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YOUNGSTOWN
STATE
UNIVERSITY

BOARD OF TRUSTEES’ MEETING

Thursday, September 5, 2019 Tod Hall
10:00 a.m. Board Meeting Room
AGENDA
Roll Call
Proof of Notice of Meeting
Disposition of Minutes
Report of the President of the University
Report of the Committees of the Board
1. Academic Excellence and Student Success Committee
a. Student Presentation — Isaac J. Hraga — Cliffe College of Creative Arts and Communication
b. Resolution to Modify Faculty Rank and Tenure for Designated Administrators Policy,
3356-9-05
Resolution to Modity Degrees Policy, 3356-10-04
Resolution to Authorize Conferral of Honorary Degree — Dr. Helen Lafferty
Resolution to Approve Tenure for the Dean of the Honors College
f.  Board of Trustees’ Resolution Take Charge of Our Future for Sustainability
2. Institutional Engagement Committee
a. Resolution to Accept WYSU Memberships
3. Finance and Facilities Committee
Resolution to Modify Travel on Behalf of the University Policy, 3356-3-05
Resolution to Modify Operating Budget Approval and Modification Policy, 3356-3-11
Resolution to Approve Interfund Transfers
Resolution to Approve FY20 Proposed Internal Audit Plan
Resolution to Acquire Real Estate for Campus Improvement
Report of the Audit Subcommittee, Michael A. Peterson, Chair
. Report of the Investment Subcommittee, Capri S. Cafaro, Chair
niversity Affairs Committee
Resolution to Ratify Personnel Actions — Athletics
Resolution to Modify Sexual Misconduct Policy, 3356-2-03.1
Resolution to Modify Search Waivers for Hiring of Faculty and Professional/Administrative
Staff Policy, 3356-2-04
Resolution to Modify Discrimination/Harassment Policy, 3356-2-03
e. Resolution to Modify and Retitle Outside Consulting Services — Excluded
Professional/Administrative Staff, including Deans and Chairs Policy, 3356-7-34
f. Resolution to Rescind Staff Development Leave, Excluded Professional/Administrative Staff
Policy, 3356-7-10
g. Resolution to Ratify Personnel Actions — Faculty/PA Staff
Communications, Memorials, News Updates
Unfinished Business
New Business
Chairperson’s Remarks
Dates and Times of Upcoming Regular Meetings of the Board
Tentative Meeting Dates: 10 a.m., Thursday, December 5, 2019
10 a.m., Thursday, March 5, 2020
10 a.m., Thursday, June 4, 2020
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YOUNGSTOWN
STATE
UNIVERSITY

RESOLUTION TO MODIFY
FACULTY RANK AND TENURE FOR DESIGNATED
ADMINISTRATORS, 3356-9-05

WHEREAS, University Policies are being created, reviewed and reconceptualized
on an ongoing basis; and

WHEREAS, this process can result in the modification of existing policies, the
creation of new policies, or the deletion of policies no longer needed; and

WHEREAS, action is required by the Board of Trustees prior to replacing and/or
implementing modified or newly created policies, or to rescind existing policies;

NOW, THEREFORE, BE IT RESOLVED, that the Board of Trustees of
Youngstown State University does hereby approve the modification of University
Policy governing Faculty Rank and Tenure for Designated Administrators, policy
number 3356-9-05, shown as Exhibit A attached hereto.

Board of Trustees Meeting Agenda Item E.1.b
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3356-9-05 Faculty rank and tenure for designated administrators.

Responsible Division/Office:  Office of the PrevestAcademic Affairs

Responsible Officer: PresidentProvost and VP for Academic Affairs

Revision History: 1999; March 2003; December 2009;
September 2014, September 5, 2019

Board Committee: Academic Quality-Excellence and Student

Success

Effective Date: September24;2014-(no-changes)September 5,

2019

Next Review:

20192024

(A)

®B)

Policy statement. Appropriate to their academic credentials, experience
and position, persons hired to serve as president, provost, vice president,
dean, department chair, or other administrative positions may be appointed
with earned faculty rank and tenure upon the recommendation of the
president to the board of trustees for their approval.

Procedures.

(1)

2)

3)

If appointment is to be with faculty rank and tenure, the academic
credentials of the candidate will be presented to the appropriate
department and dean for review. Granting of faculty rank and
tenure to designated administrators will normally require that the
individual will have earned rank and tenure at a previous
institution.

The department will prepare a written recommendation regarding
the viability of candidate’s receipt of faculty rank and tenure. This
recommendation will be forwarded to the dean of the college
(unless it is for a candidate for the position of dean, in which case
the recommendation will be forwarded to the provost), who will
forward the department’s and his/her recommendation to the
provost.

The provost will make recommendations to the president on the
granting of faculty rank and tenure to candidates for dean,
department chair, and other administrative positions. After
paragraphs (B)(1) and (B)(2) of this rule are followed, the
president will make a recommendation to the board of trustees
regarding faculty rank and tenure of the candidate for provost.

Agenda Item E.1.b
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3356-9-05

4)

©)

(6)
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The president will make recommendations to the board of trustees
on the granting of rank and tenure for designated administrators to
the board of trustees (excepting him or herself). The board of
trustees will exercise final decision-making authority on all of the
above recommendations and, as appropriate, on the granting of
rank and tenure to the president.

The designated administrator will be assigned a faculty base salary
after the conferral of tenure. The faculty base salary will be
determined based on the following procedure:

(a) Faculty salaries at the appointed faculty rank in the
appropriate department/college will serve as a guideline.

(b)  The provost negotiates the faculty base salary with the
hiring authority.

(c) The agreed-upon faculty base salary is recorded in the
office of human resources and serves as the basis for
calculating a faculty salary should the administrator
return to faculty status.

(d)  Each year the faculty base salary is updated based on
negotiated annual increases in the agreement between
Youngstown state university (“YSU”) and the Youngstown
state university Ohio education association (“YSU-OEA”).

Administrators with faculty rank and tenure earned at Youngstown
state university may return to their faculty position with tenure and
at the rank held prior to administrative appointment. The faculty
base salary prior to administrative appointment will be adjusted
based on negotiated annual increases in the agreement between
YSU and YSU-OEA.

Tenure provisions defined in the YSU/YSU-OEA agreement
current at the time of return or transfer to a full-time faculty
position apply. Rank and tenure are not guaranteed for any
administrator who has been removed from his or her administrative
position for cause.



3356-9-05 Faculty rank and tenure for designated administrators.

Responsible Division/Office: Office of Academic Affairs

Responsible Officer: Provost and VP for Academic Affairs

Revision History: 1999; March 2003; December 2009;
September 2014, September 5, 2019

Board Committee: Academic Excellence and Student Success

Effective Date: September 5, 2019

Next Review: 2024

(A)  Policy statement. Appropriate to their academic credentials, experience
and position, persons hired to serve as president, provost, vice president,
dean, department chair, or other administrative positions may be appointed
with earned faculty rank and tenure upon the recommendation of the
president to the board of trustees for their approval.

(B)  Procedures.

(1)  If appointment is to be with faculty rank and tenure, the academic
credentials of the candidate will be presented to the appropriate
department and dean for review. Granting of faculty rank and
tenure to designated administrators will normally require that the
individual will have earned rank and tenure at a previous
institution.

(2)  The department will prepare a written recommendation regarding
the viability of candidate’s receipt of faculty rank and tenure. This
recommendation will be forwarded to the dean of the college
(unless it is for a candidate for the position of dean, in which case
the recommendation will be forwarded to the provost), who will
forward the department’s and his/her recommendation to the
provost.

(3)  The provost will make recommendations to the president on the
granting of faculty rank and tenure to candidates for dean,
department chair, and other administrative positions. After
paragraphs (B)(1) and (B)(2) of this rule are followed, the
president will make a recommendation to the board of trustees
regarding faculty rank and tenure of the candidate for provost.



3356-9-05

(4)

©)
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The president will make recommendations to the board of trustees
on the granting of rank and tenure for designated administrators to
the board of trustees (excepting him or herself). The board of
trustees will exercise final decision-making authority on all of the
above recommendations and, as appropriate, on the granting of
rank and tenure to the president.

The designated administrator will be assigned a faculty base salary
after the conferral of tenure. The faculty base salary will be
determined based on the following procedure:

(a Faculty salaries at the appointed faculty rank in the
appropriate department/college will serve as a guideline.

(b)  The provost negotiates the faculty base salary with the
hiring authority.

(c) The agreed-upon faculty base salary is recorded in the
office of human resources and serves as the basis for
calculating a faculty salary should the administrator
return to faculty status.

(d)  Each year the faculty base salary is updated based on
negotiated annual increases in the agreement between
Youngstown state university (“YSU”) and the Youngstown
state university Ohio education association (“YSU-OEA”™).

Administrators with faculty rank and tenure earned at Youngstown
state university may return to their faculty position with tenure and
at the rank held prior to administrative appointment. The faculty
base salary prior to administrative appointment will be adjusted
based on negotiated annual increases in the agreement between
YSU and YSU-OEA.

Tenure provisions defined in the YSU/YSU-OEA agreement
current at the time of return or transfer to a full-time faculty
position apply. Rank and tenure are not guaranteed for any
administrator who has been removed from his or her administrative
position for cause.



YOUNGSTOWN
STATE
UNIVERSITY

RESOLUTION TO MODIFY
DEGREES, 3356-10-04

WHEREAS, University Policies are being created, reviewed and reconceptualized
on an ongoing basis; and

WHEREAS, this process can result in the modification of existing policies, the
creation of new policies, or the deletion of policies no longer needed; and

WHEREAS, action is required by the Board of Trustees prior to replacing and/or
implementing modified or newly created policies, or to rescind existing policies;

NOW, THEREFORE, BE IT RESOLVED, that the Board of Trustees of
Youngstown State University does hereby approve the modification of University
Policy governing Degrees, policy number 3356-10-04, shown as Exhibit B
attached hereto.

Board of Trustees Meeting Agenda Item E.1.c
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3356-10-04 Degrees.

Responsible Division/Office:  Office of the-ProvestAcademic Affairs

Responsible Officer: Provost and VP for Academic Affairs

Revision History: October 1997; December 2009; September 2014,
September 2019

Board Committee: Academic Quality-Excellence and Student
Success

Effective Date: September24;2014September 5, 2019

Next Review: 20192024

(A)  Policy statement. The board of trustees awards degrees to students who
are recommended by the respective dean as having fulfilled the
requirements established by the faculty.

(B)  Parameters.

(1) Official diplomas are signed by the chairperson and secretary of
the board of trustees and by the president and provost/vice
president for academic affairs of the university.

2) The seal of the university is affixed to all diplomas.

3) The office of records is responsible for the development of the
listing of graduates appearing in the commencement program and
for ordering the diplomas awarded.

(C)  Procedures.

(1) Students shall complete all appropriate materials in the semester in
which they plan to graduate.

2) The office of university scholars and honors forwards to the office
of records the names of the candidates for scholars and honors
diplomas.

Agenda Item E.1.c
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3356-10-04
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Degree completion requirements are verified by the appropriate
department chairpersons and deans, and the information is then
forwarded to the office of records.

Diplomas will be awarded only to those candidates who have met
all academic requirements and financial obligations of the
university. (See, however, posthumous degrees.)

(D)  Posthumous degrees.

(D

@

©))

“4)

A deceased student who was enrolled in an undergraduate,
graduate or doctoral degree program at the university at the time of
his/her death may be recommended for a posthumous degree by a
faculty member, department chairperson, or dean of the
appropriate college or academic unit. A recommendation must be
in writing and proceed, respectively, for approval as follows:
faculty member to chairperson, chairperson to dean, dean to
provost and vice president of academic affairs. The provost and
vice president of academic affairs will notify the registrar if the
recommendation is approved.

In order for a posthumous degree to be awarded, a student must be
in good academic standing and have substantially completed the
applicable degree requirements. Substantial completion means:

(a) For undergraduate degrees and master degrees without a
thesis requirement, the student must be within one semester
of completing all coursework and degree requirements.

(b) For doctoral programs and master degree programs with a
thesis requirement, the student must be within one semester
of completing all coursework and degree requirements, and
the student must have completed a full draft of his/her
thesis to the satisfaction of his/her thesis chairperson.

If approved, the appropriate dean will notify the immediate family
of the student who may choose to have the diploma presented at
commencement or in a private ceremony. If the diploma will be
presented at commencement, it will occur at the next feasible
commencement.

Diplomas for posthumous degrees will be identified as “Awarded
Posthumously.”



3356-10-04 Degrees.

Responsible Division/Office:  Office of Academic Affairs

Responsible Officer: Provost and VP for Academic Affairs

Revision History: October 1997; December 2009; September 2014,
September 2019

Board Committee: Academic Excellence and Student Success
Effective Date: September 5, 2019

Next Review: 2024

(A)  Policy statement. The board of trustees awards degrees to students who

®)

©

are recommended by the respective dean as having fulfilled the
requirements established by the faculty.

Parameters.

(D

Official diplomas are signed by the chairperson and secretary of
the board of trustees and by the president and provost/vice
president for academic affairs of the university.

(2)  The seal of the university is affixed to all diplomas.

(3)  The office of records is responsible for the development of the
listing of graduates appearing in the commencement program and
for ordering the diplomas awarded.

Procedures.

(1) Students shall complete all appropriate materials in the semester in
which they plan to graduate.

(2)  The office of university scholars and honors forwards to the office
of records the names of the candidates for scholars and honors
diplomas.

3) Degree completion requirements are verified by the appropriate
department chairpersons and deans, and the information is then
forwarded to the office of records.

@) Diplomas will be awarded only to those candidates who have met

all academic requirements and financial obligations of the
university. (See, however, posthumous degrees.)
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(D)

Posthumous degrees.

(D

)

3)

(4)

A deceased student who was enrolled in an undergraduate,
graduate or doctoral degree program at the university at the time of
his/her death may be recommended for a posthumous degree by a
faculty member, department chairperson, or dean of the
appropriate college or academic unit. A recommendation must be
in writing and proceed, respectively, for approval as follows:
faculty member to chairperson, chairperson to dean, dean to
provost and vice president of academic affairs. The provost and
vice president of academic affairs will notify the registrar if the
recommendation is approved.

In order for a posthumous degree to be awarded, a student must be
in good academic standing and have substantially completed the
applicable degree requirements. Substantial completion means:

(a) For undergraduate degrees and master degrees without a
thesis requirement, the student must be within one semester
of completing all coursework and degree requirements.

(b)  For doctoral programs and master degree programs with a
thesis requirement, the student must be within one semester
of completing all coursework and degree requirements, and
the student must have completed a full draft of his/her
thesis to the satisfaction of his/her thesis chairperson.

If approved, the appropriate dean will notify the immediate family
of the student who may choose to have the diploma presented at
commencement or in a private ceremony. If the diploma will be
presented at commencement, it will occur at the next feasible
commencement.

Diplomas for posthumous degrees will be identified as “Awarded
Posthumously.”



YOUNGSTOWN
STATE
UNIVERSITY

RESOLUTION TO AUTHORIZE
CONFERRAL OF HONORARY DEGREE

BE IT RESOLVED, that the Board of Trustees of Youngstown State University
does hereby authorize the conferral of a Doctor of Humane Letters (L.H.D.)

degree, honoris causa, upon Helen Lafferty, with all the rights and privileges
attendant thereto.

Board of Trustees Meeting Agenda Item E.1.d
September 5, 2019
YR 2020-



Helen K. (Lamb) Lafferty, Ph.D. Bio

Helen K. (Lamb) Lafferty, Ph.D., was born and raised in Youngstown, Ohio. She
graduated from Ursuline High School and attended Youngstown State University, where
she received her baccalaureate and graduate degrees. She continued her studies at the
University of Pittsburgh, where she was awarded the Ph.D. After that, she completed three
post-doctoral studies at the University of Pennsylvania, Harvard University, and the
National University of Ireland—Galway.

For nearly four decades, Dr. Lafferty has been an administrator and a faculty
member at Villanova University in Villanova, Pennsylvania. She has held the positions of
Academic Counselor in the University Counseling Center, Associate Dean of the College
of Liberal Arts and Sciences, Interim Vice President for Academic Affairs, and the first
University Vice President, a position she held for sixteen years. Currently, she holds the
title College Professor of the Liberal Arts and Sciences and is a full-time faculty member
of the Department of Education and Counseling, where she teaches an undergraduate
course in The Philosophy of Education and a graduate course in Leadership and
Administration in Higher Education. She has received the Villanova University Earl Bader
Teaching Award for Excellence in Teaching and the recently inaugurated Lafferty Award
which is awarded at commencement to a faculty member who excels in both teaching and
counseling students. Two former Villanova students, Elizabeth and John Williams,
established the Helen K. Lafferty, Ph.D. Endowed Scholarship, which is awarded annually
to a junior or senior with financial need.

Her career has also included service as a Board of Trustee member at Gwynedd
Mercy University in Gwynedd, Pennsylvania, and Iona College in New Rochelle, New
York, where she was a board member and the chairperson of the Academic Affairs
Committee at both institutions. Recently, she was elected to ADROP, Augustinian
Defenders of the Rights of the Poor, of the province of St. Thomas of Villanova, which
builds bridges between providers, recipients, and community leaders across economic,
political, and religious groups impacted by today’s social issues. In the fall of 2017, she
taught a course, The Philosophy of Education, to Graterford/Phoenix prison inmates who
are working on their degrees in Liberal Arts at Villanova University.

Dr. Lafferty resides in Haverford, Pennsylvania, with her husband Jim, who
graduated from Youngstown State University with a degree in Business Administration.

Agenda Item E.1.d
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YOUNGSTOWN
STATE
UNIVERSITY

RESOLUTION TO APPROVE TENURE FOR THE DEAN OF THE
HONORS COLLEGE

WHEREAS, at the June 6, 2019 meeting, the Board of Trustees approved the
appointment of Dr. Amy L. Cossentino as Dean of the Honors College; and

WHEREAS, Dr. Cossentino’s credentials have been reviewed by the faculty of the
Department of Teacher Education, the Dean of the Beeghly College of Education,
and the Interim Provost and Vice Associate for Academic Affairs, who have
recommended appointment of the candidate with tenure to the President; and

WHEREAS, the candidate’s credentials have been reviewed by the President, who
recommends the appointment of the candidate as a Professor with tenure to the
Board of Trustees.

NOW, THEREFORE, BE IT RESOLVED, that the Board of Trustees of
Youngstown State University does hereby approve the awarding of tenure to Dr.

Amy L. Cossentino, in the Department of Teacher Education, effective September
5,2019.

Board of Trustees Meeting Agenda Item E.1.e
September 5, 2019
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Youngstown

STATE UNIVERSITY One University Plaza, Youngstown, Ohio 44555

Beeghly College of Education
330.941.3215

Fax 330.941.3216
web.ysu.edu/bcoe

Memo to: Dr. Joseph L. Mosca, Interim Provost
G Amy Cossentino

From: Charles Howell (//{5[%

Date: 6/5/2019

RE: tenure recommendation

The faculty of the Department of Teacher Education have voted unanimously to recommend tenure for
Dr. Amy Cossentino. The chair of the department, Dr. Matanin, supports the recommendation. As Dean I
support the recommendation as well.

Approved 6/6/19

Agenda Item E.l.e
Support Material
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Amy Cossentino
330.719.3383
alcossentino@ysu.edu

EXECUTIVE SUMMARY

Experienced higher education administrative professional skilled in collaboration,
communication and listening, motivation, service, and leadership. Evidenced by the transition
from a program to a college through which internal and external partnerships and pathways were
cultivated to enrich student learning, development, and fulfillment.

EDUCATION

Ph.D. Educational Studies with a specialization in Educational Leadership and Higher
Education University of Nebraska-Lincoln 2006
Dissertation: “Understanding the experiences, satisfaction and performance of honors
students: A multisite case study at public higher education institutions”

Masters in Education: Counseling Youngstown State University 1995
Bachelor of Science: Psychology Slippery Rock University 1990
Industrial/Organizational Emphasis

Bachelor of Education: Elementary Education Slippery Rock University

Lifelong Learning:
Plant-based Nutrition Certificate Cornell 2014

PROFESSIONAL AWARDS and HONORS

Athena Nominee Youngstown-Warren Regional Chamber 2017
Beeghly College of Education Counselor Alumni Award 2017
United Way Service Award - Honors College 2017
YSU Campus Leadership Diversity Award 2015
YSU Student Government “Last Lecture” Recipient 2015
Martin T. "Marty" Manning Award 2015
YSU Distinguished Service Award 1998 2003 2008 2010 2015
YSU Libra Award, Advisor of the Year 1995 1998 1999 2014
The Charles McBriarty Award for outstanding service to students 1999 2007 2011
YSU Student Affairs Award 2002

Mahoning Valley Outstanding Young Professional Award 2005



CAREER EXPERIENCE

Dean/Senior Director/Director, Honors College, Youngstown State University, Youngstown OH.
2015 - Present
Primary Responsibilities

* Collaborate with Deans, Department Chairs, & Faculty to create courses and curriculum
that lead to a “Path to Honors” completion.

* Lead the development of course, curricular and co-curricular offerings.

* Provide leadership for inclusion and diversity initiatives.

* Faculty selection, evaluation, training and professional growth.

* Secure and manage sources of revenue and college level budget oversight.

* Serve as university designee to Campus Compact and develop communication strategies
to inform campus of membership opportunities.

* Select, train and supervise part-time faculty teaching Honors seminars, part-time and full-
time professional administrative, and classified support staff, graduate assistants, interns,
and student assistants.

* Implement long-term fundraising strategy through the identification and development of
short and long-term fundraising possibilities in collaboration with YSU Foundation.

* Oversee operations and maintenance of Fok Hall.

* Liaise with the Youngstown community to assist and facilitate the execution of events
and activities needing volunteers, and create partnerships connected to student
development.

* Provide academic, personal, and career coaching to honors students. Advise students with
the development of the Honors Capstone. Assist students with generating proposals for
submission to present at conferences and with applications for national scholarships,
cooperative experiences, internships, graduate school, and employment opportunities.

» Communicate with faculty regarding the development of contract Honors and senior
thesis/capstones. Generate offerings for annual honors seminars and honors courses.

* Lead assessment initiatives and implement changes based upon results to lead to an
improved honors experience.

Leadership Accomplishments

* Led transition from an Honors Program to an Honors College

* Executed collaborative strategy to recruit more academically talented students to YSU
tripling first year students over a two year period.

* Created a National Scholarship Committee and serve as chair. Provide professional
development programs for faculty. Mentored student to Rhodes Award, two students to
the Barry Goldwater Award, and a student Barry Goldwater Honorable Mention.

* Oversee vision, planning and execution of The Emperor, a student- and faculty-reviewed
academic journal and the annual Honors College magazine, With Honors.

* Secured two Coordinator positions.

* Led fundraising initiatives totaling more than $20,000 a year.

* Secured funding to complete deferred maintenance to Honors College building - Fok
Hall.

* Created an endowed scholarship available to current honors students not on scholarships.

A. Cossentino, Page 2



* Secured grant from Iowa Campus Compact for MLK Day of Service.

* Collaborated to secure grant from Phi Kappa Phi for Penguin Pen Pal Project

* Established Honors College Liaisons to bridge the connection between the Honors
College and all academic departments.

* Led the United Way Fundraising Campaign for 2018 with donations totaling $35,000.

* Honors student engagement tracker software innovator and contributor. Marketed to other
Honors Colleges and Programs across the country.

* Identified, secured, and prepared new location for the Honors College headquarters (Fok
Hall) to create an academic incubator for students, faculty, staff and alumni to utilize and
collaborate in support of student development within the five pillars of the honors
experience.

* Expanded Penguin Pen Pal Program from one to six Youngstown elementary schools.

* Oversaw the composition of more than thirty student conference proposals in the last two
years accepted for presentation at the National Collegiate Honors Council. Three students
received top honors in their respective disciplines.

* Led the expansion of honors residential housing to include both Cafaro House and
building #2 of the Courtyards. Freshmen residing on campus doubled from the previous
year.

* Spearheaded annual Global Day of Service to include current students, families, friends,
and alumni totaling more than 6,000 hours annually in five years of volunteerism with an
estimated $128,000 local economic impact.

Director, YSU Summer Honors Institute for Gifted and Talented High School Students
YSU, Youngstown, OH 2009 - Present
Primary Responsibilities

* Develop a strategic plan aligned with the university mission and position YSU as an
institution of choice for students who have been formally recognized as academically
talented.

¢ Establish and manage annual operating budget, restricted gifts, and revenue producing
accounts. Select and supervise staff and faculty. Lead and design staff and faculty
training, residential programming, daily activities, and closing event.

¢ Collaborate with university faculty, experts, and deans to establish annual course
offerings, and with YSU departments, colleges to showcase YSU during the SHI
experience.

* Engage in external fundraising initiatives raising $2600.

* Expand SHI enrollment by liaising with: Admissions Office, Ohio Department of
Education Gifted and Talented division, Honors Program alumni, gifted networks, past
participants, gifted coordinators, and guidance counselors.

* Maintain continued connections with past program participants and parents to support
future recruitment efforts.

Leadership Accomplishments
* Maintained the SHI experience for half of the participants after state funding was
withdrawn one week before the start date; achieved this success by encouraging faculty
and staff to work pro bono and by generating excitement for the staff and participants.

A. Cossentino, Page 3



* Garnered approval from Provost and gained support from YSU Deans to support
institutional funding of the program’s continuation after loss of grant funding in 2010.

* Implemented personal vision for a residential experience in 2013, which added evening
programming to focus on student development, and offer quality student-faculty
interactions.

* Expanded geographical area for enrollment to the Summer Honors Institute by offering a
residential component.

* Pioneered the “Fall Immersion” program for senior SHI participants to support university
recruitment initiatives.

* Instituted a recruitment component in 2011to include a department/college fair prior to
the closing event.

Part-time Faculty, YSU, Youngstown OH. 1997 - Present
Primary Responsibilities
* Instructor of Counseling 1588 Course: Exploring Leadership (Undergraduate);
Counseling 7044 Leadership and Administration in Student Affairs (Graduate)
* Creator and instructor of Honors Freshmen Seminar for all first-year Honors students

- Developed service-learning component for seminar to encourage civic
engagement, leadership growth, and offer collaborative learning experiences with
peers to solve problems and master content.

- Engaged students in learning exercises to develop skills in reflection, critical
thinking, presentation construction and delivery, and basic research
methodologies.

* Creator and Instructor of upper-division honors seminars including the Grant Writing, 6th
Sense/Emotional Intelligence, Advanced Learning Strategies, and Senior Thesis
Development

Leadership Accomplishments
« Institutional retention rate (fall-to-fall) for students enrolling in the Intro to Honors
seminar in their first semester is no less than 97% for each of the last three
consecutive years.
« Service projects designed in the course have become long-standing traditions of the
program and with local agency beneficiaries (Youngstown Boys and Girls Club,
Rich Center for Autism, Oh Wow! Children’s Museum, Rescue Mission of the Mahoning
Valley, Park Vista, Beatitude House)

Assistant Director, University Scholars & Honors Programs, YSU, Youngstown OH
1995 - 2015
Primary Responsibilities
* Develop retention programs as well as design and execute recruitment and marketing
initiatives, while adhering to the current university mission, core values, and goals.
* Manage departmental budget and identify areas of need or change.
* Select, train, supervise, and evaluate professional, support, and paraprofessional staff.
* Liaise with the Youngstown community to assist and facilitate the execution of events
and activities needing volunteers.

A. Cossentino, Page 4



* Provide academic, personal, and career coaching to honors students. Advise students with
the development of the Senior Honors Thesis. Assist students with generating proposals
for submission to present at conferences and with applications for national scholarships,
cooperative experiences, internships, graduate school, and employment opportunities.

* Develop all co-curricular activities and events in conjunction with student leaders,
including the annual orientation, fireside chats with alumni, recognition and graduation
events, and social activities for program members.

* Communicate with faculty regarding the development of contract Honors and senior
thesis/capstones. Influence offerings for annual Honors seminars and course offering.

* Design program assessment plans, execute assessment strategies, and author department
annual assessment reports.

* Provide leadership within the current program structure to make a positive transition from
an Honors Program to an Honors College. Collaborate with all campus constituencies to
ensure success.

* Collaborate and liaise with Financial Aid and Scholarships, College in High School,
Admissions, Academic Advisors, Alumni and Events, Center for Student Progress,
Disability Services, Housing, Marketing & Communications, Student Activities, Campus
Recreation, Student Life, Veteran’s Affairs, YSU Development, and the YSU
Foundation.

¢ Communicate with external constituencies on behalf of department. A sample of groups
include parents, guidance counselors, potential employers, Federal Bureau of
Investigation, and graduate schools.

* Develop the website and social media presence for the Honors and Scholars Programs.

Leadership Accomplishments

« Increased Honors Program enrollment by 20%. The 2013-14 recruitment year yielded the
highest number of applicants and enrollment. The recruitment efforts directed included
contact with applicants through mail, phone, Scholar Ambassadors, three Honors Open
Houses, dozens of individual campus visits, the SHI Fall Immersion and Summer Honors
Institute.

* Developed and led the community service project, Shantytown, which has delivered since
1997 an estimated 30,600 volunteer hours to the Youngstown community, and distributed
more than $50,000 in donations to local agencies. The overall estimated economic impact
is $654,000. The program received the 2009 President’s Higher Education Community
Service Honor Roll designation. The program has provided opportunities for student
leadership development and student success through a supportive environment.

* Originated and directed the annual Global Day of Service to include current students,
families, friends, and alumni totaling more than 3,500 hours in three years of
volunteerism with an estimated $74,900 economic impact. Opportunities exist for student
leadership development, which results in higher student satisfaction.

* Cultivated a professional network with 700+ Honors and Scholars graduates, which has
resulted in connections to current students with internship/job opportunities, alumni
serving as speakers for events and fireside chats, and donations to the university
foundation.

* Oversaw the composition of more than twenty student conference proposals in the last
two years accepted as presentation at the National Collegiate Honors Council.
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* Acquired a $10,000 donation from BP Inc. to support the outreach program Penguin Pen
Pals with Harding Elementary school in Youngstown, OH.

* Spearheaded the YSU Harding Elementary Pen Pal Project.

* Planned the 20th anniversary events for the Leslie H. Cochran University Scholars
Program to include alumni dinner, and shared volunteer activities.

* Created the Honors Program Talent Show to support fundraising efforts for the American
Cancer Society and mentored student leaders to coordinate the event. The event has
raised more than $10,000.

* University Scholars Program recognized as a “Program of Character” by the John
Templeton Foundation, 1999.

Associate Counselor, St. Francis Hospital, New Castle, PA. 1997 - 2000
Primary Responsibilities
* Provided comprehensive counseling to individuals on a private basis.
* Treated various problems such as schizophrenia, obsessive-compulsive disorder, marital
and family difficulties, learning disabilities, perfectionism, etc.
* Collaborated with psychiatrist to develop appropriate treatment plan.

Assistant Director, First-Year Student Center, YSU, Youngstown OH. 1992 - 1995
Primary Responsibilities
* Managed departmental budget and exercised leadership to a department of several full-
time employees and 20-plus paraprofessionals providing retention, and first-year
orientation programs and retention services to approximately 1500 students.
* Provided input and support through the merger of two university departments within
Student Services.
* Selected, trained and supervised staff. Provided professional development opportunities
for 100-plus volunteer faculty staff mentors.
* Defined a long-range plan to increase overall student retention.
* Included the development of a midterm progress report system linked to the university
mainframe.
¢ Utilized the Noel-Levitz Retention Management System to aid in the retention of
potential at-risk students.
* Collaborated with tutorial service, the Women’s Studies Program, International Studies,
Multicultural Student Services, Disability Services, and Adult Learners to address
retention issues and establish retention programs.

Coordinator, Student Enrichment Center YSU, Youngstown, OH. 1990 - 1992
Primary Responsibilities

* Organized and coordinated a mentoring program for at-risk students.

* Monitored seventy volunteer faculty/staff mentor interactions with assigned mentees.

* Recruited and provided ongoing training and professional development for faculty/staff
mentors, assigned students to mentors, maintained records of program activities, and
evaluated mentor/mentee interaction.

* Instituted a mentoring program at East High School, and provided support and input into
the creation of a mentoring program in the YSU Business College - Operation Nurture.
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Crisis/Intake Worker, Human Service Center, New Castle, PA 1990 - 1992
Primary Responsibilities
* Conducted initial intakes for children and adults and presented new intakes to director.

PROFESSIONAL PREPARATION

University Counseling Center Intern, YSU, Youngstown OH.
Primary Responsibilities
* Conducted individual and group counseling sessions with university students
experiencing personal, academic, and career issues.
* Served as a proctor and room supervisor for national exams such as the ACT, SAT, GRE,
MCAT, LSAT, and CLEP.
* Organized a summer experience for 100+ students who were undecided about their
major.
* Assisted with class presentations about rape education, test/performance anxiety, and
time management. ‘

Intern (Industrial/Organizational Psychology), MTS International, Inc., St. Louis, MO
Primary Responsibilities
* Traveled to various industries across the country working with engineering consultants to
assist with developing training manuals for plant employees.
* Administered the Myers-Briggs Type Indicator and Kolb's Learning Style Inventory to
employees. Compiled and reported results to consulting firm President and management.
* Conducted research on the reliability and validity of the inventories.

Statistics Tutor & Student Researcher, Slippery Rock University, Slippery Rock, PA
Primary Responsibilities

* Assisted Professor in Psychology department with quantitative research.

* Supplemented class instruction by teaching various statistical methodologies.

PUBLICATIONS

Hartup, M., & Cossentino, A. (2019). Reimagining the Airport as Classroom—Immediacy,
Place, and Presence. Journal of Learning Spaces. 8(1), 39-41.

SELECT PRESENTATIONS

* “Disrupting Institutional Practices for Diversity,” Forum on Diversity II, Panelist
National Collegiate Honors Council Conference, New Orleans, LA, November, 2019.
(Accepted)

* “Poverty Simulation Sets Paradigm Shift during Honors College Retreat,” Cossentino,
A., & Hartup, M., General Session, National Collegiate Honors Council Conference,
New Orleans, LA, November, 2019. (Accepted)

* “Beginning in Honors Forum - Small to Medium Universities,” Session Leader:
Cossentino, A. National Collegiate Honors Council Conference, New Orleans, LA,
November, 2019. (Accepted)
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“The Journey of a Higher Education Professional,” Guest Speaker for Graduate
Counseling Program class, YSU. November, 2018.

“Learning to Transgress: Breaking Down Silos to Increase Student Success,” Cossentino,
A., & Hartup, M., General Session, National Collegiate Honors Council Conference,
Boston, MA, November, 2018.

“Beginning in Honors Forum - Small to Medium Universities,” Session Leaders:
Cossentino, A. National Collegiate Honors Council Conference, Boston, MA, November,
2018.

“Journeying in Honors,” Honors College Medallion Ceremony, Youngstown State
University, May, 2018.

“Fok Sweet Home,” Fok Hall Building Dedication, Youngstown State University, May,
2018.

“Raking it Through the Garden,” YSU Wellness Program, Youngstown State University,
May, 2018.

“YSU Honors Justice League,” General Session, National Collegiate Honors Council
Conference, Atlanta, GA, November, 2017.

“Online Communication Strategies for a Diverse Honors Audience,” Cossentino, A., &
Rager, L., Idea Exchange, National Collegiate Honors Council Conference, Atlanta, GA,
November, 2017.

“Beginning in Honors Discussion Forum - Small to Medium Universities,” Leaders:
O’dea, Motley, Cossentino, National Collegiate Honors Council Conference, Atlanta,
GA, November, 2017.

“Mentorship in the Workplace,” Keynote Speaker for Walmart Women’s Mentorship
Circle, September 2017.

“How to Create Community with Limited Resources,” Guest Speaker for Graduate
Counseling Program, YSU. December, 2016.

“Honors College Two-Year Progress Report,” YSU Board of Trustees, November, 2016.
“Our Journey to Create the Honors Community,” Innovation and Best Practices in
Honors Poster Session, National Collegiate Honors Council Conference, Seattle, WA,
October, 2016.

“The YSU Honors College Experience: Benefits and Engagement Opportunities for
Faculty,” New Faculty Orientation, August 2016.

“Overcoming Obstacles by Embracing Challenges,” YSU Student Government
Association’s Last Lecture, November 2015.

“The Transition from Honors Program to Honors College,” Cossentino, A. Experts Panel,
National Collegiate Honors Council Conference, Chicago, IL, 2015.

“The Scholarly Experience - Two Decades in Review,” University Scholar 20th
Anniversary Dinner Presentation, 2012.

“Gifted and Talented Students Summer Experience,” Mahoning County Career and
Technical Center, 2010.

“Shantytown,” Service-Learning Symposium, Cossentino, A., Emig, A., and Heyman, J.;
National Collegiate Honors Council Conference, San Antonio, TX, 2008.

“Experiences, Satisfaction and Performance of Honors Students: A Multi-Site Case Study
at Public Higher Education Institutions,” National Collegiate Honors Council
Conference, San Antonio, TX, 2008.
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* “The Use of Focus Groups in the Assessment of the Honors Experience,” National
Collegiate Honors Council Conference, Denver, CO, 2007.

* “The Scholars Award and the YSU Foundation,” Poland Seminary High School Annual
Awards Breakfast, 2006.

* “The Gifted College Student,” Gifted Coordinator Luncheon Taste Buds, Canfield, OH,
2002 and 2005.

* “Navigating the Graduate School Application Process,” Fireside Chat, YSU Honors
Program, 2005.

“The University Scholar Experience,” Neshannock High School Awards Assembly, New
Castle, PA 1997, 2000.

* “Service, Leadership, & Scholarship,” The Centurians Induction Banquet, 1997, 1998.

* “Success and Student Engagement,” Golden Key National Honor Society Induction,
1997.

SELECT UNIVERSITY SERVICE

* Strategic Planning & Organization Team (SPOT), 2018 - Present

* General Education Restructuring Team, 2018 - Present

* Student Success Center Work Group, 2018 - Present

* First-Year Experience Course Development Committee, 2018 — Present

* YSU Provost Search Committee Member - 2019

¢ Chair, Campus Compact Collaborative, 2017 - Present

* Chair, National Scholarship Committee, 2015 - Present

* United Way University Ambassador, 2016 - Present

* Internationalization Task Force, 2017 - Present

* Navarro Executive Fellows Program (Mentor), 2016 - Present

* Rhodes Scholarship Institutional Representative, 2015 - Present

* Quest Committee, 2015 - Present

* Dean’s Council, 2015 - Present

* Academic Senate (Administrative Member), 2015 - Present

* Honors Subcommittee Academic Senate, 2015 - Present

* Enrollment Management Group, 2015 - Present

¢ Culture of Community Collaborative Member, 2016 - 2019

* Barry M. Goldwater Scholarship Institutional Representative, 2015 -2018
* Streamlining Academic Reporting Processes Working Group, 2017 - 2018
* Enrollment Network, 2014 - 2018

* Associate Provost Selection Committee, 2017

* YSU Campus Compact University Representative, 2016 — 2017

* Student Activities Awards Selection Committee, 2016

* Search Committee, Grants & Sponsored Programs 2015

* Enrollment Management Committee, 2011 - 2012

* YSU Presidential Search Committee, 2009 - 2010

* University Accreditation Committee Member, 2007 - 2008

* University Assessment Council, 2006 - 2009

* APAS Vice-President, 2005 - 2006

* Honors Committee, ex officio member SubCommittee Academic Senate, 1995 - 2000
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* President's Strategic Planning Committee on Student Retention, 1993 - 94
MEMBERSHIPS AND PROFESSIONAL SERVICE

+ Assessment and Evaluation Committee, National Collegiate Honors Council, 2018-2020
* Consultant Mini-Grant Proposal Reviewer

» Mid East Honors Association - MEHA, Treasurer, 2019 -

* Student Interdisciplinary Research Panel Reviewer, National Collegiate Honors Council,
2019

* National Collegiate Honors Council Professional Membership

» ACPA - College Student Educators International

* Gifted Talented Network

« International Gifted Education

* National Association for Gifted Children

STUDENT ORGANIZATION VOLUNTEER ADVISORSHIPS

* Honors Trustees, 2015 - Present

» Rotaract Advisor, 2016 - 2018

* Honors College Wellness Club Advisor, 2016 - 2017

» Skating Club, 2014 - 2016

* Cafe Lingua, 2014 - 2015

* Brightened Birthdays, 2013 - 2015

* Farm to YSU, 2013 - 2014

* Honors Council, 2006 - 2008, 2014 - 2015

* Scholar Trustees, 1996 - 2015

* YSU Volleyball Team, 2012 - 2014

* National Society of Collegiate Scholars, 2007 - 2011

* Alpha Lambda Delta, 2007 - 2009

* The Who (Women in Honors Organization), 2007 - 2009
* Golden Key National Honors Society, 1996 - 99, 2002 - 2007
* Student Government Association, 2002 - 2003

» Executive Council, 2001 - 2003

* Centurians, 1993 - 2002

* Alpha Xi Delta Advisor, 1996 - 1999

* Helping Hands, 1996 - 1998

* Xi Delta Gamma, 1992 - 1995
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SELECT VOLUNTEERISM AND GLOBAL OUTREACH

* United Way YSU Campaign Chair, 2018- Present

* Penguin Pen Pals, 2012 - Present

* Global Day of Service, 2012 - Present

* Relay for Life, 2008 - Present

* American Red Cross - 2010 - Present

* Ugandan Water Project, 2013-2015

* Second Harvest Foodbank, 1995 - 2014

* Bristolville High School Awards Ceremony photographer, 2013
* Mahoning Valley Panthers Baseball treasurer and photographer, 2013
* Poland All-Stars Baseball photographer, 2012, 2013

* Dorothy Day House, 2012, 2013, 2015

* Union Township Athletic Association Volunteer, 2006 - 2012

* ReStore, 2006, 2007

* Board Member, Shepherd of the Valley, 2005

* Ethics Committee Member, Shepherd of the Valley, 2005

* Project Opportunity Advisory Board Member, 2002 - 2004

* Organist, Harbor Presbyterian Church, Lawrence County Fair, 1983 - 2003
* Rescue Mission of the Mahoning Valley, 1998 - 2003

* World Vision - 30 Hour Famine, 1997 - 1999

* 24 Challenge Mathematics Program, 1995 - 1999

* Volunteer Administrators Organization, 1995 - 1999

* Mentoring Project - East High School, 1990 - 1992

TECHNOLOGIES AND SOCIAL MEDIA PROFICIENCY

* Banner, eCube, Concur, Blackboard

* Systems: Windows, Mac

* Software: Microsoft Excel, Word, Access, PowerPoint , Pages, Keynote, ContentM,
Adobe, iMovie

* Social Media: Twitter, Facebook, Instagram, LinkedIn, FaceTime, Skype, Google+
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YOUNGSTOWN
STATE
UNIVERSITY

BOARD OF TRUSTEES’ RESOLUTION
TAKE CHARGE OF FUTURE FOR SUSTAINABILITY

WHEREAS, the Youngstown State University Board of Trustees has participated in many
aspects of Strategic Planning including a recent Board of Trustees Advance focused on
items related to institutional distinction and Planning for Strategic Action, as well as three
previous Resolutions (December 2018, March 2019, and June 2019) linked to said
Strategic Action Planning, including an effectiveness and efficiency framework; and

WHEREAS, the ultimate objective of a Strategic Action Plan must focus on investing in
academic excellence and student success, as noted in previous Resolutions and reiterated
here in part, to:

* Support educational quality by providing support for teaching and learning to
optimize the quality of instruction in all courses, with an emphasis on gateway
courses and the adoption of technology to improve student success;

e Place a value on all scholarship, particularly linked to teaching and learning, and
areas identified for research distinction; and

® Assure that the educational quality improvement strategy is integrated with the
student experience and through applied scholarship that connects to the community
in mutually beneficial ways;

And from the student success perspective, assure the development of:

e Robust relational, holistic, and, when necessary, intrusive advising services as well
as data analytics to support student success, paying close attention to closing the
achievement gap;

e Robust internships, career-related and relevant service-learning and experiential
experiences, and on-going lifelong learning support that becomes a distinctive
attribute of a YSU educational experience; and

e Technological capability, capacity, and competency to optimize student success
and create a student-focused experience; and

WHEREAS, the Board of Trustees anticipates that the development of procedures,
adjustments to organizational structures, and strategic allocation of resources will lead to
more effective investment in both student success and academic excellence; and

WHEREAS, the Board anticipates focused, university-wide-efforts to develop strategies
to create new resources for such investment purposes without which there will be
continuous reallocations of increasingly limited resources; and



YOUNGSTOWN
STATE
UNIVERSITY

WHEREAS, under circumstances of finite resources, decisions must be made that support
the long-term sustainability of the University and that policies and procedures expected
from the Board’s March, 2019 “Take Charge of Our Future” Resolution will help assure
the effective and efficient operation of the university, including that of the Office of
Academic Affairs in its role to stimulate and enable academic excellence and student
success; and

WHEREAS, it will be essential that existing and new partnerships should be innovative
and create new resources, and to focus on a strategic purpose for every dollar spent; and

WHEREAS, with a focused intentionality to improve services to support students
persisting and completing degrees, the Office of Academic Affairs has proposed
“Momentum Gainers” that includes implementing a redesigned degree-audit system,
redesigning advising as well as the First-Year Experience for which the Board anticipates
an update on options to be considered in December, 2019; the specific approaches to be put
in place for Fall 2020 in March, 2020, and integrated into the FY-21 budget proposal, or
preferably in a more compressed timeframe; and

WHEREAS, an academic program effectiveness and advancement process should have
actionable steps and outcomes with the Board to be updated no later than the March 2020
Board meeting regarding the process, feedback loops, and critical steps that will be
utilized; with preliminary recommendations or insights no later than the December 2020
Board meeting; and with well-considered recommended actions no later than the March
and/or June 2021 Board meetings having engaged in consequential shared governance
throughout the process; and

WHEREAS, the academic program effectiveness and advancement process should be
predicated upon collaboratively developed clear and known principles, procedures,
feedback loops and communication strategies that build on existing foundational strengths
as well as a context for a clear and strong linkage between educational experience and
employability.

NOW, THEREFORE, BE IT RESOLVED, this resolution, those before it and those yet
to come, continue to focus our institutional energies to optimize student success as a
student-focused campus, the basis upon which rests strong educational experiences that
sustain the university because of the attractiveness and unique aspects of that educational
experience.

Board of Trustees Meeting Agenda Item E.1.f
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YOUNGSTOWN
STATE
UNIVERSITY

RESOLUTION TO ACCEPT WYSU MEMBERSHIPS

WHEREAS, Board policy provides that the President shall compile a list of
memberships to the University for each meeting of the Board of Trustees and present
the list accompanied by his recommendation for action by the Board; and

WHEREAS, the President has reported that the memberships as listed in Exhibit C
__attached hereto are being held pending acceptance and he recommends their
acceptance;

NOW, THEREFORE, BE IT RESOLVED, that the Board of Trustees does hereby
accept these memberships on behalf of Youngstown State University and requests
that the President acknowledge the acceptance of these memberships.

Board of Trustees Meeting Agenda Item E.2.a
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UNIVERSITY MEMBERSHIPS
EXECUTIVE SUMMARY
Fiscal Year 2018-2019
July 1, 2018-June 30, 2019

Number of
Memberships Received Members Amount
WYSU-FM 1,608| $ 272,602
Total University Members 1,608 $ 272,602
Agenda Item E.2.a
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UNIVERSITY MEMBERSHIPS
EXECUTIVE SUMMARY
Fiscal Year 2017-2018
July 1, 2017-June 30, 2018

Number of
Memberships Received Members Amount
WYSU-FM 1,622 247,414
Total University Members 1,622 247,414
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YOUNGSTOWN
STATE
UNIVERSITY

RESOLUTION TO MODIFY
TRAVEL ON BEHALF OF THE UNIVERSITY POLICY, 3356-3-05

WHEREAS, University Policies are reviewed and reconceptualized on an ongoing
basis; and

WHEREAS, this process can result in the modification of existing policies, the
creation of new policies, or the deletion of policies no longer needed; and

WHEREAS, action is required by the Board of Trustees prior to replacing and/or
implementing modified or newly created policies, or to rescind existing policies; and

WHEREAS, the Travel on Behalf of the University policy has been reviewed
pursuant to the five-year review cycle, and formatted in accordance with Policy 3356-
1-09, Development and Issuance of University Policies.

NOW, THEREFORE, BE IT RESOLVED, that the Board of Trustees of
Youngstown State University does hereby approve the modification of the University
Policy Travel on Behalf of the University, policy number 3356-3-05, shown as
Exhibit D attached hereto. A copy of the policy indicating changes to be made is also
attached.

Board of Trustees Meeting Agenda Item E.3.a
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3356-3-05 Travel on behalf of the university.

Responsible Division/Office: Finance and-Administration Business Operations

Responsible Officer: VP for Finance and Administration Business

Operations

Revision History: June 1994; December 2004; December 2009;
September 2014, September 2019

Board Committee: Finance and Facilities

Effective Date: September-24 5, 20142019

Next Review: 20492024

(A)  Policy statement. The board of trustees authorizes the office of finance

B)

©

and administration to establish university travel guidelines for the
expenditure of university funds for travel expenses incurred during the
performance of official university business.

Purpose. The purpose of the university travel guidelines is to facilitate
official university travel by university faculty, staff, students, candidates,
and other nonemployees at the lowest practical and reasonable cost and by
the most expedient means.

Parameters.

(1) Official university travel is travel in furtherance of assignment and
consistent with the mission of the university; travel from place of
residence to work is not.

(2) Allowable travel expenses include all ordinary and necessary
expenses incurred in furtherance of assignment consistent with the
mission of the university.

(3) With appropriate approval, allowable expenses may be reimbursed
for those individuals representing the university on official
business.

4) Exceptions to university travel guidelines must be obtained in
writing prior to the travel in question from the president or his/her
designee.

%) Information regarding university travel is available in written and
electronic form and-on the-YSU website.-at

Agenda Item E.3.a
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3356-3-05

Travel on behalf of the university.

Responsible Division/Office: Finance and Business Operations

Responsible Officer: VP for Finance and Business Operations

Revision History: June 1994; December 2004; December 2009;
September 2014, September 2019

Board Committee: Finance and Facilities

Effective Date: September 5, 2019

Next Review: 2024

(A)  Policy statement. The board of trustees authorizes the office of finance

®)

©

and administration to establish university travel guidelines for the
expenditure of university funds for travel expenses incurred during the
performance of official university business.

Purpose. The purpose of the university travel guidelines is to facilitate
official university travel by university faculty, staff, students, candidates,
and other nonemployees at the lowest practical and reasonable cost and by
the most expedient means.

Parameters.

)

@

€)

(4)

©)

Official university travel is travel in furtherance of assignment and
consistent with the mission of the university; travel from place of
residence to work is not.

Allowable travel expenses include all ordinary and necessary
expenses incurred in furtherance of assignment consistent with the
mission of the university.

With appropriate approval, allowable expenses may be reimbursed
for those individuals representing the university on official
business.

Exceptions to university travel guidelines must be obtained in
writing prior to the travel in question from the president or his/her
designee.

Information regarding university travel is available in written and
electronic form on YSU website.



YOUNGSTOWN
STATE
UNIVERSITY

RESOLUTION TO MODIFY
OPERATING BUDGET APPROVAL AND MODIFICATION POLICY,
3356-3-11

WHEREAS, University Policies are reviewed and reconceptualized on an ongoing
basis; and

WHEREAS, this process can result in the modification of existing policies, the
creation of new policies, or the deletion of policies no longer needed; and

WHEREAS, action is required by the Board of Trustees prior to replacing and/or
implementing modified or newly created policies, or to rescind existing policies; and

WHEREAS, the Operating Budget Approval and Modification policy has been
reviewed pursuant to the five-year review cycle, and formatted in accordance with
Policy 3356-1-09, Development and Issuance of University Policies.

NOW, THEREFORE, BE IT RESOLVED, that the Board of Trustees of
Youngstown State University does hereby approve the modification of the University
Policy Operating Budget Approval and Modification, policy number 3356-3-11,
shown as Exhibit E attached hereto. A copy of the policy indicating changes to be
made is also attached.
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3356-3-11 Operating budget approval and modification.

Responsible Division/Office:  Finance and-Administration Business Operations

Responsible Officer: VP for Finance and AdministratienBusiness
Operations
Revision History: December 2004; December 2006;

December 2009; December 2014; September 2019
Board Committee: Finance and Facilities
Effective Date: December-16;2014September 5, 2019
Next Review: 260192024

(A) Policy statement. The board of trustees will approve a balanced operating
budget for each fiscal year prior to the beginning of that fiscal year (July
first) and subsequent modification(s) to the overall spending level.

(B)  Purpose. Establish a policy to approve and modify the university’s
operating budget.

(C)  ParametersScope.

(1) The annual operating budget shall be a balanced budget with
expenses aligned with anticipated revenue and shall be consistent
with the strategic goals of the university.

2) All expenditures in the university’s general and auxiliary funds
must be budgeted each fiscal year prior to being spent.

3) The operating budget may be revised at the discretion of the board
of trustees.

(D)  Definitions.

(1) H——Auxiliary funds — funds for enterprises that exist to furnish
goods or services to students, faculty, or staff, or incidentally to the
general public. Auxiliary enterprises charge fees directly related to
the cost of the goods or services (e.g., Kilcawley center, housing,
and parking).

Agenda Item E.3.b
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3356-3-11

(E)

@)

€)

(4)

®)

Budget modifications — increases or decreases to the overall level
of the operating budget.

Designated funds — unrestricted funds internally transferred by the
board from an operating budget for a specific purpose and
available for expenditure in the current budget year and/or
succeeding budget years.

General funds — current unrestricted funds primarily sourced from
student tuition and fees and state of Ohio appropriations and
expended for instruction, student services, institutional support,
maintenance and operations, financial aid, etc.

Operating budget — general and auxiliary funds representing the
operating activities of the university for a given fiscal year.
Excluded from the operating budget are designated funds, plant
and capital funds, restricted funds, endowments and funds
functioning as endowments.

Procedures.

(1)

@)

Budget approval.

(@ The administration will present the annual operating budget
for board approval at the June meeting prior to the fiscal
year beginning July first.

(b)  When sufficient financial resources exist, the annual
operating budget will include a transfer to the general fund
operating reserve of at least five per cent of the increase in
the general fund portion of the operating budget over the
previous year. The board of trustees may approve a
deviation from the transfer of five per cent of the increase
in the general fund portion of the operating budget.

Budget modifications. Revenue changes — budget modifications of
five per cent or more that relate to changes in enrollment, levels of
support from the state of Ohio and/or any other revenue source
must be approved by the board.



3356-3-11 Operating budget approval and modification.

Responsible Division/Office:  Finance and Business Operations

Responsible Officer: VP for Finance and Business Operations
Revision History: December 2004; December 2006;
December 2009; December 2014; September 2019
Board Committee: Finance and Facilities
Effective Date: September 5, 2019
Next Review: 2024

(A) Policy statement. The board of trustees will approve a balanced operating
budget for each fiscal year prior to the beginning of that fiscal year (July
first) and subsequent modification(s) to the overall spending level.

(B)  Purpose. Establish a policy to approve and modify the university’s
operating budget.

(C)  Scope.

(1)  The annual operating budget shall be a balanced budget with
expenses aligned with anticipated revenue and shall be consistent
with the strategic goals of the university.

(2)  All expenditures in the university’s general and auxiliary funds
must be budgeted each fiscal year prior to being spent.

(3)  The operating budget may be revised at the discretion of the board
of trustees.

(D)  Definitions.

(1)  Auxiliary funds — funds for enterprises that exist to furnish goods
or services to students, faculty, or staff, or incidentally to the
general public. Auxiliary enterprises charge fees directly related to
the cost of the goods or services (e.g., Kilcawley center, housing,
and parking).

2) Budget modifications — increases or decreases to the overall level
of the operating budget.



3356-3-11

(E)

€)

(4)

©)

Designated funds — unrestricted funds internally transferred by the
board from an operating budget for a specific purpose and
available for expenditure in the current budget year and/or
succeeding budget years.

General funds — current unrestricted funds primarily sourced from
student tuition and fees and state of Ohio appropriations and
expended for instruction, student services, institutional support,
maintenance and operations, financial aid, etc.

Operating budget — general and auxiliary funds representing the
operating activities of the university for a given fiscal year.
Excluded from the operating budget are designated funds, plant
and capital funds, restricted funds, endowments and funds
functioning as endowments.

Procedures.

(1)

@)

Budget approval.

(a) The administration will present the annual operating budget
for board approval at the June meeting prior to the fiscal
year beginning July first.

(b)  When sufficient financial resources exist, the annual
operating budget will include a transfer to the general fund
operating reserve of at least five per cent of the increase in
the general fund portion of the operating budget over the
previous year. The board of trustees may approve a
deviation from the transfer of five per cent of the increase
in the general fund portion of the operating budget.

Budget modifications. Revenue changes — budget modifications of
five per cent or more that relate to changes in enrollment, levels of
support from the state of Ohio and/or any other revenue source
must be approved by the board.



YOUNGSTOWN
STATE
UNIVERSITY

RESOLUTION TO APPROVE
INTERFUND TRANSFERS

WHEREAS, University Policy Number 3356-3-11.1, Budget Transfers, requires
Board of Trustees approval for inter-fund transfers of $100,000 or more for
operating purposes or for any purpose other than a specific capital improvement
project, for capital improvements or construction projects of $500,000 or more,
and for transfers out of operating reserves regardless of amount; and

WHEREAS, certain accounting and budget adjustments and transfers outside the
operating budget are necessary during the course of a fiscal year and at the end of
a fiscal year.

NOW, THERFORE, BE IT RESOLVED, that the Board of Trustees of
Youngstown State University does hereby approve the transfer of funds, as
detailed in Exhibit F.

Board of Trustees Meeting Agenda Item E.3.c
September 5, 2019
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YOUNGSTOWN STATE UNIVERSITY
Interfund Transfers Requiring Board Approval

Transfers Outside of the Operating Budget
Requested Transfers for First Quarter 2020

FROM TO AMOUNT REASON
Debt Service Reserve Funds Debt Service Funds Transfers totaling $3,806,109 to fund portion of FY20
Debt Service
General Fund (Unrestricted Plant Fund) Bond Fund - Series 2010 $1,476,532 Portion supported by General Fund.
General Fund (Unrestricted Plant Fund) Bond Fund - Series 2016 $909,787 Portion supported by General Fund.
WCBA Gifts (Restricted Plant Fund) Bond Fund - Series 2016 $1,301,506 Portion attributed to the WCBA.
Vets Center Gifts (Restricted Plant Fund) Bond Fund - Series 2010 $118,284 Portion attributed to Vets Center.
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YOUNGSTOWN
STATE
UNIVERSITY

RESOLUTION TO APPROVE THE FY20
ANNUAL INTERNAL AUDIT PLAN

WHEREAS, the Annual Internal Audit Plan contains the planned scope and time
budget of audit engagements for the fiscal year; and

WHEREAS, Internal Audit assesses risk annually and focuses priorities of the
Annual Internal Audit Plan on risk exposures throughout the University; and

WHEREAS, the risk-based Annual Internal Audit Plan for fiscal year 2020 has
been developed; and

NOW, THEREFORE, BE IT RESOLVED, that the Board of Trustees of
Youngstown State University does hereby approve the FY20 Annual Internal
Audit Plan, as shown in Exhibit G and made part hereof.

Board of Trustees Meeting Agenda Item E.3.d
September 5, 2019
YR 2020-



Youngstown State University
Office of Internal Audit
FY 2019 Audit Plan
Approved June 7, 2018

Jul-Sept Oct-Dec Jan-Mar Apr-Jun

FY19
Q1lTotal | Q2 Total | Q3 Total | Q4 Total | Total
Audit and Assurance: (see Proposed Audit Plan for detail)
Audit engagements 155 250 240 205 850
Continuous Auditing/Analytics 120 155 155 120 550
Open Audit Recommendation Follow-up 35 35 35 35 140
Hotline Monitoring 15 15 15 15 60
325 455 445 375 1600
Advisory (added FY18Q3) 90 90 90 90 360
Administrative & Planning:
Administrative (includes student auditor hiring, training) 45 60 60 45 210
Audit Risk Assessment, Annual Planning, Audit Subcommitte Prep and Meetings 15 15 15 25 70
Enterprise Risk Management assistance 20 20 20 20 80
Professional Development & Training 10 10 10 10 40
Holiday, Vacation/Sick 80 30 40 20 170
170 135 145 120 570
Total Hours 585| 680 680 585| 2530
>
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Youngstown State University
Office of Internal Audit
FY 2020 Audit Plan and Risk Assessment
Proposed September 2019

Audit Engagements
Qum‘:::‘i b LastAudited | Project Scope Risk Risk Category P':'s':'e:;':;"k Audit Objective FYZOH:“U";“‘"’
Student Organizations ’operational and financial controls noncompliance with policies and procedures; Id'ent‘lfy,-a‘ssess, and test processes to ensure compliance
1st quarter n/a lrelated to registered student inadequate and/or ineffectiveness of w'tb p0|I-CIeS and proceAdures, and de?ign ar:ad effectiveness
(carryover from FY19) ‘organizations operational and financial controls Financial Modarats of ﬂnanc|al and operational controls including adequacy of
| | policy and procedures 70
‘ tuition and fees charged are incorrect; manual ‘
‘ adjustments are in error, unsupported or not ‘
policies, procedures and controls authorized; student payments are applied | . <
Student Billing and ‘re!ated to student billing and student  |incorrectly or not in a timely manner; past due | It?:::::;iz;ie:::n:i:s‘;pmm::;i‘s::‘:i: se‘)l?zFed i
Accounts Receivable 2013 |pecounts recelvable:including billing; accounts Inadequately managed; student write procedures, overall efficienpcy and effec;veln’:sssac; internal
receiving, posting, and deposting offs do not comply with policies and procedures; | ! 2
2nd quarter |student payments and collection allowance is not established, inadequate or not | control a}nd relatez'i procedures and evaluation of
‘efforts on past due accounts reviewed for reasonableness; lack of ‘ segregation ofdutles
‘ segregation of duties in billing, payment |
collection and a/r process Financial |High 170
ensure Banner user access is appropriately assigned and
Banner User Access | procedures and controls for granting, |inappropriate Banner user access is inherently ‘ restricted based on least privilege (users have access only
3rd quarter 2016 |modifying, and terminating Banner high risk in complex ERP system with a large \ to what is required to perform their duties) including read-
(carryover from 2019) |access within Banner modules number of users only access to sensitive and confidential information, and
‘ IT 1High maintains segregation of duties 280
‘f;laltle?,tz;occceedl::sczn:iezce)?t:ols compliance, financial, reputational and ! Itdr:ntlfv';‘assetss and test prcc;'ssses an_d se[eT:t.ed
- | ! p b pt, governance risks resulting from improper ‘ nsactions to ensure compl |lance with policies and
Donor Restricted Funds {2009 ‘docurnentatlon a.nd use of donorl understanding; documentation, and use of procedures and overall effe&l:tlveness of internal control
‘restrlctzed funds in accordance with finds iFraceordance with donoF intent ) ) related to acceptance, tracking and use of donor restricted
|donor intent Financial Moderate funds 173
Total Audit Engagements 693



Continuous Auditing/Analytics

Audit Plan Total

{ Preliminary Risk
Area Last audited Project Scope Risk Risk Category = 3/ Audit Objective mo:“dge'ed
ours
N A lysis of :
Continuous Auditing ongoing quarterly continuous auditing fraud and errors related to payroll . , . ana ys'ls ° quart'erly payroll data to ensure operating
Payroll Financial High effectiveness of internal controls 255
i diting - \ lysis of quarterl i
Contintious AUditing ongoing |quarterly continuous auditing fraud and errors related to payables . : | ana Y%IS orqua _er v payables data to ensure operating
Accounts Payable | Financial |Moderate effectiveness of internal controls 295,
Total Continuous Auditing 550
Open Audit Recommendation Follow-up .
i 0 limi Risk
Area Project Scope Risk Risk Category s y Audit Objective FY20 Budgeted
i Hours
Open Audit [ . : ’ . . "
‘ . Follow-up on open audit . assess implementation of appropriate corrective action to
Recomimehidation Ongoine dations fi evious audits i addre dit dati
Follow-up recommendations from pri VariGts variGus ss audit recommendations 40
Total Open Audit Recommendation Follow-up 140
Hotline Monitoring
liminary Risk FY20 Budgeted
Scope Risk Risk Categ i 5 i 8
Area Project Scop Y At mont Audit Objective i
‘ assess risk level and i i ;
o 1 . o " . quality of hotline reports; ensure
i O t f hotli ts |fraud/unethical conduct )
Hotline Monitoring ongoing ngoing monitoring o FiE.repor / varlous TBD timely follow-up of reports as deemed necessary 60
Total Hotline Monitoring 60



Youngstown State University
Office of Internal Audit
FY 2020 Audit Plan
Proposed September 2019

Jul-Sept Oct-Dec Jan-Mar Apr-Jun

Total Hours

FY20
Q1 Total | Q2 Total | Q3 Total | Q4 Total | Total
Audit and Assurance: (see Proposed Audit Plan for detail)
Audit engagements 82 129 326 156 693
Continuous Auditing/Analytics 120 155 155 120 550
Open Audit Recommendation Follow-up 35 35 35 35 140
Hotline Monitoring 15 15 15 15 60
252 334 531 326 1443
Advisory 20 90 90 90 360
Administrative & Planning:
Administrative (includes student auditor hiring, training) 45 60 60 45 210
Audit Risk Assessment, Annual Planning, Audit Subcommitte Prep and Meetings 15 15 15 25 70
Enterprise Risk Management assistance 20 20 20 20 80
Professional Development & Training 10 10 10 10 40
Holiday, Vacation/Sick 44 52 20 20 136
134 157 125 120 536
476| 581 746| 536 2339

Note: hours above include a total of 675 hours for a student audit intern in Fall 2019 and two student audit interns in the Spring 2020



YSU FY 2020 Internal Audit Risk Assessment

Facilities 100
Category # | Activity [Health and Safety] Financial Impact | Public Image and |Outside icRisks | Volume &Size | Change | Complexity | IT & System Risk [ ERMResults |  TotalRisk | Weighted Risk Score |
15 15 15 5 10 5 5 5 15 10 100
FAC 101 Special Events, Facility Use 4 3 4 2| 2| 3 2] 2] 1] 3 26 275!
Maintenance-
4 4 4 2| 3 4 3 3
FAC102 Buildings/Grounds 1 2.25 30.25 307.5
eAC 103 Building Access/ Key 4 2 3 2 2 2 2 1 1 235 2700
Control
ital Project
FAC104 |CaPital Proje 3 4 4 4 4 3 4 4 1 15 325 310
Management
Fac 105 Government Compliance 4 3 4 4 4 3 2 3 3] 3| 31 310
Financial 200
Category # | Activity Health and Safety] Financial Impact | Public Image and | Outside Infi | Risks | Volume &5ize | Change 1 [T &System Risk| ERM Results | _ TotalRisk | Welghted Risk Score 1
15 15 15 5 10 5 5 15 10 100
Grants:
1 4 4 4 4 4 4 4 4 15 ;
FN201 Accounting/Management 2 B30
FIN 202 YSU Foundation 1] 5 5 4 4 2] 2| 3 1 3| 30 305,
FIN 203 Budget N 1] 5 5 5 S| 5 4 5 4 2 41|
FIN 204 Procurement, Contracts 1] 5 4 4 3 5 3| 3| 3 1.5] 32.5 315
FIN 205 Financial Aid 3| 5 5 5| 5| 5 4 4 5 0.5 39.5]
FIN 206 Collections - Receivables 1] 5) 5 5 3| 5 4 4 5 2.25 39.25
FIN 207 Payroll 3 5 5) 5 S| 5 4 4| 5 15 42.5
FIN 208 Disbursements, A/P 1] 5 4 4 4 5 4 4 5 1.5 37.5 365
Research 300
Category # | Activity IHM Financial Impact | Public Image and | Qutside Infi | egicRisks | Volume &Size | Change 1 [T &System Risk| ERM Results | Total Risk | Weighted Risk Score |
15 15 15 5 10 5 5 15 10 100
RES 301 Grant Management 1 4 5 5| S| 4 5 5| 3 1.5 38.5) 355
RES 302 Human/Animal Subjects 5| 5 S| 5 4 3 3 3] 3 0.5 36.5
RES 303 Intellectual Property i 4 4 5 5 3| 4 4 3 2.25] 35.25 3325
RES 304 External Partnerships 1 4 4 S S 3 4 4 3 4 37 350
RES 305 Research Funding 1] 5 5 5 5 4 4 4 4 2.25 39.25)
Res 306 3D Printing 5 4 4 4 4 3 4 4| 3 5 40




YSU FY 2020 Internal Audit Risk Assessment

Human Resources 400

Category # | Activity | Health and Safety| Financial impact | Public Image and | Outside Infi | gic Risks | Volume & Size | Change NG J T &System Risk | ERM Results | Total Risk | Weighted Risk Score|
15 15 15 5 10 5 5 5 15 10 100
HR 401 Discrimination, Harassment 4 4 5 4 4 4 3 4 2 5 39
HR 402 Employee Travel 4 3 3 3 1 3 2 2 1 25
HR 403 Volunteers 4 1 4 2 1 1] 1| 1] 1 15
HR 404 Employee Productivity 4 4 3 4 3 4 1| 4 3 2
HR 405 Succession Planning 3 5 5 4 5 4 4 3 1 5
HRA0E .7 [amploymentREaCHices; 4 5 4 4 4 3 2 4 3 3.75
Termination
HR 407 Eltn'ployment Practices, 4 4 4 A 4 2 3 N 3 15
Hiring
Athletics 500
Category # | Activity | Heaith and Safety] Financialimpact | Public Image and | Outside Infl | StrategicRisks | Volume & Size | Change | Complexity [ IT& System Risk T ERMResults | TotalRisk _|Weighted Risk Score|
15 15 15 5 10 5 5 5 15 10 100
ATH 501 Team Travel 4 3 3 3 2 2 1 1 1 2.25 2_
ATH 502 Camps -Athletic H S 4 4 3 2| 1 1 2| 3 30 340
ATH 503 NCAA Compliance 3 5 4 5 4 2 2 2 2 1.5 30.5 320
ATH 504 Athletic Injury 5 5 4 4 3 2| 2 2| 2 3 32, 350
Safety 600
Category # | Activity | Health and Safety| Financial Impact | Public image and | Qutside Infi | Risks | Volume & Size | Change | ¢ [T &systemRisk | ERM Results | _ TotalRisk | Weighted Risk Score|
15 15 15 5 10 5 5 5 15 10 100
SAF 601 iZ‘ampus Safety -Crisis 5 5 4 8 A 4 4 5 5 5 36 365
Mar
SAF 602 Environmental Compliance 5 4 5 3 4 3 4 3 2 1] 34 355
SAF 603 Youth Programs 5 3 5 4 3 2 3 2 2 3.75 32.75 347.5]
SAF 604 Occupational Safety 5| 3 4 3 3 4 3 3 2 1.5 31.5 320
SAF 605 Police/Law Enforcement 4 2 3 2 3 2 2 2 1 15! 22.5_
SAF 606 |Chemical Safety 5 3 4 3 3 2 2 2 2 15 27.5 300
SAF 607 __[Crime Reporting 5 3 4 4 3 2 2 2 2 1.5 28.5) 305
SAF 608 Laboratory Safety 5 3 4 3 3 2 2 2 2 3 29| 315




YSU FY 2020 Internal Audit Risk Assessment

Information Technology 700

Category # | ‘Activity THealth and Safety] Financial Impact | Public image and [outside T Strategic Risks | Volume &sSize | Change | [ 1T &System Risk | _ERM Results | Total Risk___| Welghted Riskscore |
15 15 15 5 10 5 5 5 15 10 100

IT 701 Data management, Pil 4 5 5 3| 5 5| 4 4 2 3 22

IT 702 Records Retention 4 4 4 3 3 5 4 4 4 3| 38|

IT 703 Cyber Security 4 S 5 3 5 S 4 4 4 4 43

Academic & Student Affairs - 800

Category # | Activity JHealth and Safety] Financial Impact | Public Image and | Outside | Risks | Volume &Size | Change | < J 7 & System Risk | ERM Results | TotalRisk | Weighted RiskScore |
15 15 15 5 10 5 5 5 15 10
AcA 801 Student Trav‘el: Domestic a 3 3| 3 2 1 i 1 1 N
and International
Student
4 3] 4 4 3] 3] 2| 2
AcA 802 Organizations/Clubs (RSO) : il
ACA 803 [Title IX, VAWA 1 5 5| 5| 5| 5 4 3 4 2.25
ACA 804 Residence Life 5| 3 4 3 4 3| 3| 3] 1] 3
ACA 805 Diversity 3 3| 5 4 £l 3| 3] 4| 1] 2.25 33,25 322.5]
ACA 806 Substance Abuse 4 3 4 3] 4 1 2 3] 1 5| 30 315
ACA 807 Student Threat Assessment 4 2| 5 4 4 1 1] 4 1 5 31 320
ACA 808 Distance Learning 1] 3 3 2 4 2| 3 2 2 1.5] 23.5]
ACA 809 Student Admission 3 5| 4 4 S| 4 4 4 4 45 38.5
ACA 810 Student Internships 1 2 3 2] 3 1] 1] 1 1 3| 18|
ACA811 [Enrollment Growth 1 5| 5| 5| S| 5| 4 3 4 2| 39|
ACA 812 Student Special Needs 4 2] 3 3 3] 1 1] 1] 1| 2] 21
ACA 813 Student Data Management 3] 5| 5| 4 4 5 3 3] 5 2.25 39.25]
ACA 814 Study Abroad Programs 4| 4| 3| 1 2| 2| 1 2.25 23.25
ACA 815 International Students 3 3| 4 3 2| 2 2| 2 1 1.5] 23.5]
Other Areas Not Discretely Presented in ERM
Category # | Activity | Health and Safety| Financial Impact | Public Image and | outside ] Risks | Volume & Size | Change | [ IT&System Risk | _ERM Results | TotalRisk | Welghted Risk Score |
15 15 15 5 10 5 5 5 15 10 100
Endowment And 2 3 4 3 5 P 1 2 5| 1 29)
Parking Services 3 2 3 3 1 1 1 1 1 1 17
Ouls.ourced - Revenue 2 3| 3 2 1 2 2 i ] i T
Sharing/Commissions
UBIT 1 4 4 3] 4 2 3 4 1] 1 27| 260
Strategic/Governance 4 4 5| 4 S| 5| 5| 5| 3] 1] 41,
Motor Pool 4 3 3 3] 2| 3 2| 2 1 1) 24
Radio 3 2 4 3 2| 2 1 2 1] 1 21
Rich Center 5 3 4 5| 3| 3 2 3 3] 1 32) 330
Career Services 2 3 4] 3 4 3 2 3 3] 1 28] 285




Prior Audits:

2019 Payroll Process; Penguin Tuition Promise; and Continuous Monitoring

2018 Research Compliance; Procurement; and Continuous Monitoring

2017 YSU Foundation Agreement

2016 Compliance; Student Housing; James Dale Ethics Center; IT Security Access for Banner; Cash Counts; and Continuous Monitoring

2015 Academic Processes; IT (Pll personally identifiable info and segregation of duties); Contract Mgmt., Title IV and Perkins Due Diligence; Travel and Continuous Monitoring
2014 Grants (YSU Research Foundation); IT, Business Expense Guidelines (pcard and employee expense reimbursements); Events Mgmt. and UBIT; and Continuous Monitoring
2013 Student Accounts and University Receivables; A/P; Social Media (as part of student affairs); and Continuous Monitoring

2012 Athletics; Human Resources; Facilities and Continuous Monitoring

2011 Budget; Financial Aid; Cash Management; Chargebacks; and Continuous Monitoring

2010 Human Resources; Payroll; Parking; Centennial Campaign; Continuous Monitoring of P/R and Purchasing

2009 Bookstore; Early College; Gifts; Payroll Projects; and Surprise Cash Counts

2008 Human Resource/Payroll; Budget; Petty Cash; Athletics, and Rich Center

2007 Grants; Metro College; Equipment and Facilities

2006 Human Resources; Contract Management; Admittance and Registration; Receiving and Purchasing

2005 Financial Aid; Accounting; Payroll; Gifts and IT



YOUNGSTOWN
STATE
UNIVERSITY

RESOLUTION TO ACQUIRE REAL ESTATE
FOR CAMPUS IMPROVEMENT

WHEREAS, Youngstown State University (the “University”) has identified an area surrounding
the campus, and within its Ohio Board of Regents (OBOR) boundary, which it seeks to acquire
property for the benefit of the University; and

WHEREAS, the Flats at Wick is a four story, 55,930 square feet apartment-style student housing
facility located within the University’s campus boundary at 139 West Madison Avenue, as
identified on the property map attached hereto as Exhibit A; and

WHEREAS, the Flats at Wick was constructed in 2009 and contains 49 units and 116 total beds,
consisting of 3 one-bedroom units, 36 two-bedroom units, 2 three-bedroom units and 8 four-
bedroom units; and

WHEREAS, the Flats at Wick is at or near full occupancy for the University’s 2019-2020
academic year and is presently available for sale; and

WHEREAS, the University’s student housing facilities are at or near full occupancy for the
University’s 2019-2020 academic year; and

WHEREAS, it is in the best interest of the University to pursue the acquisition of the Flats at Wick
to increase the number of University owned apartment-style housing units available for students.

NOW, THEREFORE, BE IT RESOLVED, that the Board of Trustees of Youngstown State
University does hereby authorize the University to negotiate and enter into a purchase agreement
with Flats at Wick, LLC for the purchase of the Flats at Wick student housing facility at a purchase
price not to exceed appraised value as determined by an appraisal obtained by the University, and
upon such other terms and conditions as approved by the President, the Ohio Department of Higher
Education and the Controlling Board of the State of Ohio; and

BE IT FURTHER RESOLVED, that the Board of Trustees of Youngstown State University does
hereby authorize the administration to obtain appraisals of properties surrounding the Flats of Wick
that are available for sale, and if deemed appropriate by the President, proceed with acquisition of
such properties, subject to approval by the Board of Trustees of Youngstown State University; and

BE IT FURTHER RESOLVED, that the Board of Trustees of Youngstown State University does
hereby authorize the administration to secure financing for the purchase of the Flats at Wick, upon

such terms and conditions approved by the Board of Trustees of Youngstown State University and
the Chancellor of the State of Ohio.

Board of Trustees Meeting Agenda Item E.3.e
September 5, 2019
YR 2020-
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YOUNGSTOWN
STATE
UNIVERSITY

RESOLUTION TO RATIFY
PERSONNEL ACTIONS

WHEREAS, the Policies of the Board of Trustees authorize the President to
manage the University, including appointing such employees as are necessary to
effectively carry out the operation of the University and any other necessary
personnel actions; and

WHEREAS, new appointments and other personnel actions have been made
subsequent to the June 6, 2019, meeting of the Board of Trustees; and

WHEREAS, such personnel actions are in accordance with the 2019-2020
Budget and with University policies 3356-2-02, Equal Opportunity and
Affirmative Action Recruitment and Employment; 3356-7-36, Hiring and
Selection Process, Contracts and Compensation for Intercollegiate Athletic
Coaches; 3356-9-02, Selection and Annual Evaluation of Administrative Officers
of the University; and 3356-7-42, Selection of Professional/Administrative Staff;

NOW, THEREFORE, BE IT RESOLVED, that the Board of Trustees of
Youngstown State University does hereby ratify and confirm the personnel
actions as listed in Exhibit H attached hereto.

Board of Trustees Meeting Agenda Item E.4.a
September 5, 2019
YR 2020-




YOUNGSTOWN STATE UNIVERSITY
ATHLETICS EMPLOYEES
PERSONNEL ACTIONS 4/16/19 THROUGH 7/15/19

APPOINTMENTS
CONTRACT/
EMPLOYEE APPOINTMENT
EMPLOYEE NAME |TYPE POSITION TITLE DEPARTMENT DATES FTE| SALARY
Swimming & Diving -
Cavaiani, Jessica Excluded Assistant Coach Swim Women's 7/1/2019, 1.00| $ 35,000.00
Swimming & Diving -
Chen, Fengting Excluded Assistant Coach, Diving Women's 7/8/2019| 1.00| $ 30,000.00
Clark, Destiny Excluded Assistant Volleyball Coach Volleyball 6/17/2019| 1.00| S 40,400.00
Green, Mandy Excluded Assistant Soccer Coach Soccer - Women's 7/1/2019| 1.00| S 30,000.00
Grossetti, Terry Excluded Assistant Coach Football Training Room 4/22/2019| 1.00$  51,273.00
Jennings, Myisha Excluded Assistant Director of Athletics Athletic Administration 7/1/2019| 1.00 S 46,457.94
Nuzum, Dominique Excluded Assistant Coach Softball Softball 7/3/2019| 1.00| S 30,000.00
Swimming & Diving -
Paisley, Ryan Excluded Assistant Coach, Swimming Women's 7/1/2019| 1.00| $ 35,000.00
Rademacher, Autumn Excluded Assistant Coach Women's Basketball Basketball - Women's 6/10/2019| 1.00| $ 50,000.00
Reeves, Amber Excluded Assistant Coach Wmn Bsk Dir of Oper Basketball - Women's 6/17/2019| 1.00| $ 30,805.00
Swimming & Diving -
Smith, Bradley Excluded Head Coach Wmn Swimming & Diving Women's 5/6/2019| 1.00| S 55,000.00
Walton, Theresa* Excluded Head Coach Lacrosse Lacrosse - Women's 7/1/2019| 1.00| S 60,000.00
*New Positions

Page 1




YOUNGSTOWN STATE UNIVERSITY

ATHLETICS EMPLOYEES
PERSONNEL ACTIONS 4/16/19 THROUGH 7/15/19
SEPARATIONS
EMPLOYEE DATE OF
EMPLOYEE NAME TYPE POSITION TITLE DEPARTMENT SEPARATON FTE | SALARY
Brown, Marquis ACE Rec Athletic Facil Specialist Athletic Facilities Rental 6/7/2019 1.00| $ 30,992.00
Brandenstein, Mark Excluded Assistant Coach Strength Conditioning |Training Room 4/19/2019| . 1.00| $ 51,272.65
Bruinsma, Kevin Excluded Assistant Coach Player Personnel Basketball - Men's 5/10/2019 1.00| $ 50,500.00
Campbell, Calaeb Excluded Assistant Coach Volleyball Volleyball 4/22/2019 1.00| $ 40,400.00
Davidson, Courtney Excluded Assistant Coach Women's Basketball Basketball - Women's 5/14/2019 1.00| $§ 42,925.00
Griffin, Nicole Excluded Director of Op Women Basketball Basketball - Women's 5/10/2019| 1.00/ $ 30,805.00
Lawrence, Jennifer Excluded Assistant Coach Dir Personnel Wm BB  |Basketball - Women's 6/7/2019 1.00{ S 24,401.60
Purdy, Ryan Excluded Head Coach Swim Dive Aqua Coord Swimming & Diving - Women's 4/21/2019 1.00| $ 51,853.40
O'Bruba, Marilyn Excluded Senior Athletic Advisor Academic Counseling 7/1/2019 1.00{ S 49,973.14
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YOUNGSTOWN STATE UNIVERSITY
ATHLETICS EMPLOYEES

PERSONNEL ACTIONS 4/16/19 THROUGH 7/15/19
RECLASSIFICATIONS/POSITION ADJUSTMENTS

CONTRACT
EMPLOYEE EMPLOYEE |NEW POSITION TITLE/ NEW DEPARTMENT/ |APPT. NEW PREVIOUS
NAME TYPE OLD POSITION TITLE OLD DEPARTMENT DATES FTE |SALARY SALARY
Assistant Director Athletics/
Rollins, Matthew Excluded Coordinator of Facilities Athletic Facilities Rental 3/1/2019| 1.00| $§ 45,547.00 | $ 40,508.07
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YOUNGSTOWN STATE UNIVERSITY

ATHLETICS EMPLOYEES
PERSONNEL ACTIONS 4/16/19 THROUGH 7/15/19
PROMOTIONS
CONTRACT

EMPLOYEE EMPLOYEE |NEW POSITION TITLE/ NEW DEPARTMENT/ APPT. NEW PREVIOUS
NAME TYPE OLD POSITION TITLE OLD DEPARTMENT DATES FTE |SALARY |SALARY

Senior Athletic Advisor/

Counselor Penguin Service Academic Counseling/
Wolke, Rebecca APAS Center Registration & Records 5/16/2019 1.00| $40,000.00 | $ 32,100.00

Asst Coach Men's Basketball/
Reese, Daniel Excluded Asst Coach Special Asst Basketball - Men's 6/16/2019| 1.00| $50,500.00 | $ 25,250.00
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YOUNGSTOWN STATE UNIVERSITY
ATHLETICS EMPLOYEES
PERSONNEL ACTIONS 4/16/19 THROUGH 7/15/19

SALARY ADJUSTMENTS

CONTRACT/

APPOINTMEN
EMPLOYEE EMPLOYEE T NEW | NEW OLD | PREVIOUS
NAME TYPE POSITION TITLE DEPARTMENT DATES FTE |[SALARY FTE |SALARY
Crane, Andrew Excluded Asst Coach Women's Basketball |Basketball - Women's 7/1/2019 1.00| $ 50,000.00 1.00| $ 44,945.00
Gorby, Brian Excluded Head Coach Track and CC Track - Men's 7/1/2019 1.00| $ 63,750.00 1.00| § 58,153.78
Hernandez, Ulises Excluded Assistant Coach Tennis Tennis - Men's 7/1/2019| 1.00/ $ 30,906.00 | 1.00/ $ 30,000.00
Markota, Michelle Excluded Co-Head Coach Cheerleading Cheerleaders 7/1/2019 0.48| $ 11,427.06 0.50| S 13,443.91
Mettile, Tyler Excluded Assistant Coach Track Field Track - Women's 7/1/2019 1.00/ $ 40,126.80 1.00| S 34,340.00
Nicolais, John Excluded Asst Coach Women's Basketball |Basketball - Women's 7/1/2019 1.00| $ 55,000.00 1.00| $ 52,015.00
Penniman, Richard Excluded Assistant Coach Track Field Track - Women's 7/1/2019| 0.25/S 6,858.48 0.25/$ 6,591.26
Schneider, Jennifer Excluded Co-Head Coach Cheerleading Cheerleaders 7/1/2019| 0.48| $ 11,203.00 0.25|$ 7,498.85
Slay, Jason Excluded Asst Coach Men's Basketball Basketball - Men's 7/1/2019 1.00| $ 103,020.00 1.00| $ 75,750.00
Tomei, Megan Excluded Asst Coach Track Field Throws |Track - Women's 7/1/2019 1.00| $ 35,037.00 1.00| $ 33,676.00
Townsend, David Excluded Assistant Coach Track Field Track - Women's 7/1/2019 0.5/ $ 15,393.84 0.50| S 14,794.48
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YOUNGSTOWN STATE UNIVERSITY

ATHLETICS EMPLOYEES

PERSONNEL ACTIONS 4/16/19 THROUGH 7/15/19

MULTI-YEAR APPOINTMENTS

CONTRACT/
EMPLOYEE EMPLOYEE APPOINTMENT
NAME TYPE POSITION TITLE DEPARTMENT DATES FTE| SALARY

Barnes, John

Excluded

Head Coach Women's
Basketball

Basketball - Women's

6/28/2019 - 4/30/2023

1.00

S 164,327.00
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YOUNGSTOWN
STATE
UNIVERSITY

RESOLUTION TO MODIFY
SEXUAL MISCONDUCT POLICY, 3356-2-03.1

WHEREAS, University Policies are reviewed and reconceptualized on an ongoing
basis; and

WHEREAS, this process can result in the modification of existing policies, the
creation of new policies, or the deletion of policies no longer needed; and

WHEREAS, action is required by the Board of Trustees prior to replacing and/or
implementing modified or newly created policies, or to rescind existing policies; and

WHEREAS, the Sexual Misconduct policy has been reviewed pursuant to the five-
year review cycle, and formatted in accordance with Policy 3356-1-09, Development
and Issuance of University Policies.

NOW, THEREFORE, BE IT RESOLVED, that the Board of Trustees of
Youngstown State University does hereby approve the modification of the University
Policy Sexual Misconduct, policy number 3356-2-03.1, shown as Exhibit I attached
hereto. A copy of the policy indicating changes to be made is also attached.

Board of Trustees Meeting Agenda Item E.4.b
September 5, 2019
YR 2020-
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3356-2-03.1 Sexual misconduct policy.

Responsible Division/Office: Equal Opportunity. -ané Policy Development and

Title IX

Responsible Officer: Director of Equal Opportunity./Policy
Development/ and Title [X

Revision History: March 2015; September 2019

Board Committee: University Affairs

Effective Date: Last BOTreview—Mareh1H52015-September 5,
2019

Next Review: 202064

(A)  Policy statement. Youngstown state university (“YSU” or “university”) is

(B)

©

committed to fostering and maintaining an environment of tolerance,
mutual respect, and concern for all members of the campus community.
Consistent with these values and applicable law, including Title IX of the
Education Amendments of 1972, the university prohibits and will not
tolerate sexual misconduct in any university program or activity. The
university will take appropriate steps to eliminate sexual assault and
misconduct, prevent its recurrence, and address its effects.

Purpose. To provide university community with a clearly articulated set
of behavioral standards, common understandings of definitions,
descriptions of prohibited conduct, relevant information, and reporting
options in order to foster a climate free from sexual misconduct.

Scope. This policy applies to all students, faculty, employees (including
student employees), volunteers, and third parties, campus visitors, or other
individuals engaged in any university activity or program, regardless of
sexual orientation or gender identity, and whether on or off campus, and
including any location owned, leased. or rented by the university.

For purposes of this policy, an individual is a student when they are
registered for courses, seminars, or workshops at the university, either
full-time or part-time; pursuing graduate, undergraduate or continuing
education courses; accepted for admission; or living in a residence hall
whether or not actually enrolled at the university.

Agenda Item E.4.b
Exhibit I
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For purposes of this policy, an individual is a faculty member when they
are employed by the university to conduct classroom or teaching activities.

For purposes of this policy, an individual is an emplovyee/student
employee when they have been hired/employed by the university to
perform certain work or services at a specified hourly wage or salary.

(D)  Definitions (for purposes of this policy).

(1) “Sexual misconduct.” A broad range of behaviors including sexual
assault, dating violence, domestic violence, stalking, voyeurism,
and any other conduct of a sexual nature that is nonconsensual or is
carried out through force, threat, intimidation or coercion. (For
purposes of this policy, conduct prohibited under this policy shall
generally be referred to as “sexual misconduct™).

2) “Sexual assault.” Any intentional, nonconsensual and/or coerced
sexual contact. Physical resistance need not occur to meet the
definition of sexual assault.

(3) “Sexual harassment.” Sexual advances, requests for sexual favors,
or other verbal or physical conduct of a sexual nature that is
unwelcome and sufficiently severe or pervasive from both a
subjective (the complainant’s) and an objective (reasonable
person’s) viewpoint when it meets any of the following:

(a) Submission to such conduct is made either explicitly or
implicitly a term or condition of an individual’s

employment, academic status, or participation in a

university program or activity.

(b) Submission to or rejection of such conduct by an individual
is used as the basis for employment, academic. or
programing decisions affecting the individual.

(c) The conduct has the purpose or effect of unreasonably

interfering with an individual’s work or academic
performance or creating an employment, academic, or
participation environment that is objectively intimidating,
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G4

(43)

(39)

(67)

(#3)

hostile, or abusive. (See university policy 3356-2-03,
Discrimination/harassment).

“Consent.” Sexual activity requires consent, which is defined as
positive, unambiguous, voluntary and ongoing agreement to
engage in a specific activity. Consent must be freely and
affirmatively given. Consent cannot be obtained from someone
through coercion or from someone who is unconscious, asleep, or
whose judgment is impaired by the use of a drug or alcohol or
diminished by an intellectual, mental, or physical condition or
disability. Consent can be withdrawn at any time.

“Coercion.” Intimidation, physical, or psychological threat, or
pressure used to force another to engage in sexual acts.

“Stalking.” Repeated behaviors or activities whether in person,
online, or through any other means which threaten or endanger the
safety, physical or mental health, life or property of another or
creates a reasonable fear of such threat or action.

“Dating violence.” Violence or abusive behavior (sexual, physical,
or threat of violence) committed by a person who is or has been in
a social relationship of a romantic or intimate nature with the
victim. The existence of such a relationship is determined based
on a consideration of the length and type of relationship and the
frequency of interaction between the persons involved in the
relationship.

“Domestic violence.” Violence or abusive behavior (sexual,
physical, or threat of violence) used to maintain control or power
within a current or former relationship and which is committed by
any of the following:

(a) A current or former spouse or intimate partner of the
victim;

(b) A person with whom the victim shares a child in common,;

(©) A person who is cohabitating with or has cohabitated with
the victim as a spouse or intimate partner;
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(E)

)

(d) By any other person against an adult or youth victim under
the domestic or family violence laws of the state of Ohio
(see section 2919.25 of the Revised Code).

(89)  “Sexual exploitation.” Sexual exploitation occurs when a person
takes nonconsensual or abusive sexual advantage of another for
his/her own benefit or advantage or to benefit or advantage anyone
other than the person being exploited, and that behavior does not
otherwise constitute another form of sexual misconduct. Examples
of sexual exploitation include, but are not limited to, prostituting
another, nonconsensual video or audiotaping of sexual activity,
permitting others to secretly observe or record consensual activity,
or engaging in voyeurism.

(10)  “Incapacitation”. Inability to evaluate, understand. or control

conduct, because an individual is unconscious, asleep. intoxicated.
or under the influence of other drugs. or for any other reason.
physically, mentally or legally unable to communicate or grant
consent. Incapacitation does not correlate to a specific Blood
Alcohol Content (BAC) and could be the result of drug use.

(911) “Sex offenses.” See Chapter 2907 of the Revised Code which
defines “sex offenses” under Ohio law.

Coordination with discrimination/harassment policy. The university
recognizes that in certain circumstances harassment/discrimination related
to an individual’s race, color, national origin, sex, sexual orientation,
gender identity and/or expression, disability, age, religion, or veteran/
military status may occur in conjunction with sexual misconduct.
Targeting individuals on the basis of these characteristics is a violation of
university policy/rule 3356-2-03 of the Administrative Code. In these
circumstances, the university will coordinate its responses and efforts in
order to address these issues.

Privacy versus confidentiality. Privacy and confidentiality have distinct
meanings under this policy.

(D “Privacy.” Privacy generally means that information related to a
report of sexual misconduct will only be shared with a limited
circle of individuals. The use of this information is limited to
those university employees who need to know in order to assist in
the active review, investigation, or resolution of the report. While
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not bound by confidentiality, these individuals will be discreet and
respect the privacy of all individuals involved in the process.

2) “Confidentiality.” Confidentiality means that information shared
by an individual with a particular campus or community
professional cannot be revealed to any other individual without the
express permission of the individual. These professionals include
medical and mental health providers, ordained clergy, and rape
crisis counselors. These individuals are prohibited from breaking
confidentiality unless there is an imminent threat of harm to self or
others.

(G)  Reporting. The university encourages anyone who has experienced sexual
misconduct to report the incident to the reporting source of their choice in
order to obtain information and support and so the university can respond
appropriately. Prompt reporting may preserve options that delayed
reporting does not, including the preservation of physical evidence, crisis
counseling, and immediate police response. Additionally, delayed
reporting may affect the options available to the individual and the
university.

(D) “Confidential reporting.” An individual who desires that the
details of an incident be kept confidential may speak with
professional licensed counselors who provide mental health
counseling on campus. Pastoral or clergy and medical
professionals also have legally protected roles involving
confidentiality. Confidential services are available on campus (see
paragraph (M)(1) of this policy) at student counseling services in
JonesKilcawley -hal center, room 36092082, phone number 330-
941-3737, student health services inKileawley-housefirstHoorat
Wick Primary Care at YSU, 330 Wick Ave., phone number 330-
941-3489747-4660; and through the employee assistance program,
phone number 800-227-6007.

2) “Responsible employees and mandatory reporting.” Under Title
IX, the university is required to take immediate and corrective
action if a responsible employee knew or in the exercise of
reasonable care should have known about sexual misconduct or
sex based discrimination or harassment that creates a hostile
environment. A responsible employee is an employee who:

(a) Has the authority to take action to redress the harassment;
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G)

(b)  Has been given the duty to report to appropriate university
officials any misconduct by students, employees or third
parties; or

(¢)  Anindividual could reasonably believe has the authority or
responsibility to take action.

Employees with supervisory and leadership responsibilities on
campus are considered responsible employees and include, but are
not limited to, managers, supervisors, directors, assistant/associate
directors, faculty members with supervisory or advisory duties
over students or employees (including student employees), resident
assistants, program coordinators, coaches, deans and department
chairs. A responsible employee is considered a mandatory reporter
under this policy and when he or she becomes aware of sexual
misconduct must notify the Title IX coordinator promptly but no
later than five working days of becoming aware of the information.
When a responsible employee is contacted by a student regarding
possible sexual misconduct, the responsible employee must inform
the student of the responsible employee’s reporting requirement.

For purposes of this policy, faculty members who solely provide
classroom instruction with no student or employee supervisory or
advisory duties are not considered responsible employees under
this policy; however, they are strongly encouraged to report an
alleged occurrence of sexual misconduct as well.

Filing a complaint with the university’s Title IX coordinator.

(@  Individuals who believe they have been subjected to or who
reasonably believe sexual misconduct has occurred should
contact the Title IX coordinator for information and/or to
file a complaint. The Title IX coordinator, or his/her
designee, will make an assessment of any risk of harm to
individuals or to the campus community and will take
reasonable steps necessary, including interim protective
measures, and to provide for the safety of individuals
involved and the campus community. Thereafter, the Title
IX coordinator, or his/her designee, will conduct an
investigation depending on a variety of factors, including
but not limited to, the reporting individual’s wish to pursue
an investigation, the risk posed to the individuals involved
and the campus community by not proceeding, whether



3356-2-03.1

(4)

()

(b)

there have been other complaints of sexual misconduct
involving the same alleged individual(s), and the nature of
the allegation.

To promote timely and effective review and investigation,
complaints of possible sexual misconduct should be made
immediately or as soon as reasonably possible. The Title
IX coordinator will review a compliant whenever it is
made; however, a lapse of time may make it more difficult
to gather relevant and reliable information and to address
the behavior. Complaints involving potential Title IX
violations will follow the Title IX grievance procedures
which are available on the university’s Title [X webpage.

Student conduct process. If the alleged perpetrator of sexual
misconduct is a student, an individual may seek resolution through
the student conduct process. A report to the office of student
conduct (phone number 330-941-47034) can be made regardless of
whether or not a criminal complaint is pursued. For a more
comprehensive review of the student code of conduct, including
timeliness of reporting, please go to the office of student conduct
webpage.

Law enforcement.

(2)

(b)

Individuals who are victims/survivors of sexual misconduct
a have the right to make a complaint with local law
enforcement and are strongly encouraged to contact the
Youngstown state university policy department
(“university police”) in order to receive information

and to pursue criminalcharges. The university police can
be contacted at 330-941-3527 (campus emergencies, dial
911). Reports can also be made to the city of Youngstown
police department at 330-747-7911 or 911.

An individual who does not wish to pursue action within
the criminal justice system should still consider making a
report to the university police department. The university
police can file a report on the details of an incident without
revealing the identity of the victim. This allows the
university to take steps pursuant to the Clery Act to keep
reports.
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(H)

)

)

(6) The university as reporting party. On some occasions, the
university will assume the function of the reporting party. This
approach may be taken when sufficient information is provided
that allows the university to reach the threshold determination that
an individual poses a substantial and likely threat of harm to the
safety or well-being of an individual, members of the campus
community, or the performance of normal university functions.

(7) Anonymous reporting. Although the university encourages victims
to talk to someone, the university provides online anonymous
reporting options. Individuals may file an anonymous report with
the university police at the YSU police website, with the Title IX
coordinator at the Title [X website, or by contacting the office of
student conduct.

Interim measures. The Title IX coordinator (phone number 330-941-
2216), office of student life (phone number 330-941-47033533) and/or the
office of human resources (phone number 330-941-1322) can assist an
individual who has been subjected to sexual misconduct with appropriate
interim measures that are reasonably available to alleviate the presence of
a hostile environment. These measures can be taken regardless of whether
an individual chooses to formally report an incident or crime and can
include no-contact orders, changes in housing, work schedules, or
assignments, and interim suspensions or administrative leaves. Failure to
comply with interim measures is a violation of this policy and may result
in corrective measures, even if the initial report of sexual misconduct is
later not proven.

Non-retaliation. Retaliation against any individual in the university
community either for alleging sexual assault or misconduct or for
cooperating in the review or investigation of a compliant is strictly
prohibited by university policy and state and federal law. Anyone who
believes he/she has been the victim of retaliation should immediately
contact the office of equal opportunity and policy compliance or the office
of human resources. Any person found to have retaliated against another
for reporting, participation, or cooperation in an investigation will be in
violation of this policy and will be subject to corrective measures
independent of the merits of the underlying allegation.

Prevention and education programs. The university shall provide
programs and/or training (collectively referred to as “trainings”) for
employees and students designed to prevent and promote awareness of
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)

(L)

(M)

sexual misconduct. The trainings shall be consistent with applicable legal
requirements and university policies. The office of human resources, with
oversight from the Title IX coordinator, or his/her designee, shall provide
training for employees; and the office of student affairs, with oversight
from the Title IX coordinator, or his/her designee, shall provide training
for students.

False allegations. It is a violation of this policy for anyone to intentionally
report information or allegations that they know or reasonably should
know to be untrue or false. However, failure to prove an allegation is not
equivalent to a false allegation and no person shall be penalized for good
faith reporting of concerns under this policy.

Consequences of violations of this policy. Any employee or student who
violates this policy will be subject to corrective action, consistent with
university policies and applicable collective bargaining agreements and
conduct codes. Corrective action can include termination for employees
and expulsion for students. Third parties who violate this policy will be
subject to appropriate university action, including but not limited to
removal from university property and criminal prosecution.

Support and assistance.
(1) On-campus contacts:
(a) YSU student counseling services, Jores-hal Kilcawley

center , room 36092082, contact 330-941-3737. The
employee assistance program, contact 1-800-227-6007.

(b) Student health services, -at-keawley-house;first Hoor

Farmstoptetrom-Haiveonite Rlososidodcontaet 330-04 -
3489Wick Primary Care at YSU. 330 Wick Avenue, phone

number 330-747-4660.

(c) YSU police department, contact 330-941-3527 (24-hour
line). Campus emergencies, dial 911.

(d) YSU Director of Equal Opportunity, Policy Developemnt
and Title IX eeoordinator,-CynthiaAJcravitz-Mark Weir
Tod hall, room 301, Youngstown, Ohio 44555; contact
330-941-2216 or 330-941-2340; fax number is 330-941-
2394; email address, eakravitz@ysu-ede-mweir@ysu.edu.
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3)

10

(e) To be escorted to/from vehicle or classes, contact YSU
student security services, sponsored by YSU police
department<ns1:XMLFault xmlns:ns1="http://cxf.apache.org/bindings/xformat"><ns1:faultstring xmlns:ns1="http://cxf.apache.org/bindings/xformat">java.lang.OutOfMemoryError: Java heap space</ns1:faultstring></ns1:XMLFault>