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DRAFT
Plan for Strategic Actions to Take Charge of Our Future: International Support Plan to optimize
Diversity, Retention and Academic Success

1. Introduction

Whereas Youngstown State University has aspired to international diversity, driven by specific
recruitment, enroliment, study abroad and scholarship strategies; there is a concurrent
necessity to adequately plan for the support of an increased number of international students
enrolled at YSU. International students are uniquely situated within the University’s support
services — On the one hand, international students may, just as any other student, avail
themselves of the wide array of supportive services and facilities that is offered at the
University. Such facilities may include tutoring and academic support, residential, recreational
and other university resources. On the other hand, international students are a population with
characteristics that require specialized support services to fully integrate, retain and succeed at
YSU. The types of support that is required is different at the various stages of a student’s
journey towards a YSU degree. This plan describes these stages and captures the areas which
must be enhanced to support the planned increase in international enrollment at YSU. While
the International Programs Office (IPO) is tasked with coordinating the provision of many of
these services, collaborative cooperation amongst various institutional areas is essential to
retain international students to support their academic progress and graduation. Clearly,
student success requires teamwork.

. Pre-Arrival Services (Admission to Arrival)
The period between an applicant’s admission to the University and the future student’s arrival
at YSU presents an opportunity to prepare the student for success in attaining a visa and
planning for the transition to studying at YSU and for the transition to living in Northeast Ohio.

The elements which make up Pre-Arrival Services include the following.

Visa Interview / Immigration Preparation & Support

After YSU issues the Form I-20, there is a brief window to ensure that admitted applicants are
well-prepared for immigration processes, including the visa interview. To meet the goals
established in the international enroliment plan, IPO staff should conduct weekly visa prep
sessions during the months of October, November and December and again in May, June and
July. These sessions will advise students on how to prepare for a visa interview at the US
Embassy including necessary documentation, typical visa interview questions and appropriate
responses, and establishing an intent to return to the student’s home country. Students will

also have the opportunity to clarify and ask questions pertaining to the visa process. This effort
should increase the enrollment yield for future intakes.



Published/Maintained Pre-Arrival Guide

Once students obtain an F-1 visa from an overseas consulate or embassy, YSU has an
opportunity to begin educating the student about life in Youngstown, University protocols and
generally preparing them for seamless social and academic transitions. A Pre-Arrival guide will
be written and maintained. In order to positively impact the Fall 2022 entering class, such a Pre-
Arrival guide should be completed by May 1, 2022. it should then be updated in October and
May of each year to capture changes in information. Dedicated support is required to produce
and maintain this Pre-Arrival resource. Within IPO, the International Student & Scholar Services
area is the appropriate office to coordinate, update and publish this information.

Pre-Advising: College & Program Introductions

After admitted applicants are granted a visa, IPO has an opportunity to coordinate the initial
academic advising of students (including performing any necessary placement testing). IPO will
coordinate with the various academic units to conduct a pre-arrival academic advising session
with incoming students for each College. This allows students to meet with their advisor to
learn about course placements and schedules, and to gain clarity on the policies and
procedures governing their upcoming academic careers at YSU.

It is anticipated the pre-advising sessions will allow students to begin the process of establishing
a relationship with their advisors and a sense of belonging at YSU. Pre-advising is also important
for international students because it ensures that students are registering for appropriate
courses in a timeline that will present them with scheduling options to promote their academic
success.

Housing

While it is a strong recommendation that every incoming international student reside in YSU-
University Housing, currently there are market forces that make this objective difficult to
realize. The availability of affordable and quality housing is a potentially limiting factor to
attaining the international enroliment goals implemented by YSU.

Currently, the majority of international students enrolled at YSU rent apartments in the off-
campus neighborhoods immediately North of the YSU campus (commonly known as the “state
streets”). At the present time, these rentals are at full capacity with a total international
enrollment of ~350. To attain international enroliment growth to roughly 600 international
students enrolled in 2025 quality and affordable housing for approximately 250 students is
necessary over four years (the equivalent of additional housing for approximately 60 students
per year).

Based on survey and interview data, the majority of international students are willing to pay
$400-$450 per month (per person) to secure housing in Youngstown. The majority of



international students strongly prefer to cook their own food and avoid University meal plans
for economic, cultural and religious reasons. Given this information, some combination of the
following strategic options must be explored:

1. Coordinate transportation to and from existing off-campus housing
2. On-campus housing that is affordable (without a meal-plan?)
3. Off campus housing (master lease possible?)

Within the three options above, there also exists an educational opportunity which should not
be lost. By virtue of creating a more diverse student body at YSU, domestic students are able to
benefit and attain a deeper appreciation for global cultural, religious and ethnic diversity.
Therefore, the better integrated international students can become within the campus
community, the more successful will be the institutional efforts to foster cross-cultural
understanding, tolerance, diversity, equity and inclusion.

. Orientation

Orientation Program

YSU has provided an orientation of increasing quality over time that has added value by
providing a thorough introduction to YSU so that incoming students feel a sense of
connectedness and belonging on campus. International orientation should accommodate the
following elements:

Airport arrival & transit to YSU

Orientation and training of Peer Leaders
Orientation program that includes hospitality
Significant academic and advisement touchpoints

AR

As orientation is the first-point-of-contact for incoming international students, it is a first-touch
and a first-impression opportunity. If the institution onboards international students well, YSU
stands a much greater chance of retaining them. Beginning in Fall 2022, an Orientation Program
will be implemented that attends to the above elements. Given the parameters of the
International Enroliment Plan, YSU must be prepared to intake 200 international students each
August and 100 international students each January.



. International Students & the Office of Academic Affairs

Student Success

The academic advisors embedded in the Colleges are a group that is key to enabling academic
success. It is important that academic advisors are knowledgeable, informed and updated
about issues related to international students. Important areas for professional development
include an awareness of how culture can mediate academic program decision-making, how
international student sources of funding can impact academic advising for a successful
academic program completion, the implications of maintaining F-1 immigration status for
course scheduling and graduation, and how CRM Advise can be utilized to ensure international
students who are struggling are identified and ultimately make progress towards graduation.
The International Student & Scholars area within IPO will coordinate with the Associate Provost
for Student Success in implementing regularly scheduled professional development of the
academic advisors and other student support structures on campus, particularly the areas of
student affairs and experience.

Initial placement testing and course scheduling helps to accurately gauge international
students’ prior knowledge to assure to the greatest extent possible they have an initial
schedule that optimizes academic success. To seize this opportunity, it is necessary to have a
close partnership between the international orientation work team and the Director of the
Testing Center. The Testing Center has been evolving to include more remote assessment
capabilities — which is a benefit to the effort to accurately place international students prior to
their arrival at YSU while still in their originating country.

YSU offers a variety of academic support services to retain and graduate undergraduate
students. These resources include the Math Assistance Center (MAC), the Academic Success
Center (ASC), and the Writing Center. The Penguin Service Center plays a support role in terms
of student success as well. Yet, there are sometimes cultural barriers that discourage students
from reaching out and seeking academic help. It is important that international students are
aware of these resources prior to arrival. Orientation is also an opportunity to reaffirm the
value of these services. IPO will work to include the MAC, the ASC, the Writing Center and the
Penguin Service Center within international student orientation. There may also be value in
including IPO staff in the tutoring training which the various academic centers perform. IPO
staff would then have an opportunity to discuss specific challenges confronting international
students with the tutors who will be working with this population.

Diversity, Equity & Inclusion

The Plan for Strategic Actions to Take Charge of Our Future recognizes that diversity, equity and
inclusion is a point of emphasis at YSU that is central to the institutional mission. The
International Enrollment Plan supports the overall effort to diversify the campus, however,



supporting a student body that is increasingly diverse is an imperative to creating an equitable
and inclusive culture.

While it is true that the enrollment of international students creates a unique learning
opportunity for domestic students, the range of cultures, ethnicities, backgrounds and religions
represents a unique opportunity to prepare various campus constituencies for these
differences; to the end, YSU’s campus climate is sensitive to the needs of these students. The
International Programs Office will coordinate with the Office of Diversity, Equity & Inclusion to
offer the following:

1. Opportunities for the development of cultural awareness

2. Programming of events that will educate and celebrate cultural difference

3. Programming designed to encourage the growth of inclusivity across global and
domestic cultures

Documenting and Recognizing Academic Excellence

As YSU evolves, it is important that these changes are reflected in the institution’s yearly
reports submitted to various external agencies and media outlets such as the US News & World
Report, The Institute for International Education’s Open Doors Report, The Princeton Review,
etc. Accurate reporting across the institution can serve to enhance the reputation of the
institution as well as to increase the value proposition awareness of YSU. International
students, for instance, will consider institutional ranking as an important factor in their initial
decision to enroll and subsequently graduate from a U.S. institution. Comparatively speaking,
institutional rank is believed to be given more weight in the college decision for prospective
international students than for prospective domestic students. Therefore, accurate reporting
supports the overall effort to enroll and retain a diverse student body.

Strategically, there may be ways to positively affect YSU’s overall ranking. Given the importance
of institutional ranking to the enrollment and retention of international students, it is important
for the institution’s submissions to be well-coordinated so that the quality and value of a YSU
education is accurately represented.

V. Enrolled International Student Services

English Language Institute (ELI)

The English Language Institute is an English as a Second Language (ESL) program that has
operated at YSU since 1996 as an Externally Funded Program. The ELI has promoted student
success by giving hundreds of students the opportunity to remediate their English, after which
they pursue a YSU degree.



The English Language Institute is important to the overall international enroliment and success
strategy in that it allows YSU to enroll students from a wider range of countries and educational
backgrounds than would otherwise be possible. Simply put, the ELI ensures that English
language proficiency will not be a liability for any student who studies at YSU.

Immigration Services

Without full compliance with Department of Homeland Security (DHS) regulations, the ability of
YSU to enroll international students would cease. YSU is approved by the Student Exchange
Visitor Program (SEVP) to enroll international students on campus. This approval through SEVP
requires adequate and timely reporting of various student data to DHS. YSU is recertified for
SEVP approval every two years. In order to be recertified, YSU must demonstrate that students
are maintaining immigration status and that YSU personnel are submitting all required reports.
Therefore, our ability to enroll a diverse and academically successful international student body
relies on IPO’s ability to adequately advise students on immigration matters and submit reports
to DHS in a timely manner.

In sum, the ability to remain in legal F-1 immigration status is a prerequisite of an international

student’s ability to study at YSU. To provide adequate immigration services, it will be necessary
for IPO to expand the availability of Designated School Officials (DSO’s) at YSU.

Student Service Support

IPO currently supports and advises a variety of international student organizations that help to
support a vibrant cultural life on the University campus. The inclusion of international students
within the total student affairs mission can also ensure international students’ integration into
YSU and foster a sense of belonging at the institution. In addition to cultural events,
international students are well-served by assisting with needs that include:

Dependents — It is best-practice for institutions to develop specific programs targeted at
dependents (spouses or children). While many programs for youth are
offered at YSU during the summer months (especially), there has not been

a focused effort at providing a program for spouses of F-1 students.
Promoting the ELI is one important opportunity for dependents.

International Student Employment — International students are permitted to work on
campus up to 20 hours per week during the academic year and over 20
hours per week during University breaks. Often international students
experience difficulty in finding student work. To the extent that YSU can
make the process of securing student work more transparent and
seamless, finding student employment will assist in the retention of
international students. International student employment adds value to



VI.

the YSU experience by diversifying the student workforce throughout
campus.

The Jobs Location Development Program is supportive of the overall
initiative to support international students through on-campus
employment. Essentially this program will assist domestic students in
locating professionally meaningful part-time work in the wider
Youngstown area, thereby creating more employment opportunities on-
campus. Strategies that will maximize the ability of international students
to find on-campus employment will assist in their integration, retention
and academic success.

Tax Services — International students must file a federal and state tax return each year

they earn wages. YSU currently operates a free community-based tax
service out of the Williamson College that international students have
historically utilized. During the pandemic, IPO partnered with a tax
service called Sprintax that was affordable and easy-for international
students to-use. International students require expert help for how to file
their US taxes, whether it be via an in-house effort or through a
contracted service.

Summary of Recommendations

The recommendations for evolving a supportive international environment are made within the
context of projections contained in the International Enrollment Plan.
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1. Increase collaboration between the areas of Student Services and IPO to effect greater
awareness of best practices as they relate to culture, inclusion, and immigration status.

2. ltis advisable that more than one or all of the housing options illustrated above under
Section Il are implemented to optimize the success of the international enrollment
strategy as well as to ensure the international student success strategy.

3. Review and upgrade the international pre-arrival and orientation advising so that these
are a foundation of academic success and integration to campus.
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L. Introduction

The earliest evidence of YSU’s international engagement can be traced to 1959 when the institution reported
that 22 students from India were enrolled and studying in the engineering program (Skardon, 1983). Since that
point, a variety of factors, strategic and otherwise, produced a slow, yet steady growth in international

enrollments so that by Fall 2020, YSU reported 265 international undergraduate students enrolled in 60
different majors from 59 different countries.

F20 International Students - By College

= WCBA = BCLASSE Ccca STEM = BCHHS

F20 Int'l Students - Citizenship

y

m Nepal = Saudi Arabia Kuwait = Vietnam = India = All other Countries
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YSU’s growth occurred as international enrollments

Enrolled Int'l undergraduate increased across the U.S. While it is true that the
students F16-F20 burgeoning international enroliments at institutions
- were driven by larger market forces, many
e institutions embraced the influx of international

300 students, recognizing that “we no longer can think in
250 terms of living in a world in which we can or should
200 avoid learning, meeting, and living with others with
;m very different and potentially conflicting cultural

l backgrounds, habits, perspectives, customs, religious

0 beliefs and aspirations” (Zakria, 1). The increases in
2016 2017 2018 2019 2020 international enrollment across institutional types
over the last 20 years is also consonant with the
United States’ national strategy for international enroliment, enunciated by the Department of Education’s
2018 report, Succeeding Globally through International Education and Engagement (US Department of
Education International Strategy, 2018). The U.S. national strategy affirms that increased international
enrollments at American universities advances U.S. international interests by:

1. Increasing American students’ global and cultural competencies;
2. Strengthening U.S. higher education through our interactions with other counties; and
3. Engaging in active education diplomacy to advance U.S. international priorities.

Complementing the growth of international enrollment, YSU has also witnessed a slight increase in the overall
number of YSU students traveling to study outside of the United States on Study Abroad programs. The
incorporation of an international experience into a YSU degree program is a value-added proposition that
enhances the cross-cultural exposure that students have while attending YSU. Giving students such an
experience is in-line with the above-cited US national strategy for international education, as an overseas
experience assists American students in more fully engaging with those who are culturally different by
facilitating a sense of “perspective consciousness” in study abroad participants (Trilokekar and Kukar, 2011).

Perspective consciousness refers to the awareness that one’s beliefs, views and values represent a perspective
on the world that are not necessarily shared by others. Perspective consciousness, therefore, is in many ways
a prerequisite for the creation of a more diverse, more equitable and more inclusive educational environment.
Research has demonstrated that overseas educational experiences are instrumental in developing such an
understanding (Trilokekar and Kukar, 2011; Maharaja, 2018,; Byker and Putman, 2019). In a typical year, 1-2%
of YSU students study abroad.
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YSU Students Studying Abroad
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2012-13  2013-14 2014-15 2015-16 2016-17 2017-18 2018-19 2019-20

Study Abroad Participation by Academic Year:

Academic Year YSU Students YSU Total Enrollment | Percentage of Total
Studying Abroad Enrolled who studied
abroad

2012-2013 153 13,813 1.1%

2013-2014 144 13,381 1%

2014-2015 172 12,551 1.4%

2015-2016 142 12,471 1.1%

2016-2017 134 12,756 1%

2017-2018 178 12,644 1.4%

2018-2019 224 12,696 1.7%

20159-2020 178 12,155 1.4%

2020-2021 0 11,788 0%

il Internationalization and Taking Charge of Our Future

In June 2020, YSU’s Board of Trustees approved by Resolution the “Plan for Strategic Actions to Take Charge of
Our Future.” The Plan identifies the Goal to “develop a recruitment and enrollment strategy that aligns with a
completion strategy” with an accompanying Strategy to “develop and enhance partnerships and collaboration
agreements with international universities”. The increase of international collaboration through partnerships
and international dialogue is a larger trend across higher education as universities seek to increase their
students’ exposure to different ways of thinking, knowing and living. “This context has repositioned
international affiliations as both key strategy and core philosophy for internationalization” (Sutton, Egginton &
Favela, 2012). Recognized models for the development of international partnerships exist (Sutton & Obst,
2011). Successful collaboration tends to produce mutual benefits for both sides of the partnership. Benefits
may include the enhancement of cross-cultural educational opportunities, sharing of resources, enhanced
overseas branding, overseas faculty development opportunities, as well as opportunities to realize additional
net revenue through joint programs. YSU'’s international agreements will continue to draw from best-practices
that create those mutual benefits.
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Aspirational Strategic Elements of The Plan

As evidenced by The Plan’s statement that concerns for human dignity, guided by “integrity, mutual respect,
collegiality, equity and inclusion” guides YSU’s values; the ability to understand cultures and appreciate values
outside of one’s home culture is a disposition that is necessary in developing such an understanding and
appreciation that can be cultivated through intentional opportunities during a traditional undergraduate
college program. One key ingredient in assisting students in acquiring these cross-cultural dispositions is by
creating a diverse campus culture, with various nationalities, viewpoints and cultures represented (Brustein,
2007).

YSU aspires to create an environment where students can become globally competent through living, studying
and interacting with others from various cultural backgrounds. YSU also aspires to offer programs which allow
students to access transformative overseas educational opportunities. The international strategy, therefore, is
by necessity, a two-way strategy that recognizes the educational value of both the enrollment of international
students as well as YSU students pursuing international experiences as part of their degree (commonly
referred to as Study Abroad). Given these aspirations, YSU will optimize the potential for a stable and diverse
international enrollment that is a percentage of YSU’s total enrollment. The institution will also support a
variety of dynamic intercultural experiences. This YSU Internationalization Plan models several different
enrollment and study abroad scenarios

While campus-wide cultural diversity through international enrollment is a primary goal, it is an aspiration that
requires careful planning in the current global environment. In Fall 2020, the Institute for International
Education reported that new international enrollments in US institutions had declined by 0.6% during the
2019-2020 - the fourth straight year of declines. At the same time, the total number of all international
students (new and continuing) studying in America also declined for the second year in a row. Within this
larger data set, the numbers of students in the U.S. from countries that contributed to international
enrollment in the US overall fell precipitously in 2019-2020. Students from China fell by -0.8% and the number
of students from India fell by -4.0%. More precipitous declines were recorded for students from the major
originating countries of South Korea (-4.7%) and Saudi Arabia (-16.5%) (Martel, Baer, Andrejko & Mason,
2020).

Changes in international enrollment in the US that can occur under otherwise normal (non-COVID related
circumstances) requires that the institution carefully determine both the appropriate level of international
enrollment to meet the objectives of The Plan, while also considering the appropriate level of scholarship and
related resources to enable the institution to meet the international enroliment goals which are set. It is an
open question whether the overall data represent a perpetual receding tide as opposed to the absolute low-
water mark that will precede a period of future sustained growth. It is also unknown how COVID might
continue to influence enrollment, particularly from countries with low vaccination rates, and how U.S.
education-related immigration policies might influence overall international enrollments in higher education.
Any Internationalization Plan adopted by YSU will need to carefully consider these factors and adjust strategic
actions appropriately and responsibly.
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The Plan also sets out to “create a Culture of Assessment that Assures the Quality of Academic Program
Majors, Minors, and Other Credentials.” As a part of YSU’s institutional assessment, the National Survey for
Student Engagement (NSSE) found that YSU students scored below peer universities on items associated with
“understanding people from other backgrounds.” As a part of the strategy to utilize institutional data to
further student success, measuring international student outcomes, including persistence and graduation, are
key. Simply put, the institution’s efforts to imbue an understanding of people from other backgrounds is
intertwined with academic success efforts related to the enrollment and success of international students. The
effort to increase cross-cultural understanding is also facilitated by global experiences situated within the YSU
curriculum. The YSU global strategy will embody the Goals and Strategies associated with the Plan for
Strategic Actions to Take Charge of Our Future.

1. International Retention, Persistence & Success
Historically, YSU’s international retention has been favorably comparable with domestic student retention.

The following chart demonstrates Fall-to-Fall Retention. First-time international students entering in Fall 2019

retained at a slightly lower rate when compared to previous cohorts due to factors related to the COVID-19
pandemic.

An additional way to view

Total First-time student retention historical international
compared to International first-time LR SUSERRE IR HIS
is to compare the
student retention institutional persistence
_—— data for international
el . cohorts compared to the
- - ¢ i s - — total student cohorts.
50.00% Historically, international
students have persisted
0.00% towards a degree at
2014 2015 2016 2017 2018 2019 relatively higher rates

than the total student
body. There were 12
»—|nternational First-time student retention entering Freshmen
cohorts between Fall
2008 -2019. During those years, 10 of the international cohorts had a Freshmen to Sophomore retention at

rates exceeding the general student body. Additionally, 11 of these cohorts saw 4-year student persistence
rates which were higher than the general student body. The full-data set demonstrating international 6-year
persistence as compared to overall student 6-year persistence can be found in this document’s Appendix.

—@=Total First-time student retention

Iv. Rationale and Framework for Engaging in Specific Countries and Regions

While developing an appreciation for global cultures requires a significant undergraduate international
enroliment; it is necessary to simultaneously balance natural market forces in terms of global student
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movement with the imperative to maintain a diverse international population. Therefore, YSU aspires to enroll
a diverse number of international students to create and maintain the conditions necessary for students to
develop an appreciation for a wide range of cultural backgrounds. This Section attempts to define the market
conditions under which YSU will enroll international students. This Section also captures the geographic scope
of current originating countries and the countries and regions of the world from which YSU intends to enroll
students.

As the world emerges from the COVID-19 pandemic, it is imperative that the future of the international
enrollment plan be informed by forecasted economic trends as well as historical data. The World Bank has
forecasted that the global economy is expected to rebound in 2022 with a 4.4% growth rate worldwide (World
Bank, 2021). While a 4.4% growth rate is modest, there are opportunities within specific global economies that
suggest emerging trends. While it is expected that developed country economies will rebound faster than
developing country economies, there are still global areas where post-pandemic economic growth portends a
growing middle class and the related desire and ability to afford a U.S. higher education.

The alignment of potential students to the University’s academic programs is another consideration.
Currently, 67% of international students are enrolled at YSU are in the STEM College — the majority of whom
are engineering majors. This fact is demonstrative of the overall trend in international enroliment. Over the
last decade, STEM programs at U.S. universities have proven to be the most popular for international students
due to the US government-created opportunity for engineering students to complete a three-year paid
internship upon completion of the degree (Institute for Int’l Education, 2020). Overall, STEM programs and
Business programs are the most sought majors by international students, with smaller numbers seeking
programs in the Social Sciences, the Arts, Education and Health-related fields. While overall demand for STEM
programs are the greatest, international students are not monolithic in motivations. Certainly, there are
modest opportunities to enroll international students in the fine arts or history, for example; however
international students seeking these types of programs are the exception rather than the rule.

Beyond forecasted market-conditions, there may be unforeseen opportunities that arise which YSU can
realize. Such opportunities could include foreign government / NGO scholarship programs which present a
specific enrollment opportunity thereby, beyond the enroliment strategy, that could further enhance the
success of YSU’s International Strategy.

Given these perspectives linked to a YSU Internationalization Plan, the following “market” types have been
identified as illustrated below.

Market Type Definitions:

Natural/Core Markets: Countries from which YSU has had history recruiting and enrolling
Students

Institution-Specific Markets: Countries/regions with factors specific to YSU where it is important to maintain a
recruitment and enrollment stance in order to maintain/create opportunities in
study abroad, English Language Institute, and institutional relations
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Emerging Markets:

Future Markets:

Countries/regions that YSU has begun to actively develop where Institute for
International Education, and Gray Associates trend data and YSU recruitment
data suggest further enrollment gains over the next 2-5 years can be developed

Countries/regions where YSU has not had an intentional recruitment footprint,
but for reasons pertaining to market prospects, including those identified by
Institute for International Education and the World Bank, as well as for reasons
pertaining to diversity, will develop recruitment plans

Given the marketing perspectives identified above, the following are regions of the world identified to align
with a YSU Internationalization Plan.

Natural / Core Institution- | Emerging Future Markets
Markets Specific Markets
Markets
Saudi Arabia Japan Sri Lanka Region: Central Asia
REGION: Middle REGION: Region: South
East East Asia Asia
Nepal, India Thailand Central East Africa
REGION: South Asia [ REGION: America REGION: Africa
East Asia REGION:

North, Central

America &

Carribean
Canada Western Korea REGION: Oceania
REGION: North, Europe
Central & REGION:
Caribbean Europe
Vietnam Jordan Colombia UAE/Oman/Yemen
REGION: East Asia REGION: REGION: Middle East

South America
Bahamas Taiwan Brazil Higher growth South
REGION: North, REGION: REGION: American markets
Central America & | East Asia South America | (Paraguay, Guyana)
Caribbean REGION: South America
West Africa (Sierra | China Russia
Leone, Nigeria, REGION: REGION: Europe
Niger) East Asia
REGION: Africa
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The Relationship of international diversity to market-type

While “Market-type” is simply a snapshot in time, diversity is a goal that transcends the way things currently
stand, looking forward to a goal of bringing elements of many different global cultures to YSU. Within each
incoming undergraduate class, YSU will align recruitment, admission and scholarship awarding procedures in
such a way that about 3% to 4% of the student body each year will be represented from the following world
regions. The world regions are:

North/Central America & the Caribbean
South America

Europe

Africa

South Asia

Central Asia

Middle East

East Asia

Oceania

WReNOURWNRE

V. Strategic Components of Enrollment

Different recruitment inputs and investments are necessary to achieve both an overall international
enroliment as well as to balance diversity amongst different countries and regions. This section illustrates the
strategies that the institution will employ to meet the stated goals.

English Language Institute (ELI)

The ELI provides a gateway by which students who lack the necessary English proficiency for college, can
complete a preparatory intensive English curriculum, allowing them to matriculate to YSU and study towards
degree completion. These students “discover” YSU through their own means, are willing to pay the full costs
of ELI programs, and over 80% matriculate into YSU academic programs where the typical student would pay
full or slightly discounted tuition.

The objective will be to have a minimum of 20 students in this self-funded program annually.

Memoranda of Understanding (MOUs)

YSU has signed MOUSs with institutional partners in different countries. MOUs are a key way to enroll students
on J-1 visas, helping to meet overall enrollment and diversity goals. MOUs also occasionally present positive
student and financial opportunities for initiatives that are not explicitly enrollment related. Such initiatives
could include Joint-Programs, Articulation Agreements, Overseas Program Centers, Study Abroad Agreements,
and cooperative research arrangements.

YSU'’s Joint Program in Electrical Engineering with Jilin Architecture University (JUU Program) is an example of
one such program. Collaborations like the JLIU Program are desirable because they can produce a
combination of international student enrollment as well as external revenue which can support YSU’s
academic programs.
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Government and Non-Government Organization (NGO) Scholarship Programs

YSU partners with a number of government and NGOs which sponsor students to study at YSU. Currently
YSU’s main partners include Saudi Arabia, Kuwait and Japan. In certain instances, YSU may choose to grant a
small reduction in fees in order to facilitate the enroliment and retention of these students. YSU aspires to
develop other similar relationships with government and NGO partners. The maintenance and development of
these sponsored scholarship programs will be a priority for international enroliment efforts in the future.

Commissioned Agency Agreements

YSU has agreements with commissioned agencies in many different countries to facilitate the enroliment of
students. YSU’s Agency Agreements commit to paying the respective agent a $2,000 flat fee commission for
each student who enrolls and pays tuition if the student was referred and applied through an agency. Agency
agreements allow YSU to cast a wider recruitment net than would otherwise be possible. The student must
persist through two-semesters and fully pay the tuition and fees due for those semesters for the
commissioned agent to be eligible for a $2,000 payment.

Overseas Country Representatives

YSU currently has Independent Contractor Agreements with two individuals who serve in the capacity of
regional YSU Country Representatives. One individual is responsible for Vietnam and one for Nepal and India.
These individuals are a key factor in past enroliment growth from these regions. These individuals are not
commissioned, rather they are contracted for a set-amount each fiscal year. The terms of the contact range
from $13,000-$24,000 per year. Additionally, representatives are reimbursed anywhere from $3,000-$5,000
for travel expenses.

Recruitment and Digital Marketing

In order to meet enroliment and diversity targets, digital marketing and recruitment is necessary. YSU
participates in events arranged by schools, universities, the U.S. government and foreign governments to
further establish YSU’s brand and facilitate the enrollment of international students. YSU has an integrated
approach to digital marketing which establishes the institution’s online presence in different world regions.

The International Programs Office works in tandem with YSU’s Marketing & Communications Office to ensure
that appropriate outreach and branding is completed in advance of in-person recruitment. This maximizes the
institution’s impact when recruiting in a specific market. The return-on-investment for recruitment initiatives
has been collected historically and paired to ensuing recruitment cycles. This data is analyzed and ensuing
decisions ensure that YSU'’s future recruitment & marketing efforts are optimized according to their alignment
with the Internationalization Plan as well as return-on-investment. For International enroliment, the diversity
aspect of an incoming class is also an important part of a “return-on-investment.”

Study Abroad and Global Experiences

The ability to build successful international collaborations rests on the creation of “win-win”, mutually
beneficial outcomes for the collaborating institutions. One recognized way of creating positive outcomes for
our partner universities is to center YSU’s global experiences and study abroad on a focused number of
overseas partners via the creation of Student Exchange Agreements. This focus in sending activity assists YSU’s
students and our strategic direction by creating synergies that assist YSU meet enroliment objectives via the
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enrollment of J-1 students. This focused effort also creates more opportunities for American students to have
low-cost global experiences. YSU will prioritize sending students on these low-cost experiences which will be
representative of each of the world regions described above. YSU will also collaborate with the YSU
Foundation, when possible, to identify philanthropic opportunities that support YSU students in acquiring a
global experience.

Student Exchange Agreements should have close to an overall “zero” net cost as YSU students pay tuition to
YSU and, instead study at an overseas partner university; that YSU student’s enroliment is then replaced by a
student from the overseas partner who does not pay YSU tuition. Currently, YSU has nine Exchange
Agreements in existence in the following locations:

e The Netherlands

e Belgium

e Finland

e South Korea (2)
e Taiwan

e Japan (3)

The existing agreements are continuously reviewed to ensure that they are a fit for student demand. The
institutions on both sides cooperate so that gross imbalances do not exist. Geographically speaking, there is
student demand to study for a semester in the following locations which are not covered by Student Exchange
Agreements: France, Spain, ltaly and Thailand. In the future, YSU aspires to offer Student Exchanges with
institutions in these locations to better enable students to study overseas as part of their YSU experience.

VI Enroliment Target and Scholarships

The Plan establishes several goals and related strategies that necessitate clearly defining the scope of the investment in
scholarships for international enroliment and study abroad. These include the following:
¢ Goal: Develop a recruitment and enroliment strategy
o Related Strategy: Develop and enhance partnerships and collaboration agreements with
international universities
e Goal: Establish universal learning outcomes to enhance the value of a YSU degree
o Related Strategy: Develop a plan to integrate Diversity, Equity and Inclusion throughout the
University
e Goal: YSU will be recognized as a community engaged campus
o Related Strategy: Establish community engagement and experiential learning as key
components of the YSU educational experience

While it is known that study abroad and international enrollment assists in driving overall enroliment numbers while
diversifying YSU and creating the kinds of experiential learning that differentiate the YSU educational experience; the
identification of the number of overall international students enrolled which will effectively create the opportunity for
having a diverse campus experience, can assist in identifying the overall investment needed.

The lived-experience at YSU over the last five-years has demonstrated that between 300-400 international
undergraduates enrolled can create the type of rich cultural experiences that have a formative and positive impact on
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the institution and the community. In order to reach and maintain a stable international undergraduate enrollment of
300-400, it is important to consider the investment required to reach these enrollment objectives.

To achieve this objective a merit-based scholarship strategy will be implemented in collaboration with the Office of
Admissions and Student Financial Aid and other University offices as needed. Implementation will be reflected in future
University Budget proposals and yearly reconciliations as appropriate.

International Enroliment Objectives

YSU will be guided by the following goals within either of the preceding scenarios:

e Objective 1:

e Objective 2:

e Objective 3:

e Objective 4:

e Objective 5:

e Objective 6:

International enrollment in each class should represent a diversity of global
cultures in order to maximize the benefit to students and the community. The
diversity objective will be guided by the principles stated in Section [V of this
Plan.

International students who are eligible for Honor’s College Scholarships will be
a point of focus, as retention and success data in prior years suggests these
students can be especially successful, retaining and succeeding at
comparatively higher rates to the general student population.

Government/NGO-Sponsored students are a point of focus, as these students
are well-supported by their governments and require little to no institutional
scholarship investment.

Student Exchange Agreements are a particular area of focus because they allow
domestic students to have signature overseas experiences as part of their YSU
degree while assisting in diversifying the YSU campus through virtue of the two-
way exchange.

The development of a network of international partner institutions is an area of

focus as this network will enhance the opportunities for enrollment

and revenue-related joint projects in the future. The development of partner institutions
require the development of related institutional agreements.

The per-year enroliment goal and scholarship target is an approximate guide for an
attainable international enrollment scenario. In a typical year, there may be positive
enrollment opportunities that will arise. In order to realize these opportunities as they occur,
regular reports will be given as they relate to international admission numbers and
scholarship offers.

Study Abroad: Call to Action
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Given that The Plan aspires that YSU incorporates diversity, equity and inclusion in its values and activities; the
following goals will guide Study Abroad activities:

Objective 6:

Objective 7:

Objective 8:

An effort will be made to assess the development of Perspective Consciousness
by participants in YSU study abroad programs. The International Programs
Office will administer a survey instrument as part of each student’s post-return
protocol that will give the institution actionable data in terms of the quality of
each program in facilitating the development of Perspective Consciousness.

Particular attention will be made toward the identification and creation of low-
cost study abroad opportunities in order to increase access and diversity in
overseas programs.

In order to better align student demand with institutional offerings, YSU should
develop Student Exchange Agreements with appropriate higher education
partners in France, Spain, ltaly, Thailand and other countries as needed. A
maximum of 15 well-balanced Student Exchange Agreements should be
sufficient to provide students with choice and access for semester-based study.

Objective 10: A particular effort will be made to send YSU Study Abroad students to quality

overseas programs where there is some synergistic benefit for the institution
(i.e. Student Exchange Agreement partners) over programs of similar quality
where no synergies exist.

Objective 11: Each student at YSU will have the opportunity to choose to study abroad
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within their 4-year plan regardless of major. YSU’s Study Abroad Office will
work with the academic programs to identify a Study Abroad strategy and
pathway for each academic program to ensure an institution-wide ability to
study abroad.

Institute for International Education (2020). Open Doors Report. New York: Institute for Int’l
Education

Brustein (2007). The global campus: Challenges and opportunities for higher education in North
America. Journal of Studies in Education, 11 (3-4), 382-391.

Byker, E.J. and Putman, S.M. (2019). Catalyzing cultural and global competencies: engaging
Preservice teachers in study abroad to expand the agency of citizenship. Journal of
Studies in International Education, 23 (1), 84-105.



Page 13 of 15
DRAFT — FOR COMMENT
Plan for Strategic Actions to Take Charge of Our Future: Internationalization Strategy
Evolving a Global Perspective Consciousness in the Context of Diversity, Equity, and Inclusion

Mabharaja, G. (2018). The impact of study abroad on college students’ intercultural competence
and personal development. International Research and Review: Journal of Phi Beta
Delta, 7, (2), 18-41.

Martel, M., Julie, B., Andrejko, N. and Mason L. Eds. (2011). Open doors: Report on International
Educational Exchange. New York: The Institute of International Education.

Skardon, A.W. (1983). Steel valley university: The origin of Youngstown State University.
Youngstown, OH: Youngstown State University.

Succeeding globally through international education and engagement (2018). Washington D.C.:
US Department of Education.

Sutton, S.B., Egginton, E. and Favela, R. (2012). Collaborating on the future: Strategic
partnerships and linkages. In Deardorff, D.K., de Wit, H., Heyl, J.D., and Adams, T. (Eds.) The Sage
Handbook of International Higher Education (147-165). Thousand Oaks, CA: Sage.

Sutton, S.B. and Obst, D., Eds. (2011). Developing strategic international partnerships: Models
For initiating and sustaining innovative institutional linkages. New York: Institute of

International Education.

Trilokekar, R.D. and Kukar, P. (2011). Disorienting experiences during study abroad: reflections
of pre-service teacher candidates. Teaching and Teacher Education, 27(7), 1141-1150.

World Bank (2021). January 2021: Global economic prospects. Washington, DC: The
International Bank for Reconstruction & Development.

Zakria, F. (2011). The post-American world 2.0. New York: W.W. Norton & Co



DRAFT — FOR COMMENT

Page 14 of 15

Plan for Strategic Actions to Take Charge of Our Future: Internationalization Strategy
Evolving a Global Perspective Consciousness in the Context of Diversity, Equity, and Inclusion

APPENDIX

International Student Persistence through 6 Years After Entrance

Fall

2008
2009
2010
2011
2012
2013
2014
2015
2016
2017
2018
2019

| — Denotes higher persistence as compared to Total Student Persistence

2nd Year 3rdYear 4thYear 5thYear 6thYear 7thYear 8th Year

60.00% I I I

54.55%

68.18% 50.00% 50.00%
62.50%
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Total Student Persistence through 6 Years After Entrance

Fall 2nd Year 3rd Year 4th Year 5th Year 6th Year 7th Year 8th Year
2008 70.95% 56.05% 50.27% 45.89% 43.36% 41.53% 40.98%
2009 69.23% 53.30% 45.97% 43.90% 40.86% 38.46% 38.19%
2010 65.05% 49.41% 43.69% 40.48% 38.47% 38.06% 36.91%
2011 69.20% 55.38% 48.94% 43.82% 42.72% 40.41% 39.60%
2012 68.81% 54.86% 49.13% 46.76% 44.27% 43.13% 42.71%
2013 69.48% 57.26% 51.45% 48.66% 45.70% 45.10% 44.35%
2014 74.63% 63.45% 57.89% 53.80% 51.82% 51.12%

2015 73.84% 62.50% 56.25% 52.02% 49.66%
2016 75.84% 63.47% 57.21% 54.05%

2017 75.04% 65.31% 59.80%

2018 74.40% 62.80%

2019 75.90%
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§ 3356.01. Appointment of trustees - term

(A)

B)

There is hereby crcated  Youngstown  state  university.  The
govemment of Youngstown state university is vested in a board of
clesen trustees, who shall be appointed by the governor, with the
advice and consent of the senate. Two of the trustees shall be students
at Youngstown stzte univensity, and their sclection ind terms shall
be in acconlance with division (3) of this section. Exeept for the
terms ol stedent members, terms ol office shall be for nine years,
commencing on the second day of May and ending on the first day
of May. Lach trustee shall hold office feom the date of appointiment
until the end of the term for which the trustee was appointed. Any
trustee appointed to 1il) a vacancy oceurring prior to the expiration
ol the term for which the trustee’s predecessor was appointed shall
hold office for the remainder of such term. Any trustee shall continue in
office subhsequent to the expirion date of the trustee’s term untilthe
trustee’s successor takes office. or entil a period of sixiy days has
clapsed, whichever oceurs linst. No person who has served a lull
nine-year eem or more than six years of such a term shall be cligible
10 rezppointment until a period of four years has clapsed since the
last day of the term for which the person previously served, The
trustees shall receive no compensation lor their services but shall be
paid their reasonable necessary expenses while enpaged in the
discharge of their duties. A majority of the board constitutes a
quorm,

The student membens of the hoard of trustees of Youngstown state
university have no voting power on the board. Student members shall
not be considered as members of the buard in determining whether
aquorum is present. Student members shall not be entitted 10 attend
exeeutive sessions ol the board, The student members of the bourd
shall be appointed by the governor, with the advice and consent of
the senate. (rom a group of five did lected | o
procedure adopted by the univenity's student governments and
approved by the univensity’s board of trustees. The initial wrm
of oftice of vne of the student members shall commenrce on May
2, 1988 and shall expirc on May 1, 1989, and the initial term of
office of the other student member shall comimence on May 2. 1988
and expine on May 1. 1990, Thereafier, terms of office ol siudent
members shall be for two years, cich term ending on the same day
of the same month of the year as the term it succeeds. In the event

K]



that a student member cannot fulfill & twvo-year term, a replicement
shail be selecwed o fill the unexpired term in the sime nanner used
o0 make the ariginal selection.

Cite as R.C. § 3356.01

History, 1iffective Date: 07-26-1988; 03-31-2005

§ 3356.02, Election and appointment of officers of board - bond of
treasurer

The board of of Youngstown state university shall fy clect
from their members a chairperson and a vice-chaimperson: and they may
also appoint a seerctary of the board, a treasurer, and sech other officers
of the university as the interest of the university requires, who may be
members of the board. The treasurer, before entering upon the discharnge
of official dutics, shall give bond to the stute or be insured for faithful
pesformance of the treasurer's duties and the proper accounting for all
moneys coming into the treasurer’s care. The amount of said bond or
insurance shall be determined by the board, but shall nol be for u sum
less thun the estimated amount which may come into the treasures’s
comrol at any time, less any reasonable deduciible.

Cite as R.C. § 3356.02
History. Liffective Date: 08-15-1967; 2008 HB5S62 (9-22-2008
§ A356.03. Powers and duties of board of trustees

The board of trustces of Youngstown state university shisll cmploy. fix
the compensation of, and remove the president and such number of
professors, teachers, and other employees as may be J § necessary.
The baard shall do all things necessary for the creati proper

and successful i peration of (he university. The
baird may aceept donations of lands and moneys for the purpose of such
university,

Cite s R.C. § 3356.03
History. Liffective Date: 08-15-1967
§ 3356.04. Board of trustees to receive and hold praperty or funds

The boird of trustees of Youngstown stite universily may receive and
ald in trust, for the use and benelit of the university, any grant or devise

ol land. and any donation or bequest of money or other personal property,
10 be applicd 10 the general or specigd use of the univensity. unless
otherwise dirccted in the donation or bequest. The board ol trustees of
Youngstown state university may make and cater into all contracts and
agreements necessary or incidental to the operation of such university,

Cite as R.C. § 3356.04
History. kiffective Date; 08-15-1967
% 335605, General assembly to support university - other sources

The general assembly shall support Youngstown state untiversity by such
sums and in such manner as it may provide, but support nuay also come
from other sounces.

Cite as R.C. § 3356.05
History. Liltective Date: OR-15-1967

§3356.10, [Repealed Effective 9/10/2017] Conveyance of Youngstown
University parcels

During the live-year period after the effective date of this seetion, the
governor may excente deeds in the name of the state conveying to one or
more purchasers and the purchasers heirs and assigns or successors and
assigns 2l of the state’s right, title, and interest in any or all parcels of
real estate held for the use and beacfit of Youngstown state university and
located in the city of Youngstown. Mithoning county. in an area known
as “smokey hotlow™ and bounded on the rorth by the cast-bound service
road ol the Madison avenue expressway, on the cast by Andrews avenue.
on the south by Rayen avenue, and on the west by Wick avenue, The
parcel or parcels of real estate may be transterred individually or as a

group or multiple groups to a single purchaser or 1w multiple purchasers,

The consideration for conveyance of the parcel or parcels of real estate
shall be a purchise price and any terms and conditions acceptible w the
board of trustees of Youngstown state university. The consideration may
include in whaole or in part the benefit that will inure 10 the university and
the students attending the university (rom develog of a mixed
urban neighborhood thit will provide convenient housing, retnil outlets,
parks, and cmployment opportunitics on a site adjacemt o the
univensity’s core campus,




All costs of the conveyance of the parcel or pareels of real estate shal) be
paid by the board of trustees of the Youngstown state university unless
atherwise specilied in the agreenent for transter of the property.

Upon adoption of a resolution by the buard of trustees of Youngstown
state university specifically describing the parcel or parcels of real estate
to be conveyed, idemilying the purchaser or purchasers of the real estate,
and specilying the consideration paid or to be paid, the suditor of state,
with the assistance of the attorney general, shall prepare @ deed or deeds
to the parcel or parcels of real estate describwd in the resolution, The decd
or deeds shall state the consideration specificd in the resolution, The deed
or deeds shall be exceuted by the govemor in the same ol the state,
IS igned by the scerctury ol state, sealed with the great seal ofthe
state, presented in the office of the auditor of ste for recording, and
delivered o the purchaser or puschasers. The purchaser or purchasers
shall present the deed or deeds for recording in the otfice of the Mahoning
coumy recorder.

Bach deed o any property deseribed in this section shall contiin any
exceptions, reservations, or conditions and any right of reentry or
reverter clause speciticd in the resolution. Any exceplions, reservations,
ar conditions or any right of reentry or reverter clause contitined in any
deed authorized by this section may be released by the university without
the necessity of furtker legistation. provided the release is specificatly
authorized by the board of trustees of Youngstown state univensity.

The net proceeds of the sale of the parcel or parcels of real estate shall be
paid to Youngstown state eniversity and deposited in univensity accounts
Tor purpaoses (o be determined by the boand ol rustees.

Cite as R.C. § 3356.10

History. Repealed by 129th Generat Assembly File No.127. HI3 487,
§105.10, eft. 91072017,

Added by 129th Genera! Assembly File No.127, HB 487, $105.01, eff.
WI0L2012,

Seetion 369,180 Am. Sub, H.3. 64 of 131 General Assembly (Enacted
June 2015 - Budger Bill)

SECTION 369,130, HIGHER EDUCATION - BOARD O TRUSTEES

(A) Funds appropriated (or instrectional subsidies at colleges and
universilies may be used 10 provide such branch or ather off-campus

[

undergraduate courses of study and such master’s degree courses of
study as may be approved by the Chancellor of Higher Lduacation.

In providing instructional and other services to students, boards off
ruy of state instittions ol higher cducation shall suppl
stute subsidies with income from charges (o swdents. Except as
athenwise provided in this act, cach board shall establish the fees
lu be charl.c.d tw .:Il students, |m.|udmg an instructional tee for
| and associated oper I support of the institution
and i g I fee for noni ctional services, including locally
Tinanced student services facilities used for the benetit of earotled
students. The instructional fee and the gencral fee shall encompass
all ¢harges for service: cd uniformly to all eprolied students.
ach hoard may also ¢ h special purpose fees. service charges,
and (ines as reguined: sich special purpose fees and service chirges
shall be for services or benefits Jurnished individual swedents or
specilic citegories of students and shadl oot be applicd uniformly to
all enrolled swudents. A wition surcharge shall be paid by all students
wha are not residents of Ohio.

The board of tustees of a state institation of higher
shall not awthorize a4 waiver or neapayment of instructional fees
or general foes for any particular student or any class of students
ather than waivens specilically authorized by law or approved by the
Chancellor. This prohibition is not intended to limit the authority of
hoards of trustees 1o provide for payments to students for services

sndered the institution. ror o prohibit the budgeting of income for
stalt benelits or Jor sedent assistasee in the form of payment of such
instructional and general fees.

Each state institution of higher education in its of charges
1o students shall separately identify the instructional fee, the gencrat
fee, the wition charpe, and the wition surcharge. Fee charges o
students for instruction shall rot be considered w be a price of
service but shall be idered o be an integral part of the stawe
government financing program in support ot higher cducational
opportunity lor students.

The bourds of trustees of stte institutions of higher education shall

ensure that faculty members devote a proper and judicious part ol

their work week to the wcwal instruction of studenis. Total class

eredit hours of production per academic wrm per full-time laculty

member is expected to meet the standards set l‘nrth inthe budget duta
bimitted by the Cl Hor of Higher 1id




(1) The authority ol government vested by law in the boards of iusices

of state institutons of gher education shall in 1act be exereised
by those boards, Boards ol trustees may consult extensively wih
appropriaie student and Gculty groups, Administrative decisions
about the utilization ol available resources, about organizational
structure. about disciplinary procedure, about the operation and
staffing of all auxiliary facilities, and about admmistrativepersonnel
shall be the exclusive prerogative of bowrds of frustees. Any

delegation of authority by o board o1 trustees inother areas of

responsibility shall be accompanied by appropriate stndards ol
vuidance conceming expected objectives in the exercise of such
delegated authority wnd shall be accompanied by periodic review
of the exercise of this delegated authority 1o the end that the public
interest, 1 contrast o any instiwtional or spectal interest, shall be
served.

Bylaws of the Board of Trustees

ARTICLE L
DEFINITIONS

As used i these Bvlaws:

A

H:l

“Seerctary™ means the Seeretary (o the Board of 'l

“Designee” means o member of the University”s adminisi

“Board™ means the Board of Trusiees of Youngstown State
University.

“University™ means Youngstown State Limversity,
“Chairperson® means the Chairperson of the Board of Trustees
of Youngstown State University.

“Viee Chairpenson” means the Vice Chairperson ol the Bowd
of Trustees of Youngstown State University.

*Trustee™ means i member of the Board appoimied tora wermol
nine years, o for the renander ol sucha term, by the Ciovernor
of the State of Ohio pursuant o Ohio Revised Code Secuon
135601,

“Student Trustee™ means o student member of the Boad
appuinted by the Governor of the State of Ohia pursaant to Ohio
Revised Code Seetion 335601

“President”  means e President of - Youngstown St
University.

Youngstown State University,

uflice(s

ARTICLE I
MEETINGS

Section 1. Repular Meetings

A

The Board shall meet no dess than tour times cach year. and at
such other times as may be necessary Lor the bestinierests of the
University, Meetings shall be called at such times as the Board
preseribes: provided. however, that meetings will usually be
hield i the months of September, December, March, and June.
Abthe time ot the adjournment of cach meeting. the Bourd shall
provide. by resolution, the date, time. and place for holding the

Ul
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writien aotice ol suid meeting to every member of the Board,

Ih.lunl's next reguler [W;cliug. No less m.nn J&Wl 53 days Nolices nuy be hund-delive
pm!rlu the date u.ll a regular meeting, the Secrctary_or mail or by first elass mail o the residence or busine
designee shall provide of & Board member,

B. Any Board member may waive notice of a segebir meeting,
Ateadance of @ Board member s a regutur meeting shall
constitute a waiver of nntice of the regular meeting.

Qertinn 2 Qnoeial Meets
- I Hid

elings ol the Board nay be called hy written request
(the “Cull’ ned by the Chairpersen, the President, or by
three Trustees, and delivered 1o the Seereinry. The Call for o
specinl meeting shall specify the dase, time, pliee, and purposes
thercol, although other business than that specilted in the Catl
misy be considered at any such meeting, Upon reecipl of & Catl
for a special meeting, and no less than forty-cight (8) hours
prive 1o the lime of commencenent of the specind meeting,
the Sceretary shall provide notice of the specinl meeting o
every member of the Boand and to the President, Notice of o
special meetiag shall include the date, tme, plice, and prrposes
thercof, as set forth in the Call, Notice ofa special mecting may
be given in oral or writien form. and may be given direetdy o
the Board ber by teleph or direet cor ion, or by

| Facsimile, hind delivery, electronic or firstzelass mail seat o the
Baoard niember’s residence or plice of business,

A, Special me

B. Any Board member may waive notice of a special mecting.
Antendance of a Board member at a special meeting shall
constitute i waiver of notice of the special meeting,

Section 3, Emergency Meetings

A, In the evem of an emergency wherein the best interests of the
University nxjuire immediate official action by the Board, the
Chairperson (or in his or ber absence or disability, the Vice
Chairpersen) or the President (or in his or hee absence, the
Provast of the University) nay call an emergeney eeting of
the Bugrd, I such event. all reasonitble effort shadl be made 10

chetlule the Yy ing in order @ permit all of the
members of the Board (o attend the emergency meeting. In such
event, all reasonable effort shall be made o rotify atl of

0 i



the members of the Board of the date., time, place. and nature of
the emwe y requiring immediate otficial action,

Section 4. Place of Meeting

A

Al regular and special meetings of the Board shatl be held on
University property_or through YSU supported technology as
provided by law, or _on rare occasions off-campus il
cireumstar rrant s determined by the ¢y rson and the
president. The place of all Board meetings shall be specified in
the notice of the imeeting.

Emergency mectings of the Board shall be held on Universuy
propeny unless. i the judgment of the person or persons making
the Call, the circumstances creating the emergency render a
mecting on University property cither physically impractical or
infeasible.

Section 5. Quorum

A majonty of the Trusices. when duly convened punsaant
these Bylaws. shall constitute a quorum for the transaction ol
business at any meeting of the Board. Sudent Trustees shall not
be considered in the deternunation of o quorum. 15 less thana
majority of the Trustees are present st or st any lime during said
meetng, a majority of the Trustees present may adjourn the
meeting from time to time without turther notice. When. upon
reconvening any such adjourned meetng, o quonim is present,
any business may be wmansacted which might have been
transacted at the meeting as origmally notified.

At any meeting where a quorum is present, i mag
those present and voting shall be required for any atlicial action
hy the Board, except as otherwise permitted by law or by these
Byhaws.

A Trustee may abstain from voting on a matter. A Trasiee that
abstains from voting shall be counted in the deermintion of i
quoram, but shall pot be counted as voling in Bvor or against
the matter upon which the vole is taken, Trustees having a direct
personal or pecuniary interest in a matier (hat s notLcommon to
other members ol the Board should declare that interest and
refrin from discussing and voling on that matier,

1?2

iy vote of

Section 6. Org

A

anization of Meelings

Al cach meeting ol the Board, the Chairperson, o i the
Chairperson’s absence, the Viee Chatrperson, or in the absence
al both, a chairperson pro tempore, chosen by o majority of
the Trustees present, shall preside. The Seeretary, or in the
Sevretary' s absence, any person appoinied by the Chaieperson,
shall keep the minutes of the mecting, and otherwise perform
the duties of secretary ol the meeting

Section 7. Order of Business

A

Section 8.

The order of bustness at all reeular and special meetings of the
Board shall be as follows:

1) Roll Call

(b Proot of Notwe of Mecting

() Disposition of Minutes (Minutes shall be prepared and
provided 1o the Board as soon as practicable alter cach
Hourd meeting in order thist members may be prepared for
discussion. Upaon approval, all minutes shall be promptly
weeorded and open o public inspection.)

() Presentation{s) from the University Community (optional |

sehite) Repon of the Presidemt

) Report of the Commitiees of the Board

Communications and Memuonals

woith) Unfnished Business

sl New Business

eatl) Chaimperson’s Remurks (Optional) and additional
President’s Remarks (Optional)

wphr Election of Board Officers (as pertinent)

skl Time and Place of Next Regalar Mecting of the Board

et Adjournment

rliamentary Procedure

. Questions o parliamentary procedure shall be resolved in

accordance with Robert's Rules of Order. The Seeretary _or
designee shall serve as the Bourd®s parliamentarian,

Section ¥, Procedures for Presentation of Hems to be Considered

Al

Any proposed action introduced by o Board member, which
would substantially afteet University policy, shall be presented

1t
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tos the Charperson prior 1o the mecting al which the matter 18

Scction

A,

o be considered by the Board, The proposed action shall be
submitied m sulficient tme o allow the Chairperson 1o assign
the proposed action 1o an appropriate Board commitiee
review such action, and 1o make whatever recommendations
the tull Hourd the Committee deems 1o be appropriate.

The annual budger. and all other magor questions of University
policy recommended by the President, shall be presented 1o
cach member of the Board prior w the meeting at which the
matter is o be considered by the Board, The proposed action
shall be submitted in sulficient time o allow the appropriate
Board commutice 1o review such action, and 10 make whatever
recommendations (o the full Board it deems 1o be appropriae.

Any business to be presented 1o the Board by other than a Board
member o the President shall be submitted o writingto the
Chatrperson. who shall reter 1t w the appropriate Board
commitice for - consideration and - possible action, The
Chonrperson may direct that such business be placed on the
agenda

10, Public Notice of Mcetings

Public notice ol all Board mectings shall meet or exceed that
required by Ohio law (ORC 12122

Any person ar tews medinm niey aseertain the time and place
al all regulardy scheduled Board mectings, and the ime. place,
and purpose of all special Board  meenngs by_contacting
Umversity  Communications  or  on the  infernet ot

huy !:h‘vxu.nlu!lul;li'tl—ul';hgqui.._ ____________
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ARTICLE L
OFFICERS AND ORGANIZATIONS

Section 1. Powers of the Board

AL The Board shall have the power. not inconsistent with L
or these Bylaws, 0 do all things necessary for the proper
nuinienance and suceessful and continuous operation of the
University.  No o mdividual stee,  Student Trusiee  or
committee of the Board shall have autharty o commit or bind
the Board or the University to any policy, action, or agreement
unless spectlically authorized by action of the Board.,

Section 2, Officers of the Board

AL The officers of the Board shall be the Chanperson, the Vice
Charrperson, and the Secrctary, The Board may appoint such
other officers or employees as the imterests of the University
reguire. Such alticers and employees shall have such authorities,
and shall perform such duties, as may be preseribed by (he
Bourd.

Seetion 3. Qualifications, Election. and Term of Office

A, The Charperson and Vice Chairperson shall be Trustees. The
qualifications ol all other olficers shall be determined by the
Boand. The officers of the Board shall be annually cleced by the
Trustees ac the Boards Tastregular meeting of the University's
Tiscal year. Newly elected officers shall ke office immediately

adjoumment ol the meeting at which they are elected,

and shall hold their olfees until their successors are eleeted.

Section 4. Chairperson

AL The Chairperson, when present, shill preside at all mectings of
the Board, and perform generally all duties incident to the otfice
of the Chanrperson, and such other duties as may be assigned
o the Chairperson by the Boand. Unless comrary to Boand
policy or these Bylaws, the Chairperson may assign any ol the
Charperson”s duties o another Trustee.

Seetion 5. Viee Chairperson

A In b
Chatrpernson, orat the request of the Chairperson, or in the event
ol lemporary absence or disability of the Chairperson, the Viee
Chatrperson shall pertorm all the duties of the Chairperson and.
while so acung, shall have all the power and authonity ot and
be subject to the restrictons upon, the Chairperson.

event of a temporary vacaney in the ollice ol the

Section 6. Seerctary

AL The Scarctary shull prepare and maintain, in the Office ol
the President, nmnutes of all mectings and proceedings ol the
Haurd in one or more books provided for that purpose. The
Secretary shall give notice of all meetings ol the Roard, when
iequired by the provisions of Asticle 1L Sections 1, 20 3, and 10
() of these Bylaws, The Sceretary shaldl serve as the Board's
parliamentarian. At the List regular meeting of the University's
Hscal year, the Seerctary shall submit o writien report of Boad
member attendance - Board and committee meetings for the
preceding he Scerctary shall perform such other duties
s from tme o dme may be assigned o the Secrctary by the
Board or the Chairperson,




Section 7. Attorney General

A. The Attorney General of the Stae of Ohio shatl be the legal
advisor to, and represent, the University and/or the Board in all
matters civil or criminal involving the University or the Board.

Section 8, Removal of Board Officers

A. Any officer of the Board may be removed as such officer
any time, cither with or withuut cause, by resolution adopted by
not less (han six (6) Trustees at any regular mecting of the
Board. Any officer may be removed as such officer, cither with
or without cause, by resolution adopted by not less (han six (6)
Trustees at any special meeting of the Board, provided thatsuch
removal action was indicated on the notices ol such special
meeting.

Section 9. Student Trustees

A. Ohio Revised Coude Section 3356.01 provides for appointmentsol’
twa students to the Boend but provides that Student Trustees
shatll have no vating power on the Board, that Student Trustees
shall nol be considered as members of the Board in
1 ofag and that Student Trustees shall not
be entitled to attend Excewtive Sessions of the Board.

Section 10. Permancnt Vacancies

A. In the event of a permanent vacancy in the Office of the
Chairpersen or Viee Chairpenson, the remaining Trustees may
clect a successor 10 fill such permarent vacancy. What
constitutes a “permanent vacancy™ shall be determined by the
Board.

ARTICLE IV.
BOARD COMMITTEES
A. Membership — All Trastees and Student Trustecs shall be viting

members of afl Board standing cominittees, unless otherwise
provided by these Bylaws,

20

B.  National/Global Trusiees. In order W ke advantage ol the
diverse talents, resources and expericnces of Tricrds and alumni

[

of the university who can contribute to the current and future

ty the position of Nistional/Global

Trustees has been established in aecordance with the following
guidelines:

The Board may rominate and appoint persons 1o the position
of Nationad/Global Trustee. National/Global Trustees shall
e nominated and appointed by the Board of Trustees on
the basis o) onc ur more of the following criteria: sieeess
in chosen fickl or bust state or pational inence;
ability to serve as an advocate for higher cdm..lmm ability
and willingness to offer advice o the Board and university
president and/or demonstrated support for Youngstown
State University.

There shall be no more than three (3) persons serving in the
position of National/Global Trusice al any one lime.
Nutiona¥/Global Trustees shall serve stuggered terms such
that no more than once (1) such pusition expires in a
calendar year.

Liach National/Global Trustee shatl be appointed for athaee
(3) year term and shall he cligible 10 serve o second
consecutive three (3) year werm. A National/Global Trustee
that has served (wo (2) conseeutive terms shall pot be
cligible tor reappoi as a NationallGlobal Trustee
until not less thun one (1) yvar has passed since the
conctusion of his or her term as a National/Global Trustee.

National/Global Trustees shall have ro voting privileges on
the Board. shall not be considered in determining whether
aquorum is present and shall not be eligible to be an officer
of the Board, but may etherwise participate in all activitics
of the Board.

National/Global Trustees shall not be compensated for their
service but shall be paid their reasonable and necessary
expenses in the same manner that applics to Trastees.



6. National/Global Trustees shall Tollow the Ohio cthies Jaws,
including those set forth in Chapter 102 and Scctions
292142 and 293243 of the Revised Code. the Board's
Bylaws and University policy.

7. Nattonal/Global Trustees shall be appointed by Board
action after nomination by the Governanee Commitiee of
the Board in accordance with the process described for
the nomination and clection of Board officers set forth in
Article IV, Section 6., of the Board's Bylaws.

8. National/Global Trustees may be removed by a majority
vote ol the Board.

9. A Trustee may serve as a National/Global Trustee, but
cannot be appointed to serve as a National/Global Trustee
until at least one (1) year afier the Board member’s ermas
i Trustee has ended.

0.

An cployee or (ormer cmiployee of the university may
serve as i National/Global Trustee, but cannot be appointed 1o
serve s o National/Global Trustee until &t least one
(1) year after that person’s compensated service to the
university has ended.

. National/Global Trustees shall be eatitled o legal defense
and indemnification against claims and lizbilities that
might arise from the performance of their duties on beha!l
of the Boand o the (ullest extent permitted by Ohio law. in
addition, the National/Global Trustees will be considered a
“volunteer” for purposes of coversge under the University's
liability insurance.

Commitee  Chairperson and  Vice Chaimperson - The

Chairperson shall uppaint the chairp n and vice chairpenson
of cach Jing ¢ cy atnd hers of such ¢

that are not otherwise composed of all ol the trustees or as
otherwise set forth herein, subject to the approval of the Board.
Commitee  chairpersons  and  vice  chairpersons  shall be
Trustees. The Chairperson will not be a chairpenon or viee
chairperson of 4 standing committee,

D.

Quorum and Conduct of Conunittee Mectings

1. Six(6) hers of o ling « ittee shall constituwe
a quorum, unless otherwise provided. A majority of the
members of subcommitice of a standing committee shall
constitute it quorum, unless otherwise provided. The act off
amajority of the members presentand voting ata meeting at
which a quorum is present shall be the act of the commitice
or sub However., regandless of the existenceol
4 quorum in rumber. at feast one ol the Tollowing four
persons must be present al a committee or subcommittee
meeting in order fur the i 1o conduet b
@) the Chairperson, (h) the Vice Chairperson, (¢} the
(sub)ommittee chairpenson, or (d) the (sub)committeevice
chairperson. A committee member may ahstain from
vuting ona matter. A committee member that abstains Irom
vating shall be counted in (he determination of a quorum,
but shall aet be counted as voling in favor or against the
nutiter upon which the vote is taken. Cominitice members
having a direet personal or pecuniary interest in a matter
that is not cammen to other members of the Board should
declare that interest and refrain from discussing and voting
on that matier,

2. Anujority of the members ol a special or ad hoe committee,
including any Student Trusiees, shishl constitute a quorum,
The act ol a majority ol the irembers present and voting at
a meeting at which a quorum is present shall be the act of
the special or ad hoe commitiee,

3. The Board and University administration will mutually
develop committee agendas. with the Chairperson having
authority 1o approve all final agendas.

Rules - Erch commitiee may adopt rules tor its own governanee
et not inconsistent with these Bylaws or any sule adopted by
the Board.



F. Standing Commitiees = The Bourd™s sunding commitiees, and
therr respective duties and areas of responsibility. shall be as

fotlows:

1. Academic

ixcellence _and  Student  Success Affaies

Cominittee

To consider those matters that wamant Board attention

or require Board action relating wo:

o academic policies which provide lor and govern
taculty teaching, research, and service;

= establishment of new academic programs, changes
n or deletions of existing academic programs, and
e issuing ofeertificates or the granting of degrees;

+  policies which provide for and govern student
recruitment, adnussion, rlll&lllk'!éll wd, retention,
and graduation, including but not limited o,
diversaty issues. enrollment nunagement. and
general education requirements;

o palicies which provide 1or and govern sudent
housing and student lite; and

+nstitutional mission, strategic and master plans,
or relevant paets thereol, dealing with maniers
within the purview of the Aecademic-and-Stadent
Aturs-Commitiee,

« policies that provide  lor  the aegquisiion, = -~

development, access, and use of  electronic
echnology within the purview of the Committee;
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Tu assist the Board in the exercise of its oversight
responsibilities relating 0 those academic and
administrative departments within the purview of the
Academic-and-Student-Adfirs-Commilice.

To exereise on behalt of the Board ancillary jurisdiction
as related o the above, or as assigned by the Board or
its Lxecutive Commitice.

Provided that he or she is o member of the University

faculty, the chair of the YSU Academic Senate shall

be 4 nonvating member of the Avademie-ahd-Siadest

Adftes-Commitiee. In the event that the chair of the

YSU Academic Senate is not o member of the
24

University’s faculty, then the taculty member holding
the highest=ranking position within the YSU Acadenie
Semate leadership shall old this position, This position
shall not count toward the determination al a quoruim
of the Commilte.

P
b



the purview ol the Instiional-bigupeinent

2. Institutional Engagement Commitlee

Commitiee.
W Toconsider those matters that warant Board atiention . policies  that_provide  for _the _acquisilion, + = = = Formatted: List Paragfaph Indent: Hanging: 0.25",
or require Board action reliting 1o development, _aceess, and_use of _electronic Space Before: 0 pt, Bulleted + Level: 2 + Aligned at:
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+ policies that provide for and govern the external
relationships established by or required of the

University, excluding matters assigned o other of b To assist the Board in the exercise of it ovensight
the Boand™s stnding committees: responsibilities  reluting 0 those administrative
. . . deparumenis and Tunctions within the purview ol the
«  policies that provide Tor and govern University | Institntionat-bngasement-Commilice.
tundraising, ancluding  but  not limied 1o,
stitntional  advancement  through the  YSU e—To excrcise on behall of the Doard ancillary jurisdiction
Foundation, the YSU Research Foundation, the as related w the above, or as assigned by the Bowrd o
annual Tund, capial campaigns, special projects | its Vxecutive Commived, — — { commented [MS2}: Not sure why c. is struck vu: clearly
and sohenations: o woull not he the case 1 the next version for review.,

1. Finunce and Facilities Committee
+ the Youngsiown State University Development ﬁormaned: Font: 10 pt

that warrant Board auention

Agreement between the University and the YSU a4 To consider thase matter

Foundation, of require Board action relating wo:

«  policies that provide lor and govern continuing »  linancial and budgctary policies, including but not
Universiy relations with iis graduates, including limited o, the annual operating budget. and the
but not limited to, alumni associational aetivity: capital improvement budget:

+  policies that provide for and govern University *  policies. goveming  investments  and debt
operations directed toward ellective instruments issued by the University;

communicittions, public relations. marketing. and

the enhancement of community goodwill; = the fnancial and bodgewry impact of major

agreements,  contracts,  programs,  plans or

+  policies that provide tor and govern Universuty nitiatives W be recommended to the Board by any
public service in.and pannerships with, the Lirger standing, ad hoc, or special commitee. including
community, or seements thereol, includingbut not but not limited 1o, recommendations regarding

limited 0, those  relationships which  are University personnel, insurancee, and donations:
contractual; policies which provide lor and govern
University intergovernmental— relationships.
including but not limited to. those with the City of
Youngstown, Mahoning County, as well as with
agencies and depanments of stae and tederal
governments: and

¢ the avyuisition of real property by purchase, gilt,
atherwise; the disposition ol real propenty; the
aequisttion or disposition ol significant property
broadly classificd as weehnology,

s magor projects, including but not limied 1w, the

construction,  demolition. or - remadelin ol
lacilities. and. as appropriate, the selection of
architects and engineers; and

+ ansttutionad mission, strateeic and master plans, or
relevant parts thereol, dealing with maters within
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within the purview of the Frapee-amb-Boacites
Commitwy.
. policies _that__provide for the  gcquisition

development, uccess, and  use ol clectronic

* mstitutional mission, siraegic and master plans,
or relevant parts thercol. dealing with muatters
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community_particularly related to cument or

b To assist the Board in the exercise ol its oversight
responsibilities  relaing 10 those  adminisiraiive
depariments and functions within the purview ol the

the Boand desire a something
wsment o Support Arcay!

Finance and LFacilities Committee, fncluding but not < commented [MS3]: Doc
limited 10, the conduct, and serutiny of the anditor's along these lines related o A

waork product, of the annual sudit as well s any special
audits, undertaken by (i the University's internal
auditor. (1) external auditors o (i) stte anditor,
Auditor's work presduct includes Tindings, minigement
leters, and all other relevant documentition.

¢ Toesercise on behall of the Board ancillary junsdiction
as rekated o the above, o as assigned by the Board or
il Lxeentive Committee

¢ The Finanee and Facilivies Commitiee will include the
Tollowing twa pernanent subcommitie

(1 Awdit Subcommittee

) The Audit Subcommitice. chaired by the
Chairperson of the Finance and 14
Committee,  will  be composed i
Chairperson and four additonal Trustees tone
of whom shall be o Student Trusiee) who will
he appointed annually by the Chatrpersenol
the Board. No subcommitice member so
appointed may concurrently serve on - the
Investment Subcommitice. As appropriaie.
when receiving and considering certain sudit
reports. the President may be excused trom
the subcommittee proceeding:




th) The Audit Subcommittee will meet at feast
once annually and perform those duticsas
assigned by he Finance and  Facilities
Committee relwtive 1o subsection 130w
paragraph b. The subcommittee will report its
tindings and recommendations to the Finance
and Factlities Comnuittee.

U]

(21 lInvestment Subcommittee

(a) The Investment Subcommitee, chaired byvihe
Vice Chairpersan o the Finunce  and

Facilities Committee, will be composed of

the Chanrperson and four additional Trustees
wone o whom shall bea Student Trustee) who
will - beappoimed  annually - by the
Chairpersen ol the Board. No subcommutice
member so appointed may concumently serve
on the Audit Subcommitiee.

(hy The Investment Subcommitiee will meet at
least onee quarterly and perlorm those duties
assiened under applicable state liw, and by
the Finance and Facilines Comminee relative
1o subsection 123, a0 paragraph a, bullet two.
The subcomminiee will report its tmdingsand
recommendations W the Finance  and
Facilities Committee and (o the Board.

or require Board action relating 1o:

policies that provide for and govern the internal
administrative  operations ol the University,
excluding matters assigned w other of the Board's
standing commitiees;

policies that provide for and zovern University
employmenmt where  collective bargaining
agreements apply, including but not limited o,
oversight of the collective bargaining process and
labor  negotiations  with  unions  representing
University employees;

policies that provide for and govern University
employment exempt from collective bargaining
agreements,  including but not himited 10,
oversight of  contractual  arrangements  with
eacmpl personnel;

i
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= policies  that provide  tor equal opporunity
standards and govem equal opportunity practices
i Umiversity  employment and  operations,
including but oot limited w. implementation of
affirmative action mitiatives;

o policies  that provide  tor and_govemn the
Unisersily’s  participation _--f‘|Fnrmattzd:High1lgh1 ]

including but not limited 1o, issues of
compliance, diversity and gender kequint _ _ _ _ _
o policies  that provide  Tor the  acguisition,
development. access. and use o electronie
technology; and

*ansdtonal mission, stegic and master plans.,
or relevant parts ihereol, dealing with maiters
within the purview ol the Baiversity—Abfaie
Commitice.

ke To assist the Board in the exercise ol ity oversight

e

responsibilities  wehiting w0 those  adiministrative
depariments within the purview of the Haversity
AffpieCommitted.
Toexercise on behall of the Board ancillary junsdiction
as related w0 the above, or as assigned by the Board or
its Executive Commitiee.

5. Executive Committee

The membership of the Exceutive Commitiee shall
consist of the Chairperson (presiding), the Vice
Chairperson, and the chairpersons of the Acadenic
Excellence and Swdent Success Adbaies Comminee.,
the Institutional Engagement Commintee, the Finanee
and Lacilities Committee. andd the Universuy Al
Commitee. The Execative Committee will consider
those mattersthat warrant Board anention or reguire
Board action relating to:

o matters relevant o the employment, assessment
and compensation of the President, with

Commented [M56]: Cleveland State has commitiee on
intercollegiate athletios: Wright State has a specal
ittee on intercollegiate athletics

Commented [MS7]: Add statements as illustrated for
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recommendation o the Board, as appropriate. o
Wy attention or actions for purposes of iy
consideration, the President may be eacused Irom
the commted’s proceedi il

and compensation of  the Seerctary,  with
recommenclation o the Board, as appropriate. o
it atlention or action; for purposes of  this
consideration, the Secretary muy be excused from
the commitiee’s procecdings: and

< any mstitutional mission statement. stadegie or
master pluns. with recommendation 1o the Bog
as appropriate, or iy atention or actic

< malters nor within the assigned purview of any
Board standing, ad hoc, or special committee; the
Fxecutive Committee will report on such matiers,
s appropriate. o the Board for its atlention: or
action;

noet

«  apectal assignments of particular - mane
clearly within the  purview  of any  Board
committee. W one of the Board' s standing, ad hoc,
or spectal commitiees; the designated commiltee
will be instructed to report cither to the Executive
Commitee or w the Board:

«  resolution of jurisdictional ambiguities: between
or among the Board’s standing, ad hoe, or special
commitiees:

« ather matlers as appropriate tooan Executive
Commitee, or as assigned by the Bowd.

Governance Committee

.

The Governance Commitiee shadl be chaired by the
Chairperson, exeeptas otherwise provided hercin, and
will meet onan “as needed™ hasis o)

=P '(COmm:nted [MSB]: Retain this ifem or not?




nsider proposed changes in_the Bylaws ol the
Board, with recommendation 10 the Board, as
appropriate, [or s attiention or action;

consider  proposed  c¢h soin Board and
commitlee procedures, in tull o n part, not
stipulated in the Bylaws, including but not hmited
to. scheduling, administrative stall participaion
or assistance, e, with recommendation o the

Board. as appropriate. for its atiention or iction:

develop and schedule Boand advinces, retredis:
workshops, senmunars, orentaion programs, and
other special_evenis, with reconumendation o the
Board, as appropriate, for s attention or action:

provide for penodic Board sell-evaluation and
assessment;

recommend (o the Board nominees for its annual
clection ol officers: such pominations 1w be
presented o the Board at s regularly seheduled
quarterly meeting preceding s last regulinly
scheduled guarterly mecting of the University’s
tiscal year, at which time sind election shall ke
place. When the Governance Committee s
engaged 0 the making of nominations, i shall
he chaired by the Trusiee whose wrm is expiring
and 1s theretfore not chigible o serve as an officer
When the Governance Committ
the making of nominatons, the 1*
University shall be excused trom the commitiee’s
procecdings: and

annually survey the trustees, prior o nemination
o officers, regarding their terest, willingness
and gualifications o serve as Board officers or m
other leadership roles i the torthcoming term. The
Chairperson shall conduct the survey and submit
areport o the trustee designated as commiiee
chatr tor the purpose of nomimation ol Board
officers. That trustee shall also be responsible tor
the development ol i nomination process,

o

- {Formaned: Highlight

« consider other matlers as appropriate W a
CGiovernanee Committee, or as assipned by the
Ixecutive Commitee or the Board.

7

appoint iram tme
may be required Tor the proper and continuous
aperation of the University: however,an ad hoe
commitiee shall not be appointed o consider matiers
which he entirely within the purview ol a standing
committee. The Charperson shall determine the
membership of the adhoe committee and when the
work of the ad hee committee is completed.

ARTICLE V.
ADMINISTRATION OF THE UNIVERSITY

Section 1. President of the University. Faculty, and Stafl

AL The Board shall cmploy the President o the University, and shall
cmploy. hix the compensation of,and remove employees as may
be necessary. The Board shall do all things necessary forthe
proper namtenance and successtul continuous operation ofthe
University, and may actunder such policies and bylaws as itniay

approve.
Section 2. Other Personnel

AL The employment. classihcation, wage scales. and disnissalol
all personnel, not otherwise under contract W the Boand of
Frustees. shall follow the policies established by the Board and
the Tws of the State of Ohio,

Scetion 3. Reports to the Board

A Budget = Ava meetng of the Finance and Facilines Commitiee
prior o the Board’s Tast regular meetng of the University’s
Nacal year, the President shall present w the Board the dralt
et for the ensung Tiscal year. The budget shall be presented in
a torm showing estimated ncome and the allocatons 1o the
Unmiversity's magor areas of expenditure in accordance with
penenl aceount classifications of the State of Ol and shall be
accompanicd by a review describing the major changes. As miay
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be necessary. the budget may be revised from time 1o tme by
the Board. Atter approval by the Board, the budget shall govern
financial trunsactions, The President shall establish procedures
for the expenditure of all budgeted funds inaccordunce with the
policies of the Board. In administering the budget, the President
may make or authornize ransiers or adjustments i individoal
budget accounts or in local anrestricied accounts provided that
nosuchoaeton shall inerease the witad of budgeted expenditues.,
Whenever income fails to meet budgeted income. the President
shiall present o the Bowrd for its review and appre plan 1w
address any anticipated shortlalls, The status of the budper shall
be reported o the Board gt each of its revularly scheduled
meetings.

Revisions of Fees and Other Charges - From time 1o ime,
but no less than annually, the President shall recommend 1o
the Board Tor its approval o continuation or revision ol the
mstructional fees, witen, general fees. and other umitorm
oS,

chary

Service Charges — The President may T and announce other
Tines, and rental or service charges. No such other fees ar
s shall be imposed until authorized by the President.

Purchase of Insurance

1. The President shall cause o have prepared and submitied
1o the Board. at or belore its first regular mecting alter
January 1 ol cach year. a report that tbulates all insurunce
policies m foree. including coverage, curment premiums aned
prenuums paid during the previous two years, and agents
servicing these policies. This report shall include, butis not
limited w:  general, fire. lability.  bomds,  propenty,
awtomuobile,  comprehensi officers  and  directons’
liability, medical and hospitalization contracts, or any othes
policy tor the protection of Youngstown State University's
personnel and propery,

2. Al insurance shall be purchased through the President or
his or her designec.

Inventory of Real Property = At the close of cach hiscal year,

the President shall cause to be prepared and submitted 1o the

Board, at or before its first regular meeting atier September |
6

ol cach yeu

i anventory of all real property managed, owned,



A. All pure

leased, rented, or under option W the University. This report
shall include acreage held, an estinite of land and building
values, o general statement on the condition of the physical
plant. and such other deails as may be direcied by the Board or
the President.

Obligations of the University - Atthe close of cach liscal year
the President shall cause to be prepared and submiued o the
Bourd o report deseribing the obligations o the Unisersity,
linuncinl and otherwise, the terms and conditions ol repayment
or aatistaction of such obligations and any sceurity given by the
Uiniversity toward such obligations.

Annual Financial Report - At the end of cach fiscal year, the
President shall cause 10 be prepired and submitted (o the Board,
at s first regular tnecting after the audit of the University has
been seleased by the Auditor of State, i comprehensive Financial
Report. The report should summarize all financial transiactions,
note changes in fund balances, and tbukate expeaditures in
ace c¢ with g Hy accepted sccounting principles for
slate agencies.

Youngstiown State University Development Service
Agreement - At the end of cach liscal year e Presidenishall
cause o be prepared and submiited 10 the Board a report
pertaining tothe Univensity’s development tunrctions. Said report
shall include detailed information reganding the University's
relationship with the YSU Foundation and activitics performed
by the Youngstiown State University Developnent Service
Ag § into b the Univensity and the YSU
Foundation.

Section 4. Purchasing Practice

:s by the University shall be imade in accordance with
the policies of the Board and the laws of the St of Ohio,

ARTICLE VL.
UNIVERSITY ORGANIZATIONS

Scetion L. Auxiliary Agencies

AL

As recommended by the President and approved by the Board,
certain - University  operations.  whose  income  includes
substamiial amounts of wther than imposed fees or appropriated
revenue, shall be  designated as guxiliary  services. For
hudgeting purposes, an auxitiary service is a fiscal entity. The
Prestdent shall cause to be prepared and submiited o the
Finance and Facilities Committee. it or betore tis (irst mecting
after September 1 of cach year, an anpual seport tncluding an
itemizution ol income and expenditunes and a résunké ol the
aperation for the year.

Exeept for those  auxiliary  aclivity  accounts  othenwise
restricted, there may be o trenster of balances among them or o
other University pusgp as directed by the President with the
approval of the Finance and Facilities Commitiee.

The sentad policies of the University as approsed by the Board
abso apply w0 all aunitiary activity Gacilitics.

ARTICLE VIL
INSTRUCTION AND DEGREES

Section 1. Degrees and Certificates

A

Degrees. titles, and ¢ shall be led by the Board
upon recommendation of the University faeulty and transntisted
10 the Board by the President. All diplomas issued to those
receiving degrees and titles from the University shall be signed

by the Chairperson, the President, and the Secretary, Fasimity
signistures sy be used.

1.

Hunorary Degrees = The Bowrd may from time to tme adopt
puolicies pertaining to o cncement speakers and the ¢ |l
of honorary degrees.

i
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ARTICLE VIIL
MISCELLANEQUS

Section 1. Appearances Before Governmental Offices

A. Subject o specific conwol by the Board, the preparation and
presentation of requests for appropriations from the Stae of
Ohiv, and all uppearances, communications, and representations
made on hehall of the University with all federal. state, and
Tocal government offices, boards, and agencies, shadl be under
the direenon of the President. Unauthorized  appearances,
communications, and representations before tederal, state, and
local government offices, boards, and agencies are hereby
prohibied.

Section 2. Use of University Facilities

A The use of University Facilities shall be govemed by such rules
and regulations as may be promulgated by the Preswdent,

Section 3. Protocol for Requests to Address the Board and/or its
Committees,

ARTICLE IX.
BYLAWS, RULES, AND POLICIES

Promulgation, Amendment, and Repeal
Scetion 1. Statement of Purpose

A. These Bylaws. including addinons or amendments, outline the
major administrative and governing functions of the Board.
Detailed rules. policies. and ordinances [or the operation ol the
University may be enacted or amended by action of the Board
or may he promulgated by the President. provided such shall
not conflict with policies or bylaws of the Board.

Section 2. Rules and Policies: Promulgation, Amendment, and
Repeal

Ao Dewiled rules and policies Tor the organization, administration.
and operation of the University may be promulgated, amended.

4
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Section 3.

A.

. Amendments to Bylaws

These Bylaws nuty be aliered, wmended, or repealed, and new
bylaws may he adopied, by aifirmative vote of not less than six
Trustees atany l\,g.ul.u mt'(.llm. or special sneeting of the Board.
Any proposed all ! repeal, or adoption of afl
o any part of the llyluws shall first be announced at a meeting
of the Board (regalar or special). Action on the proposal may
aol be tken until the next meeting of the Board acgular or
special).

These Amendments to the Bylaws shall be cllective upon
adoption by an atfirmative vote of ot less than six (6) members
af the Board.

Notes to Bylaws

1. The respomsibility and authority of the Bosrd commitices
eatsting prior o the adoption ol the new Bylaws on June
15, 2001, as referenced in the University Guidebook or
other University  doc i are leried 1o the
Bourd committees existing alter such adoption as follows:
Academic Affains and Student - AlTainn Comntittees
ranslemed to the Ag .cdunu. and Swdem Altairs Commitiee;
Develup C ! J w the Exemal
Retations Committee: Budgetand Finanee Committee and
Building and Propenty Commitiee  translermed o the
Finunce and Facilities Committee; bgual Opportunity.
lnlu.n.nlln.guu. Athletics,  and  Personnel Relations

C erred 1o the | 1 Allirs C
Executive Committee  transferied o the LEaceutive
C i and Nominating C ittee transferred Lo the

Trusteeship Commities.

The responsibility and authority of the Board commitiees
existing prior to the adoption of revisions to the Bylaws on
June 17, 2001, as seferenced in lh; Unm,r\uv(-um‘.lnmk
or other University d ane t § tothe
Board committees existing siter such adoption as follows:
Academic and Student Affairs Canmittee transferred to
the Academic Quality .md Student Success Committer:
Exwemal Relations € ferred

432

0

o the Instiwtional ng C i and | |
AlTairs Committee mmslmul w the University Alfairs
Camminee.

The responsibility and anthority of the Boarnd committees
and subcommittees existing prior te the adoption of revisions
to the Bylaws on December 16, 2018, as referenced in the
University Guidebook or ather University documentation,
are ranstierred o the Board committees existing alter such
adoption as [ollows: Academtic Quality and  Student
Success Commitiee  transierned to the Academic and
\ludunl M’I.urs Committee; Collective Bargaining and
N Suby i w the sty Affain

&

C i Iniercallegiate Athletics to the

University Allairs Commitiee and Tr hip Commi

w the Governanee Commined. _ _ _ _ _ _ _ _ __ ___ Commented [MS11]: Will necd to add a paragraph here
» that summarizes the adjunmmls m the By Laws has

The lormer Ad Hoe o i on - Trosteeshiy ith d in the T

e led felines for the appoi ol standing

committee o.hdlrp\,rwn\ and  vice chairpersons. The
puidelines recommended are that the four most serior
Trustees serve as commintee chairpersons, and that the
rentaining Trustees serve as commitioe vice chairpersons,

Protecal tor Reguests (0 Address the Board and/or its
Commitiees.

4. Any and all persons desiring 10 address the Board shall
submit in writing a sequest for perntission o address
the Boird, Such request shall be submitted not tess
than three (3) weeks prior (o the mecting of the Board
at which the party reguests to be heasd.

b, Al such nequests shall be submitted 10 the Board
Chatrpenson throvgh the Secretary o the Board of
Trustees, by subimission cither directly wo the Seerctury
or through the office ol the Prestdent of the University.

<. Al such requests shall atate the subject of the matter
to be addressed 10 Boand, the identity or identities of
the penontis) who will speak to the subject matter
betore the Buard. the relationship(s) of such pensonis)
1o e University and the maier being brought o

43




the atention of the Boaed. the postal and electrome
mail addresses and dayume telephone number ol the
PEFSONES ) requesting permission w address the Board,

As the standing committees ol the Board are composed
ol all of the Board's trustees, the Board Chadrperson
may., i his o her discretion, reler any request o
address the Board o such committee of the Board as
the Chairperson deems appropriate,

Any presentation 1o the Board or a committee thereol
contemplated under this procedure shall not be longer
thun five (51 minutes in totl length. The Board
Chairperson and/or the Chair of the Board commitiee
betore which such presentation is to be delivered may
al any tme, in his or her discretion, increase or
deerease the mumber of persons addressing the Boand
or committee, and/or lengihen, shorten or caneel the
time permitted Tor any adidress o presentation.

The format and substance ot any address or presentation
10 the Board or its commitiees shall atall imes remain
within the bounds of relevance. civility and decorum
as shall be determined i the sole discretion ol the
charperson of the bady betore which the matier 18
addressed or presented. The chairperson of thit body
shall at all times possess the authority 1o lengihen,
sharten or cancel, without notice oraction of the body,
the time allotted (o any address or presentation.

N request 1o address the Board or any ol its commitices
shall knowingly be permitied or permitted o proceed
il the substance or purpose of such address s ormiy
be a osubject o litigation, collective  bargaming,
emplovment relations involving the Universtty, dis
emplayees, and/or students: or any ather matter which
s not properly within the public inerest or the interest
al the University.

4

CERTIFICATE

I eerufy that these Bylaws were adopied by an allirmanye vote of not
Tess than six (63 members of the Board of Trusices of Youngstown Staie
Liniversity i repular meeting held on March 10, 1995, amended by
an affirmative vate of not less than six 16) members of the Board of
ie University at a special meeting held on
ve vote of not less than sia

Trustees ol Youngsiown
Tuly 26, 1999, funther amended by an afllirn
161 members of the Board of Trustees of Youngstown State University
at i regular meeting held on June 15, 2001, further amended by an
altiomative vore of not less than sis () members of the Board of Trustees ol
Youngstown State University at a regular mechng held on Marchls,
2008, Turther amended by an alfirmative vote of not fess than six

(61 members ol the Board of Trustees of Youngstown Stae University
at a regulur meetng held on June 23, 2000, Turther amended by an
alfirmative vote af aot less than sy (6) members ol the Board of Trusiees of
Youngstown State University ata regular meeting held on June 17. 2011
and further amended by an aifirmatve vowe of oot less than six (6)
members of the Bowrd of Trustees of Youngsiown Stie Umversity at i
regular mecting held on March 16, po14

March 16,2016 Seeretary o the Board of Trustees

FL
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contact information far persons designated to handle guestions about this palicy.
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Ohio University

Resources, Finances, and Affordability; Academics and Student Success; Governance and
Compensation; and Audit and Risk Management.

Bowling Green State University

Financial Affairs/Facilities; Academic and Student Affairs; Executive; Audit; Compensation;
Governance; Joint Investment Committee

University of Toledo

Clinical Affairs; Academic and Student Affairs; Finance and Audit; Trusteeship and Governance
Cleveland State University

Governance; Executive; Academic Affairs and Student Success; Athletics; Financial Affairs
University of Akron

Academic Issues and Student Success; Strategic Issues; Audit & Compliance; Finance and
Administration and Personnel and Compensation; Nominating; Rules

Wright State University

Academic and Student Affairs; Finance Governance, Audit & Compliance; Executive; Spec
Committee on Nominating; Spec Committee on Intercollegiate Athletics; Spec Committee on
Medicine and Health

University of Cincinnati

Academic and Student Affairs; Health Affairs; Finance and Administration; Master Planning and
Facilities Subcommittee; Compensation Subcommittee; Audit & Risk Management; Governance
& Internal Affairs; Government Relations; Investment

Ohio State University

Academic Affairs and Student Life; Audit Finance & Investment; Legal, Risk & Compliance;
Master Planning & Facilities; Research, Innovation & Strategic Partnerships; Talent,
Compensation & Governance

Shawnee State University

Academic & Student Affairs; Finance & Administration; Executive

Central State University

Miami University

Academic and Student Affairs; Finance and Audit;



OHIO PUBLIC UNIVERSITIES (August 2021)
STANDING COMMITTEES OF BOARDS OF TRUSTEES
(information on Committees Related to Intercollegiate Athletics)

Ohio University

Resources, Finances, and Affordability; Academics and Student Success; Governance and Compensation;
and Audit and Risk Management.

Bowling Green State University

Financial Affairs/Facilities; Academic and Student Affairs; Executive; Audit; Compensation; Governance
University of Toledo

Clinical Affairs; Academic and Student Affairs; Finance and Audit; Trusteeship and Governance
Cleveland State University

Governance; Executive; Academic Affairs and Student Success; - Financial Affairs

University of Akron

Academic Issues and Student Success; Strategic Issues; Audit & Compliance; Finance and Administration
and Personnel and Compensation; Nominating; Rules

Wright State University

Academic and Student Affairs; Finance Governance, Audit & Compliance; Executive; Spec Committee on
Nominating; Mot i Spec Committee on Medicine and Health
University of Cincinnati
Academic and Student Affairs; Health Affairs; Finance and Administration; Master Planning and Facilities
Subcommittee; Compensation Subcommittee; Audit & Risk Management; Governance & Internal Affairs;
Government Relations; Investment

Ohio State University

Academic Affairs and Student Life; Audit, Finance & Investment; Legal, Risk & Compliance; Master
Planning & Facilities; Research, Innovation & Strategic Partnerships; Talent, Compensation &
Governance

Shawnee State University

Academic & Student Affairs; Finance & Administration; Executive

Central State University

Miami University

Academic and Student Affairs; Finance and Audit;

https://www.wright.edu/sites/www.wright.edu/files/page/attachments/bot-bylaws.pdf
Wright State University

Section 2. Special Committees The chair from time to time may appoint such special committees as
he/she decides are necessary. Special committees may include, but shall not be solely composed of,
persons who are not members of the Board of Trustees. A special committee shall serve until
completion of the task assigned to it but not longer than one year, unless reappointed. Other than
special fundraising committees, special committees shall not exist for more than two years unless an
extension is approved by the board. The chair shall designate the chair of any such committee. A
majority of the membership of each committee shall constitute a quorum, provided, however, that in
the event such quorum shall not be present at any committee meeting, the chair of the board shall be
empowered to appoint pro tempore members to the committee in order to provide such quorum.
Meetings of special committees shall be held upon call of the chair of the committee.



Trustee Grunder reviewed the Charge given to the committee by Board Chair Gunlock:

1. Analyze intercollegiate athletics:
a. Current status and role at universities
b. Understanding the impacts of Covid-19
i. Financial
ii. Athletes’ participation
iii. University overall
2. Review any NCAA changes due to Covid-19 and beyond
a. Future status in higher education
b. Operational parameters that may impact Wright State University
i. Are impact/s to be permanent
c. Looking at it from all angles
3. Be proactive and make recommendations
a. How it may affect intercollegiate sports at Wright State University
b. How to best position ourselves moving forward
¢. Mindful of opportunities/benefits of enrollment and retention

https://www.csuohio.edu/sites/default/files/3344-1-01 Compliance Posted May 2019.pdf
Cleveland State University

(b) Athletics committee.
(i) The committee shall focus on all matters requiring attention or action of the board relating to
university intercollegiate and intermural athletic programs, including but not limited to athletic
facilities, marketing and fundraising.
(i) Oversight and review of compliance matters involving athletics programs, personnel or
student athletes brought to the committee by the president and/or his/her designee or the
university chief compliance officer.



Here's the ORC section on video conferences. It's the same language we supported over the last two
GA’'s. The language in the budget bill, HB110, was identical. They just cut and pasted.

Section 3345.82 | Electronic attendance of board

of trustees' meetings.
Ohio Revised Code

Title 33 Education-Libraries

Chapter 3345 State Universities - General Powers
Section 3345.82 is not yet in effect. It becomes effective on September 30,
2021.

Effective:
September 30, 2021

Latest Legislation:

House Bill 110 - 134th General Assembly-(2022-2023 Biennial Budget Bill---Temporary
Law?)

(A) As used in this section, "electronic communication" means live, audio-enabled
communication that permits the trustees attending a meeting, the trustees present in person at
the place where the meeting is conducted, and all members of the public present in person at
the place where the meeting is conducted to simultaneously communicate with each other
during the meeting.

(B) Notwithstanding division (C) of section 121.22 and sections 3335.06 and 3343.04 of the
Revised Code, the board of trustees of a state institution of higher education, as defined in
section 3345.011 of the Revised Code, may establish a policy that allows trustees to attend a
meeting of the board of trustees via means of electronic communication. The policy shall specify
at least all of the following:

(1) The number of regular meetings at which each trustee shall be present in person,
which may not be less than one-half of the regular meetings of the board annually; and

(2) All of the following minimum standards regarding a meeting conducted using means
of electronic communication:

(a) That at least one-third of the trustees attending the meeting shall be present
in person at the place where the meeting is conducted;

(b) That all votes taken at the meeting are taken by roll call vote; and



(c) That a trustee who intends to attend a meeting via means of electronic
communication notified the chairperson of that intent not less than forty-eight
hours before the meeting, except in the case of a declared emergency.

(C) Notwithstanding division (C) of section 121.22 and sections 3335.06 and 3343.04 of the
Revised Code, a trustee who attends a meeting via means of electronic communication is
considered to be present at the meeting, is counted for purposes of establishing a quorum, and
may vote at the meeting.

(D) Except as provided in this section, no person shall limit the number of trustees who may
attend a meeting via means of electronic communication, limit the total number of meetings that
the board may conduct using means of electronic communication, limit the number of meetings
in which any one trustee may attend via means of electronic communication, or impose other
limits or obligations on a trustee by virtue of the trustee's attending a meeting via means of
electronic communication.

Last updated September 9, 2021 at 9:52 AM

Available Versions of this Section

o September 30, 2021 — Enacted by House Bill 110, 134th General
Assembly [ View September 30, 2021 Version ]



3356-6-02  Intercollegiate athletics programs — student-athletes.

Responsible Division/Office: Intercollegiate Athletics

Responsible Officer: President

Revision History: September 1999; March 2007; March 2011;
June 2017

Board Committee: Academic and Student Affairs

Effective Date: June 14, 2017

Next Review: 2022

(A)  Policy statement. In conjunction with the mission and goals of

(B)

Youngstown state university (“university”), intercollegiate athletics offers
broad-based programs that support the educational objectives and
academic progress of student-athletes; comply with the regulations of the
national collegiate athletic association (“NCAA”) and university affiliated
intercollegiate athletic conferences; and accommodates the institution’s
intercollegiate athletic competitive interest of students while providing
spectator events of interest to students, faculty, staff, and members of the
broader community. The university through the intercollegiate athletics
department is committed to the welfare of student-athietes, academic
integrity, sportsmanship and ethical integrity, fiscal integrity, ethnic
diversity of student-athletes and staff, gender equity, and community
outreach.

Parameters.

(1) The president has overall responsibility for the administration of
all aspects of the intercollegiate athletics program of the university.

(2)  The executive director of intercollegiate athletics has been
delegated the overall accountability for the intercollegiate athletics
program and its compliance with all conference and NCAA
regulations.

(3)  The associate director intercollegiate athletics is delegated the
responsibility for the development, maintenance, management of
conference and NCAA compliance programs.
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(4)  Compliance with university, conference and NCAA regulations is
a primary responsibility of coaches, departmental staff, student-
athletes, parents, boosters, and others associated with the
department of intercollegiate athletics, as well as all fiscal matters,
including fundraising, must be conducted within such stated
regulations.

(5) Members of the university community are expected to follow
conference and NCAA regulations.

(6)  The effectiveness of the compliance program will be evaluated on
a regular basis.

(7)  The primary objective of the intercollegiate athletics program is to
promote the physical, emotional, and educational welfare of
student-athletes, while utilizing prudent management and fiscal
practices in providing opportunities for competition as an integral
part of their quality educational experience.

(8) Both academic and athletic abilities are considered during the
student athletic recruitment process and followed up with offering
a variety of support services upon enrollment, including academic
and personal counseling, tutorial services, and substances abuse
education and testing.

(9)  The department of intercollegiate athletics maintains revenue-
producing team in NCAA division I men’s and women’s
basketball and football at the division I football championship
subdivision level.

(10) A variety of other historically nonrevenue-producing
intercollegiate athletic men’s and women’s teams are also
supported.

(11)  Each of the intercollegiate athletics teams and staff members must
exercise ethical conduct and support the principles of amateur
athletic competition, fair play, and sportsmanship, and follow the
NCAA goals regarding gender equity and minority opportunity.

(C)  Procedures.
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(6)

The executive director of intercollegiate athletics reports quarterly
to the board of trustees on matters related to athletic
accomplishments and developments and budget and finances.

The associate director athletics has a direct reporting line to the
president in matters of NCAA rule and Title IX compliance.

The faculty athletic representative, serving as a liaison between the
university’s academic enterprise and its intercollegiate athletics
department, helps ensure the academic integrity of the athletics
program as well as being an advocate for student-athlete welfare.
The faculty athletics representative reports directly to the president
and provides a yearly update to the academic senate.

The intercollegiate athletics council reviews, on a regular basis,
intercollegiate athletics policies and procedures.

The intercollegiate athletics department is responsible for
developing, updating, and distributing the “Student-Athlete
Handbook.”

The executive director of intercollegiate athletics, or designee, will
meet regularly with the student-athletes advisory committee to
discuss areas of interest and concern.

All fundraising activities are conducted in accordance with rules
3356-5-07, 3356-5-09, and 3356-5-12 of the Administrative Code.
(See also corresponding university policies 3356-5-07, 3356-5-09,
and 3356-5-12 on the “University Policies” webpage.)



3356-6-03  Governance of intercollegiate athletics.

Responsible Division/Office: Intercollegiate Athletics

Responsible Officer: President and Executive Director of Athletics
Revision History: February 2012; June 2012; December 2018
Board Committee: University Affairs

Effective Date: December 6, 2018

Next Review: 2023

(A)  Policy statement. The intercollegiate athletics programs at Youngstown

(B)

©)

(D)

state university (“university”) will be managed to reflect the educational
values and mission of the university, to achieve the academic success of
student-athletes, and to develop pride and support among students, faculty,
staff, alumni, and the community at large. The board of trustees will
properly oversee athletics at Youngstown state university.

Purpose. To delineate the roles of the university’s board of trustees and
university administrators in the governance of intercollegiate athletics
consistent with leadership and oversight responsibilities.

Scope. This policy applies to sports played at the collegiate level with
eligibility requirements established by the NCAA.

Oversight by the board of trustees. The board of trustees provides broad
oversight of the intercollegiate athletics program’s fiscal integrity,
administrative structure, operational activities and the overall development
and success of student-athletes to ensure consistency with the mission of
the university, the mission of the athletics department, and in compliance
with applicable laws, regulations, and university policy. The board of
trustees carries out this oversight by:

(1)  Delegating administrative responsibility for intercollegiate
athletics and its management to the office of the president and
lending its full and public support to the president in the execution
of these duties.

2) Approving, with the president, standards of accountability, and
benchmarks against which to measure the success of the
intercollegiate athletics program; in particular, those related to the
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academic performance and progress of the student-athletes and
reviewing the same at least annually.

Holding the president responsible for the appropriate execution of
those responsibilities, assessing presidential performance during
periodic reviews.

Reviewing and approving the intercollegiate athletics budget as
part of the regular institutional budget process, including revenue,
expenditures, compensation procedures for athletic director and
coaches, debt capacity, and gift policies, in keeping with the board
of trustees’ overall responsibility as financial stewards of the
institution.

Reviewing and approving the intercollegiate athletics’ mission
statement that reflects the university’s mission and academic
values.

Including in new board member orientation an overview of the
intercollegiate athletics department and review of all policies.

Ensuring the full integration of the intercollegiate athletics
department into the administrative structure of the university.

Periodically conducting a review of governance policies related to
intercollegiate athletics.

Ensuring the proper independent oversight of all funds raised and
expended by booster clubs and affiliated organizations.

Monitoring the compensation packages and contract terms of the
athletic director and head coaches of major sports, and ensuring
compensation policies are consistent with the university’s overall
standards.

Responsibilities of the president of the university. The responsibilities of
the president include, but are not limited to:

(1

Exercising ultimate administrative responsibility for the conduct
and control of the intercollegiate athletics program.
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(2) Overseeing the university’s executive director of athletics.

3) In conjunction with the executive director of athletics and
appropriate athletics department staff:

(a) Establishing appropriate measures and benchmarks
necessary to assess the success of the intercollegiate
athletics program.

(b) Establishing and upholding academic and eligibility
standards for student-athletes that reflect the university’s
mission and values.

“4) Appointing and establishing the term of the NCAA faculty
representative.

Responsibilities of the executive director of athletics. The responsibilities
of the executive director of athletics include, but are not limited to:

(1)  Developing the athletic department’s mission statement and
ensuring that it reflects the university’s mission and academic
values.

(2) Exercising day-to-day control over the activities of the athletic
department, including but not limited to student-athlete educational
programs and objectives, personnel decisions, corporate
sponsorships/partnerships, broadcasting contracts, affiliated
organizations and fund raising efforts.

(3) Providing information regarding accountability and benchmarks to
the university president and board of trustees.

(4)  Administering financial and managerial affairs with transparency
and adherence to university business practices.

(5) Communicating clearly with the board of trustees, coaches,
administrators, students, faculty, boosters, and alumni concerning
compliance with institutional, conference, and NCAA rules and
regulations; the mission, values and goals of the athletics
department; appropriate contact with donors and students.
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Establishing expectations for on- and off-field ethical and respectful
standards of behavior for coaches and student-athletes appropriate to
their positions and as representatives of the university.

Monitoring and promoting compliance with all federal, state,
institutional, conference, and NCAA rules and regulations to which
the university is subject, including provisions concerning gender
equity.

Reporting and responding to known and alleged NCAA violations
according to procedures established by the NCAA and informing
the president of such violations.

Responsibilities of the NCAA faculty representative. The responsibilities
of the NCAA faculty representative include but are not limited to:

(D

2

3

Ensuring and promoting the academic, health, and social welfare
of student-athletes.

Serving as the liaison between the faculty and the athletic
department.

Representing the university with the NCAA and with its
conferences.



KEY PERFORMANCE INDICATORS
YOUNGSTOWN STATE UNIVERSITY
2020

e ACADEMIC PREPARATION OF THE INCOMING CLASS

e HEADCOUNT AND FULL-TIME-EQUIVALENT ENROLLMENT

e CREDIT HOURS OF INSTRUCTION

o RETENTION RATE-Fall to Fall

e PERSISTENCE RATE-through eight years after entrance

e GRADUATION RATE-Cohort based

e DEGREES AWARDED

e PROPORTION OF COURSE TYPES TAUGHT BY FULL-TIME-FACULTY

Most of the above variables are illustrated as follows:

e University

o Colleges

e Minority

¢ International

e Honors student information
e Degree award recognition



ACADEMIC PREPARATION OF INCOMING CLASS-THROUGH FALL 2020

YSU's First-Time Undergraduate
Average ACT Composite Scores
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2015 2016 2017 2018 2019 2020
Entering Fall Term
One-Year Difference (#) Five-Year Difference (#)
2019 21.57 2015 21.19
2020 21.60 0.03 2020 21.60 0.41
Average 2015 2016 2017 2018 2019 2020
ACT Score 21.19 21.78 21.80 21.66 21.57 21.60

Source: YSU Banner System. Includes students enrolled fall term who entered YSU the previous summer term,
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YSU's First-Time Undergraduate
Average ACT Composite Scores

by College

<

s e

Fall Term

2018

2019

One-Year Difference

Five-Year Difference

College of Student's Major 2019 2020| Difference 2015 2020| Difference
Business Admin. 21.46 21.84 0.38 20.67 21.84 1.17
Creative Arts & Comm. 21.06 21.58 0.52 19.85 21.58 1.73
Education 20.49 21.36 0.87 20.73 21.36 0.63
Health & Human Svcs. 20.58 20.87 0.29 19.83 20.87 1.04
Liberal Arts & Social Sc. 20.68 19.79 -0.89 20.48 19.79 -0.69
Sci, Tech, Engr. & Math 23.45 23.74 0.29 23.39 23.74 0.35
Average Composite ACT Scores
College of Student's Major 2015 2016 2017 2018 2019 2020
Business Administration 20.67 21.05 20.93 21.54 21.46 21.84
Creative Arts & Comm. 19.85 21.7 21.44 21.36 21.06 21.58
Education 20.73 20.98 20.69 20.78 20.49 21.36
Health & Human Services 15.83 20.07 20.65 20.59 20.58 20.87
Liberal Arts & Social Sci. 20.48 21.57 21.47 20.92 20.68 19.79
Sci, Tech, Engr. & Math 23.39 23.8 23.78 23.58 23.45 23.74

Source: Y5U Banner System. Includes students enrolled fall term who entered YSU the previous summer term.




YSU's First-Time Undergraduate

Average High School GPAs
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Entering Fall Term
One-Year Difference (#) Five-Year Difference (#)
2015 3.40 2015 3.15
2020 3.48 0.08 2020 3.48 0.33
Average 2015 2016 2017 2018 2019 2020
HS GPA 3.15 3.25 3.32 3.36 3.4 3.48

Source: YSU Banner System. Includes students enrolled fall term who entered YSU the previous summer term.




YSU's First-Time Undergraduate
Average High School GPAs by College
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2015 20156 2017 2018 2019 2020
EnteringFall Term
One-Year Difference Five-Year Difference
College of Student's Major 2019 2020/ Difference 2015 2020| Difference
Business Admin. 3.35 3.47 0.12 3.03 3.47 0.44
Creative Arts & Comm. 3.27 3.41 0.14 3.07 3.41 0.34
Education 3.47 3.50 0.03 3.18 3.50 0.32
Health & Human Svcs. 3.36 3.52 0.16 3.08 3.52 0.44
Liberal Arts & Social Sc. 3.29 3.26 -0.03 3.06 3.26 0.20
Sci, Tech, Engr. & Math 3.55 3.65 0.10 3.33 3.65 0.32
Average High School GPA
College of Student's Major 2015 2016 2017 2018 2019 2020
Business Administration 3.03 3.15 3.24 3.32 3.35 3.47
Creative Arts & Comm. 3.07 3.19 3.20 3.30 3.27 3.41
Education 3.18 3.25 3.32 3.39 3.47 3.50
Health & Human Services 3.08 3.17 3.27 3.32 3.36 3.52
Liberal Arts & Social Sci. 3.06 3.11 3.20 3.25 3.29 3.26
Sci, Tech, Engr. & Math 3.33 3.41 3.47 3.49 3.55 3.65

Source: YSU Banner System. Includes students enrolled fall term who entered YSU the previous summer term.
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HEAD-COUNT AND FULL-TIME-EQUIVALENT ENROLLMENT

(UNIVERSITY; COLLEGES; HONORS; MINORITY; INTERNATIONAL)

YSU's 14th Day Fall Term
Headcount (HDC) and Full-Time Equivalent (FTE)
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2015 2016 2017
Fall Term
HDC One-Year Difference (#)
2019 12,155
2020 11,788 -367
FTE One-Year Difference (#)
2019 10,185.13
2020 9,738.53 -446.60
2015 2016 2017
Headcount 12,471 12,756 12,644
Stdt FTE 10,034.13| 10,389.40| 10,431.67

Source: YSU_IR_Datasets. HDC =Undergraduates + Graduates

2018

T

=g Head count

Stdt FTE

[

2019 2020
HDC Five-Year Difference (#)
2015 12,471
2020 11,788 -683
FTE Five-Year Difference (#)
2015| 10,034.13
2020 9,738.53 -295.60
2018 2019 2020
12,696 12,155 11,788
10,565.67| 10,185.13 9,738.53

. FTE = Course Credit Hours divided by 15.



YSU's 14th Day Fall Term
Headcount (HDC)
by College
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Fall Term

One-Year Difference Five-Year Difference
College of Student's Major 2019 2020Difference 2015 2020Difference
Busin;ss Admin. 1,485 1,564 79 1,480 1,564 84
Creative Arts & Comm. 865 831 -34 900 831 -69
Education 1,140 1,229 89 1,355 1,229 -126
Health & Human Svcs. 3,380 3,242 -138 3,695 3,242 -453
Liberal Arts & Social Sc. 2,217 1,937 -280 1,834 1,937 103
Sci, Tech, Engr. & Math 3,061 2,981 -80 3,180 2,981 -199
Graduate Studies* 7 E -3] 27 4 -23
College of Student's Major 2015 2016 2017 2018 2019 2020
Business Admin. 1,480 1,551 1,496 1,462 1,485 1,564
Creative Arts & Comm. 900 986 954 904 865 831
Education 1,355 1,421 1,329 1,274 1,140 1,229
Health & Human Svcs. 3,695 3,622 3,504 3,494 3,380 3,242
Liberal Arts & Social Sc. 1,834 1,763 1,830 2,158 2,217 1,937
Sci, Tech, Engr. & Math 3,180 3,370 3,517 3,393 3,061 2,981
Graduate Studies* 27 43 14 11 7 4

Source: YSU_IR_Datasets. HDC=Undergraduates + Graduates. *Includes only non-degree seeking graduates.

All degree-seeking graduate students are listed in the undergraduate college associated with their major.




YSU's 14th Day Fall Term

Full-Time Equivalent (FTE)

by College
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2015 16 2017 2018 2019 2020
Fall Term
One-Year Difference Five-Year Difference
College of Student's Major 2019 2020pDifference 2015 2020pifference
Business Admin. 1,350 1,372 22 1,257 1,372 115
Creative Arts & Comm. 793 738 -55 773 738 -35
Education 952 970 18| 1,068 970 -99
Health & Human Svcs. 2,778 2,609 -169 2,896 2,609 -288
Liberal Arts & Social Sc. 1,587 1,494 -93 1,363 1,494 131
Sci, Tech, Engr. & Math 2,723 2,555 -169 2,673 2,555 -119|
Graduate Studies* 1 1 0 4 1 -2
College of Student's Major 2015 2016 2017 2018 2019 2020
Business Admin. 1,257 1,341 1,311 1,308 1,350 1,372
Creative Arts & Comm. 773 872 837 793 793 738
Education 1,068 1,126 1,070 1,061 952 970
Health & Human Svcs. 2,896 2,872 2,857 2,827 2,778 2,609
Liberal Arts & Social Sc. 1,363 1,307 1,372 1,616 1,587 1,494
Sci, Tech, Engr. & Math 2,673 2,861 2,981 2,958 2,723 2,555
Graduate Studies* 4 11 4 3 1 1

Source: YSU_IR_Datasets. FTE = Course Credit Hours divided by 15. *Includes onlynon-degree seeking graduates.

All degree-seeking graduate students are listed in the undergraduate college associated with theirmajor.



YSU's 14th Day Honors/Scholar
Headcount (HDC) and Full-Time Equivalent (FTE)
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2015 2016 2017 2018 2019 2020
Fall Term
HDC One-Year Difference (#) HDC Five-Year Difference (#)
2019 1,262 2,015 521
2020 1,279 17 2,020 1,279 758
FTE One-Year Difference (#) FTE Five-Year Difference (#)
2019 1,316.27 2,015.00 529.67
2020 1,259.33 -16.94 2,020.00 1,299.33 769.66
2015 2016 2017 2018 2019 2020
Headcount 521 740 932 1,136 1,262 1,279
FTE 529.67 766.13 984.33 1,188.60 1,316.27 1,299.33

Source: YSU_IR_Datasets. FTE =Course Credit Hours divided by 15.




Number of Students

YSU's 14th Day Fall Term

Honors/Scholar Headcount (HDC)

by College

2015 2016 2017

Fall Term

2015

2020

=== BUS HDC

o CAC HDC

EDUC HDC

e HHS HDC

LASS HDC

e STEM HDC

One-Year Difference

Five-Year Difference

College of Student's Major 2019 2020Difference 2015 2020Difference
Business Admin. 135 132 -3 65 132 67
Creative Arts & Comm. 93 85 -8 41 85 44
Education 72 70 -2 41 70 29
Health & Human Svcs. 217 227 10 60 227 167
Liberal Arts & Social Sc. 143 137 -6 69 137 68
Sci, Tech, Engr. & Math 602 628 26 245 628 383
College 2015 2016 2017 2018 2019 2020
BUS HDC 65 81 103 108 135 132
CACHDC 41 53 67 87 93 85
EDUC HDC 41 48 59 69 72 70
HHS HDC 60 99 119 176 217 227
LASS HDC 69 94 119 132 143 137
STEM HDC 245 365 465 564 602 628

Source: YSU_IR_Datasets. HDC=Undergraduates + Graduates.




FTE of Students

YSU's 14th Day Fall Term

Honors/Scholar Full-Time Equivalent (FTE)

by College
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2017 2018

Fall Term

2020

LASS FTE

wmbe STEM FTE

One-Year Difference

Five-Year Difference

College of Student's Major 2019 2020Difference 2015 2020Difference
Business Admin. 148 141 -8 69 141 72
Creative Arts & Comm. 98 87 -11 40 87 48
Education 76 73 -3 42 73 31
Health & Human Svcs. 220 222 2 59 222 163
Liberal Arts & Social Sc. 146 138 -8 68 138 70
Sci, Tech, Engr. & Math 629 640 10 253 640 387
College 2015 2016 2017 2018 2019 2020
BUS FTE 69 85 110 118 148 141
CACFTE 40 58 75 96 98 87
EDUC FTE 42 52 64 75 76 73
HHS FTE 59 100 124 180 220 222
LASS FTE 68 95 122 136 146 138
STEM FTE 253 377 490 585 629 640

Source: YSU_IR_Datasets. FTE = Course Credit Hours divided by 15.




YSU's 14th Day Fall Term

Minority
Headcount (HDC) and Full-Time Equivalent (FTE)
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2015 2016 2017 2018 2019 2020
Fall Term
HDC One-Year Difference (#) HDC Five-Year Difference (#)
2019 1,809 2015 2,110
2020 1,731 -78 2020 1,731 -379
FTE One-Year Difference (#) FTE Five-Year Difference (#)
2019 1,423 2,015 1,613
2020 1,372 -51 2,020 1,372 -241
2015 2016 2017 2018 2019 2020
Headcount 2,110 1,932 1,875 1,907 1,809 1,731
Stdt FTE 1,613 1,522 1,466 1,504 1,423 1,372

Source: YSU_IR_Datasets. HDC =Undergraduates + Graduates. FTE = Course Credit Hours divided by 15.

Minority includes: American Indian, Asian, Black, Hawaiian, and Hispanic.




YSU's 14th Day Fall Term

Minority Headcount (HDC)

by College
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Fall Term
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e CAC HDC
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GRAD HDC

One-Year Difference

Five-Year Difference

College of Student's Major 2019 2020Difference 2015 2020Difference
Business Admin. 163 177 14 185 177 -8
Creative Arts & Comm. 148 133 -15 158 133 -25
Education 98 110 12 134 110 -24
Health & Human Svcs. 561 511 -50 737 511 -226
Liberal Arts & Social Sc. 482 477 -5 506 477 -29|
Sci, Tech, Engr. & Math 355 323 -32 389 323 -66
*Graduate Studies 2 0 -2 1 0 -1
College of Student's Major 2015 2016 2017 2018 2019 2020
Business Admin. 185 159 155 149 163 177
Creative Arts & Comm. 158 167 151 146 148 133
Education 134 131 114 126 98 110
Health & Human Svcs. 737 679 610 612 561 511
Liberal Arts & Social Sc. 506 425 477 488 482 477
Sci, Tech, Engr. & Math 389 370 366 386 355 323
Graduate Studies* 1 1 2 0 2 0

Source: YSU_IR_Datasets. HDC =Undergraduates + Graduate. *Includes only non-degree seeking graduates.

Minorityincludes: American Indian, Asian, Black, Hawaiian, and Hispanic.



YSU's 14th Day Fall Term
Minority Full-Time Equivalent (FTE)

by College
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One-Year Difference Five-Year Difference
College of Student's Major 2019 2020Difference 2015 2020Difference
Business Admin. 142 155 13 153 155 2
Creative Arts & Comm. 131 118 -13 132 118 -14
Education 71 78 6 106 78 -28
Health & Human Svcs. 454 402 -52 552 402 -149|
Liberal Arts & Social Sc. 318 340 22 334 340 5
Sci, Tech, Engr. & Math 307 279 -27 337 279 -58
*Graduate Studies 0 0 0 0 0 0
College of Student's Major 2015 2016 2017 2018 2019 2020
Business Admin. 153 140 132 126 142 155
Creative Arts & Comm. 132 147 133 124 131 118
Education 106 101 84 99 71 78
Health & Human Svcs. 552 524 489 477 454 402
Liberal Arts & Social Sc. 334 287 309 343 318 340
Sci, Tech, Engr. & Math 337 323 318 336 307 279
Graduate Studies* 0 0 1 0 0 0

Source: YSU_IR_Datasets. FTE = Course Credit Hours divided by 15. *Includes only non-degree seeking graduates.

Minorityincludes: American Indian, Asian, Black, Hawaiian, and Hispanic.
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Headcount (HDC) and Full-Time Equivalent (FTE)

YSU's 14th Day

International/Non-Resident Alien
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Fall Term
HDC One-Year Difference (#) HDC Five-Year Difference (#)
2019 447 2015 270
2020 339 -108 2020 339 69
FTE One-Year Difference (#) FTE Five-Year Difference (#)
2019 422 2015 220
2020 324 -98 2020 324 104
2015 2016 2017 2018 2019 2020
Headcount 270 318 442 454 a47 339
FTE 220 264 403 437 422 324

Source: YSU_IR_Datasets. HDC = Undergraduates + Graduates. FTE = Course Credit Hours divided by 15.
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YSU's 14th Day Fall Term
International/Non-Resident Alien
Headcount (HDC) by College
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2015 2016 2017 2018 2019 2020
Fall Term

Headcount One-Year Difference Headcount Five-Year Difference
College of Student's Major 2019 2020 H 2015 2020 #
Business Admin. 52 39 -13 27 39 12
Creative Arts & Comm. 13 12 -1 3 12 9
Education 2 2 0 1 2 1
Health & Human Svcs. 33 37 4 25 37 12
Liberal Arts & Social Sc. 56 31 -25 20 31 11
Sci, Tech, Engr. & Math 291 218 -73 194 218 24
College of Student's Major 2015 2016 2017 2018 2019 2020
Business Admin. 27 32 43 46 52 39
Creative Arts & Comm. 6 11 10 13 12
Education 1 2 4 2 2 2
Health & Human Svcs. 25 26 31 21 33 37
Liberal Arts & Social Sc. 20 48 36 52 56 31
Sci, Tech, Engr. & Math 194 204 317 323 291 218

Source: YSU_IR_Datasets. HDC = Undergraduates + Graduate (excluding non-degree graduate students).



YSU's 14th Day Fall Term

International/Non-Resident Alien
Full-Time Equivalent (FTE) by College
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2015 2016 2017 2018 2015 2020
Fall Term
FTE One-Year Difference FTE Five-Year Difference
College of Student's Major 2019 2020 # 2015 2020 #
Business Admin. 53 39 -14 24 39 15
Creative Arts & Comm. 12 10 -2 2 10 7
Education 1 1 1 1 1 1
Health & Human Svcs. 33 35 2 23 35 12
Liberal Arts & Social Sc. 46 26 -20 17 26 9
Sci, Tech, Engr. & Math 277 212 -65 153 212 60
College of Student's Major 2015 2016 2017 2018 2019 2020
Business Admin. 24 32 40 46 53 39
Creative Arts & Comm. 2 6 10 10 12 10
Education 1 1 3 1 1 1
Health & Human Svcs. 23 23 28 20 33 35
Liberal Arts & Social Sc. 17 33 29 45 46 26
Sci, Tech, Engr. & Math 153 169 291 316 277 212

Source: YSU_IR_Datasets. FTE = Course Credit Hours divided by 15 (excluding non-degree graduate students).




305,000

Attempted Credit Hours

300,000

295,000

250,000

285,000

280,000

CREDIT HOURS OF INSTRUCTION

(UNIVERSITY AND COLLEGES)

(ALL ENROLLED; MINORITY; INTERNATIONAL)

YSU Annual Undergraduate Credit Hours Attempted

2014-15

2015-16

2016-17

Academic Year (summer through spring)

One-Year Difference (#)

1

2017-18 2018-19

13

2015-20

Five-Year Difference (#)

2018-19 299,226 2014-15 293,971
2019-20 286,826 -12,400 2019-20 286,826 -7,145
Source: YSU's course enrollment data reported via HEI to ODHE.
Annual Undergraduate Credit Hours Attempted
l 2014-15 2015-16 2017-18 2017-18 2018-19 2019-20
Total Undergraduate 293,971 290,336 293,732 296,168 299,226 286,826

Source: YSU's course enrollment data reported via HEl to ODHE.




YSU's Annual Undergraduate Credit Hours Attempted

100,000

by College of Course

L 2

— -

2

&

1}

90,000

1

L

&

~—_

50,000

40,000

&

1

<

<
L

30,000

Attempted Credit Hours
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2018-19

Academic Year (summer through spring)

One-Year Difference

Five-Year Difference

College of Course 2018-19| 2019-20pifference 2014-15| 2019-20Difference
Business Admin. 22,148 23,393 1,245 21,899 23,393 1,494
Creative Arts & Comm. 30,787 30,939 152 30,198 30,939 741
Education 14,999 12,237 -2,762 15,308 12,237 -3,071
Health & Human Svcs. 50,273 51,013 740 52,483 51,013 -1,470
Liberal Arts & Social Sc. 85,145 81,256 -3,889 81,503 81,256 -247
Sci, Tech, Engr. & Math 95,270 87,382 -7,888 92,319 87,382 -4,937
Honors College 604 606 2 261 606 345
Annual Undergraduate Credit Hours Attempted
College of Course 2014-15| 2015-16| 2016-17 2017-18| 2018-19| 2019-20
Business Admin. 21,899 21,684 21,836 21,351 22,148 23,393
Creative Arts & Comm. 30,198 30,640 31,592 31,635 30,787 30,939
Education 15,308 14,449 14,751 14,397 14,999 12,237
Health & Human Svcs. 52,483 51,675 50,469 50,391 50,273 51,013
Liberal Arts & Social Sc. 81,503 78,414 79,029 80,269 85,145 81,256
Sci, Tech, Engr. & Math 92,319 93,113 95,656 97,597 95,270 87,382
Honors College 261 361 399 528 604 606

Source: YSU's course enrollment data reported via HEl to ODHE.




YSU's Annual Undergraduate Lower Level Credit Hours
Attempted
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2014-15 2015-16 2016-17 2017-18 2018-19 2018-20
Academic Year (summer through spring)
One-Year Difference (#) Five-Year Difference (#)
2018-19 181,196 2014-15 173,285
2019-20 165,979 -11,217 2019-20 169,979 -3,306
Source:; YSU's course enrollment data reported via HEl to ODHE.
Annual Undergraduate Lower Level Credit Hours Attempted
I 2014-15 2015-16 2016-17 2017-18 2018-19 2019-20
Lower Level 173,285 172,289 175,049 180,175 181,196 169,979

Source: YSU's course enrollment data reported via HEl to ODHE.




YSU's Annual Undergraduate Lower Level Credit Hours
Attempted

by College of Lower Level Course
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2014-15 2015-15 2016-17 2017-18 2018-19 2019-20

Academic Year (summer through spring)

One-Year Difference

Five-Year Difference

College of Course 2018-19| 2019-20pifference 2014-15| 2019-20Difference
Business Admin. 6,507 6,432 -75 6,332 6,432 100
Creative Arts & Comm. 22,432 22,110 -322 22,888 22,110 -778
Education 6,207 5,158 -1,049 5,013 5,158 145
Health & Human Svcs. 22,505 22,460 -45 23,026 22,460 -566
Liberal Arts & Social Sc. 60,285 57,252 -3,033 56,692 57,252 560
Sci, Tech, Engr. & Math 62,840 56,108 -6,732 59,216 56,108 -3,108
Honors College 420 459 39 118 459 341
Annual Undergraduate Lower Level Credit Hours Attempted
College of Course 2014-15| 2015-16| 2016-17 2017-18| 2018-19( 2019-20
Business Admin. 6,332 6,029 6,238 6,698 6,507 6,432
Creative Arts & Comm. 22,888 22,911 23,475 24,126 22,432 22,110
Education 5,013 4,729 5,430 5,930 6,207 5,158
Health & Human Svcs. 23,026 22,515 21,150 22,301 22,505 22,460
Liberal Arts & Social Sc. 56,692 55,925 56,038 56,731 60,285 57,252
Sci, Tech, Engr. & Math 59,216 60,008 62,428 64,008 62,840 56,108
Honors College 118 172 290 381 420 459

Source: YSU's course enrollment data reported via HEl to ODHE.
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Attempted Credit Hours

100,000

YSU's Annual Undergraduate Upper Level Credit Hours
Attempted

p _,.

2014-15

2015-16

2016-17

2017-18

Academic Year (summer through spring)

One-Year Difference (#)

2018-19

Five-Year Difference (#)

2018-19 111,808 2014-15 109,319
2019-20 113,404 1,596 2019-20 113,404 4,085
Source: YSU's course enrollment data reported via HEIl to ODHE.
Annual Undergraduate Upper Level Credit Hours Attempted
[ 2014-15 2015-16 2016-17 2017-18 2018-19 2019-20
Upper Level 109,319 107,015 109,674 107,776 111,808 113,404

Source: YSU's course enrollment data reported via HEl to ODHE.




YSU's Annual Undergraduate Upper Level Credit Hours
Attempted
by College of Upper Level Course
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2014-15 2015-16 2016-17 2017-18 2018-19 2019-20
Academic Year (summer through spring)
One-Year Difference Five-Year Difference
College of Course 2018-19| 2019-20Difference 2014-15| 2019-20Difference
Business Admin. 15,641 16,961 1,320] 15,567 16,961 1,394
Creative Arts & Comm. 8,355 8,829 474 7,310 8,829 1,519
Education 7,051 6,641 -410 5,038 6,641 -2,397
Health & Human Svcs. 27,768 28,553 785 29,457 28,553 -904
Liberal Arts & Social Sc. 23,378 23,725 347 22,479 23,725 1,246
Sci, Tech, Engr. & Math 29,431 28,548 -883 25,325 28,548 3,223
Honors College 184 147 -37 143 147 4
Annual Undergraduate Upper Level Credit Hours Attempted

College of Course 2014-15| 2015-16| 2016-17 2017-18| 2018-19| 2019-20
Business Admin. 15,567 15,655 15,598 14,653 15,641 16,961
Creative Arts & Comm. 7,310 7,729 8,117 7,509 8,355 8,829
Education 9,038 7,913 7,793 6,911 7,051 6,641
Health & Human Svcs. 29,457 29,160 259,319 28,090 27,768 28,553
Liberal Arts & Social Sc. 22,479 19,864 20,458 21,666 23,378 23,725
Sci, Tech, Engr. & Math 25,325 26,505 28,280 28,800 29,431 28,548
Honors College 143 189 109 147 184 147

Source: YSU's course enrollment data reported via HEl to ODHE.



YSU's Annual Graduate/Doctoral Level Credit Hours
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Attempted Credit Hours

22,500

21,500

Attempted

2014-15

2016-17

2017-18

2018-19

Academic Year {summer through spring)

One-Year Difference (#)

Five-Year Difference (#)

2018-19 23,329 2014-15 23,732
2019-20 24,022 693 2019-20 24,022 290
Source: YSU's course enrollment data reported via HEI to ODHE.
Annual Graduate/Doctoral Credit Hours Attempted
2014-15 2015-16 2016-17 2017-18 2018-19 2019-20
Grad/Doct 23,732 24,642 25919 24,645 23,329 24,022

Source: YSU's course enrollment data reported via HEl to ODHE.




YSU's Annual Graduate/Doctoral Level Credit Hours Attempted
by College of Graduate/Doctoral Course
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Academic Year (summer through spring)

2019-20

One-Year Difference Five-Year Difference
College of Course 2018-19| 2019-20Difference 2014-15| 2019-20Difference
Business Admin. 2,730 2,339 -391 2,684 2,339 -345
Creative Arts & Comm. 772 716 -56 581 716 135
Education 5,816 5,961 145 6,673 5,961 -712
Health & Human Svcs. 9,570 10,305 735 7,769 10,305 2,536
Liberal Arts & Social Sc. 1,351 1,572 221 1,945 1,572 -373
Sci, Tech, Engr. & Math 3,090 3,129 39 4,080 3,129 -951
Annual Graduate/Doctoral Credit Hours Attempted
College of Course 2014-15| 2015-16| 2016-17 2017-18| 2018-19| 2019-20
Business Admin. 2,684 2,595 2,991 3,043 2,730 2,339
Creative Arts & Comm. 581 556 716 780 772 716
Education 6,673 6,565 6,766 6,178 5,816 5,961
Health & Human Svcs. 7,769 8,403 9,013 9,502 9,570 10,305
Liberal Arts & Social Sc. 1,945 2,077 2,342 1,927 1,351 1,572
Sci, Tech, Engr. & Math 4,080 4,446 4,091 3,215 3,090 3,129

Source: YSU's course enrollment data reported via HEl to ODHE.




Attempted Credit Hours

YSU's Annual Developmental Credit Hours Attempted

2014-15

2015-16

2016-17

2017-18

Academic Year (summer through spring)

One-Year Difference (#)

2018-19

2015-20

Five-Year Difference (#)

2018-19 6,222 2014-15 11,367
2019-20 3,443 -2,779 2019-20 3,443 -7,924
Source: YSU's course enrollment data reported via HEI to ODHE.
Annual Developmental Credit Hours Attempted
2014-15 2015-16 2016-17 2017-18 2018-19 2019-20
Developmental 11,367 11,032 9009 8,217 6,222 3,443

Source: YSU's course enrollment data reported via HEl to ODHE.




YSU's Annual Developmental Credit Hours Attempted
by College of Developmental Course
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2014-15 2015-16 2016-17 2017-18 2018-19 2019-20
Academic Year (summer through spring)
One-Year Difference Five-Year Difference
College of Course 2018-19| 2019-20pDifference 2013-14| 2019-20Difference
Education 1,741 438 -1,303 1,873 438 -1,435
Liberal Arts & Social Sc. 1,482 279 -1,203 3,199 279 -2,920
Sci, Tech, Engr. & Math 2,999 2,726 -273 10,263 2,726 -7,537
Annual Developmental Credit Hours Attempted

College of Course 2013-14| 2015-16| 2016-17 2017-18| 2018-19| 2019-20
Education 1,873 1,807 1,528 1,556 1,741 438
Liberal Arts & Social Sc. 3,199 2,625 2,533 1,872 1,482 279
Sci, Tech, Engr. & Math 10,263 6,600 4,948 4,789 2,999 2,726

Source: YSU's course enrollment data reported via HEI to ODHE.




RETENTION RATES THROUGH FALL 2019

(FIRST-TIME UNDERGRADUATE)

(FIRST-TIME FULL-TIME UNDERGRADUATE)

(MINORITY)

(INTERNATIONAL)

YSU's 14th Day First-Time Undergraduate
Fall-to-Fall Retention
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E aua
‘B T1%
T 76%
EJD 715%
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2014 2015 2016 2017 2018 2019
EnteringFall Term
One-Year Difference (#) Five-Year Difference (#)
2018 73.99% 2014 73.82%
2019 75.17% 1.18% 2019 75.17% 1.35%
Preliminary 14th Day - Fall-to-Fall Retention
2014 2015 2016 2017 2018 2019
73.82% 73.36% 76.28% 74.85% 73.99% 75.17%

Source: YSU_IR_dataset. Includes students enrolled fall term who entered YSU fall or the previous summer term.




YSU's 14th Day
First-Time Undergraduate, Fall-to-Fall Retention
by College
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2014 2015 2016 2017 2018 2019
Entering Fall Term
One-Year Difference Five-Year Difference
College of Student's Major 2018 2019 # 2014 2019 #
Business Admin. 72.87% 76.47% 3.60% 73.20% 76.47% 3.27%
Creative Arts & Comm. 71.76% 83.21% 11.45% 67.79% 83.21% 15.42%
Education 75.28% 76.69% 1.41% 82.35% 76.69% -5.66%
Health & Human Svcs. 71.05% 70.59% -0.46% 71.63% 70.59% -1.04%
Liberal Arts & Social Sc. 70.34% 66.95% -3.39% 69.04% 66.95% -2.09%
Sci, Tech, Engr. & Math 79.67% 81.60% 1.93% 77.33% 81.60% 4.27%
Preliminary 14th Day - Fall-to-Fall Retention
2014 2015 2016 2017 2018 2019
Business Admin. 73.20% 73.65% 73.06% 66.55% 72.87% 76.47%
Creative Arts & Comm. 67.79% 70.11% 80.84% 68.79% 71.76% 83.21%
Education 82.35% 73.17% 77.25% 78.24% 75.28% 76.69%
Health & Human Svcs. 71.63% 68.83% 72.51% 74.00% 71.05% 70.59%
Liberal Arts & Social Sc. 69.04% 70.91% 74.15% 73.26% 70.34% 66.95%
Sci, Tech, Engr. & Math 77.33% 79.02% 80.06% 80.05% 79.67% 81.60%

Source: YSU_IR_dataset. Includes students enrolled fall term who entered YSU fall or the previous summer term.




80%
79%
78%
77%
76%
75%
74%
73%
72%
71%
70%

Percentage Retained

YSU's 14th Day First-Time, Full-Time Undergraduate

2014

2015

One-Year Difference (#)

Fall-to-Fall Retention

2016

2017

Entering Fall Term

2018

2019

Five-Year Difference (#)

2018 74.33% 2014 74.87%
2015 75.56% 1.23% 2019 75.56% 0.69%
Preliminary 14th Day - Fall-to-Fall Retention
2014 2015 2016 2017 2018 2019
74.87% 74.33% 76.57% 75.39% 74.33% 75.56%

Source: YSU_IR_dataset. Includes students enrolled fall term who entered YSU fall or the previous summer term.




YSU's 14th Day
First-Time Full-Time Undergraduate, Fall-to-Fall Retention

by College
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2014 2015 2016 2017 2018 2019
Entering Fall Term
One-Year Difference Five-Year Difference
College of Student's Major 2018 2019 # 2014 2019 #
Business Admin. 73.15% 77.32% 4.17% 74.7%% 77.32% 2.53%
Creative Arts & Comm. 71.69% 83.21% 11.52% 68.49% 83.21% 14.72%
Education 75.71% 76.69% 0.98% 82.58% 76.69% -5.89%
Health & Human Svcs. 71.36% 71.24% -0.12% 72.67% 71.24% -1.43%
Liberal Arts & Social Sc. 71.07% 67.35% -3.72% 70.56% 67.35% -3.21%
Sci, Tech, Engr. & Math 79.85% 81.63% 1.78% 78.17% 81.63% 3.46%
Preliminary 14th Day - Fall-to-Fall Retention
2014 2015 2016 2017 2018 2019
Business Admin. 74.79% 73.63% 73.96% 66.67% 73.15% 77.32%
Creative Arts & Comm. 68.49% 70.93% 80.72% 70.00% 71.69% 83.21%
Education 82.58% 73.17% 77.96% 78.70% 75.71% 76.69%
Health & Human Svcs. 72.67% 70.18% 72.77% 74.30% 71.36% 71.24%
Liberal Arts & Social Sc. 70.56% 74.04% 74.37% 74.44% 71.07% 67.35%
Sci, Tech, Engr. & Math 78.17% 79.63% 80.09% 80.61% 79.85% 81.63%

Source: YSU_IR_dataset. Includes students enrolled fall term who entered YSU fall or the previous summer term.




YSU's 14th Day
First-Time Part-Time Undergraduate, Fall-to-Fall Retention
by College
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2014 2015 2016 2017 2018 2019

Entering Fall Term

One-Year Difference Five-Year Difference

College of Student's Major 2018 2019 # 2014 2019 #
Business Admin. 0.00% 0.00% 0.00% 41.67% 0.00% -41.67%
Creative Arts & Comm. 75.00% 0.00% -75.00% 33.33% 0.00% -33.33%
Education 0.00% 0.00% 0.00% 75.00% 0.00% -75.00%
Health & Human Svcs. 42.86% 41.67% -1.19% 35.71% 41.67% 5.96%
Liberal Arts & Social Sc. 28.57% 40.00% 11.43% 52.94% 40.00% -12.94%
Sci, Tech, Engr. & Math 50.00% 80.00% 30.00% 36.36% 80.00% 43.64%
Preliminary 14th Day - Fall-to-Fall Retention

2014 2015 2016 2017 2018 2019
Business Admin. 41.67% 75.00% 33.33% 50.00% 0.00% 0.00%
Creative Arts & Comm. 33.33% 0.00% 100.00% 0.00% 75.00% N/A
Education 75.00% N/A 33.33% 0.00% 0.00% N/A
Health & Human Svcs. 35.71% 42.31% 55.56% 40.00% 42.86% 41.67%
Liberal Arts & Social Sc. 52.94% 16.67% 66.67% 28.57% 28.57% 40.00%
Sci, Tech, Engr. & Math 36.36% 56.25% 77.78% 53.33% 50.00% 80.00%

Source: YSU_IR_dataset. Includes students enrolled fall term who entered YSU fall or the previous summer term.

N/A - not applicable due to no enrollment in this classification.




YSU's 14th Day Minority
First-Time Undergraduate, Fall-to-Fall Retention
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2014 2015 2016 2017 2018 2019
Entering Fall Term
One-Year Difference (#) Five-Year Difference (#)
2018 64.89% 2014 60.78%
2019 63.64% -1.25% 2019 63.64% 2.86%

Preliminary 14th Day - Fall-to-Fall Retention

2014 2015 2016 2017 2018 2019

60.78% 61.77% 70.13% 65.85% 64.89% 63.64%

Source: YSU_IR_dataset. Entering first-time undergraduates include students enrolled fall term who entered YSU
fall or the previous summer term. Minority includes American Indian, Asian, Black, Hawaiian, and Hispanic.




YSU's 14th Day Minority

First-Time Undergraduate, Fall-to-Fall Retention
by College

Percentage Retained

2016

2017

EnteringFall Term

s STEM

One-Year Difference

Five-Year Difference

College of Student's Major 2018 2019 # 2014 2019 #
Business Admin. 64.10% 65.79% 1.69% 48.65% 65.79% 17.14%
Creative Arts & Comm. 67.74% 65.22% -2.52% 56.67% 65.22% 8.55%
Education 63.16% 50.00%| -13.16% 71.43% 50.00% -21.43%
Health & Human Svcs. 65.22% 59.09% -6.13% 56.57% 59.09% 2.52%
Liberal Arts & Social Sc. 56.94% 53.03% -3.91% 62.50% 53.03% -9.47%
Sci, Tech, Engr. & Math 70.00% 75.86% 5.86% 71.83% 75.86% 4.03%
Preliminary 14th Day - Fall-to-Fall Retention

2014 2015 2016 2017 2018 2019
Business Admin. 48.65% 47.37% 68.57% 47.37% 64.10% 65.79%
Creative Arts & Comm. 56.67% 71.43% 66.67% 46.15% 67.74% 65.22%
Education 71.43% 50.00% 80.00% 85.71% 63.16% 50.00%
Health & Human Svcs. 56.57% 58.72% 69.37% 70.83% 65.22% 55.09%
Liberal Arts & Social Sc. 62.50% 59.46% 58.97% 77.14% 56.94% 53.03%
Sci, Tech, Engr. & Math 71.83% 72.82% 76.92% 68.24% 70.00% 75.86%

Source: YSU_IR_dataset. Entering first-time undergraduates include students enrolled fall term who entered YSU
fall or the previous summer term. Minority includes American Indian, Asian, Black, Hawaiian, and Hispanic.




YSU's 14th Day International
First-Time Undergraduate, Fall-to-Fall Retention
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2014 2015 20156 2017 20189
Entering Fall Term
One-Year Difference (#) Five-Year Difference (#)
2018 92.45% 2014 95.65%
2019 61.76% -30.69% 2019 61.76% -33.89%
Preliminary 14th Day - Fall-to-Fall Retention
2014 2015 2016 2017 2018 2019
95.65% 83.33% 70.83% 78.40% 92.45% 61.76%

Source: YSU_IR_dataset. Entering first-time undergraduates include students enrolled fall term who entered YSU

fall or the previous summer term. Note: numbers of first-time undergraduate international students are typically

small. Therefore, retention percentages may yield significant changes from one entering year to the next.




YSU's 14th Day International

First-Time Undergraduate, Fall-to-Fall Retention
by College
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Five-Year Difference

College of Student's Major 2018 2019 # 2014 2019 #
Business Admin. 87.50% 58.33% -29.17% 100.00% 58.33% -41.67%
Creative Arts & Comm. 66.67%| 100.00% 33.33% 0.00%| 100.00%| 100.00%
Education N/A N/A N/A N/A N/A N/A
Health & Human Svcs. 100.00% 75.00% -25.00% 100.00% 75.00% -25.00%
Liberal Arts & Social Sc. 75.00% 75.00% 0.00% 100.00% 75.00% -25.00%
Sci, Tech, Engr. & Math 97.06% 44.44% -52.62% 92.86% 44.44% -48.42%
Preliminary 14th Day - Fall-to-Fall Retention

2014 2015 2016 2017 2018 2019
Business Admin. 100.00%| 100.00% 66.67% 61.54% 87.50% 58.33%
Creative Arts & Comm. N/A N/A| 100.00% 66.67% 66.67%| 100.00%
Education 100.00% N/A N/A N/A N/A N/A
Health & Human Svcs. 100.00% 50.00%| 100.00% 50.00%| 100.00% 75.00%
Liberal Arts & Social Sc. 100.00% 66.67%| 100.00% 50.00% 75.00% 75.00%
Sci, Tech, Engr. & Math 92.86% 87.50% 62.50% 84.54% 97.06% 44.44%

Source: YSU_IR_dataset. Entering first-time undergraduates include students enrolled fall term who entered YSU
fall or the previous summer term. Note: numbers of first-time undergraduate international students are typically

small. Therefore, retention percentages may vyield significant changes from one entering year to the next.
N/A - not applicable due to no enrollment in this classification.




PERSISTENCE THROUGH EIGHT-YEARS AFTER ENTRANCE
(UNIVERSITY AND COLLEGES)

(ALL ENROLLED; MINORITY; INTERNATIONAL)

YSU's First-Time, Full-Time
Bachelor's Degree Seeking

. . e 2008
Persistence through Eight Years After Entrance
g== 2009
80%
2010
75%
2011
70%
‘:‘: —m 2()]2
@ 3% o— 2013
5 609 2014
2 g
g —p= 2015
g 50% =g 2016
& a5y —g= 2017
40% e — e R, —g= 218
35% —g= 2019
2nd Year 3rd Year 4th Year 5th Year 6th Year 7th Year 8th Year
Subsequent Fall Term
Fall 2nd Year| 3rdYear| 4thYear| 5thYear| 6thYear| 7thVYear 8th Year
2008 70.95% 56.05% 50.27% 45.89% 43.36% 41.53% 40.98%
2009 69.23% 53.30% 45.97% 43.90% 40.86% 38.46% 38.19%
2010 65.05% 49.41% 43.69% 40.48% 38.47% 38.06% 36.91%
2011 69.20% 55.38% 48.94% 43.82% 42.72% 40.41% 39.60%
2012 68.81% 54.86% 49.13% 46.76% 44.27% 43.13% 42.71%
2013 69.48% 57.26% 51.45% 48.66% 45.70% 45.10% 44.35%
2014 74.63% 63.45% 57.89% 53.80% 51.82% 51.12%
2015 73.84% 62.50% 56.25% 52.02% 49.66%
2016 75.84% 63.47% 57.21% 54.05%
2017 75.04% 65.31% 59.80%
2018 74.40% 62.80%
2019 75.90%

Source: YSU_IR_Datasets and ODS_ST_ACADEMIC_OUTCOME. Persistence means graduated or retained by the University

tothe next subsequent fall term. It does NOTindicate a continuation in the entering college or major.




YSU's First-Time, Full-Time Minority
Bachelor's Degree Seeking

Persistence through Eight Years After Entrance Eppns
g== 2009
70% 2010
60 2011
B — 2012
i = —a— 2013
E —= 2014
oo
B i —g=2015
§ = —g= 2015
- —g=— 2017
v —— 2013
0% —g— 2019
2nd Year 3rd Year ath Year Sth Year 6th Year 7th Year 8th Year
Subsequent Fall Term
Fall 2nd Year| 3rdYear| 4thYear| 5thYear| 6thYear| 7thYear| 8thYear
2008 57.06% 33.13% 30.06% 23.31% 19.94% 19.02% 17.48%
2009 56.37% 36.33% 28.39% 23.38% 19.98% 16.79% 16.08%
2010 49.65% 26.76% 20.24% 18.48% 17.08% 15.85% 14.08%
2011 55.22% 36.52% 26.74% 20.87% 19.78% 16.08% 16.31%
2012 52.57% 35.57% 26.18% 23.94% 21.47% 20.35% 19.91%
2013 52.00% 36.80% 28.80% 26.93% 22.93% 21.33% 21.87%
2014 60.91% 43.18% 35.45% 32.27% 28.18% 29.55%
2015 58.97% 49.31% 41.37% 36.89% 34.83%
2016 68.66% 54.85% 43.28% 38.81%
2017 62.92% 49.58% 42.08%
2018 63.80% 48.66%
2019 63.30%

Source: YSU_IR_Datasets and ODS_ST_ACADEMIC_OUTCOME. Persistence means graduated from YSU or retained by the
University to the next subsequent fall term. It does NOT indicate a continuation in the entering college or major.

Minorities = American Indian, Asian, Black, Hawaiian, or Hispanic.




YSU's First-Time, Full-Time International
Bachelor's Degree Seeking
Persistence through Eight Years After Entrance

e 2008

100%
= 2009
S0% 2010
- 2011
&
w 80% g 7012
< =]
k3 —ge 2013
w 70%
& —= 2014
S con D ity —a 2015
o —e— 2015
50% e 2017
—g= 2018
40%
2nd Year 3rd Year 4th Year Sth Year bth Year 7th Year 8th Year =e= 2019
Subsequent Fall Term
Fall 2nd Year| 3rdYear| 4thYear| 5thYear| 6thYear| 7thYear| 8thYear
2008 60.00% 60.00% 60.00% 60.00% 60.00% 60.00% 60.00%
2009 54.55% 45.45% 54.55% 54.54% 54.54% 63.64% 63.64%
2010 71.43% 71.43% 71.43% 71.43% 71.43% 71.43% 71.43%
2011 100.00% 50.00% 50.00% 50.00% 50.00% 50.00% 50.00%
2012 81.82% 72.73% 72.73% 63.63% 63.63% 63.63% 63.63%
2013 70.00% 70.00% 70.00% 70.00% 70.00% 60.00% 60.00%
2014 95.24% 85.71% 80.95% 76.19% 76.19% 76.19%
2015 85.71% 76.19% 71.42% 71.42% 66.66%
2016 68.18% 59.09% 50.00% 50.00%
2017 78.69% 67.21% 61.48%
2018 92.45% 84.91%
2019 62.50%

Source: YSU_IR_Datasets and ODS_ST_ACADEMIC_OUTCOME, Persistence means graduated or retained by the University

to the next subsequent fall term. It does NOT indicate a continuation in the entering college or major. Note: numbers of

first-time, full-time bachelor's degree-seekinginternational undergraduates are typically small. Therefore, persistence

rate percentages mayyield significant changes from one fall term to the next.



YSU's First-Time, Full-Time
Bachelor's Degree Seeking

Persistence through Eight Years After Entrance amegpen 2008
Entering College: Business Administration g 2008
ko 2010
o 2011
70%
B eex —g 2012
é 60% —g= 2013
o 5% —e— 2014
é —— 2015
5 —g= 2016
- = 2017
e ——2018
30%
2nd Year  3rdYear  4thYear  SthYear  6thYear  7thYear  8thYaar —g= 2015
Subsequent Fall Term
Fall 2nd Year| 3rdYear| 4thYear| 5thYear| 6thYear| 7thYear| 8thYear
2008 73.40% 57.80% 51.77% 47.52% 46.10% 42.55% 42.91%
2009 70.22% 56.44% 48.89% 47.56% 44.44% 44.89% 43.56%
2010 62.56% 47.49% 42.92% 42.47% 39.27% 38.36% 37.44%
2011 64.68% 48.26% 41.80% 34.82% 36.32% 31.84% 32.84%
2012 66.67% 53.33% 49.45% 46.67% 47.22% 47.22% 46.11%
2013 61.04% 48.92% 47.19% 45.45% 43.73% 42.43% 41.56%
2014 75.11% 63.11% 56.44% 56.00% 52.89% 52.45%
2015 72.86% 60.22% 55.77% 51.30% 49.07%
2016 74.80% 63.20% 56.40% 55.60%
2017 66.18% 58.09% 55.52%
2018 72.84% 67.49%
2019 77.56%

Source: YSU_IR_Datasets and ODS_ST_ACADEMIC_OUTCOME. Persistence means graduated or retained by the University

to the next subsequent fall term. It does NOT indicate a continuation in the entering college or major.




YSU's First-Time, Full-Time

Minority
Bachelor's Degree Seeking
Persistence through Eight Years After Entrance = J(08
Entering College: Business Administration —_—
0% 2010
60% 2011
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2nd Year 3rd Year 4th Year 5th Year 6th Year 7th Year 8th Year
=g 2019
Subsequent Fall Term
Fall 2nd Year| 3rdYear| 4thYear| b5thYear| 6thYear] 7thYear| 8thYear
2008 59.65% 42.11% 38.60% 31.58% 28.08% 28.07% 22.81%
2009 58.73% 34.92% 23.81% 20.63% 15.89% 19.05% 14.29%
2010 47.50% 22.50% 17.50% 18.75% 17.50% 18.75% 16.25%
2011 54.90% 37.25% 21.57% 13.72% 17.64% 11.76% 13.72%
2012 44.68% 31.91% 19.15% 19.15% 17.02% 21.27% 21.27%
2013 41.67% 31.25% 29.17% 29.17% 29.17% 27.08% 25.00%
2014 55.17% 41.38% 27.59% 31.03% 24.14% 27.59%
2015 41.30% 36.96% 30.43% 30.43% 32.61%
2016 64.52% 58.06% 45.17% 48.38%
2017 42.86% 25.71% 25.71%
2018 62.16% 48.65%
2019 62.07%

Source: YSU_IR_Datasets and ODS_ST_ACADEMIC_OUTCOME. Persistence means graduated from YSU or retained by the
University to the next subsequent fall term. It does NOTindicate a continuation in the entering college or major.

Minorities =American Indian, Asian, Black, Hawaiian, or Hispanic.




Y5U's First-Time, Full-Time
International
Bachelor's Degree Seeking

Persistence through Eight Years After Entrance —a— 2008
Entering College: Business Administration 2009
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2nd Year 3rd Year 4th Year Sth Year 6th Year 7th Year 8th Year
o ; =g 2019
Subsequent Fall Term
Fall 2nd Year| 3rdYear| A4thYear| 5thYear| 6thYear| 7thYear| 8thYear
2008 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
2005 0.00% 33.33% 33.33% 33.33% 33.33% 33.33% 33.33%
2010 33.33% 33.33% 33.33% 33.33% 33.33% 33.33% 33.33%
2011 100.00% 50.00% 50.00% 50.00% 50.00% 50.00% 50.00%
2012 100.00% 100.00% 100.00% 100.00% 100.00% 100.00% 100.00%
2013 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
2014 100.00% 80.00% 60.00% 60.00% 60.00% 60.00%
2015 100.00% 100.00%|  100.00% 100.00% 100.00%
2016 50.00% 50.00% 50.00% 50.00%
2017 58.33% 50.00% 41.66%
2018 87.50% 87.50%
2019 58.33%

Source: YSU_IR_Datasets and ODS_ST_ACADEMIC_OUTCOME. Persistence means graduated or retained by the University

to the next subsequent fall term. It does NOT indicate a continuation in the entering college or major. Note: numbers of

first-time, full-time bachelor's degree-seekinginternational undergraduates are typically small. Therefore, persistence

rate percentages mayyield significant changes from one fall term to the next.




YSU's First-Time, Full-Time
Bachelor's Degree Seeking
Persistence through Eight Years After Entrance

Entering College: Creative Arts & Communication i
- + 2009
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2nd Year 3rd Year 4th Year 5th Year 6th Year 7th Year 8th Year =g 7019
Subsequent Fall Term
Fall 2nd Year| 3rdYear| 4thYear| 5thYear| 6thYear| 7thYear| 8thYear
2008 71.74% 53.80% 49.45% 44.56% 41.84% 39.67% 38.58%
2009 67.28% 52.53% 45.62% 41.94% 41.01% 40.10% 39.17%
2010 64.25% 45.81% 39.67% 36.31% 35.19% 32.96% 30.73%
2011 65.31% 56.12% 47.96% 43.37% 42.35% 39.28% 38.26%
2012 64.33% 52.23% 49.68% 49.05% 44.58% 42.67% 44,59%
2013 66.88% 49.68% 45.23% 38.21% 33.12% 34.39% 33.12%
2014 68.97% 52.41% 48.28% 42.76% 43.44% 40.00%
2015 70.99% 61.11% 51.85% 48.76% 46.30%
2016 80.86% 66.05% 58.03% 50.61%
2017 69.51% 63.41% 57.32%
2018 70.99% 61.11%
2019 83.21%

Source: YSU_IR_Datasets and ODS_ST_ACADEMIC_OUTCOME. Persistence means graduated or retained by the University

tothe next subsequent fall term. It does NOT indicate a continuation in the entering college or major.




YSU's First-Time, Full-Time

Minority = 2008
Bachelor's Degree Seeking o
Persistence through Eight Years After Entrance
Entering College: Creative Arts & Communication 2010
80% 2011
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2nd Yea 3rd Yea 4th Year 5th Year 6th Year 7th Year Bth Year —u— 2019
Subsequent Fall Term
Fall 2nd Year| 3rdYear| 4thYear| 5thYear| 6thYear| 7thYear| 8thYear
2008 61.29% 29.03% 32.26% 19.35% 12.91% 12.90% 9.68%
2009 65.45% 45.45% 32.73% 21.82% 21.82% 23.63% 21.82%
2010 43.48% 10.87% 10.87% 8.69% 10.87% 4.35% 4.35%
2011 42.55% 29.79% 23.40% 17.02% 19.15% 14.90% 17.03%
2012 36.36% 33.33% 27.27% 27.27% 27.27% 24.24% 24.24%
2013 47.37% 31.58% 23.68% 23.68% 15.79% 18.42% 18.42%
2014 55.17% 31.03% 24.14% 17.24% 17.24% 17.24%
2015 69.70% 48.48% 36.36% 27.27% 30.30%
2016 68.97% 55.17% 44.83% 27.58%
2017 44.00% 40.00% 40.00%
2018 66.67% 56.66%
2019 65.22%

Source: YSU_IR_Datasets and ODS_ST_ACADEMIC_OUTCOME. Persistence means graduated from YSU or retained by the

University to the next subsequent fall term. It does NOTindicate a continuation in the entering college or major.

Minorities =American Indian, Asian, Black, Hawaiian, or Hispanic.




¥SU's First-Time, Full-Time
international
Bachelor's Degree Seeking

g 2008
Persistence through Eight Years After Entrance
Entering College: Creative Arts & Communication 2
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4th Year 5th Year 6th Year 7th Year Bth Year
Subsequent Fall Term &3
Fall 2nd Year| 3rdYear| d4thYear| 5thYear| 6thYear| 7thYear| 8thYear
2008 N/A N/A N/A N/A N/A N/A N/A
2009 N/A N/A N/A N/A N/A N/A N/A
2010 N/A N/A N/A N/A N/A N/A N/A
2011 N/A N/A N/A N/A N/A N/A N/A
2012 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
2013 N/A N/A N/A N/A N/A N/A N/A
2014 N/A N/A N/A N/A N/A N/A
2015 N/A N/A N/A N/A N/A
2016 100.00% 0.00% 0.00% 0.00%
2017 66.67% 66.67% 66.67%
2018 66.67% 33.33%
2019 100.00%

Source: YSU_IR_Datasets and ODS_ST_ACADEMIC_OUTCOME. Persistence means graduated or retained by the University

to the next subsequent fall term. It does NOT indicate a continuation in the entering college or major. Note: numbers of

first-time, full-time bachelor's degree-seekinginternational undergraduates are typically small. Therefore, persistence

rate percentages mayyield significant changes from one fall term to the next.

N/A - not applicable due to no enrollmentin this classification.



YSU's First-Time, Full-Time
Bachelor's Degree Seeking
Persistence through Eight Years After Entrance

Entering College: Liberal Arts & Social Science —g=— 2008
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2nd Year 3rd Year 4th Year Sth Year 6th Year 7th Year 8th Ye —p=—2019
Subsequent Fall Term
Fall 2nd Year| 3rdYear| A4thYear| 5thYear| 6thYear| 7thYear| 8thYear
2008 62.90% 46.77% 41.61% 39.04% 35.16% 33.23% 34.51%
2009 62.90% 45.70% 39.25% 37.37% 33.87% 30.65% 31.45%
2010 60.11% 42.74% 39.60% 35.90% 33.05% 32.48% 31.90%
2011 67.86% 51.95% 44.15% 39.61% 37.99% 36.37% 35.07%
2012 62.37% 46.44% 38.98% 35.59% 34.23% 31.19% 31.19%
2013 64.85% 50.21% 43.52% 38.91% 37.24% 36.41% 36.82%
2014 70.62% 62.71% 52.54% 48.58% 46.85% 46.33%
2015 74.09% 65.28% 60.10% 52.85% 50.77%
2016 74.23% 62.38% 55.67% 54.12%
2017 74.10% 66.14% 60.16%
2018 70.83% 57.55%
2019 66.67%

Source: YSU_IR_Datasets and ODS_ST_ACADEMIC_OUTCOME. Persistence means graduated or retained by the University

to the next subsequent fall term, It does NOT indicate a continuation in the entering college or major.




¥Y5U's First-Time, Full-Time
Minority

Bachelor's Degree Seeking Bl
Persistence through Eight Years After Entrance 2000
Entering College: Liberal Arts & Social Science 2010
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Subsequent Fall Term
Fall 2nd Year| 3rdYear| 4thYear| 5thYear| 6thYear| 7thYear| 8thYear
2008 48.44% 23.44% 20.31% 14.07% 12.50% 10.94% 10.94%
2009 52.81% 38.20% 33.71% 28.09% 22.47% 19.10% 20.22%
2010 54.65% 26.74% 23.26% 19.77% 15.11% 12.79% 12.79%
2011 59.55% 35.96% 24.72% 17.98% 15.73% 15.73% 15.73%
2012 53.57% 30.95% 16.67% 15.47% 13.09% 10.71% 11.90%
2013 57.97% 36.23% 27.54% 23.19% 18.84% 15.94% 17.39%
2014 68.00% 44.00% 36.00% 40.00% 36.00% 40.00%
2015 61.29% 54.84% 48.39% 48.39% 48.35%
2016 60.00% 51.43% 37.14% 40.00%
2017 81.48% 70.37% 59.26%
2018 56.45% 43.55%
2019 51.67%

Source: YSU_IR_Datasets and ODS_ST_ACADEMIC_OUTCOME. Persistence means graduated from YSU or retained by the
University to the next subsequent fall term. It does NOT indicate a continuation in the entering college or major.

Minaorities = American Indian, Asian, Black, Hawaiian, or Hispanic.




YSU's First-Time, Full-Time

Bachelor's Degree Seeking

International

Persistence through Eight Years After Entrance

—=g== 2008
Entering College: Liberal Arts & Social Science -
009
100 — ® - -
2010
30
- 2011
- ou
> 70% - ezl i
5 60% —g= 2013
o 50% —— 2014
S a0%
c —g=— 2015
o 309
e —= 2016
20%
10% » 2017
0% === 2013
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—g= 2019
Subsequent Fall Term
Fall 2nd Year| 3rdYear| 4thYear| 5thYear| 6thYear| 7thYear| 8thVYear
2008 100.00% 100.00% 100.00% 100.00% 100.00% 100.00% 100.00%
2009 100.00% 0.00% 100.00% 100.00% 100.00% 100.00% 100.00%
2010 100.00% 100.00% 100.00% 100.00% 100.00% 100.00% 100.00%
2011 N/A N/A N/A N/A N/A N/A N/A
2012 100.00% 100.00% 100.00% 100.00% 100.00% 100.00% 100.00%
2013 100.00% 100.00% 100.00% 100.00% 100.00% 100.00% 100.00%
2014 100.00% 100.00% 100.00% 100.00% 100.00% 100.00%
2015 66.67% 66.67% 66.67% 66.67% 33.33%
2016 100.00% 100.00% 100.00% 100.00%
2017 50.00% 50.00% 50.00%
2018 75.00% 50.00%
2019 66.67%

Source: YSU_IR_Datasets and ODS_ST_ACADEMIC_OUTCOME. Persistence means graduated or retained by the University

to the next subsequent fall term. It does NOTindicate a continuation in the entering college or major. Note: numbers of

first-time, full-time bachelor's degree-seekinginternational undergraduates are typically small. Therefore, persistence

rate percentages may yield significant changes from one fall term to the next.

N/A-not applicable due to no enrollment in this classification.




YSU's First-Time, Full-Time
Bachelor's Degree Seeking
Persistence through Eight Years After Entrance

. ) ey 2008
Entering College: Health & Human Services
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2nd Year 3rd Year Ath Year Sth Year 6th Year 7th Year 8th Year e 2019
Subsequent Fall Term
Fall 2nd Year| 3rdYear| 4thYear| 5thYear| 6thYear| 7thYear| 8thYear
2008 66.67% 51.69% 44.51% 40.51% 39.03% 37.34% 36.71%
2009 65.31% 48.51% 39.72% 37.05% 34.54% 30.76% 30.61%
2010 61.74% 43.91% 38.11% 34.93% 33.47% 33.48% 32.89%
2011 65.00% 50.00% 43.50% 39.17% 37.16% 34.17% 33.67%
2012 63.27% 49.21% 43.41% 40.24% 37.43% 36.03% 36.03%
2013 68.67% 54.78% 48.22% 45.78% 43.71% 43.52% 41.84%
2014 73.32% 62.18% 57.08% 52.43% 50.35% 50.35%
2015 71.08% 58.52% 52.69% 48.43% 45.74%
2016 72.31% 58.65% 53.27% 50.19%
2017 75.10% 65.29% 57.26%
2018 72.28% 56.46%
2019 72.71%

Source: YSU_IR_Datasets and ODS_ST_ACADEMIC_OUTCOME. Persistence means graduated or retained by the University

to the next subsequent fall term. It does NOTindicate a continuationin the entering college or major.




YSU's First-Time, Full-Time

Minority
Bachelor's Degree Seeking R
Persistence through Eight Years After Entrance 25
Entering College: Health & Human Services 2010
2011
70%
=g 2012
® o e 2013
2 50%
5 — 2014
o 40%
N —g= 2015
g —.— 2016
é L = 2017
10 e —g= 2018
o == 2019
2nd Year 3rd Year 4th Year Sth Year 6th Year 7th Year 8th Year
Subsequent Fall Term
Fall 2nd Year| 3rdYear| 4thYear| 5thYear| 6thYear| 7thYear| 8thYear
2008 53.70% 32.41% 29.63% 23.14% 20.37% 17.59% 17.59%
2009 55.49% 31.10% 21.95% 18.29% 15.86% 10.37% 10.37%
2010 47.09% 23.32% 15.25% 15.25% 13.90% 13.90% 12.55%
2011 57.06% 37.65% 27.06% 22.35% 18.82% 14.12% 13.52%
2012 51.20% 31.93% 22.89% 19.88% 16.87% 15.66% 15.66%
2013 51.24% 36.36% 27.27% 24.80% 22.31% 20.66% 15.84%
2014 59.21% 42.11% 35.53% 28.94% 26.31% 25.00%
2015 63.33% 53.33% 43.33% 40.00% 35.56%
2016 70.30% 51.45% 39.60% 34.65%
2017 68.29% 54.88% 41.46%
2018 64.76% 42.86%
2015 64.10%

Source: YSU_IR_Datasets and ODS_ST_ACADEMIC_OUTCOME. Persistence means graduated from YSU or retained by the

University to the next subsequent fall term. It does NOTindicate a continuation in the entering college or major.

Minorities = American Indian, Asian, Black, Hawaiian, or Hispanic.




YSU's First-Time, Full-Time

Bachelor's Degree Seeking

International

Persistence through Eight Years After Entrance =e= 2008
Entering College: Health & Human Services 2009
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2nd Year 3rd Year 4th Yea 5th Year 6th Year 7th Year 8th Year
Subsequent Fall Term
Fall 2nd Year| 3rdYear| 4thYear| 5thYear| 6thYear| 7thYear| 8thYear
2008 100.00% 100.00% 100.00%| 100.00% 100.00% 100.00% 100.00%
2009 100.00% 100.00%| 100.00%| 100.00% 100.00% 100.00% 100.00%
2010 100.00% 100.00% 100.00%| 100.00% 100.00% 100.00% 100.00%
2011 N/A N/A N/A N/A N/A N/A N/A
2012 100.00% 100.00% 100.00% 75.00% 75.00% 75.00% 75.00%
2013 100.00% 100.00% 100.00% 100.00% 100.00% 100.00% 100.00%
2014 100.00% 100.00%| 100.00% 100.00% 100.00% 100.00%
2015 100.00% 100.00%| 100.00% 100.00% 100.00%
2016 100.00% 50.00% 50.00% 50.00%
2017 40.00% 40.00% 20.00%
2018 100.00% 75.00%
2019 75.00%

Source: YSU_IR_Datasets and ODS_ST_ACADEMIC_OUTCOME. Persistence means graduated orretained by the University

to the next subsequent fall term. It does NOT indicate a continuation in the entering college or major. Note: numbers of

first-time, full-time bachelor's degree-seekinginternational undergraduates are typically small. Therefore, persistence

rate percentages mayyield significant changes from one fall term to the next.

N/A-not applicable due to no enrollment in this classification.




¥YSU's First-Time, Full-Time
Bachelor's Degree Seeking
Persistence through Eight Years After Entrance
Entering College: Science, Technology, Engineering & Mathematics =~ 2008

85% 2008
80% 2010
i 2011
=) 70%
2 65% — 2012
E 60% == 2013
%‘:& z? =g 2014
é (,j — 2015
5? 0 —g— 2016
;; 2017
25% —— 2018
2nd Year 3rd Year 4th Year 5th Year 6th Year 7th Year 8th Year g 2019
Subsequent Fall Term
Fall 2nd Year| 3rdYear| 4thYear| SthYear| 6thYear| 7thYear| 8thYear
2008 78.77% 65.19% 60.25% 53.09% 50.12% 49.14% 47.90%
2009 76.89% 63.50% 57.23% 55.73% 52.45% 50.11% 49.68%
2010 71.43% 60.61% 54.12% 49.14% 47.40% 47.40% 45.68%
2011 76.29% 64.33% 58.35% 53.40% 52.99% 51.14% 49.69%
2012 79.41% 65.97% 59.45% 59.03% 56.31% 56.09% 54.41%
2013 76.83% 65.63% 59.27% 57.34% 53.48% 52.13% 51.55%
2014 76.47% 65.58% 61.44% 57.08% 54.68% 53.59%
2015 78.13% 67.40% 58.85% 55.27% 52.68%
2016 78.15% 67.73% 60.84% 57.98%
2017 79.81% 67.92% 63.38%
2018 79.74% 69.61%
2019 81.73%

Source: YSU_IR_Datasets and ODS_ST_ACADEMIC_OUTCOME. Persistence means graduated or retained by the University

to the next subsequent fall term. It does NOTindicate a continuation in the entering college or major.




Y5U's First-Time, Full-Time

Minority
Bachelor's Degree Seeking ey 2505
Persistence through Eight Years After Entrance - 2009
Entering College: Science, Technology, Engineering & Mathematics —
90%
2011
80%
- 70% —g= 2012
&
2 0% g 2013
&; S0% —o= 2014
& 40% —D
g =—g= 2015
E b T — == 2016
10% == 2017
0% —e= 2018
2nd Year 3rd Year 4th Year 5th Year 6th Year 7th Year 8th Year
Subsequent Fall Term 2015
Fall 2nd Year| 3rdYear| 4thYear| 5thYear| 6thYear] 7thYear| 8thVYear
2008 69.39% 38.78% 32.65% 28.57% 24.45% 26.53% 26.53%
2009 50.70% 42.25% 36.62% 30.98% 28.17% 25.35% 23.95%
2010 53.26% 41.30% 33.70% 28.26% 27.17% 25.00% 20.65%
2011 57.35% 41.18% 36.76% 30.88% 30.89% 26.47% 26.47%
2012 68.29% 53.66% 47.56% 45.12% 41.46% 41.46% 39.03%
2013 61.43% 44.29% 34.29% 34.29% 28.58% 27.14% 27.14%
2014 65.31% 46.94% 42.86% 38.78% 30.61% 34.69%
2015 63.01% 56.16% 47.95% 38.36% 32.88%
2016 70.69% 56.90% 50.00% 44.83%
2017 64.06% 48.44% 43.76%
2018 67.06% 56.47%
2019 73.24%

Source: YSU_IR_Datasets and ODS_ST_ACADEMIC_OUTCOME. Persistence means graduated from YSU or retained by the
University to the next subsequent fall term. It does NOT indicate a continuation in the entering college or major.

Minorities =American Indian, Asian, Black, Hawaiian, or Hispanic.




YSWU's First-Time, Full-Time
International

Bachelor's Degree Seeking g 2008
Persistence through Eight Years After Entrance 2009
Entering College: Science, Technology, Engineering & Mathematics -
100%
- 2011
o 80% = == 2012
[e7] 5]
& 0% e 2013
T 60% .
S so% “"*53,1__,_ s —— 2014
% a0 ’ —o— 2015
F oo e 2016
10 2017
0% e o © & © & @
2nd Yea 3rd Yea ath Year Sth Year 6th Year 7th Year 8th Year 3018
Subsequent Fall Term o= 2019
Fall 2nd Year| 3rdYear| 4thYear| 5SthYear| 6thYear| 7thYear| 8thYear
2008 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
2009 50.00% 25.00% 25.00% 25.00% 25.00% 50.00% 50.00%
2010 100.00% 100.00% 100.00% 100.00% 100.00% 100.00% 100.00%
2011 100.00% 50.00% 50.00% 50.00% 50.00% 50.00% 50.00%
2012 100.00% 50.00% 50.00% 50.00% 50.00% 50.00% 50.00%
2013 66.67% 66.67% 66.67% 66.67% 66.67% 50.00% 50.00%
2014 91.67% 83.33% 83.33% 75.00% 75.00% 75.00%
2015 85.71% 71.43% 64.28% 64.28% 64.28%
2016 62.50% 62.50% 50.00% 50.00%
2017 85.42% 71.88% 66.67%
2018 97.06% 94.12%
2019 50.00%

Source: YSU_IR_Datasets and ODS_ST_ACADEMIC_OUTCOME. Persistence means graduated or retained by the University
to the next subsequent fall term. It does NOTindicate a continuation in the entering college or major. Note: numbers of
first-time, full-time bachelor's degree-seekinginternational undergraduates are typically small. Therefore, persistence

rate percentages may yield significant changes from one fall term to the next.
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4-yr and 6-yr Graduation Rates for Entering Cohorts 2009-2014

4-Yr and 6-Yr Graduation Rates for
Cohorts Entering 2009 through 2014

First-Time, Full-Time

Bachelor's Degree Seeking Undergraduates

20098

J
o)
=
(=]

4-Yr Grad Rate 1-Yr Difference (%)

2013

17.13%

2014

24.71%

7.58%

6-Yr Grad Rate 1-Yr Difference (%)

2011

Entering Fall Term

2013

. 4

2014

=== Four-Year

»Six-Year

4-Yr Grad Rate 5-Yr Difference (%)

2009

10.43%

2014

24.71%

14.28%

6-Yr Grad Rate 5-Yr Difference (%)

2013 40.48% 2009 30.78%
2014 47.10% 6.62% 2014 47.10% 16.32%
Source: YSU's IPEDS Graduation Rates survey responses.
2009 2010 2011 2012 2013 2014
Four-Year 10.43% 10.72% 13.74% 12.96% 17.13% 24.71%
Six-Year 30.78% 31.16% 34.94% 37.14% 40.48% 47.10%

Bachelor's seekers earning bachelor's degrees




GraduationRate

4-Yr Graduation Rates for
Cohorts Entering 2009 through 2014
First-Time, Full-Time
Bachelor's Degree Seeking Undergraduates
by Entering College

a
o
i1}
’e)
[
o
o9

2009 2010 2011 2012 013

Entering Fall Term

e Byy5 Four-Year e=@=m C ALC Four-Year e=@==Educ Four-Year

e=@== HEHS Four-Year LARSS Four-Year ==@==STEEM Four-Year

One-Year Difference Five-Year Difference

by Entering Cohort by Entering Cohort
College of Degree 2013 2014 % 2009 2014 %
Business Admin. 17.57% 29.36% 11.79% 8.43% 29.36% 20.93%
Creative Arts & Comm. 14.20% 14.47% 0.27% 9.04% 14.47% 5.43%
Education 11.67% 24.62% 12.95% 5.92% 24.62% 18.70%
Health & Human Svcs. 14.13% 20.18% 6.05% 7.31% 20.18% 12.87%
Liberal Arts & Social Sc. 11.84% 20.71% 8.87% 7.96% 20.71% 12.75%
Sci, Tech, Engr. & Math 24.56% 30.97% 6.41% 19.96% 30.97% 11.01%
Source: YSU's IPEDS Graduation Rates survey responses.

Four-Year Graduation Rates by Entering Fall Cohort

Entering College 2009 2010 2011 2012 2013 2014
Business Administration 8.43% 13.19% 11.50% 12.50% 17.57% 29.36%
Creative Arts & Comm. 9.04% 8.06% 10.70% 5.71% 14.20% 14.47%
Education 5.92% 5.24% 13.10% 10.86% 11.67% 24.62%
Health & Human Services 7.31% 6.26% 8.60% 9.32% 14.13% 20.18%
Liberal Arts & Social Sci. 7.96% 10.34% 9.90% 8.07% 11.84% 20.71%
Sci, Tech, Engr. & Math 19.96% 20.23% 24.40% 22.96% 24.56% 30.97%

Bachelor's seekers earning bachelor's degrees




6-Yr Graduation Rates for
Cohorts Entering 2009 through 2014
First-Time, Full-Time
Bachelor's Degree Seeking Undergraduates
by Entering College

60% s
50%
]
é 40%
5
= 30%
=
T 20%
© 0%
0%
2009 2010 2011 2012 2013 2014
Entering Fall Term
Bus Six-Year =@ C AL C Six-Year e=Pe= Educ Six-Year
=@ HEHS Six-Year LA&SS Six-Year w=@== STEE&M Six-Year
One-Year Difference Five-Year Difference
by Entering Cohort by Entering Cohort
College of Degree 2013 2014 % 2009 2014 %
Business Admin. 38.91% 49.79% 10.88% 33.75% 49.79% 16.04%
Creative Arts & Comm. 34.66% 34.87% 0.21% 29.41% 34.87% 5.46%
Education 42.78% 56.15% 13.37% 32.59% 56.15% 23.56%
Health & Human Svcs. 37.36% 45.07% 7.71% 24.84% 45.07% 20.23%
Liberal Arts & Social Sc. 30.70% 37.28% 6.58% 22.36% 37.28% 14.92%
Sci, Tech, Engr. & Math 49.12% 52.27% 3.15% 42.58% 52.27% 9.69%
Source: YSU's IPEDS Graduation Rates survey responses.
Six-Year Graduation Rates by Entering Fall Cohort
Entering College 2009 2010 2011 2012 2013 2014
Business Administration 33.75% 32.76% 27.50% 40.76% 38.91% 49.79%
Creative Arts & Comm. 29.41% 26.88% 31.80% 34.29% 34.66% 34.87%
Education 32.59% 34.96% 41.60% 38.29% 42.78% 56.15%
Health & Human Services 24.84% 26.83% 28.80% 31.36% 37.36% 45.07%
Liberal Arts & Social Sci. 22.36% 27.05% 27.20% 26.32% 30.70% 37.28%
Sci, Tech, Engr. & Math 42.58% 39.10% 48.20% 48.77% 49.12% 52.27%

Bachelor's seekers earning bachelor's degrees
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4-Yr and 6-Yr Graduation Rates for
Cohorts Entering 2009 through 2014
First-Time, Full-Time
Bachelor's Degree Seeking Minority Undergraduates

—0o —0 _—"
r—— o—
2009 2010 2011 2012 2013 2014

Entering Fall Term

4-Yr Grad Rate 1-Yr Difference (%)

= Four-Year

weles Six-Year

2013

4-Yr Grad Rate 5-Yr Difference (%)

8.18% 2009

2014

5.92%

12.96% 4.78% 2014

12.96%

7.04%

6-Yr Grad Rate 1-Yr Difference (%)

6-Yr Grad Rate 5-Yr Difference (%)

2013 20.72% 2009 13.74%
2014 28.74% 8.02% 2014 28.74% 15.00%
Source: YSU's IPEDS Graduation Rates survey responses. Minority includes: American Indian, Asian,
Black, Hawaiian, and Hispanic.
2009 2010 2011 2012 2013 2014
Four-Year 5.92% 4.42% 4.75% 7.02% 8.18% 12.96%
Six-Year 13.74% 12.62% 14.45% 19.01% 20.72% 28.74%

Bachelor's seekers earning bachelor's degrees




Bachelor's Degree Seeking Minority Undergraduates

Graduation Rate

2009

= H 2 HS Four-Year

4-Yr Graduation Rates for
Cohorts Entering 2009 through 2014

*Bus Four-Year

First-Time, Full-Time

by Entering College

2011

Entering Fall Term

=@ CALC Four-Year

2013

=@==Educ Four-Year

LA&SS Four-Year === STE&M Four-Year

2014

One-Year Difference Five-Year Difference
by Entering Cohort by Entering Cohort
College of Degree 2013 2014 % 2009 2014 %
Business Admin. 4.00% 12.50% 8.50% 2.86% 12.50% 9.64%
Creative Arts & Comm. 2.56% 3.57% 1.01% 1.75% 3.57% 1.82%
Education 7.41% 8.33% 0.92% 0.00% 8.33% 8.33%
Health & Human Svcs. 3.36% 6.02% 2.66% 0.58% 6.02% 5.44%
Liberal Arts & Social Sc. 5.80% 11.11% 5.31% 7.53% 11.11% 3.58%
Sci, Tech, Engr. & Math 21.84% 27.69% 5.85% 21.05% 27.69% 6.64%
Source: YSU's IPEDS Graduation Rates survey responses. Minority includes: American Indian, Asian,
Black, Hawaiian, and Hispanic.
Four-Year Graduation Rates by Entering Fall Cohort

Entering College 2009 2010 2011 2012 2013 2014
Business Administration 2.86% 4.40% 1.61% 0.00% 4.00% 12.50%
Creative Arts & Comm. 1.75% 1.96% 1.88% 2.70% 2.56% 3.57%
Education 0.00% 0.00% 2.27% 2.78% 7.41% 8.33%
Health & Human Services 0.58% 1.64% 2.19% 2.86% 3.36% 6.02%
Liberal Arts & Social Sci. 7.53% 4.30% 4.30% 1.19% 5.80% 11.11%
Sci, Tech, Engr. & Math 21.05% 13.64% 15.38% 24.53% 21.84% 27.69%

Bachelor's seekers earning bachelor's degrees




6-Yr Graduation Rates for
Cohorts Entering 2009 through 2014
First-Time, Full-Time
Bachelor's Degree Seeking Minority Undergraduates
by Entering College

Graduation Rate
nN
wn

2009 2010 2011 2012 2013 2014

Entering Fall Term

w=lBen B s Six-Year e CARC Six-Year e Edluc Six-Year

e H 2 H S Six-Year e STEEM Six-Year

LARSS Six-Year

One-Year Difference Five-Year Difference

by Entering Cohort by Entering Cohort
College of Degree 2013 2014 % 2009 2014 %
Business Admin. 22.00% 25.00% 3.00% 11.43% 25.00% 13.57%
Creative Arts & Comm. 15.38% 14.29% -1.09% 17.54% 14.29% -3.25%
Education 18.52% 41.67% 23.15% 5.26% 41.67% 36.41%
Health & Human Svcs. 15.13% 21.69% 6.56% 6.43% 21.69% 15.26%
Liberal Arts & Social Sc. 14.49% 25.93% 11.44% 13.98% 25.93% 11.95%
Sci, Tech, Engr. & Math 35.63% 44.62% 8.99% 29.47% 44.62% 15.15%
Source: YSU's IPEDS Graduation Rates survey responses. Minority includes: American Indian, Asian,
Black, Hawaiian, and Hispanic.

Six-Year Graduation Rates by Entering Fall Cohort

Entering College 2009 2010 2011 2012 2013 2014
Business Administration 11.43% 13.19% 9.68% 15.22% 22.00% 25.00%
Creative Arts & Comm. 17.54% 3.92% 7.55% 16.22% 15.38% 14.29%
Education 5.26% 13.33% 15.90% 8.33% 18.52% 41.67%
Health & Human Services 6.43% 9.43% 9.84% 14.86% 15.13% 21.69%
Liberal Arts & Social Sci. 13.98% 13.98% 11.83% 9.52% 14.49% 25.93%
Sci, Tech, Engr. & Math 29.47% 21.82% 32.97% 39.62% 35.63% 44.62%

Bachelor's seekers earning bachelor's degrees




4-Yr and 6-Yr Graduation Rates for
Cohorts Entering 2009 through 2014
First-Time, Full-Time
Bachelor's Degree Seeking International Undergraduates
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2009 2010 2011 2012 2013 2014

Entering Fall Term

4-Yr Grad Rate 1-Yr Difference (%) 4-Yr Grad Rate 5-Yr Difference (%)

2013

27.27%

2014

52.17%

24.90%

6-Yr Grad Rate 1-Yr Difference (%)

2013

63.64%

2014

78.26%

14.62%

2009

0.00%

2014

52.17%

52.17%

6-Yr Grad Rate 5-Yr Difference (%)

2009

45.45%

2014

78.26%

32.81%

Source: YSU's IPEDS Graduation Rates survey responses. Note: numbers of first-time, full-time bachelor's
degree seeking international undergraduates are typically small. Therefore, graduation rate percentages

may vield significant changes from one entering fall term to the next.

2009 2010 2011 2012 2013 2014
Four-Year 0.00% 57.14% 50.00% 27.27% 27.27% 52.17%
Six-Year 45.45% 71.43% 50.00% 45.45% 63.64% 78.26%

Bachelor's seekers earning bachelor's degrees



Graduation Rate
Al

4-Yr Graduation Rates for
Cohorts Entering 2009 through 2014
First-Time, Full-Time
Bachelor's Degree Seeking International Undergraduates
by Entering College

B e

2 2010 2011 2012 2013 2014

2009

Entering Fall Term

e CARC Four-Year s=@==EdycFour-Year

e B s Four-Year

=@=HEHS Four-Year LA&SS Four-Year

One-Year Difference Five-Year Difference

by Entering Cohort by Entering Cohort
College of Degree 2013 2014 % 2009 2014 %
Business Admin. 50.00% 60.00% 10.00% 0.00% 60.00% 60.00%
Creative Arts & Comm. N/A N/A N/A N/A N/A N/A
Education N/A 100.00% N/A N/A 100.00% N/A
Health & Human Svcs. 0.00% 50.00% 50.00% 0.00% 50.00% 50.00%
Liberal Arts & Social Sc. 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
Sci, Tech, Engr. & Math 33.33% 50.00% 16.67% 0.00% 50.00% 50.00%
Source: YSU's IPEDS Graduation Rates survey responses. Note: numbers of first-time, full-time bachelor's
degree seeking international undergraduates are typically small. Therefore, graduation rate percentages
may vield significant changes from one entering fall term to the next.

Four-Year Graduation Rates by Entering Fall Cohort

Entering College 2009 2010 2011 2012 2013 2014
Business Administration 0.00% 0.00% 50.00% 50.00% 50.00% 60.00%
Creative Arts & Comm. N/A N/A N/A 0.00% N/A N/A
Education N/A N/A N/A N/A N/A 100.00%
Health & Human Services 0.00% 100.00% N/A 25.00% 0.00% 50.00%
Liberal Arts & Social Sci. 0.00% 100.00% N/A 100.00% 0.00% 0.00%
Sci, Tech, Engr. & Math 0.00% 100.00% 50.00% 0.00% 33.33% 50.00%

Bachelor's seekers earning bachelor's degrees
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6-Yr Graduation Rates for
Cohorts Entering 2009 through 2014
First-Time, Full-Time
Bachelor's Degree Seeking International Undergraduates
by Entering College

2009 2010 2011 2012 2013 2014

Entering Fall Term

Bus Six-Year Educ Six-Year

== H A HS Six-Year e STE&M Six-Year

One-Year Difference Five-Year Difference
by Entering Cohort by Entering Cohort
College of Degree 2013 2014 % 2009 2014 %
Business Admin. 50.00% 60.00% 10.00% 33.33% 60.00% 26.67%
Creative Arts & Comm. N/A N/A N/A N/A N/A N/A
Education N/A 100.00% N/A N/A 100.00% N/A
Health & Human Svcs. 100.00% 100.00% 0.00% 66.67% 100.00% 33.33%
Liberal Arts & Social Sc. 100.00% 100.00% 0.00% 100.00% 100.00% 0.00%
Sci, Tech, Engr. & Math 50.00% 78.57% 28.57% 25.00% 78.57% 53.57%
Source: YSU's IPEDS Graduation Rates survey responses. Note: numbers of first-time, full-time bachelor's
degree seeking international undergraduates are typically small. Therefore, graduation rate percentages
may yield significant changes from one entering fall term to the next.
Six-Year Graduation Rates by Entering Fall Cohort
Entering College 2009 2010 2011 2012 2013 2014
Business Administration 33.33% 33.33% 50.00% 100.00% 50.00% 60.00%
Creative Arts & Comm. N/A N/A N/A 0.00% N/A N/A
Education N/A N/A N/A N/A N/A 100.00%
Health & Human Services 66.67% 100.00% N/A 25.00% 100.00% 100.00%
Liberal Arts & Social Sci. 100.00% 100.00% N/A 100.00% 100.00% 100.00%
Sci, Tech, Engr. & Math 25.00% 100.00% 50.00% 50.00% 50.00% 78.57%

Bachelor's seekers earning bachelor's degrees




DEGREES AWARDED THROUGH 2019-20

(ASSOCIATE’S DEGREE; BACHELOR’S DEGREE; MASTER’'S DEGREE; DOCTORAL DEGREE)

Number of Degrees Awarded
o
o

(LEVELS OF HONORS ASSOCIATED WITH DEGREE)

(HONORS/SCHOLARS DEGREE)

YSU's Associate's Degrees Awarded
July 1 through June 30

2014-15

2015-16

2016-17

2017-18

July 1 through June 30

2018-19

2019-20

One-Year Difference (#) Five-Year Difference (#)
2018-19 147 2014-15 202
2019-20 125 -22 2019-20 125 -77
2014-15 2015-16 2016-17 2017-18 2018-19 2019-20
# of Degrees 202 185 166 133 147 125

Source: YSU Banner System.




100

75

Number of Degrees Awarded

YSU's Associate's Degrees Awarded
by College
July 1 through June 30

“BUS
50
i HHS
LASS
= epomn STEM
0
2014-15 2015-16 2016-17 2017-18 2019-20
July 1 through Jlune 30
One-Year Difference Five-Year Difference
College of Degree 2018-19| 2019-20 i 2014-15| 2019-20 i
Business Admin. 8 12 4 13 12 -1
Health & Human Svcs. 41 34 -7 71 34 -37
Liberal Arts & Social Sc. 39 37 -2 47 37 -10
Sci, Tech, Engr. & Math 59 42 -17 71 42 -29
Bachelor's Degrees Awarded July 1 through June 30
College of Degree 2014-15| 2015-16| 2016-17 2017-18| 2018-19/ 2019-20
Business Administration 13 5 4 5 8 12
Health & Human Services 71 67 51 38 41 34
Liberal Arts & Social Sci. 47 54 56 41 39 37
Sci, Tech, Engr. & Math sl 59 55 49 59 42

Source: YSU Banner System.




Number of Degrees Awarded

2014-15

Associate's Degrees Awarded
with Honors or High Honors

July 1 through June 30

2016-17

Honors One-Year Difference (#)

2018-19

19

2019-20

18

-1

High Honors One-Year Di

fference (#)

2017-18 2018-15

2018-20

== HONOTS

==ii== High Honors

Honors Five-Year Difference (#)

2014-15

21

2019-20

18

=3

High Honors Five-Year Difference (#)

2018-19 7 2014-15 12
2019-20 12 5 2019-20 12 0
2014-15 2015-16 2016-17 2017-18 2018-19 2019-20
Honors 21 20 18 21 19 18
High Honors 12 13 21 17 7 12
TOTAL 33 33 39 38 26 30

Source: YSU Banner System. High Honors = Graduating GPA of 3.7 or higher. Honors = Graduating GPA of less
than 3.7 but not less than 3.4.




YSU's Associate's Degrees with Honors

by College
July 1 through June 30
30
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2014-15 2015-16 2016-17 2017-18 2018-19 2019-20
July 1 through June 30
One-Year Difference Five-Year Difference

College of Degree 2018-19| 2019-20 # 2014-15| 2019-20 #
Business Admin. 2 2 0 1 2 1
Health & Human Svcs. 4 5 1 7 5 -2
Liberal Arts & Social Sc. 7 5 -2 8 5 -3
Sci, Tech, Engr. & Math 6 6 0] 5 6 1
College of Degree 2014-15| 2015-16| 2016-17 2017-18| 2018-19, 2019-20
Business Administration i | 0 0 0 2 2
Health & Human Services 7 8 3 3 4 5
Liberal Arts & Social Sci. 8 4 6 12 7 5
Sci, Tech, Engr. & Math 5 8 9 6 6 6

Source: YSU Banner System. High Honors = Graduating GPA of 3.7 or higher. Honors = Graduating GPA of less

than 3.7 but not less than 3.4.




YSU's Associate's Degrees with Honors

by College
July 1 through June 30
30
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2014-15 2015-16 2016-17 2017-18 2019-20
July 1 through June 30
One-Year Difference Five-Year Difference

College of Degree 2018-19| 2019-20 # 2014-15| 2019-20 #
Business Admin. 2 2 0 1 2 11
Health & Human Svcs. 4 5 1 7 5 -2
Liberal Arts & Social Sc. 7 5 -2 8 5 -3
Sci, Tech, Engr. & Math 6 6 0 5 6 il
College of Degree 2014-15| 2015-16| 2016-17 2017-18| 2018-19| 2019-20
Business Administration 1 0 0 0 2 2
Health & Human Services 7 8 3 3 4 5
Liberal Arts & Social Sci. 8 4 6 12 7 5
Sci, Tech, Engr. & Math 5 8 9 6 6 6

Source: YSU Banner System. High Honors = Graduating GPA of 3.7 or higher. Honors = Graduating GPA of less

than 3.7 but not less than 3.4.




YSU's Associate's Degrees with High Honors
by College

Number of Degrees Awarded
v

July 1 through June 30

sl B S
e HHS

LASS

e STEM

2014-15 2015-16 2016-17 2017-18 2019-20
July 1 through June 30
One-Year Difference Five-Year Difference

College of Degree 2018-19 2019-20 # 2014-15 2019-20 #
Business Admin, 0 2 2 1 2 1
Health & Human Svcs. 2 3 1 8 3 -5
Liberal Arts & Social Sc. 3 3 0] 0 3 3
Sci, Tech, Engr. & Math p. 4 2 5 4 -1
College of Degree 2014-15| 2015-16| 2016-17 2017-18| 2018-19| 2019-20
Business Administration 1 0 1 1 0] 2
Health & Human Services 8 5 4 3 2 3
Liberal Arts & Social Sci. 0 0 10 5 3 3
Sci, Tech, Engr. & Math 5 7 6 8 2 4

Source: YSU Banner System. High Honors = Graduating GPA of 3.7 or higher. Honors = Graduating GPA of less

than 3.7 but not less than 3.4.
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Number of Degrees Awarded

YSU's Bachelor's Degrees Awarded
July 1 through June 30

2014-15

+

2015-16

!%‘*_____&__,_———0

2016-17 2017-18 2018-15 2019-20
July 1 through June 30

One-Year Difference (#) Five-Year Difference (#)
2018-19 1,615 2014-15 1,682
2019-20 1,746 131 2019-20 1,746 64
2014-15 2015-16 2016-17 2017-18 2018-19 2019-20
# of Degrees 1,682 1,632 1,730 1,608 1,615 1,746

Source: YSU Banner System.
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YSU's Bachelor's Degrees Awarded
by College

July 1 through June 30
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2014-15 2015-16 2016-17 2017-18 2018-19 2019-20
July 1 through June 30
One-Year Difference Five-Year Difference
College of Degree 2018-19| 2019-20 # 2014-15| 2019-20 #
Business Admin. 183 243 60 224 243 19
Creative Arts & Comm. 131 150 19 107 150 43
Education 128 119 -9 171 119 -52
Health & Human Svcs. 503 511 8 534 511 -23
Liberal Arts & Social Sc. 230 302 72 290 302 12
Sci, Tech, Engr. & Math 440 421 -19 356 421 65
Bachelor's Degrees Awarded July 1 through June 30

College of Degree 2014-15| 2015-16| 2016-17 2017-18| 2018-19| 2019-20
Business Administration 224 229 234 223 183 243
Creative Arts & Comm. 107 121 147 117 131 150
Education 171 145 148 139 128 119
Health & Human Services 534 529 541 524 503 511
Liberal Arts & Social Sci. 290 250 230 223 230 302
Sci, Tech, Engr. & Math 356 358 430 382 440 421

Source: YSU Banner System.
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Number of Deprees Awarded

Bachelor's Degrees Awarded with Honors

Summa Cum Laude, Magna Cum Laude, or Cum Laude

2014-15

2015-16

2016-17

July 1 through June 30

2017-18

2018-19

2018-20

== Magna Cun

Cum Laude

N Laude

.....

Summa Cum One-Year Difference (#) Summa Cum Five-Year Difference (#)
2018-19 238 2014-15 211
2019-20 271 33 2019-20 271 60
Magna Cum One-Year Difference (#) Magna Cum Five-Year Difference (#)
2018-19 187 2014-15 197
2019-20 226 39 2019-20 226 29
Cum Laude One-Year Difference (#) Cum Five-Year Difference (#)
2018-19 205 2014-15 226
2019-20 242 37 2019-20 242 16
2014-15 2015-16 2016-17 2017-18 2018-19 2019-20
Summa Cum 211 198 242 220 238 271
Magna Cum 197 178 209 192 187 226
Cum Laude 226 202 222 209 205 242
TOTAL 634 578 673 621 630 739

Source: YSU Banner System. Summa Cum Laude = Graduating GPA of 3.8 or higher. Magna Cum La ude = Graduating GPA of

less than 3.8 but not less than 3.6. Cum Laude = Graduating GPA of less than 3.6 but not less than 3.4.




YSU's Bachelor's Degrees Cum Laude
by College
July 1 through June 30
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2014-15 2015-16 2016-17 2017-18 2018-19 2019-20
July 1 through June 30
One-Year Difference Five-Year Difference

College of Degree 2018-19| 2019-20 # 2014-15| 2019-20 #
Business Admin. 31 28 -3 32 28 -4
Creative Arts & Comm. 16 34 18 12 34 22
Education 24 18 -6 30 18 -12
Health & Human Svcs. 47 78 31 56 78 22
Liberal Arts & Social Sc. 20 27 7 35 27 -8
Sci, Tech, Engr. & Math 67 57 -10 61 57 -4
College of Degree 2014-15| 2015-16| 2016-17 2017-18| 2018-19| 2019-20
Business Administration 32 21 33 33 31 28
Creative Arts & Comm. 12 14 21 13 16 34
Education 30 22 27 26 24 18
Health & Human Services 56 60 57 60 47 78
Liberal Arts & Social Sci. 35 27 27 24 20 27
Sci, Tech, Engr. & Math 61 58 57 53 67 57

Source: YSU Banner System. Summa Cum Laude = Graduating GPA of 3.8 or higher. Magna Cum Laude = Graduating GPA of
less than 3.8 but not less than 3.6. Cum Laude = Graduating GPA of less than 3.6 but not less than 3.4.




YSU's Bachelor's Degrees Magna Cum Laude
by College
July 1 through June 30
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2014-15 2015-16 2016-17 2017-18 2018-19 2019-20
July 1 through June 30
One-Year Difference Five-Year Difference

College of Degree 2018-19 2019-20 # 2014-15 2019-20 #
Business Admin. 29 31 2 18 31 13
Creative Arts & Comm. 18 18 0 10 18 8
Education 24 20 -4 21 20 -1
Health & Human Svcs. 44 60 16 60 60 0
Liberal Arts & Social Sc. 24 34 10 41 34 -7
Sci, Tech, Engr. & Math 48 63 15 47 63 16
College of Degree 2014-15| 2015-16| 2016-17 2017-18| 2018-19| 2019-20
Business Administration 18 29 27 27 29 31
Creative Arts & Comm. 10 14 23 14 18 18
Education 21 32 26 28 24 20
Health & Human Services 60 45 49 52 44 60
Liberal Arts & Social Sci. 41 20 22 22 24 34
Sci, Tech, Engr. & Math 47 38 62 49 48 63

Source; YSU Banner System. Summa Cum Laude = Graduating GPA of 3.8 or higher. Magna Cum Laude = Graduating GPA of

less than 3.8 but not less than 3.6. Cum Laude = Graduating GPA of less than 3.6 but not less than 3.4.
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July 1 through June 30

by College

YSU's Bachelor's Degrees Summa Cum Laude
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2014-15 2015-16 2016-17 2017-18 2018-19 2015-20
July 1 through June 30
One-Year Difference Five-Year Difference

College of Degree 2018-19| 2019-20 # 2014-15| 2019-20 #
Business Admin. 34 36 2 21 36 15
Creative Arts & Comm. 18 27 9 20 27 7
Education 36 35 -1 35 35 0
Health & Human Svcs. 43 60 17 40 60 20
Liberal Arts & Social Sc. 32 47 15 29 47 18
Sci, Tech, Engr. & Math 75 66 -9 66 66 0
College of Degree 2014-15| 2015-16| 2016-17 2017-18| 2018-19| 2019-20
Business Administration 21 30 33 32 34 36
Creative Arts & Comm. 20 16 23 15 18 27
Education 35 30 35 39 36 35
Health & Human Services 40 36 39 38 43 60
Liberal Arts & Social Sci. 29 29 25 32 32 47
Sci, Tech, Engr. & Math 66 57 87 64 75 66

Source: YSU Banner System. Summa Cum Laude = Graduating GPA of 3.8 or higher. Magna Cum Laude = Graduating GPA of

less than 3.8 but not less than 3.6. Cum Laude = Graduating GPA of less than 3.6 but not less than 3.4.




YSU's Honors/Scholars Degrees Awarded
July 1 through June 30
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2014-15 2015-16 2016-17 2017-18 2018-19 2019-20
July 1 through June 30
One-Year Difference (#) Five-Year Difference (#)
2018-19 103 2014-15 50
2019-20 161 58 2019-20 161 111
2014-15 2015-16 2016-17 2017-18 2018-19 2019-20
# of Degrees 50 46 75 35 103 161

Source: YSU Banner System.

Changes introduced in 2014 have resulted in a dramatic increase in the number of students entering into University
Honors and Scholar programs. Because of this change, it is anticipated that the numbers of students earning an
Honors diploma will increase overtime. Between 2017-18 and 2018-18, there has been nearly a 200% increase in

the total number of Honors diplomas awarded.




YSU's Honors/Scholars Degrees Awarded
by College
July 1 through June 30
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2014-15 2015-16 2016-17 2017-18 2018-19 2019-20
July 1 through June 30
One-Year Difference Five-Year Difference
College of Degree 2018-19| 2019-20 # 2014-15| 2019-20 #
Business Admin. 11 18 7 2 18 16
Creative Arts & Comm. 3 12 9 3 12 9
Education 8 11 3 6 11 5
Health & Human Sves. 12 19 7 9 19 10
Liberal Arts & Social Sc. 14 27 13 8 27 19
Sci, Tech, Engr. & Math 55 74 19 22 74 52
Bachelor's Degrees Awarded July 1 through June 30
College of Degree 2014-15 2015-16 2016-17 2017-18 2018-19 2019-20
Business Administration 2 5 12 8 11 18
Creative Arts & Comm. 3 3 4 2 3 12
Education 6 3 2 4 8 11
Health & Human Services 9 7 8 3 12 19
Liberal Arts & Social Sci. 8 8 12 14 14 27
Sci, Tech, Engr. & Math 22 20 37 30 55 74

Source: YSU Banner System.

Changes introduced in 2014 have resulted in a dramatic increase in the number of students entering into University
Honors and Scholar programs. Because of this change, it is anticipated that the numbers of students earning an
Honors diploma will increase overtime. Between 2017-18 and 2018-19, there has been nearly a 200% increase in
the total number of Honors diplomas awarded.



Number of Degrees Awarded

2014-15

YSU's Master's Degrees Awarded
July 1 through June 30

2015-16

One-Year Difference (#)

2016-17 2017-18

July 1 through June 30

2019-20

Five-Year Difference (#)

2018-19 407 2014-15 356
2019-20 441 34 2019-20 441 85
2014-15 2015-16 2016-17 2017-18 2018-19 2019-20
# of Degrees 356 388 397 466 407 441

Source: YSU Banner System.




YSU's Master's Degrees Awarded

By College
July 1 through June 30
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2014-15 2015-16 2016-17 2017-18 2018-19 2019-20
July 1 through June 30
One-Year Difference Five-Year Difference
College of Degree 2018-19) 2019-20 # 2014-15| 2019-20 #
Business Admin. 70 76 6 49 76 27
Creative Arts & Comm. 24 22 -2 17 22 5
Education 98 99 1 99 99 0
Health & Human Svcs. 125 145 20 78 145 67
Liberal Arts & Social Sc. 36 33 -3 47 33 -14
Sci, Tech, Engr. & Math 54 66 12 66 66 0
Master's Degrees Awarded July 1 through June 30
College of Degree 2014-15 2015-16 2016-17 2017-18 2018-19 2019-20
Business Administration 49 61 60 77 70 76
Creative Arts & Comm. 17 18 15 17 24 22
Education 99 103 100 117 98 99
Health & Human Services 78 76 99 120 125 145
Liberal Arts & Social Sci. 47 37 38 62 36 33
Sci, Tech, Engr. & Math 66 93 85 73 54 66

Source: YSU Banner System.
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Number of Degrees Awarded

2014-15

YSU's Doctoral Degrees Awarded
July 1 through June 30

2015-16

One-Year Difference (#)

2016-17 2017-18
July 1 through June 30

2018-19

2019-20

Five-Year Difference (#)

2018-19 49 2014-15 30
2019-20 40 -9 2019-20 40 10
2014-15 2015-16 2016-17 2017-18 2018-19 2019-20
# of Degrees 30 39 41 46 49 40

Source: YSU Banner System.




YSU's Doctoral Degrees Awarded
by Coliege
July 1 through June 30

_ 40

g e . ¢

% 20 : -8 e FuC

g 10 e .’ oY g

°© P e STEM

‘é 0 >~ == i e —— S

2 2014-15 2015-16 2016-17 2017-18 2018-19 2019-20

July 1 through June 30
One-Year Difference Five-Year Difference
College of Degree 2018-19| 2019-20 # 2014-15 2015-20 #
Education 20 9 -11 7 9 2
Health & Human Svcs. 29 29 0 23 29 6
Sci, Tech, Engr. & Math 0 2 2 N/A 2 N/A
Doctoral Degrees Awarded July 1 through June 30

College of Degree 2014-15| 2015-16| 2016-17 2017-18| 2018-19| 2019-20
Education 7 9 11 12 20 9
Health & Human Services 23 29 28 31 29 29
Sci, Tech, Engr. & Math N/A 1 2 3 0 2

Note: In2015-16 the first doctoral degrees were awarded in Science, Technology, Engineering & Mathematics.

Source: YSU Banner System.




INSTRUCTION BY FULL-TIME FACULTY
(% UG STUDENT CREDIT HOURS TAUGHT BY FULL-TIME FACULTY)

(% FIRST YEAR STUDENT CREDIT HOURS TAUGHT BY FULL-TIME FACULTY)

Percent of Undergraduate Student Credit Hours
Taught by Full-Time Faculty

p
S 55%
1
;é 53-‘_.:1
S
5 513
=
8 a5%
o
47%
2013 2014 2015 2016 2017 2018
Fall Term

One-Yr Difference (#) Five-Yr Difference (#)

2017 51.00% 2013 48.00%

2018 54.00% 3.00% 2018 54.00% 6.00%

Percent of Undergraduate Student Credit Hours Taught by Full-Time Faculty

2013 2014 2015 2016 2017 2018

48% 51% 49% 49% 51% 54%

Source: Ohio Department of Higher Education - Instruction by Faculty Type, Table 1b.




Youngstown State University

FALL 2020 TO FALL 2021 UNDERGRADUATE EVENT HISTORY ANALYSIS

(Includes full-time and part-time students)

FALL, 2020
8,901 (100%) (3.21)
Excluding post-bacc and non-deg

4

FALL, 2021
Continuing*
5,989 (67.3% of Fall Cohort ) (3.26)

No continued
enroliment
1,361 (15.3% of Fall Cohort) (2.52)

Graduated
1,551 (17.4% of Fall Cohort ) (3.33)

v

No continued enrollment

in good standing last term
903 (66.4% of no con't enroliment ){2.88)

FALL 2019 TO FALL 2020 UNDERGRADUATE EVENT HISTORY ANALYSIS

(Includes full-time and part-time students)

FALL, 2019
9,569 (100%) (3.15)
Excluding post-bacc and non-deg

4
FALL, 2020 No continued Graduated
Continuing* Enrollment 1,549 (16.2%) (3.30)
6,451 (67.4%) (3.21) 1,569 (16.4%) (2.48)
4

No continued enrollment

in good standing last term
994 (63.4% of no con't enroliment ) (2.86)

FALL 2018 TO FALL 2019 UNDERGRADUATE EVENT HISTORY ANALYSIS

(Includes full-time and part-time students)

FALL, 2018

Excluding post-bacc and non-deg
9,948 (100%) (2.97)

v

FALL, 2019
Continuing*
6,724 (67.6%) (3.12)

No continued
Enroliment
1,743 (17.5%) (2.12)

Graduated
1,481 (14.9%) (3.27)

v

No continued enroliment

in good standing last term
769 (44.1% of no con't enroliment ) (2.83)

Prepared by: Becky Geltz, Institutional Research Analytics, 10/11/2021




FALL 2020 TO FALL 2021 UNDERGRADUATE EVENT HISTORY ANALYSIS

(Includes full-time and part-time students)

FALL, 2020
8,901 {100%) (3.21)
Excluding post-bacc and non-deg

"4 J N
FALL, 2021 No continued Graduated
Continuing* enrollment 1,551 (17.4% of Fall Cohort ) (3.33)
5,989 (67.3% of Fall Cohort ) (3.26) 1,361 (15.3% of Fall Cohort ) (2.52)
4
2020-21 Graduating Class No continued enrollment Enrolled
Overall Bacc. Recipient Benchmarks in good standing last term elsewhere
Comp ACT =22 903 (66.4% of no con't enrollment )(2.88) 75 (<1% Fall 2020 Total)
HS GPA=3.36 <4 A

YSU cum at degree = 3.34

No continued enrollment at YSU
in good standing last term

No continued enrollment anywhere

in good standing last term

425 (61%) of 701 met one or &«

with no registration holds -2 with no registration holds
more of the 2020-21 701 (77.6% of no con't enrollment, in good standing) (2.90) 626 (89.3%) (2.87)
graduating class benchmarks? N N
AT BCLASSE 147 (21%) (2.96) st Time UG 110 (18%) (3.18) |
BCLASSE 98 (23.1%) BCHHS 224 (32%) (2.92) Freshman 70 (11%) (2.86)
BCHHS 120 (28.2%) CCCA 37 (5.3%)(3.02) Sophomore 168 (27%) (2.87)
CCCA 20 (4.7%) STEM 170 (24.3%)(2.82) Junior 129 (21%) (2.73)
STEM 122 (28.7%) WCBA 87 (12.4%) (2.80) Senior 149 (24%) (2.91)
WCBA 46 (10.8%) STSCC 36 (5.1%) (3.13)
STSCC 19 (4.5%) 1-10 cum Cr Hrs 19 (2.7%) (2.89)
$ 11-30 cum Cr Hrs 144 (20.5%) (3.01)
425

31-60 cum Cr Hrs 240 (34.2%) (2.94)
61-90 cum Cr Hrs 149 (21.3%) (2.90)

91-120 cum Cr Hrs 73 (10.4%) (2.86)
121+ cum Cr Hrs 76 (10.8%) (2.86)

Last term enrolled - has a Major 487 (69.5%) (2.91)

Last term enrolled - does not have a Major 214 (30.5%) (2.87)
1st Time Undergraduates 129 (18.4%) (3.20)
Continuing Freshmen 19 (11.3%) (2.90)
Sophomore/Junior/Senior 493 (70.3%) (2.87)

‘ ull-Time .5%) (2. art-Time 137 (19.5%) (2.72
ACT >=21 232 (47.4%) (3.02) ACT<21 258 (52.6%) (2.75)
Took Remedial Math 256 (36.5%) {2.78)

Did not take Remedial Math 445 (63.5%) (2.98)
(62.1% had no Math placement scores)

Reasonably could
have graduated
(52.55 - 4.92 million)
(58.14 - 15.47 million

& Maximum # of cum Credit Hours = 202

*Includes students who graduated and re-enrolled.
(X.XX) = cum YSU GPA at the conclusion of summer 2021,
J# stdts (% of cahort) (Last Term's cum YSU GPA)
Retained one year at $6,000 or $10,000 net tuition revenue
Retained 1-4 additional years distributed by rank information at $6,000 or 510,000 net tuition revenue
FTFT-18%; Cont Fresh-11%; Soph/Jr/Sr-70%/3=23%
FTFT x 4y; Cont Fresh x 3y; Soph x 3y; Jr x2y; Sr x1y

Prepared by: Becky Geltz, Institutional Research and Analytics, 10/5/2021



FALL 2020 TO FALL 2021 UNDERGRADUATE EVENT HISTORY ANALYSIS

(Includes full-time and part-time students)

FALL, 2020
8,901 (100%) (3.21)
Excluding post-bacc and non-deg

<
FALL, 2021

No continued
enroliment
1,361 (15.3% of Fall Cohort) (2.52)

+

Continuing*
5,989 (67.3% of Fall Cohort) (3.26)

2020-21 Graduating Class |

Graduated
1,551 (17.4% of Fall Cohort) (3.33)

No continued enroliment
Dverall Bacc. Recipient Benchmarks

Enrolled
in good standing last term elsewhere
Comp ACT=22 903 (66.4% of no con't enrollment)(2.88) 75 (<1% Fall 2020 Total)
HS GPA =3.36 <+

YSU cum at degree =3.34

No continued enrollment at YSU

in good standing last term
425 (61%) of 701 met one or I

with no registration holds
more of the 2020-21

701 (77.6% of no con't enrollment, in good standing) (2.90)

No continued enroliment anywhere
in good standing last term
with no registration holds

31-60 cum Cr Hrs 240 (34.2%) (2.94)
Reasonably could 61-90 cum Cr Hrs 149 (21.3%) (2.90)
have graduated 91-120 cum Cr Hrs 73 (10.4%) (2.86)
($2.55 - 4.25 million) 121+ cum Cr Hrs 76 (10.8%) (2.86)
($8.14 - 15.47 million Last term enrolled - has a Major 487 (69.5%) (2.91)
Last term enrolled - does not have a Major 214 (30.5%) (2.87)
1st Time Undergraduates 129 (18.4%) (3.20)
Continuing Freshmen 19 (11.3%) (2.90)
Sophomare/Juniar/Senior 493 (70.3%) (2.87)
Full-Time 564 (80.5%) (2.94)/Part-Time 137 (19.5%) (2.72)
ACT >=21 232 (47.4%) (3.02) ACT<21 258 (52.6%) (2.75)
Took Remedial Math 256 (36.5%) (2.78)
Did not take Remedial Math 445 (63.5%) (2.98)
(62.1% had no Math placement scores)

626 (89.3%) (2.87)
graduating class benchmarks? 4 J

<+ BCLASSE 147 (21%) (2.96) 1st Time UG 110(18%) (3.18)
BCLASSE 98 (23.1%) BCHHS 224 (32%) (2.92) Freshman 70 (11%) (2.86)
BCHHS 120 (28.2%) CCCA 37 (5.3%)(3.02) Sophomore 168 (27%) (2.87)

CCCA 20(4.7%) STEM 170 (24.3%)(2.82) Junior 129 (21%) (2.73)

STEM 122 (28.7%) WCBA 87 (12.4%) (2.80) Senior 149 (24%) (2.91)
WCBA 46 (10.8%) STSCC 36 (5.1%) (3.13)
STSCC 19 (4.5%) 1-10 cum Cr Hrs 19(2.7%) (2.89)

4 11-30 cum Cr Hrs 144 (20.5%) (3.01)

425

*Includes students who graduated and re-enrolled.

(X.XX) = cum YSU GPA at the conclusion of summer 2021.

# Stdts (% of cohort) (Last Term's cum YSU GPA)

Retained one year at $6,000 or $10,000 net tuition revenue

Retained 1-4 additional years distributed by rank information at $6,000 or $10,000 net tuition revenue

FTFT-18%; Cont Fresh-11%; Soph/Ir/Sr-70%/3=23%
FTFT x 4y; Cont Fresh x 3y; Soph x 3y; Jr x2y; Srx1y

Maximum # of cum Credit Hours = 202



Beeghly College of Liberal Arts, Social Sciences and Education
FALL 2020 TO FALL 2021 UNDERGRADUATE EVENT HISTORY ANALYSIS

{Includes full-time and part-time students)

FALL, 2020
1,634 (100%) (3.19)
Excluding post-bacc and non-deg

v <4

N
FALL, 2021 No continued Graduated
Continuing* enrollment 308 (18.9% of Fall Cohort) (3.34)
1,071 (66.5% of Fall Cohort) (3.24) 255 (15.6% of Fall Cohort} (2.63)
4
2020-21 Graduating Class

No continued enrollment

Enrolled
BCLASSE Bacc. Recipient Benchmarks in good standing last term elsewhere
Comp ACT =22 174 (68.2% of no con't enrollment ) (2.93) 13 (9% Fall 2020 Total)
HS GPA =3.30

YSU cum at degree =3.30 No continued enrollment at YSU

in good standing last term

No continued enrollment anywhere
in good standing last term

Last term enrolled - does not have a Majar 12 (8.2%) (2.55)

1st Time Undergraduates 14 (9.5%) (3.18)

Continuing Freshmen 9 (6.1%) (2.67)

Sophomore/Junior/Senior 124 (84.4%) (2.96)

Full-Time 117 (79.6%) (3.03}/Part-Time 30 (20.4%) (2.70)

ACT >=21 54 (47.4%) (3.10) ACT<21 60 (52.6%) (2.75)

Took Remedial Math 50 (34%) (2.80)

Did not take Remedial Math 97 (66%) (3.05)

(76.9% had no Math placement scares)

*Includes students who graduated and re-enrolled.

(X.XX) = cum YSU GPA at the conclusion of summer 2021,

# 5tdts (% of cohort) {Last Term's cum YSU GPA)

Retained ane year at $6,000 or $10,000 net tuition revenue

Retained 1-4 additional years distributed by rank information at $6,000 or $10,000 net tuition revenue
FTFT-18%; Cont Fresh-11%; Soph/Ir/Sr-70%/3=23%
FTFT x dy; Cont Fresh x 3y; Soph x 3y; Jrx2y; Srx1ly

101 (69%) of 147 met one or &« with no registration holds with no registration holds
more of the BCLASSE 2020-21 147 (84.5% of no con't enroliment, in good standing) (2.96) 134 (91%) (2.94)
graduating class benchmarks? N NP
A Dean's Office BCLASSE 24 (16.3%) (2.59) 1st Time UG 12 (9%) (3.21)
Dean's Ofc. BCLASSE 8 (7.9%) English & World Languages 11 (7.5%) (2.85) Freshman 8 (6%) (2.55)
English & World Lang 8(7.9%) Humanities & Social Sciences 15 (10.2%) (2.75) Sophomaore 38(28%) (2.90)
Humanities & SocSci 11(10.9%) Psychological Sciences & Counseling 28 (19.1%) (2.97) Junior 35 (26%) (2.81)
Psych Sci & Counseling 20 (19.8%) Teacher Education & Leadership 69 (46.9%) (3.14) Senior 41 (31%) (3.04)
Teacher Ed & Leadrshp 54 (53.5%) 1-10 cum Cr Hrs 1 (0.7%) (2.00)
NE 11-30 cum Cr Hrs 17 (11.6%) (2.75)
98 31-60 cum Cr Hrs 40 (27.2%) (2.91)
Reasanably could 61-90 cum Cr Hrs 37 (25.2%) (2.97)
have graduated 91-120 cum Cr Hrs 31 (21.1%) (2.91)
($0.59 - $0.98 million) 1214 cum Cr Hrs 21 (14.3%) (3.6) & Maximum # of cum Credit Hours = 179
(51.43 - $2.38 million) Last term enrolled - has a Major 135 (91.8%) (2.98)




Bitonte College of Health and Human Services

FALL 2020 TO FALL 2021 UNDERGRADUATE EVENT HISTORY ANALYSIS

(Includes full-time and part-time students)

FALL, 2020
2,377(100%) (3.25)
Excluding post-bacc and non-deg

BCHHS Bacc. Recipient Benchmarks
Comp ACT =21
HS GPA =3.23
YSU cum at degree =3.37

<+
FALL, 2021 No continued Graduated
Continuing*® enrollment 481(20.2% of Fall Cohort) (3.34)
1,532 (64.5% of Fall Cohort) (3.31) 364 (15.3% of Fall Cohort) (2.55)
v
2020-21 Graduating Class No continued enrollment Enrolled
in good standing last term elsewhere

263 (72.3% of no con't enrollment ) (2.92)

25 (21% Fall 2020 Total)

+

133 (59%) of 224 met one or
more of the BCHHS 2020-21
graduating class benchmarks?

No continued enrollment at YSU
in good standing last term
with no registration holds
224 (85.2% of no con't enrollment, in good standing) (2.92)

No continued enrollment anywhere
in good standing last term

with no registration holds
199 (89%) (2.89)

4

<4

+

Criminal Just & Consumer Sci 31 (23.3%
Dean's Office BCHHS 15 (11.3%)
Health Professions 46 (34.6%)
Human Services 9 (6.8%)

Criminal Justice & Consumer Sciences 50 (22.3%) (2.83)
Dean's Office BCHHS 25 (11/2%) {3.04)
Health Professions 75 (33.5%) (2.98)

Human Services 27 (12.1%) (2.62)
Nursing 47 (21%) (3.18)

1st Time UG 35(18%) (3.34)

Freshman 27 (14%) (2.80)

Sophomore 43(22%) (2.92)
Junior 45(23%) (2.76)
Senior 49 (25%) (2.87)

Nursing 32 (24.1%)

1-10 cum Cr Hrs 14 (6.3%) (3.12)

N
120
Reasonably could
have graduated
(50.72 - $1.20 million)
(51.75 - 52.92 million)

11-30 cum Cr Hrs 53 (23.7%) (3.19)

31-60 cum Cr Hrs 80 (35.7%) (2.98)

61-90 cum Cr Hrs 48 (21.4%) (2.90)

91-120 cum Cr Hrs 12 (5.4%) (2.76)

121+ cum Cr Hrs 17 (7.6%) (2.81)

Last term enrolled - has 2 Major 148 (66.1%) (2.95)

Last term enrolled - does not have a Major 76 (33.9%) (2.86)

1st Time Undergraduates 37 (16.5%) (3.35)

Continuing Freshmen 32 (14.3%) (2.84)

Sophomore/Junior/Senior 155 (69.2%) (2.88)

Full-Time 162 (72.3%) (2.92)/Part-Time 62 (27.7%) (2.93)

ACT >=21 40 (32%) (3.06) ACT<21 85 (68%) (2.79)

Took Remedial Math 84 (37.5%) (2.82)

Did not take Remedial Math 140 (62.5%) (3.00)

(64.3% had no Math placement scores)

*Includes students who graduated and re-enrolled.
(X.XX) =cum YSU GPA at the conclusion of summer 2021.

# Stdts (% of cohort) (Last Term's cum YSU GPA)

Retained one year at $6,000 or $10,000 net tuition revenue

Retained 1-4 additional years distributed by rank information at 56,000 or $10,000 net tuition revenue
FTFT-18%; Cont Fresh-11%; Soph/Jr/Sr-70%/3=23%
FTFT x dy; Cont Fresh x 3y; Soph x 3y; Jr x2y; Srx1y

Maximum # of cum Credit Hours = 185



Cliffe College of Creative Arts

FALL 2020 TO FALL 2021 UNDERGRADUATE EVENT HISTORY ANALYSIS

(Includes full-time and part-time students)

FALL, 2020
446 (100%) (3.24)
Excluding post-bacc and non-deg

"4 €

FALL, 2021 No continued Graduated
Continuing* enrollment 61 (13.7% of Fall Cohort) (3.44)
305 (68.4% of Fall Cohort) (3.28) 80 (17.9% of Fall Cohort) (2.49)
<+
2020-21 Graduating Class No continued enrollment Enrolled

elsewhere

in good standing last term
45 (56.3% of no can't enrollment ) (2.98)

CCCA Bacc. Recipient Benchmarks
Comp ACT =22

6 (16% Fall 2020 Total)

HS GPA =3.35 + A

YSU cum at degree =3.40 No continued enrollment at YSU

in good standing last term

20 (54%) of 37 met one or

with no registration holds

No continued enrollment anywhere
in good standing last term

with no registration holds

more of the CCCA 2020-21 37 (82.2% of no con't enrollment, in good standing) (3.02) 31(84%) (2.98)
graduating class benchmarks? 4 N
4 Dana School of Music 14 (37.8%) 1st Time UG 5(16%) (2.65)

Dana School of Music 8 (40%) Visual & Dramatic Arts 23 (62.2%)
Visual & Dramatic Arts 12 (60%) 1-10 cum Cr Hrs 1(2.7%) (2.20)

+ 11-30 cum Cr Hrs 8 (21.6%) (2.84)
20 31-60 cum Cr Hrs 12 (32.4%) (2.87)

Freshman 4 (13%) (2.81)
Sophomaore 8(26%) (2.77)

Junior 5(16%) (2.81)
Senior 9(29%) (3.16)

61-90 cum Cr Hrs 6 {16.2%) (3.00)
91-120 cum Cr Hrs 6 (16.2%) (2.91)
121+ cum Cr Hrs 4 (10.8%) (3.33) “
Last term enrolled - has a Major 34 (91.9%) (3.02)
Last term enrolled - does not have a Major 3 (8.11%) (2.88)
1st Time Undergraduates 6 (16.2%) (2.65)
Continuing Freshmen 5 (13.5%) (2.97)
Sophomore/Junior/Senior 26 (70.3%) (3.03)
Full-Time 30(81.1%) (3.14)/Part-Time 7 (18.9%) (2.61)
ACT >=21 10 (40%) (3.33) ACT<21 15 (60%) (2.90)
Took Remedial Math 5 (13.5%) (2.52)
Did not take Remedial Math 32 (86.5%) (3.08)
(64.9% had no Math placement scores)

Reasonably could

have graduated
($0.12 - 50.20 million)
(50.29 - 50.49 million)

*Includes students who graduated and re-enrolled.

(X.XX) = cum YSU GPA at the conclusion of summer 2021.

# Stdts (% of cohort) (Last Term's cum YSU GPA)

Retained one year at $6,000 or $10,000 net tuition revenue

Retained 1-4 additional years distributed by rank information at $6,000 or $10,000 net tuition revenue
FTFT-18%; Cont Fresh-11%; Soph/Jr/Sr-70%/3=23%
FTFT x 4y; Cont Fresh x 3y; Soph x 3y; Ir x2y; Srx1y

Maximum # of cum Credit Hours = 152



Cliffe College of Creative Aris

FALL 2020 TO FALL 2021 UNDERGRADUATE EVENT HISTORY ANALYSIS

(Includes full-time and part-time students)

FALL, 2020
446 (100%) (3.24)
Excluding post-bacc and non-deg

¥
FALL, 2021 No continued Graduated
Continuing* enroliment 61 (13.7% of Fall Cohort) (3.44)
305 (68.4% of Fall Cohart) (3.28) 80 (17.9% of Fall Cohort) (2.49)
4
2020-21 Graduating Class No continued enrollment Enrolled
elsewhere

CCCA Bacc. Recipient Benchmarks
Comp ACT =22
HS GPA=3.35
YSU cum at degree =3.40

in good standing last term
45 (56.3% of no con't enrollment ) (2.98)

6 (16% Fall 2020 Total)

+

20 (54%) of 37 met one or
more of the CCCA 2020-21

graduating class benchmarks?

No continued enrollment at YSU
in good standing last term
with no registration holds
37 (82.2% of no con't enrollment, in good standing) (3.02)

No continued enroliment anywhere

in good standing last term

with no registration holds
31 (84%) (2.98)

L

v

+

Dana School of Music 8 (40%)
Visual & Dramatic Arts 12 (60%)

Dana School of Music 14 (37.8%)
Visual & Dramatic Arts 23 (62.2%)

1-10 cum Cr Hrs 1 (2.7%) (2.20)

v
20

Reasonably could

have graduated
(50.12 - 50.20 million)
(50.29 - $0.48 million)

11-30 cum Cr Hrs 8 (21.6%) (2.84)

31-60 cum Cr Hrs 12 (32.4%) (2.87)

Ist Time UG 5(16%) (2.65)

Freshman 4 (13%) (2.81)

Sophomore 8(26%) (2.77)
Junior 5(16%) (2.81)
Senior 9(29%) (3.16)

61-90 cum Cr Hrs 6 (16.2%) (3.00)

91-120cum Cr Hrs 6(16.2%) (2.91)

121+ cum Cr Hrs 4(10.8%) (3.33)

Last term enrolled - has a Major 34 (91.9%) (3.02)

Last term enrolled - does not have a Major 3 (8.11%) (2.88)

1st Time Undergraduates 6 (16.2%) (2.65)

Continuing Freshmen 5 (13.5%) (2.97)

Sophomare/Junior/Senior 26 (70.3%) (3.03)

Full-Time 30 (81,1%) (3.14)/Part-Time 7 (18.9%) (2.61)

ACT >=21 10 (40%) (3.33) ACT<21 15 (60%) (2.90)

Took Remedial Math 5 (13.5%) (2.52)

Did not take Remedial Math 32 (86.5%) (3.08)

(64.9% had no Math placement scores)

*Includes students who graduated and re-enrolled.

Maximum # of cum Credit Hours = 152

(X.XX) = cum YSU GPA at the conclusion of summer 2021.

# Stdts (% of cohort) (Last Term's cum YSU GPA)

Retained one year at 56,000 or $10,000 net tuition revenue

Retained 1-4 additional years distributed by rank information at $6,000 or $10,000 net tuition revenue
FTFT-18%; Cont Fresh-11%; Soph/Jr/Sr-70%/3=23%
FTFT x 4y; Cont Fresh x 3y; Soph x 3y; Jr x2y; Srx1y



College of Science, Technology, Engineering & Mathematics
FALL 2020 TO FALL 2021 UNDERGRADUATE EVENT HISTORY ANALYSIS

(Includes full-time and part-time students)

FALL, 2020
2,540 (100%) (3.16)
Excluding post-bacc and non-deg
'4 + N
FALL, 2021 No continued Graduated
Continuing* enrollment 432 (17% of Fall Cohort) (3.29)
1,761 (69.3% of Fall Cohort) (3.20) 347 (13.7% of Fall Cohort) (2.48)
4
2020-21 Graduating Class No continued enroliment Enrolled
STEM Bacc. Recipient Benchmarks in good standing last term elsewhere
Comp ACT=25 232 (66.9% of no con't enroliment ) (2.81) 15 (9% Fall 2020 Total)
HS GPA =3.57 4 A
YSU cum at degree =3.31 No continued enrollment at YSU No continued enrollment anywhere
in good standing last term in good standing last term
90 (53%) of 170 met one or & with no registration holds 4 with no registration holds
more of the STEM 2020-21 170 (73.3% of no con't enrollment, in good standing) (2.82) 155 (91%) (2.79)
graduating class benchmarks? 4 +
N2 Chemical & Biological Sciences 59 (34.7%) (2.96) 1st Time UG 30 (19%) (3.15)
Chem & Biol Sciences 35 (38.9%) Dean's Office STEM 2 (1.2%) (2.62) Freshman 17 (11%) (2.80)
Dean's Ofc. STEM 1(1.1%) Mathematics & Statistics 6 (3.5%) (2.87) Sophomore 46 (30%) (2.81)
Math & Stats 4 (4.4%) Physics, Astronomy, Geology & Enviranmental Sci 20 (11.8%) (2.88) Junior 28(18%) (2.74)
hysics, Astro, Geol & Environ 12 (13.3%) Rayen School of Engineering 28 (16.5%) (3.03) Senior 34(22%) (2.74)
Rayen Sch. of Engineering 18 (20%) I Sch of Computer Sci, Information & Engr Tech 55 (32.4%) (2.57)
hch of Comp, Info & Engr Tech 20 (22.2%) 1-10 cum Cr Hrs 1 (0.6%) (4.00)
¥ 11-30 cum Cr Hrs 33 (19.4%) (2.93)
122 31-60 cum Cr Hrs 62 (36.5%) (2.87)
Reasonably could 61-90 cum Cr Hrs 34 (20%) (2.81)
have graduated 91-120 cum Cr Hrs 17 (10%) (2.86)
(50.73 - $1.22 million) 121+ cum Cr Hrs 23 (13.5%) (2.75) & Maximum # of cum Credit Hours = 202
(51.78 - 52.96 million) Last term enrolled - has a Major 108 (63.5%) (2.78)
Last term enrolled - does not have a Major 62 (36.5%) (2.97)
1st Time Undergraduates 35 (20.6%) (3.15)
Continuing Freshmen 19 (11.2%) (2.87)
Sophomore/Junior/Senior 116 (68.3%) (2.79)
Full-Time 144 (84.7%) (2.89)/Part-Time 26 (15.3%) (2.52)
ACT >=2196 (71.6%) (2.96) ACT<21 38 (28.4%) (2.59)
Took Remedial Math 58 (34.1%) (2.62)
Did not take Remedial Math 112 (65.9%) (2.91)
(59.4% had no Math placement scores)

*Includes students who graduated and re-enrolled.

(X.XX) = cum YSU GPA at the conclusion of summer 2021.

# Stdts (% of cohort) {Last Term's cum YSU GPA)

Retained one year at $6,000 or $10,000 net tuition revenue

Retained 1-4 additional years distributed by rank information at $6,000 or $10,000 net tuition revenue
FTFT-18%; Cont Fresh-11%; Soph/Jr/Sr-70%/3=23%
FTFT x 4y; Cont Fresh x 3y; Soph x 3y; Jrx2y; Srx1ly



Williamson College of Business Administration

FALL 2020 TO FALL 2021 UNDERGRADUATE EVENT HISTORY ANALYSIS

(Includes full-time and part-time students)

FALL, 2020
1,508 (100%) (3.27)
Excluding post-bacc and non-deg

4 +
FALL, 2021 No continued Graduated
Continuing* enrollment 269 (17.8% of Fall Cohort) (3.35)
1,049 (69.6% of Fall Cohort) (3.33) 190 (12.6% of Fall Cohort) (2.43)
4
2020-21 Graduating Class No continued enrollment Enrolled
WCBA Bacc. Recipient Benchmarks in good standing last term elsewhere
Comp ACT=22 121 (63.7% of no con't enroliment )(2.79) 11 (13% Fall 2020 Total)
HS GPA =3.37 4 A
YSU cum at degree =3.37 No continued enrollment at YSU No continued enrollment anywhere

in good standing last term

in good standing last term

46 (53%) of 87 met one or L with no registration holds - with no registration holds
more of the WCBA 2020-21 87 (71.9% of no con't enroliment, in good standing) (2.80) 76 (87%) (2.78)
graduating class benchmarks? J NA
R Communication 25 (28.7%) (2.73) 1st Time UG 9(12%) (3.29)
Communication 8 (17.4%) Dean's Office WCBA 32 (36.7%) (2.88) Freshman 9 (12%) (2.95)
Dean's Office WCBA 19 (41.3%) Lariccia School of Accounting & Finance 18 (20.7%) (2.92) Sophomore 26 (34%) (2.82)
Lariccia Sch of Acctg & Finance 11(23.9%) Management & Marketing 12 (13.8%) (2.68) Junior 16 (21%) (2.49)
Management & Marketing 8 (17.4%) 1-10 cum Cr Hrs 1 (1.2%) (2.66) Senior 16(21%) (2.84)
4 11-30 cum Cr Hrs 14 (16.1%) (3.00)
46 31-60 cum Cr Hrs 34(39.1%) (2.86)
Reasonably could 61-90 cum Cr Hrs 20 (23%) (2.83)
have graduated 91-120 cum Cr Hrs 7 (8.1%) (2.79)
(50.28 - 50.46 million) 121+ cum CrHrs 11(12.6%) (2.66) & Maximum # of cum Credit Hours = 168
($0.67 - $1.12 million) Last term enrolled - has a Major 58 (66.7%) (2.85)

Last term enrolled - does not have a Major 29 (33.3%) (2.64)
1st Time Undergraduates 14 (16.1%) (3.33)
Continuing Freshmen 9(10.3%) (2.95)
Sophomore/Junior/Senior 64 (73.6%) (2.75)
Full-Time 75 (86.2%) (2.81)/Part-Time 12 (13.8%) (2.73)
ACT >=21 26 (42.6%) (2.82) ACT<21 35 (57.4%) (2.66)
Took Remedial Math 44 (50.6%) (2.79)

Did not take Remedial Math 43 (49.4%) (2.81)

(57.5% had no Math placement scores)

*Includes students who graduated and re-enrolled.

(X.XX) =cum YSU GPA at the conclusion of summer 2021.

# Stdts (% of cohort) (Last Term's cum YSU GPA)

Retained one year at 56,000 or 510,000 net tuition revenue

Retained 1-4 additional years distributed by rank information at $6,000 or $10,000 net tuition revenue
FTFT-18%; Cont Fresh-11%; Soph/Ir/Sr-70%/3=23%
FTFT x 4y; Cont Fresh x 3y; Soph x 3y; Jrx2y; Srx1ly



Student Success

FALL 2020 TO FALL 2021 UNDERGRADUATE EVENT HISTORY ANALYSIS

(Includes full-time and part-time students)

FALL, 2020
396 (100%) (2.99)
Excluding post-bacc and non-deg

N

FALL, 2021 No continued Graduated
Continuing™ enrallment 0
271 (68.4% of Fall Cohort) (3.20) 125 (31.6% of Fall Cohort) (2.26)
J
2020-21 Graduating Class No continued enrollment Enrolled
elsewhere

Overall Bacc. Recipient Benchmarks
Comp ACT =22
HSGPA =3.36
YSU cum at degree =3.34

in good standing last term
68 (54.4% of no con't enrollment )(3.02)

5 (14% Fall 2020 Total)

+

19 (53%) of 36 met one or
more of the 2020-21

graduating class benchmarks?

No continued enrollment at YSU
in good standing last term
with no registration holds
36 (52.9% of no con't enrollment, in good standing) (3.13)

No continued enrollment anywhere
in good standing last term

with no registration holds
31(86%) (3.06)

L

L

1st Time UG 19 (61%) (2.92)

4 Beginning of term major: Exploratory 36 (100%) (3.13)
|— Exploratory 19 (100%) 1-10 cum Cr Hrs 1 (2.8%) (2.00) Freshman 5 (16%) (3.52)
KA 11-30 cum Cr Hrs 19 (52.8%) (2.97) Sophomare 7(23%) (2.92)
19 31-60 cum Cr Hrs 12 (33.3%) (3.32)
Reasonably could 61-90 cum Cr Hrs 4 (11.1%) (3.05) &« Maximum # of cum Credit Hours = 78
have graduated 91-120 cum Cr Hrs 0

(50.11 - $0.19 million)
(50.28 - 50.46 million)

1214+ cum CrHrs 0

Last term enrolled - has a Major 4 (11.1%) (3.15)

Last term enrolled - does not have a Major 32 (88.9%) (3.12)

1st Time Undergraduates 23 (63.9%) (3.03)

Continuing Freshmen 5 (13.9%) (3.52)

Sophomore/Junior/Senior 8 (22.2%) (3.02)

Full-Time 36 (100%) (3.13)/Part-Time 0

ACT >=21 6(19.4%) (3.13) ACT<21 25 (80.7%) (3.05)

Took Remedial Math 15 (41.7%) (3.09)

Did not take Remedial Math 21 (58.3%) (3.15)

(8.3% had no Math placement scores)

*Includes students who graduated and re-enrolled.

(X.XX) = cum YSU GPA at the conclusion of summer 2021.

# Stdts (% of cohort) (Last Term's cum YSU GPA)

Retained one year at $6,000 or 510,000 net tuition revenue

Retained 1-4 additional years distributed by rank information at $6,000 or $10,000 net tuition revenue
FTFT-18%; Cont Fresh-11%; Soph/lr/Sr-70%/3=23%
FTFT x 4y; Cont Fresh x 3y; Soph x 3y; Ir x2y; Srx1y



Percent of First Year Student Credit Hours
Taught by Full-Time Faculty

3 38%
e 3
5 36% L
5 30 '
=
S 32% %;%qn
g ¢
30%
2013 2014 2015 2016 2017 2018
Fall Term

One-Yr Difference (#) Five-Yr Difference (#)

2017 36.00% 2013 34.00%

2018 37.00% 1.00% 2018 37.00% 3.00%

Percent of First Year Student Credit Hours Taught by Full-Time Faculty
2013 2014 2015 2016 2017 2018
34% 36% 32% 31% 36% 37%

Source: Ohio Department of Higher Education - Instruction by Faculty Type, Table 2b.






