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YOUNGSTOWN
STATE
UNIVERSITY

BOARD OF TRUSTEES’ MEETING

Thursday, December 6, 2018 Tod Hall

10:00 a.m.

moowe

Board Meeting Room
AGENDA

Roll Call

Proof of Notice of Meeting

Disposition of Minutes

Report of the President of the University

Report of the Committees of the Board

1. Academic and Student Affairs Committee
a.

Faculty Presentation - Ying (Joy) Tang, Assistant Professor — Department of Psychology
Student Presentation - Rosemary (Rosie) Bresson — Department of Theater & Dance
Student Presentation - Laurencia (Lauren) Calai — Department of Physical Therapy
Student Presentation - Alicia Williamson — Department of Social Work

b. Resolution to Modify Request for Student Directory Information Policy, 3356-5-13

o o

g

Resolution to Modify Hiring and Selection Process for Full and Part-Time Faculty Policy,
3356-10-01

Resolution to Modify Organization of Instruction Policy, 3356-10-07

Resolution to Modify Sabbatical Leave for Department Chairpersons Policy, 3356-10-08
Resolution Recognizing Recent Accreditation of Academic Programs

Resolution to Approve Strategic Planning Process

2. Institutional Engagement Committee
a. Resolution to Accept WYSU Memberships
b. Resolution to Accept Standardized Gift Agreement for Naming Opportunity
¢. Resolution to Name the Ricchiuti Family Pavilion, Home of The Paula and Anthony Rich

Center for Autism

3. Finance and Facilities Committee
a.

b.

© o o

Resolution to Modify Selection of Design Professionals for University Capital Projects
Policy, 3356-4-07

Resolution to Approve Room and Board Rates, Summer Conference Rates and Fees for
University Housing, Effective Summer/Fall Semester 2019

Resolution to Approve Room Rental Rates for University Courtyard Apartments, Effective
Fall Semester 2019

Resolution to Approve the 2018 Affordability and Efficiency Report

Resolution to Approve Interfund Transfers

Report of the Audit Subcommittee, John R. Jakubek, Chair

Report of the Investment Subcommittee, Anita A. Hackstedde, Chair
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4. University Affairs Committee
a. Resolution to Modify and Retitle Ensuring Board Oversight on Intercollegiate Athletics
Policy, 3356-6-03
b. Resolution to Ratify Personnel Actions — Athletics
c. Resolution to Modify Fringe Benefits, Excluded Professional/Administrative Employees
Fee Remission Program Policy, 3356-7-31
d. Resolution to Rescind Fringe Benefits, Non-Credit Continuing Education Fee Remission
Policy, 3356-7-32
e. Resolution to Modify Fringe Benefits for Part-Time Faculty Policy, 3356-7-33
f.  Resolution to Modify and Retitle Workplace Violence, Threats, and Disruptive Behavior
Policy, 3356-7-04
g. Resolution to Modify Background Checks Policy, 3356-7-44
h. Resolution to Approve Unscheduled Leave Policy 3356-7-16
i. Resolution to Approve the Selection of an Associate Vice President and Chief Human
Resources Officer
J- Resolution to Approve the Recruitment of Staff to Effectuate the Mission of Equity and
Inclusion and Equal Opportunity
k. Resolution to Approve the Recruitment of a Dean of Bitonte College of Health and Human
Services
1. Resolution to Ratify Personnel Actions — Faculty/PA Staff
5. Governance Committee
a. Announcement of Proposed Amendment to the Bylaws of the Board of Trustees
6. Executive Committee
a. Resolution to Approve Second Presidential Employment Agreement Extension and
Amendment with Youngstown State University President James P. Tressel
Communications, Memorials, News Updates
Unfinished Business
New Business
Chairperson’s Remarks
Dates and Times of Upcoming Regular Meetings of the Board
Tentative Meeting Dates:
10 a.m., Thursday, March 7, 2019
10 a.m., Thursday, June 6, 2019

10 a.m., Thursday, September 5, 2019
Adjournment
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YOUNGSTOWN
STATE
UNIVERSITY

RESOLUTION TO MODIFY
REQUEST FOR STUDENT DIRECTORY INFORMATION, 3356-5-13

WHEREAS, University Policies are being reviewed and reconceptualized on an ongoing
basis; and

WHEREAS, this process can result in the modification of existing policies, the creation of
new policies, or the deletion of policies no longer needed; and

WHEREAS, action is required by the Board of Trustees prior to replacing and/or
implementing modified or newly created policies, or to rescind existing policies;

NOW, THEREFORE, BE IT RESOLVED, that the Board of Trustees of Youngstown State
University does hereby approve the modification of University Policy governing Request for
Student Directory Information, policy number 3356-5-13, shown as Exhibit A attached hereto.

Board of Trustees Meeting Agenda Item E.1.b
December 6, 2018
YR 2019-



3356-5-13 Requests for student directory information from external
organizations.

Responsible Division/Office: Student-AffairsRegistrar

Responsible Officer: Associate Vice President for Student
AdfairsEnrollment Planning and Management

Revision History: November 2010; March 2013; December 2018

Board Committee: Academic Quality and Student SueeessAffairs

Effective Date: Mareh13;2043December 15, 2018

Next Review: 204823

(A)  Policy statement. The Family Education Rights and Privacy Act of 1974
(FERPA) protects the privacy of student education records. However,
pursuant to FERPA an educational institution may disclose information

contained in the education records of a student that would not generally be

considered harmful or an invasion of privacy (34 CFR§99.3). Such
information is known as directory information. Requestsforstadent

O a a 13
l

(B) Scope. This policy applies to requests from external organizations for the
directory information of currently and previously enrolled students
(collectively referred to as student/students for purposes of this policy).

(BC) In accordance with FERPA, Youngstown state university (university) has
designated the following student information abeutstudents-as directory
information:

(1) Name:

(2) Address (local, home and email);

(3) Telephone (local and home):

4) Program of study (including college of enrollment, major and
campus);

Agenda Item E.1.b
Exhibit A



3356-5-13 2

(5) Enrollment status (e.g., full-time, part-time, withdrawn);

(6) Dates of attendance and graduation;

(7 Degrees, honors, and awards received;

(8) Previous educational agencies or institutions attended:

9) Participation in officially recognized activities and sports:

(10)  Weight,-and height, hometown, high school attended and
photographs of members of intercollegiate athletic teams; and

(11)  Graduation lists.

(C)  Parameters.

(1) Requests for student directory information for-currentlyregistered
students-must be submitted in writing to the office of the registrar
and with appropriate contact information included. The
divistenoffice will review each request to ensure that it adheres to
FERPA guidelines, state law, and university policy.

(2) In accordance with Revised Code section 3319.321, the university

will not release the directory information concerning any student to
any person or group for use in a profit-making plan or activity. In
order to ascertain whether the directory information is for the use
of a profit-making plan or activity, the division may require that
the requestor disclose their identity and/or intended use of the

information.

(33)

Adse-+tThe divistenuniversity may deny amy request for directory
information if the information is alse-personally identifiable and
the-for a purpose is-for-ene-other than one listed in Revised Code
section 3319.321 efthe Revised-Code-or for a legitimate



3356-5-13 3
educational purpose.

(4)  Anyilnformation will only be released upon the condition that the
information will not be further disclosed.

(5) Students may request that their directory information not be
released to external organizations by completing and signing the
Student Privacy Hold Form request-form—which is available AH
forms-are-available-in the office of the registrar.

(D)  Procedures.

(1) Requests for-directory-informationfrom-external-organizations
must be submitted in writing or via meme-or email to the office of
the registrar with appropriate contact information included.

2) A three-week lead time is recommended. Complex list requests
may require a longer lead time.

3) In cases in which the information cannot be provided within the
standard time frame, the requester will be notified.

4) Copying charges will be the-same-as-consistent with university

charges pursuant ferto a public records request. s--e-five-cents-per
paze-and-one-doHarpercompaet-disk:



3356-5-13 Requests for student directory information from external

organizations.

Responsible Division/Office: Registrar

Responsible Officer: Associate Vice President for
Enrollment Planning and Management
Revision History: November 2010; March 2013; December 2018
Board Committee: Academic and Student Affairs
Effective Date: December 15, 2018
Next Review: 2023
(A)  Policy statement. The Family Education Rights and Privacy Act of 1974

(B)

©

(FERPA) protects the privacy of student education records. However,
pursuant to FERPA an educational institution may disclose information
contained in the education records of a student that would not generally be
considered harmful or an invasion of privacy (34 CFR§99.3). Such
information is known as directory information.

Scope. This policy applies to requests from external organizations for the
directory information of currently and previously enrolled students
(collectively referred to as student/students for purposes of this policy).

In accordance with FERPA, Youngstown state university (university) has
designated the following student information as directory information:

€))] Name;
(2)  Address (local, home and email);
(3)  Telephone (local and home);

“) Program of study (including college of enrollment, major and
campus);

5 Enrollment status (e.g., full-time, part-time, withdrawn);
(6) Dates of attendance and graduation;

@) Degrees, honors, and awards received;



3356-5-13

©

(D)

@®)
©)
(10)

(11)

Previous educational agencies or institutions attended;
Participation in officially recognized activities and sports;

Weight, height, hometown, high school attended and photographs
of members of intercollegiate athletic teams; and

Graduation lists.

Parameters.

(1)

)

3)

(4)

)

Requests for student directory information must be submitted in
writing to the office of the registrar and with appropriate contact
information included. The office will review each request to ensure
that it adheres to FERPA guidelines, state law, and university
policy.

In accordance with Revised Code section 3319.321, the university
will not release the directory information concerning any student to
any person or group for use in a profit-making plan or activity. In
order to ascertain whether the directory information is for the use
of a profit-making plan or activity, the division may require that
the requestor disclose their identity and/or intended use of the
information.

The university may deny a request for directory information if the
information is personally identifiable and for a purpose other than
one listed in Revised Code section 3319.321 or for a legitimate
educational purpose.

Information will only be released upon the condition that the
information will not be further disclosed.

Students may request that their directory information not be
released to external organizations by completing and signing the
Student Privacy Hold Form which is available in the office of the

registrar.

Procedures.



3356-5-13

(D
)

€)

“)

Requests must be submitted in writing or via email to the office of
the registrar with appropriate contact information included.

A three-week lead time is recommended. Complex list requests
may require a longer lead time.

In cases in which the information cannot be provided within the
standard time frame, the requester will be notified.

Copying charges will be consistent with university charges
pursuant to a public records request.



YOUNGSTOWN
STATE
UNIVERSITY

RESOLUTION TO MODIFY
HIRING AND SELECTION PROCESS FOR FULL AND PART-TIME
FACULTY, 3356-10-01

WHEREAS, University Policies are being reviewed and reconceptualized on an
ongoing basis; and

WHEREAS, this process can result in the modification of existing policies, the creation
of new policies, or the deletion of policies no longer needed; and

WHEREAS, action is required by the Board of Trustees prior to replacing and/or
implementing modified or newly created policies, or to rescind existing policies;

NOW, THEREFORE, BE IT RESOLVED, that the Board of Trustees of Youngstown
State University does hereby approve the modification of University Policy governing
Hiring and Selection Process for Full and Part-time Faculty, policy number 3356-10-01,
shown as Exhibit B attached hereto.

Board of Trustees Meeting Agenda Item E.l.c
December 6, 2018
YR 2019-



3356-10-01 Hiring and selection process for full and part-time faculty.

Responsible Division/Office: Academic Affairs

Responsible Officer: Provost and Vice President for Academic Affairs

Revision History: December 1997; March 2007; March 2011;
April 2013; June 2013; December 2018

Board Committee: Academic Quality-and Student SueeessAffairs

Effective Date: June12;20413December 6, 2018

Next Review: 201823

(A)  Policy statement. While the president has overall responsibility for the

(B)

management of the university, the responsibility for decisions regarding
hiring priorities abeutthe-and the employment of faculty are

delegated to the appropriate-divisional-exeeutive-officerprovost/vice-

president for academic affairs. whe-is-responsible-formaking All faculty
personnel decisions shall be consistent within-the-deseribed- applicable

legal requirements and university policies and procedures. Personnel
actions will become effective upon approval by the board of trustees. The

HATversit) e*“pl]e’.s Sty T *.E}.* .Ehe‘ degrees-and-other-eredentials

Parameters.

(1) Recruitment to fill faculty positions srustshall be authorized by the
provost/vice president for academic affairs. Faculty degree and
credentials requirements should comply with In-aceordanece-with

hlgher learnmg commlssmn expectatlons —ifaeul{JyLmembefs—mast

(2) Recruitment activities must conform to the university’s equal
opportunity and affirmative action procedures (see rule 3356-2-012
of the Administrative Code, see also university policy 3356-2-02
Equal opportunity and affirmative action recruitment and
employment). The director of equal opportunity may require
additional search postings and/or processes pursuant to rule 3356-
2-02 of the Administrative Code.

Agenda Item E.1.c
Exhibit B



3356-10-01

23)

(34)

(43)

(36)

(67)

(#8)

(89)

Faculty are empleyeddesignated as having either full-time or part-
time status. Part-time faculty supplement the-full-time faculty to

meet departmental instructional needs. -and-cannetaeguireOnly
full-time, tenure track faculty (probationary or degree completion)

are eligible to apply for tenure.

The official offer of employment for full-time faculty is made by
the provost/vice president for academic affairs upon the
recommendation of the college dean, the chairperson of the
department, and the office of human resources.

The chief human resources officer will submit a summary of all
full-time faculty appointments to the board of trustees at the next
regularly scheduled meeting for approval. Offers of employment
for full-time faculty shall be contingent upon approval by the board
of trustees; however, faculty may begin employment prior to the
approval by the board of trustees.

Each full-time faculty member will be assigned a home
department, which shall be that department in which the majority
of the person’s time is budgeted. In cases where the time
assignment is evenly distributed, the home department shall be the
department where the person holds academic rank.

Except for department chairpersons (who are excluded from the
bargaining unit), the types of contracts and terms and conditions of
employment of full-time faculty are outlined in the “Agreement
Between Youngstown State University and Youngstown State
University Chapter of the Ohio Education Association.”

Faculty responsibilities of departmental chairpersons are described
in the “Department Chair Handbook.”

Part-time faculty members are appointed by the appropriate college
dean upon the recommendation of the department chairperson and
subject to review by the provost/vice president for academic
affairs. Such appointments are for one academic term or a portion
thereof. For purposes of compliance with the Revised Code and
the state constitution regarding the hiring and the appointment of
employees, including part-time faculty, the board of trustees
designates the provost/vice president for academic affairs as the
hiring authority for part-time faculty. The provost/vice president
for academic affairs will insure reperttothat the board of trustees
receive information on an annual basis regarding ean-the use of
part-time faculty on an annual basis.




3356-10-01

(910)

(181)

(132)

(123)

Part-time faculty may teach up to sixnine workload hours per
termeach fall or spring semester and up to twelveeighteen

workload hours per academic year.- The provestivice-presidentfor
academie-affairsdepartment chairperson mas-ust request a written
waiver from the chief human resources officer to go beyond thisese
workload hours-Hmitatien. The chief human resources officer, or
designee, will grant a waiver when it is in the best interest of the
university.

Part-time faculty are paid on the basis of workload hours taught
and highest earned degree held. The rate of pay is identified in the

university’s annual “Goperating Bbudget-and-Capital Funds>
deeument which is approved by the board of trustees.

Procedures, benefits, and other matters affecting part-time faculty
are found in the “Part-time Faculty Manual” available in the office

of the-provestivice-president-for-academic affairs.

Cross-reference. This-peliey-incorporatesformer+ule
3356:1-1H-02-of the Administrative- Code—For information about

faculty with graduate status, see rule 3356-10-02 of the
Administrative Code (see also university policy 3356-10-02
Graduate faculty). For information about adjunct faculty, see rule

3356-10-09 of the Administrative Code (see also university policy
3356-10-09 Adjunct faculty).




3356-10-01 Hiring and selection process for full and part-time faculty.

Responsible Division/Office: Academic Affairs

Responsible Officer: Provost and Vice President for Academic Affairs

Revision History: December 1997; March 2007; March 2011;
April 2013; June 2013; December 2018

Board Committee: Academic and Student Affairs

Effective Date: December 6, 2018

Next Review: 2023

(A)  Policy statement. While the president has overall responsibility for the
management of the university, the responsibility for decisions regarding
hiring priorities and the employment of faculty are delegated to the
provost/vice-president for academic affairs. All faculty personnel
decisions shall be consistent with applicable legal requirements and
university policies and procedures. Personnel actions will become
effective upon approval by the board of trustees.

(B)  Parameters.

(1) Recruitment to fill faculty positions shall be authorized by the
provost/vice president for academic affairs. Faculty degree and
credentials requirements should comply with higher learning
commission expectations.

(2)  Recruitment activities must conform to the university’s equal
opportunity and affirmative action procedures (see rule 3356-2-02
of the Administrative Code, see also university policy 3356-2-02
Equal opportunity and affirmative action recruitment and
employment). The director of equal opportunity may require
additional search postings and/or processes pursuant to rule 3356-
2-02 of the Administrative Code.

(3)  Faculty are designated as having either full-time or part-time
status. Part-time faculty supplement full-time faculty to meet
departmental instructional needs. Only full-time, tenure track
faculty (probationary or degree completion) are eligible to apply
for tenure.



3356-10-01

4)

®)

(6)

™)

®)

®

The official offer of employment for full-time faculty is made by
the provost/vice president for academic affairs upon the
recommendation of the college dean, the chairperson of the
department, and the office of human resources.

The chief human resources officer will submit a summary of all
full-time faculty appointments to the board of trustees at the next
regularly scheduled meeting for approval. Offers of employment
for full-time faculty shall be contingent upon approval by the board
of trustees; however, faculty may begin employment prior to the
approval by the board of trustees.

Each full-time faculty member will be assigned a home
department, which shall be that department in which the majority
of the person’s time is budgeted. In cases where the time
assignment is evenly distributed, the home department shall be the
department where the person holds academic rank.

Except for department chairpersons (who are excluded from the
bargaining unit), the types of contracts and terms and conditions of
employment of full-time faculty are outlined in the “Agreement
Between Youngstown State University and Youngstown State
University Chapter of the Ohio Education Association.”

Faculty responsibilities of departmental chairpersons are described
in the “Department Chair Handbook.”

Part-time faculty members are appointed by the appropriate college
dean upon the recommendation of the department chairperson and
subject to review by the provost/vice president for academic
affairs. Such appointments are for one academic term or a portion
thereof. For purposes of compliance with the Revised Code and
the state constitution regarding the hiring and the appointment of
employees, including part-time faculty, the board of trustees
designates the provost/vice president for academic affairs as the
hiring authority for part-time faculty. The provost/vice president
for academic affairs will insure that the board of trustees receive
information on an annual basis regarding the use of part-time
faculty on an annual basis.



3356-10-01

(10)

(1)

(12)

(13)

Part-time faculty may teach up to nine workload hours each fall or
spring semester and up to eighteen workload hours per academic
year. The department chairperson must request a written waiver
from the chief human resources officer to go beyond these
workload hours. The chief human resources officer, or designee,
will grant a waiver when it is in the best interest of the university.

Part-time faculty are paid on the basis of workload hours taught
and highest earned degree held. The rate of pay is identified in the
university’s annual operating budget which is approved by the
board of trustees.

Procedures, benefits, and other matters affecting part-time faculty
are found in the “Part-time Faculty Manual” available in the office
of academic affairs.

Cross-reference. For information about faculty with graduate
status, see rule 3356-10-02 of the Administrative Code (see also
university policy 3356-10-02 Graduate faculty). For information
about adjunct faculty, see rule 3356-10-09 of the Administrative
Code (see also university policy 3356-10-09 Adjunct faculty).



YOUNGSTOWN
STATE
UNIVERSITY

RESOLUTION TO MODIFY
ORGANIZATION OF INSTRUCTION, 3356-10-07

WHEREAS, University Policies are being reviewed and reconceptualized on an
ongoing basis; and

WHEREAS, this process can result in the modification of existing policies, the
creation of new policies, or the deletion of policies no longer needed; and

WHEREAS, action is required by the Board of Trustees prior to replacing and/or
implementing modified or newly created policies, or to rescind existing policies;

NOW, THEREFORE, BE IT RESOLVED, that the Board of Trustees of
Youngstown State University does hereby approve the modification of University

Policy governing Organization of Instruction, policy number 3356-10-07, shown as
Exhibit C attached hereto.

Board of Trustees Meeting Agenda Item E.1.d
December 6, 2018
YR 2019-



3356-10-07 Organization of instruction.

Responsible Division/Office: Academic Affairs
Responsible Officer: Provost and Vice President for Academic Affairs
Revision History: June 1998; March 2007; March 2011;
September 2013; December 2018
Board Committee: Academic and Student Affairs
Effective Date: September25;26043December 6, 2018
Next Review: 204823
(A)  Policy statement. In order to fulfill its mission and strategic goals,

(B)

Youngstown state university (university) establishes and recognizes the
primary academic structure of departments, schools and colleges. The
faculty affiliated with an academic department and associated with a
school or college delivers instruction at Youngstown state university.
Departments;schools;and-eollegesThe university may establish secondary
academic constructs such as institutes, programs or centers in order to
facilitate the mission of the university, its departments, schools and

colleges.

Procedures. The university’s organization of instruction may be

established, altered, or abolished by the president upon the
recommendation of the provost/vice president for academic affairs and
approval of the board of trustees. The establishment of partnerships.
centers and related arrangements between the university and public and
private entities is addressed pursuant to rule 3356-10-22 of the
Administrative Code (see university policy 3356-10-22 Partnerships,
centers, and related arrangements).

Br—Exastingeolegesinclude:

Agenda Item E.1.d
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3356-10-07

(C) The university’s organization of instruction can be viewed at the office of
academic affairs website.




3356-10-07 Organization of instruction.

Responsible Division/Office:  Academic Affairs

Responsible Officer: Provost and Vice President for Academic Affairs
Revision History: June 1998; March 2007; March 2011;
September 2013; December 2018
Board Committee: Academic and Student Affairs
Effective Date: December 6, 2018
Next Review: 2023
(A)  Policy statement. In order to fulfill its mission and strategic goals,

(B)

©)

Youngstown state university (university) establishes and recognizes the
primary academic structure of departments, schools and colleges. The
faculty affiliated with an academic department and associated with a
school or college delivers instruction at Youngstown state university. The
university may establish secondary academic constructs such as institutes,
programs or centers in order to facilitate the mission of the university, its
departments, schools and colleges.

Procedures. The university’s organization of instruction may be
established, altered, or abolished by the president upon the
recommendation of the provost/vice president for academic affairs and
approval of the board of trustees. The establishment of partnerships,
centers and related arrangements between the university and public and
private entities is addressed pursuant to rule 3356-10-22 of the
Administrative Code (see university policy 3356-10-22 Partnerships,
centers, and related arrangements).

The university’s organization of instruction can be viewed at the office of
academic affairs website.




YOUNGSTOWN
STATE
UNIVERSITY

RESOLUTION TO MODIFY
SABBATICAL LEAVE FOR DEPARTMENT CHAIRPERSONS, 3356-10-08

WHEREAS, University Policies are being reviewed and reconceptualized on an
ongoing basis; and

WHEREAS, this process can result in the modification of existing policies, the
creation of new policies, or the deletion of policies no longer needed; and

WHEREAS, action is required by the Board of Trustees prior to replacing and/or
implementing modified or newly created policies, or to rescind existing policies;

NOW, THEREFORE, BE IT RESOLVED, that the Board of Trustees of
Youngstown State University does hereby approve the modification of University
Policy governing Sabbatical Leave for Department Chairpersons, policy number
3356-10-08, shown as Exhibit D attached hereto.

Board of Trustees Meeting Agenda Item E.1.e
December 6, 2018
YR 2019-



3356-10-08  Sabbatical leave for department chairpersons.

Responsible Division/Office: Academic Affairs

Responsible Officer: Provost and Vice President for Academic Affairs

Revision History: September 1998; March 2007; February 2011;
March 2013; December 2018

Board Committee: Academic Quality-and Student SueeessAffairs

Effective Date: Mareh13,2043December 6, 2018

Next Review: 204823

(A)  Policy statement. Academic chairpersons may be granted sabbatical
leaves to pursue substantial scholarly or professional development
activities which benefit both the chairperson and Youngstown state
university (university).

(B)  Parameters.

(1) Up to three sabbaticals are provided each year for academic
chairpersons.

2) A chairperson who has served as a full-time faculty member and/or
chairperson for the past seven years without a sabbatical is eligible
for a sabbatical after having served at least two years as a
chairperson.

3) The sabbatical can be awarded for a twelve-month period.
Sabbatical leave recipients will receive ninety per cent of their
twelve-month salary for the period of their leave.

4) Fringe benefits, including state-teachers-retirement -system
ESTFRS™)-provisions, will continue during the sabbatical period.

(C)  Procedures.

(1) The office of the-provest/vicepresidentfor-academic affairs

distributes applications and deadline dates during the fall term.

Agenda Item E.l.e
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3356-10-08

)

3)

(4)

)

A completed application should be submitted to the dean of the
chairperson’s college. The dean will submit the application with a
recommendation to a committee appointed by the provost/vice
president for academic affairs, consisting of five individuals
holding faculty rank. The committee will submit prioritized
recommendations to the provost/vice president for academic
affairs, who awards sabbaticals.

Along with the application, applicants are required to provide a
statement detailing substitute administrative arrangements during
the sabbatical. The statement will not be used to evaluate the
merits of the proposal and will be detached from the proposal. The
ultimate funding of a particular proposal may, however, depend
upon the suitability of substitute arrangements.

Upon completion of the leave, recipients are required to submit a
written report of the results of their work to the dean of their
college. The report and the dean’s written review are submitted to
the provost/vice president for academic affairs for inclusion in the
chairperson’s personnel file in the office of human resources.

Recipients of these sabbaticals must return to the university for a
minimum of two years of full-time service following the leave.
Failure to adhere to this service requirement requires the recipient
to-ter reimburse the university within a two-year period for the full
amount of the salary provided during the leave).




3356-10-08

Sabbatical leave for department chairpersons.

Responsible Division/Office: Academic Affairs

Responsible Officer: Provost and Vice President for Academic Affairs

Revision History: September 1998; March 2007; February 2011;
March 2013; December 2018

Board Committee: Academic and Student Affairs

Effective Date: December 6, 2018

Next Review:

2023

(A)  Policy statement. Academic chairpersons may be granted sabbatical
leaves to pursue substantial scholarly or professional development
activities which benefit both the chairperson and Youngstown state
university (university).

(B)  Parameters.

)

@

€)

(4)

Up to three sabbaticals are provided each year for academic
chairpersons.

A chairperson who has served as a full-time faculty member and/or
chairperson for the past seven years without a sabbatical is eligible
for a sabbatical after having served at least two years as a
chairperson.

The sabbatical can be awarded for a twelve-month period.
Sabbatical leave recipients will receive ninety per cent of their
twelve-month salary for the period of their leave.

Fringe benefits, including retirement provisions, will continue
during the sabbatical period.

(C)  Procedures.

1)

@

The office of academic affairs distributes applications and deadline
dates during the fall term.

A completed application should be submitted to the dean of the
chairperson’s college. The dean will submit the application with a
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€))

“4)

®)

recommendation to a committee appointed by the provost/vice
president for academic affairs, consisting of five individuals
holding faculty rank. The committee will submit prioritized
recommendations to the provost/vice president for academic
affairs, who awards sabbaticals.

Along with the application, applicants are required to provide a
statement detailing substitute administrative arrangements during
the sabbatical. The statement will not be used to evaluate the
merits of the proposal and will be detached from the proposal. The
ultimate funding of a particular proposal may, however, depend
upon the suitability of substitute arrangements.

Upon completion of the leave, recipients are required to submit a
written report of the results of their work to the dean of their
college. The report and the dean’s written review are submitted to
the provost/vice president for academic affairs for inclusion in the
chairperson’s personnel file in the office of human resources.

Recipients of these sabbaticals must return to the university for a
minimum of two years of full-time service following the leave.
Failure to adhere to this service requirement requires the recipient
to reimburse the university within a two-year period for the full
amount of the salary provided during the leave.
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STATE
UNIVERSITY

RESOLUTION RECOGNIZING RECENT
ACCREDITATION OF ACADEMIC PROGRAMS

WHEREAS, national accreditation bears testimony to the rigor and excellence of
academic programs; and

WHEREAS, the School of Technology engaged in the extensive self-study and
documentation required for continuing accreditation by the Engineering Technology
Accreditation Commission (ETAC) of ABET; and

WHEREAS, the Engineering Technology Accreditation Commission (ETAC) of
ABET granted the School of Technology accreditation of the Civil and Construction
Engineering Technology AAS program, the Civil and Construction Engineering
Technology BSAS program, the Electrical Engineering Technology AAS program,
the Electrical Engineering Technology BSAS program, the Mechanical Engineering
Technology AAS program, and the Mechanical Engineering Technology BSAS
program, to September 30, 2024; and

WHEREAS, the accreditation classifications of these disciplines indicate that these
programs achieved or exceeded the basic requirements for accreditation;

NOW, THEREFORE, BE IT RESOLVED, that the Board of Trustees of
Youngstown State University congratulates the faculty and staff of the School of
Technology, Dean Wim F.A. Steelant, and especially School of Technology Director
Carol M. Lamb, who led the accreditation process for Youngstown State University
in the reaccreditation with the Engineering Technology Accreditation Commission

(ETAC) of ABET.

Board of Trustees Meeting Agenda Item E.1.f
December 6, 2018
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415 North Charles Street Baltirnore, MD 21201
+1.410 347.7700 vwww abet org

August 29, 2018

James P. Tressel

President

Youngstown State University
One University Plaza
Youngstown State University
Youngstown, OH 44555

Dear Mr. Tressel :

l am pleased to transmit to you the findings of the Engineering Technology Accreditation
Commission (ETAC) of ABET with respect to the evaluation conducted for Youngstown State
University during 2017-2018. Each of ABET’s Commissions is fully authorized to take the

actions described in the accompanying letter under the policies of the ABET Board of
Directors.

We are pleased that your institution has elected to participate in this accreditation process.
This process, which is conducted by approximately 2,000 ABET volunteers from the
professional community, is designed to advance and assure the quality of professional
education. We look forward to our continuing shared efforts toward this common goal.

Sincerely,

(bl %M

Michael R. Lightner
President

Enclosure: Commission letter and attachments

Agenda Item E.1.f
Support Material

Applied and Natural Science Accreditation Cornmission, Computing Accreditation Cornrission
Engineering Accreditation Commission. Engineering Technology Accreditation Cornrnission
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ABET

415 North Charles Street Baltinore, MD 21201
+1410 347 7700 wavw abet org

August 29, 2018

Wim Steelant

Dean of STEM College
Youngstown State University
Mioser Hall

Youngstown State University
Youngstown, OH 44555

Dear Dr. Steelant :

The Engineering Technology Accreditation Commission (ETAC) of ABET recently held its 2018 Summer
Meeting to act on the program evaluations conducted during 2017-2018. Each evaluation was
summarized in a report to the Commission and was considered by the full Commission before a vote was
taken on the accreditation action. The results of the evaluation for Youngstown State University are
included in the enclosed Summary of Accreditation Actions. The Final Statement to your institution that
discusses the findings on which each action was based is also enclosed.

The policy of ABET is to grant accreditation for a limited number of years, not to exceed six, in all cases.
The period of accreditation is not an indication of program quality. Any restriction of the period of
accreditation is based upon conditions indicating that compliance with the applicable accreditation
criteria must be strengthened. Continuation of accreditation beyond the time specified requires a
reevaluation of the program at the request of the institution as noted in the accreditation action. ABET
policy prohibits public disclosure of the period for which a program is accredited. For further guidance
concerning the public release of accreditation information, please refer to Section II.A. of the 2017-2018
Accreditation Policy and Procedure Manual (available at www.abet.org).

A list of accredited programs is published annually by ABET. Information about ABET accredited
programs at your institution will be listed in the forthcoming ABET Accreditation Yearbook and on the
ABET web site (www.abet.org).

It is the obligation of the officer responsible for ABET accredited programs at your institution to notify
ABET of any significant changes in program fitle, personnel, curriculum, or other factors which could
affect the accreditation status of a program during the period of accreditation stated in Section II.H. of the
2017-2018 Accreditation Policy and Procedure Manual (available at www.abet.org).

Applied and Natural Science Accreditation Commission, Computing Accreditation Cornmission
Engineenng Accreditation Cornmission. Engineenng Technology Accreditation Comrrission



YOUNGSTOWN
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RESOLUTION TO APPROVE STRATEGIC PLANNING PROCESS

WHEREAS, Youngstown State University (YSU) is in the 12" decade of serving the
educational attainment needs of the region and beyond; and

WHEREAS, Strategic Plan 2020 is nearing its conclusion, with much having been
accomplished as reported on a regular basis to the Board of Trustees (BOT) and affirmed
by continuing accreditation through 2027 with President Tressel recommending and the
BOT endorsing developing the next strategic plan; and

WHEREAS, the Strategic Planning Organization Team has determined the strategic
planning process will involve: a) connections with and feedback from various
constituencies including faculty, staff, students, alumni, community members, and
regional stakeholders; b) feedback on various topics via a campus survey; c) responses
from campus constituencies to various questions posed across time to address particular
facets of the future of higher education and the opportunities in the future for YSU; and
d) various nationally recognized Thought Leaders/Provokers interacting with the campus
and the community in various ways to help inform the process in the context of the
shifting higher education landscape; and

WHEREAS, the planning process will be informed by a rigorous assessment of
important facets and factors influencing higher education and creating opportunities for
YSU including amongst others, enrollment, redesigned student success support
structures, inclusive excellence, diversity, and equity, a revitalized general education
curriculum, and financial integrity, stability and sustainability; and

WHEREAS, the faculty, programs, departments, colleges and Academic Affairs will
undertake a two-step process that: 1) in Fall 2018, will assess current foundational
strengths, compelling points of distinction, strategies linked to student success,
engagement with the community and interdisciplinary initiatives; and 2) in Spring 2019
will determine a future of academic opportunities informed by a strengths, weaknesses,
opportunities and barriers assessment and business intelligence steps as well as
determining opportunities for implementation that create an even more vibrant and
compelling future.

NOW, THEREFORE, BE IT RESOLVED, the attached Board of Trustees Case
Statement is approved and a Compelling Strategic Case will be developed by the BOT
for Spring 2019 providing further guidance to the strategic planning process, and that
compilation of the information created by the strategic planning activities will be
developed into an outline and a narrative for a DRAFT Strategic Plan to be released for
review at the Fall 2019 State of the University delivered by the president; and



BE IT FURTHER RESOLVED that the October 2019 BOT Advance/Retreat will
consider the DRAFT Strategic Plan, including deliberations on the mission and vision
for YSU, and that the BOT anticipates approving in Spring 2020 a presidentially
recommended Strategic Plan along with a strategic budget that will support
implementation of the Strategic Plan in Fall 2020, and that the approval of said strategic
budget will be predicated on processes having been completed that optimize and
prioritize the use of current resources in both the academic and support areas that will be
a normal component of each budget process thereafter; and

BE IT FINALLY RESOLVED that it is intended that the annual process of
optimization, prioritization, and potential investment to align the budget to support the
Strategic Plan will be foundational to the continued vibrancy and success of YSU.

Board of Trustees Meeting Agenda Item E.1.g
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STATE
UNIVERSITY

RESOLUTION TO ACCEPT WYSU MEMBERSHIPS

WHEREAS, Board policy provides that the President shall compile a list of
memberships to the University for each meeting of the Board of Trustees and present
the list accompanied by his recommendation for action by the Board; and

WHEREAS, the President has reported that the memberships as listed in Exhibit E
attached hereto are being held pending acceptance and he recommends their
acceptance;

NOW, THEREFORE, BE IT RESOLVED, that the Board of Trustees does hereby
accept these memberships on behalf of Youngstown State University and requests
that the President acknowledge the acceptance of these memberships.

Board of Trustees Meeting Agenda Item E.2.a
December 6, 2018
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UNIVERSITY MEMBERSHIPS
EXECUTIVE SUMMARY

Fiscal Year 2018-2019

July 1, 2018-September 30, 2018

Number of
Memberships Received Members Amount
WYSU-FM 551 $ 61,211
Total University Members 551/ $ 61,211
Agenda Item E.2.a
Exhibit E




UNIVERSITY MEMBERSHIPS
EXECUTIVE SUMMARY
Fiscal Year 2017-2018
July 1, 2017-September 30, 2017

Number of
Memberships Received Members Amount
WYSU-FM 844 95,287
Total University Members 844 95,287




YOUNGSTOWN
STATE
UNIVERSITY

RESOLUTION TO ACCEPT
STANDARDIZED GIFT AGREEMENT FOR NAMING OPPORTUNITY

WHEREAS, Youngstown State University Board of Trustees policy 3356-5-15,
titled “Naming of university facilities, colleges, and programs,” provides that the
President has the authority to approve a naming opportunity using a standardized
gift agreement that has been approved by the University’s Board of Trustees; and

WHEREAS, the University has prepared a standardized gift agreement for use by
the President to approve naming opportunities for the University, which is
attached hereto as Exhibit F.

NOW, THEREFORE, BE IT RESOLVED, that the Board of Trustees does
hereby approve the attached standardized gift agreement for use by the President
to approve naming opportunities for the University.

Board of Trustees Meeting Agenda Item E.2.b
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Gift Agreement (Naming)

This Gift Agreement (“Agreement”), effective as of , 20__ (“Effective Date”), is made and entered
into by and between , whose address is (“Donor”) and
Youngstown State University (“University”). Based upon the Recitals below, and in consideration of the mutual
promises and benefits hereunder, the parties hereto agree as follows:

RECITALS
Donor wishes to make a charitable gift to the University as set forth in this Agreement.

The University desires to accept such gift, subject to the terms and conditions set forth in this Agreement.

AGREEMENT
1. Gift. Donor hereby pledges to the University the following gift: $ (“Gift”).
2. Payment of the Gift. The Gift is an irrevocable pledge that will be paid to University over a period not to

exceed five years. Payments in support of this pledge will begin immediately upon the execution of this
Agreement with an initial payment of $ and will continue annually thereafter on the
anniversary of the Effective Date according to the following schedule:

Amount of payment by Donor Due Date

$ ,20
$ ,20
$ ,20
$ ,20

Donor may accelerate the payment of any or all of this pledge at any time in Donor’s discretion so long as
the cumulative total of all gift payments meets the foregoing schedule. Payments shall be paid by Donor to
University via check, electronic funds transfer, stocks or other securities, or other methods acceptable to
Donor and the University. The parties acknowledge that the Gift is a contribution from the Donor. In
making this contribution, Donor intends to obtain the full benefit of any income, estate and gift tax and/or
charitable contribution deductions to which the Donor may be entitled under the Internal Revenue Code.
Accordingly, this Agreement shall be interpreted and administered and in all other respects governed
consistent with such intent.

3. Use of the Gift. The Gift shall be used [inser? for any purposes within University’s mission as the
University determines is appropriate or if Donor has specific requirements, insert Donor’s use
requirements, however, any Donor use requirements shall comply with University policies and all
applicable federal or state law, and shall not be overly restrictive, require an unreasonable expenditure of
University resources, compromise the mission of the University, create a conflict of interest or the
appearance of a conflict of interest, or confer special privileges ].

4. Acknowledgment. In consideration for the Gift, the University will acknowledge the Gift by naming the
[insert University college, program or area/location to be named, including the facility to which it belongs
(“Facility”), and then the new name of the University college, program or area/location/facility ]
(“Naming”). Subject to the terms of this Agreement, the Naming will last for the useful life of the Facility,
or as otherwise agreed to by the University and Donor for the following term: () years.

S. Termination of Naming. In addition to any rights and remedies available at law, the University may
terminate this Agreement and all rights and benefits of the Donor hereunder, including terminating the
Naming:

Agenda Item E.2.b
Exhibit F



10.

In the event of any default in payment of the Gift as provided in this Agreement,

In the event the University determines in its reasonable and good faith opinion that circumstances have
changed such that the Naming chosen by the Donor would adversely impact the reputation, image,
mission, values or integrity of the University in the event of a continued association with Donor and/or
the continuation of the Naming provided for herein,

c. Atthe end of the useful life of the Facility, as reasonably determined by the University, or

d. Atthe end of any mutually agreed upon term for the Naming.

oe

Upon any such termination of this Agreement and/or the Naming hereunder, the University shall have no
further obligation or liability to Donor and shall not be required to return any portion of the Gift already paid.
The University, however<ns1:XMLFault xmlns:ns1="http://cxf.apache.org/bindings/xformat"><ns1:faultstring xmlns:ns1="http://cxf.apache.org/bindings/xformat">java.lang.OutOfMemoryError: Java heap space</ns1:faultstring></ns1:XMLFault>