YOUNGSTOWN
STATE
UNIVERSITY

BOARD OF TRUSTEES
ACADEMIC EXCELLENCE AND STUDENT SUCCESS COMMITTEE
James E. “Ted” Roberts, Chair
Allen R. Ryan, Vice Chair
All Trustees are Members

Wednesday, June 2, 2021 Chestnut Room
11:30 a.m., or immediately following previous meeting Kilcawley Center

AGENDA

A. Disposition of Minutes for Meetings Held March 3, 2021
B. Old Business
C. Committee Items
1. Academic Excellence and Student Success Consent Agenda Items*

C.l.a.=Tab1 *a. Resolution to Modify 3356-8-03, Student Residence Status for Tuition Purposes
Elaine Ruse, Associate Vice President, Student Enrollment and Business Services, will
report.

C.1.b.=Tab 2 *b. Resolution to Modify 3356-8-01, Authority to Establish and Enforce a Student Code
of Conduct
Nicole Kent-Strollo, Dean of Students, will report.

C.ld.c.=Tab3 *c. Resolution to Modify 3356-7-24, Recognition, Publication, and Support of Employee
Degrees
Brien N. Smith, Provost and Vice President of Academic Affairs, will report.

2. Academic Excellence and Student Success Action Items

C.2.a.=Tab 4 a. Resolution to Approve List of Candidates to be Considered for Honorary Degrees
Brien N. Smith, Provost and Vice President of Academic Affairs, and Chester R. Cooper,
Jr., Chairperson, Academic Senate, will report. Policy Number 3356-10-05, Honorary
degrees and commencement speakers, is attached for your information.

*Items listed under Consent Agenda require Board approval; however, they may be presented without
discussion as these items include only non-substantive changes.



C.2.b.=Tab 5 b. Resolution to Modify 3356-8-01.1, “The Student Code of Conduct”
Nicole Kent-Strollo, Dean of Students, will report.

3. Academic Excellence and Student Success Discussion Items

C3.a.=Tab 6 a. Fall 2021 Enrollment Update
Elaine Ruse, Associate Vice President, Student Enrollment and Business Services,

Brien N. Smith, Provost and Vice President for Academic Affairs, Mike Sherman, Vice
President for Institutional Effectiveness and Board Professional, Claire Berardini, Associate
Provost for Student Success, and Shannon Tirone, Associate Vice President, University

Relations, will report.

C.3.b.=Tab 7 b. Academic Senate Update
Chester R. Cooper, Jr., Chairperson, Academic Senate, will report.

D. New Business

E. Adjournment

*Items listed under Consent Agenda require Board approval; however, they may be presented without
discussion as these items include only non-substantive changes.



YOUNGSTOWN
STATE
UNIVERSITY

RESOLUTION TO MODIFY STUDENT RESIDENCE STATUS FOR
TUITION PURPOSES, POLICY 3356-8-03

WHEREAS, University Policies are reviewed and reconceptualized on an ongoing
basis; and

WHEREAS, this process can result in the modification of existing policies, the
creation of new policies, or the deletion of policies no longer needed; and

WHEREAS, action is required by the Board of Trustees prior to replacing and/or
implementing modified or newly created policies, or to rescind existing policies; and

WHEREAS, the Student Residence Status for Tuition Purposes policy has been
reviewed and formatted in accordance with Policy 3356-1-09, Development and
Issuance of University Policies.

NOW, THEREFORE, BE IT RESOLVED, that the Board of Trustees of
Youngstown State University does hereby approve the modification of the University
Policy Student Residence Status for Tuition Purposes, policy number 3356-8-03,
shown as Exhibit  attached hereto. A copy of the policy indicating changes to be
made is also attached.

Board of Trustees Meeting
June 4, 2021
YR 2021-
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Student residency status for tuition purposes.
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Policy statement. The university has developed a system of identifying

student residency for purpose of state subsidy and tuition surcharge
consistent with rules of the Ohio department of higher education which
comply with provisions of section 3333.31 of the Revised Code and rule
3333-1-10 of the Administrative Code.

Parameter. The purpose of the Ohio department of higher education rules,
to determine student residency for the purpose of state subsidy and tuition
surcharge for undergraduate and graduate students, is to exclude those
persons entering the state for the primary purpose of receiving the benefit
of a state-supported education.

Procedures.

1) Residency for the purpose of assessing tuition and fee charges is
determined at the time of admission or readmission to the
university and cannot be retroactive.

2) Students immediately identified as Ohio residents for tuition
purposes will include: dependents of parent(s)/guardian(s) who
have resided in Ohio for at least the twelve consecutive months
preceding enrollment and have supported the student; active duty
military, national guard, reserve, honorably discharged veterans,
and the spouse or dependent of a veteran, who are domiciled in
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Ohio as of the first day of the semester; graduates of Ohio high
schools who are domiciled in Ohio as of the first day of the
semester; and those independent applicants who have resided in
Ohio for at least the twelve consecutive months preceding
enrollment and have demonstrated that they have supported
themselves during that time. With documentation as required by
the Ohio department of high education, various other student
categories may also be considered for Ohio residency status.

Students having cause to question their residency status may
present documentation supporting their position to the residency
officer in the office of undergraduate admissions. Those students
providing appropriate documentation may be determined to qualify
as Ohio residents.

Students who disagree with a residency decision may file a

residency decision appeal form and submit documentation to the

office of undergraduate admissions. This form and supporting
documents will be forwarded to the residency appeals board for
review.

The residency appeals board is the final appeal authority and its

Deleted: continuing to question their residency status )
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Deleted: written appeal with the residence
classification board of the university.
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Deleted: The residence classification board

decision is final.

Information regarding residency status and the residence
classification board is available in the office of undergraduate
admissions.




3356-8-03 Student residency status for tuition purposes.

Responsible Division/Office:  Student Affairs/Student Enrollment and Business

Services
Responsible Officer:
Associate Vice President, Student Enrollment and
Business Services
Revision History: March 1999; March 2007; March 2011;
September 2016; June 2021
Board Committee: Academic Excellence and Student Success
Effective Date: June 3, 2021
Next Review: 2026

(A)  Policy statement. The university has developed a system of identifying
student residency for purpose of state subsidy and tuition surcharge
consistent with rules of the Ohio department of higher education which
comply with provisions of section 3333.31 of the Revised Code and rule
3333-1-10 of the Administrative Code.

(B)  Parameter. The purpose of the Ohio department of higher education rules,
to determine student residency for the purpose of state subsidy and tuition
surcharge for undergraduate and graduate students, is to exclude those
persons entering the state for the primary purpose of receiving the benefit
of a state-supported education.

(C)  Procedures.

(1) Residency for the purpose of assessing tuition and fee charges is
determined at the time of admission or readmission to the
university and cannot be retroactive.

(2) Students immediately identified as Ohio residents for tuition
purposes will include: dependents of parent(s)/guardian(s) who
have resided in Ohio for at least the twelve consecutive months
preceding enrollment and have supported the student; active duty
military, national guard, reserve, honorably discharged veterans,
and the spouse or dependent of a veteran, who are domiciled in
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Ohio as of the first day of the semester; graduates of Ohio high
schools who are domiciled in Ohio as of the first day of the
semester; and those independent applicants who have resided in
Ohio for at least the twelve consecutive months preceding
enrollment and have demonstrated that they have supported
themselves during that time. With documentation as required by
the Ohio department of high education, various other student
categories may also be considered for Ohio residency status.

Students having cause to question their residency status may
present documentation supporting their position to the residency
officer in the office of undergraduate admissions. Those students
providing appropriate documentation may be determined to qualify
as Ohio residents.

Students who disagree with a residency decision may file a
residency decision appeal form and submit documentation to the
office of undergraduate admissions. This form and supporting
documents will be forwarded to the residency appeals board for
review.

The residency appeals board is the final appeal authority and its
decision is final.

Information regarding residency status and the residence
classification board is available in the office of undergraduate
admissions.



YOUNGSTOWN
STATE
UNIVERSITY

RESOLUTION TO MODIFY AUTHORITY TO ESTABLISH AND ENFORCE
A STUDENT CODE OF CONDUCT, POLICY 3356-8-01

WHEREAS, University Policies are reviewed and reconceptualized on an ongoing
basis; and

WHEREAS, this process can result in the modification of existing policies, the
creation of new policies, or the deletion of policies no longer needed; and

WHEREAS, action is required by the Board of Trustees prior to replacing and/or
implementing modified or newly created policies, or to rescind existing policies; and

WHEREAS, the Authority to Establish and Enforce a Student Code of Conduct policy
has been reviewed and formatted in accordance with Policy 3356-1-09, Development
and Issuance of University Policies.

NOW, THEREFORE, BE IT RESOLVED, that the Board of Trustees of
Youngstown State University does hereby approve the modification of the University
Policy Authority to Establish and Enforce a Student Code of Conduct, policy number
3356-8-01, shown as Exhibit _ attached hereto. A copy of the policy indicating
changes to be made is also attached.

Board of Trustees Meeting
June 4, 2021
YR 2021-
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Authority to establish and enforce a student code of conduct.
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Policy statement. The board of trustees delegates its authority and
responsibility for student conduct to the president. Youngstown state
university is committed to an educational environment which encourages
the safety, fair treatment, and intellectual and social development of all
students. On behalf of the president, the dean of students and

Deleted: associate vice president for student experience )

ombudsperson establishes and enforces regulations regarding student
conduct.

Definition. “The Student Code of Conduct” js the official university

document outlining student rights, responsibilities, and regulations

regarding academic dishonesty, due process, and disciplinary procedures.

The intent of “The Student Code of Conduct” is to inform the university

community of these rights, responsibilities, and expectations.

Parameter. The dean of students and ombudsperson, or designee, is

responsible for establishing and enforcing all procedures and regulations
pertaining to student rights, responsibilities, and conduct as outlined in
“The Student Code of Conduct,” In the case of an actual or perceived

Deleted: : A Handbook of Student Rights, Responsibilities, and
Conduct” (“The Student Code of Conduct™)
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Deleted: campus student organizations and student media
organizations;

Deleted: disciplinary and academic grievance procedures; and
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conflict of interest in the execution of duties arising from the dual role of
dean of students and ombudsperson, the dean of students will designate
the associate vice president for student enrollment and business services or
the associate vice president for student experience to act on their behalf. |

Procedures.

(1) “The Student Code of Conduct” is distributed to new students
during orientation and is available on the Youngstown state
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Individual students and student organizations are expected to be
familiar with and follow the regulations outlined in “The Student
Code of Conduct” and will be subject to disciplinary action if one
or more of the regulations are violated.

Complaints of student misconduct may be filed by contacting the
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office of community standards and student conduct. Complaints of
academic dishonesty may be filed in the office of the provost and

vice president for academic affairs.

“The Student Code of Conduct” is reviewed periodically and
distributed widely among the campus community at least every
five years. Any member of the university community may
recommend a change in “The Student Code of Conduct” through
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3356-8-01 Authority to establish and enforce a student code of conduct.

Responsible Division/Office:  Student Affairs

Responsible Officer: Dean of Students and Ombudsperson

Revision History: February 1998; March 2007; December 2011;
June 2016; June 2021

Board Committee: Academic Excellence and Student Success

Effective Date: June 3, 2021

Next Review: 2026

(A)  Policy statement. The board of trustees delegates its authority and

(B)

©

(D)

responsibility for student conduct to the president. Youngstown state
university is committed to an educational environment which encourages
the safety, fair treatment, and intellectual and social development of all
students. On behalf of the president, the dean of students and
ombudsperson establishes and enforces regulations regarding student
conduct.

Definition. “The Student Code of Conduct” is the official university
document outlining student rights, responsibilities, and regulations
regarding academic dishonesty, due process, and disciplinary procedures.
The intent of “The Student Code of Conduct” is to inform the university
community of these rights, responsibilities, and expectations.

Parameter. The dean of students and ombudsperson, or designee, is
responsible for establishing and enforcing all procedures and regulations
pertaining to student rights, responsibilities, and conduct as outlined in
“The Student Code of Conduct.” In the case of an actual or perceived
conflict of interest in the execution of duties arising from the dual role of
dean of students and ombudsperson, the dean of students will designate
the associate vice president for student enrollment and business services or
the associate vice president for student experience to act on their behalf.

Procedures.

(1) “The Student Code of Conduct” is distributed to new students
during orientation and is available on the Youngstown state
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university website at: https://ysu.edu/student-conduct/code-
conduct.

Individual students and student organizations are expected to be
familiar with and follow the regulations outlined in “The Student
Code of Conduct” and will be subject to disciplinary action if one
or more of the regulations are violated.

Complaints of student misconduct may be filed by contacting the
office of community standards and student conduct. Complaints of
academic dishonesty may be filed in the office of the provost and
vice president for academic affairs.

“The Student Code of Conduct” is reviewed periodically and
distributed widely among the campus community at least every
five years. Any member of the university community may
recommend a change in “The Student Code of Conduct” through
the dean of students and ombudsperson, or designee.



YOUNGSTOWN
STATE
UNIVERSITY

RESOLUTION TO MODIFY RECOGNITION, PUBLICATION, AND
SUPPORT OF EMPLOYEE DEGREES, POLICY 3356-7-24

WHEREAS, University Policies are reviewed and reconceptualized on an ongoing
basis; and

WHEREAS, this process can result in the modification of existing policies, the
creation of new policies, or the deletion of policies no longer needed; and

WHEREAS, action is required by the Board of Trustees prior to replacing and/or
implementing modified or newly created policies, or to rescind existing policies; and

WHEREAS, the Recognition, Publication, and Support of Employee Degrees policy
has been reviewed and formatted in accordance with Policy 3356-1-09, Development
and Issuance of University Policies.

NOW, THEREFORE, BE IT RESOLVED, that the Board of Trustees of
Youngstown State University does hereby approve the modification of the University
Policy Recognition, Publication, and Support of Employee Degrees, policy number
3356-7-24, shown as Exhibit _ attached hereto. A copy of the policy indicating
changes to be made is also attached.

Board of Trustees Meeting
June 4, 2021
YR 2021-



3356-7-24 Recognition, publication, and support of employee degrees.

Responsible Division/Office: Academic Affairs

Responsible Officer: Provost and Vice President for Academic Affairs
Revision History: October 1998; June 2010; March 2016; June 2021
Board Committee: Academic Excellence and Student Success “
Effective Date: June 3. 2021

Next Review: 2026

(A)  Policy statement. The university recognizes only credits and degrees

®)

©

awarded by regionally accredited or other U.S. department of education-
approved post-secondary institutions in the United States or by equivalent
foreign institutions.

Purpose. These procedures are designed to help assure that the university
employs qualified individuals, to assure that employees’ qualifications are
accurately presented to the public, and to ensure that university-supported
employee study toward degrees is undertaken at accredited institutions in

appropriate fields. Employees covered by collective bargaining may also

refer to their respective labor agreements.

Definitions.

1) Accredited postsecondary institutions: Those institutions
identified by one of the seven regional institutional accrediting
agencies or other appropriate professional organizations
recognized by the U.S. department of education as meeting certain
academic standards and expectations. A database of such
institutions is available on the website of the council for higher
education accreditation (“CHEA”).

2) Equivalent foreign institutions: Institutions, typically recognized
by a national ministry of education or an appropriate agency of the
provincial (or state) government approved by the provost/vice
president for academic affairs. In determining whether a foreign
institution is equivalent, the provost/vice president for academic
affairs may appoint a committee to make a recommendation or
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3356-7-24

consult the regional accrediting agencies and other organizations,
such as the American association of collegiate registrars and
admissions officers (“AACRAO”).

(D)  Procedures.

(1)  Verification of credentials.

(@

(b)

©

(d)

©)

®

The academic department chairperson or department/unit
supervisor forwarding recommendations for employment
for which a degree is required must include an official
transcript of the candidate’s academic preparation. The
transcript must show a pattern of academic preparation
appropriate to the position for which employment is
recommended.

Upon receipt, the dean/executive director will review the
recommendation for employment and supporting materials.
If appropriate, these materials will be forwarded to the
applicable vice president for approval.

Upon approval of an appointment, the applicable vice
president will forward the official transcript and supporting
materials to the office of human resources.

The office of human resources will verify that the transcript
is from an accredited post-secondary institution or
equivalent foreign institution. Upon verification, a letter of
appointment and related information will be initiated.

The office of human resources will maintain the official
record of the degrees held by each employee. The record
will be changed only by request of the applicable vice
president upon receipt of an official transcript from an
accredited postsecondary institution or equivalent foreign
institution.

Only those degrees officially recorded by the office of
human resources may be listed for any employee in any
university publication.
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(2)

When listing degrees and degree-granting institutions:

1) Names of institutions shall be listed as they were at
the time the degree was earned.

(ii) Degrees from foreign institutions shall appear in
untranslated form.

(iii)  Degrees shall appear as worded on the official
transcript or diploma.

2) Application for support to complete an advance degree.

(@

(b)

©

(d)

In advance of making application, employees interested in
receiving support to pursue further education must consult
with the department chairperson/director regarding the
intended field of study and institution they expect to attend.
The office of human resources will verify that the
employee is eligible for benefits and that the program of
study will be pursued at an accredited postsecondary
institution or equivalent foreign institution and is in a field
appropriate to the employee’s teaching assignment or area
of responsibility. Exceptions may be granted under certain
circumstances, e.g., an employee retraining for a different
teaching field or area of responsibility.

If there is agreement regarding the institution and field of
study, the employee will submit a written proposal to the
department chairperson/director identifying the institution
and the field of study.

The department chairperson/director will forward the
employee plan to the dean/executive director for review. If
appropriate, the plan is then forwarded to the applicable
vice president for approval.

The employee has a responsibility to keep the department
chairperson/director apprised of progress being made
toward the completion of the plan.
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Upon completion of the plan and the attainment of a
degree, the employee must submit an official transcript
verifying the degree to the office of human resources,
which maintains the official record of degrees for
employees.



3356-7-24 Recognition, publication, and support of employee degrees.

Responsible Division/Office: Academic Affairs

Responsible Officer: Provost and Vice President for Academic Affairs
Revision History: October 1998; June 2010; March 2016; June 2021
Board Committee: Academic Excellence and Student Success
Effective Date: June 3, 2021

Next Review: 2026

(A)  Policy statement. The university recognizes only credits and degrees

(B)

©

awarded by regionally accredited or other U.S. department of education-
approved post-secondary institutions in the United States or by equivalent
foreign institutions.

Purpose. These procedures are designed to help assure that the university
employs qualified individuals, to assure that employees’ qualifications are
accurately presented to the public, and to ensure that university-supported
employee study toward degrees is undertaken at accredited institutions in

appropriate fields. Employees covered by collective bargaining may also

refer to their respective labor agreements.

Definitions.

(1) Accredited postsecondary institutions: Those institutions
identified by one of the seven regional institutional accrediting
agencies or other appropriate professional organizations
recognized by the U.S. department of education as meeting certain
academic standards and expectations. A database of such
institutions is available on the website of the council for higher
education accreditation (“CHEA™).

(2) Equivalent foreign institutions: Institutions, typically recognized
by a national ministry of education or an appropriate agency of the
provincial (or state) government approved by the provost/vice
president for academic affairs. In determining whether a foreign
institution is equivalent, the provost/vice president for academic
affairs may appoint a committee to make a recommendation or
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consult the regional accrediting agencies and other organizations,
such as the American association of collegiate registrars and
admissions officers (“AACRAQO”).

(D)  Procedures.

(1)  Verification of credentials.

(a)

(b)

(©)

(d)

(e)

®

The academic department chairperson or department/unit
supervisor forwarding recommendations for employment
for which a degree is required must include an official
transcript of the candidate’s academic preparation. The
transcript must show a pattern of academic preparation
appropriate to the position for which employment is
recommended.

Upon receipt, the dean/executive director will review the
recommendation for employment and supporting materials.
If appropriate, these materials will be forwarded to the
applicable vice president for approval.

Upon approval of an appointment, the applicable vice
president will forward the official transcript and supporting
materials to the office of human resources.

The office of human resources will verify that the transcript
is from an accredited post-secondary institution or
equivalent foreign institution. Upon verification, a letter of
appointment and related information will be initiated.

The office of human resources will maintain the official
record of the degrees held by each employee. The record
will be changed only by request of the applicable vice
president upon receipt of an official transcript from an
accredited postsecondary institution or equivalent foreign
institution.

Only those degrees officially recorded by the office of
human resources may be listed for any employee in any
university publication.
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When listing degrees and degree-granting institutions:

(1) Names of institutions shall be listed as they were at
the time the degree was earned.

(i)  Degrees from foreign institutions shall appear in
untranslated form.

(ii1))  Degrees shall appear as worded on the official
transcript or diploma.

(2) Application for support to complete an advance degree.

(a)

(b)

(©)

(d)

In advance of making application, employees interested in
receiving support to pursue further education must consult
with the department chairperson/director regarding the
intended field of study and institution they expect to attend.
The office of human resources will verify that the
employee is eligible for benefits and that the program of
study will be pursued at an accredited postsecondary
institution or equivalent foreign institution and is in a field
appropriate to the employee’s teaching assignment or area
of responsibility. Exceptions may be granted under certain
circumstances, e.g., an employee retraining for a different
teaching field or area of responsibility.

If there is agreement regarding the institution and field of
study, the employee will submit a written proposal to the
department chairperson/director identifying the institution
and the field of study.

The department chairperson/director will forward the
employee plan to the dean/executive director for review. If
appropriate, the plan is then forwarded to the applicable
vice president for approval.

The employee has a responsibility to keep the department
chairperson/director apprised of progress being made
toward the completion of the plan.
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Upon completion of the plan and the attainment of a
degree, the employee must submit an official transcript
verifying the degree to the office of human resources,
which maintains the official record of degrees for
employees.



YOUNGSTOWN
STATE
UNIVERSITY

RESOLUTION TO AUTHORIZE
RECOMMENDATION OF CANDIDATES
FOR HONORARY DEGREES

WHEREAS, the Policies of the Board of Trustees provide for the
recommendation of candidates for honorary degrees for the next academic year
who are reviewed and recommended by the Senate Executive Committee, the
Provost/Vice President for Academic Affairs, and the President of the University;

NOW, THEREFORE, BE IT RESOLVED, that the Board of Trustees of
Youngstown State University does hereby authorize that the selection for
honorary degrees in the 2021-2022 academic year be granted from the candidates
listed in the roster attached hereto.

Board of Trustees Meeting
June 3, 2021
YR 2021-



2021-2022 Honorary Degree/Commencement Speaker Recommendations
Academics Events Committee, Academic Senate

Dr. Amy Acton - Liberty Native, was appointed director of health for the Ohio
Department of Health (ODH) by Governor Mike DeWine and served through the state’s
initial response to the Covid-19 virus. A licensed physician in preventive medicine with a
master’s degree in public health, Dr. Acton has more than 30 years of experience in
medical practice, government and community service, healthcare policy and advocacy,
academic and nonprofit administration, consulting, teaching, and data analysis.

Dr. Patty Bode - A Youngstown native, artist, & educator who has gained national and
international recognition for her work addressing civil rights in education. Dr. Bode has
presented extensively on diversity, equity & inclusion.

Mr. Cornel Bogdan, YSU Alumnus, is a health & wellness advocate & educator. As a
radio personality & businessman, he has engaged in community outreach and
philanthropy across the Valley.

Stephanie Dabney — Grew up in Youngstown and trained at Ballet Western Reserve
before going on to be prima ballerina with Dance Theatre of Harlem from 1979 through
1994. She was the first African American ballerina to perform the title role in

Firebird. She has performed at the Kennedy Center in DC and was featured in the
Opening Ceremony of the 1984 Summer Olympics. Following a battle with HIV, Ms.
Dabney was able to transition to a career in education. She recently visited YSU as
part of the Pipino series.

Bob DiPiero - this country music songwriter is an alum from the Dana School of
Music. He has written 15 US number one hits and several Top 20 singles for Tim
McGraw, The Oak Ridge Boys, Reba McEntire, Vince Gill, Faith Hill, and many
others. He holds a number of industry awards, was a 2007 inductee to the Nashville
Songwriters Hall of Fame and has a star on the Nashville Walk of Fame.

Dave Grohl, native of Warren OH, is an American musician, singer, songwriter, and
documentary filmmaker. He was the drummer for rock band Nirvana and founded the
band Foo Fighters, for whom he is the singer, guitarist, and primary songwriter. He has
a long history of advocacy and philanthropy, using his platform to speak against drug
misuse, including work on anti-drug films and documentaries, and also to advocate for
the promotion of civil rights for LGBTQ people.

Mr. William Kennedy (YSU graduate (B.E. Chemical Engineering, 1985). The
president of Redex Industries, Mr. Kennedy has a record of public service, including
development of products for cancer patients. He has demonstrated continued advocacy
& contributions to YSU, including tours of manufacturing facility for engineering students
& serving on Chemical Engineering Program Industrial Advisory Board.

Page 1 of 2



2021-2022 Honorary Degree/Commencement Speaker Recommendations

Rex Lee - Warren native, born to immigrant Korean parents. He has gone on to star in
numerous series, including Entourage, Suburgatory, and Young & Hungry.

Melissa O’Connor graduated with Bachelor of Science degree in Biology and Bachelor
of Applied Science degree in Forensic Science in August 2012 from Youngstown State
University. After achieving her masters and engaging in cutting-edge research, Ms.
O’Connor took on a position as a forensic scientist with the Philadelphia police

dept. While there, she has engaged in community outreach with grade-school children,
created science webinars, and represented her new city as Miss Philadelphia in 2020.

Austin Pendleton - Warren native, is an American actor, playwright, theatre director
and instructor. He is a Tony Award nominee and the recipient of Drama Desk and Obie
Awards. His 6-decade spanning career also includes work in film, television, and new
media.

Marc Routh - This theatrical producer, entrepreneur, and professor from Girard cut his
teeth at the Youngstown Playhouse before going on to success on Broadway and
London’s West End. He was the producer for such notable, award-winning hits as the
original Broadway productions of The Band’s Visit, Amelie, and Anastasia. These
shows are only part of his extensive and successful resume. Mr. Routh holds two Tony
Awards, and is the founder of Broadway Asia and the R/F/B/V group.

Aliyah Sabree is a judge at the 36th District Court in Detroit, Ml and presides over the
twelve-member traffic/criminal division. Prior to her current position, this YSU alumna
has an extensive record of service to Wayne County and Detroit, including time as an
Associate General Counsel for the Detroit Water and Sewerage Department, the
Mayor’s Liaison to the City Council, the Attorney Advisor to the Detroit Board of Police
Commissioners and time as an Assistant Prosecuting Attorney in the Special
Operations Division for the Wayne County Prosecutor’s Office.

Mel Watkins, Born in Memphis but raised in Youngstown, was the first African-
American editor of NYTimes book review. He has a notable career as an author,
historian, and essayist. Some of his notable books include Stepin Fetchit: The Life and
Times of Lincoln Perry; Dancing with Strangers, a Literary Guild Selection; and the
highly acclaimed On the Real Side: A History of African American Comedy.

Kelly Ziccardi is an engineer at Honda of America Mfg., Inc. (HAM), and currently
serves as a New Model Project Leader in the New Model Department at Honda’s
Marysville Auto Plant (MAP). Born and raised in Ohio, Ziccardi grew up in Mineral
Ridge and attended Youngstown State University on a valedictorian scholarship. She
was named Youngstown State University’s Engineering Woman of the Year for the
graduating class of 2007, based on scholarship, service, and engineering achievement.
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(A)

(B)

Policy statement. The board of trustees shall review and authorize the list
from which commencement speakers and honorary degree candidates will
be recommended by the academic events committee of the academic
senate to the president. The board of trustees shall grant honorary degrees
in recognition of a significant impact on the university, on the community,
state or nation, or on society. Such degrees will be conferred at
commencements, special convocations, and other events. The honorary
degree shall be clearly designated on the diploma as “Honorary degree of”
followed by the name of the degree.

The following honorary degrees are those usually awarded at Youngstown
state university:

(1) Bus. D. (doctor of business), customarily awarded to a person making a
unique contribution in the business community.

(2) LL.D. (doctor of laws), customarily awarded to a person distinguished in
general service to the state, to learning and to mankind.

(3) LH.D. (doctor of humane letters), customarily awarded to a person
distinguished in the humanities.

(4) Sc.D. (doctor of science), customarily awarded to a person distinguished in
the sciences.

(5) Lett.D. (doctor of letters), customarily awarded to an acknowledged scholar
in a particular discipline.
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(6) Mus.D. (doctor of music), customarily awarded to a distinguished performer
Or composer.

(C)  Procedures for selecting and approving candidates.

(1) Criteria for nomination of commencement speakers and honorary
degree candidates are determined by the provost/vice president for
academic affairs, subject to board of trustees’ approval.

(2) Faculty, staff, board of trustees members and/or anyone associated
with the university may submit nominations for commencement
speakers and/or honorary degree candidates to the academic events
committee of the academic senate or directly to the provost/vice
president for academic affairs.

3) Per the academic senate bylaws, the academic events committee of
the academic senate “shall be responsible for making
recommendations concerning policy governing academic events
such as graduation ceremonies, honors convocations, inaugural
ceremonies, and recommend candidates for honorary degrees and
commencement speakers to the university’s president.”

(4) The academic events committee will review the credentials of all
the nominated candidates and will submit a list of no less than
fifteen and no more than twenty recommended candidates for
approval by the board of trustees during its regular June meeting.
The list may be amended and reapproved by the board at any time
throughout the year.

(D)  Selection of the commencement speaker.

(1) The provost, in consultation with the president, shall select a
commencement speaker from the board-approved list.

(2) The president will inform the board of the selection of the
commencement speaker no later than the board meeting preceding

the commencement ceremony.

(E)  Selection of the honorary degree recipient.
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Only the board of trustees is authorized to approve the awarding of
an honorary degree.

The provost, in consultation with the president, shall recommend
candidates for an honorary degree from the approved list for
recognition at an appropriate event.

The board shall approve the awarding of the degree no later than
the board meeting preceding the event at which the honorary
degree is to be conferred.
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RESOLUTION TO MODIFY “THE STUDENT CODE OF CONDUCT,”
POLICY 3356-8-01.1

WHEREAS, University Policies are reviewed and reconceptualized on an ongoing
basis; and

WHEREAS, this process can result in the modification of existing policies, the
creation of new policies, or the deletion of policies no longer needed; and

WHEREAS, action is required by the Board of Trustees prior to replacing and/or
implementing modified or newly created policies, or to rescind existing policies; and

WHEREAS, “The Student Code of Conduct” policy has been reviewed and formatted
in accordance with Policy 3356-1-09, Development and Issuance of University
Policies.

NOW, THEREFORE, BE IT RESOLVED, that the Board of Trustees of
Youngstown State University does hereby approve the modification of “The Student
Code of Conduct,” policy number 3356-8-01.1, shown as Exhibit _ attached hereto.
A copy of the policy indicating changes to be made is also attached.

Board of Trustees Meeting
June 4, 2021
YR 2021-



YOUNGSTOWN
STATE
UNIVERSITY

Explanation of Modifications to University Policy:

3356-8-01.1 “The Student Code of Conduct”

The policy was modified to use gender neutral pronouns throughout the policy, to
update the titles of the responsible division/office, responsible officer, and other
university officials; to remove language that does not reflect the current appellate
process, to rearrange existing sections of The Student Code of Conduct (Code) for
clarity, to reference the recently revised 3356-4-21 Campus free speech policy, to
apply a consistent definition of “harassment” throughout the Code, to provide two
additional business days for holding rescheduled student disciplinary proceedings
from three to five business days, and to extend the time of service for
undergraduate student conduct board members from two to three years.

Other modifications were made to the policy to describe the complainant
conference meetings included in the student conduct process, to clarify the role of
advisors in the student conduct process, to enumerate the complainant’s right to
question witnesses and to appeal during the student conduct hearing process, to
delineate the specific sanctions for serious misconduct, to expand and clarify the
definition of “hazing,” to remove deferred suspension from the university as a
sanction because of due process concerns, to establish new procedures and criteria
for expungement of student conduct records after graduation, and to empower the
appellate hearing panel to alter findings and sanctions issued by the original
hearing panel.

Board of Trustees Meeting
June 3, 2021
YR 2021



3356-8-01.1 “The Student Code of Conduct.”

Responsible Division/Office:  Student Affairs/Dean of Students
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(A)  Policy statement/preamble. Youngstown state university (“YSU”) is a
student-centered institution committed to the education, development,
well-being, and success of students of all ages and from all walks in life.
In concert with our mission to help students grow intellectually, we strive
to foster their personal, social, emotional, and career growth, as well as
their capacities for lifelong learning, civic responsibility, and leadership.

As a campus community, we expect all conduct to be rooted in integrity,
mutual respect, and civility. We value ethical behavior in scholarly and
other endeavors, believe in the dignity and worth of all people, strive to
foster an appreciation of, and respect for, differences among the human
race, and celebrate the diversity that enriches the university and the world.
As a member of a higher education community, students have an
obligation to conduct themselves in a manner that is compatible with the
university’s purposes as an institution of higher education. Each student is
expected to be fully acquainted with all published policies, procedures,
and regulations of the university and is held responsible for compliance
with them. All members of the university community are expected to
assume responsibility for creating an environment conducive to the
educational mission and purpose of the university.

The policies and regulations in “The Student Code of Conduct” have been
established to ensure a positive educational experience for every student.
“The Student Code of Conduct” serves as an official university document
that outlines conditions and regulations considered essential to the
effective functioning of the university.

The student conduct process at Youngstown state university adheres to
procedural due process and is intended to be part of the educational
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process at the university. This student conduct process provides a forum
for the impartial and expedient resolution of alleged misconduct in the
university community and encourages students to live responsibly and be
accountable for their actions. The student conduct process is based on the
university’s commitment to developing integrity, respect, and
responsibility among all students.

Article I. Rights and responsibilities.

1) Basic rights. The following enumeration of basic rights shall not
be construed to deny or disparage other rights and privileges
retained by students in their capacity as members of the student
body or as citizens of the community at large:

(@
(b)

(©

(d)

The right of free inquiry, expression, and/or assembly.

The right to pursue educational goals and appropriate
opportunities for learning in the classroom, on campus, and
online.

The right to be secure in their persons, living quarters,
papers, and effects against unreasonable searches and
seizures.

The right to retain ownership of class projects/assignments
authored by a student and submitted to fulfill requirements
of a course, except as provided by section 3345.14 of the
Revised Code.

(2) Basic responsibilities. Students, as members of the university
community, shall have the following responsibilities which are
inherent in the basic rights delineated in this paragraph:

(@)

(b)

©

To maintain standards of academic performance as
established by their faculty.

To be responsible for acting in such a manner as to ensure
other students the basic rights enumerated in this policy.

To be responsible for their actions with respect to, and to
follow, all university regulations and policies.
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(d) To be responsible for their actions with respect to
provisions of local, state, and federal law.

(e) To conduct themselves in a manner which helps to create
and maintain a learning atmosphere in which the rights,
dignity, and worth of every individual in the university
community are respected.

® To have in their possession a valid university identification
card when on university premises.

(2 To be responsible for adhering to the university policy
3356-7-20, “Drug-free environment” (rule 3356-7-20 of the
Administrative Code).

(h) To ensure adherence to all university board of trustees’
policies that apply to students.

(C)  Article II. Student conduct authority. The president has delegated the

authority for the university student conduct system to the dean of students Deleted: vice president for student affairs

and ombudsperson (hereinafter referred to as the dean of students). The Deleted:

dean of students, or designee, serves as the student conduct administrator Deleted: vice president for student affairs
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responsible for the administration and operation of “The Student Code of Deleted: ,
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Conduct” and the student conduct process. Members of the university
seeking formal disciplinary action for alleged student misconduct should

make referrals to the office of community standards and student conduct. ( Deleted:

Deleted: the office of

NN

The student conduct administrator shall determine the composition of
student conduct bodies and appellate hearing panels.

The student conduct administrator shall develop policies for the
administration of the student conduct system and procedural rules for the
conduct of hearings that are consistent with provisions of “The Student
Code of Conduct.” The student conduct officer shall be the assistant dean
of students for community standards, advocacy, and conduct (hereinafter

referred to as the assistant dean of students), ,The student conduct (" Deleted: associate director for student conduct

administrator may also appoint one or more deputy conduct officers to ( Deleted:

NN

review reports of violations of “The Student Code of Conduct” and to
conduct investigations. Deputy conduct officers shall be under the
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supervision of the student conduct officer and/or the student conduct

administrator.

M

Jurisdiction of “The Student Code of Conduct.”

(@

(b)

(©

“The Student Code of Conduct” shall apply to conduct
which adversely affects the university community or
interferes with the pursuit of its mission or educational
objectives and programs whether it occurs on university
premises, at university sponsored activities, or on non-
university premises. It is important to note that a student
and/or group/organization will be subject to the university
student conduct process where the conduct has occurred on
non-university premises when the conduct adversely affects
the university community or interferes with the pursuit of
its mission or educational objectives and programs.

Students shall be responsible for their conduct from the
time of application for admission through the actual
awarding of a degree, even though conduct may occur
before classes begin or after classes end, as well as during
the academic year and during periods between terms of
actual enrollment (and even if the conduct is not discovered
until after a degree is awarded). “The Student Code of
Conduct” shall apply to a student’s conduct even if the
student withdraws from the university while an
investigation into alleged misconduct is pending.

( Deleted:
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An incident which results in a charge under “The Student
Code of Conduct” may also lead to a proceeding outside of
the university for a violation of local, state, or federal law.
In these instances, university proceedings are not subject to
challenge based on concurrent criminal or civil proceedings
or that such proceeding has been or will be dismissed,
reduced, withdrawn, resolved, or settled. The university
will cooperate, to the extent permitted by law, with law
enforcement and other agencies in the enforcement of all
laws. In all cases, hearings within the university will be
held according to the student conduct procedures set forth
in in this policy. Since the university student conduct
process is educational in nature and differing judgements
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may result between university action and outside legal
action, the university, in its sole discretion, may pursue
student conduct action and impose sanctions against a
student for a violation of law:

AN N A N
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Code of Conduct”;
(ii1)  When a student is charged with a violation of law =~ < (Formatted: Indent: Left: 1.5"

which is also a violation of ““The Student Code of

Conduct”;

(iv) _ While the student is also subject to criminal e (Formatted: Indent: Left: 1.5"

proceedings, arrest and/or prosecution or civil
litigation.

W) University conduct action may be carried out prior <« (Formatted: Indent: Left: 1.5"

to, simultaneously with, or following civil or
criminal proceedings.

(vi) The university will cooperate, to the extent -~ (Formatted: Indent: Left: 1.5"

permitted by law, with law enforcement and other
agencies in the enforcement of all laws and will not
request or agree to special consideration for an
individual because of that individual’s status as a
student.
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may exist for any appropriate purpose that does not conflict with
university policies and regulations or with local, state, and/or
federal laws. The development of policies and guidelines for
student organizations is the responsibility of the dean of students or
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designee, in consultation with the associate vice president for ~(__ Deleted: vice president for student affairs
student experience, The policies and regulations that apply to .- Deleted: , or designee

student groups/organizations are outlined in the “Penguin Student

Handbook,” which houses all, student organization policies. ~( Deleted: ofthe

Student groups/organizations that violate any of the student
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organization policies may be charged with violating “The Student
Code of Conduct” and be subject to the student conduct procedures
set forth in this policy.

3) Student conduct authority.

(a) The enforcement of regulations, policies, and guidelines
that apply to students, student organizations/groups are

within the jurisdiction of the dean of students, or designee. C Deleted: vice president for student affairs

(b) Any internal college, departmental, or program processes
used to address alleged violations of policy or concerns
about student conduct are secondary to the processes
outlined herein.

(c) Student groups and registered student organizations may be
charged with violations of “The Student Code of Conduct”
in the following circumstances:

1) An organization is responsible for its actions and
shall be held responsible when the organization fails
to comply with the university’s student organization
policies, and/or university policies or regulations.

(i)  An organization is responsible for its actions and
shall be held responsible when the organization fails
to comply with city, state, or federal law.

(iii) A student group (as defined in the glossary of terms
section of this policy) or registered student
organization and its officers may be held
collectively or individually responsible for
violations of “The Student Code of Conduct.”

Article III. Student conduct standards/prohibited conduct. The student
conduct process aspires to develop and maintain conduct standards in
support of character, civility, and community. This section of “The
Student Code of Conduct” provides a set of expectations regarding student
conduct in support of the university community.

A student or student group/organization may be charged with violating
any student conduct standard. In cases where a violation is committed by
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a member of a student group/organization, the entire group/organization
may be held responsible, in addition to the student, when those members
of the group/organization not directly involved participate in the activity
by encouraging, witnessing, or condoning the act in any manner. The
following behavior is subject to disciplinary action under “The Student
Code of Conduct™:

1) Academic integrity. Violations of academic integrity include:

@

(b)

(©

(d)

(©)

®

Plagiarism, which includes the use by paraphrase or direct
quotation of the published or unpublished work of another
person without full and clear acknowledgement, the
unacknowledged use of materials prepared by another
person or agency engaged in the selling of term papers or
other academic materials, or the misrepresentation of
another person’s work as one’s own.

The use of any unauthorized assistance or tools:

i) In taking quizzes, tests, assignments, or
examinations;

(i)  When completing assignments, solving problems,
or carrying out other assignments as detailed in the
course syllabus or in other instructions by the
instructor.

The acquisition, without permission, of tests or other
academic material belonging to a member of the university
faculty or staff.

Engaging in any behavior specifically prohibited by a
faculty member in the course syllabus or class discussion.

Inappropriate collaboration, including working together on
assignments or projects to an extent not permitted by the
instructor.

Multiple submissions of the same work, including
submitting the same or parts of the same assignment for
multiple classes without permission from the instructor.
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3)

)

(2 Fabrication of data, including presenting fictitious data « CFormatted: Indent: Hanging: 0.5", Tab stops: Not at 0.5" )
relating to experiments, changing of data obtained from
sources, and citing non-existent sources., ( Deleted:
(h) Bribes, threats, or intimidation, including exchange of
payment for assignments or parts of assignments, and
threats to entice others to engage in violations of the
academic integrity policy.
@) Impersonation, pretending to be another person in the
completion of a quiz, exam, or other assignment.
) Altering or destroying the work of others unless given
permission.
&) Lying fo obtain an academic advantage, which includes ( Deleted: in order to
falsification of documents or other information used to
request makeup work.
0] Assisting another person in any of the behaviors mentioned
above is itself academic dishonesty.
(m)  Asking others to engage in any of the behavior described
above is academic dishonesty;
(n) Attempting to engage in any of the above behaviors is
academic dishonesty.
Alcohol.
(@ Use or possession of alcoholic beverages, except as
permitted by law and university policy.
(b) Public intoxication.
(©) Manufacturing or distribution of alcoholic beverages to any

person under twenty-one years of age except as permitted
by law.

Bullying and harassment. Unwelcome or unreasonable behavior
that harasses or intimidates people, either as individuals or as a
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group, and is sufficiently severe or pervasive from both a
subjective (the complainant’s) and an objective (reasonable
person) viewpoint. Bullying and harassing behavior is often
persistent and part of a pattern, but it can also occur as a single
incident. It is usually carried out by an individual but can also be
an aspect of group behavior. See university policy 3356-2-03,
“Discrimination/ harassment” (rule 3356-2-03 of the
Administrative Code) for prohibited conduct based on an
individual’s sex, race, color, religion, national origin, age, sexual
orientation, gender identity and/or expression, disability, or
veteran/military status, or any other basis protected by law._See
also university policy 3356-4-21 “Campus free speech”(rule 3356-

(Formatted: Not Highlight

4-21 of the Administrative Code) for, harassment that is severe,

pervasive, and objectively offensive).

Complicity. Allowing or enabling a violation to occur, failing to
report a violation, or concealing, condoning, supporting or
encouraging a violation or an attempted violation.

Student conduct system.

@

(b)

(©

(d)

(©)

®

Failure to obey the summons of a student conduct body or
university official to appear for a meeting or hearing as part
of the student conduct process.

Falsification, distortion, or misrepresentation of
information before a student conduct body.

Institution of a student conduct proceeding knowingly
without cause.

Attempting to discourage an individual’s proper
participation in, or use of, the student conduct system.

Attempting to influence the impartiality of a member of a
student conduct body prior to and/or during the student

‘(Formatted: Not Highlight
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conduct process.

Unwelcome or unreasonable behavior that harasses or
intimidates a member of a student conduct body.
participants, or witnesses prior to, during or after a student
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conduct proceeding, and is sufficiently severe or pervasive
from both a subjective (the complainant’s) and an objective
(reasonable person) viewpoint

Failure to comply with the sanction(s) imposed by a student«

conduct body,,

Influencing or attempting to influence another person to
commit an abuse of the student conduct system.

Disruption or interference with the orderly conduct of a
student conduct proceeding.

Disorderly conduct. Conduct which obstructs teaching, research,
administration, or university activities or functions.

Drugs.
@

(b)
©

Deleted: Harassment (verbal or physical) and/or
intimidation of a member of a student conduct body,
participants, or witnesses prior to during or after a student
conduct proceeding.
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Deleted: is disorderly, lewd, or indecent; a breach of peace; )

Use, possession, manufacturing, or distribution of
marijuana, parcotics, or other controlled substances in

Deleted: heroin, )

either refined or crude form, including the use of drug-
related paraphernalia.

The misuse of materials as an intoxicant.

Use of prescription drugs in any way other than as
prescribed. Distribution of prescription drugs to anyone
other than the person to whom they are prescribed.

Failure to comply. Failure to comply with directions and/or oral or
written instructions which are given by any university official,
student, faculty member, or staff who is acting in an official
university capacity and/or failure to identify oneself to these
persons when requested to do so.

Financial obligations. Failure to meet all financial obligations to
the university.

Gambling. Gambling or wagering of any form except as expressly
permitted by law and/or university policy.

Hazing. Doing any act causing, forcing, soliciting, or coercing

(Formatted: Not Highlight )

another, including the victim, to do any of the following for the
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purposes of initiating, admitting, or affiliating an individual into or
with an organization, continuing, or enhancing an individual’s

membership or status in an organization, or perpetuating or
furthering a tradition or ritual of an organization:

(a) Violate federal or state criminal law; o '(Formatted: Font: (Default) Times New Roman
. < (Formatted: Not Highiight
(b) Consume any food. liquid, alcoholic liquid, drug of abuse, (FOfmatted: Font: (Default) Times New Roman
or other substance which subjects the victim to a - (FOfmatted: Indent: Left: 1.5", No bullets or numbering
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(c) Cause a substantial risk of emotional harm to another,
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(i) Lawful expressive activity that is protected under the
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First Amendment to the United States Constitution,
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Section 11 of Article I of the Ohio Constitution, or
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Information technology. Theft or other abuse of information health or safety of'a student or which destroys or removes
public or private property for the purpose of initiation,

technology and resources, including, but not limited to: admission into, affiliation with, or as a condition for continued
membership in a group or organization.{

(a) Unauthorized entry into a file to use, read, or change the
contents, or for any other purpose.

(b) Unauthorized transfer of a file.

(c) Unauthorized use of another individual’s identification and
password.

(d) Use of computing facilities and resources to interfere with
the work of another student, faculty member, or university
official.
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Dishonesty.,

@

(b)

(©

(d)
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Use of computing facilities and resources to send
unwelcome or unreasonable messages that harass or

(Formatted: Not Highlight

intimidate individuals or groups that are sufficiently severe
or pervasive from both a subjective (the complainant’s) and
an objective (reasonable person) viewpoint.,

( Deleted: obscene or abusive messages.

Use of computing facilities and resources to interfere with
the normal operation of the university computing system
originating from an on-campus or off-campus source.

Use of computing facilities and resources in violation of
copyright laws.

Any violation of the university policy 3356-4-09,
“Acceptable use of university technology resources” (rule
3356-4-09 of the Administrative Code).

( Deleted:

Furnishing false information to any university official,
faculty member, or office.

Forgery, alteration, or misuse of any university document,
record, credit card, or instrument of identification.

Tampering with the election of any university recognized
student organization.

Deliberately misleading or intentionally failing to maintain
correct address and telephone information with the
registrar.

Misrepresenting enrollment status and/or achievement at
the university to non-university officials and/or on non-
university documents.

Obstruction of traffic. Obstruction of the free flow of pedestrian or
vehicular traffic on university premises or at university sponsored
or supervised functions.

Endangering behavior.
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Intentionally, knowingly, or recklessly causing physical
harm to another person or their property or engaging in
conduct which threatens or causes a reasonable
apprehension of harm to the health, safety, life, or property
of a person, including one’s self.

Entering false fire alarms, bomb threats, or tampering with
fire extinguishers, alarms, smoke detectors, or other safety
equipment.

Property damage. Any action which damages or could reasonably
damage property of the university, or property of a member of the
university community, or other personal or public property on or
off campus, or acts of vandalism even if this behavior does not
cause damage.

Published university policies. Violation of published university
policies, rules, or regulations, including those available
electronically on the university website.

Sexual harassment. Conduct on the basis of sex that satisfies one
or more of the following categories:

@

(b)

(©

An employee conditioning the provision of an aid, benefit,
or service on an individual’s participation in unwelcome
sexual conduct (i.e., quid pro quo). An individual does not

harassment to occur.

have to submit to the conduct for quid pro quo sexual ( Deleted: in order for
Unwelcome, conduct determined by the reasonable person’s ( Deleted: d

standard to be so severe and pervasive, that it effectively ( Deleted:

denies a person equal access to an education program or ( Deleted: ¢, and objectively offensiv

activity (i.e., hostile environment).

Sexual assault as defined in the Clery Act (which includes
rape, fondling, incest, or statutory rape as defined below).

1) Rape (except statutory rape). The penetration, no
matter how slight, of the vagina or anus with any
body part or object, or oral penetration by a sex

Deleted:
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organ of another person without the consent of the
victim. See university policy 3356-2-05 “Title IX

(Formatted: Not Highlight

sexual harassment policy” for definitions of

consent, coercion, force, and jncapacitation.

Fondling. The touching of the private body parts of
another person for sexual gratification without the

¢

Deleted: on sexual harassment
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Deleted: incapacitiation
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consent of the victim, including instances where the
victim is incapable of giving consent because of
their age or because of their temporary or

Deleted: sexual gratification

Deleted: his/her

permanent mental incapacity.

Incest. Sexual intercourse between persons who are
related to each other within the degrees wherein
marriage is prohibited by law.

Statutory rape. Sexual intercourse with a person
who is under the statutory age of consent.

Dating violence, domestic violence, or stalking pursuant to
the Violence Against Women Act (also defined below).

@

(i)

Dating violence. Violence committed by a person
who is or has been in a social relationship of a
romantic or intimate nature with the victim. The
existence of such a relationship shall be determined
based on a consideration of the length of the
relationship, the type of relationship, and the
frequency of interaction between the persons
involved in the relationship.

Domestic violence. Felony or misdemeanor crimes
of violence committed by a current or former
spouse or intimate partner of the victim, by a person
with whom the victim shares a child in common, by
a person who is cohabitating with or has cohabitated
with the victim as a spouse or intimate partner, by a
person similarly situated to a spouse of the victim
under the domestic or family violence laws of the
jurisdiction, or by any other person against an adult
or youth victim who is protected from that person's

¢
C
¢
C
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acts under the domestic or family violence laws of
the jurisdiction.

Stalking. Engaging in a course of conduct directed
at a specific person that would cause a reasonable
person to fear for their safety or the safety of others,
or suffer substantial emotional distress.

Sexual misconduct. Conduct of a sexual nature that is
nonconsensual or is carried out through force, threat, or
coercion. Sexual misconduct includes, but is not limited to,
sexual exploitation and voyeurism.

@

(i)

Sexual exploitation. Sexual exploitation occurs
when a person takes nonconsensual or abusive
sexual advantage of another for their own benefit or

Deleted: his/her

advantage or to benefit or advantage anyone other
than the person being exploited, and that behavior
does not otherwise constitute another form of sexual
misconduct. Examples of sexual exploitation
include, but are not limited to, prostituting another,
nonconsensual video or audiotaping of sexual
activity, permitting others to secretly observe or
record consensual activity or engaging in
voyeurism.

Voyeurism. Voyeurism occurs when a person, for
the purposes of sexual arousal or gratification
sexual purposes, surreptitiously invades the privacy
of another. Voyeurism can occur in person or
through recording or electronic means.

(f)Sex offenses. See Chapter 2907. of the Revised Code

Deleted: ()

which defines sex offenses under Ohio law.

Theft. Attempted or actual theft, including possession of stolen
property.

Unauthorized entry.

Deleted: Consent. An action which is defined as positive,
unambiguous, voluntary, and ongoing agreement to engage
in a specific activity. Consent is the equal approval, given
freely, willingly, and knowingly, of each participant to
desired sexual involvement. Consent is an affirmative,
conscious decision — indicated clearly by words or actions —
to engage in mutually accepted sexual contact. A person
may be incapable of giving consent due to physical
incapacitation, physical or mental disability, threat or force,
coercion, the influence of drugs or alcohol or age. Silence
or lack of resistance cannot be the sole factor in determining
one has received consent.

Coercion. Intimidation, physical or psychological threat, or
pressure used to force another to engage in sexual acts.
Coercion is unreasonable pressure for sexual activity.

Force. The use of physical violence and/or imposing on
someone physically to gain sexual access. Force also
includes threats, intimidation (implied threats), and coercion
that overcome resistance or produce consent.

Incapacitation. Inability to evaluate, understand, or control
conduct because an individual is unconscious, asleep,
intoxicated or under the influence of other drugs, or for any
other reason, physically, mentally, or legally unable to
communicate or grant consent. Incapacitation does not
correlate to a specific blood alcohol content (BAC) and
could be the result of drug use.

[€3)
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Unauthorized entry to or use of university premises,
including access to residential spaces other than one’s own
assigned space.

Unauthorized possession, duplication, or use of keys to any
university premises.

Unauthorized recording.

@

(b)

Unauthorized use of electronic or other devices to make an
audio or video record or photograph of any person while on
university premises without their prior knowledge or
without their effective consent when such a recording or
photograph is likely to cause injury or distress, except as
otherwise permitted by law.

Unauthorized distribution or dissemination of an audio or
video recording or photograph of any person without their
prior knowledge or consent, even if the recording or
photograph originally had been produced with the person’s
consent, when such a recording or photograph is likely to
cause injury or distress, except as otherwise permitted by
law.

(22)___ Violation of law. Behavior which would constitute a violation of
federal, state, or local law that adversely affects the university
community or interferes with the university’s mission or its
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educational objectives and programs.

Deleted:

(b)~ Since the university student conduct process is
educational in nature and differing judgements may result
between university action and outside legal action, the
university, in its sole discretion, may pursue student conduct
action and impose sanctions against a student for a violation of
law:

A\ A
(23)  Weapons. Illegal or unauthorized possession of firearms,
fireworks, explosives, other weapons, or dangerous chemicals on
university premises or use of any such item, even if legally
possessed, in a manner that harms, threatens, or causes fear to

24

others.

Sexual harassment as defined in Title IX of the Education
Amendments of 1972 as set forth in university Title IX sexual
harassment policy. (See rule 3356-2-05 of the Administrative
Code and university policy 3356-2-05, “Title IX sexual harassment
policy.” Students, faculty, employees, volunteers, third parties,
campus visitors and other individuals should refer to the Title IX

Deleted:
(i) - Regardless of where the behavior occurs;

(ii)~> When a student is charged with a violation of law but not
with any other violation of “The Student Code of Conduct”;

(iii)> When a student is charged with a violation of law which
is also a violation of “The Student Code of Conduct”;

(iv)~ While the student is also subject to criminal proceedings,
arrest and/or prosecution or civil litigation.

(¢)~ University conduct action may be carried out prior to,
simultaneously with, or following civil or criminal
proceedings.

(d) > The university will cooperate, to the extent permitted by
law, with law enforcement and other agencies in the
enforcement of all laws and will not request or agree to special
consideration for an individual because of that individual’s
status as a student.
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policy referenced above for processes and procedures under Title
IX). The complaint, adjudication, resolution, and appeal process
for an allegation of a Title IX violation, as well as possible
sanctions, is delineated in university policy 3356-2-05, “Title IX
sexual harassment policy.”

(E)  Article IV. Student conduct procedures.

M

General. This overview gives a general idea of how the
university’s campus student conduct proceedings work, but it
should be noted that not all situations are of the same severity or
complexity. Thus, while consistency in similar situations is a
priority, these procedures are flexible, and are not the same in

C

Deleted: exactly the same

every situation.

(a) These proceedings are administrative procedures and do
not follow the specific steps, methods, or standards of proof
of evidence used in civil or criminal courts.

(b) Any member of the university community may report
alleged violations of “The Student Code of Conduct” by a
student or a student group/organization. The report shall be
prepared in writing and directed to the office of community

Deleted: the office of student conduct

standards and student conduct. A report of a violation of
“The Student Code of Conduct” shall be submitted as soon
as possible after the incident occurs but not later than thirty
days following the university becoming aware of an
incident. Exceptions to this limitation period will be
reviewed by the student conduct administrator and may be
granted in their discretion.

(©) The student conduct officer shall review reports of
violation(s) and may initiate investigations of possible
violation(s) of “The Student Code of Conduct” to
determine if the charges have merit. In reviewing the
reports, the student conduct officer will determine whether
the alleged violation(s) may be resolved through a conduct
conference or a conduct hearing. Students or student
groups/organizations that might be subject to university
suspension or expulsion shall automatically be provided a
student conduct board hearing. Additionally, students
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alleged to have violated the university’s sexual misconduct
policy will automatically be provided a student conduct
board hearing,

The standard of proof utilized in all university student
conduct proceedings shall be a preponderance of evidence.
Preponderance of the evidence is known as the balance of
probabilities, met if the proposition is more likely to be true
than not true. Effectively, the standard is satisfied if there
is greater than fifty per cent chance that the proposition is
true.

2) Student conduct conference.

(@

(b)

Any student, student group, or student organization
(hereinafter referred to as the respondent) who has been
charged with an alleged violation of the student conduct
standards of “The Student Code of Conduct” will first be
scheduled for a conduct conference with the conduct officer
assigned to review the allegation. The respondent will be
notified in writing via their official university email
address, of the date, time, and location of the conduct
conference. Written notification will include:

1) The specific charges pending against the
respondent;

(ii)) A brief summary of the referral;
(iii)  Statement of rights and responsibilities; and

(iv)  Ifapplicable, a statement notifying the respondent
that the alleged conduct is significant enough that
they may face suspension or expulsion if the charge
is substantiated.

The conduct conference is the first step in the student
conduct process and serves to provide the respondent with
the opportunity to discuss the allegations that led to the
referral. The respondent will receive more information

Deleted: . Sexual misconduct incidents are investigated
by the Title IX office, with findings forwarded to the office
of student conduct for adjudication
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regarding the process, clarification of their rights and
options, the ability to inspect and review all relevant
information as well as a range of potential sanctions(s) for
the violation(s) in question should the charges be
substantiated. After a discussion regarding the incident
and review of relevant information, and if the case does
not warrant suspension or expulsion, the respondent will
have an opportunity to accept or deny responsibility for
the charge(s).

Jf the respondent accepts responsibility for the charge(s), <. .-

the, conduct officer will sanction the respondent as part of

‘ Deleted: ¢
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the conduct conference. The respondent will be asked to
sign a conduct conference agreement which will outline all
of the sanctions offered to the respondent. While the
student may sign the agreement immediately, they have up
to three university working days to do so. The respondent
has the option to accept the charge(s) but contest the
sanction(s) or agree to both the charge(s) and sanction(s).
Once the agreement is signed, the decision is final and
there is no appeal process. If the respondent denies

‘(Formatted: Font: (Default) Times New Roman
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responsibility for one or more of the charges, or denies the
sanction(s). the conduct officer will refer the case for a
student conduct board hearing. If the case warrants
suspension/expulsion, the case will automatically be
referred for a student conduct board hearing.
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clarification of their rights and options, the ability to
inspect and review all relevant information as well as a
range of potential sanctions(s) for the respondent should the
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date, time, and location of the conduct conference. Written

notification will include:

(1) The specific charges pending against the

respondent;

(ii) A brief summary of the referral; and

(iii)  Statement of rights and responsibilities. ,

(e) If a respondent accepts responsibility for the charges and

-

agrees to the sanctions issued by the conduct officer, the

complainant will be notified in writing of the outcome of
the respondent’s conduct conference. If the respondent

denies responsibility for one or more of the charges, or

denies the sanction(s), the complainant will be invited to

participate in a student conduct board hearing. If the case

warrants suspension/expulsion, the case will automatically

be referred for a student conduct board hearing, for which

the complainant will receive notice.

StudentA conduct board hearing.

(@

(b)

The purpose of a hearing is to provide an equitable forum

for the review of the available information regarding an

alleged incident of misconduct. The student conduct board
hearing panel will decide by the preponderance of evidence

whether the respondent is found responsible for the
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charge(s). All hearings are closed to the public, except for
the complainant, respondent, advisors for the complainant
and/or respondent, witnesses, hearing panel, hearing panel

advisor, and the conduct officer. All parties directly
participating in the hearing (the respondent, complainant,
advisors, and conduct officer) may remain present the

entire time, excluding deliberations.

Student conduct board hearing panels consist of three

( Deleted: with the exception of
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members of the student conduct board. Hearing panels are

comprised of a combination of trained faculty, staff, and

students. Each student conduct board hearing will have a
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faculty/staff hearing panel chair. The chair is responsible
for keeping the proceedings moving forward.

If the respondent or complainant fails to appear at a
scheduled student conduct board hearing and the absence is
not excused, the hearing may proceed in their absence or
may be rescheduled at the discretion of the chair.
Additionally, jf the complainant, respondent, or witnesses

Deleted: in the event that

are unable to attend the hearing in person, video technology
may be used to enable participants to simultaneously
see/hear each other. Video technology may also be used if
the complainant or respondent prefers to participate in the
hearing from a different room than the opposing party.

Each student conduct board hearing panel will have a
hearing panel advisor. The role of the hearing panel
advisor is to ensure the student conduct process is adhered
to and to answer procedural questions posed by any party
during the hearing. The hearing panel advisor will also
keep the proceedings focused on issues relevant to the
specific allegations. The hearing panel advisor will remain

Deleted: may be summoned by the hearing panel

present during deliberations to answer questions and
provide guidance as necessary.

Hearing procedures.

(@

Guidelines.

1) The chair will explain the rights and responsibilities
of the respondent and the complainant.

(ii) The chair and hearing panel advisor are responsible
for assuring that these rights as well as the process
described in this paragraph are adhered to during
the hearing.

(iii)  The respondent or the complainant may ask for the
removal of a hearing panel member by providing
written or verbal evidence of bias. The charge of
bias is made to the chair who will determine
whether it is valid. If the charge of bias is against



3356-8-01.1

(b)

(©

(iv)

™)

(vi)

22

the chair, the hearing panel advisor will decide
whether it is valid. If bias is found, or is unable to
be determined, the hearing will be rescheduled.

The conduct officer may ask questions of any party
at any time throughout the hearing.

The chair and hearing panel advisor are responsible
for determining the relevancy of questions asked
during a hearing and may deem certain questions
irrelevant and not allow them to be answered. The
chair must explain to the party proposing questions
any decision to exclude a question as not relevant.

The chair may exclude persons from the hearing if
they are disruptive or postpone the hearing because
of disruptive behavior by participants or observers.

Introduction.

(@

(i)

(iif)

Each party in the room will introduce themselves
and explain their role in the hearing.

The chair will then explain the process and
procedures for the hearing.

All witnesses will then be dismissed from the room.

Presentation of information.

@

(i)

Following the introduction, the chair will present
the respondent with the charges against them. The
respondent will respond to each charge by
acknowledging that they are responsible for the
charge or by denying responsibility for the charge.

The conduct officer will explain why the case was
referred for a hearing and will provide a detailed
summary of the incident and any subsequent
investigation undertaken.
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(iii)  If'there is a complainant, they will then have an
opportunity to provide the hearing panel with a
summary of their role and perspective on the
incident.

(iv)  The hearing panel will then ask the respondent to
describe their involvement in the matter at hand as
it pertains to the charges being considered in the
hearing.

) The conduct officer, complainant, and respondent < (Formatted: Tab stops: Not at -3.44"

will then present any relevant witnesses or
documentary information. The conduct officer

complainant and respondent will each, in turn, have ( Deleted: respondent and
the opportunity to ask questions regarding the
information presented. Deleted: by the conduct officer to this point.
(vi)~ The respondent will then present any relevant
‘(ﬂ)’The complainant and respondent, in turn, will have the « witnesses or documentary information to the hearing
: : ~ E panel. The hearing panel and the conduct officer will
opportunity to cross-examine one another._If the N cach in turn have the opportunity to ask questions
complainant and respondent have mutual no-contact regarding the information presented by the respondent to
orders against one another, questions for opposing this point.
parties will be submitted to the hearing panel chair ~ * ( Deleted: (vii)
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(d) Deliberation and finding.

@) The hearing panel will go into closed session to
determine by the preponderance of evidence
whether the respondent will be found responsible
for the charge(s) pending in this matter. Student
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conduct hearing panels determine findings by
majority vote.

(ii) If the respondent is found responsible for a violation
of one or more of the pending charges, the hearing
panel will proceed to sanctioning. At this time, the
hearing panel will be presented with any relevant
information pertaining to the respondent’s prior
student conduct cases and sanctions.

(iii)  The hearing will reconvene for the announcement

of the findings and any subsequent sanction(s),, Deleted: In student conduct board hearings, the
sanction(s) are recommended to the vice president for
student affairs, or designee, who will make the final

(iv)  Written notification of the decision will be sent to the <« decision. While normally the recommendation will be
N P p o : . . R the sanction imposed, the vice president for student
complainant and respondent simultaneously via their B affairs, or designee, may impose a different sanction.
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responsibilities apply to those involved in a matter being addressed k ( Deleted: respondent and complainant
by the student conduct process fo uphold due process. (" Deleted: in an effort 0
(a) Rights of respondent. All respondents in the student « [Formatted: Indent: Left: 1", Hanging: 0.5", Tab stops: Not
conduct process have the following rights: | at 0.25"
(i) Written notice of the charge(s) made against them C Deleted:
and the basis of the allegation that led to the
charge(s).

(ii) In matters that could result in a sanction of
suspension or expulsion, the above-mentioned
notification will alert the respondent to the possible
severity of the outcome.

(iii)  The right to an advisor. It is the respondent’s
responsibility to communicate all necessary
information regarding the student conduct process
and proceedings with the advisor, unless the
respondent signs an authorization for the release of
information, thus allowing the office of community ( Deleted: the office of student conduct )
standards and student conduct to communicate
directly with the advisor._The advisor may not
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actively participate in the student conduct process

on behalf of the student ( Deleted:

(iv)  To request reasonable accommodations due to
disability. See paragraph (E)(6) of this policy,
“Reasonable accommodation for students with

disabilities.”

W) To make a request for a change of date for a student « [Formatted: Indent: Left: 1.5", Hanging: 0.5", Tab stops:
conduct proceeding, so long as the request is made Notat 0.5
no less than fwo university working days in advance ( Deleted: forty-cight hours
of the initially scheduled proceeding. Rescheduled ( Deleted: 2
proceedings will generally occur within five B ‘(Formatted: Not Highlight
university working days of the initially scheduled ( Deleted:
proceeding,, ( Deleted: three

(vi)  Reasonable access to inspect and review their own ( Deleted: .
case file, which includes all information that would Deleted:
be used during the student conduct process, [
including hearing audio/video, to the extent
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permitted by confidentiality laws.

(vii)  Explanation of the resolution options available to
them through the student conduct process.

(viii) To be presumed not responsible for an alleged
violation until found in violation by a
preponderance of the evidence.

(ix)  To speak or not speak on their own behalf.

x) The opportunity to respond to information used as
part of the decision-making process.

(xi)  To deny responsibility for the charge(s) facing them
and request that the case be referred to a student

conduct board hearing.

(xii)  To question any witness who participates as part of
a hearing.

(xiii) The right to appeal.
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(xiv)  To waive any of the above stated rights provided
that the waiver is made freely and in writing.

(b) Rights of the complainant. All complainants in the conduct
process have the following rights:

1) To pursue criminal or civil charges where a legal
case exists (without university assistance).

(ii))  Explanation of the resolution options available to
them through the conduct process.

(iii)  To be free from harassment and intimidation from
respondents and others as they engage in this
process.

(iv)  The right to an advisor. It is the complainant’s
responsibility to communicate all necessary
information regarding the student conduct process
and proceedings with the advisor, unless the
complainant signs an authorization for the release of
information, thus allowing the office of student
conduct to communicate directly with the advisor.
The advisor may not actively participate in the

student conduct process on behalf of the student. , ( Deleted:

W) Reasonable access to inspect and review their own
case file, which includes all information that would
be used during the student conduct process,
including hearing audio/video, to the extent
permitted by confidentiality laws.

(vi)  To request reasonable accommodations due to
disability. See paragraph (E)(6) of this policy,
“Reasonable accommodation for students with
disabilities.”

(vii)  To make a request for a change of date for a student

conduct proceeding, so long as the request is made
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proceedings will generally occur within five

Deleted: three

university working days of the initially scheduled
proceeding.

To provide information for consideration during the
conduct process, and to know the results of the
process to the extent allowed under federal laws and
university policies.

The opportunity to appear at any hearing that may
take place fo provide relevant information.

Deleted: in order to

The opportunity to submit a written or recorded
impact statement for use in a hearing, even if the
complainant chooses not to attend the hearing.

To question any witness who participates as part of

(xii)

a hearing.

The right to appeal.

©

Responsibilities of respondents, complainants, and
witnesses. All respondents, complainants, and witnesses in
the conduct process have the following responsibilities:

(@

(i)

(iii)

To be honest and forthright in all information they
provide during the student conduct process.
Presenting false and misleading information during
this process is a violation of student conduct
standards as outlined in this policy.

To attend all scheduled meetings, conferences, or
hearings, unless alternate arrangements are made (in
the case of witnesses) or notice is provided in
advance (in the case of complainants and

respondents).

To refrain from disruption of the hearing process.
Disruption of this process is a violation of this
policy. See paragraph (D) of this policy, “Student
conduct standards/ prohibited conduct.”
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(iv)  Complainants and respondents have the
responsibility to prepare and present their entire

case as well as secure the presence of any witnesses
who will speak on their behalf.

Reasonable accommodation for students with disabilities. Any
student with a disability involved in the student conduct process
has the right to request reasonable accommodation fo ensure their

full and equal participation. Students wishing to request
reasonable accommodations should make those requests directly to
accessibility services. Students do not have to disclose information

about the complaint or charge, to request reasonable

accommodation, except to the extent that it may assist in the
determination of reasonable accommodations.

Accommodations are determined on an individual basis by
accessibility services staff and implemented in consultation with

the office of community standards and student conduct. Examples

of reasonable accommodation include sign language interpretation,
real-time communication access during hearings, large print
documents, extended time to review documents, or assistance with
transcribing questions during interviews or hearings.

Sanctions. If the student or student group/organization is found
responsible for a violation of a policy, sanctions will be issued in
accordance with ghe office of community standards and student
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conduct’s sanctioning rubric. The student conduct administrator
may adjust recommended sanctions on a case-by-case basis, as
appropriate.

A conduct sanction imposed or other action taken by any student
conduct body shall become effective upon written notification to
the yespondent. The notification will be sent to the respondent’s
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official university email account. In cases involving a student
group/organization, notification will be sent to the official
university email account for the president or student group/
organization leader.

The decision of a student conduct body may be appealed, as
outlined in paragraph (E)(9) of this policy. If the respondent files a
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request for appeal, and if the appeal is denied, the sanction shall
take effect upon exhaustion of the appeals process and shall be
retroactive to the effective date stated in the original notification to
the respondent.

(a) The following sanctions may be imposed upon any student
who has been found responsible for a violation of “The
Student Code of Conduct.” Sanctions are typically issued
in a progressive fashion; however, each situation differs
and many factors, including the severity of a violation and
the impact of the violation on the campus community, will
be taken into consideration in determining sanctioning.

@) Warning. A written notification statement that the
student is violating or has violated “The Student
Code of Conduct.” Continuation or repetition of
inappropriate conduct may be cause for increased
sanctioning.

(i)  Conduct probation. Notice in writing that the
violation of “The Student Code of Conduct” is
serious and that any subsequent violation(s) of
university regulations may result in imposition of
additional restrictions or conditions, suspension, or
expulsion.

(i)  Conduct probation with Joss of good standing.

Deleted: restrictions

Notice in writing that the violation of university
regulations is serious and that any subsequent
violation(s) of “The Student Code of Conduct” may
result in suspension or expulsion. In addition, an
order preventing the student from holding university
elective office, student employment, participating in
any intercollegiate activity or sport, participating in
any university sponsored program/organization, or
representing the university in any other manner will
be attached to this sanction.

(iv)  Restitution. Compensation for loss, damage, or
injury. This may take the form of appropriate
service or monetary or material replacement.
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living in university-owned or university-sponsored
housing. Separation of the student from the
Jesidential community is deferred for a specified

period. ]f the student is found responsible for any

subsequent violations of “The Student Code of
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) Educational sanctions. Other sanctions may be
imposed instead of, or in addition to, those specified
above. These may include community service,
educational assignments, referrals to student
outreach and support and other campus offices, or
other similar sanctions designed to assist the
respondent in reflecting upon their behavior and the
impact of their behavior on self or others.
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Conduct,” residential suspension js automatically
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issued as a sanction. [ Deleted: takes effect immediately and may not be
appealed....

(xi)  Residential suspension. Issued to students living in ( Deleted: (xii)
university-owned or university-sponsored housing. - ( Deleted:
Separation of the student from the residence halls ( Deleted: Residence hall
for a specified period after which time the student is ( Deleted: period of time
eligible to return. During the suspension period, the
student is prohibited from accessing any university
housing facilities. This may include residential
dining facilities.

(xii)  University suspension. Separation of the student ( Deleted: (xiii)
from the university for a specified period after ( Deleted:
which time the student is eligible to return. During ( Deleted: period of time
the suspension period, the student does not have
access to the university and is prohibited from
participating in any academic or other university
activities. This may include residential dining
facilities. A university suspension is noted on an
addendum attached to a student’s transcript during
the period of suspension.

(xiii) Residential expulsion. Issued to students living in ( Deleted: (xiv)
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(xiv) University expulsion. Permanent separation of the ( Deleted: (xv)
student from the university. An expulsion denies ( Deleted:
the student access to the university, including any
campus facilities, any campus programs or
activities, and any class sessions on a permanent
basis. A university expulsion is permanently noted
on a student’s transcript.
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university for fraud, misrepresentation, or other

violation of university standards in obtaining the
degree, or for serious violations committed by a
student prior to graduation.
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(xvi) Withholding degree. Withholding the awarding of a ( Deleted: (xvii)
degree otherwise earned until the completion of the ( Deleted:
process set forth in “The Student Code of Conduct,”
including the completion of all sanctions imposed,
if any.
(xvii) Fines. Fines for violations of “The Student Code of ( Deleted: (xviii)
Conduct” will be assessed and charged to the ( Deleted:
student’s account. A list of fines for all violations
will be determined at the discretion of the dean of ( Deleted: vice president for student affairs

students, or designee, who will submit a list of the
fines structure to the university board of trustees for
approval on an annual basis. The fines structure
must be included as a part of “The Student Code of
Conduct” when published and presented to students.

N AN AN

{xviii) No-contact order. The student is restricted from ( Deleted: (xix)
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The following sanctions may be imposed upon student
groups/organizations:

@) Those sanctions as outlined in paragraph (E)(7) of
this policy.

(ii))  Deactivation. Loss of all privileges, including
university recognition, for a specified period.

Deleted: period of time

The student conduct administrator shall be responsible for

ensuring that sanctions imposed by hearing panels and
conduct officers are consistent with the violation and
sanctions imposed for similar violations in other similar
cases.

Interim measures. In certain circumstances, the dean of students,
or designee, may impose an interim measure prior to a student
conduct board hearing or conduct conference. This includes
university or yesidential suspension.
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Deleted: In cach case in which a student conduct body
determines that a student or student group/organization has
violated “The Student Code of Conduct,” the sanction(s)
shall be determined and imposed by the same student
conduct body. ...
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Interim measures may be imposed only:

1) To ensure the safety and well-being of members of
the university community or to preserve university

property;

(ii) To ensure the respondent’s own physical or
emotional safety and well-being;

(iii)  If the respondent poses a threat of disruption or
interference with the normal operations of the
university; or

(iv)  If'the respondent is charged with the commission of
a criminal offense as defined in section 2901.01 of
the Revised Code.

In the event that an interim measure is imposed, the student
or student group/organization will be notified either in
person or by regular U.S. or certified mail of the cause for
the interim measure. The respondent will also be notified
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via their official university email address. The interim
measure becomes effective immediately upon notification.
A hearing panel will convene as expeditiously as possible
to review the case. The hearing will follow the procedures
outlined in paragraph (E)(4) of this policy and may proceed
before, during, or after any criminal proceedings.

In the case of an interim suspension, the student or student
group/organization shall be denied access to all housing
facilities and/or to the campus (including physical classes)
and/or all other university activities or privileges for which
the student or student group/organization might otherwise
be eligible, unless determined otherwise by the student
conduct administrator.

Appeals.

(@

(b)
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(d)

The decision or sanction imposed by a student conduct
body may be appealed by the respondent or complainant
(“the appellant”) within five university working days of
notification of the decision. If an appeal is not received
within this time frame, the decision reached by the student
conduct body will be final.

Requests for appeals shall be made in writing and shall be
submitted via electronic form to the office of community

standards and student conduct. The request for appeal
should indicate the grounds on which the decision is being
appealed, referencing at least one of the grounds for the
appeal (see paragraph (E)(9)(d) of this policy) along with
supporting information.

Once a request for appeal has been submitted and until the
appeal decision has been communicated to the appellant, all
sanctions except any issued as interim measures, such as
interim suspensions, will be held in abeyance.

Appellate hearings are not a live re-hearing of the student
conduct case. Except as required to explain the basis of
new evidence, an appellate hearing shall be limited to

Deleted: emailed or delivered to the office of student
conduct...
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review of the record of the initial hearing and supporting
documents for one or more of the following grounds:

@) A claim that the original hearing was conducted in
violation of procedural requirements set forth in
“The Student Code of Conduct” and to determine
whether these violations could have affected the
outcome of the hearing.

(ii)) A claim that the decision reached regarding the
respondent did not have a reasonable basis for the
conclusion reached and that it was not based on
proof by a preponderance of the evidence.

(iii) A claim that the sanction(s) imposed was/were
disproportionate and without basis to the violation
of “The Student Code of Conduct” for which the
respondent was found responsible.

(iv) A claim that there is new information, sufficient to
alter a decision or other relevant facts not presented
in the original hearing because such information
and/or facts were not known by the appellant at the
time of the original hearing.

The burden of proof rests with the appellant.

The appellant may, in preparing the request for appeal,
have access to records of the case, which may be reviewed
electronically via secure link sent by the office of
community standards and student conduct.

A request for appeal in a case adjudicated by a student

conduct board hearing panel will be reviewed by an
appellate hearing panel. An appellate hearing panel is

composed of three members from the student conduct
board selected by the student conduct administrator.
Once a request for appeal has been submitted by the
complainant or respondent, the other party shall receive a
copy of the request for appeal and may submit a written
response to the request for appeal to the office of

NN
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community standards and student conduct, which will be
considered alongside the request for appeal. Any written
response must be submitted within five university working
days of notification of the submission of a request for
appeal.

@A) The appellate hearing panel will review the appeal to

Deleted: hearing panel

determine whether one of the grounds listed in this policy
has been met.

)] If an appellate hearing panel determines that a request for
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Deleted: or the student conduct administrator
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appeal has met one or more of the grounds, the following
options are available:

@) Remand the case to the original panel for
reconsideration, if new information, sufficient to

alter a decision or other relevant facts not presented
in the original hearing, becomes available, because
such information and/or facts were not known by

the appellant at the time of the original hearing.

(i) vUphold the original decision. -
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(i) Alter the findings/sanctions issued by the original =%

hearing panel.

k) If the appellate hearing panel determines that the request

for appeal does not meet one of the grounds, the appeal will

be dismissed and the original decision will be upheld.

0] The decision of the appellate hearing panel js final.

Conduct procedures for university housing. Deputy conduct
officers have been designated by the student conduct administrator
to assist in the review of alleged violations of policy originating
within university housing.

(a) The responsibility for the enforcement of rules and
regulations governing student conduct in the residence
halls, as outlined in the “Resident Handbook,” is delegated
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by the student conduct administrator to a conduct officer.
This may be a deputy conduct officer, as described above.

Any student, faculty member, or university official may file
a written report against any student living in a residence
hall for alleged violations of policy within the residence
hall, campus dining facilities, or at any residence hall
function.

Upon receipt of a written report, the conduct officer will
Investigate to determine whether there is reasonable cause

( Deleted: conduct an investigation

to believe that a violation of “The Student Code of
Conduct” may have occurred. If the conduct officer
believes that such a violation did occur they will follow the
procedures outlined in paragraph (E)(4) of this policy to
address the alleged violation.

Student conduct record. The student conduct administrator shall
maintain all student conduct records of information received and
action taken by the respective student conduct bodies.
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Student conduct records shall be expunged seven years

after final disposition of the case, excluding students who
were sanctioned with residential suspension, residential

expulsion, university suspension, university expulsion, or

revocation or withholding of a degree, which shall be
expunged fifteen years after final disposition of the case
resulting in such actionUpon graduation, the student may

Deleted: Conduct sanctions shall not be made part of the
student’s academic record but shall become part of the
student’s conduct record.
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petition the student conduct officer for jmmediate removal

of all files contained in their student conduct records,if the

following conditions are met:

) The violation(s) was determined to not have
threatened or endangered the health or safety or any
person, including sexual misconduct

(i1) University or residential suspension and/or
expulsion or revocation or withholding of a degree
were not issued as sanctions

(ii1))  All sanction requirements, including associated
probationary periods, have been completed
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(1) An online petition form is completed and submitted <
to the office of community standards and student
conduct
. The student may appeal a negative response of the student

conduct officer fto the student conduct administrator.

(b) Records regarding university suspension or university
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new case against the same respondent(s) after the new
charges have been substantiated.

(d) Student conduct records are maintained only in the names
of respondents found responsible for violations of
university policy, or local, state or federal law.

Special procedures. To ensure continued participation of students,
faculty, and administration in the student conduct process and to
ensure speedy disposition of conduct cases, the president of the
university is empowered to develop a subcommittee structure in
the event of a large number of student conduct cases. Such
subcommittee shall be empowered to hear and adjudicate cases in
accordance with the provisions of “The Student Code of Conduct”
and shall ensure that all elements of procedural due process
delineated in this article are observed.

Responsible action exemption. The university encourages students
to seek immediate medical attention for themselves or others
during alcohol and/or drug-related emergencies. When students
act as responsible bystanders, the university may choose to resolve
alcohol and/or drug violations informally rather than through the
student conduct process. The office of community standards and
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student conduct determines when students are eligible for
responsible action exemption on a case-by-case basis. In instances
involving possible sexual misconduct, the office of community
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office before making a determination. For exemption to be
considered, the following must occur:

(a) Students must directly contact law enforcement, medical
personnel, or university staff to request medical assistance.

(b) Students must identify themselves and the student(s) of
concern to first responders.

(©) Students must comply with specific instructions given by
responding personnel.

Students exempted from alcohol and/or drug charges will not face
formal sanctions, but are required to meet with a conduct officer to
discuss the incident and learn about campus and community
resources. If a student is under twenty-one years of age at the time
of the incident, the conduct officer may notify parents or guardians
of the exemption.

Documentation of exemptions will be maintained by the office of

C
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community standards and student conduct as informational records
and are not considered part of a student’s conduct record. Incident
information will not be released by the office of community
standards and student conduct when contacted for background

C
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checks/transfer verifications.

The university reserves the right to deny exemption for any case in
which violations are repeated or egregious, including activities
related to hazing. Students will only receive one exemption during
their tenure at the university.

Members of student organizations that actively seek medical
assistance during alcohol and/or drug-related emergencies may be
granted exemption from organizational conduct charges. Incidents
involving student organization intervention will be considered on a
case-by-case basis. The same standards outlined above apply.

Serious misconduct policy. “Serious misconduct” is defined as
“any act of sexual assault, domestic violence, dating violence,
stalking, sexual exploitation, any assault that employs the use of a
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deadly weapon,” as defined in division (A) of section 2923.11 of
the Revised Code, or causes serious bodily injury.

Students found responsible for violations of the serious misconduct
policy will face, at minimum, a sanction of conduct probation with
loss of good standing for one calendar year, preventing the student
from participating in any extracurricular functions including
athletics, student organizations, and student employment. After
one year, students may petition the dean of students, or designee,

for permission to participate in extracurricular activities and ( Deleted:

employment.

tudents returning from a sanction of suspension will Deleted: Additional parameters will be

automatically be placed on conduct probation with loss of good
standing for one calendar year, preventing the student from
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participating in any extracurricular functions including athletics,
student organizations, and student employment. After one year,

students may petition the dean of students, or designee, for Deleted: vice president for student affairs
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permission to participate in extracurricular activities and
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employment.

(F) Article V. Title IX sexual harassment procedures (per university policy
3356-2-05).

(1) Grievance process.

(a) Time frame. The process outlined below is expected to
occur within ninety calendar days from the date a
complaint is filed. The Title IX coordinator, or designee,
may extend this time period by providing written notice to
the parties citing the reason(s) for the extension. The
complainant or respondent may request a temporary delay
of the grievance process for good cause by written request
to the Title IX coordinator. Good cause includes, but is not
limited to, the absence of party, a party’s advisor or a
witness, or the accommodation for disabilities.

(b) Report. Information, however received, alleging sexual
harassment, as defined in this policy, and provided to a
person with the authority to initiate corrective action. A
report may lead to further action, including the filing of a
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formal complaint, depending on the alleged facts and
circumstance.

Formal complaint. A formal complaint is a verbal or
written account which alleges a conduct which could
violate this policy and is made to a person with authority to
initiate corrective action. A complaint may be submitted
by mail, email, in person, by telephone or electronically at

TitleIX@ysu.edu.

Upon receipt of a formal complaint, the university shall
provide the following written notice to the parties who are
known: notice of this grievance process, including any
informal resolution process; and notice of the allegations of
sexual harassment as defined above, including sufficient
details known at the time and with sufficient time to
prepare a response before any initial interview.

If in the course of an investigation the university decides to
investigate allegations about the complainant or respondent
that are not included in the notice provided, the university
shall provide notice of the additional allegations to the
parties whose identities are known.

Notice to the university staff listed below of sexual
harassment or allegation of sexual harassment constitutes
actual notice to the university and triggers the university’s
obligation to respond.

1) Title IX coordinator and deputy Title IX
coordinators.

(i1) Director of equal opportunity and policy
development.

(iii)  Vice presidents and associate vice
presidents.

(iv)  Academic deans and chairpersons.
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W) Supervisors/managers.
(vi)  Coaches and assistant coaches.

Consolidation of formal complaints. The university may
consolidate formal complaints as to allegations of sexual
harassment against more than one respondent, or by more than one
complainant against one or more respondents, or by one party
against the other party, where the allegations of sexual harassment
arise out of the same facts or circumstances.

Where a grievance process involves more than one complainant or
more than one respondent, references in this policy to the singular
“party,” “complainant,” or “respondent” include the plural, as
applicable.

Dismissal of formal complaint. The Title IX coordinator shall
dismiss formal complaints that do not meet the following criteria.

(a) Mandatory dismissal.

1) Would not constitute sexual harassment as defined
in this policy even if proved.

(i) The alleged sexual harassment did not occur in the
university’s education program or activity.

(iii)  The alleged conduct did not occur in the United
States.

(b) Discretionary dismissal.
@i) Complainant notifies the Title IX coordinator in
writing that they would like to withdraw the formal

complaint.

(ii) The respondent is no longer enrolled or employed
by the university.

(iii)  Specific circumstances prevent the university from
gathering sufficient evidence.
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(c) The dismissal of a formal complaint shall be done
simultaneously and in writing to the parties.

(d) A dismissal of a formal complaint may be appealed
pursuant to paragraph (F)(10) of this policy.

(e) A formal complaint which is dismissed pursuant to this
policy may be considered under a different university
policy, such as policy 3356-2-3, “Discrimination/
harassment” or 3356-7-04, “Workplace and off-campus
violence, threats, and disruptive behavior,” or under “The
Student Code of Conduct.”

Informal resolution. At any time prior to reaching a determination
regarding responsibility, the university may facilitate an informal
resolution process, such as mediation, that does not involve a full
investigation and adjudication.

(a) Both parties’ voluntary, written consent to the informal
resolution process is necessary. At any time prior to
agreeing to a resolution, any party has the right to withdraw
from the informal resolution process and resume the
grievance process with respect to the formal complaint.

(b) Informal resolution is not an option for resolving
allegations that an employee or faculty member sexually
harassed a student.

Investigation. The Title IX coordinator or designee is responsible
for investigating formal complaints which meet the criteria of this

policy.

(a) The burden of proof and the burden of gathering evidence
sufficient to reach a determination regarding responsibility
rest on the investigator and not on the parties.

(b) The respondent is not considered responsible for the
alleged conduct until a determination regarding
responsibility is made at the conclusion of the grievance
process.
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The university shall not access, consider, disclose, or
otherwise use a party’s records that are made or maintained
by a physician, psychiatrist, psychologist, or other
recognized professional or paraprofessional acting in the
professional’s or paraprofessional’s capacity, or assisting in
that capacity, and which are made and maintained in
connection with the provision of treatment to the party,
unless the university obtains that party’s voluntary, written
consent to do so for a grievance process under this section
or as permitted by law.

The parties shall have an equal opportunity to present
witnesses, including fact and expert witnesses, and other
inculpatory and exculpatory evidence during the course of
the investigation. All parties are free to discuss the
allegations under investigation or to gather and present
relevant evidence.

All parties shall have the same opportunities to have others
present during any grievance proceeding, including the
opportunity to be accompanied to any related meeting or
proceeding by the advisor of their choice including an
attorney. However, the advisor may not speak during any
interview or proceedings, with the exception of the cross-
examination portion of any hearing.

Any party whose participation is invited or expected shall
receive written notice of the date, time, location,
participants, and purpose of all hearings, investigative
interviews, or other meetings with sufficient time for the
party to prepare to participate.

Both parties shall receive an equal opportunity to inspect
and review any evidence obtained as part of the
investigation that is directly related to the allegations raised
in a formal complaint so that each party can meaningfully
respond to the evidence prior to conclusion of the
investigation.

Prior to completion of the investigative report, the
investigator shall send to each party and the party’s advisor,
if any, the evidence subject to inspection and review in an
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electronic format or a hard copy, and the parties shall have
ten calendar days to submit a written response, which the
investigator will consider prior to completion of the
investigative report.

The investigator shall make all evidence subject to the
parties’ inspection and review available at any hearing to
give each party equal opportunity to refer to such evidence
during the hearing, including for purposes of cross-
examination.

The investigator shall create an investigative report that
fairly summarizes relevant evidence and shall provide a
copy, in electronic or hard copy format, to the parties and
their advisors at least ten calendar days prior to any
hearing. Either party can submit a written response to the
investigator during these ten days.

Hearings. Formal complaints that are not resolved informally or
dismissed will result in a live hearing.

(@

(b)

©

(d)

The hearing will be scheduled by the office of student
conduct and will be held before a Title IX decision-maker.
Where the complainant and respondent are both employees
and/or faculty members, the Title IX coordinator will
convene the hearing.

Live hearings may be conducted with all parties physically
present in the same geographic location, or participants
may appear at the live hearing virtually, with technology
enabling participants simultaneously to see and hear each
other.

The decision-maker shall permit each party’s advisor to ask
the other party and any witnesses all relevant questions and
follow-up questions, including those challenging
credibility. Such cross-examination at the live hearing
shall be conducted directly, orally, and in real-time by the
party’s advisor of choice and never by a party personally.

At the request of either party, the hearing may occur with
the parties located in separate rooms with technology



3356-8-01.1

©)

®

(2)

(h)

o

46

enabling the decision-maker(s) and parties to
simultaneously see and hear the party or the witness
answering questions.

Only relevant cross-examination and other questions may
be asked of a party or witness. Before a complainant,
respondent, or witness answers a cross-examination or
other question, the decision-maker shall first determine
whether the question is relevant and explain any decision to
exclude a question as not relevant. Parties may not
challenge the relevancy determination of the decision-
maker, except on appeal.

Questions and evidence about the complainant’s sexual
predisposition or prior sexual behavior are not relevant,
unless such questions and evidence are offered to prove
that someone other than the respondent committed the
conduct alleged by the complainant, or if the questions and
evidence concern specific incidents of the complainant’s
prior sexual behavior with respect to the respondent and are
offered to prove consent,,

<
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If a party does not have an advisor present at the live
hearing, the university shall provide, without fee or charge
to that party, an advisor of the university’s choice to
conduct cross-examination on behalf of that party.

If a party or witness does not submit to cross-examination
at the live hearing, the decision-maker(s) shall not rely on
any statement of that party or witness in reaching a
determination regarding responsibility, provided, however,
that the decision-maker cannot draw an inference about the
determination regarding responsibility based solely on a
party’s or witness’s absence from the live hearing or refusal
to answer cross-examination or other questions.

Credibility determinations shall not be based on a person’s
status as a complainant, respondent, or witness.

Parties are not required to divulge any medical,
psychological, or similar privileged records as part of the
hearing process.
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The decision-maker shall create an audio recording for a
live hearing and an audiovisual recording for a virtual live
hearing. Such recording will be available to the parties for
inspection and review upon written request to the convener.

Findings.

(@

(b)

©

The hearing decision-maker shall issue a written
determination simultaneously to the parties regarding
responsibility/policy violation(s) and sanctions/discipline
when responsibility/policy violation is found to have
occurred. To reach this determination, the preponderance
of the evidence standard (whether it is more likely than not
that the alleged conduct occurred) will be used.

The determination regarding responsibility and sanction(s)/
discipline becomes final either on the date that the
university provides the parties with the written
determination of the result of the appeal, if an appeal is
filed; or if an appeal is not filed, the date on which an
appeal would no longer be considered timely.

The written determination shall include:

@i) Identification of the allegations potentially
constituting sexual harassment.

(ii)) A description of the procedural steps which were
followed starting with the formal complaint and
continuing through determination.

(iii)  The finding of facts that support the determination.

(iv) A conclusion applying the appropriate definition of
the university’s policy to the facts.

) A rationale for the result of each allegation
regarding the determination of responsibility.

(vi)  For respondents who are students, the hearing
decision-maker shall consult with the vice president
of student experience or their designee regarding
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sanctions. For respondents who are employees or
faculty members the hearing decision maker shall
consult with the chief human resources officer, or
their designee, regarding discipline.

Information regarding whether remedies designed
to restore or preserve equal access to the
university’s education program or activity will be
provided to the complainant. The Title IX
coordinator is responsible for effective
implementation of any remedies.

The procedures and bases for the complainant and
respondent to appeal the determination.

Sanctions/discipline.

(@

Students.

(@

(i)

Possible sanctions for student respondents:
warning, conduct probation with or without Joss of
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good standing, restitution, educational sanctions,
residential suspension, university suspension,

residential expulsion, university expulsion,

revocation of admission and/ or degree, withholding

degree, and fines.

Serious misconduct is defined as any act of sexual
assault, domestic violence, dating violence,
stalking, sexual exploitation, or any assault that
employs the use of a deadly weapon, as defined in
division (A) of section 2923.11 of the Revised
Code, or causes serious bodily injury. Students
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found responsible for violations of the serious

misconduct policy will face, at minimum, a sanction

of conduct probation with loss of good standing for
one calendar year, preventing the student from
participating in any extracurricular functions
including athletics, student organizations, and
student employment. After one year, students may
petition the dean of students, or designee, for
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permission to participate in extracurricular activities
and employment.

Students returning from a sanction of suspension <
will automatically be placed on conduct probation
with loss of good standing for one calendar year
preventing the student from participating in any
extracurricular functions including athletics, student
organizations, and student employment. After one
year, students may petition the dean of students, or
designee, for permission to participate in
extracurricular activities and employment.,

Possible sanctions/discipline for employee or faculty
respondents: employment probation, demotion or
reassignment, suspension with or without pay for a specific
period of time, termination of employment, ineligibility for
rehire, and/or other sanctions or remedies as deemed
appropriate under the circumstances.

(10)  The appeal process.

(@

Filing an appeal.

(@

(i)

(iii)

(iv)

™)

Appeals are not a re-hearing of the allegation(s).

Only a complainant or respondent (referred to as
party or parties) may request an appeal.

An appeal must be submitted in writing to the Title
IX coordinator within five working days from
receipt of a decision using the “Title IX Appeal
Request Form” and include all supporting material.

A party may appeal the determination regarding
responsibility, sanctions/discipline and/or the
university’s dismissal of a formal complaint or any
allegations therein.

There are four grounds for appeal:
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including conduct probation with loss of good standing
for one calendar year, preventing the student from
participating in any extracurricular functions, including
athletics, student organizations, and student employment.
Serious misconduct is defined as any act of sexual
assault, domestic violence, dating violence, stalking,
sexual exploitation, or any assault that employs the use of
a deadly weapon, as defined in division (A) of section
2923.11 of the Revised Code, or causes serious bodily
injury. ...
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Procedural irregularity that significantly
impacted the outcome of the matter (for
example material deviation from established
procedures). The appeal request must cite
specific procedures and how they were in
error; and/or

New evidence that was not reasonably
available at the time the original decision was
made that could have affected the outcome.
A summary of this new evidence and its
potential impact must be included in the
request. (Note: Failure to participate or
provide information during an investigation
or hearing, even based on concern over a
pending criminal or civil proceeding, does
not make information unavailable during the
original investigation or hearing); and/or

The Title IX coordinator, investigator(s), or
decision-maker(s) had a conflict of interest or
bias for or against complainants or
respondents generally or the individual
complainant or respondent that affected the
outcome of the matter. The appeal must cite
specific examples of how the bias affected
the outcome.

The discipline/sanction(s) imposed are
substantially outside the parameters or
guidelines set by the university for this type
of violation or the cumulative conduct record
of the responding party.

Title IX appellate review officer (hereinafter referred to
appellate review officer). Upon receipt of a request for
appeal, the Title IX coordinator will designate a Title IX
appellate review officer as follows:

Appeals where the respondent is a student, the
appellate officer will be either the vice president for
student affairs or their designee or a deputy Title IX
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coordinator who did not participate in the
investigation or hearing.

Appeals where the respondent is a faculty member

or employee, the appellate officer will be either the
chief human resources officer or their designee or a
deputy Title IX coordinator who did not participate
in the investigation or hearing.

The appellate officer cannot be the investigator,
Title IX coordinator, or the person who acted as the
decision-maker regarding the determination of
responsibility/policy violation, or dismissal.

Appeal procedures:

(@)

(i)

(iif)

(iv)

™

Generally, within five business days after receipt of
the request for appeal by the appellate review
officer, the appellate review officer will conduct an
initial review of the appeal request(s) to determine
whether the appeal is timely and satisfies the
grounds for appeal.

If the appeal request is not timely or does not satisfy
the grounds for appeal, the appeal request will be
denied, the parties will be notified, and the finding
and sanction or responsive action/remedies will
stand. The decision not to accept an appeal request
is final and is not subject to further appeal.

If the appeal request is timely and meets the ground
for appeal, the Title IX coordinator will notify the
parties that the appeal has been accepted and will
notify the non-appealing party that they may file a
response within three business days from
notification.

The appellate review officer will then review the
issues presented in the appeal and any response(s).

The standard on appeal is whether there is relevant
evidence/information such that a reasonable person
would support the decision(s).
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(vi)  The appellate review officer can take one of the
following actions:

(M
@

3)

“)

Affirm the original findings;

Remand the case to the original investigators
or hearing panel for consideration of new
evidence or to remedy a procedural
irregularity;

Remand the case to a new investigator in a
case of bias. The appellate review officer,
may order a new investigation with a new
investigator or hearing panel; or

Administratively alter the finding if bias,
procedural irregularity or new evidence,
unknown or unavailable during the original
investigation, substantially affected the
original finding, and the associated sanctions
or responsive action.

(vii)  Decisions rendered by the appellate review officer
or actions taken following the decisions appellate
review officer’s decision are final and not subject to
further appeal.

(viii) Cases that are sent back to the investigator or
hearing panel are not eligible for a second appeal.

(G)  Article VI. Academic integrity violation procedures.

(1) General.

(@

Academic honesty is essential to the educational process
and serves to protect the integrity of the university
community. Therefore, all members of the university
community have a responsibility for maintaining high
standards of honesty and ethical practice. Cheating,
plagiarism, and other forms of academic dishonesty
constitute a serious violation of university policy, as
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outlined in paragraph (D) of this policy. Students should
consult with the faculty member if they are not sure what
may constitute a violation of the academic integrity policy.

Students suspected of violations of the academic integrity
policy may be charged with a violation of university policy
under the student conduct standards as outlined in
paragraph (D)(1) of this policy. Cases of alleged violations
of the academic integrity policy shall be resolved as
outlined in this paragraph.

The process outlined in this paragraph is the only approved
process by which faculty members can address alleged
violations of the academic integrity policy. Failure to
follow this process or use of any process other than this
will result in nullification of any charges against the student
and nullification of any sanctions levied against the student.
If, following nullification of the charges and sanctions, the
faculty member refuses to rectify the impacted grades or
assignments, the student has the right to file a grievance
against the faculty member. Any internal college,
departmental, or program processes used to address alleged
violations of policy or concerns about student conduct are
secondary to the processes outlined herein.

2) Academic integrity conference.

(@

(b)

After the faculty member has gathered evidence of a
possible violation, they shall notify the student within fwo
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university working days, in writing, via university email, of

the allegations and invite the student to participate in an
academic integrity conference. The faculty member and
student may hold the conference without written
notification. This academic integrity conference shall
occur within five university working days of the written
notification to the student.

The academic integrity conference is the first step in this
process, and serves to provide the student with the
opportunity to discuss the allegations made by the faculty
member. During this meeting, the student should have the

Deleted: 2

YY)

Deleted: hours

N AN AN




3356-8-01.1

©

(d)

©)

54

opportunity to address the allegations, and to review all
relevant information and documentation to the allegations.

In situations where the course is taught primarily online
and/or where the student is unable to physically present for
the academic integrity conference, the meeting may be
conducted via email, phone, or yideo conference, as
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appropriate. The faculty member may consult with the
judicial chair of the academic grievance subcommittee or
the office of community standards and student conduct for
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direction in such situations.

If, after meeting with the student, the faculty member
determines that no violation of the academic integrity
policy occurred and/or the student is not responsible for a
violation of the academic integrity policy, the faculty
member can dismiss the charges by not filling out the
academic integrity form.

If the faculty member concludes that the student is
responsible for a violation of the academic integrity policy,
the faculty member shall select an appropriate sanction, as
outlined in paragraph (F)(3) of this policy, and will
complete the academic integrity form. While the student
may sign the form immediately, they have up to five
university working days to do so. The student has the
option to accept the charge but contest the sanction, or they
can agree to both the charge and sanction.

If the student signs the academic integrity form,
acknowledging responsibility for the alleged violation and
accepting the sanction, the decision is final and there is no
appeal process.

@) The student will return the form to the faculty
member. The faculty member will sign the form,
and will submit copies of any documentation or
statements with the academic integrity form.

(ii) The faculty member will forward the form to the
departmental chairperson for their signature,
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acknowledging the case has been brought to their
attention. The chairperson has the option to submit
a written statement to be included with the
academic integrity form.

The chairperson will then forward the form and all
documents to the dean for their signature,
acknowledging the case has been brought to their
attention. The dean has the option to submit a
written statement to be included with the academic
integrity form.

The dean will then forward the form and all

documents to the office of community standards ( Deleted: the office of student conduct

and student conduct to be placed in the student’s
file.

The dean of graduate studies will be notified and
provided a copy of the form and all documents for
cases involving graduate students.

No further action is required unless the
recommended sanction includes program removal,
suspension, or expulsion. In cases where one of
these sanctions is recommended, the case will be
forwarded to the judicial chair of the academic
grievance subcommittee for review.

3) Failure to appear, respond or sign.

(@

If the student fails to respond to the faculty member’s
request for an academic integrity conference, or fails to
attend an academic integrity conference within five
university working days of notice by the faculty member,
the following will occur:

(@

The faculty member will complete and sign the
academic integrity form without the student’s
signature. They will then submit the form along
with copies of any documentation or statements to
the chairperson for their signature, acknowledging
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the case has been brought to their attention. The
chairperson has the option to submit a written
statement to be included with the form.

The chairperson will then forward the form and all
documents to the dean for their signature,
acknowledging the case has been brought to their
attention. The dean has the option to submit a
written statement to be included with the form.

The dean will then forward the form and all
documents to the office of community standards
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and student conduct to be placed in the student’s
file. The office of community standards and student
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conduct will then forward the academic integrity
form and all documents to the judicial chair of the
academic grievance subcommittee for further
action.

The dean of the college of graduate studies will be
notified and provided a copy of the form and all
documents for cases involving graduate students.

If the student declines to accept responsibility for the
charges and/or declines to accept the sanctions selected by
the faculty member, the faculty member should complete
the form as outlined in this paragraph.

Academic grievance subcommittee referrals.

(@

(b)

If the student declines to accept responsibility for the
charges, and/or declines to accept the sanctions selected by
the faculty member, the case will be referred to the office
of community standards and student conduct and forwarded

YOV O
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to the judicial chair to initiate a hearing before the
academic grievance subcommittee.

Regardless of whether the academic integrity form is
signed, in cases where program removal, suspension, or
expulsion is recommended by the faculty member, the case
will be referred to the office of community standards and
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student conduct and forwarded to the judicial chair to
initiate a hearing before the academic grievance
subcommittee. A representative from,the office of
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community standards and student conduct must be present
at all such hearings to serve in an advisory capacity.

Academic grievance subcommittee structure.

(@

(b)

(©

Judicial chair. Associate provost for academic
administration or designee appointed by the provost.

Faculty members are appointed by the academic senate and
serve a two-year term. One faculty member shall be
selected from each of the six colleges. At least three of
these appointees will have graduate faculty status. In cases
involving graduate matters, only graduate faculty will be
appointed. Six faculty members with graduate faculty
status will be appointed by graduate council to hear cases
involving graduate students.

Undergraduate student members are appointed by the dean
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of students.or designee, and may serve up to three years on

the subcommittee. In addition, six graduate students
(preferably one from each college) will be appointed by the
graduate council to hear cases involving graduate students.

@) Students must complete an application available
through the office of community standards and

Deleted:

YY)

Deleted: serve a two-year term

NI AN AN

Deleted: the office of student conduct

student conduct.

(il) At least one undergraduate student member is
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selected from each of the six colleges.

(iii)  Students must have a minimum GPA of 2.5 for
undergraduate students and a 3.0 for graduate
students.

(iv)  Students must not have a previous student conduct
record.
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) Students should be sophomore status or above.

(6) Academic grievance subcommittee hearing procedures.

@

(b)

©

(d)

In cases where the student failed to respond to a request
from the faculty member for an academic integrity
conference, cases where the student failed to return the
signed academic integrity form to the faculty member
within the given timeframe, cases wherein the student
disputes the charges or sanctions, or in cases when the
faculty member recommends program removal, suspension,
or expulsion, a hearing by the academic grievance
subcommittee is initiated.

Within five university working days of receiving the
academic integrity form and any supporting documentation
of evidence from the faculty member, the judicial chair, or

designee, shall contact the student involved and request a C Deleted: the judicial chair shall

statement and any documentation or evidence they would
like to have considered in the hearing. The student will
have five university working days to submit these items to

the office of community standards and student conduct. ( Deleted: the judicial chair.

Within two university working days of receiving the

statement and evidence, the judicial chair, or designee Deleted: the judicial chair
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shall distribute copies of the academic integrity form and Deleted:
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any documentation or evidence produced by the student
and faculty member to the academic grievance
subcommittee members, the student, faculty member,
department chairperson, and appropriate dean. The
academic integrity form, course syllabus (submitted by the
faculty member, student, or both), and any documentation
or evidence produced by the student, faculty member,
chairperson, or dean compose the academic integrity

hearing packet.

A hearing date, time, and location for the academic
grievance subcommittee hearing will be established by the
judicial chair, or designee. Academic grievance
subcommittee members shall have a minimum of three
university working days to review all written materials in
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the academic integrity hearing packet. The hearing notice
shall be sent to the parties directly involved in the
grievance procedure, excluding advisors and witnesses.
Parties directly involved include:

@1) Faculty/student. The party who files the academic
integrity form and the party who is alleged to have
violated the academic integrity policy. If either
party cannot or refuses to attend the hearing, they
may provide written or recorded statements to be
submitted for evidence. Faculty members are
permitted to have a substitute who will exercise all
the rights and responsibilities of the absent faculty
member.

(ii))  Department chairperson. The chairperson of the
department in which the faculty member resides.
The chairperson’s attendance is optional. If the
chairperson is in attendance they will be brought in
to speak with the hearing panel after the
presentation of information by the faculty member
and student and without the faculty member or
student present. The chairperson’s role in the
hearing is to provide information on any knowledge
they have of the case as well as to provide insight
into and clarify any questions regarding the culture
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of the department or expectations of students in the
department.

(iii)  Dean. The dean of the college in which the faculty
member’s department is housed. The dean’s
attendance is optional. In addition, the dean of
graduate studies has the option to attend in cases
that involve graduate students and graduate faculty
members. If the dean is in attendance, they will be
brought in to speak with the hearing panel after the
presentation of information by the faculty member
and student and without the faculty member or
student present. The dean’s role in the hearing is to
provide information on any knowledge they have of
the case as well as to provide insight into and clarify
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any questions regarding the culture of the
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department or expectations of students in the
department.

Academic grievance subcommittee hearing panel
members. Derived from the membership of the
student academic grievance subcommittee of the
academic senate. At minimum, each hearing panel
consists of three faculty members, three
undergraduate students, and the judicial chair. In
hearings involving allegations against a graduate
student, graduate college representatives will form
the hearing panel. The hearing panel conducts the
formal hearing and renders a decision. No member
of a hearing panel will hear a case directly involving
themselves.

Advisors. The student and the faculty member may
each avail themselves of the services of an advisor
throughout the academic integrity process. An
advisor may be drawn from within or outside the
university community. Advisors may not present
testimony or speak on behalf of the party whom
they are advising. They are permitted, however, to
give notes or whisper instructions/advice to the
party whom they are advising. Examples of
advisors include a parent/guardian, attorney, clergy,
other faculty member, or coach. The advisor may
not be the chairperson or dean for the college in
which the faculty member or student is housed. In
situations where a graduate assistant is considered
the instructor of record and is the party who
submitted the academic integrity form, the
chairperson may serve as an advisor to the graduate
assistant and is permitted to stay throughout the
hearing.

In cases in which the student is a dully enrolled high
school and university student (through the
Youngstown early college or the college credit plus
program), the student may have both a
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parent/guardian and a secondary advisor present for
the hearing.

Witness(es). Witnesses who have something to add
to the hearing either in support of the faculty
member or student are permitted. While the number
of witnesses is not limited, the number of

witnesses that present repetitive testimony may be
limited at the discretion of the judicial chair.

(e) If the student or faculty member is unable to be physically
present for the hearing, then both the faculty member and
student will be made available for the hearing through the
same electronic means o provide equal treatment to all
parties. This may include either teleconference or video
conferencing platforms, as deemed appropriate by the
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judicial chair.

@) Rights of hearing parties.

(@ The following rights are guaranteed to the student and the
faculty member:

(@)
(i)

(iii)

(iv)
™)

(vi)
(vii)

The right to be present.

The right to be accompanied by an advisor of their
choice.

The right to speak in support of their argument.

The right to bring witnesses in support of their case.
The right to present any relevant information
directly supporting their written items in the
academic integrity packet, including oral testimony.

The right to refute information presented.

The right to consult with the judicial chair or the
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office of community standards and student conduct
regarding the hearing, their testimony or the
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presentation of any testimony in support of their
case.

The judicial chair has the right to:

@) Limit the amount of time testimony is presented by
any given individual,

(i) Remove disruptive individuals from the room;

(iii)  Ensure that only the members of the hearing panel,
student, and faculty member are present in the
room;

(iv)  Ensure that all witnesses remain outside the hearing
room and are brought in and dismissed after their

testimony is presented,

W) Extend the timeline for the hearing process.

®) Deliberation and findings.

(@

(b)

The hearing panel shall meet in closed session to review the
information presented and reach a decision. The hearing
panel shall vote using secret ballots tallied by the judicial
chair. The judicial chair will only vote in circumstances of
a tie among the hearing panel members.

If the hearing panel determines that the student is
responsible for a violation of the academic integrity policy,
the hearing panel may consider previously resolved cases
(on file with the office of community standards and student
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conduct) involving the student when assigning an
appropriate sanction. The judicial chair will present such
information to the hearing panel only after a determination
of responsibility on the case in question has been reached.

The standard of proof utilized in all university student
conduct proceedings shall be a preponderance of evidence.
Preponderance of the evidence is known as the balance of
probabilities, met if the proposition is more likely to be true
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than not true. Effectively, the standard is satisfied if there
is greater than fifty per cent chance that the proposition is
true.

(©) Both parties shall be informed of the hearing panel’s
decision in writing within three university working days.

This statement shall be prepared and signed by the judicial

chair and forwarded to fhe office of community standards Deleted: the office of student conduct

and student conduct, the graduate school dean when

appropriate, the provost and all parties directly involved in

the hearing, except advisors and witnesses.

1) Notice of the hearing panel’s decision ends the
academic grievance subcommittee's involvement in
the disposition of the case.

(ii)) A file of all pertinent documents for all academic
integrity hearings shall be kept by the office of the
provost and the office of community standards and Deleted: the office of student conduct
student conduct.

(iii)  Any change of grade as a result of the hearing
panel’s decision should be made by the faculty
member and signed by the respective chairperson
and/or dean within five university working days. If
the faculty member, chairperson and/or dean refuse
to sign the grade change form, then the provost will
do so.

Appeals.
(a) Only students may appeal the decision of the academic

grievance subcommittee regarding for cases involving
alleged violations of the academic integrity policy. The
appeal can only be based on procedural violations and must
be submitted within five university working days from the
date on which the student was notified of the hearing
panel’s decision. The request for an appeal is submitted in
writing to the judicial chair.



3356-8-01.1

(b)

©

64

The judicial chair will forward the written appeal to the
academic senate executive committee within two university
working days.

@

(i)

If the academic senate executive committee
determines that no procedural violations occurred or
that any procedural violations were minor and did
not affect the original hearing panel’s decision, the
original hearing panel’s decision is upheld and the
case is closed.

If the academic senate executive committee
determines that procedural violations may have
occurred and were potentially substantive enough to
have affected the hearing panel’s decision, the case
will be referred to a three-person appellate hearing
panel consisting of one student and two faculty
members. This appellate hearing will take place
within twelve university working days of receipt of
the written appeal.

Appellate hearing panel.

(@)

(i)

(iii)

No member of the appellate hearing panel will hear
a case directly affecting themselves.

Prior to the appellate hearing, members of the
appellate hearing panel shall review all relevant
documents.

The chair of the appellate hearing panel shall inform
both parties of the decision as soon as reasonably
possible. A written statement of the decision shall
be prepared and signed by the chair of the appellate
hearing panel, forwarded to the student, faculty
member, the office of community standards and

Deleted: office of student conduct

student conduct, and office of the provost within
five university working days of the decision via
university email.
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(iv) A file of all pertinent documents for all appeals
shall be kept by the office of community standards ( Deleted: the office of student conduct )
and student conduct and/or the office of the provost.

) The decision reached by the appellate hearing panel
is final and may not be appealed.

(d) At the discretion of the chair of the appellate hearing panel,
the timeline under the appeal process may be extended.

(e) If the appeal results in a grade change, the grade change
form should be completed by the faculty member and
signed by the respective chairperson and/or dean within
three university working days. If the faculty member,
chairperson, and/or dean refuse to sign the grade change
form, then the provost will do so.

(10)  Sanctions. Sanctions for violations of the academic integrity [ Deleted: A list of possible sanctions and guide to selecting j
. : S : tions is available in th dices.
policy may include, but are limited to, the following: sanctions 15 avarlab’e 1n fhe appendices

(a) JIssuing an official warning. ( Deleted: Issue )

(b) Lowering the grade on the exam, paper or assignment in
question.

(o) Lowering the final grade for the course.

(d) Requesting additional action from the academic grievance
subcommittee, including removal from a course, removal
from an academic program, university suspension, or
expulsion.

(e) Other sanctions as deemed appropriate by the faculty
member. The faculty member may consult with the judicial
chair, the office of community standards and student ( Deleted: office of student conduct )
conduct, chairperson or dean regarding appropriate
sanctions.

(11)  Role of the student conduct administrator (SCA). The student
conduct administrator, or designee, has the following
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responsibilities with regards to all cases involving alleged
violations of the academic integrity policy.

(a) To create/maintain a student conduct file containing the
completed academic integrity form and supporting
documents.

(b) To expunge all records as outlined in this policy.

(c) In cases where the academic integrity form is completed by
all parties, they will acknowledge receipt of this form by
emailing the student, faculty member, chairperson, and
dean with a letter that details the resolution of the case.

(d) In cases where the student has already been found
responsible for a previous academic integrity violation, any
additional violation will result in a review of all cases by
Jhe office of community standards and student conduct for

Deleted: the office of student conduct

possible additional charges and sanctioning.

(H)  Article VI. Section 3345.22 of the Revised Code, the “1219 hearing”
process.

M

Background. Disruptive behavior and the “1219” procedure. The
Ohio campus disruption act, also known as Ohio House Bill 1219,
is codified in sections 3345.22 and 3345.23 of the Revised Code.
The purpose of the law is to protect university students, faculty,
staff, and other members of the campus community from crimes of
violence committed pear the university or upon people or property

C

Deleted: in the vicinity of

at the university.

A “1219 hearing” is appropriate when a student is arrested for a
crime of violence committed on or near the university. If a student
is convicted of an offense of violence that occurred on or near the

C

Deleted: convicted of

university, the student will be automatically suspended pursuant to
section 345.23 of the Revised Code. The purpose of the "1219
hearing” is to remove students from campus who may be a threat
to the safety and security of the student body or campus
community.
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Definition of a “crime of violence.” There are over thirty crimes
of violence considered violations of the “1219” law, including but
not limited to the following: arson, assault, burglary, domestic
violence, discharged firearm, felonious assault, gross sexual
imposition, inciting to violence, inducing panic, intimidation,
kidnapping, menacing, murder, rape, riot, robbery, sexual battery,
and voluntary manslaughter.

Jurisdiction of the “1219 hearing.”

(@

(b)

©

If a student is arrested for a crime of violence referenced in
division (D) of section 3345.23 of the Revised Code, they
may be temporarily suspended from the university
according to “The Student Code of Conduct,” which is
referred to as an interim suspension. This suspension will
last during the process of the “1219 hearing” and continue
until the student meets with fthe office of community

Deleted: the office of student conduct

standards and student conduct. The results of the “1219
hearing” discussed in this paragraph does not alter the
student’s status under an interim suspension.

A “1219 hearing,” which is distinctly separate from a
conduct conference or a student conduct board hearing, will
be held shortly after a student’s arrest for a crime of
violence. The hearing can be continued for good

cause. The purpose of the “1219 hearing” is to determine
by a preponderance of the evidence whether the student
committed an offense of violence.

If the referee, as appointed by the university (office of the
general counsel), finds that the student did commit an
offense of violence on or near the university, the referee will
then determine if the student should be under strict
probation or suspended from the university pending the
outcome of the criminal case. However, as previously
noted, if the student is under an interim suspension, the
student will remain suspended, even if they only receive
strict probation from the referee, until the conclusion of the
student conduct process administered by fhe office of

Deleted: the office of student conduct

community standards and student conduct.
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(d) Following the “1219 hearing,” the criminal case outcome
will determine the student’s status under section 345.23 of
the Revised Code. If the student is convicted of an offense
of violence in the criminal case, the student will be
suspended from the university for at least one year.

(e) Upon acquittal, or upon any final judicial determination not
resulting in conviction of an offense of violence, the

“1219” suspension automatically terminates and the student

in question shall be reinstated and the record of the “1219”
suspension expunged from the person’s university record.
The criminal process and “1219 hearing” are separate. The
outcome of the “1219 hearing” has no bearing on the
criminal case.

® When a student is found not guilty, they may return to
school, but upon conclusion of the “1219 hearing” and
possibly while the criminal case is still underway, the
university may, and in nearly all cases, will initiate the
student conduct process. The student may also be under
the restriction of an interim suspension. Jf the student is

C Deleted: Unless the student

not under an interim suspension or has been found pot
responsible of a violation of “The Student Code of
Conduct,” the student would be permitted to return to
school.

(2) If the student is found guilty at the criminal trial for an
offense of violence on or near the university, they will be
suspended from Youngstown state university for the period
of one year. The student will receive a written notice of the
suspension from the office of community standards and
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student conduct. The student must receive approval from
the board of trustees to be permitted to return to the
university. This one-year suspension will still be imposed
even if the student is found not responsible for a violation
of “The Student Code of Conduct.”

“4) The “1219 hearing” process. The “1219 hearing” will be an
adversary proceeding. Unlike a student conduct hearing, a “1219
hearing” will be conducted by a referee appointed by the
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university. A university attorney will present the evidence at the
hearing on behalf of the university. The student has the right to:

(a) Be represented by an attorney.

(b) To cross-examine witnesses called by the state (the
university).

() Call upon their own witnesses. ( Deleted: his/her

(d) To present evidence.

(e) To give a statement (but not required to do so). If the
student does not appear at the hearing, the student will be
suspended. In the absence of a waiver of the right against
compulsory self-incrimination, the testimony of a student
whose suspension is being considered, given at the hearing,
shall not subsequently be used in any criminal proceeding
against the student.

%) Burden of proof. Preponderance of the evidence is the standard
used for all “1219 hearings.” Preponderance of the evidence is
known as the balance of probabilities met if the proposition is
more likely to be true than not true. Effectively, the standard is
satisfied if there is greater than fifty per cent chance that the
proposition is true. The referee must find that the student
committed the offense by a preponderance of the evidence.

1) Article VII. Parental/guardian notification policy. Youngstown state
university is committed to an educational environment that promotes the
safety, responsible decision-making, and social and intellectual
development of all students. Furthermore, the university is concerned
with taking a proactive approach in regards to students who may be
experiencing problems with alcohol or other drugs. It is the policy of
Youngstown state university to notify parents of students under twenty-
one years of age if such students have been found responsible for violating

institutional policies regarding alcohol or other drugs, {o create a positive (_ Deleted: in an cffort to

support network for students.

D) Parameters.
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This policy will be applied in situations where students
under the age of twenty-one have been found responsible
for a violation of university policies regarding drugs or
alcohol.

The office of community standards and student conduct

Deleted: The office of student conduct

shall be responsible for administering all procedures of the
parental/guardian notification policy.

2) Procedures.

@

(b)

(©

(d)

©)

Parents/guardians shall be notified when the underage
student is found responsible for a violation of the drug or
alcohol policies.

The dean of students, or designee, may make an exception

Y Y
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Deleted: The vice president for student affairs

to the parental/guardian notification policy if in their
judgment it is determined that harm would come to the
student because of parental/guardian notification.

Deleted: as a result of

The notification will be provided in writing from the office
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of community standards and student conduct and will be
mailed to the student’s home address.

The notification letter will inform parents or guardians that
their student has been found responsible for a violation of
an alcohol or drug policy. Included with the letter will be
answers to frequently asked questions. Parents or
guardians will be encouraged to discuss the incident with
the student.,

Deleted:

The office of community standards and student conduct

will be responsible for responding to questions from
parents/guardians. If a parent or guardian is interested in
reviewing their student’s conduct file, the student generally
must sign a waiver to release this information. There are
exceptions to this that will be determined on a case-py-case

Deleted: The office of student conduct
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basis.

Q)] Article VIII. Interpretation and revisions. Any question of interpretation
or application regarding “The Student Code of Conduct” shall be referred
to the student conduct administrator for final determination.
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“The Student Code of Conduct” shall be reviewed every three years under
the direction of the student conduct administrator. Any member of the
university community may recommend a change to “The Student Code of
Conduct” to the dean of students, or designee. The dean of students, or
designee, shall distribute the recommendation to the appropriate areas and
gather feedback. If the change is endorsed by the dean of students, or
designee, the change shall be presented to the board of trustees for
adoption.

( Deleted: vice president for student affairs

Glossary of terms when used in “The Student Code of Conduct.”

M
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®)

(6)

The term “due process” is an assurance that all accused students
will receive notice of charges, notice of the evidence to be used
against them, and the opportunity to participate in a hearing prior
to the deprivation of any educational property interest.

The term “academic grievance subcommittee” is a group of
university students and faculty selected and trained to adjudicate
hearings wherein a student has allegedly violated the academic
integrity policy for the university. Each hearing has a hearing
panel consisting of at least six members from the academic
grievance subcommittee.

The term “appellate hearing panel” shall mean any person or
persons authorized on a case-by-case basis by the student conduct
administrator to consider a request for appeal from a student
conduct body’s determination that a student has violated “The
Student Code of Conduct” or from the sanctions imposed by the
student conduct body.

( Deleted: vice president for student affairs

( Deleted: vice president for student affairs
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The terms “can,” “may,” or “should” specify a discretionary
provision of “The Student Code of Conduct.”

The term “complainant” shall mean any party harmed by the

Deleted: person who submits a referral alleging tha

actions of a student who allegedly violated “The Student Code of
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Conduct.”

The term “deputy conduct officer’ shall mean a university official
authorized on a case-by-case basis by the student conduct
administrator to review complaints, determine responsibility, and

Deleted: to serve as a charging administrator
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impose sanctions upon students found to have violated “The
Student Code of Conduct.”

The term “faculty member” shall mean any person employed by
the university to conduct classroom or teaching activities or who is
otherwise considered by the university to be a member of its
faculty. In certain situations, a person may be both “student” and
“faculty member.” One’s status in a situation shall be determined

C

Deleted: particular situation

by the relevant circumstances.

The terms “file” or “records” mean information relating to a
current or former student which is stored in a fashion that
facilitates recovery of that information by reference to the
individual in whatever form or medium such gathering of
information is created, kept, or maintained.

The term “function” shall mean all student activities or events
occurring at the university or sponsored by registered student
organizations, groups, or members of the academic community.

The term “group” shall mean a number of students who are
associated with each other and who have not complied with
university requirements for registration as an organization.

The terms “hearing panel” or “hearing panel members” shall mean
individuals who have been selected or assigned to adjudicate a
hearing. These individuals are selected from a trained body,
including the student conduct board and the academic grievance
subcommittee.

The term “hearing panel advisor” shall mean the student conduct
administrator, or designee, or appointee. The hearing panel
advisor has responsibility for ensuring that policies and procedures
within this document are adhered to within any student conduct
process. The hearing panel advisor may be involved in any part of
the student conduct process, and may provide input or answers, or
otherwise answer questions asked by any parties.

The term “may” is used in the permissive sense.
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The term “member of the university community” shall include any
person who is a student, faculty member, university official, any
other person employed by the university, or any person lawfully
present on university premises.

The term “organization” shall mean a university-registered student
organization which as complied with formal requirements of
official registration.

The term “policy” shall be defined as the written regulations of the
university as found in, but not limited to, “The Student Code of
Conduct,” “Resident Handbook,” the university website,

C Deleted: “Penguin Student Handbook,”

undergraduate/graduate catalogs, university policies, and board of
trustees policies.

The term “respondent” shall mean any student accused of violating
“The Student Code of Conduct.”

The terms “shall,” “must,” “will,” or “is required” specify a
mandatory requirement of the code.

The term “student” shall include all persons registered for courses,
seminars, and workshops at the university, either full-time or part-
time, pursuing undergraduate, graduate, professional studies, or
continuing education programs. Also included are those
individuals accepted for admission or living in the residence halls,
whether enrolled at the university.

Deleted: whether or not

The term “student conduct administrator” is the dean of students,

or designee, who shall be responsible for the administration of the
code and the university student conduct process. ,
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The term “student conduct board” is a group of university students,
staff, and faculty selected and trained to adjudicate hearings
wherein students have allegedly violated university policy. Each
hearing has a hearing panel consisting of three members from the
student conduct board.

The term “student conduct body” shall mean student conduct
officer, any deputy conduct officer, or any hearing panel of the
student conduct board authorized by the student conduct
administrator to determine whether a student has violated “The

¢
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Student Code of Conduct” and to recommend imposition of
sanctions.

(23)  The term “student conduct officer” is the assistant dean of students (_ Deleted: associate director of student conduct )
for community standards, advocacy, and conduct who is the
university official assigned to serve as the primary charging
administrator by the student conduct administrator to review
complaints, determine responsibility, and impose sanctions upon
students found to have violated “The Student Code of Conduct.”

« Deleted:
Gy L) @ EPESE Y (24)~ The term “student conduct board” is a group of campus

(&) The terms umversny. or “institution mean Y01.mgstown. state students, staff and faculty selected and trained to adjudicate
university and collectively those responsible for its operation. hearings wherein students are alleged to have violated

Y university policy.

(25)  The term “university premises” shall be defined as all land, . (Formatted: Indent: Left: 0, Firstline: 0" )
buildings, facilities, and other property in the possession of or (_ Deleted: 25 )
owned, used, or controlled by the university including adjacent (_ Deleted: 26 )
streets, sidewalks, and parking lots.

(26)  The term “university official” shall mean any person employed by, ( Deleted: 27 )
appointed to, authorized to act on behalf of or performing
administrative or professional work for the university.

(27)  The term “university working day” refers to any day of the week ( Deleted: 28 )
excluding Saturdays, Sundays, or official holidays.

(28)  The term “weapon” shall have the same meaning as in university ( Deleted: 29 )
policy 3356-7-03 concerning weapons on campus (rule 3356-7-03
of the Administrative Code).

(29)  All other terms have their natural meaning unless the context ( Formatted: Indent: Left: 0.5", Hanging: 0.5"

otherwise dictates,,
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(A)  Policy statement/preamble. Youngstown state university (“YSU”) is a

student-centered institution committed to the education, development,
well-being, and success of students of all ages and from all walks in life.
In concert with our mission to help students grow intellectually, we strive
to foster their personal, social, emotional, and career growth, as well as
their capacities for lifelong learning, civic responsibility, and leadership.

As a campus community, we expect all conduct to be rooted in integrity,
mutual respect, and civility. We value ethical behavior in scholarly and
other endeavors, believe in the dignity and worth of all people, strive to
foster an appreciation of, and respect for, differences among the human
race, and celebrate the diversity that enriches the university and the world.
As a member of a higher education community, students have an
obligation to conduct themselves in a manner that is compatible with the
university’s purposes as an institution of higher education. Each student is
expected to be fully acquainted with all published policies, procedures,
and regulations of the university and is held responsible for compliance
with them. AIl members of the university community are expected to
assume responsibility for creating an environment conducive to the
educational mission and purpose of the university.

The policies and regulations in “The Student Code of Conduct” have been
established to ensure a positive educational experience for every student.
“The Student Code of Conduct” serves as an official university document
that outlines conditions and regulations considered essential to the
effective functioning of the university.

The student conduct process at Youngstown state university adheres to
procedural due process and is intended to be part of the educational
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process at the university. This student conduct process provides a forum
for the impartial and expedient resolution of alleged misconduct in the
university community and encourages students to live responsibly and be
accountable for their actions. The student conduct process is based on the
university’s commitment to developing integrity, respect, and
responsibility among all students.

Article I. Rights and responsibilities.

(1) Basic rights. The following enumeration of basic rights shall not
be construed to deny or disparage other rights and privileges
retained by students in their capacity as members of the student
body or as citizens of the community at large:

(a)
(b)

(©)

(d)

The right of free inquiry, expression, and/or assembly.

The right to pursue educational goals and appropriate
opportunities for learning in the classroom, on campus, and
online.

The right to be secure in their persons, living quarters,
papers, and effects against unreasonable searches and
seizures.

The right to retain ownership of class projects/assignments
authored by a student and submitted to fulfill requirements
of a course, except as provided by section 3345.14 of the
Revised Code.

(2)  Basic responsibilities. Students, as members of the university
community, shall have the following responsibilities which are
inherent in the basic rights delineated in this paragraph:

(a)

(b)

(©)

To maintain standards of academic performance as
established by their faculty.

To be responsible for acting in such a manner as to ensure
other students the basic rights enumerated in this policy.

To be responsible for their actions with respect to, and to
follow, all university regulations and policies.
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(d) To be responsible for their actions with respect to
provisions of local, state, and federal law.

(e) To conduct themselves in a manner which helps to create
and maintain a learning atmosphere in which the rights,
dignity, and worth of every individual in the university
community are respected.

) To have in their possession a valid university identification
card when on university premises.

(2) To be responsible for adhering to the university policy
3356-7-20, “Drug-free environment” (rule 3356-7-20 of the
Administrative Code).

(h) To ensure adherence to all university board of trustees’
policies that apply to students.

Article II. Student conduct authority. The president has delegated the
authority for the university student conduct system to the dean of students
and ombudsperson (hereinafter referred to as the dean of students). The
dean of students, or designee, serves as the student conduct administrator
responsible for the administration and operation of “The Student Code of
Conduct” and the student conduct process. Members of the university
seeking formal disciplinary action for alleged student misconduct should
make referrals to the office of community standards and student conduct.

The student conduct administrator shall determine the composition of
student conduct bodies and appellate hearing panels.

The student conduct administrator shall develop policies for the
administration of the student conduct system and procedural rules for the
conduct of hearings that are consistent with provisions of “The Student
Code of Conduct.” The student conduct officer shall be the assistant dean
of students for community standards, advocacy, and conduct (hereinafter
referred to as the assistant dean of students). The student conduct
administrator may also appoint one or more deputy conduct officers to
review reports of violations of “The Student Code of Conduct” and to
conduct investigations. Deputy conduct officers shall be under the
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supervision of the student conduct officer and/or the student conduct

administrator.

(1) Jurisdiction of “The Student Code of Conduct.”

(a)

(b)

(©)

“The Student Code of Conduct” shall apply to conduct
which adversely affects the university community or
interferes with the pursuit of its mission or educational
objectives and programs whether it occurs on university
premises, at university sponsored activities, or on non-
university premises. It is important to note that a student
and/or group/organization will be subject to the university
student conduct process where the conduct has occurred on
non-university premises when the conduct adversely affects
the university community or interferes with the pursuit of
its mission or educational objectives and programs.

Students shall be responsible for their conduct from the
time of application for admission through the actual
awarding of a degree, even though conduct may occur
before classes begin or after classes end, as well as during
the academic year and during periods between terms of
actual enrollment (and even if the conduct is not discovered
until after a degree is awarded). “The Student Code of
Conduct” shall apply to a student’s conduct even if the
student withdraws from the university while an
investigation into alleged misconduct is pending.

An incident which results in a charge under “The Student
Code of Conduct” may also lead to a proceeding outside of
the university for a violation of local, state, or federal law.
In these instances, university proceedings are not subject to
challenge based on concurrent criminal or civil proceedings
or that such proceeding has been or will be dismissed,
reduced, withdrawn, resolved, or settled. The university
will cooperate, to the extent permitted by law, with law
enforcement and other agencies in the enforcement of all
laws. In all cases, hearings within the university will be
held according to the student conduct procedures set forth
in in this policy. Since the university student conduct
process is educational in nature and differing judgements
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may result between university action and outside legal
action, the university, in its sole discretion, may pursue
student conduct action and impose sanctions against a
student for a violation of law:

(1) Regardless of where the behavior occurs;

(i) ~ When a student is charged with a violation of law
but not with any other violation of “The Student
Code of Conduct”;

(ii1))  When a student is charged with a violation of law
which is also a violation of “The Student Code of
Conduct™;

(iv)  While the student is also subject to criminal
proceedings, arrest and/or prosecution or civil
litigation.

(V) University conduct action may be carried out prior
to, simultaneously with, or following civil or
criminal proceedings.

(vi)  The university will cooperate, to the extent
permitted by law, with law enforcement and other
agencies in the enforcement of all laws and will not
request or agree to special consideration for an
individual because of that individual’s status as a
student.

Campus student organizations. Registered student organizations
may exist for any appropriate purpose that does not conflict with
university policies and regulations or with local, state, and/or
federal laws. The development of policies and guidelines for
student organizations is the responsibility of the dean of students or
designee, in consultation with the associate vice president for
student experience. The policies and regulations that apply to
student groups/organizations are outlined in the “Penguin Student
Handbook,” which houses all student organization policies.
Student groups/organizations that violate any of the student
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organization policies may be charged with violating “The Student
Code of Conduct” and be subject to the student conduct procedures
set forth in this policy.

3) Student conduct authority.

(a) The enforcement of regulations, policies, and guidelines
that apply to students, student organizations/groups are
within the jurisdiction of the dean of students, or designee.

(b) Any internal college, departmental, or program processes
used to address alleged violations of policy or concerns
about student conduct are secondary to the processes
outlined herein.

(c) Student groups and registered student organizations may be
charged with violations of “The Student Code of Conduct”
in the following circumstances:

(1) An organization is responsible for its actions and
shall be held responsible when the organization fails
to comply with the university’s student organization
policies, and/or university policies or regulations.

(i)  An organization is responsible for its actions and
shall be held responsible when the organization fails
to comply with city, state, or federal law.

(ii1)) A student group (as defined in the glossary of terms
section of this policy) or registered student
organization and its officers may be held
collectively or individually responsible for
violations of “The Student Code of Conduct.”

(D)  Article III. Student conduct standards/prohibited conduct. The student
conduct process aspires to develop and maintain conduct standards in
support of character, civility, and community. This section of “The
Student Code of Conduct” provides a set of expectations regarding student
conduct in support of the university community.

A student or student group/organization may be charged with violating
any student conduct standard. In cases where a violation is committed by
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a member of a student group/organization, the entire group/organization
may be held responsible, in addition to the student, when those members
of the group/organization not directly involved participate in the activity
by encouraging, witnessing, or condoning the act in any manner. The
following behavior is subject to disciplinary action under “The Student
Code of Conduct™:

(1) Academic integrity. Violations of academic integrity include:

(a)

(b)

(©)

(d)

(e)

®

Plagiarism, which includes the use by paraphrase or direct
quotation of the published or unpublished work of another
person without full and clear acknowledgement, the
unacknowledged use of materials prepared by another
person or agency engaged in the selling of term papers or
other academic materials, or the misrepresentation of
another person’s work as one’s own.

The use of any unauthorized assistance or tools:

(1) In taking quizzes, tests, assignments, or
examinations;

(i)  When completing assignments, solving problems,
or carrying out other assignments as detailed in the
course syllabus or in other instructions by the
instructor.

The acquisition, without permission, of tests or other
academic material belonging to a member of the university
faculty or staff.

Engaging in any behavior specifically prohibited by a
faculty member in the course syllabus or class discussion.

Inappropriate collaboration, including working together on
assignments or projects to an extent not permitted by the
instructor.

Multiple submissions of the same work, including
submitting the same or parts of the same assignment for
multiple classes without permission from the instructor.
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2)

€)

(2) Fabrication of data, including presenting fictitious data
relating to experiments, changing of data obtained from
sources, and citing non-existent sources.

(h) Bribes, threats, or intimidation, including exchange of
payment for assignments or parts of assignments, and
threats to entice others to engage in violations of the
academic integrity policy.

(1) Impersonation, pretending to be another person in the
completion of a quiz, exam, or other assignment.

() Altering or destroying the work of others unless given
permission.

(k) Lying to obtain an academic advantage, which includes
falsification of documents or other information used to
request makeup work.

D Assisting another person in any of the behaviors mentioned
above is itself academic dishonesty.

(m)  Asking others to engage in any of the behavior described
above is academic dishonesty;

(n) Attempting to engage in any of the above behaviors is
academic dishonesty.

Alcohol.

(a) Use or possession of alcoholic beverages, except as
permitted by law and university policy.

(b) Public intoxication.

(©) Manufacturing or distribution of alcoholic beverages to any

person under twenty-one years of age except as permitted
by law.

Bullying and harassment. Unwelcome or unreasonable behavior
that harasses or intimidates people, either as individuals or as a
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group, and is sufficiently severe or pervasive from both a
subjective (the complainant’s) and an objective (reasonable
person) viewpoint. Bullying and harassing behavior is often
persistent and part of a pattern, but it can also occur as a single
incident. It is usually carried out by an individual but can also be
an aspect of group behavior. See university policy 3356-2-03,
“Discrimination/ harassment” (rule 3356-2-03 of the
Administrative Code) for prohibited conduct based on an
individual’s sex, race, color, religion, national origin, age, sexual
orientation, gender identity and/or expression, disability, or
veteran/military status, or any other basis protected by law. See
also university policy 3356-4-21 “Campus free speech”(rule 3356-
4-21 of the Administrative Code) for harassment that is severe,
pervasive, and objectively offensive).

(4) Complicity. Allowing or enabling a violation to occur, failing to
report a violation, or concealing, condoning, supporting or
encouraging a violation or an attempted violation.

(5) Student conduct system.

(a) Failure to obey the summons of a student conduct body or
university official to appear for a meeting or hearing as part
of the student conduct process.

(b) Falsification, distortion, or misrepresentation of
information before a student conduct body.

(c) Institution of a student conduct proceeding knowingly
without cause.

(d) Attempting to discourage an individual’s proper
participation in, or use of, the student conduct system.

(e) Attempting to influence the impartiality of a member of a
student conduct body prior to and/or during the student
conduct process.

) Unwelcome or unreasonable behavior that harasses or
intimidates a member of a student conduct body,
participants, or witnesses prior to, during or after a student
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(8)

)

(10)

(11)
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conduct proceeding, and is sufficiently severe or pervasive
from both a subjective (the complainant’s) and an objective
(reasonable person) viewpoint.

(2) Failure to comply with the sanction(s) imposed by a student
conduct body.

(h) Influencing or attempting to influence another person to
commit an abuse of the student conduct system.

(1) Disruption or interference with the orderly conduct of a
student conduct proceeding.

Disorderly conduct. Conduct which obstructs teaching, research,
administration, or university activities or functions.

Drugs.

(a) Use, possession, manufacturing, or distribution of
marijuana, narcotics, or other controlled substances in
either refined or crude form, including the use of drug-
related paraphernalia.

(b) The misuse of materials as an intoxicant.

(c) Use of prescription drugs in any way other than as
prescribed. Distribution of prescription drugs to anyone
other than the person to whom they are prescribed.

Failure to comply. Failure to comply with directions and/or oral or
written instructions which are given by any university official,
student, faculty member, or staff who is acting in an official
university capacity and/or failure to identify oneself to these
persons when requested to do so.

Financial obligations. Failure to meet all financial obligations to
the university.

Gambling. Gambling or wagering of any form except as expressly
permitted by law and/or university policy.

Hazing. Doing any act causing, forcing, soliciting, or coercing
another, including the victim, to do any of the following for the
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purposes of initiating, admitting, or affiliating an individual into or
with an organization, continuing, or enhancing an individual’s
membership or status in an organization, or perpetuating or
furthering a tradition or ritual of an organization:

(a) Violate federal or state criminal law;

(b) Consume any food, liquid, alcoholic liquid, drug of abuse,
or other substance which subjects the victim to a
substantial risk of emotional or physical harm,;

(c) Cause a substantial risk of emotional harm to another.

(d) Hazing does not include either of the following:
(i) Reasonable and customary organizational training,
contests, competitions, or events;

(i1) Lawful expressive activity that is protected under the
First Amendment to the United States Constitution,
Section 11 of Article I of the Ohio Constitution, or
sections 3345.0211 through 3345.0214 of the Revised
Code.

Information technology. Theft or other abuse of information
technology and resources, including, but not limited to:

(a)

(b)
(©)

(d)

Unauthorized entry into a file to use, read, or change the
contents, or for any other purpose.

Unauthorized transfer of a file.

Unauthorized use of another individual’s identification and
password.

Use of computing facilities and resources to interfere with
the work of another student, faculty member, or university
official.
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(h)
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Use of computing facilities and resources to send
unwelcome or unreasonable messages that harass or
intimidate individuals or groups that are sufficiently severe
or pervasive from both a subjective (the complainant’s) and
an objective (reasonable person) viewpoint.

Use of computing facilities and resources to interfere with
the normal operation of the university computing system
originating from an on-campus or off-campus source.

Use of computing facilities and resources in violation of
copyright laws.

Any violation of the university policy 3356-4-09,
“Acceptable use of university technology resources” (rule
3356-4-09 of the Administrative Code).

Dishonesty.

(a)

(b)

(©)

(d)

(e)

Furnishing false information to any university official,
faculty member, or office.

Forgery, alteration, or misuse of any university document,
record, credit card, or instrument of identification.

Tampering with the election of any university recognized
student organization.

Deliberately misleading or intentionally failing to maintain
correct address and telephone information with the
registrar.

Misrepresenting enrollment status and/or achievement at
the university to non-university officials and/or on non-
university documents.

Obstruction of traffic. Obstruction of the free flow of pedestrian or
vehicular traffic on university premises or at university sponsored
or supervised functions.

Endangering behavior.
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Intentionally, knowingly, or recklessly causing physical
harm to another person or their property or engaging in
conduct which threatens or causes a reasonable
apprehension of harm to the health, safety, life, or property
of a person, including one’s self.

Entering false fire alarms, bomb threats, or tampering with
fire extinguishers, alarms, smoke detectors, or other safety
equipment.

Property damage. Any action which damages or could reasonably
damage property of the university, or property of a member of the
university community, or other personal or public property on or
off campus, or acts of vandalism even if this behavior does not
cause damage.

Published university policies. Violation of published university
policies, rules, or regulations, including those available
electronically on the university website.

Sexual harassment. Conduct on the basis of sex that satisfies one
or more of the following categories:

(a)

(b)

(©)

An employee conditioning the provision of an aid, benefit,
or service on an individual’s participation in unwelcome
sexual conduct (i.e., quid pro quo). An individual does not
have to submit to the conduct for quid pro quo sexual
harassment to occur.

Unwelcome conduct determined by the reasonable person’s
standard to be so severe and pervasive that it effectively
denies a person equal access to an education program or
activity (i.e., hostile environment).

Sexual assault as defined in the Clery Act (which includes
rape, fondling, incest, or statutory rape as defined below).

(1) Rape (except statutory rape). The penetration, no
matter how slight, of the vagina or anus with any
body part or object, or oral penetration by a sex
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(ii)

(iii)

(iv)
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organ of another person without the consent of the
victim. See university policy 3356-2-05 “Title IX
sexual harassment policy” for definitions of
consent, coercion, force, and incapacitation.

Fondling. The touching of the private body parts of
another person for sexual gratification without the
consent of the victim, including instances where the
victim is incapable of giving consent because of
their age or because of their temporary or
permanent mental incapacity.

Incest. Sexual intercourse between persons who are
related to each other within the degrees wherein
marriage is prohibited by law.

Statutory rape. Sexual intercourse with a person
who is under the statutory age of consent.

Dating violence, domestic violence, or stalking pursuant to
the Violence Against Women Act (also defined below).

(1)

(ii)

Dating violence. Violence committed by a person
who is or has been in a social relationship of a
romantic or intimate nature with the victim. The
existence of such a relationship shall be determined
based on a consideration of the length of the
relationship, the type of relationship, and the
frequency of interaction between the persons
involved in the relationship.

Domestic violence. Felony or misdemeanor crimes
of violence committed by a current or former
spouse or intimate partner of the victim, by a person
with whom the victim shares a child in common, by
a person who is cohabitating with or has cohabitated
with the victim as a spouse or intimate partner, by a
person similarly situated to a spouse of the victim
under the domestic or family violence laws of the
jurisdiction, or by any other person against an adult
or youth victim who is protected from that person's
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acts under the domestic or family violence laws of
the jurisdiction.

Stalking. Engaging in a course of conduct directed
at a specific person that would cause a reasonable
person to fear for their safety or the safety of others,
or suffer substantial emotional distress.

Sexual misconduct. Conduct of a sexual nature that is
nonconsensual or is carried out through force, threat, or
coercion. Sexual misconduct includes, but is not limited to,
sexual exploitation and voyeurism.

(1)

(ii)

Sexual exploitation. Sexual exploitation occurs
when a person takes nonconsensual or abusive
sexual advantage of another for their own benefit or
advantage or to benefit or advantage anyone other
than the person being exploited, and that behavior
does not otherwise constitute another form of sexual
misconduct. Examples of sexual exploitation
include, but are not limited to, prostituting another,
nonconsensual video or audiotaping of sexual
activity, permitting others to secretly observe or
record consensual activity or engaging in
voyeurism.

Voyeurism. Voyeurism occurs when a person, for
the purposes of sexual arousal or gratification
sexual purposes, surreptitiously invades the privacy
of another. Voyeurism can occur in person or
through recording or electronic means.

(f)Sex offenses. See Chapter 2907. of the Revised Code

which defines sex offenses under Ohio law.

Theft. Attempted or actual theft, including possession of stolen
property.

Unauthorized entry.
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(a) Unauthorized entry to or use of university premises,
including access to residential spaces other than one’s own
assigned space.

(b) Unauthorized possession, duplication, or use of keys to any
university premises.

Unauthorized recording.

(a) Unauthorized use of electronic or other devices to make an
audio or video record or photograph of any person while on
university premises without their prior knowledge or
without their effective consent when such a recording or
photograph is likely to cause injury or distress, except as
otherwise permitted by law.

(b) Unauthorized distribution or dissemination of an audio or
video recording or photograph of any person without their
prior knowledge or consent, even if the recording or
photograph originally had been produced with the person’s
consent, when such a recording or photograph is likely to
cause injury or distress, except as otherwise permitted by
law.

Violation of law. Behavior which would constitute a violation of
federal, state, or local law that adversely affects the university
community or interferes with the university’s mission or its
educational objectives and programs.

Weapons. Illegal or unauthorized possession of firearms,
fireworks, explosives, other weapons, or dangerous chemicals on
university premises or use of any such item, even if legally
possessed, in a manner that harms, threatens, or causes fear to
others.

Sexual harassment as defined in Title IX of the Education
Amendments of 1972 as set forth in university Title IX sexual
harassment policy. (See rule 3356-2-05 of the Administrative
Code and university policy 3356-2-05, “Title IX sexual harassment
policy.” Students, faculty, employees, volunteers, third parties,
campus visitors and other individuals should refer to the Title IX
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policy referenced above for processes and procedures under Title
IX). The complaint, adjudication, resolution, and appeal process
for an allegation of a Title IX violation, as well as possible
sanctions, is delineated in university policy 3356-2-05, “Title IX
sexual harassment policy.”

(E)  Article IV. Student conduct procedures.

(D)

General. This overview gives a general idea of how the
university’s campus student conduct proceedings work, but it
should be noted that not all situations are of the same severity or
complexity. Thus, while consistency in similar situations is a
priority, these procedures are flexible, and are not the same in
every situation.

(a) These proceedings are administrative procedures and do
not follow the specific steps, methods, or standards of proof
of evidence used in civil or criminal courts.

(b) Any member of the university community may report
alleged violations of “The Student Code of Conduct” by a
student or a student group/organization. The report shall be
prepared in writing and directed to the office of community
standards and student conduct. A report of a violation of
“The Student Code of Conduct” shall be submitted as soon
as possible after the incident occurs but not later than thirty
days following the university becoming aware of an
incident. Exceptions to this limitation period will be
reviewed by the student conduct administrator and may be
granted in their discretion.

(c) The student conduct officer shall review reports of
violation(s) and may initiate investigations of possible
violation(s) of “The Student Code of Conduct” to
determine if the charges have merit. In reviewing the
reports, the student conduct officer will determine whether
the alleged violation(s) may be resolved through a conduct
conference or a conduct hearing. Students or student
groups/organizations that might be subject to university
suspension or expulsion shall automatically be provided a
student conduct board hearing. Additionally, students
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alleged to have violated the university’s sexual misconduct
policy will automatically be provided a student conduct
board hearing.

The standard of proof utilized in all university student
conduct proceedings shall be a preponderance of evidence.
Preponderance of the evidence is known as the balance of
probabilities, met if the proposition is more likely to be true
than not true. Effectively, the standard is satisfied if there
is greater than fifty per cent chance that the proposition is
true.

(2) Student conduct conference.

(a)

(b)

Any student, student group, or student organization
(hereinafter referred to as the respondent) who has been
charged with an alleged violation of the student conduct
standards of “The Student Code of Conduct” will first be
scheduled for a conduct conference with the conduct officer
assigned to review the allegation. The respondent will be
notified in writing via their official university email
address, of the date, time, and location of the conduct
conference. Written notification will include:

(1) The specific charges pending against the
respondent;

(i) A brief summary of the referral;
(ii1))  Statement of rights and responsibilities; and

(iv)  If applicable, a statement notifying the respondent
that the alleged conduct is significant enough that
they may face suspension or expulsion if the charge
is substantiated.

The conduct conference is the first step in the student
conduct process and serves to provide the respondent with
the opportunity to discuss the allegations that led to the
referral. The respondent will receive more information
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regarding the process, clarification of their rights and
options, the ability to inspect and review all relevant
information as well as a range of potential sanctions(s) for
the violation(s) in question should the charges be
substantiated. After a discussion regarding the incident
and review of relevant information, and if the case does
not warrant suspension or expulsion, the respondent will
have an opportunity to accept or deny responsibility for
the charge(s).

If the respondent accepts responsibility for the charge(s),
the conduct officer will sanction the respondent as part of
the conduct conference. The respondent will be asked to
sign a conduct conference agreement which will outline all
of the sanctions offered to the respondent. While the
student may sign the agreement immediately, they have up
to three university working days to do so. The respondent
has the option to accept the charge(s) but contest the
sanction(s) or agree to both the charge(s) and sanction(s).
Once the agreement is signed, the decision is final and
there is no appeal process. If the respondent denies
responsibility for one or more of the charges, or denies the
sanction(s), the conduct officer will refer the case for a
student conduct board hearing. If the case warrants
suspension/expulsion, the case will automatically be
referred for a student conduct board hearing.

Complainants, or harmed parties in a case, are also
scheduled for a conduct conference with the conduct officer
assigned to review the allegation. This meeting occurs prior
to the respondent’s conduct conference and serves to
provide the complainant with the opportunity to discuss the
allegations that led to the referral. The complainant will
receive more information regarding the process,
clarification of their rights and options, the ability to
inspect and review all relevant information as well as a
range of potential sanctions(s) for the respondent should the
charges be substantiated. The complainant will be notified
in writing via their official university email address, of the
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date, time, and location of the conduct conference. Written
notification will include:

(1) The specific charges pending against the
respondent;

(i) A brief summary of the referral; and

(ii1))  Statement of rights and responsibilities.

(e) If a respondent accepts responsibility for the charges and

agrees to the sanctions issued by the conduct officer, the
complainant will be notified in writing of the outcome of
the respondent’s conduct conference. If the respondent
denies responsibility for one or more of the charges, or
denies the sanction(s), the complainant will be invited to
participate in a student conduct board hearing. If the case
warrants suspension/expulsion, the case will automatically
be referred for a student conduct board hearing, for which
the complainant will receive notice.

3) Student conduct board hearing.

(a)

(b)

The purpose of a hearing is to provide an equitable forum
for the review of the available information regarding an
alleged incident of misconduct. The student conduct board
hearing panel will decide by the preponderance of evidence
whether the respondent is found responsible for the
charge(s). All hearings are closed to the public, except for
the complainant, respondent, advisors for the complainant
and/or respondent, witnesses, hearing panel, hearing panel
advisor, and the conduct officer. All parties directly
participating in the hearing (the respondent, complainant,
advisors, and conduct officer) may remain present the
entire time, excluding deliberations.

Student conduct board hearing panels consist of three
members of the student conduct board. Hearing panels are
comprised of a combination of trained faculty, staff, and
students. Each student conduct board hearing will have a
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faculty/staff hearing panel chair. The chair is responsible
for keeping the proceedings moving forward.

If the respondent or complainant fails to appear at a
scheduled student conduct board hearing and the absence is
not excused, the hearing may proceed in their absence or
may be rescheduled at the discretion of the chair.
Additionally, if the complainant, respondent, or witnesses
are unable to attend the hearing in person, video technology
may be used to enable participants to simultaneously
see/hear each other. Video technology may also be used if
the complainant or respondent prefers to participate in the
hearing from a different room than the opposing party.

Each student conduct board hearing panel will have a
hearing panel advisor. The role of the hearing panel
advisor is to ensure the student conduct process is adhered
to and to answer procedural questions posed by any party
during the hearing. The hearing panel advisor will also
keep the proceedings focused on issues relevant to the
specific allegations. The hearing panel advisor will remain
present during deliberations to answer questions and
provide guidance as necessary.

Hearing procedures.

(a)

Guidelines.

(1) The chair will explain the rights and responsibilities
of the respondent and the complainant.

(1))  The chair and hearing panel advisor are responsible
for assuring that these rights as well as the process
described in this paragraph are adhered to during
the hearing.

(iii))  The respondent or the complainant may ask for the
removal of a hearing panel member by providing
written or verbal evidence of bias. The charge of
bias is made to the chair who will determine
whether it is valid. If the charge of bias is against
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the chair, the hearing panel advisor will decide
whether it is valid. If bias is found, or is unable to
be determined, the hearing will be rescheduled.

The conduct officer may ask questions of any party
at any time throughout the hearing.

The chair and hearing panel advisor are responsible
for determining the relevancy of questions asked
during a hearing and may deem certain questions
irrelevant and not allow them to be answered. The
chair must explain to the party proposing questions
any decision to exclude a question as not relevant.

The chair may exclude persons from the hearing if
they are disruptive or postpone the hearing because
of disruptive behavior by participants or observers.

Introduction.

(1)

(ii)

(iii)

Each party in the room will introduce themselves
and explain their role in the hearing.

The chair will then explain the process and
procedures for the hearing.

All witnesses will then be dismissed from the room.

Presentation of information.

(1)

(ii)

Following the introduction, the chair will present
the respondent with the charges against them. The
respondent will respond to each charge by
acknowledging that they are responsible for the
charge or by denying responsibility for the charge.

The conduct officer will explain why the case was
referred for a hearing and will provide a detailed
summary of the incident and any subsequent
investigation undertaken.
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(iii)  If there is a complainant, they will then have an
opportunity to provide the hearing panel with a
summary of their role and perspective on the
incident.

(iv)  The hearing panel will then ask the respondent to
describe their involvement in the matter at hand as
it pertains to the charges being considered in the
hearing.

(V) The conduct officer, complainant, and respondent
will then present any relevant witnesses or
documentary information. The conduct officer,
complainant and respondent will each, in turn, have
the opportunity to ask questions regarding the
information presented.

(vi)The complainant and respondent, in turn, will have the
opportunity to cross-examine one another. If the
complainant and respondent have mutual no-contact
orders against one another, questions for opposing
parties will be submitted to the hearing panel chair
in writing.

(vii)The conduct officer will have an opportunity to make a
summary statement including any sanctioning
recommendations.

(viii)The complainant will have an opportunity to make a
summary statement including any sanctioning
recommendations.

(ix)  The respondent will have an opportunity to make a
summary statement including any sanctioning
recommendations.

Deliberation and finding.

(1) The hearing panel will go into closed session to
determine by the preponderance of evidence
whether the respondent will be found responsible
for the charge(s) pending in this matter. Student



3356-8-01.1

©)

24

conduct hearing panels determine findings by
majority vote.

(i)  If the respondent is found responsible for a violation
of one or more of the pending charges, the hearing
panel will proceed to sanctioning. At this time, the
hearing panel will be presented with any relevant
information pertaining to the respondent’s prior
student conduct cases and sanctions.

(iii)  The hearing will reconvene for the announcement
of the findings and any subsequent sanction(s).

(iv)  Written notification of the decision will be sent to the
complainant and respondent simultaneously via their
official university email addresses.

Student rights and responsibilities. The following rights and
responsibilities apply to those involved in a matter being addressed
by the student conduct process to uphold due process.

(a) Rights of respondent. All respondents in the student
conduct process have the following rights:
(1) Written notice of the charge(s) made against them
and the basis of the allegation that led to the
charge(s).

(i)  In matters that could result in a sanction of
suspension or expulsion, the above-mentioned
notification will alert the respondent to the possible
severity of the outcome.

(iii))  The right to an advisor. It is the respondent’s
responsibility to communicate all necessary
information regarding the student conduct process
and proceedings with the advisor, unless the
respondent signs an authorization for the release of
information, thus allowing the office of community
standards and student conduct to communicate
directly with the advisor. The advisor may not
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actively participate in the student conduct process
on behalf of the student.

To request reasonable accommodations due to
disability. See paragraph (E)(6) of this policy,
“Reasonable accommodation for students with
disabilities.”

To make a request for a change of date for a student
conduct proceeding, so long as the request is made
no less than two university working days in advance
of the initially scheduled proceeding. Rescheduled
proceedings will generally occur within five
university working days of the initially scheduled
proceeding.

Reasonable access to inspect and review their own
case file, which includes all information that would
be used during the student conduct process,
including hearing audio/video, to the extent
permitted by confidentiality laws.

Explanation of the resolution options available to
them through the student conduct process.

To be presumed not responsible for an alleged
violation until found in violation by a
preponderance of the evidence.

To speak or not speak on their own behalf.

The opportunity to respond to information used as
part of the decision-making process.

To deny responsibility for the charge(s) facing them
and request that the case be referred to a student

conduct board hearing.

To question any witness who participates as part of
a hearing.

The right to appeal.
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To waive any of the above stated rights provided
that the waiver is made freely and in writing.

Rights of the complainant. All complainants in the conduct
process have the following rights:

(1)

(ii)

(iii)

(iv)

)

(vi)

(vii)

To pursue criminal or civil charges where a legal
case exists (without university assistance).

Explanation of the resolution options available to
them through the conduct process.

To be free from harassment and intimidation from
respondents and others as they engage in this
process.

The right to an advisor. It is the complainant’s
responsibility to communicate all necessary
information regarding the student conduct process
and proceedings with the advisor, unless the
complainant signs an authorization for the release of
information, thus allowing the office of student
conduct to communicate directly with the advisor.
The advisor may not actively participate in the
student conduct process on behalf of the student.
Reasonable access to inspect and review their own
case file, which includes all information that would
be used during the student conduct process,
including hearing audio/video, to the extent
permitted by confidentiality laws.

To request reasonable accommodations due to
disability. See paragraph (E)(6) of this policy,
“Reasonable accommodation for students with
disabilities.”

To make a request for a change of date for a student
conduct proceeding, so long as the request is made
no less than two university working days in advance
of the initially scheduled proceeding. Rescheduled
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proceedings will generally occur within five
university working days of the initially scheduled
proceeding.

To provide information for consideration during the
conduct process, and to know the results of the
process to the extent allowed under federal laws and
university policies.

The opportunity to appear at any hearing that may
take place to provide relevant information.

The opportunity to submit a written or recorded
impact statement for use in a hearing, even if the

complainant chooses not to attend the hearing.

To question any witness who participates as part of
a hearing.

The right to appeal.

Responsibilities of respondents, complainants, and
witnesses. All respondents, complainants, and witnesses in
the conduct process have the following responsibilities:

(1)

(ii)

(iii)

To be honest and forthright in all information they
provide during the student conduct process.
Presenting false and misleading information during
this process is a violation of student conduct
standards as outlined in this policy.

To attend all scheduled meetings, conferences, or
hearings, unless alternate arrangements are made (in
the case of witnesses) or notice is provided in
advance (in the case of complainants and
respondents).

To refrain from disruption of the hearing process.
Disruption of this process is a violation of this
policy. See paragraph (D) of this policy, “Student
conduct standards/ prohibited conduct.”
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(iv)  Complainants and respondents have the
responsibility to prepare and present their entire
case as well as secure the presence of any witnesses
who will speak on their behalf.

(6) Reasonable accommodation for students with disabilities. Any
student with a disability involved in the student conduct process
has the right to request reasonable accommodation to ensure their
full and equal participation. Students wishing to request
reasonable accommodations should make those requests directly to
accessibility services. Students do not have to disclose information
about the complaint or charge to request reasonable
accommodation, except to the extent that it may assist in the
determination of reasonable accommodations.

Accommodations are determined on an individual basis by
accessibility services staff and implemented in consultation with
the office of community standards and student conduct. Examples
of reasonable accommodation include sign language interpretation,
real-time communication access during hearings, large print
documents, extended time to review documents, or assistance with
transcribing questions during interviews or hearings.

(7) Sanctions. If the student or student group/organization is found
responsible for a violation of a policy, sanctions will be issued in
accordance with the office of community standards and student
conduct’s sanctioning rubric. The student conduct administrator
may adjust recommended sanctions on a case-by-case basis, as
appropriate.

A conduct sanction imposed or other action taken by any student
conduct body shall become effective upon written notification to
the respondent. The notification will be sent to the respondent’s
official university email account. In cases involving a student
group/organization, notification will be sent to the official
university email account for the president or student group/
organization leader.

The decision of a student conduct body may be appealed, as
outlined in paragraph (E)(9) of this policy. If the respondent files a
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request for appeal, and if the appeal is denied, the sanction shall
take effect upon exhaustion of the appeals process and shall be
retroactive to the effective date stated in the original notification to
the respondent.

(a)

The following sanctions may be imposed upon any student
who has been found responsible for a violation of “The
Student Code of Conduct.” Sanctions are typically issued
in a progressive fashion; however, each situation differs
and many factors, including the severity of a violation and
the impact of the violation on the campus community, will
be taken into consideration in determining sanctioning.

(1)

(ii)

(iii)

(iv)

Warning. A written notification statement that the
student is violating or has violated “The Student
Code of Conduct.” Continuation or repetition of
inappropriate conduct may be cause for increased
sanctioning.

Conduct probation. Notice in writing that the
violation of “The Student Code of Conduct” is
serious and that any subsequent violation(s) of
university regulations may result in imposition of
additional restrictions or conditions, suspension, or
expulsion.

Conduct probation with loss of good standing.
Notice in writing that the violation of university
regulations is serious and that any subsequent
violation(s) of “The Student Code of Conduct” may
result in suspension or expulsion. In addition, an
order preventing the student from holding university
elective office, student employment, participating in
any intercollegiate activity or sport, participating in
any university sponsored program/organization, or
representing the university in any other manner will
be attached to this sanction.

Restitution. Compensation for loss, damage, or
injury. This may take the form of appropriate
service or monetary or material replacement.
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Educational sanctions. Other sanctions may be
imposed instead of, or in addition to, those specified
above. These may include community service,
educational assignments, referrals to student
outreach and support and other campus offices, or
other similar sanctions designed to assist the
respondent in reflecting upon their behavior and the
impact of their behavior on self or others.

Residential probation. Issued to students living in
university-owned or university-sponsored housing.
Notice in writing that the violation of “The Student
Code of Conduct” is serious and that any
subsequent violation of university regulations
and/or resident handbook/lease policies may result
in imposition of additional restrictions or
conditions, residential suspension, or residential
expulsion.

Guest restriction. Issued to students living in
university-owned or university-sponsored housing.
Residential students are restricted from signing in to
other residential communities as guests for a
designated period.

Host restriction. Issued to students living in
university-owned or university-sponsored housing.
Residential students are restricted from hosting
other guests for a designated period.

Relocation. Issued to students living in university-
owned or university-sponsored housing. Requiring a
student to move to another floor, residence hall, or
apartment because of community disruption.

Deferred residential suspension. Issued to students
living in university-owned or university-sponsored
housing. Separation of the student from the
residential community is deferred for a specified
period. If the student is found responsible for any
subsequent violations of “The Student Code of
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Conduct,” residential suspension is automatically
issued as a sanction.

Residential suspension. Issued to students living in
university-owned or university-sponsored housing.
Separation of the student from the residence halls
for a specified period after which time the student is
eligible to return. During the suspension period, the
student is prohibited from accessing any university
housing facilities. This may include residential
dining facilities.

University suspension. Separation of the student
from the university for a specified period after
which time the student is eligible to return. During
the suspension period, the student does not have
access to the university and is prohibited from
participating in any academic or other university
activities. This may include residential dining
facilities. A university suspension is noted on an
addendum attached to a student’s transcript during
the period of suspension.

Residential expulsion. Issued to students living in
university-owned or university-sponsored housing.
Permanent separation of the student from the
residential community. An expulsion denies the
student access to all university housing facilities on
a permanent basis. This may include residential
dining facilities.

University expulsion. Permanent separation of the
student from the university. An expulsion denies
the student access to the university, including any
campus facilities, any campus programs or
activities, and any class sessions on a permanent
basis. A university expulsion is permanently noted
on a student’s transcript.

Revocation of admission and/or degree. Revocation
of admission to or awarding of a degree from the
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university for fraud, misrepresentation, or other

violation of university standards in obtaining the
degree, or for serious violations committed by a

student prior to graduation.

(xvi) Withholding degree. Withholding the awarding of a
degree otherwise earned until the completion of the
process set forth in “The Student Code of Conduct,”
including the completion of all sanctions imposed,
if any.

(xvii) Fines. Fines for violations of “The Student Code of
Conduct” will be assessed and charged to the
student’s account. A list of fines for all violations
will be determined at the discretion of the dean of
students, or designee, who will submit a list of the
fines structure to the university board of trustees for
approval on an annual basis. The fines structure
must be included as a part of “The Student Code of
Conduct” when published and presented to students.

(xviii) No-contact order. The student is restricted from
making contact in any verbal, written, electronic,
third-party, or physical manner with a designated
individual. If a student is found in violation of the
no contact order, they may be subject to arrest and
removed from campus. No-contact orders are
always issued mutually to involved parties.

(xix) Parental/guardian notification. The office of
community standards and student conduct staff will
coordinate parental/guardian notification in cases of
alcohol use or drug use when the student is under 21
years of age, their behavior demonstrates a risk of
harm to self or others, or constitutes a violation of
law involving a controlled substance.

More than one of the sanctions listed in paragraph (E)(7) of
this policy may be imposed for any single violation.
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The following sanctions may be imposed upon student
groups/organizations:

(1) Those sanctions as outlined in paragraph (E)(7) of
this policy.

(i1))  Deactivation. Loss of all privileges, including
university recognition, for a specified period.

The student conduct administrator shall be responsible for
ensuring that sanctions imposed by hearing panels and
conduct officers are consistent with the violation and
sanctions imposed for similar violations in other similar
cases.

Interim measures. In certain circumstances, the dean of students,
or designee, may impose an interim measure prior to a student
conduct board hearing or conduct conference. This includes
university or residential suspension.

(a)

(b)

Interim measures may be imposed only:

(1) To ensure the safety and well-being of members of
the university community or to preserve university

property;

(i1) To ensure the respondent’s own physical or
emotional safety and well-being;

(ii1))  If the respondent poses a threat of disruption or
interference with the normal operations of the
university; or

(iv)  If the respondent is charged with the commission of
a criminal offense as defined in section 2901.01 of
the Revised Code.

In the event that an interim measure is imposed, the student
or student group/organization will be notified either in
person or by regular U.S. or certified mail of the cause for
the interim measure. The respondent will also be notified
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via their official university email address. The interim
measure becomes effective immediately upon notification.
A hearing panel will convene as expeditiously as possible
to review the case. The hearing will follow the procedures
outlined in paragraph (E)(4) of this policy and may proceed
before, during, or after any criminal proceedings.

In the case of an interim suspension, the student or student
group/organization shall be denied access to all housing
facilities and/or to the campus (including physical classes)
and/or all other university activities or privileges for which
the student or student group/organization might otherwise
be eligible, unless determined otherwise by the student
conduct administrator.

Appeals.

(a)

(b)

(©)

(d)

The decision or sanction imposed by a student conduct
body may be appealed by the respondent or complainant
(“the appellant”) within five university working days of
notification of the decision. If an appeal is not received
within this time frame, the decision reached by the student
conduct body will be final.

Requests for appeals shall be made in writing and shall be
submitted via electronic form to the office of community
standards and student conduct. The request for appeal
should indicate the grounds on which the decision is being
appealed, referencing at least one of the grounds for the
appeal (see paragraph (E)(9)(d) of this policy) along with
supporting information.

Once a request for appeal has been submitted and until the
appeal decision has been communicated to the appellant, all
sanctions except any issued as interim measures, such as
interim suspensions, will be held in abeyance.

Appellate hearings are not a live re-hearing of the student
conduct case. Except as required to explain the basis of
new evidence, an appellate hearing shall be limited to
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review of the record of the initial hearing and supporting
documents for one or more of the following grounds:

(1) A claim that the original hearing was conducted in
violation of procedural requirements set forth in
“The Student Code of Conduct” and to determine
whether these violations could have affected the
outcome of the hearing.

(1) A claim that the decision reached regarding the
respondent did not have a reasonable basis for the
conclusion reached and that it was not based on
proof by a preponderance of the evidence.

(iii)) A claim that the sanction(s) imposed was/were
disproportionate and without basis to the violation
of “The Student Code of Conduct” for which the
respondent was found responsible.

(iv) A claim that there is new information, sufficient to
alter a decision or other relevant facts not presented
in the original hearing because such information
and/or facts were not known by the appellant at the
time of the original hearing.

The burden of proof rests with the appellant.

The appellant may, in preparing the request for appeal,
have access to records of the case, which may be reviewed
electronically via secure link sent by the office of
community standards and student conduct.

A request for appeal in a case adjudicated by a student
conduct board hearing panel will be reviewed by an
appellate hearing panel. An appellate hearing panel is
composed of three members from the student conduct
board selected by the student conduct administrator.
Once a request for appeal has been submitted by the
complainant or respondent, the other party shall receive a
copy of the request for appeal and may submit a written
response to the request for appeal to the office of
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community standards and student conduct, which will be
considered alongside the request for appeal. Any written
response must be submitted within five university working
days of notification of the submission of a request for
appeal.

The appellate hearing panel will review the appeal to
determine whether one of the grounds listed in this policy
has been met.

If an appellate hearing panel determines that a request for
appeal has met one or more of the grounds, the following
options are available:

(1) Remand the case to the original panel for
reconsideration, if new information, sufficient to
alter a decision or other relevant facts not presented
in the original hearing, becomes available, because
such information and/or facts were not known by
the appellant at the time of the original hearing.

Uphold the original decision.

(ii1))  Alter the findings/sanctions issued by the original
hearing panel.

If the appellate hearing panel determines that the request
for appeal does not meet one of the grounds, the appeal will

be dismissed and the original decision will be upheld.

The decision of the appellate hearing panel is final.

Conduct procedures for university housing. Deputy conduct
officers have been designated by the student conduct administrator
to assist in the review of alleged violations of policy originating
within university housing.

(a)

The responsibility for the enforcement of rules and
regulations governing student conduct in the residence
halls, as outlined in the “Resident Handbook,” is delegated
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by the student conduct administrator to a conduct officer.
This may be a deputy conduct officer, as described above.

Any student, faculty member, or university official may file
a written report against any student living in a residence
hall for alleged violations of policy within the residence
hall, campus dining facilities, or at any residence hall
function.

Upon receipt of a written report, the conduct officer will
investigate to determine whether there is reasonable cause
to believe that a violation of “The Student Code of
Conduct” may have occurred. If the conduct officer
believes that such a violation did occur they will follow the
procedures outlined in paragraph (E)(4) of this policy to
address the alleged violation.

Student conduct record. The student conduct administrator shall
maintain all student conduct records of information received and
action taken by the respective student conduct bodies.

(a)

Student conduct records shall be expunged seven years
after final disposition of the case, excluding students who
were sanctioned with residential suspension, residential
expulsion, university suspension, university expulsion, or
revocation or withholding of a degree, which shall be
expunged fifteen years after final disposition of the case
resulting in such actionUpon graduation, the student may
petition the student conduct officer for immediate removal
of all files contained in their student conduct records if the
following conditions are met:

(1) The violation(s) was determined to not have
threatened or endangered the health or safety or any
person, including sexual misconduct

(i)  University or residential suspension and/or
expulsion or revocation or withholding of a degree
were not issued as sanctions

(iii)  All sanction requirements, including associated
probationary periods, have been completed
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(1) An online petition form is completed and submitted
to the office of community standards and student
conduct

The student may appeal a negative response of the student
conduct officer to the student conduct administrator.

(b) Records regarding university suspension or university
expulsion of a student group/organization shall be kept
indefinitely.

(c) All material gathered from a substantiated conduct case
(residential, academic, and other) shall become part of any
new case against the same respondent(s) after the new
charges have been substantiated.

(d) Student conduct records are maintained only in the names
of respondents found responsible for violations of
university policy, or local, state or federal law.

Special procedures. To ensure continued participation of students,
faculty, and administration in the student conduct process and to
ensure speedy disposition of conduct cases, the president of the
university is empowered to develop a subcommittee structure in
the event of a large number of student conduct cases. Such
subcommittee shall be empowered to hear and adjudicate cases in
accordance with the provisions of “The Student Code of Conduct”
and shall ensure that all elements of procedural due process
delineated in this article are observed.

Responsible action exemption. The university encourages students
to seek immediate medical attention for themselves or others
during alcohol and/or drug-related emergencies. When students
act as responsible bystanders, the university may choose to resolve
alcohol and/or drug violations informally rather than through the
student conduct process. The office of community standards and
student conduct determines when students are eligible for
responsible action exemption on a case-by-case basis. In instances
involving possible sexual misconduct, the office of community
standards and student conduct may seek input from the Title IX
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office before making a determination. For exemption to be
considered, the following must occur:

(a) Students must directly contact law enforcement, medical
personnel, or university staff to request medical assistance.

(b) Students must identify themselves and the student(s) of
concern to first responders.

(©) Students must comply with specific instructions given by
responding personnel.

Students exempted from alcohol and/or drug charges will not face
formal sanctions, but are required to meet with a conduct officer to
discuss the incident and learn about campus and community
resources. If a student is under twenty-one years of age at the time
of the incident, the conduct officer may notify parents or guardians
of the exemption.

Documentation of exemptions will be maintained by the office of
community standards and student conduct as informational records
and are not considered part of a student’s conduct record. Incident
information will not be released by the office of community
standards and student conduct when contacted for background
checks/transfer verifications.

The university reserves the right to deny exemption for any case in
which violations are repeated or egregious, including activities
related to hazing. Students will only receive one exemption during
their tenure at the university.

Members of student organizations that actively seek medical
assistance during alcohol and/or drug-related emergencies may be
granted exemption from organizational conduct charges. Incidents
involving student organization intervention will be considered on a
case-by-case basis. The same standards outlined above apply.

Serious misconduct policy. “Serious misconduct” is defined as
“any act of sexual assault, domestic violence, dating violence,
stalking, sexual exploitation, any assault that employs the use of a
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deadly weapon,” as defined in division (A) of section 2923.11 of
the Revised Code, or causes serious bodily injury.

Students found responsible for violations of the serious misconduct
policy will face, at minimum, a sanction of conduct probation with
loss of good standing for one calendar year, preventing the student
from participating in any extracurricular functions including
athletics, student organizations, and student employment. After
one year, students may petition the dean of students, or designee,
for permission to participate in extracurricular activities and
employment.

Students returning from a sanction of suspension will
automatically be placed on conduct probation with loss of good
standing for one calendar year, preventing the student from
participating in any extracurricular functions including athletics,
student organizations, and student employment. After one year,
students may petition the dean of students, or designee, for
permission to participate in extracurricular activities and
employment.

(F)  Article V. Title IX sexual harassment procedures (per university policy
3356-2-05).

(D)

Grievance process.

(a) Time frame. The process outlined below is expected to
occur within ninety calendar days from the date a
complaint is filed. The Title IX coordinator, or designee,
may extend this time period by providing written notice to
the parties citing the reason(s) for the extension. The
complainant or respondent may request a temporary delay
of the grievance process for good cause by written request
to the Title IX coordinator. Good cause includes, but is not
limited to, the absence of party, a party’s advisor or a
witness, or the accommodation for disabilities.

(b) Report. Information, however received, alleging sexual
harassment, as defined in this policy, and provided to a
person with the authority to initiate corrective action. A
report may lead to further action, including the filing of a
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formal complaint, depending on the alleged facts and
circumstance.

Formal complaint. A formal complaint is a verbal or
written account which alleges a conduct which could
violate this policy and is made to a person with authority to
initiate corrective action. A complaint may be submitted
by mail, email, in person, by telephone or electronically at
TitleIX(@ysu.edu.

Upon receipt of a formal complaint, the university shall
provide the following written notice to the parties who are
known: notice of this grievance process, including any
informal resolution process; and notice of the allegations of
sexual harassment as defined above, including sufficient
details known at the time and with sufficient time to
prepare a response before any initial interview.

If in the course of an investigation the university decides to
investigate allegations about the complainant or respondent
that are not included in the notice provided, the university
shall provide notice of the additional allegations to the
parties whose identities are known.

Notice to the university staff listed below of sexual
harassment or allegation of sexual harassment constitutes
actual notice to the university and triggers the university’s
obligation to respond.

(1) Title IX coordinator and deputy Title IX
coordinators.

(i1))  Director of equal opportunity and policy
development.

(iii)  Vice presidents and associate vice
presidents.

(iv)  Academic deans and chairpersons.
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(V) Supervisors/managers.
(vi)  Coaches and assistant coaches.

Consolidation of formal complaints. The university may
consolidate formal complaints as to allegations of sexual
harassment against more than one respondent, or by more than one
complainant against one or more respondents, or by one party
against the other party, where the allegations of sexual harassment
arise out of the same facts or circumstances.

Where a grievance process involves more than one complainant or
more than one respondent, references in this policy to the singular
“party,” “complainant,” or “respondent” include the plural, as
applicable.

Dismissal of formal complaint. The Title IX coordinator shall
dismiss formal complaints that do not meet the following criteria.

(a) Mandatory dismissal.

(1) Would not constitute sexual harassment as defined
in this policy even if proved.

(1))  The alleged sexual harassment did not occur in the
university’s education program or activity.

(iii)  The alleged conduct did not occur in the United
States.

(b) Discretionary dismissal.
(1) Complainant notifies the Title IX coordinator in
writing that they would like to withdraw the formal

complaint.

(1))  The respondent is no longer enrolled or employed
by the university.

(ii1))  Specific circumstances prevent the university from
gathering sufficient evidence.
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(c) The dismissal of a formal complaint shall be done
simultaneously and in writing to the parties.

(d) A dismissal of a formal complaint may be appealed
pursuant to paragraph (F)(10) of this policy.

(e) A formal complaint which is dismissed pursuant to this
policy may be considered under a different university
policy, such as policy 3356-2-3, “Discrimination/
harassment” or 3356-7-04, “Workplace and off-campus
violence, threats, and disruptive behavior,” or under “The
Student Code of Conduct.”

Informal resolution. At any time prior to reaching a determination
regarding responsibility, the university may facilitate an informal
resolution process, such as mediation, that does not involve a full
investigation and adjudication.

(a) Both parties’ voluntary, written consent to the informal
resolution process is necessary. At any time prior to
agreeing to a resolution, any party has the right to withdraw
from the informal resolution process and resume the
grievance process with respect to the formal complaint.

(b) Informal resolution is not an option for resolving
allegations that an employee or faculty member sexually
harassed a student.

Investigation. The Title IX coordinator or designee is responsible
for investigating formal complaints which meet the criteria of this
policy.

(a) The burden of proof and the burden of gathering evidence
sufficient to reach a determination regarding responsibility
rest on the investigator and not on the parties.

(b) The respondent is not considered responsible for the
alleged conduct until a determination regarding
responsibility is made at the conclusion of the grievance
process.
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The university shall not access, consider, disclose, or
otherwise use a party’s records that are made or maintained
by a physician, psychiatrist, psychologist, or other
recognized professional or paraprofessional acting in the
professional’s or paraprofessional’s capacity, or assisting in
that capacity, and which are made and maintained in
connection with the provision of treatment to the party,
unless the university obtains that party’s voluntary, written
consent to do so for a grievance process under this section
or as permitted by law.

The parties shall have an equal opportunity to present
witnesses, including fact and expert witnesses, and other
inculpatory and exculpatory evidence during the course of
the investigation. All parties are free to discuss the
allegations under investigation or to gather and present
relevant evidence.

All parties shall have the same opportunities to have others
present during any grievance proceeding, including the
opportunity to be accompanied to any related meeting or
proceeding by the advisor of their choice including an
attorney. However, the advisor may not speak during any
interview or proceedings, with the exception of the cross-
examination portion of any hearing.

Any party whose participation is invited or expected shall
receive written notice of the date, time, location,
participants, and purpose of all hearings, investigative
interviews, or other meetings with sufficient time for the
party to prepare to participate.

Both parties shall receive an equal opportunity to inspect
and review any evidence obtained as part of the
investigation that is directly related to the allegations raised
in a formal complaint so that each party can meaningfully
respond to the evidence prior to conclusion of the
investigation.

Prior to completion of the investigative report, the
investigator shall send to each party and the party’s advisor,
if any, the evidence subject to inspection and review in an
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electronic format or a hard copy, and the parties shall have
ten calendar days to submit a written response, which the
investigator will consider prior to completion of the
investigative report.

The investigator shall make all evidence subject to the
parties’ inspection and review available at any hearing to
give each party equal opportunity to refer to such evidence
during the hearing, including for purposes of cross-
examination.

The investigator shall create an investigative report that
fairly summarizes relevant evidence and shall provide a
copy, in electronic or hard copy format, to the parties and
their advisors at least ten calendar days prior to any
hearing. Either party can submit a written response to the
investigator during these ten days.

Hearings. Formal complaints that are not resolved informally or
dismissed will result in a live hearing.

(a)

(b)

(©)

(d)

The hearing will be scheduled by the office of student
conduct and will be held before a Title IX decision-maker.
Where the complainant and respondent are both employees
and/or faculty members, the Title IX coordinator will
convene the hearing.

Live hearings may be conducted with all parties physically
present in the same geographic location, or participants
may appear at the live hearing virtually, with technology
enabling participants simultaneously to see and hear each
other.

The decision-maker shall permit each party’s advisor to ask
the other party and any witnesses all relevant questions and
follow-up questions, including those challenging
credibility. Such cross-examination at the live hearing
shall be conducted directly, orally, and in real-time by the
party’s advisor of choice and never by a party personally.

At the request of either party, the hearing may occur with
the parties located in separate rooms with technology
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enabling the decision-maker(s) and parties to
simultaneously see and hear the party or the witness
answering questions.

Only relevant cross-examination and other questions may
be asked of a party or witness. Before a complainant,
respondent, or witness answers a cross-examination or
other question, the decision-maker shall first determine
whether the question is relevant and explain any decision to
exclude a question as not relevant. Parties may not
challenge the relevancy determination of the decision-
maker, except on appeal.

Questions and evidence about the complainant’s sexual
predisposition or prior sexual behavior are not relevant,
unless such questions and evidence are offered to prove
that someone other than the respondent committed the
conduct alleged by the complainant, or if the questions and
evidence concern specific incidents of the complainant’s
prior sexual behavior with respect to the respondent and are
offered to prove consent.

If a party does not have an advisor present at the live
hearing, the university shall provide, without fee or charge
to that party, an advisor of the university’s choice to
conduct cross-examination on behalf of that party.

If a party or witness does not submit to cross-examination
at the live hearing, the decision-maker(s) shall not rely on
any statement of that party or witness in reaching a
determination regarding responsibility, provided, however,
that the decision-maker cannot draw an inference about the
determination regarding responsibility based solely on a
party’s or witness’s absence from the live hearing or refusal
to answer cross-examination or other questions.

Credibility determinations shall not be based on a person’s
status as a complainant, respondent, or witness.

Parties are not required to divulge any medical,
psychological, or similar privileged records as part of the
hearing process.



3356-8-01.1

(8)

(k)

47

The decision-maker shall create an audio recording for a
live hearing and an audiovisual recording for a virtual live
hearing. Such recording will be available to the parties for
inspection and review upon written request to the convener.

Findings.

(a)

(b)

(©)

The hearing decision-maker shall issue a written
determination simultaneously to the parties regarding
responsibility/policy violation(s) and sanctions/discipline
when responsibility/policy violation is found to have
occurred. To reach this determination, the preponderance
of the evidence standard (whether it is more likely than not
that the alleged conduct occurred) will be used.

The determination regarding responsibility and sanction(s)/
discipline becomes final either on the date that the
university provides the parties with the written
determination of the result of the appeal, if an appeal is
filed; or if an appeal is not filed, the date on which an
appeal would no longer be considered timely.

The written determination shall include:

(1) Identification of the allegations potentially
constituting sexual harassment.

(1) A description of the procedural steps which were
followed starting with the formal complaint and
continuing through determination.

(ii1))  The finding of facts that support the determination.

(iv) A conclusion applying the appropriate definition of
the university’s policy to the facts.

(V) A rationale for the result of each allegation
regarding the determination of responsibility.

(vi)  For respondents who are students, the hearing
decision-maker shall consult with the vice president
of student experience or their designee regarding
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sanctions. For respondents who are employees or
faculty members the hearing decision maker shall
consult with the chief human resources officer, or
their designee, regarding discipline.

Information regarding whether remedies designed
to restore or preserve equal access to the
university’s education program or activity will be
provided to the complainant. The Title IX
coordinator is responsible for effective
implementation of any remedies.

The procedures and bases for the complainant and
respondent to appeal the determination.

9) Sanctions/discipline.

(a) Students.

(1)

(ii)

Possible sanctions for student respondents:

warning, conduct probation with or without loss of
good standing, restitution, educational sanctions,
residential suspension, university suspension,
residential expulsion, university expulsion,
revocation of admission and/ or degree, withholding
degree, and fines.

Serious misconduct is defined as any act of sexual
assault, domestic violence, dating violence,
stalking, sexual exploitation, or any assault that
employs the use of a deadly weapon, as defined in
division (A) of section 2923.11 of the Revised
Code, or causes serious bodily injury. Students
found responsible for violations of the serious
misconduct policy will face, at minimum, a sanction
of conduct probation with loss of good standing for
one calendar year, preventing the student from
participating in any extracurricular functions
including athletics, student organizations, and
student employment. After one year, students may
petition the dean of students, or designee, for
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permission to participate in extracurricular activities
and employment.

Students returning from a sanction of suspension
will automatically be placed on conduct probation
with loss of good standing for one calendar year,
preventing the student from participating in any
extracurricular functions including athletics, student
organizations, and student employment. After one
year, students may petition the dean of students, or
designee, for permission to participate in
extracurricular activities and employment.

(b) Possible sanctions/discipline for employee or faculty
respondents: employment probation, demotion or
reassignment, suspension with or without pay for a specific
period of time, termination of employment, ineligibility for
rehire, and/or other sanctions or remedies as deemed
appropriate under the circumstances.

The appeal process.

(a) Filing an appeal.

(1) Appeals are not a re-hearing of the allegation(s).

(ii))  Only a complainant or respondent (referred to as
party or parties) may request an appeal.

(iii)  An appeal must be submitted in writing to the Title
IX coordinator within five working days from
receipt of a decision using the “Title IX Appeal
Request Form” and include all supporting material.

(iv) A party may appeal the determination regarding
responsibility, sanctions/discipline and/or the
university’s dismissal of a formal complaint or any
allegations therein.

(V) There are four grounds for appeal:
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Procedural irregularity that significantly
impacted the outcome of the matter (for
example material deviation from established
procedures). The appeal request must cite
specific procedures and how they were in
error; and/or

New evidence that was not reasonably
available at the time the original decision was
made that could have affected the outcome.
A summary of this new evidence and its
potential impact must be included in the
request. (Note: Failure to participate or
provide information during an investigation
or hearing, even based on concern over a
pending criminal or civil proceeding, does
not make information unavailable during the
original investigation or hearing); and/or

The Title IX coordinator, investigator(s), or
decision-maker(s) had a conflict of interest or
bias for or against complainants or
respondents generally or the individual
complainant or respondent that affected the
outcome of the matter. The appeal must cite
specific examples of how the bias affected
the outcome.

The discipline/sanction(s) imposed are
substantially outside the parameters or
guidelines set by the university for this type
of violation or the cumulative conduct record
of the responding party.

Title IX appellate review officer (hereinafter referred to
appellate review officer). Upon receipt of a request for
appeal, the Title IX coordinator will designate a Title IX
appellate review officer as follows:

Appeals where the respondent is a student, the
appellate officer will be either the vice president for
student affairs or their designee or a deputy Title IX
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coordinator who did not participate in the
investigation or hearing.

Appeals where the respondent is a faculty member

or employee, the appellate officer will be either the
chief human resources officer or their designee or a
deputy Title IX coordinator who did not participate
in the investigation or hearing.

The appellate officer cannot be the investigator,
Title IX coordinator, or the person who acted as the
decision-maker regarding the determination of
responsibility/policy violation, or dismissal.

Appeal procedures:

(1)

(ii)

(iii)

(iv)

)

Generally, within five business days after receipt of
the request for appeal by the appellate review
officer, the appellate review officer will conduct an
initial review of the appeal request(s) to determine
whether the appeal is timely and satisfies the
grounds for appeal.

If the appeal request is not timely or does not satisfy
the grounds for appeal, the appeal request will be
denied, the parties will be notified, and the finding
and sanction or responsive action/remedies will
stand. The decision not to accept an appeal request
is final and is not subject to further appeal.

If the appeal request is timely and meets the ground
for appeal, the Title IX coordinator will notify the
parties that the appeal has been accepted and will
notify the non-appealing party that they may file a
response within three business days from
notification.

The appellate review officer will then review the
issues presented in the appeal and any response(s).

The standard on appeal is whether there is relevant
evidence/information such that a reasonable person
would support the decision(s).
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(vi)  The appellate review officer can take one of the
following actions:

(D)
2)

€)

(4)

Affirm the original findings;

Remand the case to the original investigators
or hearing panel for consideration of new
evidence or to remedy a procedural
irregularity;

Remand the case to a new investigator in a
case of bias. The appellate review officer,
may order a new investigation with a new
investigator or hearing panel; or

Administratively alter the finding if bias,
procedural irregularity or new evidence,
unknown or unavailable during the original
investigation, substantially affected the
original finding, and the associated sanctions
or responsive action.

(vii)  Decisions rendered by the appellate review officer
or actions taken following the decisions appellate
review officer’s decision are final and not subject to
further appeal.

(viii) Cases that are sent back to the investigator or
hearing panel are not eligible for a second appeal.

(G)  Article VI. Academic integrity violation procedures.

(1) General.

(a)

Academic honesty is essential to the educational process
and serves to protect the integrity of the university
community. Therefore, all members of the university
community have a responsibility for maintaining high
standards of honesty and ethical practice. Cheating,
plagiarism, and other forms of academic dishonesty
constitute a serious violation of university policy, as
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outlined in paragraph (D) of this policy. Students should
consult with the faculty member if they are not sure what
may constitute a violation of the academic integrity policy.

Students suspected of violations of the academic integrity
policy may be charged with a violation of university policy
under the student conduct standards as outlined in
paragraph (D)(1) of this policy. Cases of alleged violations
of the academic integrity policy shall be resolved as
outlined in this paragraph.

The process outlined in this paragraph is the only approved
process by which faculty members can address alleged
violations of the academic integrity policy. Failure to
follow this process or use of any process other than this
will result in nullification of any charges against the student
and nullification of any sanctions levied against the student.
If, following nullification of the charges and sanctions, the
faculty member refuses to rectify the impacted grades or
assignments, the student has the right to file a grievance
against the faculty member. Any internal college,
departmental, or program processes used to address alleged
violations of policy or concerns about student conduct are
secondary to the processes outlined herein.

(2) Academic integrity conference.

(a)

(b)

After the faculty member has gathered evidence of a
possible violation, they shall notify the student within two
university working days in writing, via university email, of
the allegations and invite the student to participate in an
academic integrity conference. The faculty member and
student may hold the conference without written
notification. This academic integrity conference shall
occur within five university working days of the written
notification to the student.

The academic integrity conference is the first step in this
process, and serves to provide the student with the
opportunity to discuss the allegations made by the faculty
member. During this meeting, the student should have the
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opportunity to address the allegations, and to review all
relevant information and documentation to the allegations.

In situations where the course is taught primarily online
and/or where the student is unable to physically present for
the academic integrity conference, the meeting may be
conducted via email, phone, or video conference, as
appropriate. The faculty member may consult with the
judicial chair of the academic grievance subcommittee or
the office of community standards and student conduct for
direction in such situations.

If, after meeting with the student, the faculty member
determines that no violation of the academic integrity
policy occurred and/or the student is not responsible for a
violation of the academic integrity policy, the faculty
member can dismiss the charges by not filling out the
academic integrity form.

If the faculty member concludes that the student is
responsible for a violation of the academic integrity policy,
the faculty member shall select an appropriate sanction, as
outlined in paragraph (F)(3) of this policy, and will
complete the academic integrity form. While the student
may sign the form immediately, they have up to five
university working days to do so. The student has the
option to accept the charge but contest the sanction, or they
can agree to both the charge and sanction.

If the student signs the academic integrity form,
acknowledging responsibility for the alleged violation and
accepting the sanction, the decision is final and there is no
appeal process.

(1) The student will return the form to the faculty
member. The faculty member will sign the form,
and will submit copies of any documentation or
statements with the academic integrity form.

(i1)  The faculty member will forward the form to the
departmental chairperson for their signature,
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acknowledging the case has been brought to their
attention. The chairperson has the option to submit
a written statement to be included with the
academic integrity form.

The chairperson will then forward the form and all
documents to the dean for their signature,
acknowledging the case has been brought to their
attention. The dean has the option to submit a
written statement to be included with the academic
integrity form.

The dean will then forward the form and all
documents to the office of community standards

and student conduct to be placed in the student’s
file.

The dean of graduate studies will be notified and
provided a copy of the form and all documents for
cases involving graduate students.

No further action is required unless the
recommended sanction includes program removal,
suspension, or expulsion. In cases where one of
these sanctions is recommended, the case will be
forwarded to the judicial chair of the academic
grievance subcommittee for review.

3) Failure to appear, respond or sign.

(a)

If the student fails to respond to the faculty member’s
request for an academic integrity conference, or fails to
attend an academic integrity conference within five
university working days of notice by the faculty member,
the following will occur:

(1)

The faculty member will complete and sign the
academic integrity form without the student’s
signature. They will then submit the form along
with copies of any documentation or statements to
the chairperson for their signature, acknowledging
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the case has been brought to their attention. The
chairperson has the option to submit a written
statement to be included with the form.

(i1)  The chairperson will then forward the form and all
documents to the dean for their signature,
acknowledging the case has been brought to their
attention. The dean has the option to submit a
written statement to be included with the form.

(iii)  The dean will then forward the form and all
documents to the office of community standards
and student conduct to be placed in the student’s
file. The office of community standards and student
conduct will then forward the academic integrity
form and all documents to the judicial chair of the
academic grievance subcommittee for further
action.

(iv)  The dean of the college of graduate studies will be
notified and provided a copy of the form and all
documents for cases involving graduate students.

If the student declines to accept responsibility for the
charges and/or declines to accept the sanctions selected by
the faculty member, the faculty member should complete
the form as outlined in this paragraph.

Academic grievance subcommittee referrals.

(a)

(b)

If the student declines to accept responsibility for the
charges, and/or declines to accept the sanctions selected by
the faculty member, the case will be referred to the office
of community standards and student conduct and forwarded
to the judicial chair to initiate a hearing before the
academic grievance subcommittee.

Regardless of whether the academic integrity form is
signed, in cases where program removal, suspension, or
expulsion is recommended by the faculty member, the case
will be referred to the office of community standards and
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student conduct and forwarded to the judicial chair to
initiate a hearing before the academic grievance
subcommittee. A representative from the office of
community standards and student conduct must be present
at all such hearings to serve in an advisory capacity.

Academic grievance subcommittee structure.

(a)

(b)

(©)

Judicial chair. Associate provost for academic
administration or designee appointed by the provost.

Faculty members are appointed by the academic senate and
serve a two-year term. One faculty member shall be
selected from each of the six colleges. At least three of
these appointees will have graduate faculty status. In cases
involving graduate matters, only graduate faculty will be
appointed. Six faculty members with graduate faculty
status will be appointed by graduate council to hear cases
involving graduate students.

Undergraduate student members are appointed by the dean
of students,or designee, and may serve up to three years on
the subcommittee. In addition, six graduate students

(preferably one from each college) will be appointed by the
graduate council to hear cases involving graduate students.

(1) Students must complete an application available
through the office of community standards and
student conduct.

(i) At least one undergraduate student member is
selected from each of the six colleges.

(iil)  Students must have a minimum GPA of 2.5 for
undergraduate students and a 3.0 for graduate
students.

(iv)  Students must not have a previous student conduct
record.
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(V) Students should be sophomore status or above.

(6) Academic grievance subcommittee hearing procedures.

(a)

(b)

(©)

(d)

In cases where the student failed to respond to a request
from the faculty member for an academic integrity
conference, cases where the student failed to return the
signed academic integrity form to the faculty member
within the given timeframe, cases wherein the student
disputes the charges or sanctions, or in cases when the
faculty member recommends program removal, suspension,
or expulsion, a hearing by the academic grievance
subcommittee is initiated.

Within five university working days of receiving the
academic integrity form and any supporting documentation
of evidence from the faculty member, the judicial chair, or
designee, shall contact the student involved and request a
statement and any documentation or evidence they would
like to have considered in the hearing. The student will
have five university working days to submit these items to
the office of community standards and student conduct.

Within two university working days of receiving the
statement and evidence, the judicial chair, or designee,
shall distribute copies of the academic integrity form and
any documentation or evidence produced by the student
and faculty member to the academic grievance
subcommittee members, the student, faculty member,
department chairperson, and appropriate dean. The
academic integrity form, course syllabus (submitted by the
faculty member, student, or both), and any documentation
or evidence produced by the student, faculty member,
chairperson, or dean compose the academic integrity
hearing packet.

A hearing date, time, and location for the academic
grievance subcommittee hearing will be established by the
judicial chair, or designee. Academic grievance
subcommittee members shall have a minimum of three
university working days to review all written materials in
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the academic integrity hearing packet. The hearing notice
shall be sent to the parties directly involved in the
grievance procedure, excluding advisors and witnesses.
Parties directly involved include:

(1)

(ii)

(iii)

Faculty/student. The party who files the academic
integrity form and the party who is alleged to have
violated the academic integrity policy. If either
party cannot or refuses to attend the hearing, they
may provide written or recorded statements to be
submitted for evidence. Faculty members are
permitted to have a substitute who will exercise all
the rights and responsibilities of the absent faculty
member.

Department chairperson. The chairperson of the
department in which the faculty member resides.
The chairperson’s attendance is optional. If the
chairperson is in attendance they will be brought in
to speak with the hearing panel after the
presentation of information by the faculty member
and student and without the faculty member or
student present. The chairperson’s role in the
hearing is to provide information on any knowledge
they have of the case as well as to provide insight
into and clarify any questions regarding the culture
of the department or expectations of students in the
department.

Dean. The dean of the college in which the faculty
member’s department is housed. The dean’s
attendance is optional. In addition, the dean of
graduate studies has the option to attend in cases
that involve graduate students and graduate faculty
members. If the dean is in attendance, they will be
brought in to speak with the hearing panel after the
presentation of information by the faculty member
and student and without the faculty member or
student present. The dean’s role in the hearing is to
provide information on any knowledge they have of
the case as well as to provide insight into and clarify
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any questions regarding the culture of the
department or expectations of students in the
department.

Academic grievance subcommittee hearing panel
members. Derived from the membership of the
student academic grievance subcommittee of the
academic senate. At minimum, each hearing panel
consists of three faculty members, three
undergraduate students, and the judicial chair. In
hearings involving allegations against a graduate
student, graduate college representatives will form
the hearing panel. The hearing panel conducts the
formal hearing and renders a decision. No member
of a hearing panel will hear a case directly involving
themselves.

Advisors. The student and the faculty member may
each avail themselves of the services of an advisor
throughout the academic integrity process. An
advisor may be drawn from within or outside the
university community. Advisors may not present
testimony or speak on behalf of the party whom
they are advising. They are permitted, however, to
give notes or whisper instructions/advice to the
party whom they are advising. Examples of
advisors include a parent/guardian, attorney, clergy,
other faculty member, or coach. The advisor may
not be the chairperson or dean for the college in
which the faculty member or student is housed. In
situations where a graduate assistant is considered
the instructor of record and is the party who
submitted the academic integrity form, the
chairperson may serve as an advisor to the graduate
assistant and is permitted to stay throughout the
hearing.

In cases in which the student is a dully enrolled high
school and university student (through the
Youngstown early college or the college credit plus
program), the student may have both a
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parent/guardian and a secondary advisor present for
the hearing.

Witness(es). Witnesses who have something to add
to the hearing either in support of the faculty
member or student are permitted. While the number
of witnesses is not limited, the number of

witnesses that present repetitive testimony may be
limited at the discretion of the judicial chair.

(e) If the student or faculty member is unable to be physically
present for the hearing, then both the faculty member and
student will be made available for the hearing through the
same electronic means to provide equal treatment to all
parties. This may include either teleconference or video
conferencing platforms, as deemed appropriate by the
judicial chair.

(7) Rights of hearing parties.

(a) The following rights are guaranteed to the student and the
faculty member:

(i)
(if)

(iif)

(iv)
v)

(vi)
(vii)

The right to be present.

The right to be accompanied by an advisor of their
choice.

The right to speak in support of their argument.

The right to bring witnesses in support of their case.
The right to present any relevant information
directly supporting their written items in the
academic integrity packet, including oral testimony.
The right to refute information presented.

The right to consult with the judicial chair or the

office of community standards and student conduct
regarding the hearing, their testimony or the
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presentation of any testimony in support of their
case.

The judicial chair has the right to:

(1) Limit the amount of time testimony is presented by
any given individual;

(i)  Remove disruptive individuals from the room;

(iii))  Ensure that only the members of the hearing panel,
student, and faculty member are present in the
room;

(iv)  Ensure that all witnesses remain outside the hearing
room and are brought in and dismissed after their

testimony is presented;

(V) Extend the timeline for the hearing process.

Deliberation and findings.

(a)

(b)

The hearing panel shall meet in closed session to review the
information presented and reach a decision. The hearing
panel shall vote using secret ballots tallied by the judicial
chair. The judicial chair will only vote in circumstances of
a tie among the hearing panel members.

If the hearing panel determines that the student is
responsible for a violation of the academic integrity policy,
the hearing panel may consider previously resolved cases
(on file with the office of community standards and student
conduct) involving the student when assigning an
appropriate sanction. The judicial chair will present such
information to the hearing panel only after a determination
of responsibility on the case in question has been reached.

The standard of proof utilized in all university student
conduct proceedings shall be a preponderance of evidence.
Preponderance of the evidence is known as the balance of
probabilities, met if the proposition is more likely to be true
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than not true. Effectively, the standard is satisfied if there
is greater than fifty per cent chance that the proposition is
true.

(©) Both parties shall be informed of the hearing panel’s
decision in writing within three university working days.

This statement shall be prepared and signed by the judicial

chair and forwarded to the office of community standards

and student conduct, the graduate school dean when
appropriate, the provost and all parties directly involved in
the hearing, except advisors and witnesses.

(1) Notice of the hearing panel’s decision ends the
academic grievance subcommittee's involvement in
the disposition of the case.

(i) A file of all pertinent documents for all academic
integrity hearings shall be kept by the office of the
provost and the office of community standards and
student conduct.

(iii)  Any change of grade as a result of the hearing
panel’s decision should be made by the faculty
member and signed by the respective chairperson
and/or dean within five university working days. If
the faculty member, chairperson and/or dean refuse
to sign the grade change form, then the provost will
do so.

Appeals.
(a) Only students may appeal the decision of the academic

grievance subcommittee regarding for cases involving
alleged violations of the academic integrity policy. The
appeal can only be based on procedural violations and must
be submitted within five university working days from the
date on which the student was notified of the hearing
panel’s decision. The request for an appeal is submitted in
writing to the judicial chair.
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The judicial chair will forward the written appeal to the
academic senate executive committee within two university
working days.

(1)

(ii)

If the academic senate executive committee
determines that no procedural violations occurred or
that any procedural violations were minor and did
not affect the original hearing panel’s decision, the
original hearing panel’s decision is upheld and the
case is closed.

If the academic senate executive committee
determines that procedural violations may have
occurred and were potentially substantive enough to
have affected the hearing panel’s decision, the case
will be referred to a three-person appellate hearing
panel consisting of one student and two faculty
members. This appellate hearing will take place
within twelve university working days of receipt of
the written appeal.

Appellate hearing panel.

(1)

(ii)

(iii)

No member of the appellate hearing panel will hear
a case directly affecting themselves.

Prior to the appellate hearing, members of the
appellate hearing panel shall review all relevant
documents.

The chair of the appellate hearing panel shall inform
both parties of the decision as soon as reasonably
possible. A written statement of the decision shall
be prepared and signed by the chair of the appellate
hearing panel, forwarded to the student, faculty
member, the office of community standards and
student conduct, and office of the provost within
five university working days of the decision via
university email.
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(iv) A file of all pertinent documents for all appeals
shall be kept by the office of community standards
and student conduct and/or the office of the provost.

(V) The decision reached by the appellate hearing panel
is final and may not be appealed.

At the discretion of the chair of the appellate hearing panel,
the timeline under the appeal process may be extended.

If the appeal results in a grade change, the grade change
form should be completed by the faculty member and
signed by the respective chairperson and/or dean within
three university working days. If the faculty member,
chairperson, and/or dean refuse to sign the grade change
form, then the provost will do so.

Sanctions. Sanctions for violations of the academic integrity
policy may include, but are limited to, the following:

(a)
(b)

(©)
(d)

(e)

Issuing an official warning.

Lowering the grade on the exam, paper or assignment in
question.

Lowering the final grade for the course.

Requesting additional action from the academic grievance
subcommittee, including removal from a course, removal
from an academic program, university suspension, or
expulsion.

Other sanctions as deemed appropriate by the faculty
member. The faculty member may consult with the judicial
chair, the office of community standards and student
conduct, chairperson or dean regarding appropriate
sanctions.

Role of the student conduct administrator (SCA). The student
conduct administrator, or designee, has the following
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responsibilities with regards to all cases involving alleged
violations of the academic integrity policy.

(a) To create/maintain a student conduct file containing the
completed academic integrity form and supporting
documents.

(b) To expunge all records as outlined in this policy.

(c) In cases where the academic integrity form is completed by
all parties, they will acknowledge receipt of this form by
emailing the student, faculty member, chairperson, and
dean with a letter that details the resolution of the case.

(d) In cases where the student has already been found
responsible for a previous academic integrity violation, any
additional violation will result in a review of all cases by
the office of community standards and student conduct for
possible additional charges and sanctioning.

(H)  Article VI. Section 3345.22 of the Revised Code, the “1219 hearing”
process.

(D)

Background. Disruptive behavior and the “1219” procedure. The
Ohio campus disruption act, also known as Ohio House Bill 1219,
is codified in sections 3345.22 and 3345.23 of the Revised Code.
The purpose of the law is to protect university students, faculty,
staff, and other members of the campus community from crimes of
violence committed near the university or upon people or property
at the university.

A “1219 hearing” is appropriate when a student is arrested for a
crime of violence committed on or near the university. Ifa student
is convicted of an offense of violence that occurred on or near the
university, the student will be automatically suspended pursuant to
section 345.23 of the Revised Code. The purpose of the "1219
hearing” is to remove students from campus who may be a threat
to the safety and security of the student body or campus
community.
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Definition of a “crime of violence.” There are over thirty crimes
of violence considered violations of the “1219” law, including but
not limited to the following: arson, assault, burglary, domestic
violence, discharged firearm, felonious assault, gross sexual
imposition, inciting to violence, inducing panic, intimidation,
kidnapping, menacing, murder, rape, riot, robbery, sexual battery,
and voluntary manslaughter.

Jurisdiction of the “1219 hearing.”

(a)

(b)

(©)

If a student is arrested for a crime of violence referenced in
division (D) of section 3345.23 of the Revised Code, they
may be temporarily suspended from the university
according to “The Student Code of Conduct,” which is
referred to as an interim suspension. This suspension will
last during the process of the “1219 hearing” and continue
until the student meets with the office of community
standards and student conduct. The results of the “1219
hearing” discussed in this paragraph does not alter the
student’s status under an interim suspension.

A “1219 hearing,” which is distinctly separate from a
conduct conference or a student conduct board hearing, will
be held shortly after a student’s arrest for a crime of
violence. The hearing can be continued for good

cause. The purpose of the “1219 hearing” is to determine
by a preponderance of the evidence whether the student
committed an offense of violence.

If the referee, as appointed by the university (office of the
general counsel), finds that the student did commit an
offense of violence on or near the university, the referee will
then determine if the student should be under strict
probation or suspended from the university pending the
outcome of the criminal case. However, as previously
noted, if the student is under an interim suspension, the
student will remain suspended, even if they only receive
strict probation from the referee, until the conclusion of the
student conduct process administered by the office of
community standards and student conduct.
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Following the “1219 hearing,” the criminal case outcome
will determine the student’s status under section 345.23 of
the Revised Code. If the student is convicted of an offense
of violence in the criminal case, the student will be
suspended from the university for at least one year.

Upon acquittal, or upon any final judicial determination not
resulting in conviction of an offense of violence, the
“1219” suspension automatically terminates and the student
in question shall be reinstated and the record of the “1219”
suspension expunged from the person’s university record.
The criminal process and “1219 hearing” are separate. The
outcome of the “1219 hearing” has no bearing on the
criminal case.

When a student is found not guilty, they may return to
school, but upon conclusion of the “1219 hearing” and
possibly while the criminal case is still underway, the
university may, and in nearly all cases, will initiate the
student conduct process. The student may also be under
the restriction of an interim suspension. If the student is
not under an interim suspension or has been found not
responsible of a violation of “The Student Code of
Conduct,” the student would be permitted to return to
school.

If the student is found guilty at the criminal trial for an
offense of violence on or near the university, they will be
suspended from Youngstown state university for the period
of one year. The student will receive a written notice of the
suspension from the office of community standards and
student conduct. The student must receive approval from
the board of trustees to be permitted to return to the
university. This one-year suspension will still be imposed
even if the student is found not responsible for a violation
of “The Student Code of Conduct.”

The “1219 hearing” process. The “1219 hearing” will be an
adversary proceeding. Unlike a student conduct hearing, a “1219
hearing” will be conducted by a referee appointed by the
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university. A university attorney will present the evidence at the
hearing on behalf of the university. The student has the right to:

(a)
(b)

(©)
(d)
(e)

Be represented by an attorney.

To cross-examine witnesses called by the state (the
university).

Call upon their own witnesses.
To present evidence.

To give a statement (but not required to do so). If the
student does not appear at the hearing, the student will be
suspended. In the absence of a waiver of the right against
compulsory self-incrimination, the testimony of a student
whose suspension is being considered, given at the hearing,
shall not subsequently be used in any criminal proceeding
against the student.

(5) Burden of proof. Preponderance of the evidence is the standard
used for all “1219 hearings.” Preponderance of the evidence is
known as the balance of probabilities met if the proposition is
more likely to be true than not true. Effectively, the standard is
satisfied if there is greater than fifty per cent chance that the
proposition is true. The referee must find that the student
committed the offense by a preponderance of the evidence.

Article VII. Parental/guardian notification policy. Youngstown state
university is committed to an educational environment that promotes the
safety, responsible decision-making, and social and intellectual
development of all students. Furthermore, the university is concerned
with taking a proactive approach in regards to students who may be
experiencing problems with alcohol or other drugs. It is the policy of
Youngstown state university to notify parents of students under twenty-
one years of age if such students have been found responsible for violating
institutional policies regarding alcohol or other drugs, to create a positive
support network for students.

(1) Parameters.
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This policy will be applied in situations where students
under the age of twenty-one have been found responsible
for a violation of university policies regarding drugs or
alcohol.

The office of community standards and student conduct
shall be responsible for administering all procedures of the
parental/guardian notification policy.

(2) Procedures.

(a)

(b)

(©)

(d)

(e)

Parents/guardians shall be notified when the underage
student is found responsible for a violation of the drug or
alcohol policies.

The dean of students, or designee, may make an exception
to the parental/guardian notification policy if in their
judgment it is determined that harm would come to the
student because of parental/guardian notification.

The notification will be provided in writing from the office
of community standards and student conduct and will be
mailed to the student’s home address.

The notification letter will inform parents or guardians that
their student has been found responsible for a violation of
an alcohol or drug policy. Included with the letter will be
answers to frequently asked questions. Parents or
guardians will be encouraged to discuss the incident with
the student.

The office of community standards and student conduct
will be responsible for responding to questions from
parents/guardians. If a parent or guardian is interested in
reviewing their student’s conduct file, the student generally
must sign a waiver to release this information. There are
exceptions to this that will be determined on a case-by-case
basis.

J) Article VIII. Interpretation and revisions. Any question of interpretation
or application regarding “The Student Code of Conduct” shall be referred
to the student conduct administrator for final determination.
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(K)

“The Student Code of Conduct” shall be reviewed every three years under
the direction of the student conduct administrator. Any member of the
university community may recommend a change to “The Student Code of
Conduct” to the dean of students, or designee. The dean of students, or
designee, shall distribute the recommendation to the appropriate areas and
gather feedback. Ifthe change is endorsed by the dean of students, or
designee, the change shall be presented to the board of trustees for
adoption.

Glossary of terms when used in “The Student Code of Conduct.”

(1) The term “due process” is an assurance that all accused students
will receive notice of charges, notice of the evidence to be used
against them, and the opportunity to participate in a hearing prior
to the deprivation of any educational property interest.

(2) The term “academic grievance subcommittee” is a group of
university students and faculty selected and trained to adjudicate
hearings wherein a student has allegedly violated the academic
integrity policy for the university. Each hearing has a hearing
panel consisting of at least six members from the academic
grievance subcommittee.

3) The term “appellate hearing panel” shall mean any person or
persons authorized on a case-by-case basis by the student conduct
administrator to consider a request for appeal from a student
conduct body’s determination that a student has violated “The
Student Code of Conduct” or from the sanctions imposed by the
student conduct body.

(4) The terms “can,” “may,” or “should” specify a discretionary
provision of “The Student Code of Conduct.”

(5) The term “complainant” shall mean any party harmed by the
actions of a student who allegedly violated “The Student Code of
Conduct.”

(6) The term “deputy conduct officer’ shall mean a university official
authorized on a case-by-case basis by the student conduct
administrator to review complaints, determine responsibility, and
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impose sanctions upon students found to have violated “The
Student Code of Conduct.”

The term “faculty member” shall mean any person employed by
the university to conduct classroom or teaching activities or who is
otherwise considered by the university to be a member of its
faculty. In certain situations, a person may be both “student” and
“faculty member.” One’s status in a situation shall be determined
by the relevant circumstances.

The terms “file” or “records” mean information relating to a
current or former student which is stored in a fashion that
facilitates recovery of that information by reference to the
individual in whatever form or medium such gathering of
information is created, kept, or maintained.

The term “function” shall mean all student activities or events
occurring at the university or sponsored by registered student
organizations, groups, or members of the academic community.

The term “group” shall mean a number of students who are
associated with each other and who have not complied with
university requirements for registration as an organization.

The terms “hearing panel” or “hearing panel members” shall mean
individuals who have been selected or assigned to adjudicate a
hearing. These individuals are selected from a trained body,
including the student conduct board and the academic grievance
subcommittee.

The term “hearing panel advisor” shall mean the student conduct
administrator, or designee, or appointee. The hearing panel
advisor has responsibility for ensuring that policies and procedures
within this document are adhered to within any student conduct
process. The hearing panel advisor may be involved in any part of
the student conduct process, and may provide input or answers, or
otherwise answer questions asked by any parties.

The term “may” is used in the permissive sense.
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The term “member of the university community” shall include any
person who is a student, faculty member, university official, any
other person employed by the university, or any person lawfully
present on university premises.

The term “organization” shall mean a university-registered student
organization which as complied with formal requirements of
official registration.

The term “policy” shall be defined as the written regulations of the
university as found in, but not limited to, “The Student Code of
Conduct,” “Resident Handbook,” the university website,
undergraduate/graduate catalogs, university policies, and board of
trustees policies.

The term “respondent” shall mean any student accused of violating
“The Student Code of Conduct.”

The terms “shall,” “must,” “will,” or “is required” specify a
mandatory requirement of the code.

The term “student” shall include all persons registered for courses,
seminars, and workshops at the university, either full-time or part-
time, pursuing undergraduate, graduate, professional studies, or
continuing education programs. Also included are those
individuals accepted for admission or living in the residence halls,
whether enrolled at the university.

The term “student conduct administrator” is the dean of students,
or designee, who shall be responsible for the administration of the
code and the university student conduct process.

The term “student conduct board” is a group of university students,
staff, and faculty selected and trained to adjudicate hearings
wherein students have allegedly violated university policy. Each
hearing has a hearing panel consisting of three members from the
student conduct board.

The term “student conduct body” shall mean student conduct
officer, any deputy conduct officer, or any hearing panel of the
student conduct board authorized by the student conduct
administrator to determine whether a student has violated “The
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Student Code of Conduct” and to recommend imposition of
sanctions.

The term “student conduct officer” is the assistant dean of students
for community standards, advocacy, and conduct who is the
university official assigned to serve as the primary charging
administrator by the student conduct administrator to review
complaints, determine responsibility, and impose sanctions upon
students found to have violated “The Student Code of Conduct.”

The terms “university” or “institution” mean Youngstown state
university and collectively those responsible for its operation.

The term “university premises” shall be defined as all land,
buildings, facilities, and other property in the possession of or
owned, used, or controlled by the university including adjacent
streets, sidewalks, and parking lots.

The term “university official” shall mean any person employed by,
appointed to, authorized to act on behalf of or performing
administrative or professional work for the university.

The term “university working day” refers to any day of the week
excluding Saturdays, Sundays, or official holidays.

The term “weapon” shall have the same meaning as in university
policy 3356-7-03 concerning weapons on campus (rule 3356-7-03
of the Administrative Code).

All other terms have their natural meaning unless the context
otherwise dictates.



ENROLLMENT OPTIMIZATION TEAM
BOARD OF TRUSTEES
JUNE, 2021

Leadership from across the institution meets every three weeks to report on enroliment
efforts and to optimize those efforts to influence new and transfer student enrollment.

Those areas were asked to respond to six questions to highlight their work. The
following is a compilation of various responses from this Team.

Department Chair of Social Work, Dana Davis

Opportunity: There are many opportunities here and | feel lucky to work at an institution
that is encouraging me to explore chances to empower students and faculty to make
independent decisions about the best ways to help our students and departments
achieve success.

University Bursar’s Office

Actions taken:

e Students are now permitted to register for the next term even if they have an
outstanding prior term balance (one semester prior only).

e Extend the deadline for Academic Partnership (AP) online courses.

e Extended our semester payment plans to help students with their monthly
payments.

e Revised previous pre-payment policy.

e Appeals are offered to students to reduce and eliminate debts.

e Post semester pay plans are offered to halt Ohio Attorney General (OAG)
acquisition of student accounts reducing fees and easing return to studies.

e Bursar staff conducts outreach to ensure students are informed.

e Financial suspend process eliminates debt which removes registration barriers
for future semesters.

International Programs Office

Opportunity: There is evidence of pent-up demand for US higher education. We
understand that the typical international student who was planning to study in the US
during 2020 or 2021 and were not able to obtain a student visa have not cancelled their
plans, rather they have postponed them. Because of this, if YSU is positioned correctly
with scholarship, there is an opportunity to enroll significantly more international
freshmen in Fall 2022 as opposed to the prior two years.



Admissions

e Story: Email from a student who was going to attend Kent State along with his
brother

Good afternoon,

This is xxx, the guy you spoke with at YSU today. | would just like thank you from the
bottom of my heart on behalf of my family as well, for your very informative and
intelligent presentation you gave us on the spot! It means a lot to me that you went out
of your way to help us with everything! You excel at what you do, and you are very good
with people! You gave us all the information we needed! You made everything clear and
understandable, and you did it all with charm, and charisma! Everything was perfect!
Thank you!!

Sincerely,
XXX

Office of Financial Aid and Scholarships
The numbers:

e Staff are contacting students who are registered for orientation and have not yet
completed their 2021-2022 FAFSA or have not completed federal verification.
For the 5/27, 5/28, 6/2, 6/3, and 6/4 orientations, 188 students have been
contacted, 77 have their FAFSA completed, 50 are selected for verification.

e The goal is to have all students who have signed up for and attended orientation
and who plan to utilize financial aid, have their FAFSA and verification (if
selected for verification) completed as well as their financial aid offers accepted
prior to the first day of fall classes.

Center for Student Progress
The numbers: Strong Start and Tutoring

e Strong Start
o Fall 2020 Cohort
=  From Fall 2020 to Spring 2021: 71% retention
= Between Spring 2021 and Fall 2021: 80% retention
e Tutoring
o Fall 2020
= 92% of those students using tutoring 10+ times passed with a C or
better



Honors College

Challenges:
e Time with trying to accommodate in-person visits - very labor intensive.
o However, that also provides an opportunity to develop deeper
connections.

e Lots of competition for these high-achieving students

e Students with strong GPAs and an interest in medical careers (i.e.,BaccMed
Honors Scholars Program) often lack the ACT score, specifically the math sub-
score, for BaccMed admission

e Lack of residence hall tours this year because of COVID protocols - something
many students wished to see before committing to living on campus; did develop
a new video walk through

e Students becoming “Zoomed out” - less attendance at large visit days

Student Success

Efforts to increase student success:

e |dentifying standards of practice and related policies for academic advising

e Working with the Provost Smith, Vice President Sherman, and deans to identify
investments needed to increase the impact of advising on retention and completion

e Working with IT and ITL to plan and implement training for faculty on the importance
of early alerts and how to raise alerts in CRM Advise, and with faculty advisors and
professional advisors on the case management approach to advising and how to
use CRM Advise



Update on Academic Senate Actions — June 2, 2021

During the 2020-2021 academic year, the Academic Senate initially met in September and
October 2020 using a hybrid approach (in-person attendance and video streaming). However,
increasing concerns and restrictions pertaining to the coronavirus pandemic caused all
subsequent meetings to take place virtually. Nonetheless, attendance of these virtual meetings
by both Senators and non-senators far exceeded expectations. This sizeable mixture of
individuals significantly contributed to the richness of the discussions and provided a venue for
greater shared governance. Moreover, the Senate considered and acted upon a number of matters
that were of noteworthy benefit to our students and the academic environment. The following
briefly summarizes just a few of the more meaningful actions taken by the Senate during the
2020-2021 academic year.

Bylaws. The Senate considered and approved revisions to its bylaws, which were last updated in
early 2020. These changes, which should make the work of the Senate more efficient, were
necessitated by a variety of factors including the re-organization of academic units in mid-2020.
A copy of the revised bylaws is attached for the Board’s information.

Common Syllabus. In collaboration with the Institute of Teaching and Learning, the Academic
Senate approved the use of a common syllabus for all courses at YSU. As developed by the
Institute, the common syllabus contains a series of required items that must be included in
syllabi, as well as several recommended items. By implementing these elements, students will
have a greater and clearer understanding of the instructor’s expectations and course
requirements, as well as information that shall help guide them during their YSU experience. A
fuller description of the Common Syllabus and its components can be found at the following
URL: https://ysu.edu/institute-teaching-and-learning/ysu-common-syllabus.

Curricular and Programmatic Actions. A key responsibility of the faculty via the Academic
Senate is the development of new curricula and programs to fit the needs of our students and the
larger community, as well as to decommission those academic courses and programs that are no
longer needed or relevant. Such actions make our various programs more attractive to students
and reactive to changes in the community environment. To this end, the University Curriculum
Committee processed 196 new courses or revisions to existing courses, as well as deleted 26
more. The Academic Programs Committee processed the addition of 27 programs and the
elimination of 13 more.

Extension of Credit/No Credit Policy. Given the continued stresses associated with educational
experiences in the midst of a pandemic, the Senate agreed to extend the previous credit/no credit
policy through the Spring 2021 semester. Students have a limited window of opportunity to
change to this grading option following the posting of grades, but only after appropriate
consultation with an academic advisor.

Test Optional Admissions. The Senate agreed to continue a “test optional” admissions standard
through Spring 2023. This policy will help facilitate the application process for students seeking
admission to YSU, but who were unable to take the SAT or ACT examinations due to the current
coronavirus pandemic.

Academic Catalog. The YSU catalog serves as a key resource for all university courses,
programs, and policies. It can be YSU’s first opportunity to impress prospective students and
their parents, as well as provide academic and policy guidance to current students, faculty, and
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Senate Actions: 2020-2021 Academic Year

staff. Hence, it is critical that the catalog contain up-to-date and relevant information to be an
effective tool for all to use. To ensure this, the Senate established yearly deadlines by which
academic information and policy matters must be submitted. As a result, curricular and
programmatic decisions were completed in a more-timely manner. In addition, the Senate
established a Curriculum Services Team to review submissions to ensure their accuracy.

Honorary Degree Nominees. The Academic Events Committee finalized a list of nominees for
the Board to consider when awarding an honorary degree during the upcoming academic year.
Without objection, the Senate approved this list which contains the names of notable YSU
alumni. This list is included in the Board materials.

Facilitating Degree Attainment. The Senate took a number of actions to help students more
readily progress towards their chosen degree without sacrificing academic quality. A few of
these actions include:

e Permitting courses which fill requirements of both a major and a minor to now be
counted towards the completion of both the major and the minor.

e Establishment of a “restricted minor” which is an intellectual venture of 12-19 hours that
includes courses whose pre-requisites that are assumed to have been be completed as part
of the student’s major program of study.

¢ Eliminating the absolute requirement of prerequisites for 3700- and 4800-level courses
with the proviso that faculty who teach in a program have autonomy to retain, add, or
remove prerequisites to support academic rigor needed for their courses.

General Education. 1t is anticipated that due to changes coming from the Ohio Department of
Higher Education, adjustments shall be required to YSU’s current general education model.
Undoubtedly, this will be a major effort over the next academic year. A summary of the present
state of general education and potential changes is not possible here. However, a long (1.5
hours) and detailed, yet highly informative video recording presented by YSU’s Director of
General Education is available at the following URL:
https://web.microsoftstream.com/video/ea62 1dfa-1398-44cb-a000-0cdab598fce0.

Resolutions of Appreciation. Many wonderful and dedicated people comprise the membership of
the Academic Senate, including students, faculty, and administrators. More so, these persons
and others populate the Senate’s various committees which are the actual units that propose,
deliberate, and recommend actions for the body to consider. These people, and those who work
behind the scenes, help facilitate the mission of the Senate and its success.

The Senate has recognized two retiring faculty members and one retiring key staff person whose
contributions have helped shepherd the body’s work over the past decades. As directed the
Senate, the resolutions honoring these special individuals are attached to this Board update. The
Senate is most appreciative and honored by the selfless service of the following persons:

e Dr. Bill Buckler, Associate Professor of Geography
e Dr. Gary Walker, Professor of Biological Sciences

e Ms. Jodi Clowes, Executive Assistant to the Provost, Office of Academic Affairs
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YOUNGSTOWN STATE UNIVERSITY ACADEMIC SENATE BYLAWS

Approved May 1, 2012; Amended September 4, 2013; Amended February 5, 2020; Amended
April 7, 2021

BYLAW 1: PURPOSE

The purpose of these Bylaws is to provide for the orderly implementation of the provisions of the
Charter; to provide for the mechanical means of perpetuating the Senate and its responsibilities
to the University community; and to assure an orderly transition between academic years.

BYLAW 2: FACULTY SENATORS
Section 1. Responsibilities

A faculty senator is a communication channel between the Senate and their constituent group. A
Senator’s responsibilities include, but are not limited to, preparing for and regularly attending
meetings, adhering to deadlines appropriate to a Senator’s role, and reporting to constituent
group in a timely manner. Faculty senators are expected to contribute to the Senate through
committee work and other activities.

Section 2. Eligibility

(a) All persons who meet the definition of faculty, as provided in Article II, Section 3 of the
Charter, are eligible for election to the Senate.

(b) The academic department and college of the faculty member are determined by the
Elections and Balloting Committee.

Section 3. Apportionment of Faculty Seats

As provided in the Charter, Article III, Section 2 (c), each college is assigned four seats, the total
sum of which will be deducted from seventy. The remainder shall be apportioned among the
various colleges in proportion to the percentage of Faculty departmental assignments in each
college determined as of November 1 from [the prior academic year’s] budget data provided by
the office of Institutional Research. The Elections and Balloting Committee will compute these
percentages and shall then calculate the number of additional seats apportioned to each college
based upon these percentages.

Section 4. Election Procedures
(a) Nomination

A faculty member will become a nominee in either a departmental or at-large election, or
both, by self-nomination or acceptance of a nomination by another. All nominees must
consent to a nomination.

(b) Time of Elections

(1) Departmental Elections shall be conducted by the department and the results certified
and reported to the Elections and Balloting Committee by March 1 [of the academic year
prior to the term to be served].
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(2) College At-Large Elections shall be held in any college when the total number of
seats assigned to that college exceeds the number of academic departments in that
college. Such elections shall be conducted and the results certified by the Elections and
Balloting Committee by April 1 [of the academic year prior to the term to be served].

(c) Term of Office

The term of office for departmental Senators shall be two years, beginning August 15 [of the
new academic year]. The term of office for at-large Senators shall be one year, beginning
August 15 [of the new academic year]. Departmental senators may serve a total of three
consecutive terms. At-large Senators may serve without limit.

(d) Inability to Complete a Term

In the event that a faculty member is unable to fulfill a term, the Chair of the Elections and
Balloting Committee will consult with the Chair of the Academic Senate to determine how
the position is to be filled (see Bylaw 10).

BYLAW 3: OTHER ELECTIONS
Section 1. Chair and Vice Chair of the Senate

(a) All Senate members are eligible for election as Chair of the Senate. Nominations for
Chair of the Senate will be taken at the first senate meeting.

(b) The Elections and Balloting committee is responsible for seeking nominations for the
position of Chair of the Senate and for the proper conduct of the election, the results of which
are announced no later than seven calendar days prior to the scheduled November Senate
meeting.

(c) The successful candidate shall have a majority of valid votes cast. If no candidate obtains
a majority, a run-off election shall be held between the two candidates receiving the most
votes. In the event of a tie, the run-off candidate will be determined by drawing lots. The
term of office of the Chair and Vice Chair will be for one year beginning at the conclusion of
the December Senate meeting or, in the absence thereof, on January 1.

(d) The runner-up shall be designated as the Vice Chair. In the event of a tie, the run-off
candidate will be determined by drawing lots.

(e) In the event the election does not produce a Vice Chair, the Senate Executive Committee
will select a candidate for approval by majority vote of the body.

Section 2. The Elections and Balloting Committee

(a) All faculty members eligible for Senate election in a given college shall be eligible for
election to the Elections and Balloting Committee for that college.

(b) The Elections and Balloting Committee shall be responsible for overseeing elections in
general, and specifically at-large senators.

(c) The term of office for the members of the Elections and Balloting Committee shall be two
years, beginning August 15 of the current academic year.
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Section 3. The Charter and Bylaws Committee

(a) Anyone eligible for Senate membership shall be eligible for election to the Charter and
Bylaws Committee.

(b) The Elections and Balloting committee shall be responsible for seeking nominations for
vacant positions on the committee and for the proper conduct of the election.

(c) The term of office for members of the Charter and Bylaws Committee shall be two years,
upon election, beginning no later than October 1 of the current academic year.

Section 4. The Executive Committee
(a) Eligibility of Faculty Senators
All Senators from a given college shall be eligible for election to the Executive Committee.
(b) Election of Faculty Members

After the election of faculty to the Senate, the Elections and Balloting Committee shall hold
elections for Executive Committee by May 1 [of the academic year prior to the term to be
served].

(c)Term and Rotation

College representatives shall be elected to the Executive Committee for three year terms
beginning August 15 [of the upcoming academic year]. Elections shall be on a rotating basis
for the following terms:

Term Colleges
Beeghly College of Liberal Arts, Social Sciences, and Education
2017 —-2020
College of Science, Technology, Engineering and Mathematics
Bitonte College of Health and Human Services
2018 — 2021

Cliffe College of Creative Arts

2019 — 2022 | Williamson College of Business Administration

Beeghly College of Liberal Arts, Social Sciences, and Education

2020- 2023
College of Science, Technology, Engineering and Mathematics

Bitonte College of Health and Human Services

2021 —2024
Cliffe College of Creative Arts

2022 — 2025 | Williamson College of Business Administration

Note: The BCLASSE and CSTEM will hold a special election in 2021 to serve out 2020 —
2023 session. This will resolve issues created during the Summer 2020 reorganization.

This three-year rotation shall continue indefinitely.
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(d) Administrative and Student Members

(1) As provided in Article IV, Section 2, (c) (1)(A)(i1) and (iii), the Administrative and
student Senators selected for the forthcoming Senate shall meet separately to elect from
themselves one administrative and one student Senator to serve as members of the
Executive Committee by August 31.

(2) The term of office for administrative and student Senators of the Executive
Committee shall be one year, beginning August 15 [of the current academic year].

Section 5. The Ohio Faculty Council

(a) There will be two representatives to the Ohio Faculty Council: the Chair of the Senate and
one representative elected at-large from the faculty. In addition, an alternate representative to
the Ohio Faculty council will be elected. The alternate will represent the Academic Senate at
any meeting of the Ohio Faculty Council that either the Chair or at-large representative is
unable to attend.

(b) Faculty eligible for Senate membership shall be eligible for election as an at-large
or alternate representative.

(c) Candidates for both the at-large and alternate representative shall be nominated at the the
first Senate meeting with the election to follow.

(d) The term of the at-large and alternate representative shall be two years beginning October
1 [of the academic year in which the election is held]. There is no term limit.
BYLAW 4: ELECTION AND BALLOTING PROCEDURES

Except as provided in Article V, Section 2 (f) and Article VI, Section 1 of the Charter, and
Bylaw 2, Section 2 (b) all elections and balloting shall be under the jurisdiction of the Elections
and Balloting Committee and shall be conducted in the following manner:

Section 1. Nominations and Eligibility to Serve on Committees

(a) A call for nominations will go to departments in the first week of the Fall semester for
elected committees. In addition, nominations may be made from the Senate floor at the
organizational meeting.

(b) All nominations must be confirmed.

(c) All persons nominated shall have the opportunity to appear on a subsequent electoral
ballot.

(d) In all elections, every effort will be made to secure at least twice the number of nominees
as there are positions.

(e) Confirmation of candidacy and eligibility for election shall be made by the Elections and
Balloting Committee.

(f) Faculty and student members are eligible to serve on more than one committee.
Section 2. Tellers and Counting of Ballots

(a) For each election or balloting the Elections and Balloting Committee may appoint tellers
in sufficient numbers to expeditiously conduct the elections and balloting.
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(b) At a meeting of the Academic Senate when a written ballot is utilized, the Chair of the
Elections and Balloting Committee, or a member of that committee, or in their absence, the
Chair of the Senate, will appoint sufficient tellers to distribute ballots, collect, and tally the
same, and report the results to the Chair of the Senate. The Chair of the Senate, or the Chair
of Elections and Balloting, will announce the results.

(c) No person shall count ballots in any election where he or she is a candidate.
Section 3. Ballots

(a) Each Department is responsible for the preparation of all ballots and their distribution to
the appropriate electorate. Unless otherwise specified, all balloting shall be completed and
closed within ten calendar days. Prior to the electronic distribution of ballots, the distribution
list will be reviewed and measures taken to ensure all members receive ballots. The Chair of
the Elections and Balloting Committee, in conjunction with the Senate Executive Committee,
will agree upon the platform used for the electronic balloting process used for elections in
addition to any changes in that process.

(b) On all election ballots, with the exception of those for At-Large Senators, the names shall
be listed in alphabetical order. On ballots for At-Large Senators the order of names shall be
determined by the drawing of lots of nominees’ names by the college’s Election and
Balloting Committee representative.

(c) All ballots must include a statement about the maximum number for which to vote, which
is equivalent to the number to be elected and instructions for returning the ballot. For those
ballots where a normal alphabetical order is not used, the ordering system used shall be
identified. Ballots shall be distributed, collected, and counted in such a manner as to protect
the privacy of the vote.

Section 4. Balloting Disputes

The Elections and Balloting Committee will resolve all balloting disputes, the determinations of
which are final. Disputes arising from procedural matters shall be referred to the Charter and
Bylaws Committee for its interpretation.

Section 5. Ties

All ties shall be resolved by drawing lots. Ties and their resolutions shall be noted in the
appropriate election report. Runoff elections will only be conducted for the position of Senate
Chair, as described in Bylaw 3, Section 1 (c¢).

Section 6. Reporting and Disposition of Elections and Balloting Results

(a) The Elections and Balloting Committee shall make public the results of all elections and
balloting under its jurisdiction. A complete record of the results shall be retained for the
duration of the longest term of office being contested in each election, and for a period of one
year in any balloting which does not involve an election. All paper ballots or a printed copy
of the itemized results of the electronic ballots will be retained by the Elections and Balloting
Committee for a period of thirty days following the date of publication of results.

(b) Data from all Senate elections will be stored electronically in a permanent database that is
accessible to the Chair and members of the Elections and Balloting Committee. In order to
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maintain the integrity of the date to be electronically stored, all data will be electronically
stored and backed-up in a secure environment.

(c) Ballots and electronic results may be inspected by any member of the university
community, and such inspection shall be supervised by a member of the Elections and
Balloting Committee.

BYLAW 5: DUTIES OF SENATE OFFICERS
Section 1. Chair

(a) The Chair shall preside at all Senate meetings and perform such other duties as
are required.

(b) The Chair shall be responsible for the communication of all Senate action to the
Administration.

(c) The Chair shall ensure that an updated copy of the Charter and Bylaws of the Academic
Senate is available.

(d) The Chair, as per the Bylaws of the Board of Trustees (Article 4.F.1.d.), shall be a
nonvoting member of the Academic Excellence and Student Success Committee. In the event
that the chair of the YSU Academic Senate is not a member of the University’s faculty, then
the faculty member holding the highest ranking position within the YSU Academic Senate
leadership shall hold this position.

Section 2. Vice Chair

(a) The Vice Chair shall assume the duties of the Chair, in the event the Chair is temporarily
unable to perform them.

(b) The Vice Chair shall be the Chair of the Governance Committee. If there is no Vice Chair
or he/she is unable to preside over this committee, another member of the Executive
Committee will be appointed Chair of the Governance Committee by the Chair.

Section 3. Secretary

(a) The Secretary shall coordinate with the Provost’s Office to circulate of materials as
prescribed in Article III, Section 5 (¢) of the Charter.

(b) The secretary shall manage a permanent file of the results of all balloting.

(c) The Secretary shall maintain a record of attendance at all Senate meetings, as evidenced
by signatures of members. A summary of attendance shall be distributed prior to the at-large
elections each year.

(d) The Secretary shall collect minutes from all committee meetings and distribute such
minutes to the Executive Committee and others as directed by the Executive Committee.

(e) All proceedings of the Senate shall be published within seven calendar days after
theSenate meeting and distributed in the same manner as the agenda.

(f) Both agenda and minutes shall be available electronically through the Academic Senate
website.
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Section 4. Parliamentarian

The parliamentarian shall advise the chair, on all matters pertaining to proper parliamentary
procedures.

BYLAW 6 ELECTED CHARTERED COMMITTEES
Section 1. List of Elected Committees
There are three elected chartered committees of the Senate:
e Senate Executive Committee
e FElections and Balloting Committee
e Charter and Bylaws Committee
Section 2. Elected Chartered Committees

(a) The elected chartered committees of the Senate are the Senate Executive Committee, the
Elections and Balloting Committee and the Charter and Bylaws Committee.

(b) The composition, eligibility rules and charge of the elected chartered committees is
contained in the Charter and Bylaws of the Academic Senate.

BYLAW 7 APPOINTED AND ELECTED/APPOINTED CHARTERED COMMITTEES
Section 1. General Provisions:

(a) The membership of each committee, except for the Professional Conduct Committee,
shall include faculty members, administrative members, and student members. In addition to
nonvoting ex officio members, all administrative members, except for the Student Academic
Grievances Committee and the Professional Conduct Committee, shall be

nonvoting members. Quorum shall consist of a simple majority of the voting and

nonvoting membership, except for the Professional Conduct Committee.

(b) An appointed committee and an Ad-Hoc committee (See Bylaw 8) may be deactivated or
activated by the Senate Executive Committee. If the activation or deactivation is continuous
for a period of three years, the Senate Executive Committee must set forth a motion changing
the Bylaws and/or Charter to the Bylaws and Charter Committee making the change
permanent. If this is not done, the committee structure reverts to that laid forth in the existing
bylaws.

Section 2. Governance Committee

(a) The Senate will establish a Governance Committee which will be charged with placing
faculty members and department chairs on various committees within the Senate and on
other university committees seeking Senate representation.

(b) his committee will keep and maintain a worksheet for each committee that includes: the
name of the committee, the classification of the committee (Senate, University, etc.), the
membership composition and means of appointment, the qualifications for and terms of
service, the chair and current members, the charge for this committee, and other information
as deemed pertinent.
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(c) All worksheets for an upcoming senate term should be introduced to the entire Senate at
the April meeting of the previous term (with the exception of ad hoc committees which can
be established at any time).

(d) Before the April meeting and in consultation with the existing membership of the
committees, the Governance Committee will update any changes, including filling vacancies
and reworking the charge.

If (e) If a person is placed on a committee and refuses to participate in the work of that
committee, regardless of reason, the chair of the committee may petition to the Governance
Committee to have that member removed. The Governance Committee will have final say on
this and the removal will be indicated in the records of the Governance Committee.

(f) If a new, non-Senate committee is established during the course of the year, this
committee will work with the Senate Executive Committee to fill the need.

(g) If a committee is charged with including a representative from each college and the
college cannot find a willing faculty member to serve, the position will be left vacant.

(h) The administrative member shall be appointed by the Office of Academic Aftairs no later
than March 15.

(1) The Student Government Association will appoint a student member to the committee.

(j) The charge for the committee must be introduced to each senate at the April meeting and
will be in effect for one full senate term.

Section 3. List of Senate Chartered Committees

These committees will be maintained using the worksheets of the Governance Committee. The
charge and other information for the committee must be introduced to each senate at the April
meeting and will be in effect for one full senate term.

e Academic Programs Committee

e Undergraduate Curriculum Committee

e Honors Committee

e Integrated Technologies Committee

e Library Committee

e Academic Research Committee

e Academic Standards Committee

e Student Academic Grievances Committee

e Academic Events Committee

e Professional Conduct Committee

e General Education Committee

e Teaching and Learning Committee

e First Year Experience Committee

e Diversity and Inclusion Committee

e Strategic Planning Committee

e Academic Publications Committee
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BYLAW 8 AD HOC AND NON-SENATE COMMITTEES
Section 1. Formation

As the needs of the academic unit deem necessary, the Senate Executive Committee will approve
a charge for an ad hoc committee. These groups will be temporary, but will be administered by
the Governance Committee with consultation and approval of the Senate Executive Committee.

Section 2. Membership

In order to participate in the shared governance of the university as a whole, the Governance
Committee will appoint faculty (both senators and appointed from the faculty at large) to ad hoc
and non-Senate committees.

BYLAW 9 COMMITTEE MEETINGS AND MINUTES

Section 1. General Requirements.

(a) All Senate Committees shall meet as often as necessary to complete their charge, but no
less than twice during every semester of the academic year.

(b) 1Al committees shall record minutes of their meetings and shall distribute copies of their
approved reports to the Secretary for proper distribution.

Section 2. Conduct of Committees

In all cases where other specific rules have not been approved by the Senate, Roberts’ Rules of
Order will apply to all committee business.

BYLAW 10 VACANCIES

Section 1. Notifications

Vacancies should be reported to the Chair within 30 days. Vacancies are determined by missing
two consecutive meetings (unexcused), by a member alerting the Chair about approved
University leave or resignation.

Section 2. Vacancies of Chair and Vice Chair.

(a) In the event the Chair’s position becomes vacant (through resignation or other means), the
Vice Chair shall assume the Chair.

(b) In the event the Vice Chair becomes vacant during his/her term, the Elections and
Balloting Committee will determine how to fill the position.

Section 3. Determining Vacancies in Elected Committees

(a) Upon notification or discovery by other means, the Elections and Balloting Committee
shall determine the fact of vacancy and the nature of such vacancy, and shall proceed to fill
such vacancy on either a permanent or temporary (involving a period of one semester or
longer) basis, as specified herein.

(b) The Elections and Balloting Committee shall maintain records of balloting results for all
elected Senate positions for the purpose of determining the basis for filling such vacancies as
might occur.
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Section 3. Filling Vacancies

(a) A vacancy among the elected Faculty Senators or on an elected chartered committee shall
be filled by the unelected candidate who received the highest number of votes in the election
in which the vacated member was elected, as certified by the Elections and Balloting
Committee. In the case of a tie, the Elections and Balloting Committee shall conduct a
drawing of lot to decide the appointment.

(b) Appointments to fill vacancies shall terminate upon the return of a person being replaced
or upon the expiration of the term of office, whichever comes first.

(c) The Elections and Balloting Committee shall report the filling of a vacancy to the
Executive Committee.

Section 4. Other Faculty Vacancies

The matter of such vacancies as not here provided, including those that cannot be filled per
Sections 2 and 3 of this Bylaw, shall be referred to the Executive Committee of the Senate for
disposition.

Section 5. Non-Faculty Vacancies

Administrative or student vacancies in the Senate or its subsidiary bodies shall be filled by the
appropriate individual or body and in a manner consistent with the provisions of Article III in the
Charter of the Academic Senate.

Section 6.

The Executive Committee shall report the filling of all vacancies at the next Senate meeting.

BYLAW 11 SENATE MEETINGS
Section 1. Organizational Meeting

The organizational meeting for the new academic year is called by the Chair of the Senate, or, if
unavailable, by a member of the Executive Committee. The first order of business for this
meeting shall be the nomination of the Chair of the Senate and nomination of the members of the
Charter and Bylaws Committee.

Section 2. Regular meetings
The order of business

e Call to order

e Approval of the minutes of the last meeting

e Report of the Chair and Executive Committee

e Reports of Senate committees (order to be determined by Executive Committee)
¢ Old business

e New business

¢ Adjournment

10
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Section 3. Emergency Meetings

An emergency meeting is a special meeting that convenes when a situation requires immediate
official action. If the Executive Committee calls an emergency meeting, it must immediately
notify all of the media outlets that have specifically requested such notice. The notice must
include the time, place, and purpose of the emergency meeting.

BYLAW 12 RULES OF ORDER
Section 1.

The rules of order specified in the latest edition of Robert’s Rules of Order Newly Revised (12"
Edition) shall govern where applicable, provided that they are in accord with this Charter and
Bylaws, and except as they are superseded by the standing rules specified by this Bylaw or by
resolution of the Senate concerning the conduct of its business at a particular meeting.

Section 2.

Any member of the University community shall have the right to address the Senate, provided he
or she has notified the chair, in writing, of his or her intent, and has arranged with the chair for a

suitable time at which he or she may be recognized. A member or guest of the Senate may speak

at such times as he or she is recognized by the chair.

Section 3.

All meetings of the Senate and its committees shall be open in accordance with State of Ohio
Open Meetings Laws and the exemptions specified therein.

Section 4.

Senate business shall be conducted by informal consideration, except following affirmation of a
motion “to consider formally.” Closure of debate, nevertheless, may still be ordered by a two-
thirds majority.

Section 5.

An adjourned meeting shall be ordered for the next meeting of the Senate in either of the
following circumstances:

(a) When the conduct of the Senate’s business is terminated by the loss of a quorum.

(b) When the conduct of the Senate’s business is terminated by the arrival of a predetermined
time of adjournment, in the absence of a motion to extend the limits of debate, except upon
the majority rejection of the privileged motion “to fix the time to which to adjourn.”

Section 6.

Upon a ruling of the chair in response to an appeal by any Senate member, an action of the body
shall be declared null and void if, in the procedures by which such action was taken, either these
standing rules or applicable parliamentary procedures have been violated. Such appeal may be
made either during the meeting in which such action was taken, following the affirmation of a
motion to adjourn, or at any time before the next meeting of the body. The ruling of the chair
must be made no later than the beginning of the subsequent meeting.

11
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Section 7.

A roll call vote may be ordered by a vote of one-fifth of the total membership of the Senate. The
procedure to be followed will be as specified in Robert’s Rules of Order .

BYLAW 13 AMENDMENTS

Section 1.

Proposed amendments to the Bylaws shall be first submitted or referred to the Charter and
Bylaws Committee.

Section 2.

A proposed amendment to the Bylaws shall be distributed by the Secretary of the Senate to the
Senate membership at least one week prior to its being submitted to the Senate for consideration.

Section 3.

At the meeting of the Senate at which the Amendment is to be considered, the Charter and
Bylaws Committee chair shall place the Amendment before the Senate. With affirmative
majority vote of the Senate, and in the absence of a challenge during the challenge period, the
amendment shall become effective.

12



Approved by the Academic Senate
of Youngstown State University

April 7, 2021

A RESOLUTION HONORING THE SERVICE OF

BILL BUCKLER

WHEREAS, faculty at Youngstown State University, along with their students, are at
the core of our institution’s mission; and

WHEREAS, Dr. Bill Buckler has been wholly engaged with the University as a leader in
academic advisement and in guiding endeavors to make advising materials accessible
to our students; and

WHEREAS, Dr. Buckler has been wholly committed to ensuring curriculum processes
are followed in the CLASS Curriculum Committee and in the Academic Programs
Committee; and

WHEREAS, Dr. Buckler has contributed to robust scholarship activities and numerous
service endeavors, including the Academic Senate; and

WHEREAS, Dr. Buckler has served the Academic Senate and his colleagues by
providing careful guidance and consideration to program proposals; and

WHEREAS, Dr. Buckler has announced his plans to retire from the University and
move onto other areas of personal and professional interest;

NOW THEREFORE BE IT RESOLVED, the Academic Senate of Youngstown State
University hereby formally recognizes Dr. Bill Buckler’s stellar career as an
educational professional as well as a stalwart member of the Senate and Academic
Programs Committee; and

BE IT FURTHER RESOLVED that copies of this resolution be distributed to President
James Tressel, Provost Brien Smith, and The Board of Trustees.

Chet Cooper, Chair
Academic Senate

Youngstown

STATE UNIVERSITY



Approved by the Academic Senate
of Youngstown State University

April 28, 2021

A RESOLUTION HONORING THE SERVICE OF

GARY R. WALKER

WHEREAS, faculty at Youngstown State University, along with their students, are at
the core of our institution’s mission; and

WHEREAS, Dr. Gary R. Walker has been wholly engaged with the University, its
students, and the larger community for the last 26 years; and

WHEREAS, Dr. Walker has been wholly committed to delivering both a quality
educational experience and appropriate career guidance to his students; and

WHEREAS, Dr. Walker has contributed to robust scholarship activities and numerous
service endeavors, including Department Chair and the Academic Senate; and

WHEREAS, Dr. Walker has served the Academic Senate for several decades in various
positions, most notably of late as Chair of the Standards Committee;

WHEREAS, Dr. Walker has indicated his desire to move into other areas of personal
interest;

NOW THEREFORE BE IT RESOLVED, the Academic Senate of Youngstown State
University hereby formally recognizes Dr. Gary R. Walker’s stellar career as an
educational professional as well as a stalwart member of the Senate; and

BE IT FURTHER RESOLVED that copies of this resolution be distributed to President
James Tressel, Provost Brien Smith, and The Board of Trustees.

Chet Cooper, Chair
Academic Senate

Youngstown

STATE UNIVERSITY



Approved by the Academic Senate
of Youngstown State University

April 28, 2021

A RESOLUTION HONORING THE SERVICE OF

Jop1 CLOWES

WHEREAS, Ms. Jodi Clowes has been wholly engaged with the University as a loyal
and highly skilled employee for nearly forty-one years; and

WHEREAS, Ms. Jodi Clowes has been wholly committed to ensuring student
success through her service over the years to the former College of Fine and
Performing Arts as well as her present position within the Office of Academic
Affairs; and

WHEREAS, Ms. Jodi Clowes’ personality and skills have enormously benefited
students and diverse individuals and groups of the University community; and

WHEREAS, Ms. Jodi Clowes has continuously exhibited a work ethic and
fundamental values consistent with the University’s mission and vision; and

WHEREAS, Ms. Jodi Clowes has diligently and exhaustively served the Academic
Senate and its various committees; and

WHEREAS, Ms. Jodi Clowes has announced her plans to retire from the University
and move onto other areas of personal interest;

NOW THEREFORE BE IT RESOLVED, the Academic Senate of Youngstown State
University hereby formally recognizes Ms. Jodi Clowes’ stellar career as an
administrative professional as well as a stalwart member Youngstown State
University community; and

BE IT FURTHER RESOLVED that copies of this resolution be distributed to
President James Tressel, Provost Brien Smith, and The Board of Trustees.

Chet Cooper, Chair

~

& Academic Senate
Youngstown

STATE UNIVERSITY
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