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3. University Affairs Discussion Item

a. New Policy

1. Development and Authorization of Divisional Policies and Procedures
Holly Jacobs, Vice President Legal Affairs and Human Resources, will report.

• Board of Trustees' Resolution Take Charge of Future For Sustainability

4. University Affairs Action Items

a. 

b. 

c. 

d. 

Resolution to Modify Conflicts of Interests and Conflicts of Commitment Policy, 
3356-7-01 and employee form 
Holly Jacobs, Vice President Legal Affairs and Human Resources, will report. 

Resolution to Modify and Retitle Outside Consulting Services - Faculty Policy, 
3356-7-18 and employee form 
Holly Jacobs, Vice President Legal Affairs and Human Resources, will report. 

Resolution to Modify and Retitle Outside Consulting Services/Employment by 
Professional/Administrative Staff, Including Deans and Chairpersons Policy, 
3356-7-34 and employee form 
Holly Jacobs, Vice President Legal Affairs and Human Resources, will report. 

Resolution to Ratify Personnel Actions 
University policies require that the Chief Human Resources Officer provide a 
summary of appointments, promotions, and other personnel actions for faculty 
and professional/administrative staff, for July 16, 2019, through October 15, 
2019. Personnel actions for faculty and professional/administrative staff are 
contingent upon approval of the Board of Trustees. 
Cynthia Kravitz, Associate Vice President and Chief Human Resources Officer, will 
report. 

5. Litigation, Personnel and Collective Bargaining Update
Holly Jacobs, Vice President for Legal Affairs and Human Resources, will provide a
summary of current litigation and personnel matters, as well as a collective bargaining
update.

D. New Business

E. Adjournment

*Items listed under the Consent Agenda require Board approval; however they may be presented without
discussion as these items include only non-substantive changes.






























































































































