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DRAFT 
Plan for Strategic Actions to Take Charge of Our Future: International Support Plan to optimize 

Diversity, Retention and Academic Success 

I. Introduction 

Whereas Youngstown State University has aspired to international diversity, driven by specific 
recruitment, enrollment, study abroad and scholarship strategies; there is a concurrent 
necessity to adequately plan for the support of an increased number of international students 
enrolled at YSU. International students are uniquely situated within the University's support 
services - On the one hand, international students may, just as any other student, avail 
themselves of the wide array of supportive services and facilities that is offered at the 
University. Such facilities may include tutoring and academic support, residential, recreational 
and other university resources. On the other hand, international students are a population with 
characteristics that require specialized support services to fully integrate, retain and succeed at 
YSU. The types of support that is required is different at the various stages of a student's 
journey towards a YSU degree. This plan describes these stages and captures the areas which 
must be enhanced to support the planned increase in international enrollment at YSU. While 
the International Programs Office (IPO) is tasked with coordinating the provision of many of 
these services, collaborative cooperation amongst various institutional areas is essential to 
retain international students to support their academic progress and graduation. Clearly, 
student success requires teamwork. 

II. Pre-Arrival Services (Admission to Arrival) 

The period between an applicant's admission to the University and the future student's arrival 
at YSU presents an opportunity to prepare the student for success in attaining a visa and 
planning for the transition to studying at YSU and for the transition to living in Northeast Ohio. 
The elements which make up Pre-Arrival Services include the following. 

Visa Interview/ Immigration Preparation & Support 

After YSU issues the Form 1-20, there is a brief window to ensure that admitted applicants are 
well-prepared for immigration processes, including the visa interview. To meet the goals 
established in the international enrollment plan, IPO staff should conduct weekly visa prep 
sessions during the months of October, November and December and again in May, June and 
July. These sessions will advise students on how to prepare for a visa interview at the US 
Embassy including necessary documentation, typical visa interview questions and appropriate 
responses, and establishing an intent to return to the student's home country. Students will 
also have the opportunity to clarify and ask questions pertaining to the visa process. This effort 
should increase the enrollment yield for future intakes. 
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Published/Maintained Pre-Arrival Guide 

Once students obtain an F-1 visa from an overseas consulate or embassy, YSU has an 
opportunity to begin educating the student about life in Youngstown, University protocols and 
generally preparing them for seamless social and academic transitions. A Pre-Arrival guide will 
be written and maintained. In order to positively impact the Fall 2022 entering class, such a Pre
Arrival guide should be completed by May 1, 2022. It should then be updated in October and 
May of each year to capture changes in information. Dedicated support is required to produce 
and maintain this Pre-Arrival resource. Within IPO, the International Student & Scholar Services 
area is the appropriate office to coordinate, update and publish this information. 

Pre-Advising: College & Program Introductions 

After admitted applicants are granted a visa, IPO has an opportunity to coordinate the initial 
academic advising of students (including performing any necessary placement testing). IPO will 
coordinate with the various academic units to conduct a pre-arrival academic advising session 
with incoming students for each College. This allows students to meet with their advisor to 
learn about course placements and schedules, and to gain clarity on the policies and 
procedures governing their upcoming academic careers at YSU. 

It is anticipated the pre-advising sessions will allow students to begin the process of establishing 
a relationship with their advisors and a sense of belonging at YSU. Pre-advising is also important 
for international students because it ensures that students are registering for appropriate 
courses in a timeline that will present them with scheduling options to promote their academic 
success. 

Housing 

While it is a strong recommendation that every incoming international student reside in YSU
University Housing, currently there are market forces that make this objective difficult to 
realize. The availability of affordable and quality housing is a potentially limiting factor to 
attaining the international enrollment goals implemented by YSU. 

Currently, the majority of international students enrolled at YSU rent apartments in the off
campus neighborhoods immediately North of the YSU campus (commonly known as the "state 
streets"). At the present time, these rentals are at full capacity with a total international 
enrollment of "'350. To attain international enrollment growth to roughly 600 international 
students enrolled in 2025 quality and affordable housing for approximately 250 students is 
necessary over four years (the equivalent of additional housing for approximately 60 students 
per year). 

Based on survey and interview data, the majority of international students are willing to pay 
$400-$450 per month (per person) to secure housing in Youngstown. The majority of 
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international students strongly prefer to cook their own food and avoid University meal plans 
for economic, cultural and religious reasons. Given this information, some combination of the 
following strategic options must be explored: 

1. Coordinate transportation to and from existing off-campus housing 
2. On-campus housing that is affordable (without a meal-plan?) 
3. Off campus housing (master lease possible?) 

Within the three options above, there also exists an educational opportunity which should not 
be lost. By virtue of creating a more diverse student body at YSU, domestic students are able to 
benefit and attain a deeper appreciation for global cultural, religious and ethnic diversity. 
Therefore, the better integrated international students can become within the campus 
community, the more successful will be the institutional efforts to foster cross-cultural 
understanding, tolerance, diversity, equity and inclusion. 

Ill. Orientation 

Orientation Program 

YSU has provided an orientation of increasing quality over time that has added value by 
providing a thorough introduction to YSU so that incoming students feel a sense of 
connectedness and belonging on campus. International orientation should accommodate the 
following elements: 

1. Airport arrival & transit to YSU 
2. Orientation and training of Peer Leaders 
3. Orientation program that includes hospitality 
4. Significant academic and advisement touchpoints 

As orientation is the first-point-of-contact for incoming international students, it is a first-touch 
and a first-impression opportunity. If the institution on boards international students well, YSU 
stands a much greater chance of retaining them. Beginning in Fall 2022, an Orientation Program 
will be implemented that attends to the above elements. Given the parameters of the 
International Enrollment Plan, YSU must be prepared to intake 200 international students each 
August and 100 international students each January. 
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IV. International Students & the Office of Academic Affairs 

Student Success 

The academic advisors embedded in the Colleges are a group that is key to enabling academic 
success. It is important that academic advisors are knowledgeable, informed and updated 
about issues related to international students. Important areas for professional development 
include an awareness of how culture can mediate academic program decision-making, how 
international student sources of funding can impact academic advising for a successful 
academic program completion, the implications of maintaining F-1 immigration status for 
course scheduling and graduation, and how CRM Advise can be utilized to ensure international 
students who are struggling are identified and ultimately make progress towards graduation. 
The International Student & Scholars area within IPO will coordinate with the Associate Provost 
for Student Success in implementing regularly scheduled professional development of the 
academic advisors and other student support structures on campus, particularly the areas of 
student affairs and experience. 

Initial placement testing and course scheduling helps to accurately gauge international 
students' prior knowledge to assure to the greatest extent possible they have an initial 
schedule that optimizes academic success. To seize this opportunity, it is necessary to have a 
close partnership between the international orientation work team and the Director of the 
Testing Center. The Testing Center has been evolving to include more remote assessment 
capabilities - which is a benefit to the effort to accurately place international students prior to 
their arrival at YSU while still in their originating country. 

YSU offers a variety of academic support services to retain and graduate undergraduate 
students. These resources include the Math Assistance Center (MAC), the Academic Success 
Center (ASC), and the Writing Center. The Penguin Service Center plays a support role in terms 
of student success as well. Yet, there are sometimes cultural barriers that discourage students 
from reaching out and seeking academic help. It is important that international students are 
aware of these resources prior to arrival. Orientation is also an opportunity to reaffirm the 
value of these services. IPO will work to include the MAC, the ASC, the Writing Center and the 
Penguin Service Center within international student orientation. There may also be value in 
including IPO staff in the tutoring training which the various academic centers perform. IPO 
staff would then have an opportunity to discuss specific challenges confronting international 
students with the tutors who will be working with this population. 

Diversity. Equity & Inclusion 

The Plan for Strategic Actions to Take Charge of Our Future recognizes that diversity, equity and 
inclusion is a point of emphasis at YSU that is central to the institutional mission. The 
International Enrollment Plan supports the overall effort to diversify the campus, however, 
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supporting a student body that is increasingly diverse is an imperative to creating an equitable 

and inclusive culture. 

While it is true that the enrollment of international students creates a unique learning 
opportunity for domestic students, the range of cultures, ethnicities, backgrounds and religions 
represents a unique opportunity to prepare various campus constituencies for these 
differences; to the end, YSU's campus climate is sensitive to the needs of these students. The 
International Programs Office will coordinate with the Office of Diversity, Equity & Inclusion to 

offer the following: 

1. Opportunities for the development of cultural awareness 
2. Programming of events that will educate and celebrate cultural difference 
3. Programming designed to encourage the growth of inclusivity across global and 

domestic cultures 

Documenting and Recognizing Academic Excellence 

As YSU evolves, it is important that these changes are reflected in the institution's yearly 
reports submitted to various external agencies and media outlets such as the US News & World 
Report, The Institute for International Education's Open Doors Report, The Princeton Review, 
etc. Accurate reporting across the institution can serve to enhance the reputation of the 
institution as well as to increase the value proposition awareness of YSU. International 
students, for instance, will consider institutional ranking as an important factor in their initial 
decision to enroll and subsequently graduate from a U.S. institution. Comparatively speaking, 
institutional rank is believed to be given more weight in the college decision for prospective 
international students than for prospective domestic students. Therefore, accurate reporting 
supports the overall effort to enroll and retain a diverse student body. 

Strategically, there may be ways to positively affect YSU's overall ranking. Given the importance 
of institutional ranking to the enrollment and retention of international students, it is important 
for the institution's submissions to be well-coordinated so that the quality and value of a YSU 
education is accurately represented. 

V. Enrolled International Student Services 

English Language Institute (ELI) 

The English Language Institute is an English as a Second Language (ESL) program that has 
operated at YSU since 1996 as an Externally Funded Program. The ELI has promoted student 
success by giving hundreds of students the opportunity to remediate their English, after which 
they pursue a YSU degree. 
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The English Language Institute is important to the overall international enrollment and success 
strategy in that it allows YSU to enroll students from a wider range of countries and educational 
backgrounds than would otherwise be possible. Simply put, the ELI ensures that English 
language proficiency will not be a liability for any student who studies at YSU. 

Immigration Services 

Without full compliance with Department of Homeland Security (OHS) regulations, the ability of 
YSU to enroll international students would cease. YSU is approved by the Student Exchange 
Visitor Program (SEVP) to enroll international students on campus. This approval through SEVP 
requires adequate and timely reporting of various student data to OHS. YSU is recertified for 
SEVP approval every two years. In order to be recertified, YSU must demonstrate that students 
are maintaining immigration status and that YSU personnel are submitting all required reports. 
Therefore, our ability to enroll a diverse and academically successful international student body 
relies on IPO's ability to adequately advise students on immigration matters and submit reports 
to OHS in a timely manner. 

In sum, the ability to remain in legal F-1 immigration status is a prerequisite of an international 
student's ability to study at YSU. To provide adequate immigration services, it will be necessary 
for IPO to expand the availability of Designated School Officials (DSO's) at YSU. 

Student Service Support 

IPO currently supports and advises a variety of international student organizations that help to 
support a vibrant cultural life on the University campus. The inclusion of international students 
within the total student affairs mission can also ensure international students' integration into 
YSU and foster a sense of belonging at the institution. In addition to cultural events, 
international students are well-served by assisting with needs that include: 

Dependents - It is best-practice for institutions to develop specific programs targeted at 
dependents (spouses or children). While many programs for youth are 
offered at YSU during the summer months (especially), there has not been 
a focused effort at providing a program for spouses of F-1 students. 
Promoting the ELI is one important opportunity for dependents. 

International Student Employment - International students are permitted to work on 
campus up to 20 hours per week during the academic year and over 20 
hours per week during University breaks. Often international students 
experience difficulty in finding student work. To the extent that YSU can 
make the process of securing student work more transparent and 
seamless, finding student employment will assist in the retention of 
international students. International student employment adds value to 
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the YSU experience by diversifying the student workforce throughout 
campus. 

The Jobs Location Development Program is supportive of the overal l 
initiative to support international students through on-campus 
employment. Essentially this program will assist domestic students in 
locating professionally meaningful part-time work in the wider 

Youngstown area, thereby creating more employment opportunities on
campus. Strategies that will maximize the ability of international students 
to find on-campus employment will assist in their integration, retention 
and academic success. 

Tax Services - International students must file a federal and state tax return each year 

they earn wages. YSU currently operates a free community-based tax 
service out of the Williamson College that international students have 
historically utilized. During the pandemic, IPO partnered with a tax 
service called Sprintax that was affordable and easy-for international 
students to-use. International students require expert help for how to file 
their US taxes, whether it be via an in-house effort or through a 
contracted service. 

VI. Summary of Recommendations 

The recommendations for evolving a supportive international environment are made within the 
context of projections contained in the International Enrollment Plan. 

800 
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0 
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Projected International Enrollment 

2022 
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2023 (proj.) 2024 (proj.) 2025 (proj.) 2026 (proj) 

■ Projected International Enrollment 
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1. Increase collaboration between the areas of Student Services and IPO to effect greater 
awareness of best practices as they relate to culture, inclusion, and immigration status. 

2. It is advisable that more than one or all of the housing options illustrated above under 
Section II are implemented to optimize the success of the international enrollment 
strategy as well as to ensure the international student success strategy. 

3. Review and upgrade the international pre-arrival and orientation advising so that these 
are a foundation of academic success and integration to campus. 
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Plan for Strategic Actions to Take Charge of Our Future: Internationalization Strategy 
Evolving a Global Perspective Consciousness in the Context of Diversity, Equity, and Inclusion 

I. Introduction 

The earliest evidence of YSU's international engagement can be traced to 1959 when the institution reported 
that 22 students from India were enrolled and studying in the engineering program (Skardon, 1983). Since that 

point, a variety of factors, strategic and otherwise, produced a slow, yet steady growth in international 
enrollments so that by Fall 2020, YSU reported 265 international undergraduate students enrolled in 60 
different majors from 59 different countries. 

F20 International Students - By College 

• WCBA • BCLASSE CCCA STEM • BCHHS 

F20 lnt'I Students - Citizenship 

■ Nepal ■ Saudi Arab ia Kuwait Vietnam ■ India ■ All other Countries 
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Enrolled lnt1I undergraduate 
students F16-F20 

I 
2016 2017 2018 2019 2020 

YSU's growth occurred as international enrollments 
increased across the U.S. While it is true that the 
burgeoning international enrollments at institutions 
were driven by larger market forces, many 
institutions embraced the influx of international 
students, recognizing that "we no longer can think in 
terms of living in a world in which we can or should 
avoid learning, meeting, and living with others with 
very different and potentially conflicting cultural 
backgrounds, habits, perspectives, customs, religious 
beliefs and aspirations" (Zakria, 1). The increases in 
international enrollment across institutional types 
over the last 20 years is also consonant with the 

United States' national strategy for international enrollment, enunciated by the Department of Education's 
2018 report, Succeeding Globally through International Education and Engagement (US Department of 
Education International Strategy, 2018). The U.S. national strategy affirms that increased international 

enrollments at American universities advances U.S. international interests by: 

1. Increasing American students' global and cultural competencies; 
2. Strengthening U.S. higher education through our interactions with other counties; and 
3. Engaging in active education diplomacy to advance U.S. international priorities. 

Complementing the growth of international enrollment, YSU has also witnessed a slight increase in the overall 
number of YSU students traveling to study outside of the United States on Study Abroad programs. The 
incorporation of an international experience into a YSU degree program is a value-added proposition that 
enhances the cross-cultural exposure that students have while attending YSU. Giving students such an 
experience is in-line with the above-cited US national strategy for international education, as an overseas 
experience assists American students in more fully engaging with those who are culturally different by 
facilitating a sense of "perspective consciousness" in study abroad participants (Trilokekar and Kukar, 2011). 

Perspective consciousness refers to the awareness that one's beliefs, views and values represent a perspective 
on the world that are not necessarily shared by others. Perspective consciousness, therefore, is in many ways 
a prerequisite for the creation of a more diverse, more equitable and more inclusive educational environment. 
Research has demonstrated that overseas educational experiences are instrumental in developing such an 
understanding (Trilokekar and Kukar, 2011; Maharaja, 2018; Byker and Putman, 2019). In a typical year, 1-2% 

of YSU students study abroad . 
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YSU Students Studying Abroad 
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Study Abroad Participation by Academic Year: 

Academic Year YSU Students YSU Tota l Enrollment Percentage of Total 
Studying Abroad Enrolled who studied 

abroad 
2012-2013 153 13,813 1.1% 
2013-2014 144 13,381 1% 
2014-2015 172 12,551 1.4% 
2015-2016 142 12,471 1.1% 
2016-2017 134 12,756 1% 
2017-2018 178 12,644 1.4% 
2018-2019 224 12,696 1.7% 
2019-2020 178 12,155 1.4% 
2020-2021 0 11,788 0% 

II. Internationalization and Taking Charge of Our Future 

In June 2020, YSU's Board of Trustees approved by Resolution the "Plan for Strategic Actions to Take Charge of 
Our Future." The Plan identifies the Goal to "develop a recruitment and enrollment strategy that aligns with a 

completion strategy" with an accompanying Strategy to "develop and enhance partnerships and collaboration 
agreements with international universities". The increase of international collaboration through partnerships 
and international dialogue is a larger trend across higher education as universities seek to increase their 
students' exposure to different ways of thinking, knowing and living. "This context has repositioned 

international affiliations as both key strategy and core philosophy for internationalization" (Sutton, Egginton & 

Favela, 2012). Recognized models for the development of international partnerships exist (Sutton & Obst, 

2011). Successful collaboration tends to produce mutual benefits for both sides of the partnership. Benefits 
may include the enhancement of cross-cultural educational opportunities, sharing of resources, enhanced 
overseas branding, overseas faculty development opportunities, as well as opportunities to realize additional 
net revenue through joint programs. YSU's international agreements will continue to draw from best-practices 
that create those mutual benefits. 
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Aspirational Strategic Elements of The Plan 

As evidenced by The Plan's statement that concerns for human dignity, guided by "integrity, mutual respect, 
collegiality, equity and inclusion" guides YSU's values; the ability to understand cultures and appreciate values 
outside of one' s home culture is a disposition that is necessary in developing such an understanding and 
appreciation that can be cultivated through intentional opportunities during a traditional undergraduate 
college program. One key ingredient in assisting students in acquiring these cross-cultural disposit ions is by 
creating a diverse campus culture, with various nationalities, viewpoints and cultures represented (Brustein, 
2007). 

YSU aspires to create an environment where students can become globally competent through living, studying 
and interacting with others from various cultural backgrounds. YSU also aspires to offer programs which allow 
students to access transformative overseas educational opportunities. The international strategy, therefore, is 
by necessity, a two-way strategy that recognizes the educational value of both the enrollment of international 
students as well as YSU students pursuing international experiences as part of their degree (commonly 
referred to as Study Abroad). Given these aspirations, YSU will optimize the potential for a stable and diverse 
international enrollment that is a percentage of YSU's total enrollment. The institution w ill also support a 
variety of dynamic intercultural experiences. Th is YSU Internationalization Plan models several different 
enrollment and study abroad scenarios 

While campus-wide cultural diversity through international enrollment is a primary goal, it is an aspiration that 
requires careful planning in the current global environment. In Fall 2020, the Institute for International 
Education reported that new international enrollments in US institutions had declined by 0.6% during the 
2019-2020 - the fourth straight year of declines. At the same time, the total number of all international 
students (new and continuing) studying in America also declined for the second year in a row. Within this 
larger data set, the numbers of students in the U.S. from countries that contributed to international 
enrollment in the US overall fell precipitously in 2019-2020. Students from China fell by -0.8% and the number 
of students from India fell by -4.0%. More precipitous declines were recorded for students from the major 
originating countries of South Korea (-4.7%) and Saudi Arabia (-16.5%) (Martel, Baer, Andrejko & Mason, 

2020). 

Changes in international enrollment in the US that can occur under otherwise normal (non-COVID related 
circumstances) requires that the institution carefully determine both the appropriate level of international 
enrollment to meet the objectives of The Plan, while also considering the appropriate level of scholarship and 
related resources to enable the institution to meet the international enrollment goals which are set. It is an 
open question whether the overall data represent a perpetual receding tide as opposed to the absolute low
water mark that will precede a period of future sustained growth. It is also unknown how COVID might 
continue to influence enrollment, particularly from countries with low vaccination rates, and how U.S. 
education-related immigration policies might influence overall international enrollments in higher education. 
Any Internationalization Plan adopted by YSU will need to carefully consider these factors and adjust strategic 
actions appropriately and responsibly. 
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The Plan also sets out to "create a Culture of Assessment that Assures the Quality of Academic Program 
Majors, Minors, and Other Credentials." As a part of YSU's institutional assessment, the National Survey for 
Student Engagement (NSSE) found that YSU students scored below peer universities on items associated with 
"understanding people from other backgrounds." As a part of the strategy to utilize institutional data to 
further student success, measuring international student outcomes, including persistence and graduation, are 
key. Simply put, the institution's efforts to imbue an understanding of people from other backgrounds is 
intertwined with academic success efforts related to the enrollment and success of international students. The 
effort to increase cross-cultural understanding is also facilitated by global experiences situated within the YSU 
curriculum. The YSU global strategy will embody the Goals and Strategies associated with the Plan for 
Strategic Actions to Take Charge of Our Future. 

Ill. International Retention, Persistence & Success 

Historically, YSU's international retention has been favorably comparable with domestic student retention. 
The following chart demonstrates Fall-to-Fall Retention. First-time international students entering in Fall 2019 
retained at a slightly lower rate when compared to previous cohorts due to factors related to the COVID-19 
pandemic. 

Total First-time student retention 

compared to International first-time 
student retention 

100.00% 

50.00% 

0.00% 

2014 2015 2016 2017 2018 

...,_Total First-time student retention 

...,_ International First-time student retention 

2019 

An additional way to view 
historical international 
student success measures 
is to compare the 

institutional persistence 
data for international 
cohorts compared to the 
total student cohorts. 
Historically, international 
students have persisted 
towards a degree at 
relatively higher rates 
than the total student 
body. There were 12 
entering Freshmen 
cohorts between Fall 

2008 -2019. During those years, 10 of the international cohorts had a Freshmen to Sophomore retention at 
rates exceeding the general student body. Additionally, 11 of these cohorts saw 4-year student persistence 
rates which were higher than the general student body. The full-data set demonstrating international 6-year 
persistence as compared to overall student 6-year persistence can be found in this document's Appendix. 

IV. Rationale and Framework for Engaging in Specific Countries and Regions 

While developing an appreciation for global cultures requires a significant undergraduate international 
enrollment; it is necessary to simultaneously balance natural market forces in terms of global student 
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movement with the imperative to maintain a diverse international population. Therefore, YSU aspires to enroll 
a diverse number of international students to create and maintain the conditions necessary for students to 
develop an appreciation for a wide range of cultural backgrounds. This Section attempts to define the market 
conditions under which YSU will enroll international students. This Section also captures the geographic scope 
of current originating countries and the countries and regions of the world from which YSU intends to enroll 
students. 

As the world emerges from the COVID-19 pandemic, it is imperative that the future of the international 
enrollment plan be informed by forecasted economic trends as well as historical data. The World Bank has 
forecasted that the global economy is expected to rebound in 2022 with a 4.4% growth rate worldwide (World 
Bank, 2021). While a 4.4% growth rate is modest, there are opportunities within specific global economies that 
suggest emerging trends. While it is expected that developed country economies will rebound faster than 
developing country economies, there are still global areas where post-pandemic economic growth portends a 
growing middle class and the related desire and ability to afford a U.S. higher education. 

The alignment of potential students to the University's academic programs is another consideration. 
Currently, 67% of international students are enrolled at YSU are in the STEM College - the majority of whom 
are engineering majors. This fact is demonstrative of the overall trend in international enrollment. Over the 
last decade, STEM programs at U.S. universities have proven to be the most popular for international students 
due to the US government-created opportunity for engineering students to complete a three-year paid 
internship upon completion of the degree (Institute for lnt'I Education, 2020). Overall, STEM programs and 
Business programs are the most sought majors by internationa·1 students, with smaller numbers seeking 
programs in the Social Sciences, the Arts, Education and Health-related fields. While overall demand for STEM 
programs are the greatest, international students are not monolithic in motivations. Certainly, there are 
modest opportunities to enroll international students in the fine arts or history, for example; however 
international students seeking these types of programs are the exception rather than the rule. 

Beyond forecasted market-conditions, there may be unforeseen opportunities that arise which YSU can 
realize. Such opportunities could include foreign government/ NGO scholarship programs which present a 
specific enrollment opportunity thereby, beyond the enrollment strategy, that could further enhance the 
success of YSU's International Strategy. 

Given these perspectives linked to a YSU Internationalization Plan, the following "market" types have been 
identified as illustrated below. 

Market Type Definitions: 

Natural/Core Markets: Countries from which YSU has had history recruiting and enrolling 
Students 

Institution-Specific Markets: Countries/regions with factors specific to YSU where it is important to maintain a 
recruitment and enrollment stance in order to maintain/create opportunities in 
study abroad, English Language Institute, and institutional relations 
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Emerging Markets: 

Future Markets: 

Countries/regions that YSU has begun to actively develop where Institute for 
International Education, and Gray Associates trend data and YSU recruitment 
data suggest further enrollment gains over the next 2-5 years can be developed 

Countries/regions where YSU has not had an intentional recruitment footprint, 
but for reasons pertaining to market prospects, including those identified by 

Institute for International Education and the World Bank, as well as for reasons 
pertaining to diversity, will develop recruitment plans 

Given the marketing perspectives identified above, the following are regions of the world identified to align 

with a YSU Internationalization Plan. 

Natural / Core Institution- Emerging Future Markets 

Markets Specific Markets 
Markets 

Saudi Arabia Japan Sri Lanka Region: Central Asia 
REGION: Middle REGION: Region: South 

East East Asia Asia 

Nepal, India Thailand Central East Africa 

REGION: South Asia REGION: America REGION: Africa 
East Asia REGION: 

North, Central 
America & 
Carribean 

Canada Western Korea REGION: Oceania 

REGION: North, Europe 

Central & REGION: 

Caribbean Europe 

Vietnam Jordan Colombia UAE/Oman/Yemen 
REGION: East Asia REGION: REGION: Middle East 

South America 

Bahamas Taiwan Brazil Higher growth South 

REGION: North, REGION: REGION: American markets 
Central America & East Asia South America (Paraguay, Guyana) 

Caribbean REGION: South America 

West Africa (Sierra China Russia 
Leone, Nigeria, REGION: REGION: Europe 
Niger) East Asia 

REGION: Africa 
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The Relationship of international diversity to market-type 

While "Market-type" is simply a snapshot in time, diversity is a goal that transcends the way things currently 
stand, looking forward to a goal of bringing elements of many different global cultures to YSU. Within each 
incoming undergraduate class, YSU will align recruitment, admission and scholarship awarding procedures in 
such a way that about 3% to 4% of the student body each year will be represented from the following world 
regions. The world regions are: 

1. North/Central America & the Caribbean 
2. South America 
3. Europe 
4. Africa 
5. South Asia 
6. Central Asia 
7. Middle East 
8. East Asia 
9. Oceania 

V. Strategic Components of Enrollment 

Different recruitment inputs and investments are necessary to achieve both an overall international 
enrollment as well as to balance diversity amongst different countries and regions. This section illustrates the 
strategies that the institution will employ to meet the stated goals. 

English Language Institute (ELI) 
The ELI provides a gateway by which students who lack the necessary English proficiency for college, can 
complete a preparatory intensive English curriculum, allowing them to matriculate to YSU and study towards 
degree completion. These students "discover" YSU through their own means, are willing to pay the full costs 
of ELI programs, and over 80% matriculate into YSU academic programs where the typical student would pay 
full or slightly discounted tuition. 
The objective will be to have a minimum of 20 students in this self-funded program annually. 

Memoranda of Understanding (MOUs) 
YSU has signed MOUs with institutional partners in different countries. MOUs are a key way to enroll students 
on J-1 visas, helping to meet overall enrollment and diversity goals. MOUs also occasionally present positive 
student and financial opportunities for initiatives that are not explicitly enrollment related. Such initiatives 
could include Joint-Programs, Articulation Agreements, Overseas Program Centers, Study Abroad Agreements, 
and cooperative research arrangements. 

YSU's Joint Program in Electrical Engineering with Jilin Architecture University (JUU Program) is an example of 
one such program. Collaborations like the JUU Program are desirable because they can produce a 
combination of international student enrollment as well as external revenue which can support YSU's 
academic programs. 
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Government and Non-Government Organization (NGO} Scholarship Programs 
VSU partners with a number of government and NGOs which sponsor students to study at YSU. Currently 
VSU's main partners include Saudi Arabia, Kuwait and Japan. In certain instances, YSU may choose to grant a 
small reduction in fees in order to facilitate the enrollment and retention of these students. YSU aspires to 
develop other similar relationships with government and NGO partners. The maintenance and development of 
these sponsored scholarship programs will be a priority for international enrollment efforts in the future. 

Commissioned Agency Agreements 
VSU has agreements with commissioned agencies in many different countries to facilitate the enrollment of 
students. VSU's Agency Agreements commit to paying the respective agent a $2,000 flat fee commission for 
each student who enrolls and pays tuition if the student was referred and applied through an agency. Agency 
agreements allow YSU to cast a wider recruitment net than would otherwise be possible. The student must 
persist through two-semesters and fully pay the tuition and fees due for those semesters for the 
commissioned agent to be eligible for a $2,000 payment. 

Overseas Country Representatives 
YSU currently has Independent Contractor Agreements with two individuals who serve in the capacity of 
regional YSU Country Representatives. One individual is responsible for Vietnam and one for Nepal and India. 
These individuals are a key factor in past enrollment growth from these regions. These individuals are not 
commissioned, rather they are contracted for a set-amount each fiscal year. The terms of the contact range 
from $13,000-$24,000 per year. Additionally, representatives are reimbursed anywhere from $3,000-$5,000 
for travel expenses. 

Recruitment and Digital Marketing 
In order to meet enrollment and diversity targets, digital marketing and recruitment is necessary. VSU 
participates in events arranged by schools, universities, the U.S. government and foreign governments to 
further establish YSU's brand and facilitate the enrollment of international students. YSU has an integrated 
approach to digital marketing which establishes the institution's online presence in different world regions. 

The International Programs Office works in tandem with YSU's Marketing & Communications Office to ensure 
that appropriate outreach and branding is completed in advance of in-person recruitment. This maximizes the 
institution's impact when recruiting in a specific market. The return-on-investment for recruitment initiatives 
has been collected historically and paired to ensuing recruitment cycles. This data is analyzed and ensuing 
decisions ensure that YSU's future recruitment & marketing efforts are optimized according to their alignment 
with the Internationalization Plan as well as return-on-investment. For International enrollment, the diversity 
aspect of an incoming class is also an important part of a "return-on-investment." 

Study Abroad and Global Experiences 
The ability to build successful international collaborations rests on the creation of "win-win", mutually 
beneficial outcomes for the collaborating institutions. One recognized way of creating positive outcomes for 
our partner universities is to center YSU's global experiences and study abroad on a focused number of 
overseas partners via the creation of Student Exchange Agreements. This focus in sending activity assists YSU's 
students and our strategic direction by creating synergies that assist YSU meet enrollment objectives via the 
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enrollment of J-1 students. This focused effort also creates more opportunities for American students to have 
low-cost global experiences. YSU will prioritize sending students on these low-cost experiences which will be 
representative of each of the world regions described above. YSU will also collaborate with the YSU 
Foundation, when possible, to identify philanthropic opportunities that support YSU students in acquiring a 
global experience. 

Student Exchange Agreements should have close to an overall "zero" net cost as YSU students pay tuition to 
VSU and, instead study at an overseas partner university; that VSU student's enrollment is then replaced by a 
student from the overseas partner who does not pay YSU tuition. Currently, YSU has nine Exchange 
Agreements in existence in the following locations: 

• The Netherlands 

• Belgium 

• Finland 
• South Korea (2) 

• Taiwan 
• Japan (3) 

The existing agreements are continuously reviewed to ensure that they are a fit for student demand. The 
institutions on both sides cooperate so that gross imbalances do not exist. Geographically speaking, there is 
student demand to study for a semester in the following locations which are not covered by Student Exchange 
Agreements: France, Spain, Italy and Thailand. In the future, YSU aspires to offer Student Exchanges with 
institutions in these locations to better enable students to study overseas as part of their YSU experience. 

VI. Enrollment Target and Scholarships 

The Plan establishes several goals and related strategies that necessitate clearly defining the scope of the investment in 
scholarships for international enrollment and study abroad. These include the following: 

• 

• 

• 

Goal: Develop a recruitment and enrollment strategy 
o Related Strategy: Develop and enhance partnerships and collaboration agreements with 

international universities 
Goal: Establish universal learning outcomes to enhance the value of a YSU degree 

o Related Strategy: Develop a plan to integrate Diversity, Equity and Inclusion throughout the 
University 

Goal: VSU will be recognized as a community engaged campus 
o Related Strategy: Establish community engagement and experiential learning as key 

components of the YSU educational experience 

While it is known that study abroad and international enrollment assists in driving overall enrollment numbers while 
diversifying YSU and creating the kinds of experiential learning that differentiate the YSU educational experience; the 
identification of the number of overall international students enrolled which will effectively create the opportunity for 
having a diverse campus experience, can assist in identifying the overall investment needed. 

The lived-experience at YSU over the last five-years has demonstrated that between 300-400 international 
undergraduates enrolled can create the type of rich cultural experiences that have a formative and positive impact on 
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the institution and the community. In order to reach and maintain a stable international undergraduate enrollment of 
300-400, it is important to consider the investment required to reach these enrollment objectives. 

To achieve this objective a merit-based scholarship strategy will be implemented in collaboration with the Office of 
Admissions and Student Financial Aid and other University offices as needed. Implementation will be reflected in future 
University Budget proposals and yearly reconciliations as appropriate. 

International Enrollment Obiectives 

YSU will be guided by the following goals within either of the preceding scenarios: 

• Objective 1: International enrollment in each class should represent a diversity of global 
cultures in order to maximize the benefit to students and the community. The 
diversity objective will be guided by the principles stated in Section IV of this 
Plan. 

• Objective 2: International students who are eligible for Honor's College Scholarships will be 
a point of focus, as retention and success data in prior years suggests these 
students can be especially successful, retaining and succeeding at 
comparatively higher rates to the general student population. 

• Objective 3: Government/NGO-Sponsored students are a point of focus, as these students 
are well-supported by their governments and require little to no institutional 
scholarship investment. 

• Objective 4: Student Exchange Agreements are a particular area of focus because they allow 
domestic students to have signature overseas experiences as part of their YSU 
degree while assisting in diversifying the YSU campus through virtue of the two
way exchange. 

• Objective 5: The development of a network of international partner institutions is an area of 
focus as this network will enhance the opportunities for enrollment 
and revenue-related joint projects in the future. The development of partner institutions 
require the development of related institutional agreements. 

• Objective 6: The per-year enrollment goal and scholarship target is an approximate guide for an 
attainable international enrollment scenario. In a typical year, there may be positive 
enrollment opportunities that will arise. In order to realize these opportunities as they occur, 
regular reports will be given as they relate to international admission numbers and 
scholarship offers. 

Study Abroad: Call to Action 
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Given that The Plan aspires that YSU incorporates diversity, equity and inclusion in its values and activities; the 
following goals will guide Study Abroad activities: 

• Objective 6: An effort will be made to assess the development of Perspective Consciousness 
by participants in YSU study abroad programs. The International Programs 
Office will administer a survey instrument as part of each student's post-return 
protocol that will give the institution actionable data in terms of the quality of 
each program in facilitating the development of Perspective Consciousness. 

• Objective 7: Particular attention will be made toward the identification and creation of low
cost study abroad opportunities in order to increase access and diversity in 
overseas programs. 

• Objective 8: In order to better align student demand with institutional offerings, YSU should 
develop Student Exchange Agreements with appropriate higher education 
partners in France, Spain, Italy, Thailand and other countries as needed. A 
maximum of 15 well-balanced Student Exchange Agreements should be 
sufficient to provide students with choice and access for semester-based study. 

• Objective 10: A particular effort will be made to send YSU Study Abroad students to quality 
overseas programs where there is some synergistic benefit for the institution 
(i.e. Student Exchange Agreement partners) over programs of similar quality 
where no synergies exist. 

• Objective 11: Each student at YSU will have the opportunity to choose to study abroad 
within their 4-year plan regardless of major. YSU's Study Abroad Office will 
work with the academic programs to identify a Study Abroad strategy and 
pathway for each academic program to ensure an institution-wide ability to 
study abroad. 
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APPENDIX 

International Student Persistence through 6 Years After Entrance 

,- , 1,1 I I~ I l ll, : , I - Denotes higher persistence as compared to Total Student Persistence 

Fall 2nd Year 3rd Year 4th Year 5th Year 6th Year 7th Year 8th Year 

2008 60.00% -2009 54.55% 45.45% 
2010 ..... 
2011 50.00% 
2012 

I 2013 
2014 
2015 
2016 68.18% 59.09% 50.00% 50.00% 
2017 

■ ■ -2018 
2019 62.50% 
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Total Student Persistence through 6 Years After Entrance 

Fall 2nd Year 3rd Year 4th Year 5th Year 6th Year 7th Year 8th Year 
2008 70.95% 56.05% 50.27% 45.89% 43.36% 41.53% 40.98% 

2009 69.23% 53.30% 45.97% 43.90% 40.86% 38.46% 38.19% 

2010 65.05% 49.41% 43.69% 40.48% 38.47% 38.06% 36.91% 
2011 69.20% 55.38% 48.94% 43.82% 42.72% 40.41% 39.60% 
2012 68.81% 54.86% 49.13% 46.76% 44.27% 43.13% 42.71% 
2013 69.48% 57.26% 51.45% 48.66% 45.70% 45.10% 44.35% 
2014 74.63% 63.45% 57.89% 53.80% 51.82% 51.12% 
2015 73.84% 62.50% 56.25% 52.02% 49.66% 
2016 75.84% 63.47% 57.21% 54.05% 
2017 75.04% 65.31% 59.80% 
2018 74.40% 62.80% 

2019 75.90% 
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ORC Chapter 3356 as of August 22, 2015 

§ .l,56.01. A1>pointment of tn1.,;tees - term 

(l\) There is hereby cn:ated Youngstown state uni\crsity. The 
govcmmcnl of Youngi.town stale unh·crsily is vc.,1cd in a hoard ur 
cl..:\cn tru,tce,. whu shall hi• arrointcd hy the governor, with the 
,tdvice and consent of the !oCllale. Two of the tmsl\.'CS shall he student, 
at YoungMown slate uni\cri.ity, ,md their ,cll-c1ion and terms shall 
he in a\.·c11nlm1cc with division (B) of this si:i:tinn. Except for the 
terms nf student memh\:rs, terms nf office shall he for nine years. 
commcncinl! on the swoml day of May and ending on the firsl day 
of May. Ead11mstec shull hold oflke from the Jute of appointment 
until lhe end or 1he term li,r which 1he 1rustL'C was ;ippointed. Any 
trustee appointed 10 1111 a v;icuncy occurring prior to the exrirntion 
uf the term for whidt the 1111s1cc's predecessor was ap[l(1in1cd shall 
hnld nflicc fur the remaind.:r of such 1.:nn. ,\ny tm~t..:c shall cnntinuc in 
oflicc suhsc'luent 111 lhe cxrirntion date nf the trust\.-c·s term untihhe 
tmslCC's succes,or till.es office. or until ,1 pcri1-.J of ,ixty da)'S has 
claJlSl-d. whichc-.cr 11\:curs lirst. No person who ha, !>Crved a full 
nine-)-Cilr term 1•r more th:tn six )-cars uf such u 1em1 shall he clit?illlc 
111 reapruin1mcn1 until a r..:riod or four years ha.~ clapSl-d since the 
last day or the term for which the person prcviously St.--rved. The 
trust.:ci. shall n.-ceh·e nu compensation fur their services hue shall he 
paid their reasonable nccc."'.iry exr..:nses while engaged in the 
discharge of their dutic,. A mujority of the hoard c1111stitu1e, a 
'IUllnllll. 

( HJ The student mcmhcn. of th..: hourd of trustees of Y11ungs1own state 
university have nu voling power on the hounl. Student members sllilll 
nut he considered us mcmhers uf the hoard in determining whether 
a 'luomm is rrescn1. Stud..:nl members shall not he entitled 10 allend 
cxceu1ivc ,essions of the bnurd. The student members of the board 
shall he arpoin1cd by the govcmur. with the atlvic..: and ennscnt of 
1he senate. from a gmur uf li\·e candidates sdeet1.-d pursuant 111 u 
procedure adopted hy the university's student governments and 
arproved hy lhe uni\crsi1y's board of 1rust1.-cs. The initial t..irm 
of office of one uf the student members shall .:ommcn\.-C on May 
2. l9llK and shall cxrire on May I, l'>K9. and the initial term of 
office of the other sludcnt member shall commence on May 2. 1 '1118 
and expin.: on May I. I IJIJO. Thereafter, term.~ of nflkc of student 
members shall he fur two years, each 1erm ending on the same day 
nf the same month nf lhe )-Car as the term it succeeds. In the event 



111111 a student memhcre:mnul ll111ill a 1w11-ycur lemt, a 1\:placemcnl 
shull he scl..:c1eJ tu fill lhe unexpired term in the ~ame munncr used 
to make 1he original sck-ction. 

Cite os R.C. § .l.156.01 

History. Effccti\'e l>a1e: 117-26-1 IJKK: 113-J 1-2005 

§ 3356.02. Election and ap1,oinlmenl or officers or boanl - bond or 
l~urer 

11ic hoanJ of lru~tees nfYnungMown suue uniwrsily ~hall annually cll."CI 
from their memhers a chairperson anJ a vice-chairperson: and lhey may 
al~n appoinl a secretary l>f the hoard. a treasurer, und such t•thl.·r oflkcrs 
of the university us the interes1 of 1he unh·ersity requires. who may he 
mcmhers of 1hc hoanl. The trcii.~un:r. licfnrc entering upon the Jisdmr!_!e 
of oflidul Julies, shall give hnnJ tu the stulc or he insured for failhful 
rerli,rmuncc nf the treasurer's dutie:; 11nd the proper 11cc1mntinJ.? for all 
moneys coming in10 the trea.~urer's care. The amount of suid honJ or 
insuram:e shall he determined hy the hoard, hut shall 11111 he for u sum 
less thun the estimated amount which may come into the 1re11sun:r's 
con1ml al any lime. less any rca.~onahlc Jcd11c1ihlc. 

Cite as R.C. § 3.156,02 

History. Effective Dale: OK-15-1967; 2tK18 HU562 09-22-21MIK 

§ .\156.03. Po"·ers and duties or boonl or trustees 

The hoard uf trustees of Youngstown stale uni\'l.'fSily shull employ. lix 
1he compl.'flsation of. und remove 1hc presidcm and such numhcr ,,f 
pmfc.'1Sl1rs, teachers. and olhcr cmplo)\!CS as may he dl.'\!mc<l lll.'l:cs,-ary. 
11lC hounl ~hall dn all thini;s nccl.-s'i.ilry for the crca1i11n. proper 
maintenance, and sm:cc.-.. .. ful continuous opcrntion of the univcrsily. The 
hoard may accept l111na1ions oflands uni.I moneys for the purposc of such 
university. 

Cile os R.C. § .1356.03 

History, Effcclive l>atc: 011-15-1 lJ67 

§ 3.156,04. Boonl or ln1s1ees lo receive and hold 1,roperty or rumb1 

The hnitrll of truslCl.'S of Youngstown s1a1c universily may receive 11ml 
hull.I in trust. for the use and henefil nfthe uni\'crsity. any !,!runt or devise 

oflmtd. and ;my d1111111i1111 ,,r hcquest of money or nlher personal propl.'TI}', 
to he upplied 111 lhe general c•r spl.-ciul use ,,f the university. unless 
otherwise directed in lhe d11na1ion or hl.'tJUCsl. The hnarll 111· trus1ccs of 
Youni:s111wn stale uni,crsily may make and cn1er into all c11n1rnc1s and 
agn:cmcms lll.'Ce,sury or inciJenlal tu the operation nf such univcrsi1y. 

Cite us R.C. § .l.\56,().1 

History. Effl.'Clivc l>atc: lll!-l!'i•IIJ67 

§ .\.,56,05, Gcnrrnl u~embly to su1,11ort university - other source.,; 

11lC gcneml assembly shall support Youngstown state university hy such 
sums and in ~uch manner us it may pmvide. hut support may ulso c11111e 
fn•m other soun:es. 

Clle us R.C. § .l.'56.115 

lll,;tory. El"li:ctive Dute: UK-15-1%7 

§ .\lS<,. I 0, {Reptale,I /iffectfre 9/10/2017 J Conveyonre or Voung.,;town 
llnh·ersily 11urrel'I 

During the live-year period afler the cfl\."1:1ivc date nf this scclion, lhc 
l!ll\cmor may cx~-c111e dCl.-ds in 1he name of lhe s1a1c convcyin!,! lit one or 
more pun:ha~ers and lhe purchasers' heirs und a.-.signs or sUCl'C~snrs ,mll 
assi1ms all of the slale's right, 1i1lc, and inten:st in any or all rurccls of 
real cstal.: held for the use anil hcncfit of Youn.:stnwn Mate uni\·crsilv and 
locutcd in lhc cit)' of Ynun!,!stnwn. Mah1min!,!~co11n1y. in an area k~nwn 
a.~ "smokcy hollow" and l>t1unlk.-d on the north hy the cast-hound sen ice 
mad of the Madison 11,·cnuc expn:ssway. on thcca.~t hy Andrews a,·cnuc. 
on the soulh hy Kaycn avenue. and on 1he ,,e!>I hy Wick avenue. The 
)lun:el or rur~-cl~ of real c.,tute may he 1mns1i:rrcd indivillually or ai, a 
gmup or mulliple !,!mup,. tu a i.ingle pun:ha,;er or tu muhiplc pun:ha.o;crs. 

The cun~iJcra1i11n for cnmcyancc of lhc pan:cl or pul'\."Cls of real eslatc 
~hull he a pun:hase price anll uny terms and cnnJilions UCL'C!ltahle 111 1he 
hoard nf 1rustl.'\!S uf Y 1,ungs1own slate university. The consideration may 
include in whole or in pan the hcnefit that will inure 111 the university and 
the s1udcnt, attending the 11ni\'Crsi1y from development of II mixcd•u~ 
urhan nei!_!hhorhnnJ 1hu1 will proville convenient housin!,!, retuil nutl..:1s. 
parks. anu employmcnl opponuni1ics on a site adjacent 10 the 
univcrsi1y' s c1,n: campu~. 



All 1.'usts of the l.'onveyanl.'e of the p1m:l•I or pan:els of real estate shall he 
paiJ hy the hnarJ of trnsll'CS of lhe Youngs111wn slate university unless 
otherwise spccilied in the agreement for lrunsfer of the property. 

Upon adoption of u resolution hy the hoard of trustees uf Youngstown 
state university spccilkally lkscrihing the pan:cl or parcels of real estate 
10 he con~c}\:J, ide111ifyinl_.l the pun:hu .. ,;cr or purchasers nf the real estate, 
and specifying the l.'l•nsidcrutinn paid l•r 11• he paid, the 1111di1or of stulc. 
with the assistam:e of the uuorney l_.lenerul. shall prepare a d1.-cd ur deeds 
to the parcel or parcels of n:ul estate Je:;crihed in the n:sollllion. The J1..-cd 
or deeds shall M.ite the 1."1111si1ll:ration sped lied in the resolution. ll1e deed 
nr deeds shall he ex1.-cuted hy the governor in the name of the stale, 
1.·oumcrsil_.lned hy the secretary nf stale, scaled with the great scat oflhc 
stale. presented in the oflkc nf the auditor of stale fur r1.-conling, ,md 
delivered In lhe purchaser or pun:haM!rs. 111e pun:huser or purchasers 
sh.Ill present the d1.-.:d ur deeds for r1.-corJinl,! in the ollkc of the Mahoninl,! 
l.'ounty rcl.'ordcr. 

Eal.'h d1.-cd tu :my property dcscrihed in thil> scl.'tion shall contain any 
cxl.'cptions, rcscr\'alions, ur l.'nndilinns mid any right of rL"Clllry or 
re\·crtcr cl:iuse spccilicd in the resolution. Any cxl.'cptiuns, reservations. 
or l.'onditiuns or any right of reentry or l'C\crtcr dause comaincd in any 
d1.-cd authori1.cd t,y this Sl'\:tion may he n:lcascd l>y the university without 
the nCl-cssity of further legislation. pm\'ideJ the release is spccilically 
au1hori1.cd hy the hoard of trustees of Younl_.lsh1\\'ll s1111c university. 

The net pnll."\."\.'Os of the sale of the parcel or parcels of n:al estate sh,111 he 
p.1id 111 Youngstown stale uni\ersity and 111.'positcd in university accoums 
for purposes to he determined lly the huarJ of trustees. 

Cite as R.C. !I .1.156. JO 

IIL'ltory. RcrcaleJ hy 121Jth Cienernl Assc111hly Hie No.127. IIB 4X7. 
§105.10. eff. 9/JOnOl7. 

AJdcd lly 121Jth Ciencrnl Asscmhly File Nu.127. JIB 41{7. §llll.OI. eff. 
9/10/2012. 

Scl.'tion '.\69.IXO /\m. Suh. H.11. "4 of I ]I" Cieneral Assemhly (Enal.'led 
June 2015 - Uudget Bill) 

SECTION ~69.1110. Ul(i)IER El>Ut'ATION - IIOAIU>OFTIWSTl:ES 

(Al Funds uppropriuled fur instn11:1ional sullsiJics 111 l.'nlleges and 
uni\'crsilics n1ay Ile used to provide such hrunch or other off-campus 

undergradllille l.'ourscs of study and such master's degrL-c courses of 
study as may he approved hy the Chancellor of llil_.lhcr Education. 

(II) In providing. instrnl.'tional and other servil.'es 111 students. lloards or 
trustees of state institutions of higher eJucmion shall supplement 
st:lle subsidies wilh income from ch:ITl_.les lo students. Except as 
otherwise provided in this act. em:h hourd shall cstahlish the fees 
tu Ile charged II• all s1ude111s. induding an ins1ru1."lionnl ll"C for 
educutional and assoduled npcralionul suprort or the institution 
,md a general fee for noninstmclional services. indudinl_.l locally 
linanl.'cd sludent services facilities used for the henelit nf enmllell 
studcnb. The instructionul l't.-c and the general lh: shall enl.'ompass 
all charges for services assessed uniformly to alt cnmlleJ studenb. 
Each hoard may ulsu estatilish special purpose fCl.'s, scr\'il.'e charges, 
anJ linl-s as l'L'\IUircd: such S(ll.'Cial purpose fees and service charges 
shall he for services or llcnelits furnished individual students ur 
,pccilic 1.':llcgorics of studcnb and shall nm he applied uniformly 10 
.111 enrolled students./\ tuition surcharge shall llc paid hy all students 
who arc 11111 residcms of Ohio. 

111c l>narJ of 1rus11..-cs of a state institution of higher education 
,hall not :mthori,e a waiver ur nonpayment uf ins1rnc1ional fl'Cs 
or general fws for any particular student ur any class of students 
other than wai\'Crs ,pccilically au1hori1'-'d hy Jaw or ,1ppmvcd hy the 
Chancellor. This pmhihition is nut intended 111 limit the authority of 
l>uards nf trusll"CS to pm,idc for payments 111 stuJems for services 
rendered the institution. nor 111 pn•hillil the hudgcting of income fur 
,1aff llcncli1s or li,r student assistance in the form ,,f payrnclll of such 
instrul.'tiunal anJ general Ices. 

Em:h state institution of high1..-r 1..-dul.'ation in its statement nf charges 
111 students shull scpamtcly identify the instmctional li:e, the g.enernl 
kc. the tuition charge. and the tuition sun:harge. F1.-c 1.'harges 111 
,1udcnts fnr instmction shall not he considen:d to llc a price of 
service hut shall he cunsid'-'l'Cd 111 he an integral 1lart of the stale 
g11\'emment financing progrnm in ~uppon of higher cdul.'ationul 
npponunily li•r students. 

(Cl The lmarJ, of trustees of stute institutions of hil_.lhcr ellul.',Uion shall 
ensure that faculty members devote a prorcr anti judicious purl of 
their work week 111 the ac111al instrul.'tion nf studenls. T111ul class 
e1-cdi1 hours or pro1h11."tinn per m:adcmic term per full-time !acuity 
mcmher is expCl.'led 111 111ce1 the standards Sl'l li111h in the hudget dala 
suhmilled hy the Chanl.'el111r nf 1-lig.her Educution. 



Oh ·n1c :1111!1111·11> ,,1 ~uv1,."11111k,:n t ,ci.1nl hy 1., .... , 111 Ilk.· lkMHh 111 1111\tl''-°' 
ttl i.latc m,11111111111'- 111 lm!hd cdw.:.1111111 ,h.111 111 l:tl' I he C\C1l'hl'd 
hy 1h11,c ho,11(.1', 1111,111h ~,1 trn,l\."l'' m.,y \."1111,uh c-.11..•n,i,el) ,, nh 
.1p1m1pr111tc ,uuknt :and l:u,.:ult~ ~1m1p,. A,llrn111,1r.t11\'l' dl'..:"11111' 
t1l~1u1 thl' utih1.11i,m nl ,1\,111:iM\." rl.',11111\·e,. ahuut 111~:uu,.111011,11 
,lntl'IUI\:-, .1ho11t ;J1,dpl11H1I') p111l'c1lurc. :tlmut !he 11pcr.1lm11 .111ll 

,1.1flin~ 111 :il l ,1u;,.1li:1ry 1.1cilitici.. Jilli :ih11111 ,1J1111111,1r.11ivcpcr,1111nl·I 

,h.111 he 1hc ..,:'H.·hi..avc prcnig1uiv1.· 111 ho.11 th 111 tnt,tl'1'' · All) 
ddc,;.;uitm of .1111horny hy 11 ho,11J 111 in1,tl.'c, 1n ,11hcr urc.,.., 11f 
rc,1~111..,1hility i.hall he :11.·l•1111111:11111.:J h)' .1p11111p11:1ll' ,1,11lll:1nh 111 
guitl,llhX Clllk.'l'tll lllt c,1-.ct.:tcJ 11h1!.:l'II\C ... in the C'I.Cl'l'i,1.· of ,11~·h 
th:kl!:111.·d 11111hority :uh.I ,h.1ll Ix· aei:rnnp.1111cJ hy 11eriodk 11..•v11·w 
111 tl;c e-...~1\·i-.e.: 11f 1hi"' ddq:.11..:d ,111tlu,ri1y 111 the end 1h.11 1he p11hli1..· 
llll\..0 1"\:,1. Ill l 'llll\l,n,I In ,Ill)' 111 ~1i111111tn:il 11r 'll\.'.l' l ,d lllh.'fl'"· ,hall I~ 

wr":.J. 

Bylaws of the Board or Trustees 

,\lrt'ICI.E I. 
llEFINITI ONS 

A. " B11:1rtf' lllC,t1l:,. th..: lh1,ull 111 T1u,tl.'e, nl Y111111t,t11\\' II St.ill' 

lhm•cr,i1y. 
B. "I l11in;r,i1y·· mc ,m, Y,11111!!,111\\ n Sl:itl' IJ111\-cr,11y. 
( ·. "(.'h,tlll'l\.'1 ' 0 11 .. mc,111, lhl' l 'h:1irpl'r,nn o r the Uo,ull or Tru,1c..:, 

-11' Y111111~,111w11 S1:1tc lJ111 wn,i1y. 

I>. "Vil'l' l ' h:11rpc1:-.t111" mc;m, thc Vice ('h:11rpcr,1111,1f1hc lh1a1d 
of'l 111'1\!l'l- ur Y,mnµi.ltt\\ II S1,,1c llt11\C1,11y. 

1:. ···1·ru,tl'1..··· mc.111, a 1n1.·1nlk!r 1,f 1hc ll11:mJ .1pJlC11ntl·J l1ir a 1..:n1111I 

11111c )l',tr,. , ,r l11r th..: rc111,11m.lcr11I ,ut:h" 11.:nn, 1,y the ( i,1,l'rn111 
of 1hc S1:11c 11f ( )hiu pur,u:1111 10 1 lhio Re, 1wtl Code Sct.:th,n 

\~~6.111 . 
I·. "Stud .. 111 T11t:.tl'C .. mc,mi. .i ,1 u1k111 111c ml~:r 111 lhe 11111ml 

:1pp11mh .. ·d 1,y 1hc( i11w11h1r,11 1hc S1a11.: 111'( >hi,1 pur,uanl 111 ( ll1it 1 

Rc,ii.ctl C1,t1c Sl'l.'ti1111 '.'1~'1.111. 
ti . "l'n.:,iJcn1" mc;m:- thl.' J11l'i.i,lr.:111 111 Y111111~,111w11 St:11c 

lJlll\'t.:1 -.!l ) , 

11_··scl.'rct.try" llll·an, tile Sc..-rl~t:11) 111 the llo,11i.l 111 Trn,tcc, ul 

Y,,1m~,1own S1:11c U111w1-:,.ny"' _ _ _ _ _ _ _ _ _ _ _ - - i Form;,tted: Font color: Auto 
M-:1. " llc.·,1l!nc..: .. mcam ,1 member nf 1hc lhmcn .. 11y·, ,1dn11n1,Jl illl\l.' 

ulliccf'l 

ARTICLE II. 
MEETI NCS 

I he Bu.ml ,hJII mce1 nu k" than lo ur 1111w, c,11..:h )c.1r. :111d :11 

, ut.:h 111hcr 1111\\:, .1 .. m.1y he ncl'C"•"Y 11,r 1hc 1'11;.,t lllll.'1..:,1, nr1hl' 
llmH•r,U). \lcl'llllg, ,hJII I\C l':1llcJ :ti ,ul'h till"'"'' .1, thl' l111.11J 

pn·,1:nl'\.',: pn,\ldcd. hm\'C\cr. 1h.1t lllt.'1.'lmg, \\ill u,u,illy Ill· 
hdd III dw momh, nf S!.!pu.:mhcr. ll1xc111l'l'1. M:m..h .• 11hl h1111..·. 
,\t 1h..: 11111..: ,11 du.· :id1ournmcnt tif c.,ch nll'ct1111;. th...: ll11~1d ,h:111 
pr,n 1d,. h) 1\!,oh11111n. the d,1tc, 11111'.'. ,mJ pl.1l·\' for hol<liug ltll' 



Ununl'i; next n:gulur 111\:eting. No le:.s 1l1.1n fu:!;_MWl!lt (~+I d.i)':o. 
priorto the date of u n:gulur meeting, the Sc-:n:tary...!!!: 
tlcsil;ncc shall pmvidc 

/(I 

wriucn notice ul' said meetin1= 111 every member of the Uounl. 
Notices may he lmml-dcli\'Cretl 11r sent vi:1 lilcsimile, ch:ctn111ic 
mail or hy first cht~s mail 111 the n:siJence or business adtlrcss 
or 11 UourJ mcmhcr. 

n. Any Umml member may waive 11n1ice nf :1 1cgul11r meeting. 
Aucmlance of ii Huard memlicr m it regular meeting shilll 
cn11stil111e a w11i\·er 111" nntil:c of 1he rcguh1r meeting. 

Srctiun 2. Special Meetings 

,\. Spcci.il mcctin!:l:- ur the Umml nmy he cilllctl t,y wriuen rctJUcst 
(the "t:'ull'"J signed hy the Clmirpcrson, the l'rcsidelll, or hy 
dm.-c Tmstees, and dcli\·en:d In the Secre1ury. The <:.ill for ii 

special n11.:eting shull spL-cify the dute, time, pln..:e, und purposes 
then.:uf, allh11ugh other business than that :.pccilied in the Cull 
nmy he cnnside1cd Ill any such mce1ing. Upun receipt ofu Cull 
tilr II spC1:i11I lllL'Cting, 11nd 1111 less limn for1y,eit?ht (4K) hours 
rriur lo the time nf cnmmencemeut uf the spccinl meetini:, 
the Secrct.iry :.hull rmvide nnlice of the s1,cci11I meeting to 
e,·ery memher of the Unard aml 111 the l'residcnt. Nniice of u 
special meeting shull include 1he ,lulc, time, 1,tuce, und p111·1luscs 
thcrcor, us set forth in the Cull. Notice nf II s1,edul meeting 11111y 
hc p.iven in oml or written liirm. 11ml nmy hc p.i\'en dil"L-ctly to 
1he Unanl memher hy telcrtmnc nr din:et cunvcr:.atinn, or hy 
facsimile, lmnJ deli \'Cry, elc..:tronie or li1·s1:d11ss mai I sem 10 the 
nu:,rd member's residence ur ,,tm:e nf husiness. 

n. Any U1111rd mcmhcr nmy waive notice uf u !illCeial meeting. 
Allendancc 11f a Umml memhcr at a sp1.-cial meeting shnll 
cunstilule :1 waiver of n111ice of the spcdnl 1111..-ctinti, 

Section J, F.mergeney Meeting.,; 

A. In the evem nf 1111 emergency wherein the hcst in1eres1s uf the 
Universily nx1uire immcdi:ue nflicinl m:tinn hy the llmml, the 
Clmirp:rson (ur in his nr her nhsence ur Jisahilily. lhe Vice 
Chairp:n.1111) or the l'n:sidelll (ur in his or her nhscncc, lhc 
l'nwns1 nf the llniv..:rsity) may call m, emcrllency mcc1inti of 
the lluard. In such eve111. 1111 rcusnm1hle effnn shall he mode 111 
schedule lhc emergency mceling in unh.:r 10 11cnni1 1111 uf the 
memhcrs 11f1hc Huard to imend thccmer,!lcncy meeting. In im..:h 
event. all rca.~nnat,!e effort shall he made III notify .ill of 

II 



the llk.!nlhcr\ 11f 1hc B,1.1r<l 11f1h,: d,1h.:. t lllll;, pl.11.:1..• . • 1nll n..itmc 111 
thc Clll\:lfClll.')" fl"(!lllfill!! lnll0l"J1:111.: ofrk1 • .J .1ct11111. 

Stt"l ion 4. P l:tt·c o f i\'lel"lin,: 

.\ . /\II rq;ular ;ual "'PCt.:1.11 111cct111,-:., til the Hu.ud ,h.111 1-c hdJ 1111 
Uni\c.-..11y pn1pl'rt)" or 1hnn11;h YSU ,upponcd tl.·dmoluc,v ,h 

pm\lJCJ h\ f;.m I ur un rJ~ t\\.·c.1,1tm, uffJ";tmpu, 11 

l·•n.·111m1;1nl'l:"' \\ .,rr.int ,1, <lc1cnnin\'d hy 1hc l' h;urnl·"nn ,ind 1hc 
prt.·,1llcnt. The pl:1cc 1,r all Bo.ml nK:ctinl!:. ,hall he ,rx:1..·111..:ll m 
the no1i..:c 11f du: 11l\:ctinJ;. 

H. l :1m:r"J;CllC) mccllng, 11f lhc H11,1fll , hall he held 1111 l hll\t.:1''11)' 
pr11pcny unlc..,.., in thl· Judgment 11f1hc pcr,111111rper-.1•n, 111.tl.in_i; 
the t'all. the dn.: 11111,1:1111..·c ... c1\·.11111~ the cmcr~cncy render ,1 
mccting nn l i1ma,it} propat}· clllh.:r ph)"'lll',1lly impr;u.:111;,d 11r 
111lc,1,ihlc. 

Sci..· t ion 5. Q 11onrn1 

A. A m,1Jority 111 1h1..• Trn-.in~:,,. \\ hen du! y t.:,m\l'll\'J pul"ou..1111 111 
the, c Byl,l" , . ,h;1II con,tilult.'. ,1 quorum fur lhl· 1r.,n,1h.:tu111 111 
bu,inc,:,, .,1 .my 1111..·1..•1111~ or 1h...· I h i.in.I. ~tu Jent TnMI..'\':,, ,h,,11 mu 
he l"lnbidcl\.·d in the lh.:tcrmmauon ,,fa 11u1)nim . If k,, th.111;1 
m:1Jnri1y ul lh..: Tm,1,._,._, .in: pn.:~·nt :11 ur al :my lime dunn;? ,,ml 
ll1l'Clln~. J m.1j11ri1y n f 1hi.: Tn1:,,tl·l', p1-c......:nt nu1y mlj11um 1h..: 
mc..:1ing fr11m lime 10 1ink! with11u1 further 111111cc. \\'hen. upon 

f\!con, cuin~ :111y .,u1..·h ;iJj11un11.:d ntcclin!! • .1 qm1n1m 1, prc.....:m, 
:1ny hu,mi.:.,, m.1y he 1r:m,,1,.:1cJ wl11d1 might h:1\C t,...;1,.•11 
tr.111),,:ti..:11..·tl :it lln.: m..:l.!tin~ ,L, 11rig111:1II)· 111ui1ict.l 

H. Al .my llK"l"tin_g. when:. ;1 quorum 1, prc,enl. ,1 m,tJmi1y \lite of 
tho, ..: pn:.:,,cnt anJ \ 11ling :,,hall tlC n:qum:J h1r any ,1lfil't.1l .u.:111111 
hy 1h1..: Boan.I. cxn:pt ~, n1h1..·n, 1'-l· pi..:nrn llcJ h} l.1\\ M hy 1hc,.: 
Bylaw~. 

C. A Tni!\h.'C m,1:,-- :1h,1:1i11 fmm vmin;! on:, m,,11,.·r .\ Tni,1c .. • 1h:i1 
ah,t,1m~ from votint'. ~h:111 he cuumcd in 1hc 1k lL'fmlil11111111 111 .1 
quorum. hu t :,,lrnll 11111 l'I\! i:1,u1111:t..l ;a:,, \t>l in:-:. 111 1:1vu1 or .1~,1111-.1 
ihl· m~ll\!r upon wl11d1 1h1..· ,c1tl' i, wJ.:cn. T rm1c1..·, h:1vmg a ,l11 .. ·..:1 
1--..:n,011:11 n r jll.X'Urn;iry intc.1e"'t ,n ~ m:111\'r lh,111, 11111 ...-,munon 11 • 
11thl'r mcmhl.'n. ol lhc BoanJ ..,hould tlcd:m· th.ti 1ntc1c1.1 .111d 
rcfr.1111 from Ui,1,l·11,!\111g unJ '-'11111\~ on lh.u m:iucr. 

/\. /\I c.1dt mceun~ 111 thi..· B11,1rtl. the l"h.111p1..·r,,111, 111 111 ,11,., 
(.'h,11q~r",1>n', .1h'-cn1..·1..·. thc Vii..:e Ch.11q\i..:1,1111, ,11 111111c .,h,em .. l..' 
nl huth. ,I d1:111 pc1,,,i1 p,,, IClllll\'le. cho-.cn h)" ,I 111.11ont} 111 
1!11..· Trn,1cc, !)l\' 'l'nl. ,hall p1..:,1ll..:. Thi..• S..:1..·1..:t:1r;. 111 II\ 11~ 
S\·crct,11 y·.., ,,h,1..·11w. ,111) J"l\.'.NIII ,1ftpt11111nl l1y lhc l ·h111rfl\."l"4tn, 
,hall keep thi..• 111111111..:, 1111hc 111eelln!!. :u1J 111lh.·f,\i,e p..:111 11111 
th .. • dull..:,"' ,i.:..-rc1:11 y 111 1h1..· 111t·1..·1m~ 

Se1..·1iu11 7. Order of Busim·.'-' 

. \ ·n,1..· 111,kr Il l hu,1111.:..-. ,ti ;ill IC,!!111.11 .1111..1,,~·1.d llk..'\.'.11111,'.' 111" lh..: 

l111,1nl ,h,1II Ix: .1, f11ll,1w,: 

(.11 Roll l',1II 
(hJ l'n1o,f of N1111\..·c uf ~lc..:1111~ 
lt:) I h:,,p11,1ti11n of ~linutn l~li11111..:, ,h.111 he J'll'p;.irctl .mt.I 

pn•\td..:tl 111 1h..: B11:11J .1, ,onn ,1, pr.h.'ll1..-.1Ml' ,11\1..·1 1.:Jd1 

lln;ud llll"Cllll~ m 11nlc1 1h:11 memhl·1, m.1y Ix: p1qMh.:tl /111 

tl1M.:11,,io11. llpo11 .1prm1,al. .111 1111nutc:,, ,h.1II llt.: p111111p1I} 
1\.0 1..·nrtk-J anJ 111~11 u, puhli..: rn,i-)\X1i1111.J 

fll) lln.;",'nt,1111inj'-) frum 1h.: pm,.,;1,11y Crn1111111n11>· h1Pt1011,11) __ - i Formatted: Font color. Auto 
•,Hu:Llk1w11 of lh..: 1'1\:,ulcn1 
♦,,.•tt!L.lk[lt11t 11f 1hc C,munllll.'l"' 111 the U11,11"ll 
~ C11mmu111\,.·:1111m, ,inti t\ l1..·11h111,1l, 
1,,-,f1.!!..LU11fi1w,hcll Bu,inc" 
~ ULNcw Bu,111c" 
HliJ.L(.'h~1111x.-r-.i1n', 1(1.!m,,d,,. t< )(H11111;1)) ,ind •tdd1\11J11;1l 

1n;,1dc;nt', Rcm,irl, ft >pt11m.il 1 
--ttil.Ll:ket11111 of l1.'1ard t Hfi1:..::r, (a, 1--..:mnc1111 
Ho, l.t.!.L. 1'1111..: ,UHi l'l.11..e 1, 1 ~e,1 l(cg11l;1r M..:1..•tin!! of lhc 1\11;11\l 
~!.!!!LAd111u,nmcnt 

St·1·1iou M. P:1r li;1111l'11tur)' l'r"m·c1h1 n.· 

A Vuc,11,111-. .,, p.1rh,111h!n1.11 y procedurL· :,,h:ill he re:,,ol1;\'ll 111 
,1u.'11nl,111cc \\llh RuJ,,,, ,·, Hulr., 11( Ortl,·r. Th\· S1.:nc111ry ....!.!J: 

J i..·"l!'ll.'C , h.dl ,en·\!: ... 1hc lh•aal', p,1rli,1nll'nt:1rian. 

/\n} p1 nr~n,l·li :1..-111111 intn'tlucct..l tw :1 B11,11tl mcmhcr. ,,h11..h 
wnulll ,uh,1:1111i:ill} alil'l't 1:111,·er,11)' p,1hcy. ,h,111111..· fll\"~cllll'tl ,, 



/J 

h1 he 1.:,111\Hk1cJ hy the li11.1fd. The p111Jk"ctl ,1c1i1m :-h,1II l\l.' 
,ul"IUlled Ill ,tllli1.:1t•f1l llllk: In ,1ll11W Ille l ' h.1irpt:r,11n II' .1,,i~n 

thL· propowd ,1c.:t1n11 1,, ,111 ,1pprup11.1t1: H11:n'll ,:11111111ilh.:c 1t1 

IC\'ICW ,111.:h 1u.·t111n. :inJ 111 m.1i..c wh,11i.:,·,'.r 11.:c11111nh.:nJ,11i1111:- tn 
lhc lull H11;1rJ thl' Cnmmittcc dc.:elll\ 10 hc :,ppruprialL 

II. ThL· ,111111111! h11tl;!t.:t. ,111J :..ill 11thl'r m,1j11r qtu.::-tion:- 111 University 
p11lll'Y rc1.·11111mclhkd by 1hc 1'A,;,idc111. , hall he prn,cntctl tu 

1.·,u.:h mcmhcr ol thl' H11:.ml pn111 111 1/11.: 1111.'.'l'lin;,: at whkh tht.: 
111.tlll'f i, 1,1 he c.:1111\11.krc1I hy llw Board. ThL· p1111l41,cd ,11.:1ion 

,Ii.di he ,uhn11IIL'J in ,ullincnt 11111c 111 ,1ll11w lhc appr,1pnah .. · 

lh1:11J \,"11m 11Ultl'C.: 111 re, ii.:,, ,ul'h .11.·111111. ,mJ 111 111,11,.c wh,ttc,cr 
f\:\:1111l11k.'n1la1i,1n, 10 the foll HnJnl 11 th:c111, 11, IN: appmpriah.: 

l ' Any hu,1111.:" h• hc p11.:!-e1ll\:J hi 1hi.: lh1,11 J h y otlu.:r th;in a B11,1rd 

ntcmlx·r n1 the.: l'rc,1lkn1 :-hall Ix· :-11hm111i.:J m wrnin~l•1 thl· 
l 'h,1irp,.:rwn. wl11~ !-hall 11.:lt·r ii 111 lhl' :1pprnp1iatt· Bo:,rJ 

t' n1111111lll'C 1111 ro1hid..:1~11 io11 :md l''""ihk :1l:lit111. The 
C'h:11rpcr:-11n 111:t)' Jill'.1.'I th.it ,w.:h hu,rnt'"' he p la\.'l'tl 1111 thc 
,IJ:.'.C.:lld., 

Se<"linn IO. l'uhlk Nntin• of 1\ kl'linJ..:"i 

A. l111hl11.: nuth:c ul all Ho,trJ llk..'1.'tin~, ,h.ill llk.:CI or i.'.A\."L"\:J lhat 
1..:~11111nl twOh111 l:m 10 1{(' 1:!I ~:!). 

IL J\ny IIL'f',11111r 1h:w, m~Jmm m.1y :i~c.:11a111 1hc.: 1inK: ~,nd plaL·c 
111 ,111 11.:.!_!ul.,rh• ,d1cdukJ B11.m.l t1l\.:cti11.!_!,. ,111J the llllll'. plat·i.: • 
• inti p11rpo,1.: of ull 'i'L't:ial lloufd 111.;1.•1111!!, t,y t·11111.u..·tml!_ 

l/111\Cf"\Y t'o111111unu;;i1mn, Ill 1111 1hr mtcmct ,I\ 

lmw/{y,u qltdht1,ml-01'!01'\cd . - - - - - - - - - - - - - - - -

t~ttltciHntltt""-Htttt~twti."\H,-ilk.o-(..)fft1."t:--ttHh~ ... __ 
t--'ltlt.ftttf)l'-i~Hek-f"ft1---f~-of-tfl-f~~•tt-ttHl~t ~ t~ 

lltt.-1J HI d ~IRR~ R Flllttl l•u lf~ '"t+f"-

~ \ 1•¥-4~f~lht-ft~pre·•~•ffirttt"~ 1"'-Y-•4~rttfHl1 -tk.~-'-•f-ff~-m~ 

r,hh.'1.":-ttftt~ :J't I 111 1'ec'1c1H»n-ttt~ H ~•<' 14 • rd I) I t! 

~' nllll;? lh I tl ,~"t.'1tt•Wttlethtt1tll)1,1)l11;? fl 

1111,1111,l-ft.."l...., tl-ftltt."ett-t.lt .. th,r~'(..l-'4-i,, t..~t1111k. .. 1-.111t:Hlie-\Jnt-Yt"t-!'ttl-y 

~lk"-1 ccml er le.I.'. l ett lllf~d HHf~lttltz: tlc'h n llc'c 
1't~~lt'c ill I c' fHFlll l~hHhtttk"tHt."f-'"tt< tlUllil t! t I 

,, 

Commented (MS1 ] ; ·111i!- appn1ach l.\o U!<>1.•J dM:whcrc. 
Th1., 1, whJt 1~ taking place now and change, a!- lhl• OCW)\ 
UUllcb In the n:i;111n d1an&l' .•. 1n llthcr wunb. WC 
JUt11111:11kally a~n 1ht.· rk!W media a, 1hcyc~1,t 1n real•lill'IC . 
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-.h11lhltt~•Hl~\.""\.1trl1try•h•➔tothl y-11nmn.httld-y-ilti~lew-. 

Hl\.."'t.hct➔\.'fH~t1,,olk..~1tljlt."ttrm~ .. Hik-41~nl~Hlh; 
r1ne,l111l! l!i1ft1t:111fHr--+4-H~H~\.t+tf~ 
tt~tt~ 

In hlHlt ht~h"'·--tltif~ttf~tl ~edit II 10. thd 

~•t-lttfrtHdy-➔t4-y--i1J-+1 .. H lte--tt--. .. .-.ff,1h..~W1t¥tt.k,J--t,y-1he 
~t-:111 l I !he lttt-: 1Je1l1' dt! lz:! lltcl, ultthttl) t th Ile lltc 

.J.m«-1~ ... H!llde 11 t:?• di Ill lht" IIM+H~ 

ttHht.....&.""\.'thtfl-l ( l-,. 

~ ~--trlttf)'-'-ltttH··muttHitttHHh N-tHln:Httttt~~~ 

~~thtt..h.k~dc11h, He munl t"I • I lcph 4+te 

lt1t lllllle nt1111l•e1 . dlhl ht Ilk ullilhlll ll. 1f l_!I ll. I 

1,U f'h..-.-..H ............ ht••ha ""·P•• •-..+th..,J...wnnen '"'tue--h~-ttll-f-~ ulltr 
rttlJ-.t~l-ltt~1rJ-i,ln..~H,~~•W-•._,,ll-t~l~lht 
k'plc c:111 II h h11 t tjllc1li ltcd I I ll 11 I I~ 

utlt.1-e-fttcf~ci'l\."Y➔ l~ttlt., 

Alff lCI.E Il l. 
OFFICEllS ANO ORGAN IZATIONS 

A ·n1c Uoartl ,hall h:1,.1..· tlu: l'lil\\l'r. not 1111:t111'1,1e111 w11h I,,,\ 
ur the,c Byl,1w,, 111 llti :di lh1n~, 11t.•1.e,., ,1ry lnr lh\.' pri11x·r 
111.1 inh..:.n:11h.:c ,Uld Mh..'Ce,~f11l ,lllll 1.'.111llll11HHI\ 111lCr:1IHlll 11ftl1i..: 
l inn 1.:r,i1y. Nn 111d1\'1Jual Tm,lt.:c, Stnlh.:111 Tn1:-.tf.:l' or 
l ·t 1mmi1tc\! c1f 1ln: l l1i;1rd ,h,111 hil\'C ;111111111 i1y 111 l·111111n11 11r hmi..l 
1h1.: Bu:,nl or 1hc ll111vcr:-.i1y man y p11lli.:y, ,1c 1111n . 11r ai,!r1.:e111c111 
unlc:-011 , pcl.."1l1"·ally :111 1h,1r1✓1.:d hy :1c1ii ,n i t f lhc 1111:ml. 

Scclio 11 2. (.)ffi('H S of the Uu:1nl 

A. Till' ofli1..·l·r:,. of lhl." H11,ml 1'.h:d l ll1: lhi..: l'h~11qll..·r,u11. the Vkt.: 
t ·hairpcn,on, ,11HJ !he Scl'll'l,try . Thi.: Uo:ml 111,1y ,1pp11i1H :-.ut:h 
111h1.:r offk..:r, 111· c mpl.1)\:0 a, 1hi.: 1111crn1., o / thl..' l l11tlcr,ity 

l\"1.lllll\:. Sut.'11 1lll'kl·1, :mJ cmplnyei;, .. ,hall hil\ l'. ,tll'h ;1111hrni1it.·-.. 
~ml ,h:..ill f'k.:rfonn ..,11..:h i..11111c,. a, 111:1) Ix· prc,cril'k.:d !1y the 
1111:ird. 

St.·t· linn .\. 0 1rnlifin 11ion'i, F.kl'lin u. :11111 Term orOflirt.• 

/\. ·1 ht.· l 'h,11ql1.T,1111 .md V11.:1.! l 0 h:11qx:r, 1111 ..,hall he Tn1'1.:t.•,. TIit.• 
qu,ililk:1111111, of ,1II 111hcr nllit.'l•~ ,hall lh.· dt..:11.:rmim:d hy lhc 

H,,,ml. Th.: ollk..:1-.. 111 the H11.1rd ,hall Ix· ;1nnu.11ly chx1..:ll hy lit.: 

Tn1,tt.·c, at lh\.· llt1,1rt1·, l:i,1 rq;ular m~:ctin~ olthc l 1111,cr:-.i1)·:-. 
li"'·;d yc.,r. l':cwly cln·tcJ nllkl•f:-. \h,1ll 1:i~,.: offo.·c irmn..:diatdy 
h1ll11wi11t :u.lJ11urnme111111 lh..: llll'\.'ll/11_! :11 "l11d1 tlu.:y:.m,: d t.·i.:11:J, 
.,nd :-.hall h11IJ 1h1.:1r 11! lice, 1111111 1hc11 ,u,xc.,.-.111). arc dccll'~I. 

Sccliu11 .a. l ' lrn ir pcr!-1111 

/ \ . The Ch,llfJ~(,1111. \\h"·n p1i:,l·nt. ... h,,11 f'fc.-.1Jt.· al :ill lrk.'l'llnc:-. ,11 
1hi.: lh1,11J, .111J pi.:rl11rn1 ~\.·1t~T.1lly ,111 Jutl\':,. mcitk:111 tu lhl· ,;nice 

ol !he (.'h:uq>l'J"\on. ,tllll ... uch olhcr tlt11i1..·.., ,1:-. Ill.I)' Ix: ;J"-ll_!ncd 
111 Ila· t"h,11'1"-.:1,1111 hy lhc H,1.an,I. link" \.'t11llr:.1r) tu llu:mJ 
1~1lii.:y ,,r 1hew 1,yl.1w,. 1hc t. 'h,urpcr:-.t111 m.iy ;1:-.\1~11 ;my ,,r lhc 

t.. 'h,111pcr\11n·, lluuc, 1c, ,111111hi.:r TnP,li.:c. 

/\ . In lht.: c,c111 ,11 .1 t1.:m1wr.1ry \ill.,Jlll'Y III thl· uffii.:I.! of 1111.: 
( 'h,Hql\:r...1111. 11r ill lhc rcquc-.1111 lhe l"ha1rper,u11. or 111 1hc l·n.:111 
11! 1c111p11r;.1r}' ,tthClh..'C ,ir ,h,.1hili1y 111' thL· ( 'h:11rper,.u11. 1hc Vit.:c 

L'h,urp,:r-.im ,hall pc1!11rn1 ,1ll 1he JuU"'' ,11 1hc t'hairpl·r:-1111 .tml. 
wlulc ,o ,ll'llllf. :,.hall h:1w all thr.: p11wr.:r ,uul ,mlhonty nl. ;mtl 
Ix: ,ul1Jcl·11t1 t!ll.' rc,1n"·1111n, up,111, lh\.' t'h:111 pcr,on. 

A. The Scl'.11.:1:ir) ,hall prcp,,rc ,md maint,1111. tn 1hi..: ( )ffit.:c or 
the l'rc,1Jt.:11t. mmutc~ 11f :ill 1m:..:1i111!:,. ;iml prn..:l·cJin~:-. 11f tht.· 
lt u:1rJ iu one rn 111111\.' hook, pm, id1.:t1 for th:11 purpo:-c. Tht.· 
Scac1:11 y ,hall ,!!I\C 11111ii.:e ,11 all llll'etinp 11f 1hc H,,ard . ,-.hen 
1cq1111\.'1I h)· tit.: pnwhiom• ol Anidt.: II. Si.:r1irn1, I. 1. J, am! IC! 

ll') nf lhc,c ll )'b W:-., The Sc-"·1\!t:1r) ,hall :-.e f\11..' ••~ thl' Bo;1rJ' , 
p,1rliam..:111,1ria11 . At thv la,1 rc~ular 1111.:cl ini,: of the l l11i,er:-.i1y· ~ 
lh"•;d )'-":If, lhl' S"'Cl\'lary :-.h:tll ,uhmil ;1 wl'illcn n.:p,irt or 1111.ird 
llli.:1HIM:I' ;ttll'IHhtllC\! al Bo.uJ ,uni l,:llllllllllt\.'l' mei.:lllll!\ f11r 1h1.: 
pu:n·Jing year. Th1.: Sc1.:rl·1,1ry :-oh.ill pcrl11rm ,111.:h (11i1l·r du tic~ 
:., 11rn11 time 111 1imc 111,,y ht.· a,~ifncll 1t1 1h~· Sc1.:re1ary hy thi: 

Hn:ull 11r the(. 'h:iirpt.·r, 1111. 

JY 



Section 7, Attorne)' Generol 

/\. The /\ttomey <.ieneral of the State of Ohiu shall he the legal 
advisor 111, anti represent, the University and/ur thl• lluartl in 11II 
muuers civil or criminul involvini: the llniwrsity or the lluur<l. 

Section 8. Removal or Bourd Officer.~ 

/\. Any officer nf the Board may he removed a~ such ol'lker ;ti 
any timc, either with or withuut causc, hy rc~olution adopted hy 
not less than six 16) Trustees 111 uny rc!_!ular mcetint? of the 
llnarll. Any nffil.-cr may he rcmn,·ctl us such olliccr, either with 
or without cause, hy resolution adopted hy 11111 lcss than ~i., ({,) 
Tmst\.-CS ul uny special meet in!,! of the Boartl, provitlcJ that sud1 
remo\'Ul m:tion was imlicutcd on the noticcs of such spccial 
meeting. 

Sec.-tion 9, Student Trustec.-s 

/\. Ohio ReviS'-'tl Colic Sl'Ctinn 3356.111 pruvitlcs liirapp11intmcntsof 
two students to the Bnar<l hut pmviJcs that Stutlent Trusl'-"C.' 
shall have 1111 voting power on the Boanl. that Stm.lcnl Trustees 
i.hall not he considered as mcmhers of the lloarJ in 
determination of a quorum. and that Student Trustccs shall not 
he entitlctl 111 allend Executive Sessions of the BnarJ. 

Section IO. Permanent Val'llnl'ies 

A. In the e,·ent of a permanent vucaney in thc Office of the 
Chairperson or Vi"-c Chairpcn.on. the rcrnainin!,! Trustees may 
cl~t a successor to lill ~uch permanent vacancy. What 
constitut1."1> a "(ll-rman'-'111 vucancy" shall he determined hy the 
Board. 

ARTICLE IV. 
BOARD COI\IMIITEES 

/\. Memhership- /\11 Trusl\.-cs und Student Trustee., shall he voting 
mcmhcrs of all Boanl standing cnmmitll:4:.,. unless nthcrwi~c 
pmvidcJ by thc!iC Bylaws. 

:w 

II. Ni1tinnal/Ciloh.1l TniMccs. In nrdcr 111 1.ikc advuntage 111' the 
diverse talents. rcsotm:es and experiences of friends and alumni 
c•f the university who can cuntrihute to the cum:nt and futurc 
success of the university the po~itinn of Nmional/Cilnbal 
Trnstecs has been estahlisheJ in ill"c11nlam:e with the folluwing. 
guidelines: 

I. The llo;ird may nominate and appoint persons 111 the position 
nl' N11tionul/(il111\al Trui.tee. Natinnull<ilnbal Trustees shull 
he nominated and appointed by the Board nf Trustees on 
the hasis of one ur mmc of the following criteria: success 
in chosen liclJ or business: state or muion.il pmmincncc; 
ahility 10 serve us an udvoc111c for higher education: ahilily 
and willingness to offer advice 111 the Board and university 
prc,itlcnt and/or d1.·monstmtcd suppon for Youngstown 
State Univcr,.ity. 

., ll1erc shall he no more thun lhrl'C (3 l persons serving in the 
position nf National/Glohal Trustee ,II any one time. 
Natiunal/(ilohal Trus11.-cs shall S'-'l'\'C sta~ercd 11.-rms such 
that no more than 11ne (I) such position c:w.pirc,. in ii 

calcndar year. 

3. Each National/Cilohal Trustc..'C shall he appointctl for athrcc 
Cl) year term and shall hc elig.itile 111 serve a second 
cnm,ccutivc tlm.-c (~) )-car term./\ Nationull<ilnhal Trustee 
that has sen"'tl two 1'.!) consecutive term, lihall not he 
cligihle tor rcapp.1immcm a., ii Nationul/Cilohul Trustee 
until nnt lcs!oo than 11ne I I ) }\:ar ha, r.i!oosctl since the 
conclusion nf his or her term as a Nati110ul/(ilubal Trust\.'\:. 

4. National/(ilohal Trustcc., shall h.ivc no voting rrivilcgc., on 
the Board. shall nut be considered in tlctcrmining whether 
a quorum is prc...cnl anJ !ihall not he eligihlc to he an officer 
of the Uoanl, hut may otherwise participate in all activitics 
oflhc Doanl. 

'.-. National/Glohal Trustees shall nut he compensated for their 
scn·icc l\ut shall he paid their reasonable and ncc.,:ssary 
expcnM.'S in the same manner that applies tu Trustcc.,. 

:!I 



6. Nutional/Olohal Tntl,lcei, i,hall follow the Ohio cthiL-s lmn, 
indmling those !,Cl li111h in Chapter IO:? and Sections 
2921.42 anJ ~!9:\2 . .0 of the ReviseJ C11<lc. the lloanJ'i, 
Byluws anJ University policy. 

7. National/Cilohi1I Trustees shull he app11in1eJ by Jloi1rJ 
actinn uflcr nomination hy the C.overnam:e Committw of 
the lloanl in accordance with the pru~:e,s 1lc,1.·rihe<l li,r 
the nomination and ek'l."tion or llourd oflkers set forth in 
Article IV. Section t>.a. of the Bnard•s llylawi,. 

It National/Cilohal Trustees may he removed hy a majority 
vole of the Board. 

9. A Trustee may serve as a Nutiun:11/(ilohal Trustee. hut 
cannot he up110i111e<l to scn·e us a National/Cilohal Trustee 
until 111 least one (I) year after the Board memher"s tcm1 as 
u Trustee has ended. 

Ill. An employw or funner employee of lhc university may 
sco,e a~ a National/( iluhal Trui.tc.:, hut cannot he appointed tu 
serve ai. 11 Nationall(iluhal Trus11.-c until at leai,t one 
(I) year after that person's c,1mpe11!>Utc<l i.cr\"icc 111 the 
university ha, enllcJ. 

11. Natiunal/Cilohal Trustci.-s shall he entitled to legal <lelcni.c 
and in<lenmilication aguinst claims and liabilities that 
might arii;c from the performance of their duties on behalf 
of the Board tu the fullest extent permitted hy Ohio law. In 
addition. the Nationul/Glohal Tmslccs will he considered u 
.. volunteer" fur purposes of covcrnge under the llnivcrsi1y' s 
liahilily insur-.ince. 

C. Cnmmiucc Chairperson and Vice Chairperson - The 
Chairperson shall uppoint the chairperson anti \ice chairpcrsnn 
of each standing commiuc..-c, anJ mcmhcrs ,,r such c1>mmittces 
that arc not othem·i.c compusi.-d of all of the 1ms11.-cs nr as 
otherwise set forth herein, suhjc..-cl tu the apprm·al of the lloard. 
Commi111.-c chairpersons anti vice chairpersons shall he 
Trustcci.. The Chuirperson will not he a ch.iirperson or vice 
chairperson or a standing comminec. 

I>. (Juorum anti l \mJuct of Commince Mcelings 

I. Six (6) members of a Mantling cummi111.-c shall constitute 
ii lJUorum, unless 01herwise pro\'i<lcd. A maj1,ri1y of the 
memhers of suhcommincc uf a standing committee shall 
constilute a quomm. unless otherwise prnvidc<l. Thi.· :tel or 
a majority or the memhcrs present aml v,,1ing at a meeting at 
which a 11uorum is prci.ent shall he the acl of the cummiucc 
or sullcomminc..-c. However. n:gardles, of the cxistcni:enf 
a quorum in numhcr. al h:ai,t one nf the following four 
pcrsi,ns must he present al a i:nmmillee or sullcnmmillee 
mc..-cting in order for 1he commillee In conduct husine!>.,: 
(ii) the Ch.iirpersun, (h) 1he Vice Ch.iirpcrson. (cl the 
(suhl\:ommittcc chairperson. nr (U) the (suh)committt.-cvii:c 
i:hairpcrsnn. A c11mmi111.-c member may abstain rrom 
vntitui on a mailer. A commiucc mcmhcr that ahstains from 
\'oting. shall he counted in the Jcterminatinn of a quorum, 
hut shall not he coumcJ as v111ing in fovor or ugainst the 
matter upon which lhe vote is taken. Commillcc memhcrs 
having a tlin.-ct personal or pc..-cuniary intcn:sl in a mailer 
lhat is not ci,mmon 111 01her memhers of the lloard should 
declare that intcn:st .ind ref min from discussing anJ \uting 
1111 that nmucr. 

:?. J\ ni.1.iorit y nfthc members of a s111.-c ial orad hoc commit11.'C. 
including any Stu<lcnt Tmsteci.. shall constitute a qunmm. 
The act of a majority of the members prci,cnt and voting at 
a mcc1ing ill which a lJUorum is present shall he the act of 
1hc s111.-cinl or au hoc cnmmiucc. 

J. The lloard m1<l University aJminislration will nuuually 
devclnp commit1c..'I." agendas. with the Chairpcrs,m ha\'ing 
,1111h1•ri1y to i1pprn\c all limtl agendas. 

E. l<ulcs-1::tch c11mmit11.-c may adopt rules li•r its own govern;!!!ll 
flWftf.11111 inconsistent with these Bylawi. or any mlc a<lopteJ hy 
the BnarJ. 



I'. Si:,mlini: ( ',unn1111cc, -The lloa1<1" , >1.1mhni: cun1111 i11c,·,. and 
their rc,p,·c11, c ,lu11c!\ :ind arc,1, 111 1l.',pu11'1h1\11y. , h:ill hi· ;1, 

foll11w:,.: 

I . A l·:u lcmk Ew(• ll<' nce ;11ul S1111k 111 S41l-ns-,, r\rfoirs 
c.·oiu mitl l'l' ---

T11 i:111 1:,.11.h:r th1,,c m.1111.:r!li 1l1at w:irr,1111 ltc1,11 J .tltcnti,m 

pr n.·t11111\: Hu:irJ :11.:1u,o 1da1111i; 1u-

~c.1J rn1il' polk1c:,. ,\111l'h p111v11Jc lc•r ,tntl l!Oh :m 

1;,c11hy tc.n:hin~. rc!l.c,1n.;h, ,uuJ ,c1 vil.'.L": 

c:,.1,1hl i:-.hmcn1 of lll'W ;h:aJ..:1111c pn1~1.,m, . ..:h,ulfC' 
111 11r ,klctii111, n l 1.·x1,1i11t :i1.·:idc11111.· p111i1,1m,. and 
the b,uing 1>f l..'Crtifo: a1c, 11r the l!ranting 111° Jci,!n;c:,.; 

p,1lil.'h:, ,,hil'h pru,iJc 111r nmJ !!'l\'l"rll ,tmlcnt 
rc1.·ru11mcnt. ;,dnm.,mn. ti11.11h;1;il ,111.J. 1c11,:nti1111. 

,111J ~r.tdua1i11n. indtullllf h111 11111 hm111.:d tu. 
1l1,c1,1t> 1,-.w.·,. i.:nn1llllll'lll 111,IIIJ!!,l'lllCnl. ,tnll 

t,:l·ncr.11 l'1.h11:;11111n r~1111n.·11'K.'nt...: 

1~1licn:, ,,l11d1 prnvulc lur .uul l!llh:m ,mJ..:111 
h,,u,111~ :111J ,tutlcm li1c: .111J 

:__111"111111it,11al 1111,:-iun, , tr,llc!!ic ,md ma,,.11.:r plum, 
or rdt.:v,u11 p,11h thc1c11f. Lll·:1li1h: with m.11h.:r, 
w11h111 1hc pul'\it.:w nf !ht.: r'\~ll~lt! ullcl S!Htlt!IH 
Afl ttH'....-C11m1111ttcc. _________ _ ____ - - - Formatted : Font color; Auto 
rohcic, 1hnt {'lfll\'Hlc lor 1hc ,1cum,i1ion, + - -

,1pclnprncn1 .1ccc"' ,intJ '"C uf clcct.runu: Formatted : Right~ O oa·. Space Before· 0 pt 

ll::drnolm;y \\ llhm the Jlllr'\'IC" n l 1111; {'nmnll lh."Cj 

tl!!iL. - - - - - - - - - - - - - - - - - - - - - - - i For ma ttrd: Fonr 10 pt 
I>. Tu ""i,1 1hc ll"uu in 1hc c., cn:i,c of 11, mrnieht '--------'------------' 

l'C!l[llllhihili111.::-. n:lalinc It! thll\C ,ll':nlcmil: ~:Ill, 
,11ln11m:-.tr;1!1\'t: dt.:p:1rtrncnt, wi1'1in thl' pur,..ic,, nf 1h1.· 

,'\~tdctntt.."-tttkl4,;tt1-t~nt-+\fftt1P.-(.'1111un1111.·c. 

c . To c).Cn.'.i"',1,; on h!.:half ( If 1hc Bn:inl ,1111.:illar)' juris...lir1inn 
a), 1cl:ttcll hi 1hc ahlnc. 11r a~ a,:-.1~ncd hy 1111.: B,1,1rd or 
ih fo;c,:u1ivc c,,mmiucc. 

J. l'n1,..1JcJ th:11 he ur ~he 1, .1 llll.'m~·r ,,1 lhl' Unhcr,i1y 
fucully. 1ht: ,:h111r o f 1h1.· YSLI 1\ c.llknuc Scn.ttc , h,111 
~ a 111111,·otm,g. mcmh..·r 1.1 1 1hc , · 1Jc?1Hh! rtRJ \t' uJc?Rl 

Mftttt~CommllH.,o.;. In lhc cwnt 1h:11 thl." t.:hair of lhc 
YSU Al·~uh.:nuc Senate h nut ,1 mcmh,:r or thl· 

l !111\cr,11:-,·, 1:tcuhy. thcn 1hc 1:,cuh y tl\1." lllhcr h11IJ111~ 

1h1.: lu~hc~t:-r,111',.,111~ r,1)1il1(111 w11h1n 1hc YSU ,k.,di.:11111.' 
Sen.th: lc.1da,h1p ,h,tll h11IJ thi, p,i...1111,n. Tiu, pm11i1,11 
,h;ill 11111 count 11manl 11!1.· tlc1cnnm;11i,111 nl ,I quo111m 
nl the t'11111111i1tCl' . 



.2 . l nsliluliun:11 E n J.!ill,!l' lnl'OI t 'n111111illl'l" 

:1. '1'11 c111"1ik1· th11,c mattc1:,. lhal wa11·ant ll11;1rll .it1cmi1111 

or ICljllih' U11:11d :l\.'lion H,:l:i1111i: 10: 

puliL'tC:,. lhat pn,,1dc 1111 :md .),!11vi.:m lhl· l'.'i.ll'fllal 
n.:l.11 11111,hip, l·,1;1hli,hcd hy 111 rn1111rl'd 11f thl' 
l 1n1,c1'-lly, C).dt1llllll! 111,11tcf:,. ,,._._ignnJ lu 01hcr 111 
1hc l\11:1r,I':,. :,.tand,n,!,! l·,11111111 ttL·c,: 

p11li1.:11,•:,. 1h:i1 pn•\IJc lor :md ~11\..:rn Unih·n,ny 

lunJr;u,ill,!,!, Uh:luJin!! hu1 1101 l 1111i(L'J HI. 
111,11111111111.,I mh·,1nL·cnlCnl 1l11 ,1t1t!h the YSll 
I n111hl:11i1111, the YSU l<.l.'1"c,irch h11111d:1t1011. 1hc 
.11111u.1I lunJ, l':1p!1.tl l,t1np.11l!l1', 'J'ICc:i;il (ll"l•JCCl' 

:1nJ ,uhntatu,11,: 

lhl' Y1illt1f,111"111 St.11c l 1ni,cn..ll'.-' l'h.·,·ch,p11K:11t 
Afll'l'llli:111 hi.:lwcen lhl: l 'mwr,it)' amJ thL· YSt • 
l·,mnd.1t11111. 

polii:1c ... 1h.11 prM ulc for anJ ~mcrn ,:on111u11n!,! 

U111"cr:,.11y rcl.1111111, with 1h l!IJJu.itcl-, 1111.:luJm~ 
hut 11111 l11nitctl 11, .. il11m111 ,1,,1"-·1,11i1m,1! .ll·tivity: 

poliL·11;., th.II pn1,idc lor .mJ !,!11\Cfll lintVl'f)>II)' 
t1jlCl';!l1011, d1rct:tl'J hmarJ ~.-1h.,·ti"c 
1..'11111111un1..:.1t1111h, puhlu.: 1dat111n,. mMkl·lill!,:. ,UH.I 
!he c11h.111L·cincnt 11l l'11111111umt} !_!1lu1Jwill: 

pulii:11.:, lh:tl prm hk ltlf .inti t_!ovcrn UrmcrMIY 
puMit: :,.crv1n.: in. anJ p.11111cr,h1p, with. the l;lrfl'r 
L·11111111u1111y. cir ,csml'llh 1hcn.·,11.111dmJinghu11h11 
l11rntcJ lo. !111""'' rd:.s111m,h111' whid1 ,LI\: 

c111111:1i:1u.1I; pc1l1..:1c, wh1d1 prt•\illc l11r :11al !_!1IVL"fll 
Uni,..:htl) 1111cri:11,crn111en1al rcl.1111111:,.hip,. 
mduJm!_! hu111111 lin11tcd to. tli.1,1.: \\ilh 1hc.Cuy111 
Y1111nl:.,111w11. ~t1h1uu11i;. ( '1111nty. :,.,well,,, wi1h 
.1gc11~·,c ... w1d Jcp:1nmi;m, ol ,1:11c and 1cJa ,1l 

!_!-11\'LTlllllCIII,: anJ 

llll-lllllli1111,il 1111~ ... i,1n. , 1r;1IC!!k illlll 111..i,tcr pt.111 .... ,11 
1i:l..:,:int 11:uh lhcrc11f. Jc;1l111,;! \\ ith 111,llli.:r.., w11hin 

tile pm, ll'\\' ,,f th..: lt..,ltlt.tl+onttl-l---t1~o~~ll~tH 

l\11mniltl'l:, 

poltL·1c, lhal pro, Ille lor Jhc ,ll'Ulll'-1111 111 

dpt'lupmcnt ,ll'l'C\' and 11:::C uf l' kl'\flll\ll' 
11..:d11111lm:.y w11hi11 the 1mrv1c,, o l the Co11111ut1cc; 
,md 

h. To a:,.,1 ... t tin; lh,;1nl in thL· CAl'R'i!o.l. 1,r it), OVCl'l-i~ht 
1i.:,pt111'ihili1it-, n:laling le• 1h1hl' ;u.J111inhtra1hc 
Jq1;1nllll' l\l, ~•nd fu11c111111 , \\ilhin the p11rncw 11f th..: 
h1 .. tUUl+•--+~~l~~Ht.•m•t ·1,n1111111l'L'. 

'-- Tu ..::..c,d'-1.' ,111 hch:,lr of till· Bo.ml JIKill.iry 1un'-l.lll't11111 
.,, n·l;ucd 11, 1hv :1h11,·i.:. or a ... ;H,,i!!nnl h> thl· 1111..ird 111 
1h b ,c..:111,vi.: ,-_'o mminctl_ ____________ -, -

1. Fi11:t11l'l' ;rnd F:1t·ililie., Com m iltC'c 

Tu nuhidcr 1ho,1.: nt.1IIL-r, 1hat \\ ,ur.1111 1111,trtl :111L·nt111n 
or l\.'(llllrc H11;1rJ :11.:111111 rdatm~ 111: 

1i11Jni.:1al :1nJ huJ~c1.:11y ('ll,1lk11::-. indud111~ hnt 11111 
l11nil1.:ll h1. th..: .mnu;1l ,1rx-r,nin,;! hull,;!CI. ;1ml the 

"-;11111,11 i111pn,,·l:nk.'.nl llull~l'I: 

p11lil·tL"' ~m..:mmg 111H·,1menh and Jehl 
m,1rum1.·nt!o. 1,!-u..:J hy thl.' U111"c1,11y: 

1h1.· fin;m..:1:11 am.I h111J~c1.ir::,, 1mp:.si.:1 111 maj11r 
·'t!rt'Cllk.'Ut,. l'lllltr.1l'h, 1m1gra11h. pl.111, 11r 
initi:iti,c, tu he n:<.:rnnir11..:mfcJ t11 thl· B,1anJ hy ;Ill) 

,1:inJin!!, ~d ho~. ,,r ,pL'l'ial L·nmmith .. "\.'. md1Hlin!! 
hu t nu1 limi1nl lu. flT11mmcnda1 1um n·!!;mlin;! 
l l111\cn.i1y pL·1~11nncl. inwl'::1111.:c. ;ind J11n;11i,111,: 

!Ill· u"'·qui,11i1111 u f rc:d properly h) pu1\:h."c· g ilt. 
,,r 111hcrwi,L·; thL· 1lil-pt"i1i1111 ,,r 1\::11 p1\ 1pl·rt): 1l1c 
.1"'·qui)\11i,,n 11r di\.pmitiun ot' ,i~11iliL·a111 pr111lclly 
hn1;nlly \.'la"ilii:ll ;h 1c..:h11, 1l11gy: 

111~J11r flrlllL'Ct,. tndtH.lin!! hu1 11111 lim itcJ 111. lhl· 
..:1lfl),l ruc1 11111. liL' llllll illllll, o r fL' lllo1.Jdt11 !! 111' 

la1.· ili1iL·:,. . . md. a_... ;1pprorria1c. thi.: :,.dcction ol 
ard1itcL·t, :mJ cn~inL·cr .... ; :md 

!7 
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111,u111111111al mh,11111. ,11.1h.:~h: ,,nd 111,1,ll'I pl.1n,. 

1•1 1dc,.m1 11,11h 1hc.:11,:ul. tlt:.,lin~ \\'ith m.11tc1, 

w1thm !he p11n•1l·W 111 the l-t1tttth.,-n1t..l-"'u,.~ht t\. ... 

(.\,nullllll'C. 

polu.'ll'' th;n pn1\ Ilk It'( Jhc ,n:u1m11111n, 
lk\l,·lonrncnJ ,K·cc" .JII\I II'\'. 111 cl\:saronu.: 
ll'\.hnolm;Y \\ llhin (he Jllll"\ IJ:\\ ul the l'o111m1111,.1;, 
,lilt __________________ _ 

pollcu:~ a, n; l:11cd 10 1hc l~:1llh of the carnpu, • - _ 

s;o111 11H1111tv par11cul:trly re l:11cd 10 currcm or 
emerging lu.:ahh cnsc,. 

b . Tt, :1"hl lhl' B,1,ml Ill lhc 1..·,cn:1,c nt 11:. tl\Cl"'l!!hl 

rnp,11h1h1li11c, l\:l:ttin1,: 11• 1h11,c ,Hl1111111,1r.111v1..· 
dcp,1nmc111, and h11h.: t111ni, withm the p1111,.1cw 111 1hc 
hnam.:c ,mll l-.11.'1li11c, (. ·11111mit1l'C, ~nd11Ji11J J11~ uul __ -
l1111ilC4.I 111, lhc l'omluct. :uu.l -.c111llt1}' 111 the a111l11nr', 

w,11l,. pn>1.ltu.:1.11fthc.11mu:1I ,n11l11 . :,, well ;1,.111 y ,,~-:1.il 
,111,lit,. 1111d1.:11.1J..c11 h) ( 11 lhc l l111\'\.T,II) ·, lllll'lll,11 

,1mhtu r. (11) cxt,;111:il .1mJi1t1r,. and {i11 ) ,1:111..· ,n1J1111r. 

,\111!11rn·, w,-,J,. p1c~h1t·t 1rn.:lmf~·, fiudi11~~. n1.111.1i:1.·111~·111 
ll-111,.·t.., :111d .111111h..:r rdc\'.llll doc..:um..:.111:1111111. 

I 111,.'\l:l\:I-.C UI) hd1.1 lf i.11 1h..:. lh1,11d .1111.:1ll:11) Jlffli,,J11.:t11111 

.,, 1\:lall·J 111 1hi; :1h,1'v1..'. 111 ;1, ;.1"1~11cd hy 1hc IJ11anl ,tr 

ih l ·,\l'Cllli\'C l'ommilll'C. 

ti. The Frn:.111.'1..' and 11;.11.:ili1ic,; t'1111111111t,x will indmle 1hc 
1,11111,, m;; t\\11 1x:r111.111c1u ,ulx:,,m111it11:c.,: 

( 11 ,\tulit Suht·o111111i11cc 

t:1) Thi.'.' i\11di1 Sul\\:Hll\ll\11tec. d 1:tir\.·tl h) th1..· 
l'hairpcr-.1111 ,11 thc Fin.11K1.· :ind l ·.11.·1lit1c, 
l '11uu111lll'l'.', "ill he 1.·111111~"1.'11 11f the 
l 'l1aiq'len,1m ,111ll 1,111r :.dllnilin:11 Tru,tl·c:. l1111c 
11 f ,,hum ,hall hl· ;1 Suuknt T , rn .. tt.:d \\ h11 will 
lx· app,1i111cd unn11:illyh; 1111.'.' ('ha1rp..:N•1111I 
lhc Jh,ard. No ,uhco1111111111.:c mcmhcr "'" 

.1ppc1intcJ Ill.I) CHllCUITCllllr ,crw 11n 1hc 
lnvl·,11nen1 Sul>e1•111mittL'l.'. A, .1ppn1pn:t11.·. 
,\hen 1\.,·ci \ing and 1.:1111,i,krin~ ,·cn:1111 Jt1d!I 

l\:lktrl~ . lhc l'rc,1l1cnt lll,ly he C.\.CII\Ct.l ln llll 

1h1.· ,ulx:11111111111cc pn w.:ccJ111!_!,, 
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thl The /\uJi1 Sull\.'1Ul\11Ultc1..· \\ ill l\lt.:CI :11 h:.i,t 
un\.'.c :1nnuall)· am.I p,: rlim11 !lu,,c Jutil:,,1, 
a,.,.gn,:tl hy the i:in:mn; anJ F:u:ilit1c, 
t'11mmit1t.::c rdati,c to ,uh,wlinn l:J. ,ti 

p,1rn1;r.1ph h. Th1.: ,utx·11111mith,:c \\ ill n:1111r1 ih 
lindm~:-. ;mJ n.:L"1111m1'.:11d,1t1mh 111 the Fin;mL"c 
.mJ F,11,:ili111;:-. L"11n111111t1..-c . 

,,, 

1:!1 ~ II\ CSllllt0 11 ( S11 ht.'Olll.!_ll!._!t r c_ _ _________ -

(.11 ·1·1ic ln,c:-.111~111 Suht:111nmi11cc. rh.11rctl hy1h1..· 
Vice Ch.11 qll.'r,,111 11f the Fin,111\.·1..· ;mJ 
l·.t\.'ll i11c, (_',11111111tll°C. \\ ill ,,. e1111lf1<1\C-J ,,r 
the Ch,t1rJll.!r,1111 :md l1111r adJi1iu11.1I Tn1,1u.·, 
11111c 11I \\ 1111111 i-h:,11 be a S1mklll Trn:-.1cc) \\ hu 
,, 111 h: 11ppo1111c1I .11mu.1lly h) 1hc 
( 'h,1111x:1..c•11 111 th1..: BnanJ. N11 ,ulH.:111111111111..·c 
IIM.:llllk.'f ,,1 ,ljlJ:\1111le~l 11l,1)' ('11m.:um:n1ly ~Cr\'C 

1111 the Au,ht S11t,·11mm1th:c. 

th l Th,· l11".:,1111c111 .'i11h1..·omn1111L'\' will 111CL'I ~11 
le;.,., 1111cc q11anc1 I} and l'll'.rll1rm !how ,lutic.~ 
.1 .... 1g11cd unJer ,1pplii.::.il1k ,1,11c l;m . ;m<l by 
lhL· Fm.1111..·c .111d l·;1c1lit1c, l'11nuni1tcL· fcl,1t1 vc.: 
111 ,uh,t·cuon h.J. a l paragraph ;1, hulh.:1 twu. 
Tht.· :-11!~11111111it1cc will rt·pon ii:,. fi11Jin,t!:,.;111d 
rc~11m1111..·11Lla1 i1111:- to tht· H n;_i111..:c ;111d 
1".1dhti1..·:,. C11111mi 11..;c ,,nJ 111 lilt· B11:tnl. 

-1. (Jnin•r:,.ily ,\ITuir'i Co1111n illt'c 

Co mment ed (MS4): ll:1vm1= n:,·u,.:"'ccl IHiSU and OU 
HOT By l.:iw11. ni:11hcr hJ, a '0Jolan<l-Jl11nc" lnw,tmcnt 
Cuuumlh:c. One h.a, :a Jmnl ln\'C,11111.:nl ComnullL'C lhJI J~ 

wuh lhcir Foun1.l::i1tun S1..-ck .in up,nlon ,11 lhc A(i'11 OJfin.:'~ 

,1 !.!Jnh.12.,11~lb:fJh.!.,i\f m,111i.:1,J.hj!l~-.!!''ilnl l!!1-1r<l_;1!!t'fl l~•IL __ - Comm ented (MSSJ: Nut ,11rc why thiH ·han~i:d 11111cm h. 

nr 11,;q11i1t· lh1;11d a1..·11,111 rcl;11 ing 111: '-'-N-'-c':.:'''..;.";..":.:''.c""-1:-1-',-"-"-"- '""'"-"'- '----------

poli,:I\.:., 1h.11 prm• 1d1..· for ,11hl !!11,·cni thr.: int1..·rn,tl 
,Hl11un1,1r,1tl'••t· 11pcr:,1i,in, ol the Un h'cr:-.1ty. 
c;,,cl111lint 111.11tc.n. ,1..,,,1gn\.'.cl to .ithcr 11f lhc Bn;inJ', 
,l,llhllllJ,! \.'•!11\llllllc1.·,: 

p,.1lu:1c, th,11 pr,1\'1tk h1r JIit.i ~11wm UniH;r, it)' 
1.•11111l,1ynll.!11t \\hi:n· ct1ll,.:c1ivc h~tr!!•iinint 
J !!-1\·1.·m,:nt, apply. indml111~ hut 1101 limilctl tn. 
11\cr,1!!hl 111 the ,:11lkl.'.'ti\c harg:i1nin~ pnk.·c:-., .mt..l 
IJhur 11c~•,t1.111on, wuh Ufllotb l\0 pr1..·~·nti11~ 
U111,'\'.1,i1y cmpl,1)1.·,·,: 

r111lic1,·, 1h:11 prmiJc 11,r and r11\cm l 1nhcr:i.uy 
cmpl11)llk.:nt c.,1..·111r1 l r,m1 .. ·,1l lt·c1ivc h,11~ai11m~ 
,1,!!n·c1111.:n1-1. indmlm,!! hut 11111 hmih:d tu. 

,1vt·r,1~h1 111 1..'11111racllml .1ffiill,!!Clll\.'lll~ wi1h 

l'.\t.' IIIJII lk.'l \1l1lllcl: 

,, 



pnlil-h:, th.ll prov1d,,: t.11· l 'ljt1:1I 11pp1•1 1111111 y 

:-.t.md;inh ,111d ~m·cn1 cqu,d Ojlf'\111111111)' 111~11:11,·..:, 
m U n1 \ c 1 ,i1y l·mph1ym~n1 .111tl 11pcr.11111m,. 

mdmlins hut n,11 linuh:d 111. 1m1,Jcn11..:n1.111011 ,11 

.1l1irm:11ivc :Kli,111 ini1i.111\.l',; 

1wli.:u.~, 1ha1 1u,w11k h1r .mt! f' ''crn the 

t !m,1.·r,11y", ~1rt1,·1p,tl111n 111 •■•••• __ - i Formatted: Highhght 
- indmJin!! hu I nut h 11111c,l It•. '""'-'' 111 ~:::::::::::::::: ::: :::::::::::::::::::::::::::::: 
,:111npll ,tn..:..:. d1v..:"IIY .md t..:nd..:r~quu)t ____ _ _ - Commented (MS6): (.:J,:,1:IJnJ SIJI!.! h.s, wm1111111:c un 

m1cn:11llcg1atc ad1il.:11c:,. Wni;ht ~1:uc h.1, ..1 'l'll.·'"1..11 
po lk1t.:., th.JI p r11vu.k 111r thi.: ,11:~111,1111111. l'ummllh .. -c 11n 1n11:n.·11llc1:1:..i11 .. · :..i1hk.-lll'' 
Jc,-ch,pm..:nt. Jl\:1.·,,. .1nJ U\l' 111 ck·,·t11m11. 
1..:c.:hn11l11gy; ~u1d 

in,1in11ion:.il mi""inn, ,tr.11..:f h,: ,Oltl 111."ll' I pl.,n,. 
11r 11..'.-k:\i;t11t p.,rh th1.:rl·11I, tl1..::1lin~ ,,11h 111,tltl..'.-1, 

,,i1hi11 th..: purYH;w 111 1h1.: IJn•~~l)"'--1\llitli" 
l 'im\111i11..:c. 

t--l-•~ .... :r,, :1v,i,1 thl' Bo;1rU in the ,•,11,c1'l!.-.c 111 1h 11H:r,1tht 

rc~p11n-.ihili1ic), n,:l,ilrn~ In tlu •,1-· :1J1111111:,,11-;1m ·c 

dcp.u111'1l·n1, "nhm the pur\'ll'\\' or the \:ltlt Yrl"-i¼-)' 

~ ·nmmi1t1..'\!. ___________ .... ____ _ - Commented (MS7J: Adtl , 1:111.:mcnh .a, 1lht,1r.atL'tl hir 

t-·.iLTn c ,i:n.:1-...: on behalf 11( t he Bo.uJ anl"1 ll,11y JH1Nfo,:t11m 
.1:- rd,11..:tJ ll' the at-iuvc. 11r ~1, •'"1£1lCd h) the B11.111l 11r 
11, b,c..:ut1,l' Commi111.·c . 

a . TIii.'.- n11:mhcr:-hip 111 lhL· l..xi.:.,:uuw l"11nu11i11L·,: ,h.1ll 
t.:on!-1:,.t ,,r 1hc ChJiq1L·n.11n 1prc.-.1dmi;.), 1hc V1,·.; 
L'lmirpcr,,m. ;mJ 1hc d1:1111lCNm, 111 th1.: /\c.1Jcm1..: 
l:~cdh.:ncc anJ Studcm S u..:1.·c-.... A-Htttf-. Cumm111..:c. 

lhl· IIMitutional l :ngascrncnl Commiu..:c. 1hc H11.1nu· 
and 1·;11-·iliti(.;, Cl•mmilte..:. ~!IHI th.; U 1m1.:1,ny /\ 11,ur-. 
L'11111miu..:c. The 1: :<c..:u11,c ( '1im111 11tt.:I.! will c1111,i,lcr 
thu ... l' n 1u11l·1--:-.th~1 ,,:irr;mt B11:1rd ,tlh.:11111111 111' l'c,1u i1 L' 

1l11an.J .i..-1n111 rel:11i11~ 111: 

111.1111-·r:-. rclc\',IIH m lhl· cmph 1} ml:n1. 1,,~ .... 111(.:111 

~nJ c..·um1>e1h:111un 11f llu· l 11\:,1Jcn1, ,, i1h 

Fm:int:c & F:1L·1lnu:.,, Cum11u111.:e n.-1.uc,1 tu 1h!.! A,-.c.,..111en1 111 
SuPflllO Arc.a:,. (nu)-hc m:ilr.c 1hc wm,hn1: he J, \\ hen 
dc1cnnincd 1u he v.'lrr:mt,·J u, mi; ..1 c11n,1,1c111 fonnJt :ii:nt-., 
,up(llin .:m:as) 

l l'\'i.11111111.'llll:t l lllll hi lh!.! Ho.ml. ,I). .1pr1 ujlri,11c. 1111 

it, ,1llclllll'II 111 ,1..:111,n: hll JllllT'ltl'I.'' 11f !h1, 
l'1 111,1{k1.1111m. the l'l'nllknt 111;1y Ix: 1,:>.1..·11,\!d 1rcn11 
Ilk' Ct<lllllllll\.'C•, jlllk:CClli11!!:-.: , llltl 

~n.111i.:,{11_:,l.~!.l'~'...l! J1~ t!.!,c_c!!11~11 .. P!.!.l..'.-!!1._ ,1.':!.~i::.'~1~"!. - - - Commrnted (MS81: lh-1:11n 1h1 .. 111.:m 111 n,11'! 
.111J u,mpcn,.1111111 111' the S1.'t.' fCIJ fy. wuh 
fL'l!tltnllM,:nllJt i,,n hi thl' H11Jrtl . • 1, ,1ppruprr:uc. h1r 
,, .. :illcnt11111 ltf ,tl.'.ltt'II: fur jlllrJHIW~ 11( lh h 

l'111h1tkr,11111n. die S1.·..:rc1:1ry m:iy Ill.! c-<t.:11,t.:tJ fnim 
th..: ._:p111mi11~•c', pru..:cctlinl!'· ;rntJ 

.111) 111,111u111,n:1l mt-.,wn ,1,1h.:men1. ,1r.1h.!!!h." 11r 
1n .... 1e1 pl.,11,. w11h n.•,•11mnx:ntJam,n h• 1he H11.1rd. 
·" :tppr,1111 1,llc, lor 11:-. a11e111i,in ~1r :.ic1io11: 

11\,llh.:r, 11111 within 1111..'.- ,1 .... igncli J'tlf\'iCW 11f ,Ill ) 
IJ11,1fd :-.1an~li11,!;, ad h,~:. 11r ,,x:\.:'i,tl ..:ommin..:c; 1h..: 
E,e1.·1111vc (.'111nmlltl'C will n,:p11n 1111 :-.ud1 math.:r, . 
:,, a pprupl'i.,ll'. h1 lhe H11;1n l for ih ;itt..:11111111 11r 

,ll't h 11l : 

,,~·..:1,1I ,I\Sl~ lll\k..'111:,0 lll p.111 11,.:ulur m :1lll'I:-.. 11111 
ck.1rly ,, ithin 1h..: pun ll'W ~,f jnr llo.uJ 
1-·11mn11th.:c. 11, unc 111 the Bo;1rJ ':,,. :-1:mdm::. ad tu .... 
1lf ,pc\0 1:tl \.'tlll\nllllCC.., : lhe t.k,·,i~n.1tcd Clllllllllll\.'\' 

will he 111'1ru..:1ctl u , ri.:pon dthcr lo llw l:.·u-..:ull\!.! 
L'ummntcc 1•r 11 , lh!.! Ho:1nl. 

rl..'.-,,1lt111tm ,1f Jun,J1i.:111111,1I ;11nh1gu11i~, l\\;l\wcn 
,1r :unonl! 1hc lh1.11J':,, , t:inJinl?. ,ul hul'.. 11f ,pc,. 1.11 
Clllllllllltl•c,: 

,11hcr m,111..:r, .,, Jrr11opn~ll..'.- 1t1 an l:).1.·..:1111vc 
(. '1 ,111111111cc . ,}f :1:,. J:-.,1,gm:d ll} 1h1.: Jh1,1u.l .. 

h . (;,w,·n rnm·c C ommillct· 

J'hc < i,1, ..:m:111..:c l'1H11m111cc ,h,tll he <.:h11irctl hy 1hc 

(. 'h,11rpc1:-.,lll, c >.c.:cpt ;1~ olh1-·rn i,c pn widL·II ht.:11..'.-in. ,1ml 

\\ ill ml'CI o n :tn ",1), ncc,kd" h:1:,.i, 111: 



i_:1111,1\kX (2iC1J1o,cll di.m_l!'-=' tn th,.; B)),1\, ' 0 1 lhU _ - - i Formatted: Highhght 
ll\);t1tl, \\ l lh 1,.;-.:\10lllll'Od;1111 ,n hi tlw ll c1,11\L ;1~ '-------"---"-------------' 

,1ppropn.i1e. lt11 II!\ ,tlll'lllH•ll 111 ,ll.1111 1· 

i:on~iJ,.;r 1m1p1N·d i.:h:111gn III B11anl ;mJ 
f,;tllnmith;c Jll'll\:CJUfl"'· Ill lull of IO p,1n. lllll 
,tipulJh;d in 1hc ll>l:,w,. indudmg hut 11111 lt1111\l'll 
w. ,ch,:dulin!!, ~dm111i,11-;111 vc ,1,111 pani,:1pJ111111 

11r ,1..,..,htancc. L'II.:., "11h ll.!l't1111mc11J.11111n 111 thL' 

Bn:inl. ·" ~rprupn.11e. 111r ih ;111e1ui,in or :Ktiun: 

Je\dnp ;tnJ ,,:hcduk B11JHI illll.Jll~£:.".J \'itetti~ 
w111k,h11p.,. wm,nar,. 11nc111.1111111 pn,i;r.1m,. ,111J 

otht.:r ,pc.'-·i,1l_c \ Clll~. with r'l-c.:111111111..·11d.1t111n to the 
H11.1rtJ .• 1, appn1p11atl·. lnr ih .111c11111111 or ,h.: lhln: 

provide ri,r pcno1.fa· Bo.,fJ ,dl•c\o;d11:11i1111 .,nd 
,1, .w:-~mc111: 

l"l'l'.t1!llt1H:11d 111 tht.: H,1arJ nrn11111cc, 1111· n , ;1111111111 
dcl'.lic1n ol i\l lil·crs: wd1 n, unin:1111111~ 111 he 

pr..::-.l·nh.·d It• 1hc Ho.ml at lb ref ulal'l y ,t.·hcdull'll 
quallt:rly 111Cl'lin~ prctcding 11, 1,1!<.I 1c;;1tl;1ily 
,i;hcduh.:d quaru:rly llh.:l'llll~ of lh,.;. l lniwr,ny· 'I 

li.,,:al yc;1r. al \\ hll'.h time ,;ud cle,111111 ~hall 1,1kc 
pl.ti.:..:. \Vhcn 1h,.;. (i,1vl·rn,111c.:c l 'omm111ce 1:-. 
l'.11~:•~..:d 111 tht.: m:1l.:i11~ 11f nununa11u11.!o, II ,hall 
h,.;. i.:h,urcd ~y the Tru~h.:c whthl'. 11.:rm I!<. n.pinn~ 
;md i-. 1h1:rel11re not dig1ML· I l l ,ct \\.'.,, ,Ill nllKl'I. 

Wh1.:n th,.; (iovcrn..in'-·l· l'i11nm111c'-· 1, '-'ll,!!.:1~uJ m 
thc m;1l..ini; nl nomin.1111111\. thl'. l 1r1:,1~k111 ul 1h...: 
Univcr,.Uy ,hall he '-",\l'U'-Ccl l rum lhc l'Olllllllllt·c·, 

pn~l·l'.<lint! .. : .mt! 

,1nnually ,ur\'cy 1h'-' lnMt:c:-.. pnur 10 1111111111;111,111 

111 11ffoxr~. fl'fJrtl1ne thei r 1111"·1c,1, willinen'-·:-., 
;md qu.1lilil·;,11ic111~ 111 wr,c a .. ll• lJl'd 11ICiccr:-. 11r 111 
01hcr k:1tkr.-hip ruk-, 1111hc 111n hi.:0111111!! term. Tht.· 
Ch:1irpcn.on i,.h:ill 1.·,mtlui.:1 the ~u r\l'.)' anti ,uh11111 
a rcpon 111 the ll'u~tce dc,1~11a1ctl ;,~ '-'' 11nmi111.:c 
dmir fur 1he IHlll'll"e 11! llntnm:itinn nl Bo.,nl 

, ,flii.:t'.f:-i. That tru,11.:l' ,h;dl ;1bo lie r1.',fll lll:..ihlc lnr 
lhe lkvd11pmen1 of~, nc1111111a111111 pn1t.·1:~,. 

,;011.,1.J,.;r other 111:t111.· 1"!I> :i, ,1ppropri,1tl' It• ,1 
( i .. , ..:rn:mi.:c l"11mmi111.:c. nr "' .,~,ignnl hy 1h~· 
Fxct:u1iv'-' l'11111m i111.:'-· lll 1he Ho;nJ. 

7 . l""'l-J\JI I lru: { 'ummilkcs -The L'h~1irplTM>II 111.1 v ___ • - -
:ippnmt l1t1m timt:11• time , ud1 .ul h ilt' t.:11111111i llt''-' ' ~" ', 
111.ty he rt·qt11fl0 d fw- lht.: pror11.:r :uu.J l'lllll111t111u, , 
111'1\.:r;11i1m 11f tlK'. U11i\'t.'l!<.1ty: hmv'-·,cr.an .,J lw~.-
t."11mmillt'l· ,h:1ll m11 I¼! a pp11i111\!d 10 n 11t!<.idl·r ma Ill'" 
wlud1 lil· l' lll1rcly ,,·11hin the puf\ ii.:,, ,,1 ..i ,1,11111111!! 
-.;,11111111111.:l·. 1111.: Ch,mp...:r:-(111 ,h;1II ,lctl·rmml· !hi: 
llk:lllll4...'1"'1Hp of lht: :tJhoc \,'lllllllllll'-'e .1nJ wh1.:11 1'1t· 
\\CII"' 111 lht· ,1J ht't: 1,,"l!l1\llllllt'1.'. 1, l'11111plc11.:ll . 

ARTICLE V. 
A DM INISTRAT ION ()F THE UNI VERSITY 

Sccliun I. Pn .·,itlL• nl ul' thl· llniu:rsily. Fal'l1lly. :111cl St:1ff 

A. Thl' ll11;1ul ,h:111 cmph•> 1hc Prc~iJi:111 of l h l' U11i,er:-.1ty. uud s h :1II 

..:111pli1y. 11.x lhl'. c11mp1.:n~ati11n 11f. ;md n.:11 111\ c '-'lllpluyl.'l'.:O. ll~ llla 'y 
he lll'.l't.',..,..,:t r>. T h'-' llu;1rd ~hall th1 all thm;;~ nct.·1.:":u-y fnrihe 
11n11ll'.r 111ai n1,.;nanl'.c .1ml 'IILT..:~,,; ful •. :,,111i11w1u!<. 11pc ra\111n ,111!1..: 
l 1ni, c1"ity .• mtl m,1yai.:1 1111d1.-r :,.ud 1 polide, ,111tl hyl:I\\, ;1, i1111,1y 
,1pp111\1.:. 

Sl'('· liun 2. O thl"r Pt.•rsonncl 

/\ . ·1 h'-· c111111t1p11L'll l, da..,..,11!l'at111n. \ \;11!'-' ,...-.,k:,. J lh.l J Mll"''' lo l 
.Ill pi.:r,onn1.:I, 11o11 ,HhnwiM: umk r 1:ontr,K'I 1t1 the ll11,1n l , 11 
Tru,tl'e ... ,h.ill folln\\ 1hi: pi1lil·1c, o tJhh,h1.:d hy the 1111,ird ,1nll 
lhc I.I\\, 111 the SI.ii'-' 1 ,f <>Im•. 

A lhulg,<·1 - 1\1 ,1 llk.'Cllll}! 111 the Fin.UK\.~ and l-:1dli11..:, ('c1111111111t.·c 
pn111 111 thl· lh1,1rd", la,t rc:;ubr nWl'.l!ll!! ol Ille lln1n·r-.11y·, 
11,l·,il >1.:a r, lhc l'rc~1tlcnt ,hall 1m·,..:111 ll1 th..: l lu;ull lhc dl'a ll 
h11tlt,:el hu thi.: cn,111111: fi~al }.:ar. T he hmll,!l'l ,hall ht· 1m.:,cflll•tl in 
,1 111nn ,h11w1111_! c~1i111:11ell 111c11111e auc.l the ;1ll1)1,,:'aW •n, l11r 1hc 
l1111w1 , i1y' , 111,1J11r ;11l";1, 11f 1.·., 1ll..'.11ditu1t.: in ,1i.:c11rtl:111ce with 
!!,!.:Iler.ii a..:i.:111mt d.", ilit.·a11111i-. ,,f the S1,1t1.· 1)f ( >Im•. :mtl ,h,11111,.; 

;1,·'-·0111p.1111,·LI hy:, l\:,·icw Jl''l'l"ihin!_! the 111,q11rchan~l''· A:- may 
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I...: nc'--..:,-..11), the hmlj.!cl m:1) l'C: 1cvl\1.:d fn,m ll ll 'IC 1,, 1111k." lw 
th.; ltc,JrJ ,\ l ta .1ppn1\ ,1I hy 1hc B11.ml 1hc h11J,1;1.·t ,h.1II t t1vc111 
lin,1m.i,d 1r.11h,i..: ti1111\. T he Pn.:.,1Jcm ,h.1II c,1,1hli,h 1u ,x:cd11rc, 
1111 th\· C\ P\'1Hh1 urc pf .,II h uJ gi:t"'.J lumh 111 :11:1.:mJ:inl.'.L' \\ Ith thc 
J>i1lii;11;, of 1hi.: lh 1,1rd . In .11..h111111 , 11.·nni; 1l1c h11tlf;1.!I. lhl· l '1c,ilk:111 
m.1y 111,,kc, 111 :.iu1h11n1c u~m,lc.:r:- or .1t.l itM11l\!11h in ntdl\ 1J11,1I 
lmt.11,'.cl ,1ccm111h ur 111 101..·~tl unrc"'11i i.:11.:d ai.:..:uum, prn, nlc1.l 1h:11 
1111 ,th,:h :1r1in11 ,hall 111.:rc,l\1.' 1h1..· to tal 111 hw.1~1.·tcd cxp,!11d1t11r'-·,. 
\\'hc nc..,1.-r 111\.:11111..: faib t11 m..:1,:t 1'ud1;c11.:d 1111.:111111.·. lhc l11c ,1tlcnt 
:-h:111 pt\:!\l ' lll lil the 11 111111.I fo r ih 1cvicw and ,1ppn1\,,1J a plan 111 
.11M1 c:-., uny :111iu: 1p;11cJ ,h11nl:1lh. ll w ' lill\l' ,,f Jhc h11dcc1 , twll 
he rcporJcd Ju ttu; Hu.m l :11 c;1ch ul th na;,11l:1rl y :-;;IJcduh;,1 

llk!l(lllll.!'· 

B lt cvis ion-. uf Fees :mcl 0 1hcr Chal1,!C~ - Fr1,n1 11111\.' 1u 11 mc. 
hu1 IIH le:-, 1h.111 ,11u111ally. the Prc ,ulcnt ,h.1II rc1.:0111m1.·11J 1,1 
the.: B1~ml frn II:- :1pprt11,;II :1 1.:on1inuatu1n c•r r..:, i,11u1 111 the 
111\llll..:111111.d f1..,·,. 111i1111n, J;l·nc1~1l f1.·1.·, •• md 111hc1 111111111111 

char,g1..·, . 

<:. St·n k e Ch:1q,:cs - The Pn.:,i1.h:111 m,1:v lh ant.I .mnuu~c olhl'r 
li:c.::-. tine,. ,111d n.:nt:il o r ' l'f\' irc.· ..:har~1.·,. N,1 ,uc.:h olhl'r 11..·1.:, 1ir 

dmr,gc, :-h:111 tic 1mp1,..c<l un1il .1u1hnr11.cd h) lhc.: Pn .. ·,1d1.·n1. 

D. 1•11rl'lrn..:c of Insur.inn· 

I. The.: l'rl"' Hknt :..hall c;,u:,.c tu have prc.:p,uctl :,nJ , uhmntcd 
to thi; B11.trJ. :.it 1•r hc fon.; ih fir!\! n.:~ulJr lllCl.!llll~ .tll!.:1 
J .. ul tltff)' I \1f ..:;.11.:h yc;ir. ;1 rqlurt th:11 1,1hubh:, ,111 ut,ur.111\.'L' 
po lic1c, 111 fN'-·1.·. im.:luJm!! c11,cr.1gl.'. cu1Tcnt prcmium:-. :md 
(lr\ :miunl\ p.111.I durin!,'. the prcvim1, 1w11 )'-:;1r-.. uuJ ,1g.1.:11h 
, c1 \ h:in;; thc,c..: pn lid l':-. Thi:.. rcp(11 l ,hall induc.lc, hu1 h 11111 
limi1cd 111: i:c111.·r.1I. fin:. li:1hili1y. h1111c.h. propc11y. 
a11111n111hilc.:.. c111npn.:hcn,i,c. 11fficcn, anli d11,·c1,11:..· 
liuhility. medical :111J hm pi1:1li;,o_:.i1iu11 ..:,1111 r:1l'h, 111 :my olhl·r 
pl•lky for 1hc pro11.·c1ion ofY11Ull!_!!'>lown St~1lc U11i, cr:-.i1y', 
pcr:-onnd nnJ prupcny. 

2. All in,lm111c...: ~hall he pun.:ha:-.cJ thnm!_!h llw l',c,1llcll t 111 
h1, ur her lli.;:..1gnc1.:. 

1~. Jnn·nlor.v or Re:11 Pro11cr1_v - A1 1hc do:..c or 1:.11.h fht.:.11 ) C,11. 

lhc l'rc,1tkm ,h .1II c:1u:-c 111 he pn:r,1r...:ll .111J ,uhmmcll hi 1hc.: 
Bo.nd, al 1.,r hcfofl• i1, 1ir--1 rcgulJr nlcc.:lin~ .i llc.:r Scp1c111hit.:r I 

<Ii " 



leased, n:nh:d, m undcr op1i11n hi lhc lJ11iwrsi1y. This rcporl 
slwll inclmlc :11,;n:11gc held, ,111 cs1im:11c uf land and building 
\·ulues. :1 tcncrnl s1,1t1.·m1.·n1 1111 the c11nditi1111 uf 1he rhysical 
pl11111. 11nd such 111her deu1ils as may he dircc1cll hy 1he lluard m· 
1hc l'residcni. 

I'. Obligations of the llni\'ersit3· - At the clo-.c 111' each Ii seal )l:ill' 
the Pn:siJcn1 shall cause 111 he pn:parcd and ,uhmiucd 111 the 
UuurJ u n:rorl de.crihinl.! 1he 1•hli!rntillns of th1.· llnhersi1y. 
linancinl :111J olhcrwi\c, lhe 11:nns and co11Ji1ions of rcpaymem 
or ~1isfac1i11n of such ohlil.!ulions .tnd ,my ~-curity given by the 
llni11crsi1y tnwilrd sud1 ohligilti1111s. 

< i. Annual 1-·in11ncial Re1>ort - At the end uf euc.:h li.c:11 }'l.'ar. the 
Pn:sidem shall cause 11, he 11reparcd and ,uhmitted 111 lhe 1111,trd. 
al iii. lirsl regular m1.-c1ing alkr the audit 11f 1he llni11crsity hus 
hecn released lly 1he Audi111r of S1a1c. ii comprehensive l'inanci.il 
Rc(lorl. The n:p11r1 should summari,e all linam:ial lr.ins,ictiuns. 
nolc changes in fund llillancc,. and tahul.ne cxrcnditun:s in 
:1cc11rdance \\ith gencr.tlly ,icccptcd accounting principles for 
slale 111.!Cndes. 

II. Youn1t,'ilown State llnhersity llcnlo1mient Mnice 
Agrttment - J\t 1he end ol eal.'h liscal )'l!ilr 1he l'rc.siJemshall 
cause 111 he prcparcJ anJ suhmilled 111 1he 1111.trd ,1 rcporl 
rcnainin11 hHhc Univcrsi1y'sJevel11pmen1 functions. Said reporl 
shall include Jetailed infonnati1•n n:ganling 1hc llmvcrsi1y·:. 
rclalim1shi(l with 1he YSU F111111da1ion and aclivilies performed 
liy 1he Youn11s111w11 Slale l!nhcrsi1y l>cveh,pmem Service 
J\gNCmeni emercd imu hel\\1.-cn the U11iversi1y and the YSU 
l'ou11Ja1ion. 

Section 4. Purchasini: Practil·e 

A. All purchases hy the llni11crsi1y shall Ile maJe in accorJance with 
1he ~1licics of lhc lluurd and lhc laws nf lhe S1111e of Ohiu. 

ARTICLE VJ. 
UNIVERSIT\' ORGANIZATIONS 

Section I. Auxiliary Ai.:endes 

A. As recommended hy 1h1: 1'1'-'sidem and ap(lm\ed hy the ll1111rd, 
certain llniversilv 11per.11inns. whose income includes 
suhMan1iul amount~ uf ulhcr lhan imposed li:es or appropria1ed 
revenue, ,hall Ile dcsitn:ued .1s au,;iliary scrvi1.·cs. For 
hudgcling purposes, an au,iliary ser\'ice is a liscal cn1i1y. The 
1'11:siJe111 shall c,mse to he prepared and suhmiucd tu the 
Finance .tnd htdlilic, Crnnmince. al ur llcforc i1, lirsl meelill!! 
aflcr Sep1emlicr I of each year, an annual n:porl includini: an 
i1e111i1.:11i1111 of incumc ,llld ei.pcnJitun.•s and a resume 11f 1he 
1•pcr.tli1•n for lhc year. 

II. Lxccpl for 1h11sc auxiliary acli\il}' accnunls uthemisc 
reMric1cd. 1hcrc Illa)' he .11r.inslcr11fh;dances among 1hcm 1•r h1 
111her lJniversi1y p11rpusc, as din.:cled hy 1hc l'n:sidenl wilh lhc 
a111m1,al of the Finance ,tnd l'acili1ie, Cnmmiucc. 

C The reni.11 11ulicies of 1hc Uniwrsily ;is app111\ed hy lhc Huard 
aho apply hi all am,iliary ac1ivily facili1ics. 

ARTICLE VII. 
IN~TRUCTJON AND DEGREES 

&-ction I. Dei:n.-cs nnd Certilicaus 

A. l>c1?r1.-c,. litlcs, and ccrtilicates shall he aw11nk:d hy lhe lloard 
up1~11 r.:.:nmmcnJalion uf1hc Uni\ersity faculty and 1r.insmit1cd 
10 1he lloard hy 1hc l'rcsiden1. All dirl11mas issued II• those 
n.'t·civinl.! deJ!rccs and 1i1les from 1he Unh·crsity shall he \igncd 
hy 1hc Chairperson, 1hc l'rcsidcnl. a111.l 1he Secrc1ary. ~1uc!limilq __ - Commented (MS9): Appmpria1c 5jgna1ories'! 
signatures rmay Ile used. 

II. llunurary Degree, - The lloard may from lime 111 lime ;11l11p1 
policies penaining 111 ~ .. n11nc111:emc111 speakers and lhe conli:rrul 
of hllnur.iry dc,!!rces. 



,\ RTI CLE \ ' I II. 
~IISCEI.LANEO US 

St·t· liun I . A 1111c:1r.111cb Bcron: Go,•crnmcnlal <>flin·s 

,\. Suh1cc.:1 111 'l'l\:\'.ifil' c.:11n1111I hy 1hc B11.uJ. llit· pn.:p.11"".tlinn ;1m..l 
prc -.c111.1111rn of n·qt1C.:!oi' 1.,r ,1pp111prm1i1111:i. Imm thi: !'ii.11c ol 
( lhn•. ;mJ ,1ll .1ppcar:111c.:c:-.. 1..'lllllllllllll!,::111on,. :111d l'CJ)l"C:-.1.'lllallllll .. 

111:nlc un hd1i1lf ,,f th\! Umvcr:o,il)' \\ ith :ill lt·th.:r;tl. , 1:tlc, anJ 
111~.::il gmcrnmcnt ,,Jlic.:c:-.. hoanl,. ,uul ,1rc11cu,::-.. ,hall he umkr 
1hc din.:c.:w,n of Ilic l'rc.,idcm. U11:authm11c,I :ippcar:m1.:c.:,. 
t·om1nunh:atinn., . ;111J n.:-pn.::-.l"11 t;Hi1111, hdon,.: h.:dcr:11. :,.latt·. :1ml 
11,·:1! ~11vcrnmt•nt 111Til'1..·,. h11.1nk .11ul ,itcnoc, 111,· 111.:n:h~• 
1m 1hiln tt:J. 

A. ·111e u,l." of l'lll\'~f!>il) l,1dlilll", ,ti.ill I'll' !!11\'l"lllctl h ) ,ud1 ruk.., 
.1nJ n.::l!ul:t1111n, :" m.1) t....: 1u11m11l!!Jll"<l h) lh~ 1'11.·,ukm 

,"iec l inn ] . J'rotocnl for Reoue<iil.'i to Achlrc," lhe Hoanl n ucl/or it11, _ ~ ..... -
.Commiure( , ' 

' \ 
II \ 

ARTICLE IX. 
BYLAWS. RULES. ANO PO LIC IES 

Promulgution. Amc rnlnwnl. ~mcl R(•pt.•ul 

Scc1iu11 I. S1..ic1m·n1 of 1'11r110~1.· 

A. Thc,c llybw,. im,:ludi11g .idd1111>1h ,11 .111~11l11fll.•nb, 11111linc th1.· 
m.1jor .uhninistrJllV\.' ..1nJ go,·crnin~ hllll"l11111' 11f thi.: B,,JrJ. 
l>ct.likJ rnh:,. pt•li~I\.":,.. ,lllJ un.!111..1111..·1.•, lor 1hc ,,pcr.1111111 o f th1.· 
Uniwn.ny may t'C cn~1c.:11.:J ,,r .11ncnJcd t,y ••'-·1mn ur the Bo~nl 
11r m.1) he pr11mul~.1tl!ll t,y the 1'11:,1tk.ni. prP \ 1t.lc\J ,111.:h :-h:111 
m11 .;1111n1"·1 w11h P'•lidc, 1lr hyl:aw, tll the Ho.ml. 

Section 2. Rules a nd Policies: Pro11111l;::ation. A111crul111<•nl , au cl 
Rcpc:11 

.1\ . l>ct:1iktl mlci,, ,ind poh\.·,c~ for the urg;rni1u1ion, ;u.Jmi1mtr.1ti1\n, 

:ind 0 1"'N.:r.1tiun 1,f Liu: U nivcr!loily 111:1y I~ pl'11tn11l~;11cd, :1011.:nllcd. 
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Sertion .\. AmendnwnL,; lo Bylaws 

A. These Uyhtwl> lllit)' he ahen,:d, mncndeJ. or repealed, unJ ne\\ 
hylaws may h\,, iu.lop1ed. hy alTirma1ivc "ole 111 no1 less lhan M1. 

TruMccs al any re!,!ular n11:e1in):! or special meelill):! of the lh1,ml. 
Any pmroM.'J allem1i1111, ,1menJment. repeal. 11r 11J11p1i1111 of ull 
or any pan of lhc Bylaw, shall ftrsl he a111111unccJ ,II a meetill):! 
of 1hc lloarJ (rc):!ular ur sfl','Cial ). Ac1i1111 1111 the pn1p11sal may 
11111 he t.1ken umil the nc:o meelinl! of the HoarJ Oq!lllar or 
special). 

II. These AmenJmenb 111 lhc Uylawl> !>hall he effective upon 
adortinn hy an allirmative vole uf n111 le!>s than si!t (hi memherl> 
of 1he Board. 

Nott.-s to Byluws 

I. The re:.r11nl>ihili1y m1J authurit)· ol the l111anl commiuccl> 
c~i,1inl,! prior hi lhc aJortion of lhc new ll)laws on June 
15. '.!UUI. as rch:rcnccJ in 1h.: Uni,crsily (iuidchu11k or 
other Univcrsi1y documcntaliun. arc tmnsli:ncJ 111 the 
l111arJ L·ummitt.:cs e~isiing after such ad11r1ion a, follows: 
Academic Affairs and StU1lcn1 t\ffairi. l'ornmillL'Cs 
1rnnsfcm:d tu the Acalk:mic unJ S 1ulk:111 A ffa1rs Commince; 
llc\Clormcnl Cummincc trnnslcrreJ 111 lhc E1.tcmal 
Relations C:ummillL-c; llud):!el and Finance l'ommillL'C and 
Building and l'nircrty l'ommillL'C 1mnsli:m:d to the 
Finance anJ Facilities C11mmi11.:c; Equal orrurtunily. 
Jmcrcollc):!iatc A1hlctil:,, and l'L'rsunncl lkl:uiuns 
Comminecs tmnsfcrrcJ 11, the lmem.il Affairs l\munillL'C; 
l:x.:.:ulivc C11mmi11ec lrJnslcrrcd 111 the E~L-cuthc 
Committee; and Nomin111in):! C:11mmit1L'C ir.msferrcd 111 1he 
Tro,1eeshir Cummiucc. 

The responsibility and aulhorit) or 1he UoarJ cummillL'C\ 
existing prior to lhc uduptiun ofrc\i,inns lo the Bylaw:. on 
June 17, :?CJI I. a, rcrcrcnL'L'U in the llni,crsi1y Ciuidchuuk 
or olhcr Univcrsil)' Jncumcntation. arc ir.msli:rrcd 111 the 
llnard cummittL'C:. e1.ii.1in!,! alter such udofltiun as follow,: 
Academic .ind S1udcnt Affair- C11n1111it1"'C trJnsrerrcd lo 
the Acad\:mic (Juulily and Studcnl Succcs, C11mmiltL-c; 
E1.tcmal Rela1i11ns Cnmmillce tmnslerrcd 

ht lite l11Mi1u1i1111al l:n):!a):!cmcnt Committee: ilml lnt.:rnal 
,\ffai1~ C:11mmith.,'C tr.msfcm:J 111 1hc llni\'Crsily Afli.tirs 
l'11111111illL'C. 

The ll."SJlllllsihili1y anJ authority of the llnanl commillL'C-.' 
and suhcummitlcL·s ci1islini: pri11rt1, the .1dnp1i11n orrc,·isinns 
111 the llyl.iws 1111 J>,.-cemhcr 16, 2015 • .is rcrcrcnccJ in 1hc 
lini\Crsily liui1lch11ok or other llni\'Crsily documcntulion, 
arc trun,li:rn:J to the llnard cummitti:cs ex isl ill!,! after ,uch 
ud11rti1111 .ts li•llows: Academic Quality and Stmlcnt 
Success l'ommill\.'C trJnsli:rrcJ 111 lhc Academic and 
S1udcn1 Affairs Committee; l'nllL'Clh·e llargaininl,! :md 
Nei1•tia1i11ns Suhcummittee 111 the lJni\crsi1y ,\flairs 
l'onunine.:; ln1crc11llel!ia1e !'\thle1ics Suhcommiucc 111 1he 
llniversi1y Affairs C11~m1it1L'C anJ TrustL'Cshir l'ommillL-c 
111 the Ciu"cmancc~ommittcq,_ ______________ -

"Ille former Ad Jim: l'111111nit1cc ,111 Tru,twship 
M.·111111111.·nded !,!Uidcline, li•r the urpoinuucm of s1anJing 
c11mmi1tcc ehairpcr,on, and "ice chairpcr:.ons. Thc 
!?Uidclines rc"·ummcnJcd arc 1ha1 lhL· four mnsl scni11r 
Tm:.lce,. S\.'l'\'e as cnmmillL"l-' i:hairrcr.oni.. ,mJ that 1he 
rcmainin):! Trn,tcc., M:f\tc a, L"nmmill.x ,·kc chairpcrs11ni.. 

~- l'n,11,.;ol liir RCljUesh 111 ,\JJrcss lhc lloarJ art11/11r ils 
l'ommi11cc,. 

a. Any and all rcr.ons dcsirin!,! 111 adtlrc,s the Uoanl shall 
,uhmi1 in wri1in1? a R.'ttuc,1 l11r rcrmissi11n 111 aJdn:-.., 
lhe llo.trd. Such R.'tJuc,1 ,hall he suhmiucd 11111 k·s,
lh,m thrL'C f :lJ weeks prior hi lh.: mcctin):! of thL" UourJ 
at which the rany rc11ucs1s to he hc,trd. 

h. ,\II ,uch ~'LjUCM, i.hall he suhmi1h.-d 111 the Hoard 
l 'lmirpcrs11n through the Secretary tu thL" lloarJ or 
TruslL-cs, h)' suhmi,,sion either dirC\:lly 10 the SL-crclary 
nr lhroul,!h the nflicc of the l'n:sidcnt 111 the Uniwrsity. 

c. All 'IICh R.'Ljuesh shall slate lhc sulljL-cl of lhc ma1te1· 
111 he addrc,~d 10 Uoanl, the idcnlil)· or idcntilic,- ol 
the rcrsunt,l whu will i.rcak Ill the !,llhjL'CI matter 
llL'l••rc the lh,ard. the rclaliunship(,) uf such JlL..-Sun(sl 
u, 1hc llni\Cr,-ity ,md the nm11cr hcinl,! hmul,!hl 11• 

J: 

Commented [MS11J: Will ncc:d Ill add :i p:ingr:aph hen: 
that ,ttmmariA-s lhc ildjuslmcnls tn the Hy L:tws has 
illlll'tratcd in 1hc pn:viuus pangr:aph.~ 



thi.: ,llh : 11111111 11f 1h1.· lh1,11J. th1.: p,"1.11 .111d dn·1run11. 
111.111 .uhln..:,, i.:, .mJ \l,1)' t1m,: tdqlh11n,· numlll..•f ol 1h1.· 
pcn,11111:,,.1 n:q11\'.,tm~ ri..::11111"11 ,n 111 ,1dtlr1.·,, thi.: lh1.1rd . 

t.l. A, 1hv , 1~ind111!! \'.111111111\lt..:\'' 111 lh1.· Bu:ml ,111..· 1.:11mp11,1.·J 
111 ,ill ul 1h1; B,1.1rd', tru:,,.lee,. th..: ll11.1rd l ' h:uql\:r,1111 
Ill.I)'. 111 h1, , •r h1.:r J1~H:t11m, ri.:fi.:r .1ny rl!\.1111.·,t 111 
at.Ill re,, the 1111.tnJ h • ,111:h 1..·111111111t1l'c ul 1hi.: Bl\.tnJ •" 
th~ t'h:.i1f('K..'N 11\ t.kenh Jllilf•11111.1t1:. 

I.'.. ,\ny J}l\!-'4.:'nt,111,m tu the lhi.1fd 11r ,1 l..'.c1m111i111.·c tlwrc,11 
r,m1cmpl,111.·J 1111di.:r 1lm Jlh \CcJur..: ,h.1II nut tx: lun~cr 
th.Ill fivi.: f~ I 111i111t11.·, 111 tol:11 lcll,!!lh. '01t..: 1111,uJ 
l'h,Hff"'Nlll ,n1d/rn thi.: l'h,11r 111 lh1.• llo ,ml 1..·um11'11ltcc 
l'Clml' ,,tud1 ~ul'.h pri;,1.·nt,1l111ll I' 111 l>l: ild1,t.:1l·t.l 111:.t} 

.11 .,ny tune. 111 111, 11r her Ji""·1c 11011. 1111..'h:;"e ur 
t.hxn::.1, .... the numl)CI 01 1)Cn.1111, adJrc:,,.,111,g lht.: Hu.1nl 
,1r t:,1mm11tcc, ,uuJft,r lcnc!then. ,t11,n1.·11 111 t:an,·d 1hi.: 
time pi.:rmittt.:d h 11 .my ,ldlln:,:-. rn p1c,i.:111;1tmn. 

·n,c lonn,11,1ml :-uh,1.1111,:c,11 uny ,1lhln.:" 11r prc~1.·111:11io11 
10 llll' Hoar,! or 11, e11111mhtcc, ,h:1II ;1t .di 111ui.:, remain 
w11hi11 the lhi1111tl, 11frelcv.m1.·c. ci,ilil)' aml dct:11ru1n 
:" ,hall he 1k1cr111incJ 111 1hc , ol~ t1i,e 1l'ti,1n ur lhl· 
d1:111p1.·r.,111 o f tht.: hotly '11.'hll'C ,\luch 1hc m,111\.'.f ,, 
.1dll1ci.,cd 411' p11.·~ntct.l . Thl· c h,111pi.:r,11n ul 1h:i1 h11tl;J 
,hull nl :111 ti111c, l'H"l'" lhc :u11l111n1y to lcll~lhcn, 
,tmrti.:n l•t' l'illlCd. w1\h11111 n11t1l'.c orac111111 of th\'. hndy. 
tilt.: 11mc :1ll11tti.:d 111 ,Ill} adJrc." 11r prc,i.:n1:11wn. 

g. No rcquc,1 tu aJt.lrc.,, Ilk.: Bo,11'1 ur :111)' of ii., l.'.11mnu111.·c, 
,hall l..1111wing ly he pcrnunnl 11r p1.·rm111cd to pn, ·el.'d 
if th1.· i.11h1m.11Ke or pu1pm~ 111 ,uch :.itldrl.'..,.., 1i. 11n11.1y 
he a ,uh;..:~I 111 htif,1llllt1. co llcc1ivi.: 1,.1r'~.1111i111;. 
1:mplt1y n11,:n1 1cla11111i... ill\t•lvin!! lhc Uni, cr,11y. 11, 
1.·mpl11~1.:i,,,, unJ/111' ,1udenh: 11r all)' ,Hh1.·r 1u:111cr \\hid1 
1, mn pror".:l'ly ,, ith111 the p11hl11.· i111c1c-.t 11r 1hc mtc1c ,1 
oflhi.: lJni\'Cl~II)'. 

CElf J'IFI C,\TE 

I l'c111l y t h.11 1hc,1.: B) l.1\" \\l'I\' .ulnptl.',1 t,)' .,n .1lli rm.1mi,; \illC 111 11111 

le" 1h.111 , ,,. ((1111te111l~f, ,11 the B11;trtl 111 Tru~lci.:, ol Y, 11111~,hl\YU S1;11c 

\ l111H:r,1t)" .11 ., n·cul.1r llk.'l'I III,;! hdJ 11n :,,.•1.1rd1 Ill. l'N.". ,11111.:ndcll hv 
;m .111"inn,11iH' v,11..: 111 111,1 k,, 1h:111 ,u, l'1J 1111.!mhc,, ,1f thi.: llu:1rJ 11f 
T1t1,t\..'l'" , ,J Y11tm~,h1\\ n St,11c l1111\'l'r,1t)' .11 ,1 ,r-,.·c1.il t1\\'e1tn~ lll'ltl ,m 
July 1,,. l1N1J, rrnthcr .111'11.:mkd tw an ,1ffir111,1t1\ C ,,,h,: 1, 1 m11 le.,, th.111 , 1>. 

((,) m1..· 111hcr.. 111 1h1.· Bo.ird 11rTni:-.1ee, 11r Y , 1tlll!!,lll\\'l1 StJll' u ,11,•cf'II)' 

;11 ,1 rq:ul.,r nicel lll1! hdt.l 1111 Jun1.· 15. ::!.Otl l. lunha ,uncmkJ 11)· :m 
.11t111n,111,..: ,•,11..: 111 not I._•..-. th.in""" H1J 1111:1111,·1, 111 Ilk.· B1i.1nJ ut Tm:-lc._·, 1d 
Y111111i;.-.1own °'l:1t1.· lln1wf,1t) .,l , 1 l\'f lll,u llk..:Cl1tl,g hell! 1111 M ;u\:hlX. 

:'!OCl'i. funhcr ,1111e11dl'll t,'." :m ,111i1m.1t1\\.' ,01,· 111 111H h.: ........ than ,i,... 
(ht mc111hc1, 111 1hc H11.11iJ ,,r I ru,1ec, ur Y11t1t1l_!,IU\\'ll St.tit.: Ulll\'l'f,11)' 

.11 :i 1i.:t ul,11 11we1111t hl'IJ ,,11 June ~1. ~UIK•. ltnthcr .111'k.·11d1.·J hy :111 
, tllirm.llt\C \'ll\C. ur 11111 k·-... thJII ,1\ ((,1 mcml~,:- 111 llll.· lh \.trd 111 ·1 ru~11:i:, l•I 
Yc1ttnl_!,1t1wn St.tic l '11i,c1,11~ .11,111.:}!11l.1r llk'l'IIII~ hdd 1111 Jum.: 17. J.1111 

;1nll 1111111 .... , :1111..:1hkll I') .,n .1111r111.111\l' ,1,11.· ,,1 11111 le,, th.111 ,i., (hi 
m1.·111ll\:1, ,11 1lw H,,.,rd 111 'I m,1..:..:, ,11 Y,11111.!,!,h•\\II S1:1tl' l lnl\e...,il) .11 .1 
rc~11l.irmcct111:: hddrn1~111\' h Jt,.po1<{ _____________ _ - Commented IMS12): N,1t ,urc l:'C01 lil',11um hy 1hc 

Sl'•,:rc1ary 1111hc Uoanl "rc11u1rccJ ((iC d icl'kmi:, 11n 1111)>); 
1h1., nni;ht he a i.lah.:.mcnt im:orpurJtct.l in111 lhc M:1.·11un 
imnu.:ll1a1cly :ihm·c 11f in J new M.'1:lum 111k'II Mlll\Clhmg 
aluni:, lhc li~s ol "T1111chnc .md Outi:umc.., ol /\c1Jm-1111Cnt, 
111 lhc By l.a\VS." 





Ohio University 

Resources, Finances, and Affordability; Academics and Student Success; Governance and 
Compensation; and Audit and Risk Management. 

Bowling Green State University 

Financial Affairs/Facilities; Academic and Student Affairs; Executive; Audit; Compensation; 
Governance; Joint Investment Committee 

University of Toledo 

Clinical Affairs; Academic and Student Affairs; Finance and Audit; Trusteeship and Governance 

Cleveland State University 

Governance; Executive; Academic Affairs and Student Success; Athletics; Financial Affairs 

University of Akron 

Academic Issues and Student Success; Strategic Issues; Audit & Compliance; Finance and 
Administration and Personnel and Compensation; Nominating; Rules 

Wright State University 

Academic and Student Affairs; Finance Governance, Audit & Compliance; Executive; Spec 
Committee on Nominating; Spec Committee on Intercollegiate Athletics; Spec Committee on 
Medicine and Health 

University of Cincinnati 

Academic and Student Affairs; Health Affairs; Finance and Administration; Master Planning and 
Facilities Subcommittee; Compensation Subcommittee; Audit & Risk Management; Governance 
& Internal Affairs; Government Relations; Investment 

Ohio State University 

Academic Affairs and Student Life; Audit Finance & Investment; Legal, Risk & Compliance; 
Master Planning & Facilities; Research, Innovation & Strategic Partnerships; Talent, 
Compensation & Governance 

Shawnee State University 

Academic & Student Affairs; Finance & Administration; Executive 

Central State University 

Miami University 

Academic and Student Affairs; Finance and Audit; 



OHIO PUBLIC UNIVERSITIES (August 2021) 

STANDING COMMITTEES OF BOARDS OF TRUSTEES 

(Information on Committees Related to Intercollegiate Athletics) 

Ohio University 

Resources, Finances, and Affordability; Academics and Student Success; Governance and Compensation; 

and Audit and Risk Management. 

Bowling Green State University 

Financial Affairs/Facilities; Academic and Student Affairs; Executive; Audit; Compensation; Governance 

University of Toledo 

Clinical Affairs; Academic and Student Affairs; Finance and Audit; Trusteeship and Governance 

Cleveland State University 

Governance; Executive; Academic Affairs and Student Success; - Financial Affairs 

University of Akron 

Academic Issues and Student Success; Strategic Issues; Audit & Compliance; Finance and Administration 

and Personnel and Compensation; Nominating; Rules 

Wright State University 

Academic and Student Affairs; Finance Governance, Audit & Compliance; Executive; Spec Committee on 

Nominating; Spec Committee on Medicine and Health 

University of Cincinnati 

Academic and Student Affairs; Hea lth Affairs; Finance and Administration; Master Planning and Facilities 

Subcommittee; Compensation Subcommittee; Audit & Risk Management; Governance & Internal Affa irs; 

Government Relations; Investment 

Ohio State University 

Academic Affairs and Student Life; Audit, Finance & Investment; Lega l, Risk & Compliance; Master 

Planning & Facilities; Research, Innovation & Strategic Partnerships; Talent, Compensation & 

Governance 

Shawnee State University 

Academic & Student Affairs; Finance & Administration; Executive 

Central State University 

Miami University 

Academic and Student Affairs; Finance and Audit; 

htt ps ://www.wright.edu/ sites/www. wright. ed u/fi I es/page/ attachments/bot-bylaws. pd f 
Wright State University 

Section 2. Special Committees The chair from time to time may appoint such special committees as 

he/she decides are necessary. Special committees may include, but sha ll not be solely composed of, 

persons who are not members of the Board of Trustees. A special committee shall serve until 

completion of the task assigned to it but not longer than one year, unless reappointed. Other than 

special fundraising committees, special committees shall not exist for more than two years unless an 

extension is approved by the board. The chair shall designate the chair of any such committee. A 

majority of the membership of each committee shall constitute a quorum, provided, however, that in 

the event such quorum shall not be present at any committee meeting, the chair of the board shall be 

empowered to appoint pro tempore members to the committee in order to provide such quorum. 

Meetings of special committees shall be held upon call of the chair of the committee. 



Trustee Grunder reviewed the Charge given to the committee by Board Chair Gunlock: 

1. Analyze intercollegiate athletics: 

a. Current status and role at universities 

b. Understanding the impacts of Covid-19 

i. Financial 

ii. Athletes' participation 

iii. University overall 

2. Review any NCAA changes due to Covid-19 and beyond 

a. Future status in higher education 

b. Operational parameters that may impact Wright State University 

i. Are impact/s to be permanent 

c. Looking at it from all angles 

3. Be proactive and make recommendations 

a. How it may affect intercollegiate sports at Wright State University 

b. How to best position ourselves moving forward 

c. Mindful of opportunities/benefits of enrollment and retention 

https://www.csuohio.edu/sites/default/files/3344-1-0l Compliance Posted May 2019.pdf 

Cleveland State University 

(b) Athletics committee. 
(i) The committee shall focus on all matters requi ring attention or action of the board relating to 

university intercollegiate and intermural athletic programs, including but not limited to athletic 

facilities, marketing and fundraising. 

(ii) Oversight and review of compliance matters involving athletics programs, personnel or 

student athletes brought to the committee by the president and/or his/her designee or the 

university chief compliance officer. 



Here's the ORC section on video conferences. It's the same language we supported over the last two 
GA's. The language in the budget bill, HBllO, was identical. They just cut and pasted. 

Section 3345.82 I Electronic attendance of board 
of trustees' meetings. 
Ohio Revised Code 

Title 33 Education-Libraries 

Chapter 3345 State Universities - General Powers 

Section 3345.82 is not yet in effect. It becomes effective on September 30, 

2021 . 

Effective: 
September 30, 2021 

Latest Legislation: 
House Bill 110 - 134th General Assembly-(2022-2023 Biennial Budget Bill---Temporary 
Law?) 

(A) As used in this section, "electronic communication" means live, audio-enabled 
communication that permits the trustees attending a meeting, the trustees present in person at 
the place where the meeting is conducted, and all members of the public present in person at 
the place where the meeting is conducted to simultaneously communicate with each other 
during the meeting. 

(B) Notwithstanding division (C) of section 121.22 and sections 3335.06 and 3343.04 of the 
Revised Code, the board of trustees of a state institution of higher education, as defined in 
section 3345.01 1 of the Revised Code, may establish a policy that allows trustees to attend a 
meeting of the board of trustees via means of electronic communication. The policy shall specify 
at least all of the following: 

(1) The number of regular meetings at which each trustee shall be present in person, 
which may not be less than one-half of the regular meetings of the board annually; and 

(2) All of the following minimum standards regarding a meeting conducted using means 
of electronic communication: 

(a) That at least one-third of the trustees attending the meeting shall be present 
in person at the place where the meeting is conducted; 

(b) That all votes taken at the meeting are taken by roll call vote; and 



(c) That a trustee who intends to attend a meeting via means of electronic 
communication notified the chairperson of that intent not less than forty-eight 
hours before the meeting, except in the case of a declared emergency. 

(C) Notwithstanding division (C) of section 121 .22 and sections 3335.06 and 3343.04 of the 
Revised Code, a trustee who attends a meeting via means of electronic communication is 
considered to be present at the meeting, is counted for purposes of establishing a quorum, and 
may vote at the meeting. 

(D) Except as provided in this section, no person shall limit the number of trustees who may 
attend a meeting via means of electronic communication, limit the total number of meetings that 
the board may conduct using means of electronic communication, limit the number of meetings 
in which any one trustee may attend via means of electronic communication, or impose other 
limits or obligations on a trustee by virtue of the trustee's attending a meeting via means of 
electronic communication. 

Last updated September 9, 2021 at 9:52 AM 

Available Versions of this Section 
• September 30, 2021 - Enacted by House Bill 110, 134th General 

Assembly [ View September 30, 2021 Version ] 



3356-6-02 Intercollegiate athletics programs - student-athletes. 

Responsible Di vision/Office: 
Responsible Officer: 
Revision History: 

Board Committee: 
Effective Date: 
Next Review: 

Intercollegiate Athletics 
President 
September 1999; March 2007; March 2011; 

June 2017 
Academic and Student Affairs 
June 14, 2017 
2022 

(A) Policy statement. In conjunction with the mission and goals of 
Youngstown state university ("university"), intercollegiate athletics offers 
broad-based programs that support the educational objectives and 
academic progress of student-athletes; comply with the regulations of the 
national collegiate athletic association ("NCAA") and university affiliated 
intercollegiate athletic conferences; and accommodates the institution's 
intercollegiate athletic competitive interest of students while providing 
spectator events of interest to students, faculty, staff, and members of the 
broader community. The university through the intercollegiate athletics 
department is committed to the welfare of student-athletes, academic 
integrity, sportsmanship and ethical integrity, fiscal integrity, ethnic 
diversity of student-athletes and staff, gender equity, and community 
outreach. 

(B) Parameters. 

( 1) The president has overall responsibility for the administration of 
all aspects of the intercollegiate athletics program of the university. 

(2) The executive director of intercollegiate athletics has been 
delegated the overall accountability for the intercollegiate athletics 
program and its compliance with all conference and NCAA 
regulations. 

(3) The associate director intercollegiate athletics is delegated the 
responsibility for the development, maintenance, management of 
conference and NCAA compliance programs. 
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(4) Compliance with university, conference and NCAA regulations is 
a primary responsibility of coaches, departmental staff, student
athletes, parents, boosters, and others associated with the 
department of intercollegiate athletics, as well as all fiscal matters, 
including fundraising, must be conducted within such stated 
regulations. 

(5) Members of the university community are expected to follow 
conference and NCAA regulations. 

(6) The effectiveness of the compliance program will be evaluated on 
a regular basis. 

(7) The primary objective of the intercollegiate athletics program is to 
promote the physical, emotional, and educational welfare of 
student-athletes, while utilizing prudent management and fiscal 
practices in providing opportunities for competition as an integral 
part of their quality educational experience. 

(8) Both academic and athletic abilities are considered during the 
student athletic recruitment process and followed up with offering 
a variety of support services upon enrollment, including academic 
and personal counseling, tutorial services, and substances abuse 
education and testing. 

(9) The department of intercollegiate athletics maintains revenue
producing team in NCAA division I men's and women's 
basketball and football at the division I football championship 
subdivision level. 

( l 0) A variety of other historically nonrevenue-producing 
intercollegiate athletic men's and women's teams are also 
supported. 

( 11) Each of the intercollegiate athletics teams and staff members must 
exercise ethical conduct and support the principles of amateur 
athletic competition, fair play, and sportsmanship, and follow the 
NCAA goals regarding gender equity and minority opportunity. 

(C) Procedures. 
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( I ) The executive director of intercollegiate athletics reports quarterly 
to the board of trustees on matters related to athletic 
accomplishments and developments and budget and finances. 

(2) The associate director athletics has a direct report ing line to the 
president in matters of NCAA rule and Title IX compliance. 

(3) The faculty ath letic representative, serving as a liaison between the 
university's academic enterprise and its intercollegiate athletics 
department, helps ensure the academic integrity of the athletics 
program as well as being an advocate for student-athlete welfare. 
The faculty athletics representative reports directly to the president 
and provides a yearly update to the academic senate. 

( 4) The intercollegiate athletics council reviews, on a regular basis, 
intercollegiate athletics policies and procedures. 

(5) The intercollegiate ath letics department is responsible for 
developing, updating, and distributing the "Student-Athlete 
Handbook." 

(6) The executive director of intercollegiate athletics, or designee, will 
meet regularly with the student-athletes advisory committee to 
discuss areas of interest and concern. 

(7) All fundraising activities are conducted in accordance with ru les 
3356-5-07, 3356-5-09, and 3356-5-12 of the Administrative Code. 
(See also corresponding university policies 3356-5-07, 3356-5-09, 
and 3356-5- 12 on the "University Policies" webpage.) 
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(A) Policy statement. The intercollegiate athletics programs at Youngstown 
state university ("university") will be managed to reflect the educational 
values and mission of the university, to achieve the academic success of 
student-athletes, and to develop pride and support among students, faculty, 
staff, alumni, and the community at large. The board of trustees will 
properly oversee athletics at Youngstown state university. 

(B) Purpose. To delineate the roles of the university's board of trustees and 
university administrators in the governance of intercollegiate athletics 
consistent with leadership and oversight responsibilities. 

(C) Scope. This policy applies to sports played at the collegiate level with 
eligibility requirements established by the NCAA. 

(D) Oversight by the board of trustees. The board of trustees provides broad 
oversight of the intercollegiate athletics program's fiscal integrity, 
administrative structure, operational activities and the overall development 
and success of student-athletes to ensure consistency with the mission of 
the university, the mission of the athletics department, and in compliance 
with applicable laws, regulations, and university policy. The board of 
trustees carries out this oversight by: 

( 1) Delegating administrative responsibility for intercollegiate 
athletics and its management to the office of the president and 
lending its full and public support to the president in the execution 
of these duties. 

(2) Approving, with the president, standards of accountability, and 
benchmarks against which to measure the success of the 
intercollegiate athletics program; in particular, those related to the 
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academic performance and progress of the student-athletes and 
reviewing the same at least annually. 

(3) Holding the president responsible for the appropriate execution of 
those responsibilities, assessing presidential performance during 
periodic reviews. 

( 4) Reviewing and approving the intercollegiate athletics budget as 
part of the regular institutional budget process, including revenue, 
expenditures, compensation procedures for athletic director and 
coaches, debt capacity, and gift policies, in keeping with the board 
of trustees' overall responsibility as financial stewards of the 
institution. 

(5) Reviewing and approving the intercollegiate athletics' mission 
statement that reflects the university's mission and academic 
values. 

(6) Including in new board member orientation an overview of the 
intercollegiate athletics department and review of all policies. 

(7) Ensuring the full integration of the intercollegiate athletics 
department into the administrative structure of the university. 

(8) Periodically conducting a review of governance policies related to 
intercollegiate athletics. 

(9) Ensuring the proper independent oversight of all funds raised and 
expended by booster clubs and affiliated organizations. 

( 10) Monitoring the compensation packages and contract terms of the 
athletic director and head coaches of major sports, and ensuring 
compensation policies are consistent with the university's overall 
standards. 

(E) Responsibilities of the president of the university. The responsibilities of 
the president include, but are not limited to: 

( 1) Exercising ultimate administrative responsibility for the conduct 
and control of the intercollegiate athletics program. 

2 
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(2) 

(3) 

Overseeing the university's executive director of athletics. 

In conjunction with the executive director of athletics and 
appropriate athletics department staff: 

(a) Establishing appropriate measures and benchmarks 
necessary to assess the success of the intercollegiate 
athletics program. 

(b) Establishing and upholding academic and eligibility 
standards for student-athletes that reflect the university's 
mission and values. 

( 4) Appointing and establishing the term of the NCAA faculty 
representative. 

3 

(F) Responsibilities of the executive director of athletics. The responsibilities 
of the executive director of athletics include, but are not limited to: 

( l) Developing the athletic department's mission statement and 
ensuring that it reflects the university's mission and academic 
values. 

(2) Exercising day-to-day control over the activities of the athletic 
department, including but not limited to student-athlete educational 
programs and objectives, personnel decisions, corporate 
sponsorships/partnerships, broadcasting contracts, affiliated 
organizations and fund raising efforts. 

(3) Providing information regarding accountability and benchmarks to 
the university president and board of trustees. 

( 4) Administering financial and managerial affairs with transparency 
and adherence to university business practices. 

(5) Communicating clearly with the board of trustees, coaches, 
administrators, students, faculty, boosters, and alumni concerning 
compliance with institutional, conference, and NCAA rules and 
regulations; the mission, values and goals of the athletics 
department; appropriate contact with donors and students. 
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(6) Establishing expectations for on- and off-field ethical and respectful 
standards of behavior for coaches and student-athletes appropriate to 
their positions and as representatives of the university. 

4 

(7) Monitoring and promoting compliance with all federal, state, 
institutional, conference, and NCAA rules and regulations to which 
the university is subject, including provisions concerning gender 
equity. 

(8) Reporting and responding to known and alleged NCAA violations 
according to procedures established by the NCAA and informing 
the president of such violations. 

(G) Responsibilities of the NCAA faculty representative. The responsibilities 
of the NCAA faculty representative include but are not limited to: 

( 1) Ensuring and promoting the academic, health, and social welfare 
of student-athletes. 

(2) Serving as the liaison between the faculty and the athletic 
department. 

(3) Representing the university with the NCAA and with its 
conferences. 



KEY PERFORMANCE INDICATORS 

YOUNGSTOWN STATE UNIVERSITY 

2020 

• ACADEMIC PREPARATION OF THE INCOMING CLASS 

• HEADCOUNT AND FULL-TIME-EQUIVALENT ENROLLMENT 

• CREDIT HOURS OF INSTRUCTION 

• RETENTION RATE-Fall to Fall 

• PERSISTENCE RATE-through eight years after entrance 

• GRADUATION RATE-Cohort based 

• DEGREES AWARDED 

• PROPORTION OF COURSE TYPES TAUGHT BY FULL-TIME-FACULTY 

Most of the above variables are illustrated as follows: 

• University 

• Colleges 

• Minority 

• International 

• Honors student information 

• Degree award recognition 



ACADEMIC PREPARATION OF INCOM ING CLASS-THROUGH FALL 2020 

YSU's First-Time Undergraduate 
Average ACT Composite Scores 
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2015 2016 2017 2018 2019 2020 

Entering Fall Term 

One-Year Difference (#) Five-Year Difference(#) 

20191 21.571 

20201 21.601 0.03 

201s l 21.191 

20201 21.601 0.41 

Average 2015 2016 2017 2018 2019 2020 

ACT Score 21.19 21.78 21.80 21.66 21.57 21.60 

Source: YSU Banner System. Includes students enrolled fall term who entered YSU the previous summer term. 



YSU's First-Time Undergraduate 
Average ACT Composite Scores 

by College 
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18 00 
2015 2016 2017 2018 2019 2020 

Fall rerm 

One-Year Difference Five-Year Difference 

College of Student's Major 2019 2020 Difference 2015 2020 Difference 

Business Adm in. 21.46 21.84 0.38 20.67 21.84 1.17 
Creative Arts & Comm. 21.06 21.58 0.52 19.85 21.58 1.73 
Education 20.49 21.36 0.87 20.73 21.36 0.63 
Health & Human Svcs. 20.58 20.87 0.29 19.83 20.87 1.04 
Liberal Arts & Social Sc. 20.68 19.79 -0.89 20.48 19.79 -0.69 
Sci, Tech, Engr. & Math 23.45 23.74 0.29 23.39 23.74 0.35 

Average Composite ACT Scores 

College of Student's Major 2015 2016 2017 2018 2019 2020 
Business Administration 20.67 21.05 20.93 21.54 21.46 21.84 
Creative Arts & Comm. 19.85 21.7 21.44 21.36 21.06 21.58 
Education 20.73 20.98 20.69 20.78 20.49 21.36 
Health & Human Services 19,83 20.07 20.65 20.59 20.58 20.87 
Liberal Arts & Socia l Sci. 20.48 21.57 21.47 20.92 20.68 19.79 
Sci, Tech, Engr. & Math 23.39 23.8 23.78 23.58 23.45 23.74 

Source: YSU Banner System. Includes students enrolled fall term who entered YSU the previous summer term. 



YSU's First-Time Undergraduate 
Average High School GPAs 

3. 75 

3 50 ♦ <( • 0.. • • (.!) • 0 3.25 
0 ♦ .c u 

Vl 3.00 
fa 
i: 2.75 

2.50 
2015 2016 2017 2018 2019 2020 

Entering Fall Term 

One-Yea r Difference(#) 

20191 3.401 

20201 3.481 0.08 

Five-Year Difference(#) 

201s l 3.1sl 

20201 3.481 0.33 

Average 2015 2016 2017 2018 2019 2020 

HS GPA 3.15 3.25 3.32 3.36 3.4 3.48 

Source: YSU Banner System. Includes students enrolled fall term who ent ered YSU the previous summer term. 
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2015 

College of Student's Major 

Business Ad min. 

Creative Arts & Comm. 

Education 

Health & Human Svcs. 

Liberal Arts & Social Sc. 

Sci, Tech, Engr. & Math 

College of Student's Major 

Business Administration 

Creative Arts & Comm. 

Education 

Health & Human Services 

Liberal Arts & Social Sci. 

Sci, Tech, Engr. & Math 

YSU's First -Time Undergraduate 
Average High School GPAs by College 

2016 2017 2018 2019 

Entering Fall Term 

One-Year Difference 

2019 2020 Difference 

3.35 3.47 0.12 
3.27 3.41 0 .14 
3.47 3.50 0.03 
3.36 3.52 0.16 
3.29 3.26 -0.03 

3.55 3.65 0.10 

2020 

BUS 

~ CAC 

~ EDUC 

~ HHS 

LASS 

~ STEM 

Five-Year Difference 

2015 2020 Difference 

3.03 3.47 0.44 
3.07 3.41 0.34 
3.18 3.50 0.32 
3.08 3.52 0.44 
3.06 3.26 0.20 
3.33 3.65 0.32 

Average High School GPA 

2015 2016 2017 2018 2019 2020 
3.03 3.15 3.24 3.32 3.35 3.47 
3.07 3.19 3.20 3.30 3.27 3.41 
3.18 3.25 3.32 3.39 3.47 3.50 
3.08 3.17 3.27 3.32 3.36 3.52 
3.06 3.11 3.20 3.25 3.29 3.26 
3.33 3.41 3.47 3.49 3.55 3.65 

Source: YSU Banner System. Includes students enrolled fall term w ho entered YSU the previous summer t erm. 
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HEAD-COUNT AND FULL-TIME-EQUIVALENT ENROLLMENT 

(UNIVERSITY; COLLEGES; HONORS; MINORITY; INTERNATIONAL) 

YSU's 14th Day Fall Term 
Headcount (HDC) and Full-Time Equivalent (FTE) 

--t-Head count 

-...Stdt FTE 

20l5 2016 2017 2018 2019 2020 

Fal l Term 

HOC One-Year Difference (#) HOC Five-Year Difference(#) 

2019 12,155 2015 12,471 

2020 11,788 -367 2020 11,788 -683 

FTE One-Year Difference (#) FTE Five-Year Difference (#) 

2019 10,185.13 2015 10,034.13 

2020 9,738.53 -446.60 2020 9,738.53 -295.60 

2015 2016 2017 2018 2019 2020 

Headcount 12,471 12,756 12,644 12,696 12,155 11,788 

Stdt FTE 10,034.13 10,389.40 10,431.67 10,565.67 10,185.13 9,738.53 

Source: YSU_IR_Datasets. HOC= Undergraduates+ Graduates . FTE = Course Credit Hours divided by 15. 



YSU's 14th Day Fal l Term 
Headcount (HDC) 

by Col lege 

'1,000 

3,500 : • 1::::::::: :: ~ 3,000 
-+-- BUS HOC C 

Q) 
-0 

-+-- CAC HOC ,5; 2,500 
..... -+-- EDUC HOC 0 

w 2,000 
..0 GRAD* HOC 
E 
:, : : -+- HHS HOC z 1,500 : : : : LASS HOC 

1,000 -+-STEM HOC 

500 

2015 2016 2017 2018 2019 2020 

Fall Term 

One-Year Difference Five-Year Difference 

College of Student's Major 2019 2020 Difference 2015 2020 Difference 
Business Admin. 1,485 1,564 79 1,480 1,564 84 
Creative Arts & Comm. 865 831 -34 900 831 -69 
Education 1,140 1,229 89 1,355 1,229 -126 
Health & Human Svcs. 3,380 3,242 -138 3,695 3,242 -453 
Liberal Arts & Social Sc. 2,217 1,937 -280 1,834 1,937 103 
Sci, Tech, Engr. & Math 3,061 2,981 -80 3,180 2,981 -199 
Graduate Studies* 7 4 -3 27 4 -23 

College of Student's Major 2015 2016 2017 2018 2019 2020 
Business Admin. 1,480 1,551 1,496 1,462 1,485 1,564 
Creative Arts & Comm. 900 986 954 904 865 831 
Education 1,355 1,421 1,329 1,274 1,140 1,229 
Health & Human Svcs. 3,695 3,622 3,504 3,494 3,380 3,242 
Liberal Arts & Social Sc. 1,834 1,763 1,830 2,158 2,217 1,937 
Sci, Tech, Engr. & Math 3,180 3,370 3,517 3,393 3,061 2,981 
Graduate Studies* 27 43 14 11 7 4 

Source: YSU_IR_Datasets. HOC= Undergraduates+ Graduates . •includes only non-degree seeking graduates . 

All degree-seeking graduate students are listed in the undergraduate co llege associated with their major. 
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2015 

College of Student's Major 

Business Admin. 
Creative Arts & Comm. 

Education 
Health & Human Svcs . 
Libe ral Arts & Social Sc. 
Sci, Tech, Engr. & Math 

Graduate Studies* 

College of Student's Major 

Business Admin. 
Creative Arts & Comm. 

Education 
Health & Human Svcs. 
Liberal Arts & Social Sc. 

Sci, Tech, Engr. & Math 
Graduate Studies* 

• 

2016 

YSU's 14th Day Fall Term 
Full-Time Equivalent (FTE} 

by College 

: 

: 

2017 2018 2019 

Fall Term 

One-Vear Difference 

2019 2020 Difference 

1,350 1,372 22 

793 738 -55 

952 970 18 

2,778 2,609 -169 

1,587 1,494 -93 

2,723 2,555 -169 

1 1 0 

2015 2016 2017 

1,257 1,341 1,311 

773 872 837 

1,068 1,126 1,070 

2,896 2,872 2,857 

1,363 1,307 1,372 

2,673 2,861 2,981 

4 11 4 

◄ 

-: 

2020 

_._BUS FTE 

__.,_CAC FTE 

_._EDUC FTE 

GRAD' FTE 

_._HHS FTE 

LASS FTE 

_._STEM FTE 

Five-Vear Difference 

2015 2020 bifference 

1,257 1,372 115 

773 738 -35 

1,068 970 -99 

2,896 2,609 -288 

1,363 1,494 131 

2,673 2,555 -119 

4 1 -2 

2018 2019 2020 

1,308 1,350 1,372 

793 793 738 

1,061 952 970 

2,827 2,778 2,609 

1,616 1,587 1,494 

2,958 2,723 2,555 

3 1 1 

Source: YSU_IR_Datasets. FTE = Course Cred i t Hours divi ded by 15. * Includes only non-degree seeking graduates . 

All degree-seeki ng graduate student s are li ste d in the unde rgradua t e co ll ege associa t ed with their major. 



YSU's 14th Day Honors/Scholar 
Headcount (HOC) and Full-Time Equivalent (FTE) 
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2015 2016 2017 2018 2019 2020 

Fa ll Term 

HOC One-Year Difference(#) HOC Five-Year Difference(#) 

2019 1,262 2,015 521 
2020 1,279 17 2,020 1,279 758 

FTE One-Year Difference(#) FTE Five-Year Diffe rence(#) 

2019 1,316.27 2,015.00 529.67 
2020 1,299.33 -16.94 2,020.00 1,299.33 769.66 

2015 2016 2017 2018 2019 2020 
Headcount 521 740 932 1,136 1,262 1,279 
FTE 529.67 766.13 984.33 1,188.60 1,316.27 1,299.33 

Source: YSU_IR_Datasets . FTE = Course Credit Hours divided by 15. 
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YSU's 14th Day Fall Term 
Honors/Scholar Headcount (HDC) 

by College 

• 

2015 2016 2017 2018 2019 

Fall Term 

One-Year Difference 

College of Student's Major 2019 2020 Difference 

Business Ad min. 135 132 -3 

Creative Arts & Comm. 93 85 -8 

Education 72 70 -2 

Health & Human Svcs. 217 227 10 

Liberal Arts & Social Sc. 143 137 -6 

Sci, Tech, Engr. & Math 602 628 26 

College 2015 2016 2017 

BUS HDC 65 81 103 

CAC HDC 41 53 67 

EDUC HDC 41 48 59 

HHS HDC 60 99 119 

LASS HDC 69 94 119 

STEM HDC 245 365 465 

Source: YSU_IR_Datasets. HOC = Undergraduates + Gradua t es . 

.. 

2020 

...... BUS HOC 

......, CACHOC 

...... EDUC HOC 

...... HHS HOC 

LASS HOC 

...... STEM HOC 

Five-Vear Difference 

2015 2020 Difference 

65 132 67 
41 85 44 

41 70 29 

60 227 167 

69 137 68 
245 628 383 

2018 2019 2020 
108 135 132 

87 93 85 

69 72 70 
176 217 227 
132 143 137 

564 602 628 
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YSU's 14th Day Fall Term 

Honors/Scholar Full-Time Equivalent (FTE) 
by College 

2016 2017 2018 2019 2020 

Fall Term 

BUS FTE 

_..,. CACFTE 

_..,. EDUC FTE 

_.,_ HHS FTE 

LASS FTE 

_..,. STEM FTE 

One-Year Difference Five-Year Difference 

College of Student's Major 2019 2020 Pifference 2015 2020 Pifference 

Business Admin. 148 141 -8 69 141 72 

Creative Arts & Comm. 98 87 -11 40 87 48 
Education 76 73 -3 42 73 31 
Health & Human Svcs. 220 222 2 59 222 163 
Liberal Arts & Social Sc. 146 138 -8 68 138 70 
Sci, Tech, Engr. & Math 629 640 10 253 640 387 

College 2015 2016 2017 2018 2019 2020 
BUSFTE 69 85 110 118 148 141 
CAC FTE 40 58 75 96 98 87 
EDUC FTE 42 52 64 75 76 73 
HHSFTE 59 100 124 180 220 222 
LASS FTE 68 95 122 136 146 138 
STEMFTE 253 377 490 585 629 640 

Source: YSU_IR_Datasets. FTE = Course Credit Hours divided by 15. 



YSU's 14th Day Fall Term 
Minority 

Headcount (HOC} and Full-Time Equivalent (FTE) 
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2015 

• • 

2016 

HOC One-Year Difference (#) 

2019 1,809 

2020 1,731 -78 

FTE One-Year Difference(#) 

2019 1,423 

2020 1,372 -51 

2015 2016 

Headcount 2,110 1,932 

Stdt FTE 1,613 1,522 

• • 

2017 

• • 

2018 

Fa ll Term 

2017 
1,875 

1,466 

• • 

2019 

• • 

2020 

_.,_ Headcount 

...- FTE 

HOC Five-Year Difference (#) 

2015 2,110 

2020 1,731 -379 

FTE Five-Year Difference(#) 

2,015 1,613 

2,020 1,372 -241 

2018 2019 2020 

1,907 1,809 1,731 

1,504 1,423 1,372 

Source: YSU_I R_Datasets. HOC= Undergraduates + Graduates . FTE = Course Credit Hours divided by 15. 

Minority includes: American Indian, As i an, Black, Hawaii an, and Hi spanic. 
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2015 2016 

College of Student's Major 

Business Admin. 
Creative Arts & Comm. 
Education 
Health & Human Svcs. 
Liberal Arts & Social Sc. 
Sci, Tech, Engr. & Math 
*Graduate Studies 

College of Student's M ajor 

Business Admin. 
Creative Arts & Comm. 
Education 
Health & Human Svcs. 
Li beral Arts & Social Sc. 
Sci, Tech, Engr. & Math 
Graduate Studies* 

YSU's 14th Day Fall Term 
Minority Headcount (HDC) 

by College 

2017 2018 2019 

Fall Term 

One-Year Difference 

2019 2020 Difference 

163 177 14 

148 133 -15 
98 110 12 

561 511 -50 
482 477 -5 
355 323 -32 

2 0 -2 

2015 2016 2017 
185 159 155 
158 167 151 
134 131 114 
737 679 610 
506 425 477 
389 370 366 

1 1 2 

-+-BUSHDC 

-+-CAC HDC 

-+-EDUCHDC 

-+-HHS HDC 

LASS HDC 

-+-STEM HDC 

GRAD HDC 

2020 

Five-Year Difference 

2015 2020 Difference 

185 177 -8 
158 133 -25 
134 110 -24 
737 511 -226 
506 477 -29 
389 323 -66 

1 0 -1 

2018 2019 2020 
149 163 177 
146 148 133 
126 98 110 
612 561 511 
488 482 477 
386 355 323 

0 2 0 

Source : YSU_IR_Dataset s. HDC = Undergraduates+ Graduat e. •includ es o nly non-d egree see ki ng graduates. 

Minority includes : Ame rican Indian , Asian, Black, Hawai i an, and Hi spa nic. 
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College of Student's Major 

Business Admin. 
Creative Arts & Comm. 
Education 
Health & Human Svcs. 
Liberal Arts & Social Sc. 
Sci, Tech, Engr. & Math 
*Graduate Studies 

College of Student's Major 

Business Ad min. 
Creative Arts & Comm. 
Education 
Hea lth & Human Svcs. 
Liberal Arts & Social Sc. 
Sci, Tech, Engr. & Math 
Grad uate Studies* 

YSU's 14th Day Fall Term 

Mi nority Full-Time Equivalent (FTE) 
by College 

2016 2017 2018 2019 

Fall Term 

One-Vear Difference 

2019 2020 Difference 

142 155 13 

131 118 -13 
71 78 6 

454 402 -52 

318 340 22 

307 279 -27 
0 0 0 

2015 2016 2017 

153 140 132 

132 147 133 

106 101 84 

552 524 489 

334 287 309 

337 323 318 

0 0 1 

...,_BUSFTE 

...,_CACFTE 

...,_EDUCFTE 

...,_HHSFTE .. LASS FTE 

-.-STEM FTE 

GRAD FTE 

2020 

Five-Vear Difference 

2015 2020 Difference 

153 155 2 
132 118 -14 
106 78 -28 

552 402 -149 
334 340 5 
337 279 -58 

0 0 0 

2018 2019 2020 

126 142 155 
124 131 118 
99 71 78 

477 454 402 

343 318 340 

336 307 279 
0 0 0 

Source : YSU_IR_Data se ts. FTE = Course Credit Hours divided by 15. •includes only non-degree see ki ng graduates. 

Minority includes : American Indi an, Asian, Black, Hawaiian, and Hispani c. 
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YSU's 14th Day 

International/Non-Resident Alien 
Headcount (HDC) and Full-Time Equivalent (FTE) 

2016 2017 2018 2019 2020 

Fall Term 

-+-Headcount 

FTE 

HDC One-Year Difference(#) HDC Five-Year Difference (#) 

2019 447 2015 270 
2020 339 -108 2020 339 69 

FTE One-Year Difference(#) FTE Five-Year Difference(#) 

2019 422 2015 220 
2020 324 -98 2020 324 104 

2015 2016 2017 2018 2019 2020 
Headcount 270 318 442 454 447 339 
FTE 220 264 403 437 422 324 

Source: YSU_IR_Datasets. HOC= Undergraduates + Graduates . FTE = Course Credit Hours divided by 15. 



350 

300 

~ 250 
C 
(lJ 
-0 
2 200 
Vl ..... 
0 

a; 150 
.n 
E 
::, 
z 100 

so 

0 
2015 

YSU 1s 14th Day Fall Term 
International/Non-Resident Alien 

Headcount (HDC} by College 

2016 2017 2018 2019 

Fal l Term 

2020 

- BUSHDC 

-.-CACHDC 

-.-EDUCHDC 

-.-HHS HOC 

LASS HOC 

-.-STEM HOC 

Headcount One-Year Difference Headcount Five-Vear Difference 

College of Student's Major 2019 2020 # 2015 2020 # 

Business Ad min . 52 39 -13 27 39 12 

Creative Arts & Comm. 13 12 -1 3 12 9 

Education 2 2 0 1 2 1 

Health & Human Svcs. 33 37 4 25 37 12 

Liberal Arts & Social Sc. 56 31 -25 20 31 11 

Sci, Tech, Engr. & Math 291 218 -73 194 218 24 

College of Student's Major 2015 2016 2017 2018 2019 2020 

Business Ad min . 27 32 43 46 52 39 

Creative Arts & Comm. 3 6 11 10 13 12 

Education 1 2 4 2 2 2 

Health & Human Svcs. 25 26 31 21 33 37 

Liberal Arts & Social Sc. 20 48 36 52 56 31 

Sci, Tech, Engr. & Math 194 204 317 323 291 218 

Source: YSU_IR_Oatasets. HOC= Undergraduates+ Graduate (excluding non-degree graduate students). 
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YSU's 14th Day Fall Term 

International/Non-Resident Alien 
Full-Time Equivalent (FTE} by College 

2016 2017 2018 2019 

Fa l l Term 

2020 

_._ BUSFTE 

_._ CAC FTE 

_._ EDUC FTE 

...._ HHSFTE 

LASS FTE 

...._ STEM FTE 

FTE One-Year Difference FTE Five-Year Difference 

College of Student's Major 2019 2020 # 2015 2020 # 

Business Admin. 53 39 -14 24 39 15 
Creative Arts & Comm. 12 10 -2 2 10 7 
Education 1 1 1 1 1 1 
Health & Human Svcs. 33 35 2 23 35 12 
Liberal Arts & Social Sc. 46 26 -20 17 26 9 
Sci, Tech, Engr. & Math 277 212 -65 153 212 60 

College of Student's Major 2015 2016 2017 2018 2019 2020 
Business Ad min. 24 32 40 46 53 39 
Creative Arts & Comm. 2 6 10 10 12 10 
Education 1 1 3 1 1 1 
Health & Human Svcs. 23 23 28 20 33 35 
Liberal Arts & Social Sc. 17 33 29 45 46 26 
Sci, Tech, Engr. & Math 153 169 291 316 277 212 

Source : YSU_IR_Datasets. FTE = Course Credit Hours divided by 15 (excluding non-degree graduate students). 
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CREDIT HOURS OF INSTRUCTION 

(UNIVERSITY AND COLLEGES) 

(ALL ENROLLED; MINORITY; INTERNATIONAL) 

YSU Annual Undergraduate Credit Hours Attempted 

2014-15 2015-16 2016-17 2017-18 2018-19 

Academic Year (summer through spring) 

2019-20 

One-Year Difference (#} Five-Year Difference (#} 

2018-19 299,226 2014-15 293,971 

2019-20 286,826 -12,400 2019-20 286,826 -7,145 

Source: YSU's course enrollment data reported via HEI to ODHE. 

Annual Undergraduate Credit Hours Attempted 

I 2014-15 2015-16 2017-18 2017-181 2018-19 2019-20 

Total Undergraduate 293,971 290,336 293,732 296,1681 299,226 286,826 

Source: YSU's course enrollment data reported via HEI to ODHE. 



YSU's Annual Undergraduate Credit Hours Attempted 

by College of Course 

100,000 • • ~ 90,000 • • 
80,000 
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a. 40,000 _.,_. HHS 
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t 30,000 
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_.,_. STEM 
20,000 

_..,.. Honors 
10,000 
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201.C.-15 2015-16 2016-17 2017-18 2018-19 2019-20 

Academic Yea r (summer through spr i ng) 

One-Year Difference Five-Year Difference 

College of Course 2018-19 2019-20 Difference 2014-15 2019-20 Difference 
Business Admin. 22,148 23,393 1,245 21,899 23,393 1,494 
Creative Arts & Comm. 30,787 30,939 152 30,198 30,939 741 
Education 14,999 12,237 -2, 762 15,308 12,237 -3,071 
Health & Human Svcs. 50,273 51,013 740 52,483 51,013 -1,470 
Liberal Arts & Social Sc. 85,145 81,256 -3,889 81,503 81,256 -247 
Sci, Tech, Engr. & Math 95,270 87,382 -7,888 92,319 87,382 -4,937 
Honors College 604 606 2 261 606 345 

Annual Undergraduate Credit Hours Attempted 
College of Course 2014-15 2015-16 2016-17 2017-18 2018-19 2019-20 
Business Admin. 21,899 21,684 21,836 21,351 22,148 23,393 
Creative Arts & Comm. 30,198 30,640 31,592 31,635 30,787 30,939 
Education 15,308 14,449 14,751 14,397 14,999 12,237 
Health & Human Svcs. 52,483 51,675 50,469 50,391 50,273 51,013 
Liberal Arts & Social Sc. 81,503 78,414 79,029 80,269 85,145 81,256 
Sci, Tech, Engr. & Math 92,319 93,113 95,656 97,597 95,270 87,382 
Honors College 261 361 399 528 604 606 

Source: YSU's course enrol lment data reported via HEI to ODHE. 
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YSU's Annual Undergraduate Lower Level Credit Hours 

Attempted 

2014-15 2015·16 2016-17 2017·18 2018-19 

Academic Year (summer through spring) 

2019·20 

One-Year Difference(#) Five-Year Difference(#) 

2018-19 181,196 2014-15 173,285 

2019-20 169,979 -11,217 2019-20 169,979 -3,306 

Source: YSU's course enrollment data reported via HEI to ODHE. 

Annual Undergraduate Lower Level Credit Hours Attempted 

l I 2014-15 2015-16 2016-17 2017-18 2018-19 2019-20 

Lower Level I 173,285 172,289 175,049 180,175 181,196 169,979 

Source: YSU's course enrollment data reported via HEI to ODHE. 



YSU's Annual Undergraduate Lower Level Credit Hours 

Attempted 

70,000 

60,000 

"' ::i 50,000 
0 
I -ij 40,000 
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~ 30,000 
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~ 20,000 
<t 

10,000 
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2014-15 

College of Course 

Business Ad min. 

Creative Arts & Comm. 

Education 

Health & Human Svcs. 

Liberal Arts & Social Sc. 

Sci, Tech, Engr. & Math 

Honors College 

by College of Lower level Course 

2015-16 2016-17 2017-18 2018 19 

Academic Yea r (sum mer through spring) 

One-Year Difference 

2018-19 2019-20 Difference 

6,507 6,432 -75 
22,432 22,110 -322 

6,207 5,158 -1,049 

22,505 22,460 -45 

60,285 57,252 -3,033 

62,840 56,108 ·6,732 

420 459 39 

2019-20 

...... sus 
_.,_ CAC 

...... rnuc 
_.,_ HHS 

LASS 

_.,_ STEM 

_.,_ Honors 

Five-Year Difference 

2014-15 2019-20 Difference 

6,332 6,432 100 
22,888 22,110 -778 

5,013 5,158 145 

23,026 22,460 -566 

56,692 57,252 560 

59,216 56,108 -3,108 

118 459 341 

Annual Undergraduate Lower Level Credit Hours Attempted 
College of Course 2014-15 2015-16 2016-17 2017-18 2018-19 2019-20 
Business Admin. 6,332 6,029 6,238 6,698 6,507 6,432 
Creative Arts & Comm. 22,888 22,911 23,475 24,126 22,432 22,110 
Education 5,013 4,729 5,430 5,930 6,207 5,158 
Health & Human Svcs. 23,026 22,515 21,150 22,301 22,505 22,460 
Liberal Arts & Social Sc. 56,692 55,925 56,038 56,731 60,285 57,252 
Sci, Tech, Engr. & Math 59,216 60,008 62,428 64,008 62,840 56,108 
Honors College 118 172 290 381 420 459 

Source: YSU's course enrollment data reported via HEI to ODHE. 
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YSU's Annual Undergraduate Upper level Credit Hours 

Attempted 

2014-15 2015-16 2016-17 2017-18 2018-19 

Academic Year (summer through spring) 

2019-20 

One-Year Difference(#) Five-Year Difference(#) 

2018-19 111,808 2014-15 109,319 

2019-20 113,404 1,596 2019-20 113,404 4,085 

Source: YSU's course enrollment data reported via HEI to ODHE. 

Annual Undergraduate Upper Level Credit Hours Attempted 

I 2014-15 2015-16 2016-17 2017-18 2018-19 2019-20 

Upper Level 109,319 107,015 109,674 107,776 111,808 113,404 

Source: YSU's course enrollment data reported vi a HEI to ODHE. 



YSU's Annual Undergraduate Upper Level Credit Hours 
Attempted 

by College of Upper Level Course 
35,000 

30,000 : : • I : • V, 

~ 25,000 
BUS 0 

' • :x:: 
.____________. • ~ 

_.,._ CAC ~ 20,000 • 
u _.,._ EDUC 

'E 15,000 _.,._ HHS 
a. 
E LASS ~ 10,000 
<( 

_.,._STEM 

5,000 _.,._ Honors 

0 

2014-15 2015-16 2016-17 2017-18 2018-19 2019-20 

Academic Year (summer through spring) 

One-Year Difference Five-Year Difference 

College of Course 2018-19 2019-20 Difference 2014-15 2019-20 Difference 
Business Admin. 15,641 16,961 1,320 15,567 16,961 1,394 
Creative Arts & Comm. 8,355 8,829 474 7,310 8,829 1,519 
Education 7,051 6,641 -410 9,038 6,641 -2,397 
Health & Human Svcs. 27,768 28,553 785 29,457 28,553 -904 
Liberal Arts & Social Sc. 23,378 23,725 347 22,479 23,725 1,246 
Sci, Tech, Engr. & Math 29,431 28,548 -883 25,325 28,548 3,223 
Honors Col lege 184 147 -37 143 147 4 

Annual Undergraduate Upper Level Credit Hours Attempted 
College of Course 2014-15 2015-16 2016-17 2017-18 2018-19 2019-20 
Business Admin. 15,567 15,655 15,598 14,653 15,641 16,961 
Creative Arts & Comm. 7,310 7,729 8,117 7,509 8,355 8,829 
Education 9,038 7,913 7,793 6,911 7,051 6,641 
Health & Human Svcs. 29,457 29,160 29,319 28,090 27,768 28,553 
liberal Arts & Social Sc. 22,479 19,864 20,458 21,666 23,378 23,725 
Sci, Tech, Engr. & Math 25,325 26,505 28,280 28,800 29,431 28,548 
Honors College 143 189 109 147 184 147 

Source: YSU's course enroll ment data reported via HEI to ODHE. 



YSU 's Annual Graduate/ Doctoral Level Credit Hours 

Attempted 
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21,500 
20111-15 2015-16 2016-17 2017-18 2018 19 2019-20 

Academic Year (summer through spring) 

One-Year Difference (#) Five-Year Difference(#) 

2018-19 23,329 2014-15 23,732 

2019-20 24,022 693 2019-20 24,022 290 

Source: YSU's course enrollment data reported via HEI to ODHE. 

Annual Graduate/Doctoral Credit Hours Attempted 

I 2014-15 2015-16 2016-17 2017-18 2018-19 2019-20 

Grad/Doct I 23,732 24,642 25919 24,645 23,329 24,022 

Source: YSU's course enrollment data reported via HEI to ODHE. 



YSU's Annual Graduate/Doctoral Level Credit Hours Attempted 

by College of Graduate/Doctoral Course 
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2014-15 

College of Course 

Business Admin. 

Creative Arts & Comm. 

Education 

Health & Human Svcs. 

Liberal Arts & Social Sc. 

Sci, Tech, Engr. & Math 

College of Course 

Business Admin. 

Creative Arts & Comm. 

Education 

Health & Human Svcs. 

Liberal Arts & Social Sc. 

Sci, Tech, Engr. & Math 

I • 
• 

2015-16 2016-17 2017-18 2018-19 

• 
2019-20 

-.-sus 
-+-CAC 

-+- EDUC 

-+- HHS 

LASS 

-+-STEM 

Academic Year (summer through spring) 

One-Year Difference Five-Year Difference 

2018-19 2019-20 Difference 2014-15 2019-20 Difference 

2,730 2,339 -391 2,684 2,339 -345 
772 716 -56 581 716 135 

5,816 5,961 145 6,673 5,961 -712 
9,570 10,305 735 7,769 10,305 2,536 
1,351 1,572 221 1,945 1,572 -373 
3,090 3,129 39 4,080 3,129 -951 

Annual Graduate/Doctoral Credit Hours Attempted 

2014-15 2015-16 2016-17 2017-18 2018-19 2019-20 
2,684 2,595 2,991 3,043 2,730 2,339 

581 556 716 780 772 716 
6,673 6,565 6,766 6,178 5,816 5,961 
7,769 8,403 9,013 9,502 9,570 10,305 
1,945 2,077 2,342 1,927 1,351 1,572 
4,080 4,446 4,091 3,215 3,090 3,129 

Source : YSU's course enrollment data reported via HEI to ODHE. 



YSU's Annual Deve lopmental Credit Hours Att empted 
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2014-15 2015-16 2016-17 2017-18 2018-19 2019-20 

Academic Year (summer through spring) 

One-Year Difference (#) Five-Year Difference(#) 

2018-19 6,222 2014-15 11,367 

2019-20 3,443 -2, 779 2019-20 3,443 -7,924 

Source: YSU's course enrollment data reported vi a HEI to ODHE. 

Annual Developmental Credit Hours Attempted 

I I 2014-15 2015-16 2016-171 2017-18 2018-19 2019-20 

Developmental I 11,367 11,032 90091 8,217 6,222 3,443 

Sou rce: YSU's course enrollment data reported via HEI to ODHE. 



YSU's Annual Developmental Credit Hours Attempted 

by College of Developmental Course 

8,000 

.,, 6,000 

.... 
:; 
0 
:r: .... 
"U 
<l) 

u 4,000 
"U 
<l) 

a. 
E 
<l) 

t 
<! 2,000 

0 

2014-15 

College of Course 

Education 
Liberal Arts & Social Sc. 

Sci, Tech, Engr. & Math 

College of Course 

Education 

Liberal Arts & Social Sc. 

Sci, Tech, Engr. & Math 

..,._ EDUC 

LASS 

....-STEM 

2015-16 2016-17 2017-18 2018-19 2019-20 

Academic Year (summer through spring) 

One-Vear Difference Five-Vear Difference 

2018-19 2019-20 bifference 2013-14 2019-20 Difference 

1,741 438 -1,303 1,873 438 -1,435 
1,482 279 -1,203 3,199 279 -2,920 
2,999 2,726 -273 10,263 2,726 -7,537 

Annual Developmental Credit Hours Attempted 

2013-14 2015-16 2016-17 2017-18 2018-19 2019-20 
1,873 1,807 1,528 1,556 1,741 438 
3,199 2,625 2,533 1,872 1,482 279 

10,263 6,600 4,948 4,789 2,999 2,726 

Source: YSU's course enrollment data reported via HEI to ODHE. 
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RETENTION RATES THROUGH FALL 2019 

{FIRST-TIME UNDERGRADUATE) 

{FIRST-TIME FULL-TIME UNDERGRADUATE) 

{MINORITY) 

{INTERNATIONAL) 

YSU's 14th Day First-Time Undergraduate 
Fa ll-to-Fall Retention 

2015 2016 2017 

Entering Fall Term 

2018 2019 

One-Year Difference(#) Five-Year Difference(#) 

2018 73.99%1 

2019 75.17%1 1.18% 

2014 73.82%1 

2019 75.17%1 

Preliminary 14th Day - Fall-to-Fall Retention 

20141 20151 20161 20171 20181 2019 

73.82%1 73.36%1 76.28%1 74.85%1 73.99%1 75.17% 

Source: YSU_IR_dataset. Includes students enrolled fall term who entered YSU fall or the previous summer term. 

1.35% 
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YSU's 14th Day 
First-Time Undergraduate, Fall-to-Fall Retention 

by College 

2015 2016 2017 2018 

Entering Fall Term 

2019 

...,_BUS 

...,_ CAC 

...,_ EDUC 

LASS 

...,_STEM 

One-Year Difference Five-Year Difference 

College of Student's Major 2018 2019 # 2014 2019 # 
Business Ad min. 72.87% 76.47% 3.60% 73.20% 76.47% 3.27% 

Creative Arts & Comm. 71.76% 83.21% 11.45% 67.79% 83.21% 15.42% 

Education 75.28% 76.69% 1.41% 82.35% 76.69% -5.66% 

Health & Human Svcs. 71.05% 70.59% -0.46% 71.63% 70.59% -1.04% 

Liberal Arts & Social Sc. 70.34% 66.95% -3.39% 69.04% 66.95% -2.09% 

Sci, Tech, Engr. & Math 79.67% 81.60% 1.93% 77.33% 81.60% 4.27% 

Preliminary 14th Day - Fall-to-Fall Retention 

2014 2015 2016 2017 2018 2019 
Business Admin. 73.20% 73.65% 73.06% 66.55% 72.87% 76.47% 

Creative Arts & Comm. 67.79% 70.11% 80.84% 68.79% 71.76% 83.21% 
Education 82.35% 73.17% 77.25% 78.24% 75.28% 76.69% 
Health & Human Svcs. 71.63% 68.83% 72.S1% 74.00% 71.05% 70.59% 

Liberal Arts & Social Sc. 69.04% 70.91% 74.15% 73.26% 70.34% 66.95% 
Sci, Tech, Engr. & Math 77.33% 79.02% 80.06% 80.05% 79.67% 81.60% 

Source: YSU_IR_dataset. Includes students enrolled fall term who entered YSU fall or the previous summer term. 
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YSU's 14th Day First-Time, Full-Time Undergraduate 
Fall-to-Fal l Retention 

• ♦ 

2015 2016 2017 2018 

Entering Fall Term 

♦ 

2019 

One-Year Difference(#) Five-Year Difference(#) 

20181 74.33% 2014I 74.87% 

2019 I 75.56% 1.23% 20191 75.56% 

Preliminary 14th Day - Fall-to-Fall Retention 

20141 201s l 20161 20111 2018I 2019 

74.87%1 74.33%I 76.57%1 75.39%1 74.33%I 75.56% 

Source: YSU_IR_dataset . Includes students enrolled fa ll term who entered YSU fall or the previous summer t erm. 

0.69% 
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YSU's 14th Day 
First-Time Full-Time Undergraduate, Fall-to-Fall Retention 

by Col lege 

2015 2016 2017 2018 2019 

Entering Fall Term 

~ HHS 

LASS 

~STEM 

One-Year Difference Five-Year Difference 

College of Student's Major 2018 2019 # 2014 2019 # 

Business Ad min. 73.15% 77.32% 4.17% 74.79% 77.32% 2.53% 
Creative Arts & Comm. 71.69% 83.21% 11.52% 68.49% 83.21% 14.72% 
Education 75.71% 76.69% 0.98% 82.58% 76.69% -5.89% 
Health & Human Svcs. 71.36% 71.24% -0.12% 72.67% 71.24% -1.43% 
Liberal Arts & Social Sc. 71.07% 67.35% -3.72% 70.56% 67.35% -3.21% 
Sci, Tech, Engr. & Math 79.85% 81.63% 1.78% 78.17% 81.63% 3.46% 

Preliminary 14th Day• Fall-to-Fall Retention 

2014 2015 2016 2017 2018 2019 
Business Ad min. 74.79% 73.63% 73.96% 66.67% 73.15% 77.32% 
Creative Arts & Comm. 68.49% 70.93% 80.72% 70.00% 71.69% 83.21% 
Education 82.58% 73.17% 77.96% 78.70% 75.71% 76.69% 
Hea lth & Human Svcs. 72.67% 70.18% 72.77% 74.30% 71.36% 71.24% 
Liberal Arts & Social Sc. 70.56% 74.04% 74.37% 74.44% 71.07% 67.35% 
Sci, Tech, Engr. & Math 78.17% 79.63% 80.09% 80.61% 79.85% 81.63% 

Source: YSU_IR_dataset. Includes students enrolled fall term who entered YSU fall or the previous summer term. 
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YSU's 14th Day 
First-Time Part-Time Undergraduate, Fall-to-Fa ll Retention 

by College 

2015 2016 2017 2018 2019 

Entering Fall Term 

-.-sus 
_._CAC 

-.-rnuc 
-.-HHS 

LASS 

_._STEM 

One-Year Difference Five-Year Difference 

College of Student's Major 2018 2019 # 2014 2019 # 

Business Admin. 0.00% 0.00% 0.00% 41.67% 0.00% -41.67% 

Creative Arts & Comm. 75.00% 0.00% -75.00% 33.33% 0.00% -33.33% 

Education 0.00% 0.00% 0.00% 75.00% 0.00% -75.00% 

Health & Human Svcs. 42.86% 41.67% -1.19% 35.71% 41.67% 5.96% 

Liberal Arts & Social Sc. 28.57% 40.00% 11.43% 52.94% 40.00% -12.94% 

Sci, Tech, Engr. & Math 50.00% 80.00% 30.00% 36.36% 80.00% 43.64% 

Preliminary 14th Day - Fall-to-Fall Retention 

2014 2015 2016 2017 2018 2019 

Business Admin. 41.67% 75.00% 33.33% 50.00% 0.00% 0.00% 

Creative Arts & Comm. 33.33% 0.00% 100.00% 0.00% 75.00% N/A 
Education 75.00% N/A 33.33% 0.00% 0.00% N/A 
Health & Human Svcs. 35.71% 42.31% 55.56% 40.00% 42.86% 41.67% 

Liberal Arts & Social Sc. 52.94% 16.67% 66.67% 28.57% 28.57% 40.00% 

Sci, Tech, Engr. & Math 36.36% 56.25% 77.78% 53.33% 50.00% 80.00% 

Source: YSU_IR_dataset. Includes students enrolled fall term who entered YSU fall or the previous summer term. 

N/A • not applicable due to no enrollment in this classification. 
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YSU's 14th Day M inority 
First-Time Undergraduate, Fall-to-Fall Retention 

2015 2016 2017 2018 2019 

Entering Fall Term 

One-Year Difference(#) Five-Year Difference(#) 

20181 64.89%1 2014 60.78% 

20191 63 .64%1 -1.25% 2019 63.64% 

Preliminary 14th Day - Fall-to-Fall Retention 

20141 20151 20161 20111 2018 2019 

60.78%1 61.77%1 70.13%1 65.85%1 64.89% 63.64% 

2.86% 

Source: YSU_IR_dataset. Entering first-time undergraduates include students enrolled fall term who entered YSU 

fall or the previous summer term. Minority includes American Indian, Asian, Black, Hawaiian, and Hispanic. 
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YSU's 14th Day M inority 
First-Time Undergraduate, Fall-to-Fall Retention 

by College 

2015 2016 2017 2018 

Entering Fall Term 

2019 

-+-EDUC 

-+-HHS 

LASS 

-+-STEM 

One-Vear Difference Five-Vear Difference 

College of Student's Major 2018 2019 # 2014 2019 # 

Business Ad min. 64.10% 65.79% 1.69% 48.65% 65.79% 17.14% 

Creative Arts & Comm. 67.74% 65.22% -2.52% 56.67% 65.22% 8.55% 

Education 63. 16% 50.00% -13.16% 71.43% 50.00% -21.43% 

Health & Human Svcs . 65.22% 59.09% -6.13% 56.57% 59.09% 2.52% 

Liberal Arts & Social Sc. 56.94% 53.03% -3.91% 62.50% 53.03% -9.47% 

Sci, Tech, Engr. & Math 70.00% 75.86% 5.86% 71.83% 75.86% 4.03% 

Preliminary 14th Day - Fall-to-Fall Retention 

2014 2015 2016 2017 2018 2019 

Business Admin . 48.65% 47.37% 68.57% 47.37% 64.10% 65.79% 

Creative Arts & Comm. 56.67% 71.43% 66.67% 46.15% 67.74% 65.22% 

Education 71.43% 50.00% 80.00% 85.71% 63.16% 50.00% 

Health & Human Svcs. 56.57% 58.72% 69.37% 70.83% 65.22% 59.09% 

Liberal Arts & Socia l Sc. 62.50% 59.46% 58.97% 77.14% 56.94% 53.03% 

Sci, Tech, Engr. & Math 71.83% 72.82% 76.92% 68.24% 70.00% 75.86% 

Source: YSU_IR_dataset. Entering first-time undergraduates include students enrolled fall term who entered YSU 

fall or the previous summer term. Minority includes American Indian, Asian, Black, Hawaiian, and Hispanic. 
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YSU's 14th Day International 

First-Time Undergraduate, Fall-to-Fall Retention 

2014 2015 2016 2017 2018 

Entering Fall Term 

2019 

One-Year Difference(#) Five-Year Difference(#) 

2018 92.45% 20141 95.65% 
2019 61.76% -30.69% 20191 61.76% 

Preliminary 14th Day - Fall-to-Fall Retention 

20141 20151 20161 20111 20181 2019 

95.65%1 83.33%1 70.83%1 78.40%1 92.45%1 61.76% 

Source: YSU_IR_dataset. Entering first-time undergraduates include students enrolled fall t erm who entered YSU 

fall or the previous summer term. Note: numbers of first-time undergraduate international students are typically 

small. Therefore, retention percentages may yield significant changes from one entering year to the next. 
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YSU's 14th Day International 

First-Time Undergraduate, Fall-to-Fall Retention 

by College 

2016 2017 

Entering Fall Term 

2018 2019 

...,_BUS 

.,.._CAC 

.,.._EDUC 

.,.._HHS 

LASS 

.,.._STEM 

One-Vear Difference Five-Year Difference 

College of Student's Major 2018 2019 # 2014 2019 # 

Business Admin. 87.50% 58.33% -29.17% 100.00% 58.33% -41.67% 

Creative Arts & Comm. 66. 67% 100.00% 33.33% 0.00% 100.00% 100.00% 

Education N/A N/A N/A N/A N/A N/ A 

Health & Human Svcs. 100.00% 75.00% -25.00% 100.00% 75.00% -25.00% 

Liberal Arts & Social Sc. 75.00% 75.00% 0.00% 100.00% 75.00% -25.00% 

Sci, Tech, Engr. & Math 97.06% 44.44% -52.62% 92.86% 44.44% -48.42% 

Preliminary 14th Day - Fall-to-Fall Retention 

2014 2015 2016 2017 2018 2019 

Business Admin . 100.00% 100.00% 66.67% 61.54% 87.50% 58.33% 

Creative Arts & Comm. N/A N/A 100.00% 66.67% 66.67% 100.00% 

Education 100.00% N/A N/A N/A N/A N/ A 

Health & Human Svcs. 100.00% 50.00% 100.00% 50.00% 100.00% 75.00% 

Liberal Arts & Social Sc. 100.00% 66.67% 100.00% 50.00% 75.00% 75.00% 

Sci, Tech, Engr. & Math 92.86% 87.50% 62.50% 84.54% 97.06% 44.44% 

Source: YSU_IR_dataset. Entering first -t ime undergraduates include students enrolled fall term who entered YSU 

fall or the previous summer term. Note: numbers of first-t ime undergraduate international student s are typically 

small. Therefore, retention percentages may yield significant changes from one entering year t o the next. 

N/ A - not applicable due to no enrollment in this classification. 
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Fall 
2008 

2009 

2010 

2011 

2012 

2013 

2014 

2015 

2016 

2017 

2018 

2019 

PERSISTENCE THROUGH EIGHT-YEARS AFTER ENTRANCE 

(UNIVERSITY AND COLLEGES) 

(ALL ENROLLED; MINORITY; INTERNATIONAL) 

YSU 1s First-Time, Full-Time 
Bachelor's Degree Seeking 

Persistence through Eight Years After Entrance 

2nd Year 3rd Year 4th Year 5th Year 6th Year 7th Year 8th Year 

Subsequent Fa 11 Term 

2nd Year 3rd Year 4th Year 5th Year 6th Year 7th Year 
70.95% 56.05% 50.27% 45.89% 43.36% 41.53% 

69.23% 53.30% 45.97% 43.90% 40.86% 38.46% 

65.05% 49.41% 43.69% 40.48% 38.47% 38.06% 

69.20% 55.38% 48.94% 43.82% 42.72% 40.41% 

68.81% 54.86% 49.13% 46.76% 44.27% 43.13% 

69.48% 57.26% 51.45% 48.66% 45.70% 45.10% 

74.63% 63.45% 57.89% 53.80% 51.82% 51.12% 

73.84% 62.50% 56.25% 52.02% 49.66% 

75.84% 63.47% 57.21% 54.05% 

75.04% 65.31% 59.80% 

74.40% 62.80% 

75.90% 

-+- 2008 

....- 2009 

2010 

2011 

....- 2012 

2013 

....- 2014 

..... 2015 

....- 2016 

....- 2017 

..... 2018 

....-2019 

8th Year 
40.98% 

38.19% 

36.91% 

39.60% 

42.71% 

44.35% 

Source: YSU_IR_Oat aset s and 00S_ST_ACADEMIC_OUTCOME. Persistence means graduated or retained by the Unive rsit y 

to the next subsequent fa ll te rm. It does NOT indicate a continuation in the enteri ng college or major. 
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Fall 

2008 
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2010 

2011 
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2013 

2014 

2015 

2016 

2017 

2018 

2019 

YSU's First-Time, Full-Time Minority 

Bachelor1s Degree Seeking 
Persistence through Eight Years After Entrance 

2nd Year 3rd Year 4th Year 5th Year 6th Year 7th Year 8th Year 

Subsequent Fa 11 Term 

2nd Year 3rd Year 4th Year 5th Year 6th Year 7th Year 

57.06% 33.13% 30.06% 23.31% 19.94% 19.02% 

56.37% 36.33% 28.39% 23.38% 19.98% 16.79% 

49.65% 26.76% 20.24% 18.48% 17.08% 15.85% 

55.22% 36.52% 26.74% 20.87% 19.78% 16.08% 

52.57% 35.57% 26.18% 23.94% 21.47% 20.35% 

52.00% 36.80% 28.80% 26.93% 22.93% 21.33% 

60.91% 43.18% 35.45% 32.27% 28.18% 29.55% 

58.97% 49.31% 41.37% 36.89% 34.83% 

68.66% 54.85% 43.28% 38.81% 

62.92% 49.58% 42.08% 

63.80% 48.66% 

63.30% 

~ 2008 

-+- 2009 

2010 

2011 

-+- 2012 

-+- 2013 

-+- 2014 

-+- 2015 

-+- 2016 

-+- 2017 

-+- 2018 

-+-2019 

8th Year 

17.48% 

16.08% 

14.08% 

16.31% 

19.91% 

21.87% 

Source: YSU_IR_Datasets and 00S_ST_ACAOEMIC_OUTCOME. Persistence means graduated from YSU or retained by the 

University to the next subsequent fall term. It does NOT indicate a continuation in the entering college or major. 

Minorities =American Indian, Asian, Black, Hawaiian, or Hispanic. 
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Fall 

2008 

2009 

2010 

2011 

2012 

2013 

2014 

2015 

2016 

2017 

2018 

2019 

YSU's First-Time, Full-Time International 

Bachelor's Degree Seeking 
Persistence through Eight Years After Entrance 

2nd Year 3rd Year 4th Year 5th Year 6th Year 7th Year 8th Year 

Subsequent Fall Term 

2nd Year 3rd Year 4th Year 5th Year 6th Year 7th Year 
60.00% 60.00% 60.00% 60.00% 60.00% 60.00% 

54.55% 45.45% 54.55% 54.54% 54.54% 63.64% 

71.43% 71.43% 71.43% 71.43% 71.43% 71.43% 

100.00% 50.00% 50.00% 50.00% 50.00% 50.00% 

81.82% 72.73% 72.73% 63.63% 63.63% 63.63% 

70.00% 70.00% 70.00% 70.00% 70.00% 60.00% 

95.24% 85.71% 80.95% 76.19% 76.19% 76.19% 

85.71% 76.19% 71.42% 71.42% 66.66% 

68.18% 59.09% 50.00% 50.00% 

78.69% 67.21% 61.48% 

92.45% 84.91% 

62.50% 

--+- 2008 

2009 

2010 

2011 

-..- 2012 

-..-2013 

-..- 2014 

-..- 2015 

-..- 2016 

_.., 2017 

-..- 2018 

-..-2019 

8th Year 

60.00% 

63.64% 

71.43% 

50.00% 

63.63% 

60.00% 

Source: YSU_IR_Datasets and ODS_ST_ACADEMIC_OUTCOME. Persistence means graduated or retained by the University 

to the next subsequent fa ll term. It does NOT indicate a continuation in the entering college or major. Note: numbers of 

first-time, fu ll-time bachelor's degree-seeking international undergraduates are typically small. Therefore, persistence 

ra te pe rcentages may yield significant ch anges from one fall te rm to the n ext. 
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2013 
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2016 

2017 

2018 

2019 
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YSU's First-Time, Full-Time 

Bachelor's Degree Seeking 
Persistence through Eight Years After Entrance 

Entering College: Business Administration 

2nd Year 3rd Year 4th Year 5th Year 6th Year 7th Year 8th Year 

Subsequent Fa 11 Term 

2nd Vear 3rd Vear 4th Vear 5th Vear 6th Vear 7th Vear 

73.40% 57.80% 51.77% 47.52% 46.10% 42.55% 

70.22% 56.44% 48.89% 47.56% 44.44% 44.89% 

62.56% 47.49% 42.92% 42.47% 39.27% 38.36% 

64.68% 48.26% 41.80% 34.82% 36.32% 31.84% 

66.67% 53.33% 49.45% 46.67% 47. 22% 47.22% 

61.04% 48.92% 47.19% 45.45% 43.73% 42.43% 

75.11% 63.11% 56.44% 56.00% 52.89% 52.45% 

72.86% 60.22% 55.77% 51.30% 49.07% 

74.80% 63.20% 56.40% 55.60% 

66.18% 58.09% 55.52% 

72.84% 67.49% 

77.56% 

-.- 2008 

-.-2009 

2010 

2011 

-.-2012 

-.- 2013 

-.- 2014 

-.- 2015 

-.- 2016 

-.- 2017 

-.- 2018 

-.-2019 

8th Vear 
42.91% 

43.56% 

37.44% 

32.84% 

46.11% 

41.56% 

Source: YSU_IR_Datasets and ODS_ST_ACADEMIC_OUTCOME. Persistence means graduated or retained by the Universi ty 

to the next subsequent fa ll te rm. It does NOT indicate a continuation in the entering college or major. 
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Fall 

2008 

2009 

2010 

2011 

2012 

2013 

2014 

2015 

2016 

2017 

2018 

2019 

YSU's First -Time, Fu ll-Time 

Minority 
Bachelor's Degree Seeking 

Persistence t hrough Eight Years After Entrance 
Entering Co llege: Business Administration 

2nd Year 3rd Year 4th Year 5th Year 6th Year 7th Year 8th Year 

Subsequent Fall Term 

2nd Year 3rd Year 4th Year 5th Year 6th Year 7th Year 

59.65% 42.11% 38.60% 31.58% 28.08% 28.07% 

58.73% 34.92% 23.81% 20.63% 15.89% 19.05% 

47.50% 22.50% 17.50% 18.75% 17.50% 18.75% 

54.90% 37.25% 21.57% 13.72% 17.64% 11.76% 

44.68% 31.91% 19.15% 19.15% 17.02% 21.27% 

41.67% 31.25% 29.17% 29.17% 29.17% 27.08% 

55.17% 41.38% 27.59% 31.03% 24.14% 27.59% 

41.30% 36.96% 30.43% 30.43% 32.61% 

64.52% 58.06% 45.17% 48.38% 

42.86% 25.71% 25.71% 

62.16% 48.65% 

62.07% 

-... 2008 

2009 

2010 

2011 

_.,.. 2012 

-... 2013 

_.,.. 2014 

_.,.. 2015 

-... 2016 

-.- 2017 

_.,.. 2018 

-...2019 

8th Year 

22.81% 

14.29% 

16.25% 

13.72% 

21.27% 

25.00% 

Source: YSU_IR_Datasets and ODS_ST_ACADEMIC_OUTCOME. Persistence means graduated from YSU or retained by the 

University to the next subsequent fall term. It does NOT indicate a continuation in the entering college or major. 

Minori ties= American Indian, Asian, Black, Hawaiian, or Hispanic. 



100% 

90% 

"O 
80% 

~ 70% V, 

V, 

60% '-
QJ 
c.. 
QJ 
Q1) 

50% 

~ 40% 
C 
QJ 
u 30% 
~ 
c.. 20% 

10% 

0% 

Fall 
2008 

2009 

2010 

2011 

2012 

2013 

2014 

2015 

2016 

2017 

2018 

2019 

YSU's First-Time, Full-Time 
International 

Bachelor's Degree Seeking 
Persistence through Eight Years After Entrance 

Entering College: Business Admin istration 

: : : 
L • • • • 

• 

• 
2nd Year 3rd Year 4th Year 5th Year 6th Year 7th Year 8th Year 

Subsequent Fall Term 

2nd Vear 3rd Vear 4th Vear 5th Vear 6th Vear 7th Vear 

0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 

0.00% 33.33% 33.33% 33.33% 33.33% 33.33% 

33.33% 33.33% 33.33% 33.33% 33.33% 33.33% 

100.00% 50.00% 50.00% 50.00% 50.00% 50.00% 

100.00% 100.00% 100.00% 100.00% 100.00% 100.00% 

0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 

100.00% 80.00% 60.00% 60.00% 60.00% 60.00% 

100.00% 100.00% 100.00% 100.00% 100.00% 

50.00% 50.00% 50.00% 50.00% 

58.33% 50.00% 41.66% 

87.50% 87.50% 

58.33% 

--- 2008 

...- 2009 

2010 

2011 

..... 2012 

--- 2013 

..... 2014 

..... 2015 

..... 2016 

2017 

..... 2018 

..... 2019 

8th Vear 

0.00% 

33.33% 

33.33% 

50.00% 

100.00% 

0.00% 

Source: YSU_IR_Datasets and O0S_ST_ACADEMIC_OUTCOME. Persistence means graduated or reta ined by the University 

to the next subsequent fall term. It does NOT indicate a continuation in the entering college or major. Note: numbers of 

first-time, full -time bache lor's degree-seeking international undergraduates are typica lly small. Therefore, persistence 

rate percentages may yield significant changes from one fall term to the next. 
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VSU's First-Time, Full-Time 

Bachelor's Degree Seeking 
Persistence through Eight Years After Entrance 

Entering College: Creative Arts & Communication 

2nd Year 3rd Year 4th Year 5th Year 6th Year 7th Year 8th Year 

Subsequent Fa 11 Term 

2nd Vear 3rd Vear 4th Vear 5th Vear 6th Vear 7th Vear 

71.74% 53.80% 49.45% 44.56% 41.84% 39.67% 

67.28% 52.53% 45.62% 41.94% 41.01% 40.10% 

64.25% 45.81% 39.67% 36.31% 35.19% 32.96% 

65.31% 56.12% 47.96% 43.37% 42.35% 39.28% 

64.33% 52.23% 49.68% 49.05% 44.58% 42.67% 

66.88% 49.68% 45.23% 38.21% 33.12% 34.39% 

68.97% 52.41% 48.28% 42.76% 43.44% 40.00% 

70.99% 61.11% 51.85% 48.76% 46.30% 

80.86% 66.05% 58.03% 50.61% 

69.51% 63.41% 57.32% 

70.99% 61.11% 

83.21% 

..... 2008 

2009 

2010 

2011 

..... 2012 

..... 2013 

..... 2014 

..... 2015 

-e- 2017 

..... 2018 

8th Vear 

38.58% 

39.17% 

30.73% 

38.26% 

44.59% 

33.12% 

Source : YSU_IR_Datasets and ODS_ST_ACADEMIC_OUTCOME. Persistence means graduated or retained by the Unive rsity 

to the next subsequent fa ll term. It does NOT indicate a cont inuation in the entering college or major. 
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2008 

2009 

2010 

2011 
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2013 

2014 

2015 

2016 

2017 

2018 

2019 

YSU's First-Time, Full-Time 

Minority 
Bachelor's Degree Seeking 

Persistence through Eight Years After Entrance 
Entering College: Creative Arts & Communication 

2nd Year 3rd Year 4th Year 5th Year 6th Year 7th Year 8th Year 

Subsequent Fa 11 Term 

2nd Year 3rd Year 4th Year 5th Year 6th Year 7th Year 

61.29% 29.03% 32.26% 19.35% 12.91% 12.90% 

65.45% 45.45% 32.73% 21.82% 21.82% 23.63% 

43.48% 10.87% 10.87% 8.69% 10.87% 4.35% 

42.55% 29.79% 23.40% 17.02% 19.15% 14.90% 

36.36% 33.33% 27.27% 27.27% 27.27% 24.24% 

47.37% 31.58% 23.68% 23.68% 15.79% 18.42% 

55.17% 31.03% 24.14% 17.24% 17.24% 17.24% 

69.70% 48.48% 36.36% 27.27% 30.30% 

68.97% 55.17% 44.83% 27.58% 

44.00% 40.00% 40.00% 

66.67% 56.66% 

65.22% 

...... 2008 

...... 2009 

2010 

2011 

...... 2012 

...... 2013 

...... 2014 

...... 2015 

...... 2016 

..... 2017 

..... 2018 

..... 2019 

8th Year 
9.68% 

21.82% 

4.35% 

17.03% 

24.24% 

18.42% 

Source : YSU_IR_Oatase ts and 00S_ST_ACAOEMIC_OUTCOME. Persistence means graduated from YSU or retained by the 

University to the next subsequent fall term. It does NOT indicate a continuation in the entering college or major. 

Minorities =American Indian, Asian, Black, Hawaiian, or Hispanic. 
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Fall 
2008 

2009 

2010 

2011 

2012 

2013 

2014 

2015 

2016 

2017 

2018 

2019 

YSU's First-Time, Full-Time 
International 

Bachelor's Degree Seeking 

Persistence through Eight Years After Entrance 
Entering College: Creat ive Arts & Communication 

2nd Year 3rd Year 4th Year 5th Year 6th Year 7th Year 8th Year 

Subsequent Fal l Term 

2nd Year 3rd Year 4th Year 5th Year 6th Year 7th Year 
N/A N/A N/A N/A N/A N/A 
N/A N/A N/A N/A N/A N/A 
N/A N/A N/A N/A N/A N/A 
N/A N/A N/A N/A N/A N/A 

0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 

N/A N/A N/A N/A N/A N/A 
N/A N/A N/A N/A N/A N/A 
N/A N/A N/A N/A N/A 

100.00% 0.00% 0.00% 0.00% 

66.67% 66.67% 66.67% 

66.67% 33.33% 

100.00% 

-... 2008 

2009 

2010 

2011 

-... 2012 

..... 2013 

..... 2014 

..... 2015 

..... 2016 

..... 2018 

8th Year 
N/A 
N/A 
N/A 
N/A 

0.00% 

N/A 

Source: YSU_IR_Da ta sets and 00S_ST_ACADEMIC_OUTCOME. Persistence means graduated or reta ined by the University 

to the next subsequent fall term. It does NOT indicate a continua t ion in the entering college or major . Note: numbers of 

first-time, full -time bachelor's degree-seeking interna t ional undergraduates are typically small. Therefore, persistence 

rate percenta ges may yie ld s igni fi ca nt cha nges from one fa ll term to th e next. 

N/A- not applicable due to no e nrol lme nt in this classification . 
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2008 
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2010 

2011 

2012 

2013 

2014 

2015 

2016 

2017 

2018 

2019 

YSU's First-Time, Fu ll-Time 
Bachelor's Degree Seeking 

Persist ence through Eight Years After Entrance 
Entering College: Liberal Arts & Social Science 

2nd Year 3rd Year 4th Year 5th Year 6th Year 7th Year 8th Year 

Subsequent Fa 11 Term 

2nd Year 3rd Year 4th Year 5th Year 6th Year 7th Year 

62.90% 46.77% 41.61% 39.04% 35.16% 33.23% 

62.90% 45.70% 39.25% 37.37% 33.87% 30.65% 

60.11% 42.74% 39.60% 35.90% 33.05% 32.48% 

67.86% 51.95% 44.15% 39.61% 37.99% 36.37% 

62.37% 46.44% 38.98% 35.59% 34.23% 31.19% 

64.85% 50.21% 43.52% 38.91% 37.24% 36.41% 

70.62% 62.71% 52.54% 48.58% 46.89% 46.33% 

74.09% 65.28% 60.10% 52.85% 50.77% 

74.23% 62.38% 55.67% 54.12% 

74.10% 66.14% 60.16% 

70.83% 57.55% 

66.67% 

--- 2008 

2009 

2010 

2011 

--- 2012 

....- 2013 

....- 2014 

....- 2015 

....- 2016 

2017 

....- 2018 

....-2019 

8th Year 

34.51% 

31.45% 

31.90% 

35.07% 

31.19% 

36.82% 

Source: YSU_IR_Datasets and ODS_ST_ACADEMIC_OUTCOME. Persiste nce means graduated or retained by the University 

to the next subsequent fall term. It does NOT indicate a continuation in the entering college or major. 
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2008 
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2015 

2016 

2017 

2018 

2019 

YSU's First-Time, Full-Time 

Minority 
Bachelor's Degree Seeking 

Persistence t hrough Eight Years After Entrance 
Entering Co llege: Liberal Arts & Social Science 

2nd Year 3rd Year 4th Year 5th Year 6th Year 7th Year 8th Year 

Subsequent Fall Term 

2nd Year 3rd Year 4th Year 5th Year 6th Year 7th Year 
48.44% 23.44% 20.31% 14.07% 12.50% 10.94% 

52.81% 38.20% 33.71% 28.09% 22.47% 19.10% 

54.65% 26.74% 23.26% 19.77% 15.11% 12.79% 

59.55% 35.96% 24.72% 17.98% 15.73% 15.73% 

53.57% 30.95% 16.67% 15.47% 13.09% 10.71% 

57.97% 36.23% 27.54% 23.19% 18.84% 15.94% 

68.00% 44.00% 36.00% 40.00% 36.00% 40.00% 

61.29% 54.84% 48.39% 48.39% 48.39% 

60.00% 51.43% 37.14% 40.00% 

81.48% 70.37% 59.26% 

56.45% 43.55% 

51.67% 

-e- 2008 

2009 

2010 

2011 

-e- 2012 

-e- 2013 

-e- 2014 

-e- 2015 

-e- 2016 

..... 2017 

-e- 2018 

...... 2019 

8th Year 

10.94% 

20.22% 

12.79% 

15.73% 

11.90% 

17.39% 

Source: YSU_IR_Da tasets and ODS_ST_ACADEMIC_OUTCOME. Persistence mea ns graduated from YSU or retained by the 

University to the next subsequent fa ll term. It does NOT indica te a continuation in the entering college or major. 

Minorit ies =Amer ican Indian, As ian, Black, Hawai ian, or Hispanic. 
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Fall 
2008 

2009 

2010 

2011 

2012 

2013 

2014 

2015 

2016 

2017 

2018 

2019 

YSU's First-Time, Full-Time 
International 

Bachelor's Degree Seeking 
Persistence through Eight Years After Entrance 
Entering College: liberal Arts & Social Science 

2nd Year 3rd Year 4th Year 5th Year 6th Year 7th Year 8th Year 

Subsequent Fall Term 

2nd Year 3rd Year 4th Year 5th Year 6th Year 7th Vear 

100.00% 100.00% 100.00% 100.00% 100.00% 100.00% 

100.00% 0.00% 100.00% 100.00% 100.00% 100.00% 

100.00% 100.00% 100.00% 100.00% 100.00% 100.00% 

N/A N/A N/A N/A N/A N/A 
100.00% 100.00% 100.00% 100.00% 100.00% 100.00% 

100.00% 100.00% 100.00% 100.00% 100.00% 100.00% 

100.00% 100.00% 100.00% 100.00% 100.00% 100.00% 

66.67% 66.67% 66.67% 66.67% 33.33% 

100.00% 100.00% 100.00% 100.00% 

50.00% 50.00% 50.00% 

75.00% 50.00% 

66.67% 

~ 2008 

~ 2009 

2010 

2011 

~ 2012 

~ 2013 

~ 2014 

~ 2015 

~ 2016 

~ 2017 

~ 2018 

~2019 

8th Year 
100.00% 

100.00% 

100.00% 

N/A 
100.00% 

100.00% 

Source: YSU_IR_Datasets and 0 0S_ST_ACADEMIC_OUTCOME. Persistence means graduated or retained by t he University 

to the next subsequent fa ll term. It does NOT indicate a continuation in the entering college or major. Note: numbers of 

fi rst-time, full-t ime bachelor's degree-seeking internationa l undergraduates are typica lly small. Therefore, persis tence 

rate percentages may yield significant changes from one fa ll term to t he next. 

N/A - not applicable due to no enrollment in this classifica tion. 
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Fall 
2008 

2009 

2010 

2011 

2012 

2013 

2014 

2015 

2016 

2017 

2018 

2019 

YSU's First-Time, Full-Time 

Bachelor's Degree Seeking 
Persistence through Eight Years After Entrance 

Entering College: Health & Human Services 

• 
2nd Year 3rd Year 4th Year 5th Year 6th Year 7th Year 8th Year 

Subsequent Fa 11 Term 

2nd Year 3rd Year 4th Year 5th Year 6th Year 7th Year 
66.67% 51.69% 44.51% 40.51% 39.03% 37.34% 

65.31% 48.51% 39.72% 37.05% 34.54% 30.76% 

61.74% 43.91% 38.11% 34.93% 33.47% 33.48% 

65.00% 50.00% 43.50% 39.17% 37.16% 34.17% 

63.27% 49.21% 43.41% 40.24% 37.43% 36.03% 

68.67% 54.78% 48.22% 45.78% 43.71% 43.52% 

73.32% 62.18% 57.08% 52.43% 50.35% 50.35% 

71.08% 58.52% 52.69% 48.43% 45.74% 

72.31% 58.65% 53.27% 50.19% 

75.10% 65.29% 57.26% 

72.28% 56.46% 

72.71% 

-.- zoos 
2009 

2010 

2011 

...- 2012 

...- 2013 

...- 2014 

...- 2015 

...- 2016 

..... 2017 

..... 2018 

-.-2019 

8th Year 
36.71% 

30.61% 

32.89% 

33.67% 

36.03% 

41.84% 

Source: YSU_IR_Datasets and ODS_ST_ACADEMIC_OUTCOME. Persistence means graduated or retained by the University 

to the next subsequent fall te rm. It does NOT indicate a continuation in the entering college or maj or. 
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Fall 

2008 

2009 

2010 

2011 

2012 

2013 

2014 

2015 

2016 

2017 

2018 

2019 

YSU's First-Time, Full-Time 
Minority 

Bachelor's Degree Seeking 

Persistence through Eight Years After Entrance 
Entering College: Health & Human Services 

2nd Year 3rd Year 4th Year 5th Year 6th Year 7th Year 8th Year 

Subsequent Fa 11 Term 

2nd Year 3rd Year 4th Year 5th Year 6th Year 7th Year 

53.70% 32.41% 29.63% 23.14% 20.37% 17.59% 

55.49% 31.10% 21.95% 18.29% 15.86% 10.37% 

47.09% 23.32% 15.25% 15.25% 13.90% 13.90% 

57.06% 37.65% 27.06% 22.35% 18.82% 14.12% 

51.20% 31.93% 22.89% 19.88% 16.87% 15.66% 

51.24% 36.36% 27.27% 24.80% 22.31% 20.66% 

59.21% 42.11% 35.53% 28.94% 26.31% 25.00% 

63.33% 53.33% 43.33% 40.00% 35.56% 

70.30% 51.49% 39. 60% 34.65% 

68.29% 54.88% 41.46% 

64.76% 42.86% 

64.10% 

....- 2008 

....- 2009 

2010 

2011 

....- 2012 

....- 2013 

....- 2014 

....- 2015 

....- 2016 

...- 2017 

....- 2018 

....-2019 

8th Year 

17.59% 

10.37% 

12.55% 

13.52% 

15.66% 

19.84% 

Source: YSU_IR_Da ta sets and 0 0 S_ST_ACADEMIC_OUTCOME. Persist ence means graduated from YSU or retained by the 

Universi ty to the next subsequent fa ll term. It does NOT indicate a continuat ion in the enteri ng college or major. 

Minorities =American Indian, Asian, Black, Hawai ian, or Hispanic. 
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Fall 

2008 

2009 

2010 

2011 

2012 

2013 

2014 

2015 

2016 

2017 

2018 

2019 

YSU's First-Time, Full-Time 

International 
Bachelor's Degree Seeking 

Persistence through Eight Years After Entrance 
Entering College: Health & Human Services 

2nd Year 3rd Year 4th Year 5th Year 6th Year 7th Year 8th Year 

Subsequent Fa II Term 

2nd Year 3rd Year 4th Year 5th Year 6th Year 7th Year 

100.00% 100.00% 100.00% 100.00% 100.00% 100.00% 

100.00% 100.00% 100.00% 100.00% 100.00% 100.00% 

100.00% 100.00% 100.00% 100.00% 100.00% 100.00% 

N/A N/A N/A N/A N/A N/A 
100.00% 100.00% 100.00% 75.00% 75.00% 75.00% 

100.00% 100.00% 100.00% 100.00% 100.00% 100.00% 

100.00% 100.00% 100.00% 100.00% 100.00% 100.00% 

100.00% 100.00% 100.00% 100.00% 100.00% 

100.00% 50.00% 50.00% 50.00% 

40.00% 40.00% 20.00% 

100.00% 75.00% 

75.00% 

..... 2008 

- 2009 

2010 

2011 

..... 2012 

....... 2013 

....... 2014 

....... 2015 

....... 2016 

....... 2017 

....... 2018 

....... 2019 

8th Year 

100.00% 

100.00% 

100.00% 

N/A 
75.00% 

100.00% 

Source: YSU_IR_Datasets and ODS_ST_ACADEMIC_OUTCOME. Persis tence means graduated or retained by the University 

to the next subsequent fa ll term. It does NOT indicate a continuation in the entering college or major. Note: numbers of 

first-time, full -time bachelor's degree -seeking internat ional undergraduates are typically small. Therefore, persistence 

rate percentages may yield significant changes from one fa ll te rm to the next. 

N/A-not applicable due to no enrollment in this classification. 
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Fall 

2008 

2009 

2010 

2011 

2012 

2013 

2014 

2015 

2016 

2017 

2018 

2019 

YSU's First-Time, Fu ll-Time 
Bachelor's Degree Seeking 

Persist ence through Eight Years After Ent rance 
Entering College: Science, Technology, Engineering & Mathemat ics 

2nd Year 3rd Year '1th Year 5th Year 6th Year 7th Year 8th Year 

Subsequent Fall Term 

2nd Year 3rd Year 4th Year 5th Vear 6th Year 7th Year 

78.77% 65.19% 60.25% 53.09% 50.12% 49.14% 

76.89% 63.50% 57.23% 55.73% 52.49% 50.11% 

71.43% 60.61% 54.12% 49.14% 47.40% 47.40% 

76.29% 64.33% 58.35% 53.40% 52.99% 51.14% 

79.41% 65.97% 59.45% 59.03% 56.31% 56.09% 

76.83% 65.63% 59.27% 57.34% 53.48% 52.13% 

76.47% 65.58% 61.44% 57.08% 54.68% 53.59% 

78.13% 67.40% 58.85% 55.27% 52.68% 

78.15% 67.73% 60.84% 57.98% 

79.81% 67.92% 63.38% 

79.74% 69.61% 

81.73% 

....- 2008 

....- 2009 

2010 

2011 

....- 2012 

....- 2013 

..... 2014 

....,. 2015 

..... 2016 

..... 2017 

..... 2018 

..... 2019 

8th Vear 
47.90% 

49.68% 

45.68% 

49.69% 

54.41% 

51.55% 

Source: YSU_IR_Datasets and ODS_ST_ACADEMIC_OUTCOME. Persistence means graduated or retained by the University 

to the next subsequent fall term. It does NOT indicate a continuation in the entering college or major. 
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Fall 

2008 

2009 

2010 

2011 

2012 

2013 

2014 

2015 

2016 

2017 

2018 

2019 

YSU's First-Time, Full-Time 

Minority 
Bachelor's Degree Seeking 

Persistence through Eight Years After Entrance 
Entering College: Science, Technology, Engineering & Mathematics 

• 

2nd Year 3rd Year 4th Year 5th Year 6th Year 7th Year 8th Year 

Subsequent Fa ll Term 

2nd Year 3rd Year 4th Year 5th Year 6th Year 7th Year 
69.39% 38.78% 32.65% 28.57% 24.49% 26.53% 

50.70% 42.25% 36.62% 30.98% 28.17% 25.35% 

53.26% 41.30% 33.70% 28.26% 27.17% 25.00% 

57.35% 41.18% 36.76% 30.88% 30.89% 26.47% 

68.29% 53.66% 47.56% 45.12% 41.46% 41.46% 

61.43% 44.29% 34.29% 34.29% 28.58% 27.14% 

65.31% 46.94% 42.86% 38.78% 30.61% 34.69% 

63.01% 56.16% 47.95% 38.36% 32.88% 

70.69% 56.90% 50.00% 44.83% 

64.06% 48.44% 43.76% 

67.06% 56.47% 

73.24% 

-... 2008 

2009 

2010 

2011 

-.- 2012 

-.- 2013 

-.- 2014 

-.- 2015 

-.- 2016 

--- 2017 

-.- 2018 

_.,.. 2019 

8th Year 

26.53% 

23.95% 

20.65% 

26.47% 

39.03% 

27.14% 

Source: YSU_IR_Datasets and ODS_ST_ACADEMIC_OUTCOME. Persistence means graduated from YSU or retained by the 

University to the next subsequent fa ll term. It does NOT indicate a continuation in the entering college or major. 

Minori t ies =America n Indian, Asian, Black, Hawai ian, or Hispanic. 
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Fall 

2008 

2009 

2010 

2011 

2012 

2013 

2014 

2015 

2016 

2017 

2018 

2019 

YSU's First-Time, Full-Time 
lnternat ion al 

Bachelor's Degree Seeking 
Persistence through Eight Years After Entrance 

Entering College: Science, Technology, Engineering & Mathematics 

2nd Year 3rd Year 4th Year 5th Year 6th Year 7th Year 8th Year 

Subsequent Fa 11 Term 

2nd Year 3rd Year 4th Year 5th Year 6th Year 7th Year 

0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 

50.00% 25.00% 25.00% 25.00% 25.00% 50.00% 

100.00% 100.00% 100.00% 100.00% 100.00% 100.00% 

100.00% 50.00% 50.00% 50.00% 50.00% 50.00% 

100.00% 50.00% 50.00% 50.00% 50.00% 50.00% 

66.67% 66.67% 66.67% 66.67% 66.67% 50.00% 

91.67% 83.33% 83.33% 75.00% 75.00% 75.00% 

85.71% 71.43% 64.28% 64.28% 64.28% 

62.50% 62.50% 50.00% 50.00% 

85.42% 71.88% 66.67% 

97.06% 94.12% 

50.00% 

..,... 2008 

..... 2009 

2010 

2011 

..... 2012 

..... 2013 

..... 2014 

..... 2015 

..... 2016 

-e- 2017 

..... 2018 

-+- 2019 

8th Year 

0.00% 

50.00% 

100.00% 

50.00% 

50.00% 

50.00% 

Source: YSU_IR_Datasets and ODS_ST_ACADEMIC_OUTCOME. Persistence means gradua ted or retained by the Universi ty 

to the next subsequent fa ll term. It does NOT indicate a continuation in the enteri ng college or major. Note: numbers of 

fi rst-t ime, full -t ime bachelor's degree -seeking internationa l undergraduates are typica lly small. Therefore, persistence 

rate percentages may yie ld significa nt changes from one fa ll te rm to the next. 



4-yr and 6-yr Graduation Rates for Entering Cohorts 2009-2014 
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4-Yr and 6-Yr Graduation Rates for 

Cohorts Entering 2009 through 2014 

First-Time, Full-Time 

Bachelor's Degree Seeking Undergraduates 

• • • • 
• • • 

.______. 
2010 2011 2012 2013 2014 

Entering Fall Term 

...,_Four-Year 

Six-Year 

4-Yr Gra d Rate 1-Yr Difference{%) 4-Yr Grad Rate 5-Yr Difference {%) 

2013 17.13% 2009 10.43%1 
2014 24.71% 7.58% 2014 24.71%1 14.28% 

6-Yr Grad Rate 1-Yr Difference{%) 6-Yr Grad Rate 5-Yr Difference (%) 

2013 40.48% 20091 30.78% 

2014 47.10% 6.62% 20141 47.10% 16.32% 

Source: YSU's IPEDS Graduation Rates survey responses. 

2009 2010 2011 2012 2013 2014 
Four-Year 10.43% 10.72% 13.74% 12.96% 17.13% 24.71% 
Six-Year 30.78% 31.16% 34.94% 37.14% 40.48% 47.10% 

Bachelor's seekers earning bachelor's degrees 
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2009 

College of Degree 

Business Admin . 

Creative Arts & Comm. 

Education 

Health & Human Svcs . 

Liberal Arts & Social Sc. 

Sci, Tech, Engr. & Math 

4-Yr Graduation Rates for 

Cohorts Entering 2009 through 2014 

First-Time, Full-Time 
Bachelor's Degree Seeking Undergraduates 

by Entering College 

2010 2011 2012 

Entering Fall Term 

2013 

_._Bus Four-Year _._CA&C Four-Year - Educ Four-Year 

_._H&HS Four-Year LA&SS Four-Year - STE&M Four-Year 

2014 

One-Year Difference Five-Year Difference 

by Entering Cohort by Entering Cohort 

2013 2014 % 2009 2014 

17.57% 29.36% 11.79% 8.43% 29.36% 

14.20% 14.47% 0.27% 9.04% 14.47% 

11.67% 24.62% 12.95% 5.92% 24.62% 

14.13% 20.18% 6.05% 7.31% 20.18% 

11.84% 20.71% 8.87% 7.96% 20.71% 

24.56% 30.97% 6.41% 19.96% 30.97% 

So urce: YSU's IPEDS Graduation Rates survey responses. 

Four-Year Graduation Rates by Entering Fall Cohort 

Entering College 2009 2010 2011 2012 2013 

Business Administration 8 .43% 13.19% 11.50% 12.50% 17.57% 

Creative Arts & Comm. 9 .04% 8.06% 10.70% 5.71% 14.20% 

Education 5.92% 5.24% 13.10% 10.86% 11.67% 

Health & Human Services 7.31% 6.26% 8.60% 9.32% 14.13% 

Liberal Arts & Social Sci. 7.96% 10.34% 9.90% 8.07% 11.84% 

Sci, Tech, Engr. & M ath 19.96% 20.23% 24.40% 22.96% 24.56% 

Bachelor's seekers earning bachelor's degrees 

% 

20.93% 

5.43% 

18.70% 

12.87% 

12.75% 
11.01% 

2014 
29.36% 

14.47% 

24.62% 

20.18% 

20.71% 

30.97% 
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2009 
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Education 

Health & Human Svcs. 

Liberal Arts & Social Sc. 

Sci, Tech, Engr. & Math 

6-Yr Graduation Rates for 

Cohorts Entering 2009 through 2014 
First-Time, Full-Time 

Bachelor's Degree Seeking Undergraduates 
by Entering College 

2010 2011 2012 

Entering Fal l Term 

2013 

-e-Bus Six-Year 

-e-H&HS Six-Year 

-e-cA&C Six-Year 

LA&SS Six-Year 

..... Educ Six-Year 

_,._STE&M Six-Year 

2014 

One-Year Difference Five-Year Difference 

by Entering Cohort by Entering Cohort 

2013 2014 % 2009 2014 
38.91% 49.79% 10.88% 33.75% 49.79% 
34.66% 34.87% 0.21% 29.41% 34.87% 
42.78% 56.15% 13.37% 32.59% 56.15% 
37.36% 45.07% 7.71% 24.84% 45.07% 
30.70% 37.28% 6.58% 22.36% 37.28% 
49.12% 52.27% 3.15% 42.58% 52.27% 

Source: YSU's IPEDS Graduat ion Rates survey respon ses. 

Six-Year Graduation Rates by Entering Fall Cohort 

Entering College 2009 2010 2011 2012 2013 
Business Administration 33.75% 32.76% 27.50% 40.76% 38.91% 
Creative Arts & Comm. 29.41% 26.88% 31.80% 34.29% 34.66% 
Education 32.59% 34.96% 41.60% 38.29% 42.78% 
Health & Human Services 24.84% 26.83% 28.80% 31.36% 37.36% 
Liberal Arts & Social Sci. 22.36% 27.05% 27.20% 26.32% 30.70% 
Sci, Tech, Engr. & Math 42.58% 39.10% 48.20% 48.77% 49.12% 

Bachelor's seekers earning bachelor's degrees 

% 

16.04% 

5.46% 

23.56% 

20.23% 

14.92% 

9.69% 

2014 
49.79% 

34.87% 

56.15% 

45.07% 

37.28% 
52.27% 
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4-Yr and 6-Yr Graduation Rates for 

Cohorts Entering 2009 through 2014 
First-Time, Full-Time 

Bachelor's Degree Seeking Minority Undergraduates 

.~ • "' • ~ Four-Year 
:i • • -0 
~ 10% • • • ...,_Six-Year 
t9 • • 0% 

2009 2010 2011 2012 2013 2014 

En tering Fall Term 

4-Yr Grad Rate 1-Yr Difference{%) 4-Yr Grad Rate 5-Yr Difference(%) 

2013 8.18% 2009 5.92% 

2014 12.96% 4.78% 2014 12.96% 7.04% 

6-Yr Grad Rate 1-Yr Difference{%) 6-Yr Grad Rate 5-Yr Difference(%) 

2013 20.72%1 20091 13.74%1 

2014 28.74%1 8.02% 20141 28.74%1 15.00% 

Source: YSU's IPEDS Graduation Rates survey responses. Minority includes: American Indian, Asian, 

Black, Hawaiian, and Hispanic. 

2009 2010 2011 2012 2013 2014 

Four-Year 5.92% 4.42% 4.75% 7.02% 8.18% 12.96% 

Six-Year 13.74% 12.62% 14.45% 19.01% 20.72% 28.74% 

Bachelor's seekers earning bachelor's degrees 
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4-Yr Graduation Rates for 
Cohorts Entering 2009 through 2014 

First -Time, Full-Time 
Bachelor's Degree Seeking Minority Undergraduates 

by Entering College 

2010 2011 2012 2013 

Entering Fall Term 

Bus Four Year ,..._CA&C Four-Year ,..._Educ Four-Year 

,..._H&HS Four Year LA&SS Four-Year ...,_STE&M Four-Year 

2014 

One-Year Difference Five-Year Difference 

by Entering Cohort by Entering Cohort 

College of Degree 2013 2014 % 2009 
Business Adm in. 4.00% 12.50% 8.50% 2.86% 
Creative Arts & Comm . 2.56% 3.57% 1.01% 1.75% 
Education 7.41% 8.33% 0.92% 0.00% 
Health & Human Svcs. 3.36% 6.02% 2.66% 0.58% 
Liberal Arts & Social Sc. 5.80% 11.11% 5.31% 7.53% 
Sci, Tech, Engr. & Math 21.84% 27.69% 5.85% 21.05% 

Source: YSU's IPEDS Graduation Ra tes survey responses. M ino rity includes: America n Indian, Asia n, 

Black, Hawaiian, and Hispanic. 

2014 
12.50% 

3.57% 

8.33% 

6.02% 

11.11% 

27 .69% 

Four-Year Graduation Rates by Entering Fall Cohort 

Entering College 2009 2010 2011 2012 2013 
Business Administration 2.86% 4.40% 1.61% 0.00% 4.00% 
Creative Arts & Comm. 1.75% 1.96% 1.88% 2.70% 2.56% 
Education 0.00% 0.00% 2.27% 2.78% 7.41% 
Health & Human Services 0.58% 1.64% 2.19% 2.86% 3.36% 
Liberal Arts & Social Sci. 7.53% 4.30% 4.30% 1.19% 5.80% 
Sci, Tech, Engr . & Math 21.05% 13.64% 15.38% 24.53% 21.84% 

Bachelor's seekers earning bachelor's degrees 

% 

9.64% 

1.82% 

8.33% 

5.44% 

3.58% 

6.64% 

2014 
12.50% 

3.57% 

8.33% 

6.02% 

11.11% 

27.69% 
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2009 

6-Yr Graduation Rates for 
Cohorts Entering 2009 through 2014 

First-Time, Full-Time 
Bachelor's Degree Seeking M inority Undergraduates 

by Entering College 

20to 

...,._Bus Six-Year 

....,._H&HS Six-Year 

20.ll 2012 

Entering Fall Term 

....,._CA&C Six Year 

LA&SS Six-Year 

20!3 

...,._Educ Six-Year 

....,._STE&l'vl Six-Year 

2014 

One-Year Difference Five-Year Difference 

by Entering Cohort by Entering Cohort 

College of Degree 2013 2014 % 2009 

Business Admin. 22.00% 25.00% 3.00% 11.43% 

Creative Arts & Comm. 15.38% 14.29% -1.09% 17.54% 

Education 18.52% 41.67% 23.15% 5.26% 

Health & Human Svcs . 15.13% 21.69% 6.56% 6.43% 

Liberal Arts & Social Sc. 14.49% 25.93% 11.44% 13.98% 

Sci, Tech, Engr. & Math 35.63% 44.62% 8.99% 29.47% 

Source: YSU's IPEDS Graduation Rates survey responses. Minority includes: American Indian, Asian, 

Black, Hawaiian, and Hispanic. 

2014 
25.00% 

14.29% 

41.67% 

21.69% 
25.93% 

44.62% 

Six-Year Graduation Rates by Entering Fall Cohort 

Entering College 2009 2010 2011 2012 2013 

Business Administration 11.43% 13.19% 9.68% 15.22% 22.00% 

Creative Arts & Comm. 17.54% 3.92% 7.55% 16.22% 15.38% 

Education 5.26% 13.33% 15.90% 8.33% 18.52% 

Health & Human Services 6.43% 9.43% 9.84% 14.86% 15.13% 

Liberal Arts & Social Sci. 13.98% 13.98% 11.83% 9.52% 14.49% 

Sci, Tech, Engr. & Math 29.47% 21.82% 32.97% 39.62% 35.63% 

Bachelor's seekers earning bachelor's degrees 

% 

13.57% 
-3.25% 

36.41% 
15.26% 

11.95% 

15.15% 

2014 
25.00% 

14.29% 

41.67% 

21.69% 
25.93% 

44.62% 
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4-Yr and 6-Yr Graduation Rates for 
Cohorts Entering 2009 through 2014 

First-Time, Full-Time 
Bachelor's Degree Seeking International Undergraduates 

2009 2010 2011 2012 2013 2014 

Entering Fall Term 

......,Four-Year 

Six-Year 

4-Yr Grad Rate 1-Yr Difference(%) 4-Yr Grad Rate 5-Yr Difference(%) 

20131 27.27%1 2009 0.00% 

20141 52.17%1 24.90% 2014 52.17% 52.17% 

6-Yr Grad Rate 1-Yr Difference(%) 6-Yr Grad Rate 5-Yr Difference(%) 

2013 63.64% 20091 45.45%1 
2014 78.26% 14.62% 20141 78.26%1 32.81% 

Source: YSU's IPEDS Graduation Rates survey responses. Note: numbers of first-time, full-time bachelor's 

degree seeking international undergraduates are typically small. Therefore, graduation rate percentages 

may yield significant changes from one entering fall term to the next. 

2009 2010 2011 2012 2013 2014 
Four-Year 0.00% 57.14% 50.00% 27.27% 27.27% 52.17% 

Six-Year 45.45% 71.43% 50.00% 45.45% 63.64% 78.26% 

Bachelor's seekers earning bachelor's degrees 
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4-Yr Graduation Rates for 
Cohorts Entering 2009 t hrough 2014 

First-Time, Full-Time 
Bachelor's Degree Seeking International Undergraduates 

by Entering College 

2009 2010 20ll 2012 2013 

Entering Fall Term 

,.._Bus Four-Year ,.._CA&C Four-Year ,.._Educ Four-Year 

,.._H&HS Four-Year LA&SS Four-Year ,.._STE&M Four-Year 

2014 

One-Vear Difference Five-Vear Difference 

by Entering Cohort by Entering Cohort 

College of Degree 2013 2014 % 2009 2014 

Business Admin . 50.00% 60.00% 10.00% 0.00% 60.00% 

Creative Arts & Comm. N/A N/A N/A N/A N/A 
Education N/A 100.00% N/A N/A 100.00% 

Health & Human Svcs. 0.00% 50.00% 50.00% 0.00% 50.00% 

Libera l Arts & Social Sc. 0.00% 0.00% 0.00% 0.00% 0.00% 

Sci, Tech, Engr. & Math 33.33% 50.00% 16.67% 0.00% 50.00% 

Source: YSU's IPEDS Graduation Rates survey responses. Note: numbers of first-time, full-time bachelor's 

degree seeking international undergraduates are typically small. Therefore, graduation rate percentages 

may yield significant changes from one entering fall term to the next. 

Four-Vear Graduation Rates by Entering Fall Cohort 

Entering College 2009 2010 2011 2012 2013 

Business Administration 0.00% 0.00% 50.00% 50.00% 50.00% 

Creative Arts & Comm. N/A N/A N/A 0.00% N/A 

% 

60.00% 

N/A 
N/A 

50.00% 

0.00% 

50.00% 

2014 
60.00% 

N/A 

Education N/A N/A N/A N/A N/A 100.00% 

Health & Human Services 0.00% 100.00% N/A 25.00% 0.00% 50.00% 

Liberal Arts & Social Sci. 0.00% 100.00% N/A 100.00% 0.00% 0.00% 

Sci, Tech, Engr. & Math 0.00% 100.00% 50.00% 0.00% 33.33% 50.00% 

Bachelor's seekers earning bachelor's degrees 
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6-Yr Graduation Rates for 
Cohorts Entering 2009 through 2014 

First-Time, Full-Time 
Bachelor's Degree Seeking International Undergraduates 

by Entering College 

2009 2010 2011 2012 2013 2014 

College of Degree 

Business Ad min. 

Creative Arts & Comm. 

Education 

Health & Human Svcs. 

liberal Arts & Social Sc. 

Sci, Tech, Engr. & Math 

_,._Bus Six Year 

_,._H&HS Six-Year 

Entering Fall Term 

_,._CA&C Six-Year 

LA&SS Six-Year 

One-Year Difference 

by Entering Cohort 

2013 2014 % 

50.00% 60.00% 10.00% 

N/A N/A N/A 
N/A 100.00% N/A 

100.00% 100.00% 0.00% 

100.00% 100.00% 0.00% 

50.00% 78.57% 28.57% 

_,._ Educ Six-Year 

-+-STE&M Six-Year 

Five-Year Difference 
by Entering Cohort 

2009 2014 
33.33% 60.00% 

N/A N/A 
N/A 100.00% 

66.67% 100.00% 

100.00% 100.00% 

25.00% 78.57% 

Source: YSU's IPEDS Graduation Rates survey responses. Note: numbers of first-time, full-time bachelor's 

% 

26.67% 

N/A 

N/A 

33.33% 

0.00% 

53.57% 

degree seeking international undergraduates are typically sma ll. Therefore, graduation rate percentages 

may yield significant changes from one entering fall term t o the next. 

Six-Year Graduation Rates by Entering Fall Cohort 
Entering College 2009 2010 2011 2012 2013 2014 
Business Administration 33.33% 33.33% 50.00% 100.00% 50.00% 60.00% 
Creative Arts & Comm. N/A N/A N/A 0.00% N/A N/A 
Education N/A N/A N/A N/A N/A 100.00% 
Health & Human Services 66.67% 100.00% N/A 25.00% 100.00% 100.00% 
Liberal Arts & Social Sci. 100.00% 100.00% N/A 100.00% 100.00% 100.00% 
Sci, Tech, Engr. & Math 25.00% 100.00% 50.00% 50.00% 50.00% 78.S7% 

Bachelor's seekers earning bachelor's degrees 



DEGREES AWARDED THROUGH 2019-20 

(ASSOCIATE'S DEGREE; BACHELOR'S DEGREE; MASTER'S DEGREE; DOCTORAL DEGREE) 

(LEVELS OF HONORS ASSOCIATED WITH DEGREE) 

(HONORS/SCHOLARS DEGREE) 
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YSU's Associate's Degrees Awarded 

July 1 through June 30 

• • • 
2015 16 2016-17 2017-18 

July 1 through June 30 

• ♦ 

2018-19 2019-20 

One-Year Difference(#) Five-Year Difference(#) 

2018-19 147\ 

2019-20 125\ -22 

2014-15\ 202 

2019-201 125 -77 

2014-15 2015-16 2016-17 2017-18 2018-19 2019-20 

# of Degrees 202 185 166 133 147 125 

Source: YSU Banner System. 
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2014-15 

College of Degree 

Business Admin. 

Health & Human Svcs. 

Liberal Arts & Social Sc. 

Sci, Tech, Engr. & Math 

College of Degree 

Business Administration 

Health & Human Services 

Liberal Arts & Social Sci. 

Sci, Tech, Engr. & Math 

Source: YSU Banner System. 

YSU's Associate's Degrees Awarded 
by College 

July 1 through June 30 

.. 
2015-16 2016-17 2017-18 

July 1 through June 30 

One-Year Difference 

2018-19 2019-20 

8 12 
41 34 
39 37 
59 42 

## 

4 
-7 
-2 

-17 

2018-19 2019-20 

BUS 

-+-HHS 

LASS 

-+-STEM 

Five-Year Difference 

2014-15 2019-20 ## 

13 12 -1 
71 34 -37 
47 37 -10 

71 42 -29 

Bachelor's Degrees Awarded July 1 through June 30 

2014-15 2015-16 2016-17 2017-18 2018-19 2019-20 

13 5 4 5 8 12 
71 67 51 38 41 34 
47 54 56 41 39 37 
71 59 55 49 59 42 



Associate's Degrees Awarded 
with Honors or High Honors 
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2014-15 2015-16 

Honors One-Year Difference {#) 

2018-191 19 

2019-201 18 

2016-17 2017-18 

July 1 through June 30 

-1 

High Honors One-Year Difference (#) 

2018-19 7 

2019-20 12 5 

2014-15 2015-16 2016-17 

Honors 21 20 18 

High Honors 12 13 21 

TOTAL 33 33 39 

2018-19 2019-20 

~ Honors 

..._High Honors 

Honors Five-Year Difference(#) 

2014-15 21 

2019-20 18 -3 

High Honors Five-Year Difference(#) 

2014-15 12 

2019-20 12 0 

2017-18 2018-19 2019-20 
21 19 18 

17 7 12 

38 26 30 

Source : YSU Banner System. High Honors = Graduating GPA of 3.7 or higher. Honors = Graduat ing GPA of less 

than 3.7 but not less than 3.4. 
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2014-15 

College of Degree 

Business Admin. 

Health & Human Svcs. 

Liberal Arts & Social Sc. 

Sci, Tech, Engr. & Math 

YSU's Associate 's Degrees with Honors 

by College 

July 1 through June 30 

... 
2015-16 2016-17 2017-18 2018-19 

Ju ly 1 through June 30 

One-Year Difference 

2019-20 

BUS 

~ HHS 

LASS 

~ STEM 

Five-Year Difference 

2018-19 2019-20 # 2014-15 2019-20 
2 2 0 1 2 

4 5 1 7 5 

7 5 -2 8 5 

6 6 0 5 6 

# 

1 

-2 

-3 

1 

College of Degree 2014-15 2015-16 2016-17 2017-18 2018-19 2019-20 
Bu siness Administration 1 0 0 0 2 

Health & Human Services 7 8 3 3 4 

Liberal Arts & Social Sci. 8 4 6 12 7 
Sci, Tech, Engr. & Math 5 8 9 6 6 

Source: YSU Banner System. High Honors= Graduating GPA of 3.7 or higher. Honors = Graduating GPA of less 

than 3.7 but not less than 3.4. 
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2014-15 

College of Degree 

Business Admin. 
Health & Huma n Svcs. 
Liberal Arts & Social Sc. 

Sci, Tech, Engr. & Math 

YSU's Associate's Degrees with Honors 

by College 

• 2015-16 

July 1 through June 30 

• 2016-17 • 2017-18 

July 1 through June 30 

One-Vear Difference 

2018-19 

• 
2019-20 

..,._BUS 

..,._HHS 

LASS 

Five-Year Difference 

2018-19 2019-20 # 2014-15 2019-20 

2 2 0 1 2 

4 5 1 7 5 

7 5 -2 8 5 

6 6 0 5 6 

# 

1 

-2 

-3 

1 

College of Degree 2014-15 2015-16 2016-17 2017-18 2018-19 2019-20 

Business Administration 1 0 0 0 2 

Hea lth & Hu man Services 7 8 3 3 4 

Liberal Arts & Social Sci. 8 4 6 12 7 

Sci, Tech, Engr. & Math 5 8 9 6 6 

Source: YSU Banner System. High Honors= Graduating GPA of 3.7 or higher. Honors = Graduating GPA of less 

than 3.7 but not less tha n 3.4. 
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2014-15 

College of Degree 

Business Admin. 

Health & Human Svcs. 

Liberal Arts & Social Sc. 

Sci, Tech, Engr. & Math 

College of Degree 

Business Administration 

Health & Human Services 

Liberal Arts & Social Sci. 
Sci, Tech, Engr. & Math 

YSU's Associate's Degrees w ith High Honors 

by College 

July 1 through June 30 

2015-16 2016 17 2017-18 2018-19 

July 1 through June 30 

2019-20 

..,._BUS 

..,._HHS 

LASS 

..,._STEM 

One-Year Difference Five-Year Difference 

2018-19 2019-20 # 2014-15 2019-20 # 

0 2 2 1 2 1 
2 3 1 8 3 -5 
3 3 0 0 3 3 
2 4 2 5 4 -1 

2014-15 2015-16 2016-17 2017-18 2018-19 2019-20 
1 0 1 1 0 2 
8 5 4 3 2 3 
0 0 10 5 3 3 
5 7 6 8 2 4 

Source: YSU Banner System. High Honors = Graduating GPA of 3.7 or higher. Honors = Graduating GPA of less 

than 3.7 but not less than 3.4. 



YSU's Bachelor's Degrees Awarded 

July 1 through June 30 
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20 14-15 2015-16 20 [6-17 2017- 18 2018-19 2019-20 

July 1 through June 30 

One-Year Difference(#) Five-Year Difference(#) 

2018-19 1,615 2014-1sl 1,6821 

2019-20 1,746 131 2019-201 1,146I 64 

2014-15 2015-16 2016-17 2017-18 2018-19 2019-20 

# of Degrees 1,682 1,632 1,730 1,608 1,615 1,746 

Source: YSU Banner System. 
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2014-15 

College of Degree 

Business Ad min. 

Creative Arts & Comm. 

Education 

Health & Human Svcs. 

Liberal Arts & Social Sc. 

Sci, Tech, Engr. & Math 

College of Degree 

Business Administration 

Creative Arts & Comm. 

Education 

Hea lth & Human Services 

Liberal Arts & Social Sci. 

Sci, Tech, Engr. & Math 

Source: YSU Banner System. 

YSU's Bachelor's Degrees Awarded 
by College 

July 1 through June 30 

2015-16 2016-17 2017-18 2018-19 

July 1 through June 30 

One-Year Difference 

2018-19 2019-20 # 

183 243 60 
131 150 19 
128 119 -9 
503 511 8 
230 302 72 

440 421 -19 

2019-20 

_,. BUS 

...,_CAC 

-+-EDUC 

...,_HHS 

LASS 

...,_STEM 

Five-Year Difference 

2014-15 2019-20 # 

224 243 19 
107 150 43 
171 119 -52 
534 511 -23 
290 302 12 
356 421 65 

Bachelor's Degrees Awarded July 1 through June 30 

2014-15 2015-16 2016-17 2017-18 2018-19 2019-20 

224 229 234 223 183 243 
107 121 147 117 131 150 
171 145 148 139 128 119 
534 529 541 524 503 511 
290 250 230 223 230 302 
356 358 430 382 440 421 



Bachelor's Degrees Awarded with Honors 
Summa Cum Laude, Magna Cum Laude, or Cum Laude 
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0 200 
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2014-15 2015-16 2016-17 2017-18 2018-19 

July 1 t hrough Jun e 30 

Summa Cum One-Year Difference (II) 

2018-191 2381 

2019-201 2711 33 

Magna Cum One-Year Difference (II) 

2018-191 1871 

2019-201 2261 39 

Cum Laude One-Year Difference {II) 

2018-191 2051 

2019-201 2421 37 

2014-15 2015-16 2016-17 

Summa Cum 211 198 242 

Magna Cum 197 178 209 

Cum Laude 226 202 222 

TOTAL 634 578 673 

2019-20 

- Summa Cum Laude 

...,_Magna Cum Laude 

Cum Laude 

Summa Cum Five-Year Difference (II) 

2014-151 2111 

2019-20 1 2711 60 

Magna Cum Five-Year Difference (II) 

2014-15 1 1971 

2019-201 226 1 29 

Cum Five-Year Difference {II) 

2014-151 2261 

2019·201 2427 16 

2017-18 2018-19 2019-20 

220 238 271 
192 187 226 

209 205 242 
621 630 739 

Source: YSU Banner System. Summa Cum Laude = Graduating GPA of 3.8 or higher. Magna Cum Laude = Graduating GPA of 

less than 3.8 but not less than 3.6. Cum Laude= Graduating GPA of less than 3.6 but not less than 3.4. 
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2014-15 

College of Degree 

Business Admin. 

Creative Arts & Comm. 

Educat ion 

Health & Human Svcs. 

Liberal Arts & Social Sc. 

Sci, Tech, Engr. & Math 

College of Degree 

Business Administ rat ion 

Creative Arts & Comm. 

Education 

Hea lth & Human Services 

Liberal Arts & Socia l Sci. 

Sci, Tech, Engr. & Math 

YSU's Bachelor's Degrees Cum Laude 
by College 

July 1 through June 30 

2015 16 2016-17 2017-18 2018-19 

July 1 through June 30 

2019 20 

BUS 

~ CAC 

~EDUC 

~ HHS 

LASS 

~STEM 

One-Year Difference Five-Year Difference 

2018-19 2019-20 # 2014-15 2019-20 # 

31 28 -3 32 28 -4 
16 34 18 12 34 22 
24 18 -6 30 18 -12 
47 78 31 56 78 22 

20 27 7 35 27 -8 
67 57 -10 61 57 -4 

2014-15 2015-16 2016-17 2017-18 2018-19 2019-20 
32 21 33 33 31 28 
12 14 21 13 16 34 
30 22 27 26 24 18 
56 60 57 60 47 78 
35 27 27 24 20 27 
61 58 57 53 67 57 

Source: YSU Banner System. Summa Cum Laude= Graduat ing GPA of 3.8 or higher. Magna Cum Laude = Graduating GPA of 

less than 3.8 but not less than 3.6. Cum Laude= Graduating GPA of less than 3.6 but not less than 3.4. 
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2014-15 

College of Degree 

Business Ad min. 
Creative Arts & Comm. 
Education 
Health & Human Svcs. 
Liberal Arts & Socia l Sc. 

Sci, Tech, Engr. & Math 

College of Degree 

Business Administration 

Creative Arts & Comm. 
Education 
Health & Human Services 
Liberal Arts & Social Sci. 

Sci, Tech, Engr. & Math 

YSU 's Bachelor's Degrees Magna Cum Laude 

by College 

July 1 through June 30 

2015-16 2016-17 2017-18 2018-19 

July l through June 30 

2019-20 

...... BUS 

-+-CAC 

-+- EDUC 

-+- HHS 

LASS 

-+-STEM 

One-Vear Difference Five-Vear Difference 

2018-19 2019-20 # 2014-15 2019-20 # 

29 31 2 18 31 13 

18 18 0 10 18 8 

24 20 -4 21 20 -1 

44 60 16 60 60 0 

24 34 10 41 34 -7 

48 63 15 47 63 16 

2014-15 2015-16 2016-17 2017-18 2018-19 2019-20 

18 29 27 27 29 31 

10 14 23 14 18 18 
21 32 26 28 24 20 

60 45 49 52 44 60 

41 20 22 22 24 34 

47 38 62 49 48 63 

Source: YSU Banner System. Summa Cum Laude = Graduating GPA of 3.8 or higher. Magna Cum Laude= Graduating GPA of 

less than 3.8 but not less than 3.6. Cum Laude= Graduating GPA of less than 3.6 but not less than 3.4. 
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2014-15 

College of Degree 

Business Adm in. 

Creative Arts & Comm. 

Education 

Health & Human Svcs. 

Liberal Arts & Social Sc. 

Sci, Tech, En gr. & M ath 

College of Degree 

Business Administration 

Creative Arts & Comm. 

Education 

Health & Human Services 

Liberal Arts & Social Sci. 

Sci, Tech, Engr. & Math 

YSU's Bachelor's Degrees Summa Cum Laude 
by College 

July 1 through June 30 

• .~ 
2015-16 2016-17 2017-18 2018-19 2019-20 

July 1 through June 30 

- BUS 

~ CAC 

~EDUC 

~ HHS 

LASS 

~ STEM 

One-Year Difference Five-Year Difference 

2018-19 2019-20 # 2014-15 2019-20 # 

34 36 2 21 36 15 
18 27 9 20 27 7 
36 35 -1 35 35 0 
43 60 17 40 60 20 
32 47 15 29 47 18 
75 66 -9 66 66 0 

2014-15 2015-16 2016-17 2017-18 2018-19 2019-20 
21 30 33 32 34 36 
20 16 23 15 18 27 
35 30 35 39 36 35 
40 36 39 38 43 60 
29 29 25 32 32 47 
66 57 87 64 75 66 

Source: YSU Banner System. Summa Cum Laude = Graduating GPA of 3.8 or higher. Magna Cum Laude = Graduating GPA of 

less than 3.8 but not less than 3.6. Cum Laude= Graduating GPA of less than 3.6 but not less than 3.4. 
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2014-15 

YSU 's Honors/ Scholars Degrees Awarded 

July 1 through June 30 

2015-16 2016-17 2017-18 

July 1 through June 30 

2018-19 2019·20 

One-Year Difference (If) Five-Year Difference (If) 

2018-19 103I 2014-15 50 

2019-20 1611 58 2019-20 161 111 

2014-15 2015-16 2016-17 2017-18 2018-19 2019-20 

It of Degrees so 46 75 35 103 

Source: YSU Banner System. 

Changes introduced in 2014 have resulted in a dramatic increase in the number of students entering into University 

Honors and Scholar programs. Because of this change, it is anticipated that the numbers of students earning an 

Honors diploma will increase overtime. Between 2017-18 and 2018-19, there has been nea rly a 200% increase in 

the t otal number of Honors diplomas awarded. 

161 
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2014-15 

College of Degree 

Business Admin. 

Creative Arts & Comm. 

Education 

Health & Human Svcs. 

Liberal Arts & Social Sc. 

Sci, Tech, Engr. & Math 

College of Degree 

Business Administration 

Creative Arts & Comm. 

Education 

Health & Human Services 

Liberal Arts & Socia l Sci. 

Sci, Tech, Engr. & Math 

Source: YSU Banner Syst em. 

YSU's Honors/ Scholars Degrees Awarded 

by College 

July 1 t hrough June 30 

2015-16 2016-17 2017-18 2018-19 

July 1 through June 30 

2019-20 

-+ BUS 

-+-CAC 

-+-EDUC 

-+-HHS 

LASS 

-+-STEM 

One-Year Difference Five-Year Difference 

2018-19 2019-20 # 2014-15 2019-20 # 

11 18 7 2 18 16 
3 12 9 3 12 9 
8 11 3 6 11 5 

12 19 7 9 19 10 
14 27 13 8 27 19 
55 74 19 22 74 52 

Bachelor's Degrees Awarded July 1 through June 30 

2014-15 2015-16 2016-17 2017-18 2018-19 2019-20 
2 5 12 8 11 18 
3 3 4 2 3 12 
6 3 2 4 8 11 
9 7 8 3 12 19 
8 8 12 14 14 27 

22 20 37 30 55 74 

Changes int roduced in 2014 have resulted in a dramatic increase in the number of students enter ing into University 

Honors and Scholar programs. Because of th is change, it is ant icipat ed tha t the numbers of students earning an 

Honors diploma will increase overtime. Between 2017-18 and 2018-19, t here has been nearly a 200% increase in 

the total number of Honors diplomas awarded. 



-0 
w 

475 

~ 450 
"' J 425 

"' gj 400 
~ 
~ 375 

~ 350 
w 
E 325 
::, 

Z 300 

2014-15 

YSU's Master's Degrees Awarded 

July 1 through June 30 

2015-16 2016-17 2017-18 

July 1 through June 30 

2018-19 2019-20 

One-Year Difference(#) Five-Year Difference(#) 

2018-19 4071 2014-151 3561 

2019-20 4411 34 2019-201 4411 85 

2014-15 2015-16 2016-17 2017-18 2018-19 2019-20 

# of Degrees 356 388 397 466 407 441 

Source: YSU Banner System. 
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2014-15 

College of Degree 

Business Admin. 

Creative Arts & Comm. 

Education 

Hea lth & Human Svcs. 

Liberal Arts & Socia l Sc. 

Sci, Tech, Engr. & Math 

College of Degree 

Business Administration 

Creative Arts & Comm. 

Education 

Hea lth & Human Services 

Liberal Arts & Social Sci. 

Sci, Tech, Engr. & Math 

Source: YSU Banner System. 

YSU's Master's Degrees Awarded 
By College 

July 1 through June 30 

2015-16 2016-17 2017-18 2018-19 

July 1 through June 30 

One-Year Difference 

2018-19 2019-20 # 

70 76 6 
24 22 -2 
98 99 1 

125 145 20 
36 33 -3 
54 66 12 

2019-20 

-+- BUS 

~ CAC 

~ EDUC 

~ HHS 

LASS 

~STEM 

Five-Year Difference 

2014-15 2019-20 # 

49 76 27 
17 22 5 
99 99 0 
78 145 67 
47 33 -14 
66 66 0 

Master's Degrees Awarded July 1 through June 30 

2014-15 2015-16 2016-17 2017-18 2018-19 2019-20 
49 61 60 77 70 76 
17 18 15 17 24 22 
99 103 100 117 98 99 
78 76 99 120 125 145 
47 37 38 62 36 33 
66 93 85 73 54 66 
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2014-15 

YSU's Doctoral Degrees Awarded 

July 1 through June 30 

2015-16 2016-17 2017-18 

July 1 through June 30 

2018-19 2019-20 

One-Year Difference (#) Five-Year Difference(#) 

2018-191 49 2014-15 30 

2019-201 40 -9 2019-20 40 10 

2014-15 2015-16 2016-17 2017-18 2018-19 2019-20 

# of Degrees 30 39 41 46 49 40 

Source: YSU Banner System. 
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YSU's Doctoral Degrees Awarded 
by College 

July 1 through June 30 

• • • • 

• • • 2014-15 2015-]6 2016-17 2017-18 2018-19 

July 1 through June 30 

• 
...,_Educ 

...,_HHS 

...,_STEM 

♦ 

20 19-20 

One-Year Difference Five-Year Difference 

College of Degree 2018-19 2019-20 # 2014-15 2019-20 

Education 20 9 -11 7 9 
Hea lth & Human Svcs. 29 29 0 23 29 
Sci, Tech, Engr. & Math 0 2 2 N/A 2 

Doctoral Degrees Awarded July 1 through June 30 

College of Degree 2014-15 2015-16 2016-17 2017-18 

Education 7 9 11 12 
Hea lth & Human Services 23 29 28 31 
Sci, Tech, Engr. & Math N/A 1 2 3 

Note: In 2015-16 the first doctoral degrees were awarded in Science, Technology, Engineering & Mathematics. 

Source: YSU Banner System. 

2018-19 

20 
29 
0 

# 

2 
6 

N/A 

2019-20 

9 
29 
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INSTRUCTION BY FULL-TIME FACULTY 

(% UG STUDENT CREDIT HOURS TAUGHT BY FULL-TIME FACULTY) 

(% FIRST YEAR STUDENT CREDIT HOURS TAUGHT BY FULL-TIME FACULTY) 

57% 
~ 
::, 
o 55% r .... 
] 53% 
u 
o 51% 

c 
~ 49% 
a, 
a. 

47% 

Percent of Undergraduate Student Credit Hours 
Taught by Full-Time Faculty 

2013 2014 2015 2016 2017 

Fall Term 

2018 

One-Yr Difference (#) Five-Yr Difference (#) 

2011I 51.00% 2013 48.00% 

2018I 54.00% 3.00% 2018 54.00% 

Percent of Undergraduate Student Credit Hours Taught by Full-Time Faculty 

20131 2014T 201sl I 2016I 2011] 

48%I s1%T 49%I I 49%I s1%T 

Source: Ohio Department of Higher Education - Instruction by Faculty Type, Ta ble lb. 

6.00% 

2018 

54% 



Youngstown State University 

FALL 2020 TO FALL 2021 UNDERGRADUATE EVENT HISTORY ANALYSIS 

(Includes full-time and part-time students) 

FALL, 2021 

Continuing* 

5,989 (67.3% of Fall Cohort) (3.26) 

FALL, 2020 

8,901 (100%) (3.21) 

Excluding post-bacc and non-deg 

No continued 

enrollment 

1,361 (15.3% of Fall Cohort) (2.52) 

No continued enrollment 

in good standing last term 
903 (66.4% of no con't enrollment )(2.88) 

Graduated 
1,551 (17.4% of Fall Cohort) (3.33) 

FALL 2019 TO FALL 2020 UNDERGRADUATE EVENT HISTORY ANALYSIS 
(Includes full-time and part-time students) 

FALL, 2020 

Continuing* 

6,451 (67.4%) (3.21) 

FALL, 2019 

9,569 (100%) (3.15) 

Excluding post-bacc and non-deg 

No continued 

Enrollment 

1,569 (16.4%) (2.48) 

No continued enrollment 

in good standing last term 
994 (63.4% of no con't enrollment) (2.86) 

Graduated 
1,549 (16.2%) (3.30) 

FALL 2018 TO FALL 2019 UNDERGRADUATE EVENT HISTORY ANALYSIS 
(Includes full-time and part-time students) 

FALL, 2019 

Continuing* 

6,724 (67.6%) (3.12) 

FALL, 2018 

Excluding post-bacc and non-deg 
9,948 (100%) (2.97) 

No continued 

Enrollment 

1,743 (17.5%) (2.12) 

No continued enrollment 

in good standing last term 
769 (44.1% of no con't enrollment) (2.83) 

Prepared by: Becky Geltz, Institutional Research Analytics, 10/11/2021 

Graduated 
1,481 (14.9%) (3.27) 



FALL 2020 TO FALL 2021 UNDERGRADUATE EVENT HISTORY ANALYSIS 

-------------FALL, 2021 
Continuing• 

5,989 (67.3% of Fall Cohort) (3.26) 

2020-21 Graduating Class 

Overall Bacc. Recipient Benchmarks 

Comp ACT= 22 

HS GPA= 3.36 

YSU cum at degree = 3.34 

425 (61%) of 701 met one or 

more of the 2020-21 

graduating class benchmarks? 

,l, 

BCLASSE 98 (23.1%) 

BCHHS 120 (28.2%) 

CCCA 20 (4.7%) 
STEM 122 (28.7%) 

WCBA 46 (10.8%) 

STSCC 19 (4.5%} 

425 

Reasonably could 

have graduated 
($2.55 • 4.92 million) 

($8.14 • 15.47 million 

IC 

(Includes full-time and part-time students) 

FALL, 2020 

8,901 (100%) (3 .21) 

Excluding post-bacc and non-deg 

No continued 

enrollment 

1,361 (15.3% of Fall Cohort) (2.52) 

,l, 

No continued enrollment 

in good standing last term 
903 (66.4% of no can't enrollment )(2.88) 

,l, 

No continued enrollment at YSU 

in good standing last term 

with no registration holds 
701 (77.6% of no can't enrollment, in good standing} (2.90) 

,l, 
BCLASSE 147 (21%) (2.96) 

BCHHS 224 (32%) (2.92) 

CCCA 37 (5.3%)(3.02) 

STEM 170 {24.3%)(2.82) 
WCBA 87 (12.4%) (2.80) 

STSCC 36 (5.1%) (3.13) 
1-10 cum Cr Hrs 19 (2.7%) (2.89) 

11-30 cum Cr Hrs 144 (20.5%) (3.01) 

31-60 cum Cr Hrs 240 {34.2%) {2.94) 

61-90 cum Cr Hrs 149 (21.3%) (2.90) 

91-120 cum Cr Hrs 73 {10.4%) (2.86) 
121+ cum Cr Hrs 76 (10.8%) (2.86) 

Last term enrolled• has a Maier 487 (69.5%) (2.91) 

Last t erm enrolled - does not have a Major 214 {30.5%) (2.87) 

1st Time Undergraduates 129 {18.4%) (3.20) 

Continu ing Freshmen 19 (11.3%) (2.90) 
Sophomore/Junior/Senior 493 (70.3%) (2.87) 

Full-l 1me ~bq \!lU.Yl'oJ (2.94)/Part·l 1me 137 (19.5%) (2.72) 

ACT >=21 232 (47 .4%) (3.02) ACT<21 258 (52.6%) (2.75) 

Took Remedial Math 256 (36.5%) (2.78) 
Did not take Remedial Math 445 (63.5%) (2.98) 

(62.1% had no Math placement scores) 

•includes students who graduated and re-enrolled. 

(X.XX) = cum YSU GPA at the conclusion of summer 2021. 

I# Stdts (% of cohort) (Last Term's cum YSU GPA) 

Retained one year at $6,000 or $10,000 net tuition revenue 

Retained 1-4 additional years distributed by rank informat ion at $6,000 or $10,000 net tuition revenue 

FTFT-18%; Cont Fresh-11%; Soph/Jr/Sr-70%/3=23% 

FTFT x 4y; Cont Fresh x 3y; Soph x 3y; Jr x2y; Sr xly 

Prepared by: Becky Geltz, Institutional Research and Analytics, 10/5/2021 

~ 

;,, 

➔ 

--------------Graduated 
1,551 (17 .4% of Fall Cohort) (3.33) 

Enrolled 

elsewhere 
75 (<1% Fall 2020 Total) 

No continued enrollment anywhere 

in good standing last term 

with no registration holds 
626 (89.3%) (2.87) 

1st Time UG 110 (18%) (3.18) 

Freshman 70 (11%) (2.86) 

Sophomore 168 (27%) (2.87) 

Junior 129 (21%) {2.73) 
Senior 149 (24%) (2.91) 

Maximum # of cum Credit Hours = 202 



FALL 2020 TO FALL 2021 UNDERGRADUATE EVENT HISTORY ANALYSIS 

(Includes full-time and part-time students) 

-----------.. FALL, 2021 

Continuing• 

5,989 ( 67.3% of Fall Cohort) (3.26) 

2020-21 Graduating Class 

verall Bacc. Recipient Benchmarks 

Comp ACT= 22 

HS GPA= 3.36 

YSU cum at degree = 3.34 

425 (61%) of 701 met one or 

more of the 2020-21 

graduating class benchmarks? 

-l, 

BCLASSE 98 (23.1%) 

BCHHS 120 {28.2%) 

CCCA 20 (4.7%) 
STEM 122 ( 28. 7%) 

WCBA 46 (10.8%) 

STSCC 19 (4.5%) 

-l, 

425 

Reasonably could 

have graduated 

($2.55- 4.25 million) 

($8.14 - 15.47 million 

IC 

FALL, 2020 

8,901 (100%) (3.21) 

Excluding post-bacc and non-deg 

No continued 

enrollment 

1,361 ( 15.3% of Fall Cohort) {2.52) 

-l, 

No conti nued enrollment 

in good standing last term 

903 (66.4% of no con 't enrollment )(2.88) 

-l, 

No continued enrollment at YSU 

in good standing last term 

w ith no registration holds 

701 (77.6% of no can't enrollment, in good standing) (2.90) 

,!, 
BCLASSE 147 (21%) (2.96) 

BCHHS 224 (32%) (2.92) 

CCCA 37 (S.3%)(3.02) 

STEM 170 (24.3%)(2.82) 
WCBA 87 (12.4%) (2.80) 

STSCC 36 (5.1%) (3.13) 

1-10 cum Cr Hrs 19 (2. 7%) (2.89) 

11-30 cum Cr Hrs 144 {20.5%) (3.01) 

31-60 cum Cr Hrs 240 (34.2%) (2.94) 

61-90 cum Cr Hrs 149 (21.3%) (2.90) 

91-120cum Cr Hrs 73 (10.4%) (2.86) 
121+ cum Cr Hrs 76 (10.8%) (2.86) 

Last term enrolled - has a Major 487 (69.5%) (2.91) 

Last term enrolled - does not have a Major 214 {30.5%) {2.87) 

1st Time Undergraduates 129 (18.4%) (3.20) 

Cont inuing Freshmen 19 (11.3%) (2.90) 
Sophomore/Junior/Senior 493 (70.3%) (2.87) 

Full-Time 564 (80.5%) (2.94)/Part-Time 137 (19.5%) (2.72) 

ACT >=21 232 (47.4%) (3.02) ACT<21 258 (52.6%) (2.75) 

Took Remedial Math 256 {36.5%) (2. 78) 
Did not take Remedial Math 445 (63.5%) (2.98) 

(62.1% had no Math placement scores) 

*Includes students who graduated and re-enrolled. 

(X.XX) = cum YSU GPA at the conclusion of summer 2021. 

# Stdts (% of cohort) (Last Term's cum YSU GPA) 

Retained one year at $6,000 or $10,000 net tuition revenue 

Retained 1-4 additional years distributed by rank information at $6,000 or $10,000 net tuition revenue 

FTFT-18%; Cont Fresh-11%; Soph/Jr/Sr-70%/3=23% 

FTFT x 4y; Cont Fresh x 3y; Soph x 3y; Jr x2y; Sr xly 

~ 

71 

➔ 

.--------------, Graduated 

1,551 (17.4% of Faff Cohort) (3.33) 

Enrolled 

elsewhere 

75 (<1% Fall 2020Total) 

No cont inued enrollment anywhere 

in good standing last term 

with no registration holds 

626 {89.3%) (2.87) 

,!, 
1st Time UG 110 (18%) (3.18) 

Freshman 70 {11%} (2.86) 

Sophomore 168 {27%) (2.87) 

Junior 129 (21%) (2. 73) 
Senior 149 (24%) (2.91) 

~ Maximum It of cum Credit Hours= 202 



Beeghly College of Liberal Arts, Social Sciences and Education 

FALL 2020 TO FALL 2021 UNDERGRADUATE EVENT HISTORY ANALYSIS 

(Includes full-time and part-time students) 

...--------------. FALL, 2021 

Continuing• 

1,071 (66.5% of Foll Cohort) {3.24) 

2020-21 Graduating Class 

BCLA5SE Bacc. Recip ient Benchmarks 

CompACT=22 

HS GPA =3.30 

YSU cum at degree= 3.30 

101 {69%) of 147 met one or 

more of the BCLASSE 2020-21 

graduating class benchmarks? 

Dean's Ofc. BCLASSE 8 {7.9%) 

English & World Lang 8 (7.9%) 

Humanities & Soc Sci 11 (10.9%) 
Psych Sci & Counseling 20 ( 19.8%) 

Teacher Ed & leadrshp 54 {53.5%) 

.J, 

98 
Reasonab ly could 

have graduated 

($0.59 - $0.98 mi llion) 

($1.43 • $2.38 mi llion) 

It 

FALL, 2020 

1,634(100%) {3.19) 

Excluding post-bacc and non-deg 

No continued 

enrollment 

255 (15.6% of Fall Cohort) {2.63) 

.J, 

No continued enrollment 

in good standing last term 

174 (68.2% of no con't enrollment) (2.93) 

No continued enrollment at YSU 

in good standing last term 

with no registration holds 

147 {84.5% of no con't enrollment, in good standing) (2.96) 

.J, 
Dean's Office BCLASSE 24 (16.3%) (2.59) 

English & World languages 11 (7.5%) (2.85) 

Humani ties & Social Sciences 15 (10.2%) (2.75) 

Psychological Sciences & Counseling 28 {19.1%) (2.97) 
Teacher Education & Le adership 69 (46.9%) (3.14) 

1-lOcum Cr Hrs 1 {0.7%) {2.00) 

11-30 cum Cr Hrs 17 (11.6%) (2.75) 

31-60 cum Cr Hrs 40 (27.2%) (2.91) 

61-90 cum Cr Hrs 37 (25.2%) (2.97) 

91-120cumCrHrs 31(21.1%)(2.91) 
12l+cum Cr Hrs 21 (14.3%) (3.6) 

Last term enrolled - has a Major 135 (91.8%) (2.98) 
Last term enrolled - does not have a Major 12 (8.2%) (2.55) 

1st Time Undergraduates 14 {9.5%) (3.18) 

Continuing Freshmen 9 (6.1%) (2.67) 
Sophomore/Junior/Senior 124 {84.4%) (2.96) 

Full-Time 117 (79.6%) (3.03)/Part-Time 30 (20.4%) {2.70) 

ACT >=21 54 (47.4%) {3.10) ACT<2160 {52.6%) {2.75) 

Took Remedial Math 50 (34%) (2.80) 

Did not take Remedial Math 97 {66%) (3.05) 

{76.9% had no Math placement scores) 

* Includes students who graduated and re-enrolled . 

(X.XX) = cum YSU GPA at the conclusion of summer 2021. 

# Stdts (% of cohort) (l.l st Term's cum YSU GPA) 

Retained one year at $6,000 or $10,000 net tuition revenue 

Retained 1-4 additional years distributed by rank information at $6,000 or $10,000 net tuition revenue 

FTFT-18%; Cont Fresh-11%; Soph/Jr/Sr-70%/3=23% 

FTFT x 4y; Cont Fresh x 3y; Soph x 3y; Jr x2y; Sr xly 

~ 

)I 

➔ 

--------------, Graduated 

308 (18.9% of Fall Cohort) (3.34) 

Enrolled 

elsewhere 

13 {9% Fall 2020Total) 

No continued enrollment anywhere 

in good standing last term 

with no registration holds 

134 (91%) (2.94) 

.J, 
1st Time UG 12 (9%) (3.21) 

Freshman 8 (6%) (2.55) 

Sophomore 38 {28%) (2.90) 

Junior 35 {26%) (2.81) 
Senior 41 (31%) (3.04) 

~ Maximum# of cum Credit Hours= 179 



Bitonte College of Health and Human Services 

FALL 2020 TO FALL 2021 UNDERGRADUATE EVENT HISTORY ANALYSIS 

(Includes full-time and part-time students) 

FALL, 2021 

Continuing• 

1,532 (64.5% of Fall Cohort) (3.31) 

2020-21 Graduating Class 

BCHHS Bacc. Recipient Benchmarks 

CompACT = 21 

HS GPA =3.23 

YSU cum at degree = 3.37 

133 (59%) of 224 met one or 

more of the BCHHS 2020-21 

graduating class benchmarks? 

riminal Just & Consumer Sci 31 (23.3%) 

Dean's Office BCHHS 15 (11.3%) 

Health Professions 46 (34.6%) 
Human Services 9 (6.8%} 

Nursing 32 (24.1%) 

.J, 

120 

Reasonably could 

have graduated 
($0.72- $1.20 million) 

($1.75- $2.92 million) 

FALL, 2020 

2,377 (100%) (3.25) 

Excluding post-bacc and non-deg 

No continued 

enrollment 

364 (15.3% of Fall Cohort) (2.55) 

.J, 

No continued enrollment 

in good standing last term 

263 (72.3% of no can't enrollment) (2.92) 

.J, 

No continued enrollment at YSU 

in good stand ing last t erm 

with no registration holds 
224 (85.2% of no con't enrollment, in good standing) (2.92) 

Criminal Just ice & Consumer Sciences 50 (22.3%) (2.83) 

Dean's Office BCHHS 25 (11/2%) (3.04) 

Health Professions 75 (33.5%} (2.98} 

Human Services 27 (12.1%) (2.62) 
Nursing 47 (21%} (3.18} 

1-10 cum Cr Hrs 14 (6.3%} (3.12} 

11-30 cum Cr Hrs 53 (23.7%) (3.19) 

31-60 cum Cr Hrs 80 (35.7%} (2.98) 

61-90 cum Cr Hrs 48 (21.4%) (2.90) 

91-120cum Cr Hrs 12(5.4%) (2.76) 
121+ cum Cr Hrs 17 (7.6%} (2.81} 

Last term enrolled - has a Major 148 (66.1%) (2.95} 
Last term enrolled - does not have a Major 76 (33.9%} (2.86) 

1st Time Undergraduates 37 (16.5%) (3.35) 

Continuing Freshmen 32 (14.3%} (2.84} 
Sophomore/Junior/Senior 155 (69.2%) (2.88) 

Full-Time 162 (72.3%) (2.92)/Part-Time 62 (27.7"/o) (2.93) 

ACT >=21 40 (32%) (3.06) ACT<2185 (68%} {2.79} 

Took Remedial Math 84 (37.5%} (2.82) 

Did not take Remedial Math 140 (62.5%) (3.00) 

(64.3% had no Math placement scores) 

•includes students who graduated and re-enrolled. 

(X.XX) = cum YSU GPA at the conclusion of summer 2021. 

# Stdts (% of cohort) (Last Term's cum YSU GPA) 

Retained one year at $6,000 or $10,000 net tuition revenue 

Retained 1-4 additiona l years d istributed by rank information at $6,000 or $10,000 net tuition revenue 

FTFT-18%; Cont Fresh-11%; Soph/Jr/Sr-70%/3=23% 

FTFT x 4y; Cont Fresh x 3y; Soph x 3y; Jr x2y; Sr xly 

-::., 

71 

➔ 

-------------, Graduated 

481 (20.2% of Fall Cohort) (3.34) 

Enrolled 

elsewhere 

25 (21% Fall 2020 Total) 

No continued enrollment anywhere 

in good standing last term 

with no registration holds 

199 (89%) (2.89) 

.J, 
1st Time UG 35 (18%) (3.34) 

Freshman 27 (14%} (2.80} 

Sophomore 43 (22%} {2.92) 

Junior 45(23%) (2.76) 
Senior 49 (25%} {2.87) 

f- Maximum It of cum Credit Hours= 185 



Cliffe College of Creative Arts 

FALL 2020 TO FALL 2021 UNDERGRADUATE EVENT HISTORY ANALYSIS 

{Includes full-time and part-time students) 

------------FALL, 2021 

Continuing• 

305 (68.4% of Fall Cohort) (3.28) 

2020-21 Graduating Class 

CCCA Bacc. Recipient Benchmarks 

CompACT=22 

HS GPA =3.35 

YSU cum at degree= 3.40 

20 (54%) of 37 met one or 

more of the CCCA 2020-21 

graduating class benchmarks? 

,J, 
Dana School of Music 8 (40%) 

Visual & Dramatic Arts 12 {60%) 

,J, 
20 

Reasonably could 

have graduated 

($0.12 • $0.20 million) 

($0.29 • $0.49 million) 

ll' 

FALL, 2020 

446 (100%) (3.24) 

Excluding post-bacc and non-deg 

No continued 

enrollment 

80 (17.9% of Fall Cohort) (2.49) 

,J, 

No continued enrollment 

in good standing last term 

45 (56.3% of no con't enrollment) (2.98) 

No continued enrollment at YSU 

in good standing last term 

w i th no registration holds 

37 (82.2% of no can't enrollment, in good standing) (3.02) 

-l, 

Dana School of Music 14 (37.8%) 

Visual & Dramatic Arts 23 (62.2%) 

1-10 cum Cr Hrs 1 (2. 7%) (2.20) 

11-30 cum Cr Hrs 8 (21.6%) (2.84) 

31-60 cum Cr Hrs 12 (32.4%) (2.87) 

61-90 cum Cr Hrs 6 (16.2%) (3.00) 

91-120 cum Cr Hrs 6 (16.2%) (2.91) 

121+ cum Cr Hrs 4 (10.8%) (3.33) 

Last term enrolled • has a Major 34 (91.9%) (3.02) 

Last term enrolled • does not have a Maj or 3 (8.11%) (2.88) 

1st Time Undergraduates 6 (16.2%) (2.65) 

Continuing Freshmen 5 (13.5%) (2.97) 
Sophomore/Junior/Senior 26 (70.3%) (3.03) 

Full-Time 30 (81.1%) (3.14)/Part-Time 7 (18.9%) (2.61) 

ACT >=21 10 (40%) (3.33) ACT<2115 (60%) (2.90) 

Took Remedial Math 5 (13.5%) (2.52) 
Did not take Remedial Math 32 (86.5%) (3.08) 

(64.9% had no Math placement scores) 

* Includes students w ho graduated and re-enrolled. 

(X.XX) = cum YSU GPA at the conclusion of summer 2021. 

# Std ts(% of cohort) (Last Term's cum YSU GPA) 

Retained one year at $6,000 or $10,000 net tuition revenue 

Retained 1-4 add itional years distributed by rank information at $6,000 or $10,000 net tuition revenue 

FTFT-18%; Cont Fresh-11%; Soph/Jr/Sr-70%/3=23% 

FTFT x 4y; Cont Fresh x 3y; Soph x 3y; Jr x2y; Sr xly 

~-------------, 

?I 

➔ 

Graduated 

61 {13.7% of Fall Cohort) (3.44) 

Enrolled 

elsewhere 

6 {16% Fall 2020Total) 

No continued enrollment anywhere 

in good standing last term 

with no registration holds 

31 (84%) (2.98) 

-l, 

1st Time UG 5 (16%) (2.65) 

Freshman 4 (13%) (2.81) 

Sophomore 8 (26%) (2.77) 

Junior 5 (16%) (2.81) 

Senior 9 (29%) (3.16) 

f- Maximum II of cum Credit Hours= 152 



Cliffe College of Creative Arts 

FALL 2020 TO FALL 2021 UNDERGRADUATE EVENT HISTORY ANALYSIS 

(Includes full-time and part-time students) 

FALL, 2021 

Continuing• 

305 (68.4% of Fall Cahan) (3.28} 

2020-21 Graduating Class 

CCCA Bacc. Recipient Benchmarks 

CompACT=22 

HS GPA= 3.35 

VSU cum at degree= 3.40 

20 (54%) of 37 met one or 

more of the CCCA 2020-21 

graduating class benchmarks? 

,l, 
Dana School of Music 8 {40%} 

Visual & Dramatic Arts 12 {60%) 

,l, 
20 

Reasonably could 

have graduated 

($0.12 - $0.20 million) 

($0.29- $0.49 mill ion) 

FALL, 2020 

446 (100%} (3.24} 

Excluding post-bacc and non-deg 

No continued 

enrollment 

80 (17.9% of Fall Cohort) (2.49} 

,l, 

No continued enrollment 

in good standing last term 

45 (56.3% of no con't enrollment) (2.98) 

,l, 

No continued enrol lment at VSU 

in good standing last term 

with no registration holds 

37 (82.2% of no con't enrollment, in goad standing) {3.02} 

-1, 

Dana School of Music 14 (37.8%) 

Visual & Dramatic Arts 23 (62.2%} 

1- l Ocum Cr Hrs 1 (2.7%) (2.20} 

11-30 cum Cr Hrs 8 (21.6%) (2.84) 
31-60 cum Cr Hrs 12 (32.4%) (2.87) 

61-90 cum Cr Hrs 6 (16.2%) (3.00) 

91-120 cum Cr Hrs 6 (16.2%) (2.91) 
121+ cum Cr Hrs 4 (10.8%) (3.33} 

Last term enrolled - has a Major 34 (91.9%) (3.02) 
Last term enrolled - does not have a Major 3 (8.11%} (2.88) 

1st Time Undergraduates 6 (16.2%) (2.65) 

Continuing Freshmen 5 (13.5%) (2.97) 
Sophomore/Junior/Senior 26 (70.3%} (3.03) 

Full-Time 30 (81.1%) {3.14}/Part-Time 7 (18.9%} {2.61} 

ACT >=21 10 (40%) (3.33) ACT<2115 (60%} {2.90} 

Took Remedial Math 5 (13.5%) (2.52) 

Did not take Remedial Math 32 {86.5%) (3.08} 

{64.9% had no Math placement scores) 

*Includes students who graduated and re-enrolled. 

(X.XX} = cum VSU GPA at the conclusion of summer 2021. 

"Stdts (% of cohort) (!;1st Term's cum YSU GPA) 

Retained one year at $6,000 or $10,000 net tuition revenue 

Retained 1-4 additional years distributed by rank information at $6,000 or $10,000 net tuition revenue 

FTFT-18%; Cont Fresh-11%; Soph/Jr/Sr-70%/3=23% 

FTFT x 4y; Cont Fresh x 3y; Soph x 3y; Jr x2y; Sr xly 

➔ 

Graduated 

61 (13.7% of Fall Cohort) (3.44) 

Enrolled 

elsewhere 

6 (16% Fall 2020Total} 

No continued enrollment anywhere 

in good standing last term 

with no registration holds 

31 {84%} {2.98) 

-1, 
1st Time UG 5 (16%} (2.65} 

Freshman 4 (13%} (2.81) 

Sophomore 8(26%) (2.77) 

Junior 5 (16%} (2.81} 
Senior 9 (29%} (3.16} 

('- Maximum# of cum Credit Hours= 152 



College of Science, Technology, Engineering & Mathematics 

FALL 2020 TO FALL 2021 UNDERGRADUATE EVENT HISTORY ANALYSIS 

(Includes full-time and part-time students) 

.-------------FALL, 2021 

Continuing• 

1,761 (69.3% of Fall Cohort) (3.20) 

2020-21 Graduating Class 

STEM Bacc. Recipient Benchmarks 

CompACT=25 

HS GPA= 3.57 

YSU cum at degree= 3.31 

I{ 

90 (53%) of 170 met one or f-
more of the STEM 2020-21 

graduating class benchmarks? 

,l, 

Chem & Biol Sciences 35 (38.9%) 

Dean's Ofc. STEM 1 (1.1%) 

Math & Stats 4 (4.4%) 
hysics, Astra, Geol & Environ 12 (13.3%) 

Rayen Sch. of Engineering 18 (20%) I 
ch of Comp, Info & Engr Tech 20 (22.2%) 

,l, 
122 

Reasonably could 

have graduated 

($0.73 - $1.22 million) 

($1.78 - $2.96 mil lion) 

FALL, 2020 

2,540(100%) (3.16) 

Excluding post-bacc and non-deg 

No continued 

enrollment 

347 (13. 7% of Fall Cohort) (2.48) 

,l, 

No continued enrollment 

in good standing last t erm 

232 {66.9% of no con't enrollment) (2.81) 

,l, 

No continued enrollment at YSU 

in good standing last t erm 

with no registration holds 

170 (73.3% of no can't enrollment, in good standing) {2.82) 

,l, 
Chemical & Biological Sciences 59 (34. 7%) (2.96) 

Dean's Office STEM 2 (1.2%) (2.62) 

Mathematics & Statistics 6 (3.5%) (2.87) 

Physics, Astronomy, Geology & Environmental Sci 20 (11.8%) {2.88) 
Rayen School of Engineering 28 (16.5%) (3.03) 

Sch of Computer Sci, Information & EngrTech 55 (32.4%) (2.57) 

1-10 cum Cr Hrs 1 (0.6%) (4.00) 

11-30 cum Cr Hrs 33 (19.4%) (2.93) 

31-60 cum Cr Hrs 62 (36.5%) {2.87) 

61-90 cum Cr Hrs 34 (20"/o) (2.81) 

91-120cumCrHrs 17(10%) (2.86) 
121+ cum Cr Hrs 23 (13.5%) (2.75) 

Last term enrolled- has a Major 108(63.5%) (2.78) 

Last term enrolled - does not have a Major 62 (36.5%) (2.97) 

1st Time Undergraduates 35 (20.6%) (3.15) 

Continuing Freshmen 19 (11.2%) (2.87) 
Sophomore/Junior/Senior 116 (68.3%) (2. 79) 

Full-Time 144 {84.7%) (2.89)/Part-Time 26 (15.3%) (2.52) 

ACT >=2196 (71.6%) (2.96) ACT<21 38 (28.4%) (2.59) 

Took Remedi al Math 58 (34.1%) (2.62) 

Did not take Remedial Math 112 (65.9%) (2.91) 

(59.4% had no Math placement scores) 

• includes students who graduated and re-enrolled. 

(X.XX) = cum YSU GPA at the conclusion of summer 2021. 

# Stdts (% of cohort! (Last Term's cum YSU GPA) 

Retained one year at $6,000 or $10,000 net tuition revenue 

Retained 1-4 additional years distributed by rank information at $6,000 or $10,000 net tuition revenue 

FTFT-18%; Cont Fresh-11%; Soph/Jr/Sr-70"1o/3=23% 

FTFT x 4y; Cont Fresh x 3y; Soph x 3y; Jr x2y; Sr xly 

~ 

71 

➔ 

-------------Graduated 

432 (17% of Fall Cohort) (3.29) 

Enrolled 

elsewhere 

15 (9% Fall 2020 Total) 

No continued enrollment anywhere 

in good standing last term 

w i th no registration holds 

155 (91%) (2.79) 

1st Time UG 30(19%) (3.15) 

Freshman 17 (11%) (2.80) 

Sophomore 46 (30%} (2.81) 

Junior 28 (18%) (2.74) 

Senior 34 (22%) ( 2. 74) 

f- Maximum II of cum Credit Hours= 202 



Williamson College of Business Administration 

FALL 2020 TO FALL 2021 UNDERGRADUATE EVENT HISTORY ANALYSIS 

(Includes full-time and part-time students) 

FALL, 2021 

Continuing• 

1,049 (69.6% of Foll Cohort) (3.33) 

2020-21 Graduating Class 

WCBA Bacc. Recipient Benchmarks 

Comp ACT= 22 

HS GPA= 3.37 

YSU cum at degree= 3.37 

46 (53%) of 87 met one or 

more of the WCBA 2020-21 

graduating class benchmarks? 

.J,, 

Communication 8 (17.4%) 

Dean's Office WCBA 19 (41.3%) 
Lariccia Sch of Acctg & Finance 11 (23.9%) 

Management & Marketing 8 (17.4%) 

.J,, 
46 

Reasonably could 

have graduated 

($0.28 - $0.46 million) 

($0.67 - $1.12 million) 

FALL, 2020 

1,508 (100%) (3.27) 

Excluding post-bacc and non-deg 

No continued 

enrollment 

190 {12.6% of Fall Cohort) (2.43) 

.J,, 

No continued enrollment 

in good standing last term 

121 ( 63. 7% of no con 't enrollment )(2. 79) 

.J,, 

No continued enrollment at YSU 

in good standing last term 

with no registration holds 

87 (71.9% of no con't enrollment, in good standing) (2.80) 

Communication 25 (28.7%) (2.73) 

Dean's Office WCBA 32 (36. 7%) (2.88) 

Lariccia School o f Accounting & Finance 18 (20.7%) (2.92) 

Management & Marketing 12 (13.8%) (2.68) 

1-10 cum Cr Hrs 1 {1.2%) (2.66) 

11-30 cum Cr Hrs 14 (16.1%) (3.00) 

31-60 cum Cr Hrs 34 (39.1%) (2.86) 

61-90 cum Cr Hrs 20 (23%) (2.83) 

91-120cum Cr Hrs 7(8.1%) (2.79) 
121+ cum Cr Hrs 11 (12.6%) (2.66) 

Last term enrolled - has a Major 58 (66.7%) (2.85) 

Last term enrolled · does not have a Major 29 (33.3%) (2.64) 

1st Time Undergraduates 14 (16.1%) (3.33) 

Continuing Freshmen 9 (10.3%) (2.95) 
Sophomore/Junior/Senior 64 (73.6%) (2.75) 

Full -Time 75 (86.2%) (2.81)/Part-Tlme 12 (13.8%) (2.73) 

ACT >=21 26 (42.6%) (2.82) ACT<21 35 (57.4%) (2.66) 

Took Remedial Math 44 (50.6%) (2.79) 

Did not take Remedial Math 43 (49.4%) (2.81) 

(57.5% had no Math placement scores) 

*Includes students who graduated and re-enrolled. 

(X.XX) = cum YSU GPA at the conclusion of summer 2021. 

# Stdts (% of cohort! (Las!Term's cum YSU GPA) 

Retained one year at $6,000 or $10,000 net tui tion revenue 

Retained 1-4 additional years distributed by rank information at $6,000 or $10,000 net tui tion revenue 

FTFT-18%; Cont Fresh-11%; Soph/Jr/Sr-70%/3=23% 

FTFT x 4y; Cont Fresh x 3y; Soph x 3y; Jr x2y; Sr xly 

➔ 

Graduated 
269 (17.8% of Fall Cohort) (3.35) 

Enrolled 

elsewhere 

11 (13% Fall 2020 Total) 

No continued enrollment anywhere 

in good standing l ast term 

with no registration holds 

76(87%) (2.78) 

.J,, 
1st Time UG 9 (12%) (3.29) 

Freshman 9 (12%) (2.95) 

Sophomore 26 (34%) (2.82) 
Junior 16 (21%) (2.49) 

Senior 16 (21%) (2.84) 

f- Maximum II of cum Credi t Hours= 168 



Student Success 
FALL 2020 TO FALL 2021 UNDERGRADUATE EVENT HISTORY ANALYSIS 

(Includes full-time and part-time students) 

--------------FALL, 2021 

Continuing• 

271 (68.4% o/ Fall Cohort) (3.20) 

2020-21 Graduating Class 

Overall Bacc. Recipi ent Benchmarks 

Comp ACT = 22 

HS GPA= 3.36 

YSU cum at degree= 3.34 

19 (S3%) of 36 met one or 

more of the 2020-21 

graduating class benchmarks? 

,I, 

Exploratory 19 (100%) 

19 

Reasonably could 

have graduated 

($0.11 - $0.19 mill ion) 

($0.28- $0.46 mill ion) 

I( 

FALL, 2020 

396 (100%) (2.99) 

Excluding post-bacc and non-deg 

No cont inued 

enrollment 

125 (31.6% of Fall Cohort) (2.26) 

,I, 

No continued enrollment 

in good standing last term 

68 (54.4% af na can't enrollment )(3.02) 

,I, 

No continued enrollment at YSU 

in good standing last term 

with no registration holds 

36 (52.9% af na can't enrollment, in goad standing) (3.13) 

Beginning of term major: Exp loratory 36 {100%) (3.13) 

1-10 cum Cr Hrs 1 (2.8%) (2.00) 

11-30cum Cr Hrs 19 (S2.8%) (2.97) 

31-60 cum Cr Hrs 12 (33.3%) (3.32) 

61-90 cum Cr Hrs 4 (11.1%) (3.05) 

91-120 cum Cr Hrs 0 
121+ cum Cr Hrs 0 

Last term enrolled - has a Major 4 (11.1%) (3.15) 

Last term enrolled • does not have a Major 32 {88.9%) (3.12) 

1st Time Undergraduates 23 (63.9%) (3.03) 

Continuing Freshmen 5 {13.9%) (3.52) 
Sophomore/Junior/Senior 8 {22.2%) (3.02) 

Full-Time 36 (100%) (3.13)/Part-Tlme 0 
ACT >=21 6 (19.4%) (3.13) ACT<21 25 {80.7%) {3.05) 

Took Remedial Math 15 (41.7%) {3.09) 

Did not take Remedial Math 21 {58.3%) {3.15) 

(8.3% had no Math placement scores) 

• includes students who graduated and re-enrolled. 

(X.XX) = cum YSU GPA at the conclusion of summer 2021. 

n Std ts(% of cohort) (Last Term's cum YSU GPA) 

Retained one year at $6,000 or $10,000 net tuition revenue 

Retained 1-4 additional years distributed by rank information at $6,000 or $10,000 net tuition revenue 

FTFT-18%; Cont Fresh-11%; Soph/Jr/Sr-70%/3=23% 

FTFTx 4y; Cont Fresh x 3y; Soph x 3y; Jr x2y; Sr x1y 

~ 

Graduated 

0 

Enrolled 

elsewhere 

5 (14% Fall 2020Total) 

JI 

No continued enrollment anywhere 

in good standing last term 

➔ with no registration holds 

31 (86%) {3.06) 

.J, 

1st Time UG 19 (61%) (2.92) 

Freshman 5 (16%) {3.S2) 

Sophomore 7 (23%) (2.92) 

f- Maximum II of cum Credit Hours= 78 
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Percent of First Year Student Credit Hours 
Taught by Full-Time Facult y 

2013 2014 2015 2016 2017 

Fall Term 

2018 

One-Yr Difference (#) Five-Yr Difference (#) 

2017 36.00% 2013 1 34.00% 

2018 37.00% 1.00% 2018 1 37.00% 

Percent of First Year Student Credit Hours Taught by Full-Time Faculty 

20131 20141 20151 I 20161 20111 

34%1 36%1 32%1 I 31%1 36%1 

Source : Ohio Department of Higher Education - Instruction by Faculty Type, Table 2b. 

3.00% 

2018 
37% 




