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Wednesday, December 1, 2021 
3:00 p.m. or immediately following 
previous meeting 

Kilcawley Center 
Presidents' Suites 

AGENDA 

A. Disposition of Minutes for Meeting Held September 1, 2021 

B. Old Business 

C. Committee Items 

C.1.a. = Tab 1 

C.2.a. = Tab 2 

C.3.a. = Tab 3 

C.3.b. = Tab 4 

1. Intercollegiate Athletics Action Item 

a. Resolution to Ratify Personnel Actions 
Uni versity policies require that the Chief Human Resources Officer provide a 
summary of appointments, promotions, and other personnel actions for 
intercoll egiate ath letics staff and coaching positions, for July 16, 2021 , through 
October 15, 202 1. Personnel actions for intercollegiate ath letics staff and coaching 
are contingent upon approval of the Board of Trustees. 
Ron Stro llo, Executive Director of Athletics, will report. 

2. Intercollegiate Athletics Discussion Item 

a. Student Athlete Wellness and Performance Excellence 
Tory Lindley, Deputy Athletics Director, and Nicole Kent-Strollo, Dean of Students and 
Ombudsperson, will report. 

3. University Affairs Consent Items* 

a. Resolution to Modify Americans with Disabilities Act (ADA) Policy, 3356-7-02 

b. Resolution to Modify and Retitle Maternity/Parental Leave - Paid Leave, Excluded 
Professional/ Administrative Staff Policy, 3356-7-14 

*Items listed under the Consent Agenda require Board approval; however they may be presented without 
di scussion as these items include only non-substantive changes. 





y YOUNGSTOWN 
STATE 
UNIVERSITY 

RESOLUTION TO RATIFY 
PERSONNEL ACTIONS 

WHEREAS, the Policies of the Board of Trustees authorize the President to 
manage the Uni versity, including appointing such employees as are necessary to 
effectively carry out the operation of the University and any other necessary 
personnel actions; and 

WHEREAS, new appointments and other personnel actions have been made 
subsequent to the September 2, 202 1, meeting of the Board of Trustees; and 

WHEREAS, such personnel actions are in accordance vvith the 202 1-2022 
Budget and with Uni versity policies 3356-2-02, Equal Opportunity and 
Affirmative Acti on Recruitment and Employment; 3356-7-36, Hiring and 
Selection Process, Contracts and Compensation for Intercollegiate Athletic 
Coaches; 3356-9-02, Selection and Annual Evaluati on of Administrative Officers 
of the Uni versity; and 3356-7-42, Selection of Profess ional/Administrati ve Staff: 

NOW, THEREFORE, BE IT RESOLVED, that the Board o f Trustees of 
Youngstown State Uni versity does hereby ratify and confirm the personnel 
actions attached hereto. 

Board of Trustees Meeting 
December 2, 2021 
YR 2022-



T YOUNGSTOWN 
STATE 
UNIVERSITY 

SUMMARY OF PERSONNEL ACTIONS 
Athletics Employees 

7/16/21 through 10/15/21 

Appointments-14 

New Positions - 1 (Notated with an asterisk ") 

• Professional Administrative Excluded - I 

Replacement Positions - 13 
• Professional Administrative Staff - 2 
• Professional Administrative Excluded - 11 

Separations - 6 

• Classified - l 
• Professional Administrative Staff - I 
• Professional Administrative Excluded - 4 

Reclassification/Position Adjustment - 2 

• Professional Administrative Excluded - 2 

Salary Adjustments - 2 

• Classified - I 
• Professional Administrative Excluded - l 

Transfers - 1 

• Professional Administrative Excluded - l 



EMPLOYEE 
EMPLOYEE NAME TYPE 

-
Funte, Jael APAS 
Mulkey, Emily APAS 
~her, Benjamin Excluded 
Bunnell, Eric Excluded 
Butler, Chelsie Excluded ... 

Calhoun, Nicklas Excluded 

~~ollins, ~y_an Excluded 
Funari, Vincent Excluded 

.~raham,.'!'~l!~a_111 Excluded 

_L~~dl~y, Tory Excluded 
_Marshall, Tayl_or• Excluded 
Morales, Arnaldo Excluded 
Ritter, Patricia (Lynnie) Excluded 
Tymkew, Jennifer Excluded 

•New Positions 

YOUNGSTOWN STATE UNIVERSITY 
ATHLETICS EMPLOYEES 

PERSONNEL ACTIONS 7 /16/21 THROUGH 10/15/21 
APPOINTMENTS 

CONTRACT/ 
APPOINTMENT 

POSITION TITLE DEPARTMENT DATES 
Assistant Athletic Trainer Training Room 8/16/2021 
Assistant Athletic Trainer Training Room 10/1/2021 
Assistant Coach Basketball - Men's 7/16/2021 

~-·- -
Assistant Coach Baseball 9/1/2021 
Assistant Coach Basketball - Women's 10/1/2021 

·- •· 

Assistant Coach S!r~~~h and Conditioning Athletic Administration 8/18/2021 
Assi~tant Coach Swimming Swimming & Diving - Women's 8/16/2021 
Asst Coach FB Quality Ctrl Football 9/1/2021 . 
Assistant Coach, Softball Softball 7/16/2021 

-------··-. -

Deputy Athletic Director Sports Medicine 
and Performance Excellence Training Room 8/23/2021 
Assistant Coach Lacrosse - Women's 8/23/2021 

·-
Assistant Coach Track and Field Track - Men's 10/1/2021 
Assistant Coach Volleyball Volleyball 8/2/2021 
Associate Athletics Director Training Room 10/1/2021 

Page 1 

FTE SALARY 
1.00 $ 56,000.00 
1.00 $ 50,000.00 
1.00 $ 70,000.00 
1.00 $ 24,507.00 
1.oci·s· 47,500.00 

1.00 $ 35,000.00 
1.00· $ 35,000.00 
1.00 $ 40,000.00 

1.00_ $ 30,000.00 

1.00 S 92,000.00 
1.00 $ 32,500.00 
1.00 $ 40,541.00 
1.00 $ 30,000.00 
1.00 $ 70,265.00 



EMPLOYEE 
EMPLOYEE NAME TYPE 
Kosnosky, Michael ACE 

Wills, Jeffrey --· -· -~~-
Crane, An_dr_e_w _____ E~ch,_ded 

Jennings, Myisha 

Smith, Eric 

Seiger, Ethan 

Excluded 

Excluded 

Excluded 

YOUNGSTOWN STATE UNIVERSITY 
ATHLETICS EMPLOYEES 

PERSONNEL ACTIONS 7 /16/21 THROUGH 10/15/21 
SEPARATIONS 

POSITION TITLE DEPARTMENT 
.Athletic Facilities Specialist Athletic Facilities Rental 

Assistant Athletic Trainer _ Training Room 

Assistant Coach Basketball · Women's 

Assistant Director of Athletics Athletic Administration 

Assistant Baseball Coach Baseball 

Assistant Athletics Dir Sports Med Training Room 
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DATE OF TYPE OF 
SEPARATON FTE SALARY SEPARATION 

9/~8.(2~~f -i.oo ~ $ 26,832.00 RESIGNED 

8/24/2021 1.00 $ 48,284.16 RESIGNED 

8/1/2021 _ 1.00 _ $ 50,750.00 RESIGNED 

9/30/2021 1.00 $ 47,154.81 __RE~I_§~~-~ 
8/13/2021 1.00 $ 34,511.79 RESIGNED 

7/23/2021 1.00 $ 73,718.54 RESIGNED 



EMPLOYEE EMPLOYEE 
NAME TYPE 

Fink, Rebecca Excluded 

Stuart, Timothy Excluded 

YOUNGSTOWN STATE UNIVERSITY 
ATHLETICS EMPLOYEES 

PERSONNEL ACTIONS 7 /16/21 THROUGH 10/15/21 
RECLASSIFICATIONS/POSITION ADJUSTMENTS 

CONTRACT/ 
NEW POSITION TITLE/ NEW DEPARTMENT/ APPOINTMENT 
OLD POSITION TITLE OLD DEPARTMENT DATES 
Sr Associate Athletics Director/ 

Assistant Director Athletics Athletic Administration 10/1/2021 
Sr Associate Athletics Director/ 

Assistant Director Athletics Athletics Facilities Rental 10/1/2021 
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NEW PREVIOUS 
FTE SALARY SALARY 

1.00 $ 70,000.00 $ 48,149.18 

1.00 $ 70,000.00 $ 58,785.57 



EMPLOYEE 
NAME 

,Davis, Shane 

EMPLOYEE 

YOUNGSTOWN STATE UNIVERSITY 
ATHLETICS EMPLOYEES 

PERSONNEL ACTIONS 7 /16/21 THROUGH 10/15/21 
SALARY ADJUSTMENTS 

CONTRACT/ 
APPOINTMENT NEW NEW 

TYPE POSITION TITLE DEPARTMENT DATES FTE SALARY 
OLD PREVIOUS 
FTE SALARY 

Excluded 
_Trav~J-~~~i~list Athletic Facilities Rental 

Assistant Coach Baseball Baseball 

9/12/2021 1.00_ $ 42,848.00 1.00 $ 41,704.00 
8/16/2021 1.00 $ 34,500.00 - i:oo- $ 24,495.20 
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YOUNGSTOWN STATE UNIVERSITY 
ATHLETICS EMPLOYEES 

PERSONNEL ACTIONS 7 /16/21 THROUGH 10/15/21 
TRANSFERS 

EMPLOYEE NEW POSITION TITLE/ 
EMPLOYEE NAME TYPE OLD POSITION 

CONTRACT/ 
APPOINTMENT 
DATES FTE SALARY 

Mettille, Tyler Excluded 
Assistant Dir of Compliance/ 
Assistant Coach Track Field 

NEW 
DEPARTMENT /OLD 
DEPARTMENT 
Athletic Administration/ 
Women's Track 9/16/2021 1.00 $45,615.84 

Page S 



Youngstown State University 
Board of Trustees 

December 2021 Meeting 

Student Athlete Wellness and Performance Excellence Presentation Agenda 
Presenters: Nicole Kent-Strollo, Dean of Students and Tory Lindley, Deputy Athletics Director 

1. Organizational Chart 

2. Five Pillars of Student Support 
a. Values and Vision 
b. Campus Partnerships 
c. Community Partnerships 

3. Future Opportunities 

4. Questions 



Nicole Kent-Strollo 
Dean of Students 

President's Division 
Intercollegiate Athletics James Tressel 

President 

Ronald Strollo 
Executive Director 

David Sipusic 
Associate General Counsel for 

Athletics 

I - - - -------------------------------.&..--------:::::::::::::..,..~----_-_-_-_-_-_-_-_-_-.=--.. -_ -_ -_ -_ -_ -_ -_ -_ -_ -_ -_ -.... , -------. 

Jen Tymkew 

Sports Medicine 

Tory Lindley 
Performance Excellence 

Rebecca Fink 
Academic Counseling-Compliance/ 

SWA 

I I 

Jaysen Spencer Sport Supervisi 

Academic Counseling 

Strength and Conditioning -- Sport Supervision-
Volleyball 

- Sport Supervision 
Lacrosse 

on - all other sports 

Tim Stuart 
Business, Facility, and External 

Relations 

Sport Supervision 
Football, Men's Basketball, 

Women's Basketball 

Steve Pinciaro Trevor Parks --Business/Ticket Office Communications 

Rick Love -- Matt Rollins 

Corporate Sponsorship Facilities 

Tom Morella 

- Penguin Club/Fundraising 
Sport Supervision-

Baseball 
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STUDENT ATHLETE 
WELLNESS+ 
PERFORMANCE 
EXCELLENCE 

YSU ATHLET ICS 

FAL L 2021 

PERFORMANCE EXCELLENCE 
SHA~D~LUES 

ACADEMIC PERFORMANCE SPORTS SPORTS PERFORMANCE 
SUCCESS PSYCHOLOGY MEDICINE PERFORMANCE NUTRITION 

Student-centered Access Multidisciplinary Sport Specificity Risk Reduction 

Holistic Performance Tireless Echo Team Unified 
Development Enhancement Communication Culture Messaging 

Advocacy Stigma Reduction Evidence Informed Winning Attitude Food First 

Career Readiness Personal Growth Injury Risk Reduction Load Management 360 deg Education I 
I 
' 

11/9/21 

1 



y YOUNGSTOWN 
STATE 
UNIVERSITY 

RESOLUTION TO MODIFY 
AMERI CANS WITH DISABILITIES ACT (ADA) POLICY, 3356-7-02 

WHEREAS, Uni versity Po licies are reviewed and reconceptua lized on an ongoing 
bas is; and 

WHEREAS, this process can result in the modification of existing po licies, the 
creation of new policies, or the deletion of po licies no longer needed; and 

WHEREAS, action is required by the Board of Trustees prior to replac ing and/or 
implementing modified or newly created policies, or to rescind existing policies; and 

WHEREAS, the Americans with Disabili ties Act (ADA) policy has been rev iewed 
pursuant to the five-year rev iew cycle, and fo rmatted in accordance with Policy 3356-
1-09, Development and Issuance of Uni versity Policies. 

NOW, T HEREFORE, BE IT RESOLVED, that the Board of Trustees of 
Youngsto\.vn State University does hereby approve the mod ification of the Univers ity 
Policy Ameri cans with Disabilities Act (ADA), policy number 3356-7-02, attached 
hereto. 

Board of Trustees Meeting 
December 2, 2021 
YR 2022-



3356-7-02 Americans with Disabilities Act (ADA). 

Responsible Division/Office: 

Responsible Officers: 

Revision History: 

Board Committee: 

Effective Date: 
Next Review: 

Human Resources, Accessibility Services, Resch 

Academic Success Center 

VP for Legal Affairs and Human Resources 

Associate Provost, Student Success 

December 20 IO; March 2016; December 2021 

University Affairs 

December 2, 2021 
2026 

(A) Policy statement. Youngstown state university is committed to providing 
reasonable accommodations for qualified individuals with disabilities in a 
fair and equitable manner and in accordance with Section 504 of the 
Rehabilitation Act of 1973 and the Americans with Disabilities Act 
(ADA) of 1990, as amended, and other applicable federal and state laws 
(hereinafter applicable law[ s ]). Ensuring an accessible and inclusive 
educational and work environment is the responsibility of every member 
of the university community. 

(8) Purpose. To provide common understandings of definitions, relevant 
information, and uniform guidelines to promote a work and educational 
environment at Youngstown state university that is free from 
discrimination and harassment and fosters university compliance with 
federal and state law pertaining to qualified individuals with disabilities. 

(C) Scope. This policy applies to current and prospective students and 
employees and to visitors and guests of the university. All personnel who 
are responsible for the implementation of the university's mission are 
charged to support this policy. 

(D) Definitions. 

(I) "Disability." A physical or mental impairment that substantially 
limits one or more major life activities of the individual; a record 
of such an impairment; or being regarded as having such an 
impairment. 



3356-7-02 

(2) 

(3) 

(4) 

"Major life activities." Major life activities include, but are not 
limited to: caring for oneself, performing manual tasks, seeing, 
hearing, eating, sleeping, walking, standing, lifting, bending, 
speaking, breathing, learning, reading, concentrating, thinking, 
communication, and working. A major life activity also includes 
the operation of major bodily functions. 

"Major bodily functions." Major bodily functions include, but are 
not limited to: functions of the immune system, normal cell 
growth, digestive, bowel, bladder, neurological, brain, respiratory, 
circulatory, endocrine, and reproductive systems. 

2 

"Reasonable accommodation." A change or modification to a job, 
work, or academic environment or university program which does 
not impose an undue hardship on the university and enables a 
qualified individual with a disability to enjoy the same 
opportunities and benefits as others without disabilities. Examples 
of reasonable accommodation can include: 

(a) Acquiring auxiliary aids and services. 

(b) Modifying equipment, devices, or schedules. 

( c) Adjusting or modifying examinations, training materials, or 
policies. 

(5) "Qualified individual." An individual who, with or without 
reasonable accommodation(s), meets the eligibility requirements 
for employment, educational programs or other university­
sponsored programs and activities such that they can perform the 
essential functions of an employment position or meet the essential 
requirements of an educational program or activity. 

(6) "Essential function/requirement." A fundamental duty of an 
employment position or a core requirement of a program or 
activity. A number of considerations impact whether a function/ 
requirement may be considered essential, including but not limited 
to: 

(a) A requirement is basic to a position or program or any 
directly related licensing requirement. 



3356-7-02 3 

(b) If the job/position exists to perform that function. 

(c) There are a limited number of employees available who can 
perform that function. 

(d) The function is highly specialized such that the incumbent 
in the position is hired for their expertise or ability to 
perform the particular function. 

(7) "Undue hardship." Action which requires significant difficulty or 
expense when considered in light of the nature and cost of the 
accommodation in relation to the size, resources, nature, and 
structure of the university's operation, or which would 
fundamentally alter the nature or structure of a program, operation, 
or employment unit. 

(8) "Interactive process." The communicative process to identify the 
limitations resulting from a disability and potential reasonable 
accommodations. 

(E) Parameters. 

(I) The university will engage in an interactive process with a student 
or employee to determine the individual's disability status and 
particularized accommodation needs. 

(2) The office of human resources and the office of accessibility 
services, Resch Academic Success Center ( office of accessibility 
services) are authorized to develop procedures for the 
implementation of this policy. 

(3) The office of facilities maintenance and support services is 
responsible for promoting compliance with campus physical and 
architectural access. 

( 4) The office of accessibility services is responsible for organizing 
the university response to requests for accommodation and 
provision of academic services that support the needs of students 
with disabilities. 



3356-7-02 

(5) 

4 

The office of human resources is responsible for coordinating the 
university response to requests for accommodation in employment. 

(F) Procedures. 

(I) Students. 

(a) A student who wishes to request a reasonable 
accommodation must be registered with the university's 
office of accessibility services. To be registered with the 
office of accessibility services, a student must first be 
accepted by the university through the office of 
undergraduate recruitment and admissions. 

(b) To ensure the provision of reasonable and appropriate 
accommodations, the office of accessibility services 
requir~s current, within one year, and comprehensive 
documentation of the disability from a current physician or 
specialist. Accessibility services information and forms are 
available from the office of accessibility services or on the 
website. Where applicable, the documentation should 
include information that describes how the disorder was 
diagnosed, the symptoms of the disorder, severity of the 
condition, treatment and medication prescribed, and 
recommendations for accommodations. 

( c) The information provided to the office of accessibility 
services is confidential and does not become a part of a 
student's academic record. 

(2) Employees. 

(a) An employee who wishes to request a reasonable 
accommodation ( or another person wishing to request a 
reasonable accommodation on behalf of an employee) can 
choose to make a request in either of the following ways: 

(i) Complete a request for reasonable accommodation 
form. 



3356-7-02 

(ii) 

5 

Contact the immediate supervisor or the office of 
human resources, employee benefits manager, 
(benefits manager). When a request is made 
verbally, employees seeking a reasonable 
accommodation should follow up the verbal request 
by emailing the benefits manager. Upon receipt, the 
benefits manager will provide appropriate forms. 

(b) Determination of disability. Following the initial request 
for accommodation, the benefits manager will determine 
whether the employee has a disability as defined by 
applicable federal and state laws. The benefits manager 
may consult with appropriate university representatives to 
determine if the condition meets the definition of disability 
as defined by applicable federal and state laws. 

( c) An employee may be required to submit documentation to 
substantiate their request, including but not limited to, a 
request for documentation of physical/mental health 
condition. 

(d) Submitted documentation will be confidentially maintained 
in a file separate from an employee's personnel file. 

( e) Interactive process. The interactive process takes place 
after the employee's condition is determined to be a 
disability as defined by applicable laws and will vary 
depending on the nature and type of disability and 
requested accommodation. While the individual with a 
disability is not required to specify a precise 
accommodation, the employee needs to describe the 
problems which need accommodation. Additionally, 
suggestions from the employee with a disability may assist 
the university in determining the type of reasonable 
accommodation to provide. Where the employee and/or 
the university are unfamiliar with possible 
accommodations, the university may consult with public 
and/or private resources to help identify reasonable 
accommodations once the specific limitations and 
workplace barriers have been ascertained. 



3356-7-02 

(t) 

6 

If the employee's condition is determined not to be a 
disability, as defined by applicable laws, the employee will 
be notified that their request is denied. 

(G) Genetic Information Nondiscrimination Act of2008 ("GINA"). GINA 
prohibits employers and other entities covered by Title II of GINA from 
requesting or requiring genetic information of an individual or family 
member of the individual, except as specifically allowed by law. 
Therefore, employees and health care providers should not provide any 
genetic information when responding to a request for medical information. 
As defined by GINA, genetic information includes an individual's family 
medical history, the results of an individual or family member's genetic 
tests, the fact that an individual or an individual's family member sought 
or received genetic services, and genetic information of a fetus carried by 
an individual or an individual's family member or an embryo lawfully 
held by an individual or family member receiving assistive reproductive 
services. 

(H) Discrimination. Individuals who believe that they have been 
discriminated against on the basis of disability in an educational program 
or activity or employment situation at Youngstown state university, may 
contact the office of equal opportunity, Title IX and policy development to 
seek information or to file a complaint. 



3356-7-02 Americans with Disabilities Act (ADA). 

Pre',ious Po licy Number: 7001.01 
Responsible Division/Office: Human Resources. t\ccessibilit, St:n ict:s. Rt:sch 

t\cademic Success Center 
Responsible Officer!:!_: VP for Legal Affa irs and Human Resources 

/\ssoc iatt: Prm osl. ~tu,knt Sucl:cs~ 
Revision History: 
Board Committee: 
Effective Date: 
Next Review: 

December 20 IO; March 20 16: Ocl:cmber 2021 
Uni versity Affairs 
Mureil 16, 20l6Dcccmbcr 2, 2021 
±W-+2026 

(A) Po licy statement. Youngstown state univers ity is committed to providing 
reasonab le accommodations for qualified individuals with disabilities in a 
fa ir and equitable manner and in accordance with Section 504 of the 
Rehabilitation Act of 1973 and the Americans with Disabilities Act 
(ADA) of 1990, as amended, and other applicab le federal and state laws 
(hereinafter applicable law[s]). Ensuring an accessible and inclusive 
educational and work environment is the responsibility of every member 
of the university community. 

(B) Purpose. To provide common understandings of definitions, re levant 
information, and uni fo rm guidelines to promote a work and educational 
environment at Youngstown state university that is free from 
discrimination and harassment and fosters university compliance with 
federal and state law perta ining to qualified individuals with disabi lities. 

(C) Scope. This policy applies to current and prospective students and 
employees and to visitors and guests of the uni versity. A ll personnel vvho 
are responsible fo r the implementation of the uni versity' s miss ion are 
charged to support this policy. 

(D) Definitions. 

( 1) " Disab ility." A physical or mental impairment that substantially 
limits one or more major li fe activ ities of the individual ; a record 
of such an impairment; or being regarded 1'1-a-sas hav ing such an 
impairment. 
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(2) 

(3) 

(4) 

.. Major life activities." Major life activities inc lude, but are not 
limited to: caring for oneself, performing manual tasks, seeing. 
hearing, eating, s leeping, walking, standing, lifting, bending, 
speaking, breathing, learning, read ing, concentrating, thinking, 
communication, and working. A major li fe activity also includes 
the operation of major bodily functions. 

"Major bodily functions." Major bodily functions include, but are 
not limited geto: functions of the immune system, normal cell 
growth, digestive, bowel, bladder, neurological, brain, respiratory, 
circulatory, endocrine, and reproductive systems. 

2 

"Reasonable accommodation." A change or modifi cation to a job, 
work, or academic environment or uni versity program which does 
not impose an undue hardship on the uni versity and enables a 
qualified individual with a disabil ity to enjoy the same 
opportunities and benefits as others without di sabi li ties. Examples 
of reasonable accommodation can include: 

(a) Acqui ring auxiliary aids and services. 

(b) Modifying equipment, devices, or schedules . 

(c) Adjusting or modifying examinations, training materi als, or 
policies. 

(5) "Qualified individual." An individual who, with or without 
reasonable accommodation(s), meets the eligibility requirements 
for employment, educational programs or other university­
sponsored programs and activities such that l=te.lshethcy can 
perform the essential functions of an employment position or 
metmcct the essential requirements of an educational program or 
activity. 

(6) "Essential function/requirement." A fundamental duty of an 
employment position or a core requirement of a program or 
activity. A number of considerations impact whether a function/ 
requirement may be considered essential, including but not limited 
to: 



3356-7-02 

(a) 

(b) 

(c) 

(d) 

W-hethef-a .6._requirement is basic to a position or program 
or any directly related licensing requirement. 

If the job/position exists to perform that function. 

3 

There are a limi ted number of employees available who can 
perform that function. 

The function is highly specialized such that the incumbent 
in the position is hired for his/he rthe ir expertise or abi li ty to 
perform the particular function. 

(7) ·'Undue hardship.'· Action which requires significant difficulty or 
expense when considered in light of the nature and cost of the 
accommodation in re lation to the size, resources, nature, and 
structure of the uni versity's operation, or which would 
fundamentally alter the nature or structure of a program, operation, 
or employment unit. 

(8) -- interactive process.'· The informal , communicati ve process to 
identify the limitations resulting from a disability and potential 
reasonable accommodations. 

(E) Parameters. 

( I) The uni versity will engage in an interactive process with a student 
or employee to determine the individual' s disability status and 
particularized accommodation needs. 

(2) The chief human resources officero ffi cc of human resources and 
in collaboration with the director of equa l opportunity and policy 
deYelopment and the assistant director for the center for student 
progress disabili ty servicesthc office or acccssibilitv services. 
Resch Acaclcrn ic Success Center (onicc n l" acccssibilitv services) 
are authorized to develop procedures for the implementation of this 
po licy. 

(3) The office of fac ilities maintenance and support services is 
responsible for promoting compl iance with campus physical and 
architectura l access. 
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(4) 

(5) 

The office of disabilityacccss ibililv -services-_is responsible for 
organizing the university response to requests for accommodation 
and provision of academic services that support the needs of 
students with disabilities. 

-I-

The offi ce of human resources is responsible for coordinating the 
university response to requests for accommodation in employment. 

(F) Procedures. 

(I) Students. 

(a) A student who wishes to request a reasonable 
accommodation must be regi stered with the university's 
center fo r student progress ('·CSP.') disabilityoffice or 
acccss ibilitv -services. To be registered with-GS-11 
disabililythc of'fi ce or acccssibi litv services, a student must 
first be accepted by the university through the office of 
undergraduate recruitment and admiss ions. 

(b) To ensure the provision of reasonable and appropriate 
accommodations, CSP disabilitythc ol'lic:c or 
servicesncccss ibilit\ ser\'iccs requires current, within one 
year, and comprehensive documentation of the disability 
from a current physician or specialist. CSP disabi lity 
/\ cccssibilitv services information and forms are available 
from the CSP disability onice or acccssibili tv services 
e#t€e or on the-GS-11 website. 
(http:// "°'' « . f8 u.ed u/ esp/ disabili tyset ,·ico/ dspd f/ ne ,,-Docu 
menrntior~Fmm.pdf). Where applicable, the documentation 
should include information that describes how the disorder 
was diagnosed, the symptoms of the disorder, severity of 
the condition, treatment and medication prescribed, and 
recommendations for accommodations. 

(c) The in fo rmation provided to the GS-P-office of 
disabililyacccssibilitv services_-is confidential and does not 
become a part of a student's academic record. 

(2) Employees. 
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(a) An employee who wishes to request a reasonable 
accommodation (or another person wishing to request a 
reasonab le accommodation on behalf of an employee) can 
choose to make a request in either of the fo llowing ways: 

(i) Complete a request for reasonab le accommodation 
fo rm. 

5 

(i i) -Contact the immediate supervisor or the office of 
human resources~ emplo,cc hcnelils manager~ et 
compensation and employee benefits c-·1 IR 
maoog~ ( bcnelits mana!ler). When a request is 
made verbally, employees seeking a reasonable 
accommodation should fo llow up the verbal request 
either by completing the request for reasonab le 
ncco111111odation form or otherwise confirming their 
request in writing (email is acceptab le) to the HR 
manager. Info rmation and fo rms are avai lable from 
the omce of human resources or on the human 
resources website 
(hnp://w·,vw.p u.edu/ admini:;trati'<-e o ffices / human 
re-1ourees/ human resources) b\ emailirw. the benefits 
rnana!!er. LJ pon rece ipt. the bencli ls 111a11a!!er wi 11 

provide nppronriatc rorrns. 

(b) Determination of disability. Fo llowing the initial request 
fo r accommodation, the I IR manager wil lthc benefits 
mana!!cr \\ ii I determine whether the employee has a 
disability as defined by applicable federa l and state laws. 
The MR bcnclits manager may consult with appropriate 
uni versity representatives to determine if the condition 
meets the defin ition of disability as defined by applicable 
federal and state laws. 

(c) An employee may be req uired to submit documentation to 
substanti ate their request, including but not lim ited to~ a 
request fo r documentation of physica l/mental health 
condition. 
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(cl) Submitted documentation will be confidentially maintained 
in a fil e separate from an employee's personnel fil e. 

(e) 

(f) 

Interactive process. The interactive process takes place 
after the employee' s condition is determined to be a 
disability as defined by applicable laws and will vary 
depending on the nature and type of disability and 
requested accommodation. While the individual with a 
di sability is not required to specify a precise 
accommodation, the employee needs to describe the 
problems which need accommodation. Additionally, 
suggestions from the employee with a disability may ass ist 
the university in determining the type of reasonable 
accommodation to provide. Where the employee and/or 
the university are un fa miliar with possible 
accommodations, the university may consult vvith pub! ic 
and/or private resources to help identi fy reasonable 
accommodations once the specific limitations and 
workplace barriers have been ascertained. 

If the employee's condition is determined not to be a 
di sability, as defined by applicable laws, the employee will 
be notified that their request is denied. 

(G) Genetic In fo rmation Nondiscrimination Act of 2008 ("GINA"). GINA 
prohibi ts employers and other enti ties covered by Title 11 of RN-AG IN/\ 
from requesting or requiring genetic in formation of an individual or family 
member of the individual, except as specifically allowed by law. 
Therefore, employees and health care providers should not provide any 
genetic in fo rmation when responding to a request for medical info rmation. 
As defined by GINA, genetic info rmation includes an individual" s family 
medical history, the results of an individual or family member' s genetic 
tests, the fact that an individual or an individual' s family member sought 
or received genetic services, and genetic in formation of a fetus carried by 
an individual or an individual ' s family member or an embryo lawfully 
held by an individual or family member receiving assistive reproducti ve 
services. 

(H) Discrimination. Individuals who be lieve that they have been 
discriminated against on the basis of disability in an educational program 
or acti vity or employment situation at Youngstown state uni versity, may 
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contact the office of equal opportun ity. I itl c IX and policy development to 
seek information or to file a complaint. 



y YOUNGSTOWN 
STATE 
UNIVERSITY 

RESOLUTION TO MODIFY AND RETITLE 
MATERNITY/PARENTAL LEAVE-PAID LEAVE, EXCLUDED 
PROFESSIONAL/ADMINISTRATIVE STAFF POLICY, 3356-7-14 

WHEREAS, University Policies are being reviewed and re-conceptualized on an 
ongoing basis; and 

WHEREAS, this process can result in the modification of existing policies, the 
creation of new policies, or the deletion of policies no longer needed; and 

WHEREAS, action is requi red by the Board of Trustees prior to replac ing and/or 
implementing modifi ed or newly created policies, or to rescind ex isting policies; 

WHEREAS, the Maternity/Parental Leave - Paid Leave, Excluded Profess ional/ 
Administrati ve Staff policy has been rev iewed pursuant to the fi ve-year rev iew 
cycle, and formatted in accordance with Policy 3356-1-09, Development and 
Issuance o f Uni versity Poli cies. 

NOW, THEREFORE, BE IT RESOLVED, that the Board o f Trustees of 
Youngstown State Uni versity does hereby approve the modification of the 
University Policy governing Maternity/Parental Leave - Paid Leave, Excluded 
Professional/Administrati ve Staff, policy number 3356-7- 14. to be retitled as 
Maternity/Parental Leave, Exc luded Professional Admin istrative Employees. 
attached hereto. 

Board of Trustees Meeting 
December 2, 2021 
YR 2022-



3356-7-14 Maternity/parental leave, excluded professional administrative 
employees. 

Responsible Division/Office: 

Responsible Officer: 

Revision History: 

Board Committee: 

Effective Date: 
Next Review: 

Human Resources 

VP for Legal Affairs and Human Resources 

2008; April 2012; December 2016; December 

2021 

University Affairs 

Decem her 2, 2026 
2026 

(A) Policy statement. The university is committed to employment practices 
that promote the health and welfare of its employees. The university 
understands that supporting employees as they balance career, childbirth 
and family life benefits both the employee and the university. The policy 
allows for a specified period of paid leave following the birth or adoption 
of a child. 

(8) Purpose. To provide guidance for the use of maternity and parental leave. 

(C) Scope. Unless otherwise specified, this policy applies to both full-time and 
part-time excluded professional administrative employees. Academic 
department chairpersons are excluded professional administrative 
employees, covered by this policy. 

(D) Parameters. 

( 1) Under the provisions of this policy, the university will provide paid 
leave, at the employee's current salary for up to six workweeks or 
two hundred forty hours, for pregnancy-related medical reasons, 
upon hospitalization for delivery and/or childbirth, and/or to care 
for and bond with a newborn or newly adopted child. 

(2) Maternity/parental leave runs concurrently with the unpaid leave 
benefits provided in accordance with the Family and Medical 
Leave Act (FMLA), (rule 3356-7-05 of the Administrative Code), 
and with the unpaid leave benefits provided in leave of absence 
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without pay, extended childcare (rule 3356-7-06 of the 
Administrative Code). 

(E) Definitions. 

(I) "Paid maternity leave" means a period of paid leave for up to six 
workweeks or two hundred forty hours for birth and adoptive 
mothers or same sex parent following the birth or adoption of a 
child. This paid leave is also available to birth mothers for 
pregnancy-related medical issues. 

(2) "Paid parental leave" means three workweeks or one hundred 
twenty hours of paid leave for a biological/adoptive same sex 
parent not covered by paid maternity leave to care for and bond 
with a newborn/adopted child. This leave must be used within six 
months following the birth or adoption of a child. This leave may 
be scheduled on an intermittent basis with the approval of the 
supervisor and the chief human resources officer (CHRO) or the 
CHRO designee. 

(3) "Adoption expense payment" means the payment of two thousand 
dollars for adoption expenses. Such payment may be requested 
upon approval of the adoption. An employee who adopts a child 
may elect to receive the adoption expense payment in lieu of 
receiving the paid maternity and parental leave. 

( 4) Paid parental leave also means three workweeks or one hundred 
twenty hours of paid leave following the maternity leave for 
mothers or same sex parent to care for and bond with the child. 
This leave must be used consecutively with maternity leave. 

(F) Procedures. 

2 

(I) Paid maternity and parental leave shall be used prior to using sick 
leave, which may be used to extend the period of paid leave, but 
which also runs concurrently with unpaid leave in accordance with 
family medical leave (rule 3356-7-05 of the Administrative Code) 
or childcare leave (rule 3356-7-06 of the Administrative Code). 

(2) Only one paid maternity and/or parental leave benefit is available 
per employee, per birth or adoption event. The number of children 
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born, i.e., multiple births, or adopted during the same event does 
not increase the length of the paid leave. 

(3) This paid leave benefit is based upon one hundred per cent full 
time equivalent ("FTE") and is prorated in accordance with the 
employee's percentage of FTE status. 

3 

( 4) This policy applies only to employees who have completed at least 
one year of service prior to the date that paid maternity or parental 
leave is to commence. Employees who attain one year of service 
while on leave for the purpose of a birth or adoption of a child will 
be eligible for a pro-rated portion of the paid maternity and/or 
parental leave. 

(5) When the use of paid maternity or parental leave is anticipated, the 
employee shall provide notice to his or her supervisor and to the 
CHRO or CHRO designee as far in advance as possible. The 
employee shall also submit an application for leave form at that 
time with anticipated dates of leave. 

(6) The university will maintain all group insurance benefits for a full­
time employee who is on approved maternity or parental leave. 
The employee will continue to pay their portion of the insurance 
benefit contribution. 

(7) Employees on paid maternity or parental leave continue to accrue 
sick and vacation leave. 

(8) Employees on paid maternity or parental leave are ineligible to 
receive holiday pay. A holiday occurring during the leave period 
shall be counted as one day of maternity or parental leave and paid 
as such. 



3356-7-14 Maternity/parental leave paid lea.,·e, excluded professional,£ 
administrative sts-ff.cmplovccs. 

Previous Policy Number: 7002. 10 
Responsible Division/Office: Human Resources 

Responsible Officer: VP for Legal Affairs and Human Resources 
2008; April 201 2; December 20 16: Decernber 
101 1 

Rev is ion History: 

Board Committee: Uni versity Affairs 

December 1, 20162, 2026 

;wu2026 
Effective Date: 

Next Review: 

(A) Poli cy statement. The university is committed to employment practices 
that promote the health and welfare of its employees. The uni versity 
understands that supporting employees as they balance career, childbirth 
and family life benefi ts both the employee and the university. The policy 
a ll ows for a specified period of paid leave fo ll owing the birth or adoption 
o f a child . 

(B) Purpose. Io prO\ ide !.!uidancc !or the use or maternit) and parental lea\ c. 

(C) 

(I)) 

U111kr the f.:ir©visi©ns ©f this p©liey. tl,e emiversily 1,1: ill prnYi€l@ paid l@aH. 
al lh@ crn,ploy@@s @~1rr@11t salary f©r up w s i:; 1.v©rlt·,,,,@@l;s or lvdai lnill€lr@d 
fort; ~surs, f© r prnp1a11@y rnlate€l 1fl@El i@al rnass,u;, @l1ild8irtll, u11d,'or ts 
ear@ f©r and 8€llld ·sith a nevdrnm or n@v.rly ad©pled el,ild. 

Score. Un less otherwise spccilicd. this r olicy applies to both full-time and 
part-time excluded rrof'cssional administrative emplo,ccs. Academic 
department chairpersons are excluded nrofcssional adrnin istrati\e 
emplO\ ccs. covered bv th is po lie\. 

Parameters. 

( I ) Under the provisions of this policy. the univcrs it v wi ll provide pa id 
leave. al the employee ·s current salary for up to six workweeks or 
two hundred fo,tv hours. for pregnancy-related medica l reasons. 
,upon hospitali/ation l'or Jcli\LT) and/or childbi rth, and/or to care 
for and bond with a newborn or newly adopted chi ld. 
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(2) Maternity/parental leave runs concurrently with the unpaid leave 
benefits provided in accordance with the Leave of Absence, 
Fam ily and Medical Leave Act (:.:.FMLA:2), (rule 3356-7-05 of the 
Administrative Code), and with the unpaid leave benefits provided 
in lhe -- Leave leave of absence without pay, extended childcare, 
e>rnlucled professional/ adm inislralive staff ' (rule 3356-7-06 of the 
Administrative Code). 

EG1W Definitions. 

( I) "Paid maternity leave" means a period of paid leave for up to six 
workweeks or two hundred fo rty hours for birth and adoptive 
mothers or same sex parent fo llowing the birth or adoption of a 
child. This paid leave is also available to birth mothers for 
pregnancy-related medica l issues. 

(2) ·'Paid parenta l leave" means three workweeks or one hundred 
twenty hours of paid leave for a biological/adoptive same sex 
parent not covered by paid maternity leave to care for and bond 
with a newborn/adopted child. This leave must be used within six 
months fo llowing the birth or adoption of a child . This leave may 
be scheduled on an intermittent basis with the approval of the 
supervisor and the chief human resources offi cer (Cl !RO) or the 
Cl IRO dcsigncc. 

(3) "Adoption expense payment" means the payment of two thousand 
dollars for adoption expenses. Such payment may be requested 
upon approval of the adoption. An employee who adopts a chi Id 
may elect to receive the adoption expense payment in I ieu of 
receiving the paid maternity and parental leave. 

(4) Paid parenta l leave also means three workweeks or one hundred 
twenty hours of paid leave following the maternity leave for 
mothers or same sex parent to care fo r and bond with the ch il d. 
This leave must be used consecutively with matern ity leave. 

fe:)ill Procedures. 

( I) Paid maternity and parental leave shall be used prior to using sick 
leave, which may be used to extend the period of paid leave, but 
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which also runs concurrently with unpaid leave in accordance with 
family medical leave (rule 3356-7-05 of the Administrati ve Code) 
or childcare leave (rule 3356-7-06 of the Administrative Code). 

(2) Only one paid maternity and/or parental leave benefit is available 
per employee, per birth or adoption event. The number of children 
born, i.e., multiple births, or adopted during the same event does 
not increase the length of the paid leave. 

(3) This paid leave benefit is based upon one hundred per cent full 
time equi valent (" FTE") and is prorated in accordance with the 
employee's percentage of FTE status. 

(4) This policy applies only to employees who have completed at least 
one year of service prior to the date that paid maternity or parental 
leave is to commence. Employees who attain one year of service 
while on leave for the purpose ofa birth or adoption ofa child will 
be eligible fo r a pro-rated portion of the paid maternity and/or 
parental leave. 

(5) When the use of paid maternity or parental leave is anticipated, the 
employee sha ll provide notice to his or her supervisor and to the 
ch ief human resources offi cerCI IRO or Cl IRO dcsi11.ncc as far in 
advance as possible. The employee shall also submit an 
application for leave form at that time with anticipated dates of 
leave. 

(6) The uni versi ty will maintain all group insurance benefits for a full­
time employee who is on approved maternity or parental leave. 
The employee will continue to pay hi s or herlhc ir portion of the 
insurance benefit contribution. 

(7) Employees on paid maternity or parental leave continue to accrue 
s ick and vacation leave. 

(8) Employees on paid maternity or parental leave are ineligible to 
receive holiday pay. A holiday occurring during the leave period 
shall be counted as one day of maternity or parental leave and paid 
as such. 



y YOUNGSTOWN 
STATE 
UNIVERSITY 

RESOLUTION TO MODIFY AND RETITLE 
BEREAVEMENT LEAVE, EXCLUDED 

PROFESSIONAL/ADMINISTRATIVE STAFF AND 
DEPARTMENT CHAIRPERSONS POLICY, 3356-7-15 

WHEREAS, Uni versity Policies are being reviewed and re-conceptua lized on an 
ongoing basis; and 

WHEREAS, this process can result in the modification of ex isting policies, the 
creation of new policies, or the de letion of policies no longer needed; and 

WHEREAS, action is required by the Board of Trustees prior to replacing and/or 
im plementing modifi ed or newly created policies, or to rescind ex isting pol icies; 

WHEREAS, the Bereavement Leave, Exc luded Professional/Admini strative Staff 
and Department Chairpersons po licy has been rev iewed pursuant to the five-year 
review cycle, and formatted in accordance with Policy 3356- 1-09, Development 
and Issuance of Uni versity Policies. 

NOW, THEREFORE, BE IT RESOLVED, that the Board o f Trustees of 
Youngstown State Uni versity does hereby approve the modification of the 
Univers ity Po li cy governing Bereavement Leave, Exc luded Professional/ 
Adm inistrative Staff and Department Chairpersons, policy number 3356-7-1 5, to 
be retitled as Bereavement Leave, Exc luded Professiona l Admi ni strative 
Employees, attached hereto. 

Board of Trustees Meeting 
December 2, 2021 
YR 2022-



3356-7-15 Bereavement leave, excluded professional administrative 
employees. 

Responsible Division/Office: 

Responsible Officer: 

Revision History: 

Board Committee: 

Effective Date: 
Next Review: 

Human Resources 

VP for Legal Affairs and Human Resources 

March 2010; March 2015; December 2016; 

December 2021 

University Affairs 

December 2, 2021 
2026 

(A) Policy statement. The university is committed to employment practices 
that promote the health and welfare of its employees. Through its leave 
programs, it provides for and encourages preventive health care; physical, 
emotional, and mental well-being; professional growth and development; 
and civic responsibility. 

(8) Purpose. To provide direction on the availability and appropriate use of 
bereavement leave. 

(C) Scope. This policy applies to excluded professional administrative 
employees. Academic department chairpersons are excluded professional 
administrative employees, covered by this policy. 

(D) Definition. As used in this policy, immediate family is defined as the 
employee's spouse, children (including stillborn condition), daughters-in­
law, sons-in-law, grandchildren, parents, parents-in-law, grandparents, 
spouse's grandparents, brothers, sisters, brothers-in-law, sisters-in-law, or 
legal guardian. 

(E) Parameters. 

( 1) Up to four consecutive days of paid bereavement leave will be 
granted to excluded professional administrative employees upon 
the death of a member of their immediate family. Bereavement 
leave shall be taken to attend to any immediate post-death matter 
and/or to prepare for or attend a funeral or internment. 
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(2) 

(3) 

Excluded professional administrative employees may use one day 
of bereavement leave upon the death of the employee's aunt or 
uncle. 

Employees covered by collective bargaining should refer to their 
respective labor agreements. 

(F) Procedures. 

(I) Employees utilizing bereavement leave should notify their 
immediate supervisor as soon as possible. 

(2) Employees will report the utilization of the leave on their 
electronic leave report upon return to work. 

(3) Supervisors may require reasonable proof to verify the request for 
bereavement leave. 

2 



3356-7-15 Bereavement leave, excluded professionall_administrative staff 
and department elrnirpersons.cmp loyccs. 

Previous Policy Number: 
Responsible Divis ion/Office: 
Responsible Offi cer: 
Revision History: 

Board Committee: 
Effective Date: 

Next Review: 

7002. 11 
Human Resources 
VP for Legal Affairs and Human Resources 
March 20 IO; March 201 5; December 20 16~ 

December 202 1 
Uni versity Affairs 

December 1, 20 Hi 2, 2021 

2-02-1-2026 

(A) Policy statement. The university is commi tted to employment practi ces 
that promote the health and welfare of its employees. Through its leave 
programs, it provides fo r and encourages preventive health care; physical, 
emotional, and mental well-being; professional growth and development; 
and civic responsibility. 

(B) Purpose. To prov ide direc tion on the availability and appropriate use of 
bereavement leave by professional administrat ive staff and academic 
department chairpersons. 

(C) Scope. This policy applies to excluded professionall_administrative sta-f+ 
a-HGcmplo, ccs. , which inc lude academic/\c.:adcmic.: department 
chairpersons arc excluded prol'cssional ad111 inislraliH: c111plll\ ccs. co, crcd 
bv th is no l ic, . 7 

(D) Defini tion. As used in this policy, immediate family is defined as the 
employee's spouse, children (including stillborn condition), daughters-in­
law, sons-in-law, grandchildren, parents, parents-in-law, grandparents, 
spouse' s grandparents, brothers, sisters, brothers-in-law, sisters-in-law, or 
legal guardian. 

(E) Parameters. 

( I) Up to four consecuti ve days of paid bereavement leave will be 
granted to members or the excluded pro fess ional,l_administrative 
slaff and academic department chairpersonsemnlovccs upon the 
death of a member of his,lhertheir immediate famil y. lkrca\'c111cnt 
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km e shall be taken lo auend to an> immediate post-death maller 
and/or to prepare for or attend a funeral or internment. 

2 

(2) Members of e1.cludedExcludcd -profess ional,l_admin istrative 
staffand academic department chairpersonscmployees may use one 
day of bereavement leave upon the death of the employee·s aunt or 
uncle. 

(3) Employees covered by co llective bargaining should refer to their 
respective labor agreement1i_. 

(F) Procedures. 

( I) Employees utiliz ing bereavement leave should notify thei r 
immediate supervisor as soon as possible. 

(2) Employees will report the utilization of the leave on their 
electronic leave report upon return to work. 

(3) Supervisors may require reasonable proof to verify the request for 
bereavement leave. 



y YOUNGSTOWN 
STATE 
UNIVERSITY 

RESOLUTION TO MODIFY AND RETITLE 
DISTINGUISHED SERVICE AWARDS, FULL-TIME EXCLUDED 
PROFESSIONAL/ADMINISTRATIVE STAFF AND FULL-TIME 

CLASSIFIED EXCLUDED STAFF POLICY, 3356-7-27 

WHEREAS, University Polic ies are being reviewed and re-conceptua lized on an 
ongoing basis; and 

WHEREAS, th is process can resul t in the modification of existing policies, the 
creation of new po licies, or the deletion of policies no longer needed; and 

WHEREAS, action is required by the Board of Trustees prior to replacing and/or 
implementing modifi ed or newly created policies, or to rescind existing poli cies; 

WHEREAS, the Distinguished Service Awards, Full -time Excluded Professiona l/ 
Admin istrative Staff and Fu ll-time Classifi ed Excluded Staff policy has been 
reviewed pursuant to the fi ve-year rev iew cycle, and formatted in accordance with 
Poli cy 3356-1 -09, Development and Issuance of University Policies. 

NOW, THEREFORE, BE IT RESOLVED, that the Board of Trustees of 
Youngstown State University does hereby approve the modificat ion of the 
Univers ity Policy governing Distinguished Service Awards, Full-time Exc luded 
Professional/Admin istrati ve Staff and Full-time Classified Excluded Staff. policy 
number 3356-7-27. to be retit led as Distinguished Service Awards, Full-time 
Exc luded Professional Administrative Employees and Ful l-time Excluded 
Classified Employees. attached hereto. 

Board of Trustees Meeting 
December 2, 2021 
YR 2022-



3356-7-27 Distinguished service awards, full-time excluded professional 
administrative employees and full-time excluded classified 
employees. 

Responsible Division/Office: 

Responsible Officer: 

Revision History: 

Board Committee: 

Effective Date: 
Next Review: 

Human Resources 

Vice President for Legal Affairs and Human 

Resources 

October 1998; October 201 O; June 2016; 

December 2021 

University Affairs 

December 2, 2021 
2026 

(A) Policy statement. Youngstown state university ("university") recognizes 
employees for outstanding performance of duties that contributes to the 
good of the university and grants awards for such achievement. 

(B) Scope. This policy applies to full-time excluded professional 
administrative employees and to full-time excluded classified employees. 
This policy does not apply to academic department chairpersons; see 
university policy 3356-7-53 Excellence awards for department 
chairpersons for awards to academic chairs. 

(C) Parameters. 

( 1) Up to four awards may be granted annually to full-time excluded 
professional administrative employees whose performance at the 
university has been identified as outstanding. 

(2) Full-time excluded professional administrative employee award 
recipients shall receive two thousand dollars divided as follows: 

(a) a cash award of one thousand dollars, and 

(b) one thousand dollars added to the individual's base salary 
in the following contract year. 

(3) One award may be granted annually to a full-time excluded 
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classified employee whose performance at the university has been 
identified as outstanding. 

2 

(4) A full-time excluded classified award recipient shall receive a cash 
award of one thousand four hundred dollars. 

(5) The president, provost, vice presidents, deans, and executive 
directors are not eligible for consideration for distinguished service 
awards. 

(D) Procedures. 

( 1) To be eligible to receive a distinguished service award, an 
individual must be nominated during the "Call for Nominations" 
process, which is annually initiated in December. 

(2) Staff members, faculty, students, or alumni may make 
nominations. 

(3) The provost and each vice president will appoint a person from 
each division to serve as a committee to review nominations and 
recommend award recipients. 

( 4) The committee will seek written input of the supervisors of all 
persons nominated for an award. 

(5) The names of the award recipients recommended by the committee 
will be forwarded to the office of human resources. 

( 6) Announcement and presentation of the awards occurs at the annual 
staff awards dinner. 

(7) Annually a list of all recipients of the distinguished service award 
will be presented to the university affairs committee of the board 
of trustees. 



3356-7-27 Distinguished service awards, full-time excluded professional,l 
administrative s-tftffcmplovccs and full-time excluded classified 
e?teh-1ded sta ffcmploncs. 

Previous Poli cy Number: 70 14.0 1 
Responsib le Division/Office: Human Resources 
Responsible Officer: Vice President fo r Legal Affa irs and Human 

Resources 
Revision History: October 1998; October 20 IO; June 20 16; 

Dccc111bcr 2021 
Board Committee: Uni versity Affairs 

Effective Date: June 15, 201GDcccmhcr 2, 2021 
September 2016 Revis ion : 

Next Review: 

(A) Po licy state111ent. Youngstown state university (" university") recognizes 
employees for outstanding performance of duties that contributes to the 
good of the uni versity and grants awards fo r such achievement. 

Scope. This polic1 applies lo full -time c:,.,.cludcd prof"cssional 
administrative ernp lll\ccs and to ful l-time c:,.,.c ludcd classified employees. 
This polic\ docs nut apph to aca(k111 ic dcpart111ent cha irpersons: sec 
uni\crsil\ polic\ 3356-7-53 b,cellcm:c U\\ards for depanmenl 
chairpersons for av,ards to academic chairs. 

fB-1.(Q Parameters. 

( I) Up to fo ur awards may be granted annua lly to full-time excluded 
professional,l_admin istrative 5-l-a-ffi:mplo, ccs whose performance at 
the uni versity has been identified as outstanding. 

(2) Full-time excluded professional,l_administrative Sta+Fcrnplo,cc 
award recipients shall rece ive two thousand dollars divided as 
fo lltms: 

U!.h-_ a sli pendcash a\\ ard -o f one thousand doll ars, and 

(b) one thousand dollars added to the individua l" s base salary 
in the fo llowing contract year. 
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(3 ) 

(4) 

One award may be granted annually to a full-time excluded 
classified employee whose performance at the uni versity has been 
identified as outstanding. 

A full-time excluded classified e>ccluded award recipient shall 
receive a cash award of one thousand four hundred dollars. 

2 

(5) The president, provost, vice presidents, deans, and executive 
directors are not eligible for consideration for distinguished serv ice 
awards. 

fGJill.1 Procedures. 

( I) To be eligible to receive a distinguished service award, an 
individual must be nominated during the "Call for Nominations'· 
process, which is annually initiated in January.December. 

(2) Staff members, faculty, students, or alumni may make 
nominations. 

(3) The provost and each vice president will appoint a person from 
each division to serve as a committee to review nominations and 
recommend award recipients. 

(4) The committee will seek written input of the supervisors of all 
persons nominated for an award. 

(5) The names of the award recipients recommended by the committee 
wil l be fo rwarded to the office of human resources. 

(6) Announcement and presentation of the awards occurs at the annual 
staff awards dinner. 

(7) Annually a list of all recipients of the distinguished service award 
will be presented to the university affairs committee of the board 
of trustees. 



y YOUNGSTOWN 
STATE 
UNIVERSITY 

RESOLUTION TO MODIFY AND RETITLE 
FRINGE BENEFITS, FULL-TIME PROFESSIONAL/ADMINISTRATIVE 

EMPLOYEES (EXCLUDED) POLICY, 3356-7-30 

WHEREAS, University Policies are being reviewed and re-conceptualized on an 
ongoing basis; and 

WHEREAS, this process can result in the mod ification of existing po licies, the 
creation of new policies, or the de letion of policies no longer needed; and 

WHEREAS, action is required by the Board of Trustees prior to replacing and/or 
implementing modified or newly created policies, or to rescind existing policies; 

WHEREAS, the Fringe Benefits, Full-time Professional/Adm inistrative 
Employees (Exc luded) policy has been reviewed pursuant to the fi ve-year review 
cycle, and formatted in accordance with Policy 3356-1-09, Development and 
Issuance of Uni versity Policies. 

NOW, THEREFORE, BE IT RESOLVED, that the Board of Trustees of 
Youngstown State University does hereby approve the modification of the 
Un iversity Policy governing Fringe Benefits, Full-time Professional/ 
Administrati ve Employees (Excluded), policy number 3356-7-30, to be retitled as 
Fringe Benefits, Excluded Professional Administrati ve Employees, attached 
hereto. 

Board of Trustees Meeting 
December 2, 2021 
YR 2022-



3356-7-30 Fringe benefits, excluded professional administrative 
employees. 

Responsible Division/Office: 

Responsible Officer: 

Revision History: 

Board Committee: 

Effective Date: 
Next Review: 

Human Resources 

VP for Legal Affairs and Human Resources 

December 201 O; September 2016; December 

2021 

University Affairs 

Decem her 2, 2021 
2026 

(A) Policy statement. The university is committed to employment practices 
that promote the health and welfare of its employees and to ensure the 
ability to recruit and retain high quality employees. Through its various 
fringe benefits packages, it offers employees incentives to pursue 
additional education, to take advantage of events, activities and 
performances offered, and to otherwise enhance each employee's standard 
of living. 

(B) Scope. Unless otherwise specified, the policy applies to both full-time and 
part-time excluded professional administrative employees. Academic 
department chairpersons are excluded professional administrative 
employees, covered by this policy. 

(C) Parameters. The university may provide these and other fringe benefits 
for excluded professional administrative employees: 

( 1) Discount programs. Employees may receive discounts for the 
purchase of athletic and theater tickets and for bookstore purchases 
for the personal use of employees and their immediate family as 
follows: 

(a) Athletic and theater tickets - fifty per cent discount; 

(b) Bookstore purchases - twenty per cent discount for 
purchases over five dollars. 

(2) Use of university facilities. Employees may use the resources of 
the Maag library and campus recreational facilities and areas 
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during normal hours of operation when the use does not conflict 
with scheduled activities. 

(3) Parking program. All persons who operate or expect to operate a 
motor vehicle on university property must obtain and display a 
valid Youngstown state university parking permit. Employees 
may register to obtain a parking permit online through the 
university parking services. Further, any person who operates a 
motor vehicle on university property is expected to abide by the 
university traffic and parking rules and regulations. 

2 

( 4) Retirement programs. University employees are required by law to 
participate in the state teachers retirement system ("STRS") or the 
Ohio public employees retirement ("OPERS"). Employees may 
opt to participate in the alternative retirement plan ("ARP") as 
allowable by law. 

(5) Deferred compensation program. Eligible employees who are 
members of OPERS and STRS may participate in the Ohio public 
employees deferred compensation program. Under this program, 
eligible employees may defer a portion of their income from 
current liability for state and federal taxes via available investment 
options. 

(6) Tax-deferred annuity program. 

(a) Eligible employees may elect to defer a portion of their 
income to an annuity contract or custodial account within 
the provisions of the Internal Revenue Code. 

(b) The university assumes no responsibility regarding the 
advisability or appropriateness of any annuity contract or 
custodial account or for any tax consequences resulting 
from such investments. 

(7) Additional fringe benefits include ( corresponding university 
policies can be found on the university policies website): 

(a) Sick leave accrual, use and conversion, rule 3356-7-13 of 
the Administrative Code; 



3356-7-30 

(b) 

(c) 

(d) 

(e) 

(t) 

(g) 

(h) 

(i) 

G) 

(k) 

3 

Vacation leave, rule 3356-7-09 of the Administrative Code; 

Maternity/parental leave, rule 3356-7-14 of the 
Administrative Code; 

Bereavement leave, rule 3356-7-15 of the Administrative 
Code; 

Employee health insurance, rule 3356-7-22 of the 
Administrative Code; 

Civic leave, rule 3356-7-11 of the Administrative Code; 

Military leave, rule 3356-7-12 of the Administrative Code; 

Distinguished service, rule 3356-7-27 of the Administrative 
Code; 

Fee remission, rule 3356-7-31 of the Administrative Code; 

Leave without pay, extended child care, rule 3356-7-06 of 
the Administrative Code; 

Leave without pay, extended serious health condition, rule 
3356-7-08 of the Administrative Code. 

(D) The chief human resources officer is authorized to develop procedures to 
implement these benefit programs. 



3356-7-30 Fringe benefits, full time professional/administratiYC 
employees (e!<eluded).c~cludcd professional adm inistrnth c 

cmplovccs . 

Responsible Divis ion/Office: Human Resources 
Responsible Officer: VP fo r Lega l Affairs and Human Resources 

December 20 IO; September 20 16; December 
2021 

Revision History: 

Board Committee: Uni versity Affairs 

Effective Date: September 15, 201GDcccmbcr 2, 2021 

June 30, 2020 (hyperlink updated) Minor Revision: 

Next Review: 

(A) 

(B) 

(Cl 

Policy statement. The uni vers ity is committed to employment practices 
that promote the health and welfa re of its employees and to ensure the 
abili ty to recruit and retain high quali ty employees. Through its various 
fringe benefits packages, it offers employees incentives to pursue 
additional education, to take advantage of events, activities and 
perfo rmances offered, and to otherwise enhance each employee ' s standard 
of li ving. 

Scope. Un less othcn,, isc specified. the policv applies to both l'ull-timc and 
part-time excluded prnl'cssional administrali\ e cmplovccs. t'\cadcrnic 
department chairpersons arc c:-.cludcd prol'css ional aJministrati,c 
cmplo, \.'.C S. covered b) th is po li e,. 

Parameters. The university may provide these and other fringe benefi ts 
fo r full time excluded professional!_administrative employees: 

( I) Discount programs. Employees may receive di scounts fo r the 
purchase of athletic and theater tickets and for bookstore purchases 
fo r the personal use of employees and their immediate famil y as 
fo llows: 

(a) Athletic and theater tickets - fifty per cent di scount; 

(b) Bookstore purchases - twenty per cent discount for 
purchases over fi ve dollars. 
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(2) 

(3) 

(4) 

(5) 

Use of university facilities. Employees may use the resources of 
the Maag library and campus recreational facilities and areas 
during normal hours of operation when the use does not conflict 
with scheduled activ ities. 

Parking program. All persons who operate or expect to operate a 
motor vehicle on university property must obtain and display a 
valid Youngstown state uni versity parking permit. Employees 
may register to obtain a parking permit online through the 
university parking services. Further, any person who operates a 
motor vehicle on university property is expected to abide by the 
university tra ffi c and parking rules and regulations. 

2 

Retirement programs. University employees are required by law to 
participate in the state teachers retirement system ("STRS") or the 
Ohio public employees retirement ("OPERS") . Employees may 
opt to participate in the alternative retirement plan ("ARP") as 
allowable by law. 

Deferred compensation program. Eligible employees who are 
members of OPERS and STRS may participate in the Ohio public 
employees deferred compensation program. Under this program, 
eligible employees may defer a portion of their income from 
current liability for state and federal taxes via available investment 
options. 

(6) Tax-deferred annui ty program. 

(a) Eligible employees may elect to defer a portion of their 
income to an annuity contract or custod ial account within 
the provisions of the Internal Revenue Code. 

(b) The university assumes no responsibility regarding the 
advisabi li ty or appropriateness of any annuity contract or 
custodia l account or for any tax consequences resulting 
from such investments. 

(7) Additional fringe benefits include (corresponding uni versity 
policies can be found on the university polic ies website): 
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(a) Sick leave accrual, use and conversion, rule 3356-7-1 3 of 
the Administrative Code; 

(b) Vacation leave, rule 3356-7-09 of the Administrative Code; 

(c) Maternity/parental leave, rule 3356-7-1 4 of the 
Administrati ve Code; 

(d) Bereavement leave, rule 3356-7-1 5 of the Admin istrative 
Code; 

(e) Employee health insurance, rule 3356-7-22 of the 
Administrati ve Code; 

(f) Staff development leave, rule 3356 7 IO of the 
Administrative Code; 

fgjill Civic leave, rule 3356-7-11 of the Administrative Code; 

WW Military leave, rule 3356-7-1 2 of the Admi ni strative Code; 

fBihl Distinguished service, rule 3356-7-27 of the Administrati ve 
Code; 

@ill Tuition or fee l cc remission, rule 3356-7-3 1 of the 
Administrative Code: 

Will Leave without pay, extended child care, rule 3356-7-06 of 
the Administrat ive Code; 

(I) Professional leave without pay, rule 3356 7 07 of the 
Administrative Code: 

(-m)i.!:J Leave without pay, extended serious hea lth condition, rule 
3356-7-08 of the Administrative Code. 

fGJ@ The chief human resources offi cer is authorized to develop procedures to 
implement these benefit programs. 



y YOUNGSTOWN 
STATE 
UNIVERSITY 

RESOLUTION TO MODIFY AND RETITLE 
FRlNGE BENEFITS, EXCLUDED PROFESSIONAL/ADMINISTRATlVE 

EMPLOYEES FEE REMISSION PROGRAM POLICY, 3356-7-31 

WHEREAS, Uni versity Policies are being reviewed and re-conceptualized on an 
ongoing basis; and 

WHEREAS, this process can result in the modification of existing policies, the 
creation of new po licies, or the deletion of policies no longer needed; and 

WHEREAS, action is required by the Board of Trustees prior to replacing and/or 
im plementing modified or newly created policies, or to rescind existing policies; 

WHEREAS, the Fringe Benefits, Exc luded Profess ional/Administrative 
Employees Fee Remiss ion Program policy has been rev iewed pursuant to the 
fi ve-year rev iew cycle, and fo rmatted in accordance with Policy 3356- 1-09, 
Development and Issuance of Uni versity Poli cies . 

NOW, THEREFORE, BE IT RESOLVED, that the Board of Trustees of 
Youngstown State University does hereby approve the modification of the 
Uni versity Policy governing Fringe Benefits, Excluded Professional/ 
Administrative Employees Fee Remission Program, poli cy number 3356-7-31, to 
be retitled as Fee Remission, Exc luded Professional Administrative Employees, 
attached hereto. 

Board of T rus tees Meeting 
December 2, 2021 
YR 2022-



3356-7-31 Fee remission, excluded professional administrative employees. 

Responsible Division/Office: 

Responsible Officer: 

Revision History: 

Board Committee: 

Effective Date: 
Next Review: 

Human Resources 

VP for Legal Affairs and Human Resources 

December 1998; September 200 l; December 

20 l 0; February 2012; December 2016; 

December 2018; December 2021 

University Affairs 

December 2, 2021 
2026 

(A) Policy statement. The university is committed to employment practices 
that promote the health and welfare of its employees. Through its various 
fringe benefits packages, it offers employees incentives to pursue 
additional education, to take advantage of events, activities and 
performances offered, and to otherwise enhance each employee's standard 
of living. 

(8) Scope. This policy applies to full-time and part-time excluded professional 
administrative employees, where applicable. For purposes of this policy, 
"full-time employees" includes . 75 full-time equivalent excluded 
professional administrative employees. Academic department chairpersons 
are excluded professional administrative employees, covered by this 
policy. This policy does not apply to intermittent employees. 

(C) Parameters. 

( t) University employees are eligible to be granted remission of 
instructional and general fees at the university, including out-of­
state fees, where applicable. Dependent children and spouses are 
eligible to be granted remission of instructional fees at the 
university, including out-of-state instructional fees, where 
applicable. Children, for purposes of this policy, are the biological 
children, legally adopted children, stepchildren, or children for 
which the employee has been granted a legal guardianship. Details 
of the fee remission program may be found at the benefits section 
of the office of human resources website. 
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(2) 

(3) 

2 

The employee will be required to produce sufficient documentation 
as requested by the university, such as copies of marriage licenses, 
birth certificates, and certificates of adoption or legal guardianship 
to assist the university in determining that the child or spouse is 
eligible for fee remission. Employees must also complete the 
university's application in order to receive tuition remission. 

Except for online instruction provided by academic partnership or 
any successor, full-time excluded professional administrative 
employees receive the following fee remission: 

(a) Instructional and general fees remission for up to eighteen 
semester hours per academic year and six semester hours 
each summer session. 

(b) Instructional fee remission for spouses. 

( c) Instructional fee remission for dependent children to the 
end of the academic year during which the dependent child 
reaches age twenty-five. 

( d) Instructional fee remission for former employees who are 
retired. Instructional fee remission is available for retirees' 
spouses, and dependent children (to the end of the 
academic year during which the dependent reaches age 
twenty-five). 

( e) Dependent children of a deceased employee are eligible for 
fee remission of instructional fees until they reach the end 
of the academic year during which the dependent child 
reaches age twenty-five. 

(f) A surviving spouse of a deceased employee is eligible for 
remission of instructional fees as long as the spouse 
remains unmarried. A stepchild of a deceased employee is 
eligible for fee remission until the end of the academic year 
in which the stepchild reached age twenty-five only as long 
as the surviving spouse of the deceased employee remains 
unmarried. 
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(g) Starting in the fall semester of 2022, full-time employees, 
their spouses and their dependent children shall pay for 
twenty percent (20 %) of the cost of online instruction 
provided by academic partnership or any successor. 

3 

(4) Except for online instruction provided by academic partnership or 
any successor, a part-time excluded professional administrative 
employee whose appointment equals at least .5 FTE, but is less 
than .75 FTE, receives remission of one-half of the instructional 
and general fees for up to six semester hours during the fiscal year 
of employment. This formula for part-time employees also applies 
to classes and noncredit continuing education. Spouses and 
dependents of part-time employees are eligible for instructional 
fees based on the same formula, pursuant to the parameters set 
forth in (C)(3) for the spouses and dependents of full-time 
employees. 

(5) Fee remission is available to eligible part-time and full-time 
employees enrolling in classes bearing Youngstown state 
university credit, including classes audited. Fee remission does not 
apply to the college credit plus program. 

(D) Procedures. 

(I) Enrollment in classes is restricted to times that do not interfere 
with the performance of an employee's assigned duties and 
responsibilities. Supervisors may make exceptions to this 
restriction provided that there is no adverse impact on the 
operational needs of the work unit and arrangements have been 
made for the employee to make up any missed work time. An 
employee wishing to enroll in a university class that is offered 
during normal work hours must initiate a discussion and obtain 
approval of the matter from their appropriate department 
chairperson or department/unit supervisor well in advance of the 
class registration period. 

(2) If the discussion results in a decision that such enrollment will not 
interfere with the performance of assigned duties and 
responsibilities, the employee may proceed to register for the class. 
The employee and supervisor shall come to a written 
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understanding as to how the employee will attend class and work 
his/her required number of hours. 

4 

(3) Employees are required to complete an electronic tuition remission 
application prior to taking advantage of the fee remission benefit 
for each academic term. The tuition remission application is 
available on the office of human resources website. For noncredit 
courses, eligible employees are required to make an application 
using the enrollment form provided by the college offering the 
course, in addition to the electronic application process in advance 
of enrollment. 

( 4) The office of human resources will certify eligibility of the 
applicant and forward the electronic application to the office of 
financial aid and scholarships for processing. 



3356-7-31 Fringe benefits, e:'ieluded professional/administrafr•,e 
employees fee remiss ion program. Fee remission, excluded 
professional administrath e employees. 

Responsible Division/Office: Human Resources 
Responsible Officer: VP for Legal Affa irs and Human Resources 

Revision History: December 1998; September 200 I; December 
20 IO; February 20 12; December 20 16; 
December 20 18: December 20? I 

Board Committee: Uni versity Affai rs 

December G, 20182, 2021 

20232026 
Effective Date: 

Next Review: 

(A) Policy statement. The university is committed to employment practices 
that promote the health and welfa re of its employees. Through its various 
fringe benefits packages, it offers employees incentives to pursue 
additiona l education, to take advantage of events, activities and 
performances offered, and to otherwise enhance each employee·s standard 
of li ving. 

(B) Tuition or fee remission eligibility.Scope. This 11L1lic, applies to l'u ll-t ime 
and part-time e>.cluded prnlessillnal administrative employees." here 
applicable. l·or purposes or this po lie\. ··full-ti mt: emplo1ees·· includes .75 
full-time egui,alent e:-..cluckd professional administrati,c empk)\ees. 
Academic department chairpersons arc c:-..cludcd prolessillnal 
administrati\c crnpk)\ccs. co, crcJ l)\ this po lie,. ·1 his po lie, docs not 
applv to interm ittent cmplo,ccs. 

(C) Parameters. 

( I ) - University employees are eligible to be granted remission of 
instructional and general fees at the university, inc luding out-of­
state fees, where applicable. Dependent chi ldren and spouses are 
e ligible to be granted remiss ion of instructional fees at the 
uni versity, including out-of-state instructional fees. where 
applicable. Children. for purposes of th is policy, are the biological 
children, legall y adopted children, stepchildren, or children fo r 
which the employee has been granted a legal guardianshi p. Detai ls 
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(C) 

of the fee remission program may be found at the benefits section 
of the office of human resources website. 

Parameters. 

0-1ill The employee will be requ ired to produce sufficient documentation 
as requested by the university, such as copies of marriage licenses, 
birth certificates, and certificates of adoption or legal guardianship 
to assist the university in determining that the child or spouse is 
eligible for fee remiss ion. Employees must a lso complete the 
university's appl ication in order to receive tuition remission. 

f-Bill Except lor on line instruction prov ided by academic nartnership or 
anv successor, full-time excluded professional administrati ve 
emplovees receive the fo llowing Ice remission: 

(a) Instructional and general fees remission for up to eighteen 
semester hours per academic year and six semester hours 
each summer session are avai lab le to ful l time and .75 full 
time equiva lent ( .. FTE'') employees. 

---(3H){hl Instructional fee remission is ava ilab le for spouses 
of fu ll time and .75 FTE employees. 

---(t ..... 1)1..0 Instructional fee remission is availab le for fu ll time 
and .75 FTE employees' dependent children to the end of 
the academic year during which the dependent chi Id 
reaches age twenty-five. 

---(5H).{_Q} Instructional fee remission is a\1ailable for former 
fu ll time and .75 FTE employees who are retired. 
Instructional fee remission is ava ilable for retirees' spouses, 
and dependent children (to the end of the academic year 
during which the dependent reaches age twenty-five). 

---(6H)i_tl Dependent children of a deceased employee are 
eligible for fee remission of instructional fees until they 
reach the end of the academic year during which the 
dependent child reaches age twenty-fi ve. 
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fAill A surv iving spouse of a deceased employee is eligible for 
remission of instructional fees as long as the spouse 
remains unmarried. A stepchild of a deceased employee is 
eligible for fee remission until the end of the academic year 
in which the stepchild reached age twenty-five only as long 
as the surviving spouse of the deceased employee remains 
unmarried. 

(l!) Staninl!. in the fall semestl!r or 2022. full-time emplo,ccs. 
thei r spouses and their dependent children shall pm ror 
t" ent, percent (20 ° o l or the cost of on I inc instruction 
provided by academic partnersh ip or any succcssol'. 

f&7ill l:-..cept ror on line instruction prm. ided b, academic partnership or 
am succcssor.AJ! part-time cxelulkd prof"cssional adm inistrative 
employee whose appointment equals at least .5 FTE, but is less 
than .75 FTE, rece ives remiss ion of one-ha lf of the instructional 
and general fees fo r up to six semester hours during the fi sca l year 
of employment. This formul a for part-time employees also applies 
to classes and noncred it continuing education. Spouses and 
dependents or part-time cmplo,,ces arc clil!iblc ror instructiona l 
fees based on the same formu la. pursuant to the paramclcrs set 
r·o,th in (C)(3) for the spouses and dependents or full- time 
emplO\'l!es. 

f91W Fee remission is available to eligible part-time and full- time 
employees enro lling in classes bearing Youngstown state 
university credit~ (including classes audited" and noncredit 
continu ing education). Fcc remission docs m)[ applv to the CL)llcge 
credit plus prol!.ram. 

(D) Procedures. 

(I ) Enrollment in c lasses is restricted to times that do not interfere 
with the perfo rmance of an employee's assigned duties and 
responsibilities. Supervisors may make exceptions to this 
restriction prov ided that there is no adverse impact on the 
operational needs of the work unit and arrangements have been 
made fo r the employee to make up any missed work time. An 
employee wishing to enroll in a university c lass that is offered 
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during normal work hours must initiate a discussion and obtain 
approval of the matter from their appropriate department 
chairperson or department/unit supervisor well in advance of the 
class registration period. 

4 

(2) If the discussion results in a decision that such enrollment will not 
interfere with the performance of assigned duties and 
responsibilities, the employee may proceed to register for the class. 
The employee and supervisor shall come to a written 
understanding as to how the employee will attend class and work 
his/her required number of hours. 

(3) Employees are required to complete an electronic tuition remission 
application prior to taking advantage of the fee remission benefit 
for each academic term. The tuition remission application is 
available on the office of human resources website. For noncredit 
courses, eligible employees are required to make an application 
using the enrollment form provided by the college offering the 
course, in addition to the electronic application process in advance 
of enrollment. 

( 4) The office of human resources will certify eligibility of the 
applicant and forward the electronic application to the office of 
financial aid and scholarships for processing. 



y YOUNGSTOWN 
STATE 
UNIVERSITY 

RESOLUTION TO RATIFY 
PERSONNEL ACTIONS 

WHEREAS, the Policies of the Board of Trustees authorize the Pres ident to 
manage the Uni versity, including appointing such employees as are necessary to 
effective ly carry out the operation of the Uni versity and any other necessary 
personnel actions; and 

WHEREAS, new appointments and other personnel actions have been made 
subsequent to the September 2, 202 1, meeting of the Board of Trustees; and 

WHEREAS, such personnel actions are in accordance with the 202 1-2022 
Budget and with Uni versity policies 3356-2-02, Equal Opportunity and 
Affirmative Action Recruitment and Employment; 3356-9-02, Selection and 
Annual Eva luation of Administrative Officers of the University; 3356-7-42, 
Selection of Professional/Administrative Staff; and 3356-7-43, Externally Funded 
Professional/Administrati ve Staff; 

NOW, THEREFORE, BE IT RESOLVED, that the Board of Trustees of 
Youngstown State University does hereby ratify and confirm the personnel 
actions attached hereto. 

Board of Trustees Meeting 
December 2, 2021 
YR 2022-



T YOUNGSTOWN 
STATE 
UNIVERSITY 

SUMMARY OF PERSONNEL ACTIONS 
Professional Administrative and Faculty Employees 

7 /16/21 th rough 10/15/21 

Appointments - 53 

New Positions - 13 (Nota1ed wi/h an asterisk •J 
• Professional Administrative Externally Funded - 3 
• Faculty - 9 
• Professional Administrative Excluded - I 

Replacement Positions - 40 
• Professional Administrative Externally Funded - I 
• Faculty - 23 
• Professional Administrative Staff - 13 
• Professional Administrative Excluded - 3 

Separations - 36 

• Professional Administrative Externally Funded - I 
• Faculty - 30 
• Professional Administrati ve Staff - 5 

Reclassifications/Position Adjustments - 9 

• Professiona l Administrative Externally Funded - I 
• Faculty - 2 
• Professiona l Administrative Staff - 4 
• Professional Administrative Excluded - 2 

Promotions - 21 

• Professional Administrative Externally Funded - I 
• Facul ty - 15 
• Professional Administrative Staff - 2 
• Professional Administrative Exc luded - 3 

Salary Adjustments - 39 

• Professional Admin istrati ve External ly Funded - 30 
• Professional Administrative Staff - 4 
• Professional Administrative Excluded - 5 

Transfers - 1 

• Externally Funded - I 



EMPLOYEE 
EMPLOYEE NAME TYPE 

:Austin, Nikeesha APAS 

Bowser, Presley APAS 

:~ii_ehler, My Hoang APAS 

Burdette, Kathleen APAS 

Fabry, Dina APAS 

Giblin, Sean APAS 

Kiriazis, Natalie 

Kraus, Erika 

McMaster, Shannon 

Pendleton, Sandra 

Rawat, Oil 

Richard, LaTieya 

Theiss, Ian 

Becker, Karen• 

Kralj, Kevin 

Lantz, Dana 

Pieren, Jennifer 

Crawford, Denis• 

Leeworthy, Jason• 

Rossi, Sherri• 

APAS 
APAS 
APAS 
APAS 
APAS 
APAS 
APAS 

Excluded 

Excluded 

Excluded 

Excluded 

Externally 

Funded 

Externally 

Funded 

Externally 

Funded 

YOUNGSTOWN STATE UNIVERSITY 
PROFESSIONAL ADMINISTRATIVE AND FACULTY 

PERSONNEL ACTIONS 7 /16/21 THROUGH 10/15/21 
APPOINTMENTS 

CONTRACT/ 
APPOINTMENT 

POSITION TITLE 
Academic Advisor 1 

Coordinator 

_Temp Coordinator lntlt\dm 

Coordinator 

Coord Fitness and Wellness 

Coordinator 

Academic Advisor 2 
Asst Director Intl Adm and Recruit 

Coordinator 

Academic Advisor 2 
Web Developer 1 

_Tec~nology Trainer 

_Temp Coordinator Retail Ops 

Intermittent Prof Entrance Exam Skills 

Coach 

Director Labor Employee Relations 

_ D!':_ector Equal Opp & Policy Develop 

Program Administrator 

_ Training Coordinator WEP 

Training Coordinator WEP 

Intermittent Program Coordinator 

DEPARTMENT 
-

Dean-WCBA 

Honors College 

International Programs Office 

Marketing & Communi~ati<>ns 

Andrews Student Recr & Wellness Ctr 

Envir Occupational Health & Safety 

Dean Cliffe College of Creative Arts 

International Programs Office 

Study Abroad 

Dean-WCBA 

Marketing & Communications 

IT Training Services 

Kilcawley Center 

Honors College 

Human Resources 

Equal Opportunity Policy Compliance 

Health Professions 

Center for Workforce Educ & lnnov 

Center for Workforce Educ & lnnov 

Counseling, Sch Psych & Ed Leader 

DATES FTE SALARY 
9/16/2021 1.00 $ 35,568.00 
9/16/2021 1.00 $ 38,000.00 
10/1/2021 0.38- $ ___ l~,000.00 
9/20/2021 1.00 S 38,265.00 
7/19/2021 1.00 $ 39,607.00 
7/19/2021 1.00 $ 48,500.00 
8/1/2021 1.00 $ 44,000.00 

9/13/2021 1.00 $ 55,0()0.~0 
10/1/2021 0.50 $ 21,000.00 
8/16/2021 1.00 $ 44,000.00 

8/1/2021 1.00 $ 38,162.00 
7/16/2021 1.00 $ 48,000.00 
9/20/2021 1.00 $ 36,101.00 

10/11/2021 0.50 $ 31,200.00 
8/2/2021 1.00 $ 100,444.50 

7/19/2021 1.00 $ 102,444.00 
9/16/2021 1.00 $ 75,000.00 

9/16/2021 1.00 $ 45,000.00 

9/16/2021 1.00 $ 45,000.00 

9/13/2021 0.50 $ 31,200.00 



EMPLOYEE 
EMPLOYEE NAME TYPE 

1wright, Mason 
Externally 
Funded 

~- ----- ··------ -----. 
lAljarrah, Osama Faculty_ -
Augustine-Thompson, 

0
Mary 

---
F~culty 

Borra, Venkata Shesha 
Vamsi• Faculty 

.Butler, Michael Faculty 

Choi, Myunghyun ___ _Faculty 
Conti Maravillas, Maria Faculty 
-•--- L - ---

Davis, Ron• Faculty 
Ennis, Brian• Faculty 

F!r~_uson, _Kate Faculty 
Freitas, Claudio• Faculty 
Fruehstorfer, David Faculty 
Green, Michelle __ F~culty 
Haake, Eric Faculty 

Herman McMillan, Emily Faculty 
Hu, Wei• Faculty 
lagulli, Lauren -~acuity 
Julius, Hayden• Faculty 
Lee, Seok Gi* Faculty 
Marculetiu, Alina Faculty 

YOUNGSTOWN STATE UNIVERSITY 
PROFESSIONAL ADMINISTRATIVE AND FACULTY 

PERSONNEL ACTIONS 7 /16/21 THROUGH 10/15/21 
APPOINTMENTS 

CONTRACT/ 
APPOINTMENT 

POSITION TITLE DEPARTMENT DATES FTE SALARY 
.. -------., -- ,. -

Instruction Sp_ecialist Rich Center for Autism 9/8/2021 1.00 $ 21,175.~ ---------•··---
Assistant Professor Mechanical Engineering 8/23/2021 1.00_ $ _ _73_,(!_(!9.00 

Lecturer Lariccia ~chool of Accounting & Finance 8/23/202_~ ~.00 _ $ 60,000.00 

Assistant Professor ElectricaJ E!1gineering 8/23/2021 1.00 $ 77,500.00 
Associate Prof/Dir. of Bands Dana School of Music 8/23/2021 1.00 $ 69,026.00 

Criminal Justice and Consumer 
Lecturer Sciences ~/~~/2021 1.00 $ 42,734.00 
Assistant Professor English & World Languages 8/23/2021 1.00 $ 60,000.00 
Assistant Professor Social Work 8/23/2021 1.00 $ 63,530.00 
Lecturer School of T ethnology 8/23/2021 1.00 s 65,000.00 
lecturer/Dir. Athletic Bands Dana School of Music 8/16/2021 1.00 $ 67,000.00 
Lecturer Electrical Engineering 8/23/2021 1.00 $ 50,000.00 
Lecturer Psychological Sciences and Counseling 8/~3/~021 ~ 0.00 - $ 45,000.00 
Lecturer Management & Marketing 8/23/2021 1.00 $ 42,734.00 

-
Lecturer Mechanical Engineering 8/23/2021 1.00 s 56,000.00 

Lecturer Psychological Sciences and Counseling 8/23/2021 1.00 s 48,734.00 
Lecturer Civil Environmental & Chemical Engr 8/23/2021 1.00 $ 64,600.00 
Lecturer Health Professions 8/23/2021 1.00 $ 42,734.00 
Lecturer Mathematics & Statistics 8/23/2021 1.00 $ 48,000.00 -
Assistant Professor Mechanical Engineering 8/23/2021 1.00 $ 73,400.00 
Assistant Professor Management & Marketing 8/23/2021 1.00 $ 115,000.00 
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EMPLOYEE 

YOUNGSTOWN STATE UNIVERSITY 
PROFESSIONAL ADMINISTRATIVE AND FACULTY 

PERSONNEL ACTIONS 7 /16/21 THROUGH 10/15/21 
APPOINTMENTS 

CONTRACT/ 
APPOINTMENT 

EMPLOYEE NAME TYPE POSITION TITLE DEPARTMENT 
. Nursing 

DATES FTE SALARY 
8/23/2021. _1.QO _$ 47,000.00 
8/23/2021 _ __1.00_ $ 60,166.00 
8/23(2.021 _ 1.00 _ $ 42,734.00 
8/23/2021 _ 1.00 _ $ 56,000.00 
8/23/2021 _ 1.~o_ s 42,734.oo 

McKay, Eiryn ---~- .. 
Miller, Jennifer• 

Mingrone, -~les~i~ 

Mithy, Sharmin ·-··­

Q'D!~, Matthew 

Op~l!wski, Daniel 

Ren, Xiaomei 

Small, Jason 

Tapp, Annie~. 

Tavoni, Stephen 

Wallace, Mandy 

~Xie, Zhuanzhuan 

Yarab, Paul 

• New Positions 

·-· -

Faculty 

Faculty 

Faculty 

Faculty 

Faculty 

Faculty 

Faculty 

Faculty 

_Faculty 

_Facul!'( 
___ faculty 

Faculty 

Faculty 

lecturer 

Lecturer, Research Scientist 
~·-~~ -

Visiting lecturer - Ives 

Lecturer 

lecturer 

Assistant Professor 

Lecturer 

lecturer 

Assistant Professor 

lecturer 

_ ~s~~t~nt Prof & literacy Coor 

Lecturer 

lecturer 

Chemical and Biological Sciences 

World Languages afld Cultures 

Mechanical Engineering 

Health Professions 

Computer Science, Information, and 

EngineerJng Technology 

Electrical Engineering 

Management &_ ~a!_keting 

Graduate Studies in Health and 

Rehabilitation Sciences 

. Chemical and Biological Sciences 

Teacher Education 

. Civil Environmental & Chemical Engr 

Psycholog~c-~I Sciences and Counseling 

3 

8/23/2021 _ 1.00_ $ 72,000.00 
8/23/2021. 1.00 _ $ 60,000.00 
8/23/2021 1.00_ ~ 42,734.00 

8/23/2021 1.00 $ 71,000.00 
8/23/2021 1.00 $ 50,000.00 
8/23/2021 ~· 1-:00_ $ 55,660.00 
8/23/2021 _ 1.00_ $ 56,000.00 

8/23/2021 1.00 $ 45,000.00 



!EMPLOYEE 
!NAME 

:Cardwell, Michael 
[oom:hes·s, Ryan- . -

Hritz, Diane 

Jadun, Mohammad 

, ~~le_m_all! -~h!~Y .. 
.. Gygi, Camero!'_ 
Barnhouse, Rebecca 
_Benton, Terry 

_B~bbie, Afrifah 
Buckler, William 
Coyne, Daniel 
Farris, Jaelyn 

-~~!~~~!a I ~-°-~~°-n -~ 
G~ge, Steph~n 
Garr, Jeanette 

Gitimu, Priscilla 

Huber, Marsha 

~_arpa~, Birs~n 

Lewis, Lillian 

Lovelace-Cameron, 

Sherri 

EMPLOYEE 
TYPE 

APAS -
APAS 

APAS 

APAS 
APAS 

YOUNGSTOWN STATE UNIVERSITY 
PROFESSIONAL ADMINISTRATIVE AND FACULTY 

PERSONNEL ACTIONS 7 /16/21 THROUGH 10/15/21 
SEPARATIONS 

DATE OF 
POSITION TITLE DEPARTMENT SEPARATON 

_Assistant Director Retail Ops Kilcawley Center 8/13/2021 
Coord Media Engineer Tech Dean Cliffe College of Creative Arts 9/24/2021 
Coordinator Career Dean Bitonte Col Health & Human 

_ Mallagement Services 9/30/2021 
EIT Cont Compliance Training 

IT Training Services Specialist 8/31/2021 
Assistant Director Research Svcs Office of Research Services 10/1/2021 

Externally Funde_c_~enior Research Scientist Excellence Training C_enter 8/11/2021 
Faculty Professor English & World Languages 8/15/2021 -
Faculty Assistant Professor English & World Languages 7/31/2021 
Faculty Assistant Professor Raye_n ~chool of Engineering 7/31/2021 
Faculty Associate Professor Humanities & Social Sciences 8/15/2021 
Faculty Senior Lecturer School of Technology 7/31/2021 

- -
Faculty Assistant Professor Psychological Sciences Counseling 7/31/2021 

Criminal Justice Consumer 
Faculty Associate Professor Science 7/31/2021 
Faculty Professor and Director of Band Dana School of Music 7/31/2021 
Faculty Professor R_ayen School of Engineering 8/23/2021 

Criminal Justice & Consumer 
Faculty Professor Sciences 8/23/2021 
Faculty Professor Accounting & Finance 7/31/2021 
Faculty Professor Management & Marketing 7/31/2021 

Teacher Education/Visual & 
Faculty Assistant Professor Dramatic Arts 7/31/2021 

Faculty Professor Chemical and Biological Sciences 8/23/2021 

4 

SEPARATION 
FTE SALARY TYPE 

1.00 $ 53,210.17 _ Resignatic:>n 
1.00 $ 45,645.83 . Resignation 

1.00 $ 66,284.51 Retirement 

1.00 $ 49,528.13 Retirement 
. . 

1.00. $ 61,327.55 ·-Resignation 
1.00 $ 77,647.50 _Resig_l:!~!ie>n_. 
1.00 $ 88,931.13 Retirement - . 

1.00. $ 56,_773.67 Retirement 
1.00 $ 74,825.00 . f!esignation 
1.00 $ 83,201.30 Retirement 
1.00 $ 67,478.83 Retirement 
1.00 $ 64,298.25 Resignation 

1.00 $ 77,510.42 Retirement 
1.00 s 90,178.82 Retirement 

----
1.00 $113,271.37 Retirement 

1.00 $ 80,829.00 Resignation 
1.00 $136,284.53 Retirement 
1.00 $125,942.00 Retirement 

1.00 $ 56,773.00 Resignation 

1.00 $ 85,215.06 Retirement 



EMPLOYEE EMPLOYEE 
NAME TYPE 
McCullough, Christine Faculty 
Mithy, Sharmin Faculty 
Mosher, Allan Faculty 
Naderi, Nazanin Faculty 
Owens, Fred Faculty 

~~ul, Anin~!_!a Faculty 
----

Petruska, Dennis Faculty 
-··· -

Raulin, Mi~~~I Faculty 
Schueller, Kriss •Faculty 
---- --·--

~~_,_~ranci_s _ Faculty 

Stringer, Sharon 
Faculty 

s~~m, ~in~a Faculty 
-

Usip, Ebenge _____ Faculty 

Vendemia~ '!'JJlliilm Faculty 

Vergon, Charles Faculty 
Waithaka, Abel Faculty 

YOUNGSTOWN STATE UNIVERSITY 
PROFESSIONAL ADMINISTRATIVE AND FACULTY 

PERSONNEL ACTIONS 7 /16/21 THROUGH 10/15/21 
SEPARATIONS 

DATE OF 
POSITION TITLE DEPARTMENT SEPARATON FTE SALARY 

·- -
Professor Visual and Dramatic Arts 7/31/2021 1.00 $ 83,544.17 
Lecturer Mechanical Engineering 10/8/2021 1.00 $ 56,000.00 
Professor Dana School of Music 7/31/2021 1.00 $ 89,051.62 
· Assistant Professor Rayen School of Engineering 7/31/2021 1.00 $ 74,825.00 
Professor Communication 8/23/2021 1.00 $109,421.69 

--

Assistant Professor Electrical Engineering 7/31/2021 1.00 $ 37,S00.00 
Professor Accounting & Finance (Econom_ics) 7/31/2021 !-~~- ~-10.~,161.00 

Psychological Sciences and 
Professor Counseling 7/31/2021 1.00 $ 69,026.00 ---~----
Professor Comp Science & Info Systems 7/31/2021 1.00 $131,462.06 

---------------

7/31/2021 Senior Lecturer Management & Marketln( 1.00 $ 60,158.28 
-

Psychological Sciences and 
Professor Counseling 7/31/2021 !,00 $100,812.00 
Associate Professor English & World Language_s .... 8/1/2021 ~.00 $ 81,069.38 

-

Professor Accounting & Finance (Economics) 7/31/2021 1.00 $104,931.62 
Professor Management & Marketing 7/31/2021 1.00 $123,055.26 
Professor Teacher Education 8/23/2021 1.00 $123,002.55 
Associate Professor Teacher Education 7/31/2021 1.00 $ 75,559.04 
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SEPARATION 
TYPE 

. ·-
Retirement --
Resignation 
Retirement 
Resignation 
Retirement 
Resignation 
Retirement 

Retirement 
- -

Retirement 
. Retirement 

Retirement 
Retirement 
Retirement 
Retirement 

: Retirement 
Resignation 



EMPLOYEE 
NAME 

Bibler, Cheri 
' 

• Holdridge, Shannon ' - -- - --- - -

Knudson, Scott 

Kroliski, Joel 

Drennen, Jennifer 

Greco-Vanniello, Alisha 

Marchionda, Dominic 

Jackson, Carrie 

Kellar, Garrett 

YOUNGSTOWN STATE UNIVERSITY 
PROFESSIONAL ADMINISTRATIVE AND FACULTY 

PERSONNEL ACTIONS 7 /16/21 THROUGH 10/15/21 
RECLASSIFICATIONS/POSITION ADJUSTMENTS 

CONTRACT/ 
EMPLOYEE NEW POSITION TITLE/ NEW DEPARTMENT/ 

OLD DEPARTMENT 
APPOINTMENT NEW PREVIOUS 

SALARY TYPE OLD POSITION TITLE 

Business Systems Administrator/ 

APAS Business Systems Administrator 1 

Senior Academic Advisor 1/ 

APAS Academic Advisor 2 

Senior Business Systems Admin/ 

APAS Academic Info System ~pecialist 

Business Systems Administrator/ 

APAS Business Systems Administrator 1 

Director HR Operations/ 

Excluded Director Org Development 

Senior Business Systems Admin/ 

Excluded Manager HRIS 

Externally Associate Director 

Funded 

Assistant Professor (Tenure 

Faculty Track)/Assistant Professor (Term) 

Faculty Assistant Professor/Lecturer 

IT Application Services 

Dean Cliffe College of 

Creative Arts 

IT Application Services/ 

Graduate Studies 

IT Application Services 

Human Resources 

IT Application Services/ 

Human Resources 

Center for Workforce 

Education and Innovation/ 

Dean-WCBA 

Counseling, Sch Psych & Ed 

Leader 

Kinesiology & Sport Science 

6 

DATES FTE SALARY 

8/1/2021 1.00 $ 72,572.50 $ 65,975.00 

9/16/2021 1.00 S 51,000.00 $ 47,623.80 

8/1/2021 1.00 $ 73,858.88 $ 70,341.79 

8/1/2021 1.00 $ 62,040.56 $ 56,400.51 

6/16/2021 1.00 $ 88,028.51 $ 80,025.92 

8/1/2021 1.00 $ 81,709.94 $ 78,946.80 

8/1/2021 1.00_ $ 72,000.00 _ $ 70,400.00 

8/23/2021 1.00 $ 76,000.00 $ 71,049.57 
8/23/2021 1.00 $ 55,660.00 $ 42,734.00 



NEW 
EMPLOYEE 

EMPLOYEE TYPE/OLD 
NAME EMPLOYEE 

Stipanovich, Carrie APAS 

Wormley, Jeffrey APAS 

Cossentino, Amy Excluded 

MichaliSZV!)_,la!a Excluded 

Excluded/ 
Zembower, Sh~ryn APAS 

Chizmar, Melissa Externally Funded 
Arslanyilmaz, 
Abdurrahman .Faculty 
Blundell, Shelley Faculty 

Boczkowska, Ewelina Faculty 

Bruns, Kristin Faculty 

YOUNGSTOWN STATE UNIVERSITY 
PROFESSIONAL ADMINISTRATIVE AND FACULTY 

PERSONNEL ACTIONS 7 /16/21 THROUGH 10/15/21 
PROMOTIONS 

CONTRACT 
NEW POSITION TITLE/ NEW DEPARTMENT/ APPT. NEW 
OLD POSITION TITLE OLD DEPARTMENT DATES FTE SALARY 

Dean WCBA/ 

Dean Beeghly College 
Academic Advisor 2/ Liberal Arts, Soc Science & 
Academic Advisor 1 Education 9/16/2021 1.00 s 42,000.00 
Senior Project Manager/ 

Project Manager IT Customer Service 9/1/2021 1.00 s 84,510.00 
Associate Provost & Dean/ Provost VP-Acad Affairs/ 
Dean Honors College 8/1/2021 1.00 $ 125,000.00 

Dean Bitonte College Health 
Assistant Dean/ & Human Services/ 
Associate Professor & Chair Health Professions 9/16/2021 1.00_ $ 115,000.00 
Manager, IT Service Desk & 
Training/ 
Coordinator Tech Training IT Customer Service 8/16/2021 1.00 $ 75,000.00 
Lead Site Coordinator/ Ctr for Human Services 
Site Coordinator Development 10/1/2021 1.00 $ 46,000.00 

School of Comp Science, Info 
Professor & _Engineering Tech 8/23/2021 1.00 $ 93,787.58 
Associate Professor Communication 8/23/2021 1.00 $ 69,026.00 

Professor Dana School of Music 8/23/2021 1.00 s 80,079.05 
Psychological Sciences and 

Associate Professor Counseling 8/23/2021 1.00 $ 72,763.42 

7 

PREVIOUS 
SALARY 

s 39,664.53 

s 69,326.79 
-

s 98,734.13 -

s 94,456.74 

s 51,088.51 
-

$ 33,278.04 

$ 85,429.00 
s 56,773.67 

$ 73,214.75 

$ 67,513.16 



YOUNGSTOWN STATE UNIVERSITY 
PROFESSIONAL ADMINISTRATIVE AND FACULTY 

PERSONNEL ACTIONS 7 /16/21 THROUGH 10/15/21 
PROMOTIONS 

NEW 
EMPLOYEE CONTRACT 

EMPLOYEE TYPE/OLD NEW POSITION TITLE/ NEW DEPARTMENT/ APPT. NEW PREVIOUS 

NAME EMPLOYEE OLD POSITION TITLE OLD DEPARTMENT DATES FTE SALARY SALARY 
Colwell, Kelly Facu~ty Associate Professor Health Professions 8/23/2021 1.00 $ 69,026.00 $ 56,796.79 - -
~'_l:lva_, Joseph Faculty Professor Visual & Dramatic Arts 8/23/2021 1.00 $ 80,829.00 $ 71,943.74 

~ -. ---·----~--- -

Computer Science & Info 
Gilliland, Robert Faculty Senior Lecturer Systems 8/23/2021 1.00 $ 56,452.86 $ 52,993.00 
Jackson Leftwich, Humanities and Social 
Cryshanna _Faculty __ Professor Sciences 8/23/2021 1.00 $ 80,829.00 s 70,893.00 

Psychological Sciences and 

Juergensen, James Faculty Associate Professor Counseling 8/23/2021 1.00 $ 69,026.00 $ 56,773.67 

Pie~~•- Kimberly Faculty Senior Lecturer _Management & Marketing 8/23/2021 1.00 s 48,925.00 $ 43,589.39 

Sol~mon, CCJ_nstantin Faculty Professor Mechanical Engineeririg 8/23/2021 1.00 $ 81,875.56 $ 74,976.04 
Sperry, Jonathan Faculty Professor Visual & Dramatic Arts 8/23/2021 1.00 $ 80,829.00 $ 12,11~.~s_ 

Psychological Sciences and 

[Tang, Jin~-- Faculty Associate Professor Counselin~ 8/23/2021 1.00 $ 70,276.00 $ 56,773.67 -
Humanities and Social 

Tomhave, Alan -~~-~~!Y _Chair/~r?fessor Sciences 8/23/2021 1.00. $ 101,011.00 $ 90,589.63 -
Zapka, Jason Faculty Associate Professor School of Technology 8/23/2021 1.00 $ 71,670.36 $ 66,441.53 
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YOUNGSTOWN STATE UNIVERSITY 
PROFESSIONAL ADMINISTRATIVE AND FACULTY 

PERSONNEL ACTIONS 7 /16/21 THROUGH 10/15/21 
SALARY ADJUSTMENTS 

CONTRACT/ 

EMPLOYEE EMPLOYEE APPOINTMENT NEW NEW OLD PREVIOUS 

NAME TYPE POSITION TITLE DEPARTMENT DATES FTE SALARY FTE SALARY 
Andrews Student Recr & 

Markowitz, Ronald APAS Coordinator Ad Rec Wellness Ctr 8/16/2021 1.00 $ 45,543.44 1.00 $ 43,791.77 
- --~--~--~ -

Noday, Linda APAS Coordinator Accessibility Services 10/1/2021 1.00 $ 36,960.21 0.375 $ 13,860.08 
Dean Bitonte Coll Health 

~hilljps, Desja APAS Academic Advisor 1 & Human Services 7/16/2021 1.00 $ 32,823.08 0.50 $ 16,411.54 

Stone Wolbrecht, Ward Beecher 
Tiffany APAS Planetarium Lecturer Planetarium 9/1/2021 a.so S 21,049.05 1.00 $ 42,098.10 
Berlinski, Claudia Excluded Director McDonough Museum 8/15/2021 1.00 $ 71,109.89 0.50_ $ 35,554.94 -------~ ·-

Beeghly College Liberal 
Arts, Social Science & 

Howell, Charles Excluded Dean Education 8/~6{?021 1.00 $ 170,000.00 !Q!l_ ~ 151,44_1.~3_ 
Miller, Kelli Excluded Director Internal Audit 8/16/2021 1.00 $ 79,170.00 0.80 $ 63,336.00 

·-· --· ---- - ---• 
1.00- $ 9r1~_ndo, Terri Excluded Academic Budget Officer Provost VP • Acad Affairs 8/16/2021 72,000.00 1.00 $ 66,990.00 

Reichert, Lisa Excluded Associate Controller Controller's Office 7/1/2021 i.oo· $ 93,763.71 1.00- $ 92,835.36 
Banas, Kristin Externally Funded Instruction Specialist Rich Center for Autism 7/1/2021 1.00- $ 26,791.26 1.00 $ 26,265.94 
: Bock, jodi;-· Externally Funded _ . lnstru~tion Sp~~~t Rich Center for Autism 7/1/2021 1.00 $ 27,577.57 1.00 $ 27,036.83 

--

Bondi, Daniel Externally FunE_~d Lead Instruction Specialist Rich Center for Autism 7/1/2021 1.00 $ 35,163.13 1.00 $ 34,473.65 
- - 1.00- s ~~f!lP.e>lit<>, !..~k-~ -·· Externally Funded _classroom Supervisor Rich Center for Autism 7/1/2021 1.00 $ 38,049.~; . _ 37,303.54 

candel, Antho~y_ Externally Funded Lead Instruction Specialist Rich Center for Autism 7/1/2021 1.00 $ 40,590.14 1.00 $ 39,794.26 
Considine, Brendan Externally Funded Class Sprvsr Tech Coord Rich Center for Autism 7/1/2021 1.00 s 52,908.75 1.00 $ 51,871.32 
Corey, Taylar Externally Funded Instruction Specialist Rich Center for Autism 7/1/2021 1.00 s 22,471.08 1.00 $ 22,030.47 

Corey, Ta'll.i!~ Externally Funded Instruction Specialist Rich Center for Autism 8/1/2021 1.00 $ 23,819.35 1.00 $ 22,471.08 
Cornell,Amy Externally Funded Lead Instruction Specialist Rich Center for Autism 7/1/2021 1.00 $ 34,267.47 1.00 $ 33,595.56 
Corpa, Joseph Externally Funded Bd Certfd Behavior Analyst Rich Center for Autism 7/1/2021 1.00 $ 49,303.72 1.00 $ 48,336.98 
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YOUNGSTOWN STATE UNIVERSITY 
PROFESSIONAL ADMINISTRATIVE AND FACULTY 

PERSONNEL ACTIONS 7 /16/21 THROUGH 10/15/21 
SALARY ADJUSTMENTS 

CONTRACT/ 
EMPLOYEE EMPLOYEE APPOINTMENT NEW NEW OLD PREVIOUS 
NAME TYPE POSITION TITLE DEPARTMENT DATES FTE SALARY FTE SALARY 
DeFino, ~-''L Externally Funded Center 9.P.~ Coordinator Rich Center for Autism 7/1/2021 1.00 $ 30,532.02 1.00 $ 29,933.35 
Gavin, Caitlin . Ex!ernally Funded _ Class Ment Lead Instr Spc Rich Center for Autism 7/1/2021 1.00 $ 35,547.28 1.00 $ 34,850.28 
Gereb, Scott Externally ~~nded Instruction Specialist Rich Center for Autism 7/1/2021 1.00 $ 32,065.46 1.00 $ 31,436.73 
H!rris, G!oria Externally Funded Lead Instruction Specialist Rich Center for Autism 7/1/2021 1.00 $ 32,331.82 1.00 $ 31,697.87 -
Hogat~, Gregory .. Externa~'l£~nded Instruction Specialist Rich Center for Autism 7/1/2021 1.00 $ 22,696.06 1.00 $ 22,251.03 
HOij~, <3regory _ Externally Funded ln_5!i:_u.._~~on Specialist Rich Center for Autism 7/16/2021 1.00 $ 24,057.82 1.00 $ 22,696.06 

J~~~ph, Jana __ --~ernally Funded Lead Instruction ~p~ci~list Rich Center for Autism 7/1/2021 1.00 $ 38,323.40 1.00· $ 37-,??_!:_~7 
Kassos, Pamela Externally Funded Lead Instruction Specialist Rich Center for Autism 7/1/2021 1.00 S 33,317.69 1.00 $ 32,664.40 

---

Knight, Kristin Externally Funded Clas~_~ent Lead Instr Spc Rich Center for Autism 7/1/2021 1.00 $ ~_7_,~83.99 1.00 $ 36,749.01 
Leskovec,_Alexandra _ -~t_!l'nall'( Funded Class ~ent Lead Instr Spc Rich Center for Autism 7/1/2021- 1.00 $ 36,876.98 1.00 $ 36,153.90 
Mancini, Anthony Externally Funded lnstruc~ion Specialist Rich Center for Autism 7/1/2021 1.00 $ 27,577.57 •·-ioo- $ . ~~Q~~.83 r -. ··---··--·-
.May, Tia Externally Funded Classr~om Supervisor Rich Center for Autism 7/1/2021 1.00 $ 44,646.08 1.00 $ 43,770.67 
: Moore, Kim~rly __ Externally F_'!nde~ Instruction Specialist Rich Center for Autism 7/1/2021 1.00 $ 22,696.06 •- -1.00· $ 22,251.03 -

1.00· $ _Porch, Erica .. Exte~n~_!!y Funded Lead Instruction Spe~~alist Rich Center for Autism 7/1/2021 32,416.35 1.00 $ 31,780.73 
Protopapa, Barbara Externally Funded General Activities Asst Rich Center for Autism 7/1/2021 0.2S $ 5,055.59 o.2s· s 4,956.47 
Rach,Julia __ E!t_ernally Funde~ Bd Certfd Be~.a~ior Analyst _ Rich Center for Autism 7/1/2021 1.00· $ 46,088.26 1.00 $ 45,184.57 
Smit~, Ashley Externally Funded School Nurse Rich Center for Autism 7/1/2021 0.80 $ 35,456.83 0.80 $ 34,761.60 
Trott,, _Natalie . ~~-~~rnally Funded Lead Instruction Specialist Rich Center for Autism 7/1/2021 1.00 s 37,292.97 1.00 $ 36,561.74 
Watkins, Tallah Externally ~u_".'ded lead l_ristruction Specialist Rich Center for Autism 7/1/2021 1.00 $ 37,292.97 1.00· $ 36,561.74 -
Wright, Emma Externally Funded Instruction Specialist Rich Center for Autism 7/1/2021 1.00 $ 22,030.47 1.00 $ 21,598.50 
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EMPLOYEE 
NAME 

NEW EMPLOYEE 

TYPE/OLD 
EMPLOYEE TYPE 

McCartney, Rachel Externally Funded 

YOUNGSTOWN STATE UNIVERSITY 
PROFESSIONAL ADMINISTRATIVE AND FACULTY 

PERSONNEL ACTIONS 7 /16/21 THROUGH 10/15/21 
TRANSFERS 

CONTRACT 
NEW POSITION TITLE/ NEW DEPARTMENT/ APPT. NEW 
OLD POSITION TITLE OLD DEPARTMENT DATES FTE SALARY 

PREVIOUS 
SALARY 

Associate Director/ 

Research Associate II 

Ctr for Workforce Educ & 
Innovation/ WCBA 10/1/2021 1.00 $ 73,195.71 $ 73,195.71 
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